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The consistent and sustainable application and enforcement of the good corporate governance (GCG) 
principles has had a positive impact on BNI’s value creation and business continuity. This is reflected in 
BNI’s achievements in a number of aspects

BEST ACHIEVEMENTS  
IN CORPORATE GOVERNANCE 
IMPLEMENTATION 

GCG ASSESSMENT SCORE

106.02
Significant increased by 8.69 points to 
become 106,02. With the Predicate
 “Leadership in Corporate Governance”

ASEAN Corporate Governance Scorecard (ACGS)

INCREASING GCG ASSESSMENT VALUE 
WITH ACGS PARAMETERS

2019

90

100

110

2020 2021 2022

BNI Score based on ACGS Parameters

Awards

In 2022, BNI’s ACGS score will increase significantly.
This reflects an improvement sustainable in improving 
governance practices company.

91.66
Increased by 0.06 points to become 
91,66. With the Predicate
“The Most Trusted Companies”

Corporate Governance Perception Index (CGPI)

Achievement of 100 points for the Implementation of 
the Gratification Control Program in 2022 from KPK 

 BUMN Category

Top 50 Public Listed Companies
The 13th CG Award 2022 Event

 Indonesian Institute for Corporate Directorship (IICD)
May 27, 2022

The Best State Owned Enterprise
The 13th CG Award 2022

 Indonesian Institute for Corporate Directorship (IICD)
May 27, 2022

PT Bank Negara Indonesia Tbk (BNI) continuously 
strengthens its commitment to implement and uphold 
the GCG principles in a consistent and sustainable 
manner in its day-to-day business activities, to 
comply with all prevailing laws and regulations, and to 
continuously improve towards best practices that in 
line with BNI’s goals, vision, and mission to grow in a 
healthy, sustainable manner and create added value for 
the Bank’s Shareholders and other stakeholders.

BNI considers GCG as an important foundation 
to establish a long-term business growth through 
strengthening the GCG structure and mechanisms 
yet implementing BNI’s cultural values, which are 

COMMITMENT TO 
SUSTAINABLE  

CORPORATE GOVERNANCE 
IMPLEMENTATION
Trustworthy, Competent, Harmonious, Loyal, Adaptive, 
and Collaborative (AKHLAK). 

The commitment to consistently and continuously 
implementing GCG are also reflected in the annual 
signing of Integrity Pacts and a Gratification and Anti-
Bribery Declaration through the DigiHC application, a 
human capital communication and information platform 
accessible via mobile phones, tablets, and other similar 
devices.

The purpose of this program is to emphasize to BNI 
employees the importance of values in this commitment. 
Therefore, every BNI employee at every level must 
understand and deliver on the Governance commitments.

 BOARD Of COMMISSIONERS’ COMMITMENT

1. Perform duties and work properly and responsible in accordance with the authority granted by the Articles of 
Association of PT Bank Negara Indonesia (Persero) Tbk (hereinafter referred to as BNI), and comply BNI’s Core 
Values (AKHLAK), Principle 46, BNI Code of Conduct, BNI’s internal provisions, applicable laws and regulations 
as well as the principles of Good Corporate Governance, and bank management principles;

2. Establish a working environment free of corruption, collusion, and nepotism by encouraging and supervising the 
implementation of the Anti-Bribery Management System and/or Gratification Control, which includes policies, 
strategies, evaluations, and the sufficiency of HC in SMAP operations;

3. Act objectively, upholding ethical and moral values, fairness, transparency, consistency, and honesty and 
commitment, and encouraging all working partners to promote ethical, healthy, and transparent business practices;
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4. Avoid all forms of conflict of interest when performing duties, and do not adversely affect the 
independence of other BNI personnel;

5. Play an active role in preventing the possibility of fraud by not committing or tolerating all forms of 
fraud within the work environment, and be willing to report anything suspected of fraud (occurring 
within the environment and/or using BNI facilities) through the reporting media in BNI; and

6. Being willing to be subject to sanctions if when carrying out their duties and responsibilities as a BNI 
employee it is proven that they have not carried out the commitments as mentioned above.

BOARD Of DIRECTORS’ COMMITMENT

1. Carry out duties and work properly and 
responsibly in accordance with the authority 
granted by the Articles of Association of PT Bank 
Negara Indonesia (Persero) Tbk (hereinafter 
referred to as BNI), and follow BNI’s Core 
Values (AKHLAK), Principle 46, BNI Code of 
Conduct, BNI’s internal provisions, applicable 
laws and regulations as well as the principles of 
Good Corporate Governance, and sound bank 
management principles;

2. Create a work environment free from corruption, 
collusion, nepotism (KKN), by encouraging 
and supervising the implementation of the 
Anti-Bribery Management System and/or 
Gratification Control including the policies, 
strategies, evaluations and adequacy of HC in 
SMAP operations, and/or Gratification Control 
through activities including but not limited to not 
giving, promising, and/or receiving rewards in 
any form to or from customers, debtors, vendors, 
partners, work partners, regulators/supervisors, 
and/or other parties, both external and internal;

3. Act objectively and uphold ethical and moral 
values, fairness, transparency, consistency and 
uphold honesty and commitment and always 
encourage all working partners to promote 
ethical, healthy and transparent business 
practices;

4. Avoid all forms of conflicts of interest when 
carrying out duties, and not affect the 
independence of other BNI personnel;

5. Do not use company information and data 
for personal or other parties’ gains where this 
is prohibited based on internal and external 
provisions, such as insider trading, misuse of 
company data etc.;

6. Make prudent (duty of care and loyalty) and 
professional decisions within BNI’s operational 
activities, including procurement of goods and 
services, HC management, provision of funds, 
and management of other business activities 
for the benefit of BNI;

7. Play an active role in preventing the possibility of 
fraud by not committing or tolerating all forms 
of fraud within the work environment, and be 
willing to report anything suspected of fraud 
(occurring within the environment and/or using 
BNI facilities) through the reporting media in 
BNI; and

8. Being willing to be subject to sanctions if when 
carrying out their duties and responsibilities 
as a BNI employee it is proven that they have 
not carried out the commitments as mentioned 
above.

BNI HI-MOVERS’ COMMITMENT

 
 

 
 
 

 
 
 
 
 

 

 
 
 
 
 

 

……………

1. Accept and consistently implement AKHLAK, Principle 
46 and the BNI Code of Ethics;

2. Understand and comply with the applicable provisions 
when carrying out duties in accordance with the Good 
Corporate Governance principles;

3. Maintain integrity and uphold ethical, moral and 
honest values;

4. Work professionally and carefully;
5. Actively understand and take full responsibility for 

the duties and roles;
6. Take full responsibility for maintaining the 

confidentiality of customer and company data;
7. Do not use company funds, data and assets for 

personal and family interests;
8. Play an active role in preventing and eradicating fraud 

and violations;
9. Create a work environment free from Corruption, 

Collusion and Nepotism (KKN);
10. Implement an Anti-Bribery Management System by 

avoiding gratuities, bribes and extortion;

11. Do not use personal funds as bailout funds and/or 
personal accounts for the benefit of the company’s 
operational activities;

12. Avoid an excessive lifestyle;
13. Maintain a good name and be wise when using social 

media;
14. Avoid all forms of conflict of interest;
15. Be willing to submit all information needed to uphold 

integrity;
16. Be responsible for all facilities and benefits obtained, 

and ensure their use is in accordance with applicable 
regulations; and

17. Be willing to accept sanctions when committing 
violations listed in this integrity pact.

All levels of BNI’s Board of Commissioners, Board of 
Directors and Employees have signed a Implementation 
Commitment/Good Corporate Governance Integrity 
Pact.
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GCG implementation at BNI refers to the Governance Framework, which is structured through 4 pillars, 
namely Governance Principles, Governance Structure, Governance Process, and Governance Outcome.

BNI Governance framework 
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Transparency Accountability Responsibility

Main organs

Supporting Organs

Independency Fairness

GMS

Board of Commissioners 

Board of Directors

Board of 
Commissioners 

Committees

Internal Audit 

Board of 
Directors 

Committees

Corporate 
Secretary

Enterprises Risk 
Management

Compliance Unit

Company Policies and Reporting Process Flow

 GCG Implementation

Awareness Internalisation Assessment Externalization Monitoring/Evaluation

Performance Growth and GCG Assessment Score Increase (GCPI, ACGS, SA)

GCG Principles

GOVERNANCE 
FRAMEWORK

The Governance Structure relates to the adequacy 
of the Governance Structure and Infrastructure 
wherein the process of implementing the Good 
Governance principles produces outcomes that 
are in line with stakeholder expectations. 

The Corporate Governance Structure includes 
the Board of Commissioners, Board of Directors, 
Committees and Company Work Units. The 
governance infrastructure includes policies and 
procedures, management information systems and 
the main duties and functions of each level of the 
organizational structure.

Governance Process is the efficiency of 
implementing good governance principles, which 
is supported by the adequacy of the Corporate 
Governance structure and infrastructure in order 

to produce outcomes that meet the expectations 
of all stakeholders. The resulting Governance 
Outcome that meets stakeholder expectations is 
achieved through the process of implementing 
the Good Governance principles, supported by 
adequate Governance structures and infrastructure. 
The Governance Outcome is the final result of the 
Governance Process, and it receives adequate 
support from the Governance Structure. Any flaws 
in the Governance Structure can lead to weaknesses 
in the Governance Process.  

All BNI Hi-Movers, from management to all 
employees, are committed to building a sound 
banking system so that it can grow stronger and 
sustainably into the future. 

GCG implementation within BNI aims to:
1. Increase BNI’s corporate value by implementing the GCG principles of Transparency, Accountability, Responsibility, 

Independence, and Fairness in its business, so that BNI has a strong national and regional competitiveness and 
achieves sustainable corporate value;

2. Encourage all BNI organs to always emphasize the GCG culture in all decision making based on applicable values 
and norms as well as a high level of compliance with prevailing laws and regulations;

3. Improve BNI’s performance through corporate efficiency programs created by the implementation of the GCG 
culture in every BNI organ;

4. Increase investor confidence and place BNI as the first choice for investment.

GOAL Of CORPORATE  
GOVERNANCE IMPLEMENTATION
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fOUNDATION fOR  
CORPORATE GOVERNANCE 
IMPLEMENTATION

GCG implementation at BNI is based on the 
following provisions and guidelines:
1. 1992 Law No. 7 concerning Banking as amended 

by 1998 Law No. 10;
2. 1995 Law No. 8 concerning Capital Markets;
3. 2007 Law No. 40 concerning Limited Liability 

Companies;
4. 2022 Law No. 27 concerning Protection of 

Personal Data;
5. Minister of State-Owned Enterprises (SOEs) 

Regulation No. PER-01/MBU/2011 concerning 
Good Corporate Governance Implementation 
in SOEs as amended by the Regulation of 
the Minister of State for SOEs No. PER-09/
MBU/2012;

6. Minister of SOEs Regulation No. PER-03/
MBU/2012 concerning Guidelines for the 
Appointment of Members of the Board 
of Directors and Members of the Board 
of Commissioners of SOE Subsidiaries, as 
amended by the Minister of SOEs Regulation 
No. PER-04/MBU/06/2020;

7. Minister of SOEs Regulation No. PER-12/
MBU/2012 of 2012 concerning Supporting 
Organs for the Board of Commissioners or Board 
of Trustees of SOEs, which has been amended 
several times, most recently by Minister of SOEs 
Regulation No. PER-14/MBU/10/2021;

8. Minister of SOEs Regulation No. PER-02/
MBU/02/2015 concerning Requirements and 
Procedures for Appointment and Dismissal 
of Members of the Board of Commissioners 
or Board of Trustees of SOEs, as amended by 
Permen BUMN No. PER-10/MBU/10/2020;

9. Minister of SOEs Regulation No. PER-11/
MBU/11/2020 concerning Management 
Contracts and Annual Management Contracts 
for Directors of SOEs;

10. Minister of SOEs Regulation No. PER-13/
MBU/09/2021 as the Sixth Amendment to 
the Minister of SOEs Regulation No. PER-
04/MBU/2014 concerning Guidelines for 
Determining Remuneration for Board of 
Directors, Board of Commissioners, and 
Supervisory Boards of SOEs.

11. Minister of SOEs Regulation No. PER-5/
MBU/09/2022 dated September 2, 2022 
concerning Implementation of Risk Management 
in SOEs;

12. Minister of SOEs Regulation No. PER-7/
MBU/09/2022 dated September 20, 2022, an 
amendment to the Minister of SOEs Regulation 
No. PER-11/MBU/07/2021 Concerning 
Requirements, Procedures for Appointment and 
Dismissal of Members of the Board of Directors 
of SOEs;

13. Minister of SOEs Circular No. 2/MBU/07/2019 
concerning Clean Management of SOEs through 
Implementation of Prevention of Corruption, 
Collusion and Nepotism, and Handling Conflicts 
of Interest and Strengthening Internal Control;

14. Minister of SOEs Letter No. S-289/
MBU/04/2020 dated April 28, 2020 concerning 
Arrangement of Board of Directors and Board 
of Commissioners in Subsidiaries and Affiliates 
of consolidated SOEs; 

15. Financial Services Authority Regulation 
(POJK) No. 17/POJK.03/2014 concerning 
Implementation of Integrated Risk Management 
for Financial Conglomerates;

16. POJK No. 18/POJK.03/2014 concerning 
Implementation of Integrated Governance for 
Financial Conglomerates;

17. POJK No. 33/POJK.04/2014 concerning Board 
of Directors and Board of Commissioners of 
Issuers or Public Companies;

18. POJK No. 35/POJK.04/2014 concerning 
the Corporate Secretary of Issuers or Public 
Companies;

19. POJK No. 8/POJK.04/2015 concerning Issuer 
or Public Company Websites;

20. POJK No. 21/POJK.04/2015 concerning 
Implementation of Public Company Governance 
Guidelines;

21. POJK No. 26/POJK.03/2015 concerning 
Integrated Capital Adequacy Requirements 
(KPMM) for Financial Conglomerates;

22. POJK Regulation No. 31/POJK.04/2015 
concerning Disclosure of Information or Material 
Facts by Issuers or Public Companies;

23. POJK Regulation No. 56/PPOJK.04/2015 
concerning the Establishment and Guidelines 
for the Internal Audit Charter;

24. POJK No. 4/POJK.03/2016 concerning 
Assessment of the Soundness Level Assessment 
for Commercial Banks;

25. POJK No. 27/POJK.03/2016 concerning Fit and Proper Test for Main Parties of Financial Services 
Institutions;

26. POJK Regulation No. 29/POJK.04/2016 concerning Annual Reports of Issuers or Public Companies;
27. POJK Regulation No. 55/POJK.03/2016 concerning Governance Implementation for Commercial Banks;
28. POJK Regulation No. 46/POJK.03/2017 concerning Implementation of the Compliance Function in 

Commercial Banks;
29. POJK No. 1/POJK.03/2019 concerning Implementation of the Internal Audit Function in Commercial 

Banks;
30. POJK Regulation No. 37/POJK.03/2019 concerning Transparency and Publication of Bank Reports;
31. POJK No. 15/POJK.04/2020 concerning Planning and Implementing General Meeting of Shareholders 

in Public Companies;
32. POJK Regulation No. 16/POJK.04/2020 concerning Implementation of Electronic General Meeting of 

Shareholders in Public Companies;
33. POJK Regulation No. 45/POJK.03/2020 concerning Financial Conglomerates;
34. POJK No. 12/POJK.03/2021 concerning Commercial Banks;
35. OJK Circular (SEOJK) No. 14/SEOJK.03/2015 concerning Implementation of Integrated Risk Management 

for Financial Conglomerates;
36. SEOJK No. 15/SEOJK.03/2015 concerning Implementation of Integrated Governance for Financial 

Conglomerates;
37. SEOJK No. 32/SEOJK.04/2015 concerning Public Company Governance;
38. SEOJK No. 13/SEOJK.03/2017 concerning Implementation of Governance for Commercial Banks;
39. SEOJK No. 16/SEOJK.04/2021 concerning Format and Content of Annual Reports for Issuers or Public 

Companies;
40. Memorandum of Understanding for the Integrated Audit Work Unit on the Development of Audit 

Quality for the BNI Financial Conglomerate;
41. BNI Financial Conglomerate Corporate Charter;
42. Various GCG implementation guidelines including the Corporate Governance Principles developed 

by the Organization for Economic Cooperation and Development (OECD), the ASEAN Corporate 
Governance Scorecard, and the Principles for Enhancing Corporate Governance issued by the Basel 
Committee on Banking Supervision.
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Efforts to improve the quality of GCG implementation can be seen in the following chart

BNI’s GCG Quality Improvement Cycle

GCG 
Implementation

GCG 
Implementation 

Standards

GCG 
Implementation 

Monitoring

Measurement/
GCG

Implementation 
Assessment

Enhancement
Quality of GCG 

Implementation and 
Benchmarking 1 2

345

The cycle for improving the quality of GCG implementation at BNI, includes:
1. Determination of GCG Implementation Quality Standards;
2. GCG Implementation;
3. GCG Monitoring;
4. GCG Measurement/Assessment;
5. GCG Implementation and Benchmarking Quality Improvement.

GCG IMPLEMENTATION STANDARDS AT BNI

As a state-owned enterprise or BUMN, GCG implementation standards at BNI refer to the Minister of SOEs 
Regulation No. PER-01/MBU/2011 concerning the Implementation of Good Corporate Governance in SOEs, 
as amended by State Minister for SOEs Regulation No. PER-09/MBU/2012 concerning Amendments to 
the Minister of SOEs Regulation No. PER-01/MBU/2011 concerning the Implementation of Good Corporate 
Governance in SOEs, and the Secretary of the Ministry of SOEs Decree No. SK-16/S.MBU/2012 dated 
June 6, 2012 concerning Indicators/Parameters for Assessment and Evaluation of the Implementation 
of Good Corporate Governance in SOEs. The GCG implementation standards include:
1. Commitment to the Implementation of Sustainable Good Corporate Governance Aspect;
2. Shareholders and GMS/Capital Owners Aspect;
3. Board of Commissioners/Supervisory Board Aspect; 
4. Board of Directors Aspect;
5. Information Disclosure and Transparency Aspect;
6. Other aspects that includes sustainability reporting and the Company’s ability to be a benchmark in 

its field.

IMPROVING
THE QUALITY  Of GCG 
IMPLEMENTATION 
SUSTAINABILITY 

In addition, as a business entity whose shares are listed 
on the Indonesian Stock Exchange and supervised by the 
Indonesian Financial Services Authority (OJK), BNI’s GCG 
implementation standards also refers to OJK Regulation 
No. 21/POJK.04/2015 concerning Implementation 
of Public Company Governance Guidelines, and 
OJK Regulation No. 55/POJK.03/2016 Concerning 
Implementation of Governance for Commercial Banks.

To further improve the quality of its GCG implementation, 
BNI has also researched and aligned itself with the best 
practices that apply globally, including
1. The principles of Corporate Governance for Stated 

Owned Companies developed by the Organization 
for Economic Cooperation and Development (OECD), 
namely the ASEAN Corporate Governance Scorecard;

2. The Corporate Governance Perception Index (CGPI) 
organized by The Indonesian Institute for Corporate 
Governance (IICG). CGPI is a research and ranking 
program for GCG implementation in Indonesian 
companies;

3. Principles for Enhancing Corporate Governance issued 
by the Basel Committee on Banking Supervision; and

4. ESG or Environment, Social, and Governance.
5. The internalization of these laws and regulations and 

guidelines for national and international standards into 
BNI’s internal policies is a commitment from the Board 
of Commissioners and Board of Directors as well as all 
BNI Hi-Movers. This commitment is embodied in the 
Company’s vision, mission and values and is expected to 
be integrated into the daily behavior of all BNI Hi-Movers.

GCG PRINCIPLES IMPLEMENTATION

The implementation of the Good Corporate Governance 
principles involves a series of mechanisms or systems 
that directs and controls BNI in optimizing its value 
for Shareholders and other stakeholders, based on the 
prevailing laws and regulations and in accordance with 
the business ethics values that are upheld by BNI. 

With the development of Best Practices in the banking 
industry and the financial services industry for the 
implementation of Corporate Governance, as a state-
owned bank registered on the capital market, BNI 
understands that the implementation and development 
of GCG brings with it enormous benefits. For the GCG 
implementation and development, BNI already has 
guidelines for carrying out its business activities that 
they are always aligned with the goals and needs of 
each stakeholder.

The Bank’s GCG implementation is carried out based on 
the basic GCG principles of Transparency, Accountability, 
Responsibility, Independence and Fairness. The 
application of these principles within BNI has been agreed 
upon by the Board of Commissioners, Board of Directors, 
management and all BNI employees so as to create 
a strong banking structure, increase competitiveness 
that continues to grow through innovations in running 
its business.

BNI GCG Principles

Transparency

fairness

Independency

Responsibility

Accountability
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The implementation of BNI’s GCG principles is explained in the table below.

GCG principles Application in BNI

Transparency

•	 The Bank discloses information in a timely, adequate, clear, accurate and comparable manner 
and can be accessed by stakeholders according to their rights.

•	 The Bank discloses information which includes but is not limited to the vision, mission, 
business objectives, Bank strategy, financial condition, composition and compensation for 
the management, Controlling Shareholders, executive officers, risk management, internal 
supervision and control systems, compliance status, systems and implementation of good 
corporate governance as well as material information and facts that can influence investors’ 
decisions.

•	 The principle of openness shall observe provisions on bank secrecy, position secrets and 
personal rights in accordance with applicable regulations.

•	 Bank policies must be written and communicated to stakeholders and those entitled to obtain 
information about the policy.

Accountability

•	 The Bank sets business goals and strategies accountable to stakeholders.
•	 The Bank establishes a check and balance system in the management of the Bank.
•	 The Bank has performance measures for all organizational organs based on agreed 

measurements and in line with the Company’s values (Corporate Culture Values), the Bank’s 
business goals and strategies and has a rewards and punishment system.

•	 The Bank must ensure that all of the Bank’s organizational organs are competent in 
accordance with their responsibilities and understand their role in implementing good 
corporate governance.

Responsibility

•	 The Bank adheres to prudential bank practices and ensures compliance with applicable 
regulations.

•	 The Bank as a good corporate citizen cares about the environment and carries out social 
responsibility fairly

Independence
•	 The Bank avoids unfair domination by any stakeholder and is not affected by unilateral 

interests and is free from conflicts of interest.
•	 The Bank makes decisions objectively and shall be free from any pressure from any party.

Fairness

•	 The Bank takes into account the interests of all stakeholders by following the principle of 
equality and fairness (equal treatment).

•	 The Bank provides opportunities for all stakeholders to provide input and convey opinions for 
the Bank’s interest as well as open access to information in accordance with the principle of 
transparency.

BNI GCG IMPLEMENTATION ROADMAP

Year Activity

2001

BNI is committed to implementing good corporate governance. This commitment was initiated by BNI’s 
Board of Commissioners and Board of Directors with the signing of the Board of Commissioners’ and Board 
of Directors’ Collective Decree no. KEP/001/DK and KP/001/DIR dated January 3, 2001 concerning Good 
Corporate Governance Principles Implementation included in the PT Bank Negara Indonesia (Persero) Tbk 
Corporate Governance Handbook, as the guidelines for the Board of Commissioners and Board of Directors 
in governing BNI.

2002

As a part of the commitment to continuously improve the Good Corporate Governance Implementation, BNI 
carried out the following activities:
•	 Established a Compliance Unit and Anti Money Laundering Unit under the Legal and Compliance 

Division’s responsibility.
•	 Established a Remuneration and nomination Committee, with the role and responsibility in preparing 

work assessment criteria for each member of the Board of Commissioners and Board of Directors 
and also in assessing the structure, system, and compensation for the Board of Directors and provide 
recommendations for amendment to the Board of Commissioners if requested.

•	 Established an assessment center to improve the process/system for executive officers selection
•	 Improved the banking information system.
•	 The Board of Commissioner established an Audit Committee Charter as a guideline for Audit Committee 

members in performing their duties.

2003 BNI continued to improve its Corporate Governance, in terms of commitment or compliance. All employees 
are obliged to sign a statement of compliance to the Code of Conduct.

Year Activity

One such governance improvement in 2003 involved BNI establishing an executive committee tasked to 
assist the Board of Director in specific areas, including:
•	 Asset and Liability Committee (ALCO).
•	 Risk Management Committee.
•	 Credit Policy Committee.
•	 Human Resource Committee.
•	 Technology Management Committee.

2004

The following were important achievements in the Corporate Governance implementation in 2004:
•	 BNI management approved the establishment of a Good Corporate Governance Committee tasked with 

assisting the Board of Directors in evaluating and optimizing corporate governance implementation 
policy effectiveness in BNI.

•	 BNI was recognized as one of the top five public companies with good Corporate Governance practices 
in a survey conducted by Standard and Poor’s Governance Services and Corporate Governance and 
Financial Reporting Center (CGFRC), headquartered in Singapore.

•	 Management implemented a Zero Fraud program to foster healthy and responsible banking practices, 
risk awareness, and supervision of deviating behavior. Through this program, BNI rewards working units 
that successfully reached zero fraud in their operations, and vice versa, sanctions workings units that fail 
to prevent fraud.

•	 BNI established a Work ethics Team under the Human Capital Committee. This team periodically 
evaluates the working ethics in BNI.

BNI increased stakeholder access to all information that has a material impact to BNI, including quarterly 
financial reports, annual report information on the use of funds from corporate actions, information that 
could influence investors’ investment decisions, General Meeting of Shareholders’ resolutions, and other 
material events relating to BNI, either through BNI website, reports to OJK, stock exchange, mass media, 
public exposes, or analyst meetings

2005 BNI’s commitment to Corporate Governance improvement was realized by the establishment of a GCG 
Monitoring implementation unit, based on Board of Director Decree No. KP/174/DIR/R dated April 26, 2005.

2006
Signing of the “Commitment Statement to Implement Good Corporate Governance” by all members of the 
Board of Director, Board of Commissioners, and Division Heads in the Company Working Meeting, to be 
followed by all BNI officials at all organization levels and renewed annually.

2007

As follow-up the previous year’s “Commitment Statement to Implement Good Corporate Governance”, BNI 
prepared the following GCG programs:
•	 GCG e-learning
•	 Board of Commissioners and Board of Directors Guidelines and Work Procedures
•	 Behavioral Guidelines Book for BNI officials consisting of Working Culture Values and Main Behaviors for 

BNI officials, known as PRINSIP 46.
•	 BNI achieved the title of Trusted Company in the Corporate Governance Perception Index ranking 

organized by The Indonesian Institute for Corporate Governance (IICG) and SWA magazine.

2008
Concerning the implementation of the know Your Customer Principle and the Money Laundering Crime Law 
(UU TPPU), the Compliance Division, with the Information Technology Division, developed and continued to 
improve the integrated system with the iCONS system to identify suspicious financial transactions.

2009 BNI successfully improved its performance leading to an increase in profits of 103% compared to the 
previous year. This was mainly due to the consistent implementation of GCG by all BNI people.

2010

Launch of an integrated Whistleblowing System (WBS), to increase transparency and ensure all BNI 
employees understand its implementation. Improvement of the BNI employees’ code of conduct, to improve 
BNI employee quality. BNI participated in the GCG implementation ranking conducted by independent 
ranking institutions, the Center for Good Corporate Governance of Universitas Gadjah Mada (CGCG UGM), 
and the Indonesian Institute for Corporate Directorship (IICD).

2011

BNI won a number of awards from national and international institutions. Some of the major awards were 
included:
•	 Best of The Best Company BUMN 2011
•	 Most Admired ASEAN Enterprise Economics Challenges Award 2011
•	 Most Trusted Company from The Indonesian Institute for Corporate Governance (IICG)
•	 BNI’s Corporate information technology Governance was recognized for its reliability with the IT 

Governance Award given by the Ministry of SOEs.

2012

•	 Self-assessment results, in accordance with Bank Indonesia provisions, in 2011 and 2012 reflected the 
stable trend with a composite predicate of Very Good.

•	 Establishment of an Anti-Fraud Unit Committee  by the Board of Director Decree No. KP/508/DIR/R 
dated November 9, 2012 concerning the establishment of an Anti-Fraud Unit Committee  (KAF). When 
carrying out its duties and responsibilities, the KAF is assisted by the Ethics Management Unit under the 
Compliance Division, whose functions include data and reporting liaison with other divisions/units and 
external parties related to the Anti-Fraud Strategy and database management related to fraud in BNI.
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Year Activity

2013

BNI won the following awards:
•	 Most Trusted Company Based on Investors and Analysts’ assessment Survey at the 2013 Good Corporate 

Governance Awards.
•	 Most Trusted Company Based on Corporate Governance Index (CGPI) at the 2013 Good Corporate 

Governance Awards.
•	 Award as The Best Bank in Indonesia for Developing Good Corporate Governance (GCG) from the 

Asiamoney Magazine.

2014

•	 BNI continued to improve and update its Corporate Governance.
•	 BNI continued to support the economic and environmental growth by organizing programs kampoeng 

BNI, PKBL, CSR activities organized by BNI Syariah, and its commitment to the one billion Indonesian 
Trees (OBIT) program, and has planted more than 7 million trees over the last 7 years.

2015
BNI won an award as:
The Best State Owned Enterprise and Top 50 Public Listed Companies at the Good Corporate Governance 
Award event organized by The Indonesian Institute for Corporate Directorship (IICD).

2016

BNI again won awards:
•	 The Best State Owned Enterprise and Top 50 Public Listed Companies at the Good Corporate 

Governance Award event organized by The Indonesian Institute for Corporate Directorship (IICD).
•	 Most Trusted Company Based on the Corporate Governance Index (CGPI) at the Good Corporate 

Governance Award 2016.

2017

BNI again achieved awards:
•	 1st Place in the Listed SOE Financial Category at the Annual Report Award 2016 Event.
•	 The Best State Owned Enterprise and Top 50 Public Listed Companies at the Good Corporate 

Governance Award event organized by The Indonesian Institute for Corporate Directorship (IICD).
•	 Most Trusted Company Based on Corporate Governance Index (CGPI) at the Good Corporate Governance 

Award 2017.

2018

BNI again won awards:
•	 The Best State Owned Enterprise and Top 50 Public Listed Companies at the Good Corporate 

Governance Award event organized by the Indonesian Institute for Corporate Directorship (IICD).
•	 Most Trusted Based on Corporate Governance Index (CGPI) on Good Corporate Governance.

2019

For BNI’s hard efforts to maintain its GCG implementation in accordance with best practices, provisions and 
standards BNI won:
•	 The Best State Owned Enterprise and Top 50 Public Listed Companies at the Good Corporate 

Governance Award event organized by the Indonesian Institute for Corporate Directorship (IICD).
•	 Most Trusted Based on Corporate Governance Index (CGPI) on Good Corporate Governance.
•	 The Best Good Corporate Governance Issuer from the IDX Channel.

In addition, BNI also digitized the Board of Directors Meetings and the GCG commitments for all BNI Hi-
Movers. In an effort to improve the GCG implementation, the company is also actively cooperating with 
external institutions IICD to improve the implementation of GCG at BNI.

2020

BNI continued to make improvements and innovations to realize one of BNI’s missions “To become a 
reference for the implementation of compliance and good Corporate Governance for the industry”. These 
efforts received recognition and awards from external and independent parties in the form of:
•	 Award as “Most Trusted Company” from The Indonesia Institute for Corporate Governance (IICG).
•	 Predicate as a “Very Good” company in GCG implementation based on the ASEAN Corporate 

Governance Scorecard (ACGS) standard from the Indonesia Institute for Corporate Directorship (IICD).
•	 The Best GRC Overall for Corporate Governance & Performance 2020 (International Trade & Corporate 

Banking) at the GRC (Governance, Risk & Compliance) and the 2020 Performance Excellence Award 
event held by Businessweek Indonesia and the CEO Forum.

•	 Rank I Award for the Gratification Control Unit (UPG) in the State-Owned Enterprises (BUMN)/Regional 
Owned Enterprises (BUMD) Category from the Corruption Eradication Commission (KPK).

Year Activity

2021

BNI continued to improve its performance with maintain the GCG implementation and again won awards, as 
follows:
•	 Award as “Most Trusted Company” from The Indonesia Institute for Corporate Governance (IICG).
•	 Predicate as a “Very Good” company in GCG implementation based on the ASEAN Corporate 

Governance Scorecard (ACGS) standard from the Indonesia Institute for Corporate Directorship (IICD).
•	 Won 2nd place in The Best Indonesia GCG Award VI-2021 in the category of Public Company - Bank Buku 

IV organized by Economic Review.
•	 Achieved 100 points for the implementation of the 2021 Gratification Control Program from KPK.
•	 In addition, to strengthen GCG management, BNI changed its GCG management to be under the 

coordination of two divisions or work units: the Compliance Division and Corporate Secretary. This is 
instigated so that the individual and integrated GCG management could be more effective.

•	 The Cooperation Agreement (PKS) signing between BNI and the Corruption Eradication Commission 
concerning the Handling of Complaints in Efforts to Eradicating Corruption Crimes based on PKS 
No. 67 of 2021, and No. DIR/153 dated March 2, 2021 with the aim of building and improving the 
integrated complaint handling effectiveness and efficiency both internally and externally by prioritizing 
confidentiality to optimize the eradication of corruption in the work environment; and

•	 As a form of GCG implementation, management approved the establishment of an Anti-Fraud Unit based 
on the Board of Directors’ Decree No. KP/291/DIR/R dated June 28, 2021 concerning the establishment 
of an Anti Fraud Unit Organization (SAF) with the aim of improving the implementation of the Anti Fraud 
Strategy at BNI through prevention, detection, investigation, reporting and sanctions, monitoring and 
evaluation activities.

2022

Corporate Governance implementation awards for 2022 included:
•	 Award as “The Most Trusted Companies” from The Indonesia Institute for Corporate Governance (IICG).
•	 Award as “Leadership in Corporate Governance” from the Indonesian Institute for Corporate Directorship 

(IICD).
•	 Achieved 100 points for the implementation of the 2021 Gratification Control Program from KPK.
•	 Signing of the Integrity Pact by all BNI Hi-Movers as a manifestation of the implementation of AKHLAK, 

Principle 46 and RACE.
•	 Formation of the ESG Implementation Coordinator Group at BNI based on Decree No. REN/2/173/R 

dated June 30, 2022, and Appointment of a Consultant to assist the process of preparing the ESG 
framework, roadmap and Implementation at BNI.

GCG IMPLEMENTATION IN 2022
In 2022, BNI carried out the following programs and activities to improve the quality of its GCG 
implementation:

JANUARY

•	 Signed the Integrity Pact as a form of compliance and Good Corporate Governance;
•	 Displayed and completed the Gratification and Anti-Bribery Declaration for all BNI Hi-Movers;
•	 Socialized the Gratification and Anti-Bribery theme at Regional Offices;
•	 Socialized the Compliance Index theme at Regional Offices.

fEBRUARY

•	 Submitted the position report of December 30, 2021 to the Financial Services Authority:
a. Good Corporate Governance Self Assessment (part of Bank’s Health Level) on February 4, 2022;
b. Integrated Governance Self Assessment on February 15, 2022.

•	 Socialized the Implementation of APU and PPT, KYC On Board, SAV and WIC theme at Regional Offices;
•	 Socialized the Introduction to Anti-Fraud Strategy and Lesson Learned Cases for 2021 theme at Regional Offices;
•	 Conducted Good Corporate Governance (GCG) & Gratification Control Training for new employees/Officer 

Development Program (ODP);
•	 BNI Corpu TV Knowledge Supplement with the theme “Internal Violation Prevention and Case Handling”.

MARCH

•	 Workshop with material on Risk Culture Awareness;
•	 Talk show 2 Decades of APU PPT with the theme “Synergy to Build the Nation: Preventing Crime from Dominating 

the Nation”;
•	 Good Corporate Governance (GCG) & Gratification Control Training for new employees (ODP);
•	 BNI Corpu TV Knowledge Supplement with the theme “Fraud as a Problem for Professional Ethics and Integrity”;
•	 Socialized video via reels on KPN BNI’s Instagram and WhatsApp Group for employees and leaders with the material 

“Tax Deposit & Reporting Time Schedule”.
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APRIL

•	 Issuance of “CORE” Compliance Reminder with the theme “Consumer Protection”;
•	 Appeal regarding Acceptance/Giving of Gratification related to Eid al-Fitr 2022 to All Divisions/Units and Regional 

Offices uploaded via the BNI website and to all stakeholders via Investor Daily;
•	 Socialized “Information on Customers of Unlicensed Investment Businesses” at Regional Offices;
•	 Held Good Corporate Governance (GCG) & Gratification Control Training for new employees (ODP).

MAY

•	 Issuance of “CORE” Compliance Reminder with the theme “Bank Products”; 
•	 Socialized “Whistle Blowing System (WBS) Campaign to Debtor Customers and Business Partners” at Regional 

Offices; 
•	 Socialized “APU - PPT Material and Gratification Control” to all Regional Office Employees; 
•	 Socialized “Gratification and SMAP” to all Regional Office Employees; 
•	 Held Good Corporate Governance (GCG) & Gratification Control Training for new employees (ODP).

JUNE

•	 Organized Tree Planting in the 2 Decade APU PPT Movement in Indonesia with the theme “Indonesia Advances 
Without Money Laundering and Terrorism Funding to Create a Strong, Integrity and Sustainable Financial System” 
with the Financial Transaction Reporting & Analysis Center (PPATK);

•	 Posted Tax Reminder through DigiHC for depositing and reporting taxes (PPh and VAT) to all BNI employees.

JULY

•	 Socialized New CIX Calculations, Submission of e-PP, Awareness of Bank Secrets and Settlement of Fraud at 
Regional Offices;

•	 Socialized APU-PPT to participants at the 2022 BUMN Joint Recruitment Program at Regional Offices;
•	 Submitted the Individual BNI Governance Self Assessment Report for the position as at June 30, 2022 to the 

Financial Services Authority on July 28, 2022;
•	 Held Good Corporate Governance (GCG) & Gratification Control Training for new employees (ODP).

AUGUST

•	 Socialized Updating Compliance Index Parameters with Moving Averages to all staff members at Regional Offices;
•	 Socialized Lesson Learned, Gratification and APU PPT to participants at all Branch Office staff;
•	 Submitted the Integrated Governance Self Assessment Report for the position as at June 30, 2022 to the Financial 

Services Authority on August 15, 2022;
•	 Held Good Corporate Governance (GCG) & Gratification Control Training for new employees (ODP).

SEPTEMBER

•	 Held Webinar on the Anti-Bribery Management System (SMAP) for all external parties with sources from PT. Robere 
Management Indonesia;

•	 Held Good Corporate Governance (GCG) & Gratification Control Training for new employees (ODP);
•	 Conducted Mandatory e-learning through BNI Smarter, with material including: Anti Fraud Awareness, APU PPT, 

Sustainability Finance, Risk Culture and Work Culture;
•	 Renewed the administrative sanctions for violations in critical activities;
•	 Held Sharing sessions on the Compliance Function (GCG, Gratification & Anti-Bribery, APU PPT, Compliance Culture) 

for all Subsidiaries.

OCTOBER

•	 Issued Compliance Reminder “CORE” with the theme “Leading Limits for Lending and Provision of Large Funds for 
Commercial Banks” and “Groups of Borrowers”;

•	 Held Good Corporate Governance (GCG) & Gratification Control Training for new employees (ODP);
•	 Held Webinar on Anti Fraud Awareness Series “Ethics Enforcement as an Effort to Prevent Violations Leading to 

Corruption”;
•	 Held Webinar on Risk Management Refreshment Series “Know Your Employee as Fraud Prevention”.

NOVEMBER

•	 Held Online training for Batch 4 Bina BNI employees, Administrative Assistants at Head Office with material on Good 
Corporate Governance, Know Your Customer, Anti-Money Laundering and Prevention of Terrorism Funding;

•	 Held Benchmark with Employment BPJS on the implementation of Good Corporate Governance (GCG) and 
Governance, Risk and Compliance (GRC);

•	 Implemented ISO 37001:2016 SMAP Certification for the 2nd year Surveillance Audit stage for Goods and Services 
Procurement and Corporate Credit;

•	 Updated and implemented Mandatory Good Corporate Governance and Gratification e-learning through BNI 
Smarter.

DECEMBER

•	 Participated in the 2022 World Anti-Corruption Day (HAKORDIA) Integrity Expo with the theme “Indonesia Recovers 
Together Against Corruption”;

•	 Held Focus Group Discussion (FGD) on the Implementation of Governance for Commercial Banks by the Financial 
Services Authority (OJK);

•	 Held Special Batch Corporate Governance Leadership Program and ASEAN CG Scorecard;
•	 Ran Appeals for the prevention of gratification related to Christmas and New Year’s Day in Investor Daily;
•	 Signing of the Integrity Pact by all BNI Hi-Movers as a form of joint commitment and implementation of the AKHLAK, 

Principle 36 and RACE programs.

GCG IMPLEMENTATION PLAN fOR 2023
1. BNI’s participation in the Corporate Governance Perception Index (CGPI) ranking program;
2. Fulfill the implementation of the ASEAN Corporate Governance Scorecard (ACGS);
3. Implement the Individual Governance Self Assessment and Integrated Governance Self Assessment (TKT);
4. Implement ISO 37001:2016 Anti-Bribery Management System (SMAP) certification in the scope of Goods and 

Services Procurement and Corporate Credit;
5. Conduct Evaluation of Good Corporate Governance (GCG) Guidelines;
6. Implement Compliance Index (CIX) in all Divisions;
7. Implement the Fraud Detection System to strengthen the detection of transaction anomalies in Card-Based 

Payment Instruments (APMK) products;
8. Socialize and raise awareness of Good Corporate Governance (GCG), Governance, Risk and Compliance (GRC), 

Anti Gratification and Anti Fraud Programs.

MONITORING Of GCG IMPLEMENTATION 

PERSON IN CHARGE Of GCG IMPLEMENTATION
The Planning, coordination, monitoring, implementation and evaluation of GCG implementation is managed by the 
Compliance Division and the Corporate Secretary Division who were appointed by the Board of Directors through 
Board of Directors Decree No. KP/133/DIR/R dated April 7, 2021.

The monitoring carried out is as follows:

Monitoring Good Corporate Governance Implementation 

1 Optimizing the supervisory function of all employees’ duties and responsibilities, carried out in each unit by their direct 
supervisors, unit heads, and the Internal Audit.

2 Preparing and monitoring the Key Performance Indicators (KPI). The unit head has an active role in the KPI monitoring 
process.

3
Branch Performance Reward, a reward given to branch offices after assessing their operations, business and improvement 
efforts. Application of boom and booster in the operations and business assessments as well as the Compliance Index (CIX) 
to measure compliance with divisions/units/regions/branches/centers.

4
Know Your Employee (KYE), an effort to closely monitor employees. The direct superiors are required to supervise their 
subordinates to ensure that fraud does not occur by taking into account any indications that need further attention 
(irregularities).

5 Monitoring and evaluating the implementation of GCG and Internal Control

6 Encouraging a more consistent implementation of Governance, Risk and Compliance (GRC) at all levels, in the parent and 
subsidiary companies.

GCG IMPLEMENTATION ASSESSMENT

Each year, BNI carries out a GCG implementation Assessment with the aim of measuring the quality of the 
implementation of GCG principles. This assessment is carried out to ensure the level of GCG implementation within 
BNI, and to identify appropriate steps to ensure the Bank’s infrastructure and structure are conducive for the 
effective implementation of GCG. Therefore, BNI carries out GCG Assessments to determine the level of adequacy 
of its GCG implementation. GCG assessments are carried out periodically and consistently every year, using Self 
Assessments in accordance with OJK regulations, and Third Party Assessments, as follows:

SELf ASSESSMENT
The GCG self-assessment in BNI is carried out using parameters that refer to SEOJK No. 13/SEOJK.03/2017 
concerning Governance for Commercial Banks, POJK No. 55/POJK.03/2016 concerning Governance for Commercial 
Banks, POJK No. 21/POJK.04/2015 concerning Implementation of Corporate Governance Guidelines for Public 
Companies, OJK Circular Letter No. 32/SEOJK.04/2015 concerning Corporate Governance for Public Companies, 
and POJK No. 4/POJK.03/2016 concerning the Health Level Assessment for Commercial Banks, as well as the 
Bank Indonesia Regulation concerning the Health Level Assessment for Banks, where one of the Health Level 
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Rating points refers to a self-assessment on the 
implementation of Good Corporate Governance 
(GCG) principles in the Bank. The Self Assessment 
is conducted periodically every semester, in June 
and December in the current year.

The GCG assessments are also intended to produce 
a Governance Rating, a factor in determining the 
Bank’s Health Level. This assessment is carried out 
on 3 (three) aspects in the Governance system, 
namely the Governance structure, process and 
results of 11 (eleven) Governance Implementation 
Assessment Factors. These three aspects are as 
follows:
1. Governance Structure

The Governance structure assessment is aimed 
at assessing the adequacy of Bank’s GCG 
governance structures and infrastructures so that 
the implementation process produces outcomes 
that match the expectations of the Bank’s 
stakeholders. Included in the Bank’s governance 
structure is the GMS, the Board of Commissioners, 
the Board of Directors, and Committees and 
work units at the Bank. The Bank’s governance 
infrastructure, includes the organizational 
structure of Bank policies and procedures, 
management information systems and the main 
duties and functions of each organizational 
structure. The Governance Structure is an 
assessment aspect on the fulfillment of the 
corporate structure and infrastructure in applying 
GCG as measured through the governance 
structures which includes:
a. Composition of Shareholders and Company 

Organs; the structure and function of the 
person in charge for the GCG implementation; 
the structure of the person in charge of ethics 
enforcement; structures responsible for 
information disclosure; structures in charge of 
supervision and audit; structures in charge of 
HC management; the structure of the person 
in charge of operations/production; the 
structure of the person in charge of marketing; 
the structure of the person in charge of 
finance; the risk management structure, 
structure in charge of information technology 
management; structure responsible for 
stakeholder relations; the structure of the 
person in charge of the procurement of goods 
and services; and the structure of the person 
in charge of change management; 

b. Fulfillment of Company policies, especially 
related to enforcing the GCG function in 
carrying out the Company’s operations, 
includes the guidelines and policies related 
to GCG, ethics enforcement, information 
disclosure, supervision and audit as well as 
compliance, HC management, operations/ 
production, marketing, finance and 
accounting, risk management, information 
technology governance, relations with 
stakeholders.

2. Governance Process
The governance process assessment aims 
to assess the effectiveness of the process of 
implementing GCG principles supported by the 
adequacy of the Bank’s governance structure 
and infrastructure so as to produce outcomes 
that are in line with the expectations of the 
Bank’s stakeholders. The Governance Process is 
an assessment aspect on the implementation of 
company systems and mechanisms in applying 
GCG as measured by:
a. The process of implementing GCG 

implementation, ethics enforcement, 
information disclosure, supervision and audit 
as well as compliance, HC management, 
operations/production, marketing, finance 
and accounting, risk management, 
information technology governance, relations 
with stakeholders etc; and

b. The Corporate governance mechanism including 
the GCG implementation mechanism and 
process, ethics enforcement, information 
disclosure, supervision and audit as well as 
compliance, HC management, operations/
production, marketing, finance and accounting, 
risk management, information technology 
management, stakeholder relations etc.

3. Governance Outcome
The Governance Outcome aspect is an 
assessment on the results of the implementation 
of the Company’s systems and mechanisms in 
applying GCG as measured through the GCG 
Implementation Results, including outputs 
and results of the ethical enforcement of the 
GCG implementation process, information 
disclosures, supervision and audit as well as 
compliance, HC management, operations/
production, marketing, finance and accounting, 
risk management, information technology 
governance, relations with stakeholders etc. 
For the GCG implementation evaluation, BNI 
has conducted an assessment of the GCG 
implementation through a self-assessment 
based on OJK Regulation No. 55/POJK.03/2016 
concerning Implementation of Governance 
for Commercial Banks, which measures the 
implementation of GCG from 11 (eleven) aspects 
consisting of:
a. Board of Commissioners’ duties and 

responsibilities Implementation;
b. Board of Directors’ duties and responsibilities 

Implementation;
c. Committees’ duties completeness and 

implementation;
d. Conflicts of interest Handling;
e. Compliance function Implementation;
f. Internal audit function Implementation;
g. External audit function Implementation;
h. Risk management Implementation, including 

internal control systems;

i. Provision of funds to related parties and large exposures;
j. Bank’s financial and non-financial condition transparency, reports on the implementation of Good Corporate 

Governance and internal reporting;
k. Bank Strategic Plan.

The Bank is required to conduct self-assessments on the GCG implementation in line with OJK regulations. The 
GCG Self Assessment results for the last 3 (three) years can be seen in the table below:

Description 2022 2021 2020

Composite Score 2 2 2

Assessment Result
In semester I 2022, BNI conducted a self-assessment and submitted it to OJK, with the following assessment results:

GCG Implementation Self Assessment Results for Semester I/June 2022

Rating Rating Definition Trend

2

Showing the Bank’s management has implemented a governance that in generally good as 
reflected in the adequate compliance with the Governance principles. In the event there are 
weaknesses in the application of the Governance principles, generally these weaknesses are 
insignificant and can be resolved by normal actions by the Bank’s management.

Stable

In semester II 2022, BNI conducted a self-assessment and submitted it to OJK, with the following assessment results:

GCG Implementation Self Assessment Results for Semester II/December 2022

Rating Rating Definition Trend

2

Showing the Bank’s management has implemented a governance that in generally good as 
reflected in the adequate compliance with the Governance principles. In the event there are 
weaknesses in the application of the Governance principles, generally these weaknesses are 
insignificant and can be resolved by normal actions by the Bank’s management.

Stable

These rankings are based on the following strengths 
and weaknesses of BNI’s GCG implementation in 2022:

1. Strengths of the Corporate Governance 
implementation
a. Governance Structure

i) The completeness of the BNI Governance 
structure having met the established 
requirements so as to support the 
implementation of Governance in every unit 
in BNI;

ii) The implementation of good governance at 
BNI is also supported by the structure of the 
Internal Audit, the Enterprise Risk Management 
Division, and the independent and professional 
Compliance Division;

iii) All BNI Personnel are committed to 
implementing good governance in BNI, which 
is manifested in the establishment of BNI’s sixth 
mission, “to become a reference in implementing 
compliance and good corporate governance 
for the industry”.

b. Governance Process
i) In general, the GCG implementation process 

has been implemented well as reflected in the 
fulfillment of BNI’s obligations as a Bank and 
Issuer to all BNI stakeholders;

ii) The decision making process for both business 
and non-business has been carried out based 
on the Governance principles so as to increase 
efficiency and achieve the company’s targets;

iii) The Annual GMS for Fiscal Year 2021 dated 
March 15, 2022 appointed the Public Accounting 
Firm of Tanudiredja, Wibisana, Rintis & Rekan 
(a member firm of PwC’s global network) to 
audit the Company’s Consolidated Financial 
Statements, Report on the Micro and Small 
Business Funding Program (PUMK), as well as 
other reports for Fiscal Year 2022.



2022 Annual Report  >  PT Bank Negara Indonesia (Persero) Tbk622 623BNI for Stronger
Indonesia

2022 
Performance

Management
Report

Company
Profile

Management
Discussion and
Analysis on Company
Performance

Capital & Risk
Management
Practices

Financial
Statements

Social &
Environmental
Responsibility

ESG
Commitment

Serving the Country, Pride of the Nation

Good Corporate
Governance

c. Governance Outcome
i) BNI has fully applied the good governance 

principles when carrying out its business 
activities at all organizational levels, as 
reflected in the BNI’s CGPI score that 
increased from 91,60 in 2021 to 91,66 in 
2022 with the title “The Most Trusted 
Company”, as well as BNI’s ACGS score 
that increased from 97,32 in 2021 to 
106,02 in 2022 with the title “Leadership 
in Corporate Governance”;

ii) The internal audit function is adequate and 
has met the stakeholders’ expectations 
(Board of Commissioners), and this is 
reflected in the implementation of audit 
programs, active inspections, reports 
submitted to the Board of Commissioners 
through the Audit Committee, and their 
regular encouragement to complete 
follow-ups;

iii) Bank BNI submitted a complete Annual 
Report in accordance with prevailing 
regulations on time and submitted it to 
OJK through letter No. KMP/7/0682 dated 
February 21, 2022.

2. Weaknesses in the Corporate Governance 
implementation
a. Governance Structure

BNI’s Governance structure and infrastructure 
is fully in place in accordance with prevailing 
regulations, however, BNI continues to 
improve the structure and infrastructure 
by adjusting to business developments/
conditions and prevailing regulations.

b. Governance Process
Overall the governance process has been 
well implemented in every activity/business 
and Bank Operations, however for the 
implementation of the Internal Control System 
there are still matters that need attention 
including internal control improvement, fraud 
prevention, minimizing warnings/fines, as 
well as automation & digitalization of the 
credit process to improve loan quality and 
operations.

c. Governance Outcome
i) During 2022, sanctions were still being 

imposed in the form of reprimands or 
fines by regulators, showing the need for 
increased risk awareness, and an effective 
internal control system in all lines of 
business and operations.

ii) Based on the results of the Risk Profile 
position assessment as at December 31, 
2022, Credit Risk and Operational Risk 
were still ranked 3 or Moderate. This 
shows that the Bank must continue to pay 
attention to the implementation of risk 
management for these two risks, as they 
still need improving.

CORPORATE GOVERNANCE PERCEPTION 
INDEx (CGPI)
In 2022, BNI participated in the Corporate 
Governance Perception Index (CGPI) organized 
by The Indonesian Institute for Corporate 
Governance (IICG) with the aim evaluating GCG 
implementation at BNI. The evaluation results will 
become a reference for BNI to improve its GCG 
implementation in the future.

The 2021 CGPI, carried out in 2022 covered the 
assessment aspects including governance structure, 
governance process, and governance outcome.

The CGPI assessment uses the mandatory GCG 
implementation references and generally accepted 
best practices as well as an approach with a 
stakeholder perspective where relationships with 
all stakeholders are increasingly important in 
maintaining the Company’s business continuity 
over the long term.

Thus, BNI has completed all the requirements and stages of the CGPI assessment for the Fiscal Year 2021, 
showing very good results and receiving the title “The Most Trusted Company”. The CGPI assessment 
results for the 2018-2022 Fiscal Years are as follows:

2018

88.94

89.74

90.74

91.60 91.66

2019 2020 2021 2022

CGPI Assessment Results for fiscal Years 2018-2022 

Indicator 2022 2021 2020

Governance Structure 25.69 32.48 24.59

Governance Process 35.00 33.20 33.01

Governance Outcome 30.97 25.92 33.14

CGPI Score 91.66 91.60 90.74

The CGPI assessment results by IICG show that the GCG implementation at BNI is showing improved 
results, as reflected in the results that continues to increase from year to year.

The recommendations received by BNI from CGPI for fiscal year 2021 carried out in 2022 and followed 
up are as follows:

CGPI Assessment Recommendations and follow-up

No Recommendation follow-up

1

Governance Structure Aspect

•	 BNI needs to optimize the succession policy for 
members of the Board of Directors and Commissioners 
by taking into account the internal company talent 
who are competent, competitive, adaptive and agile in 
dealing with the dynamics of change so as to support 
corporate resilience.

•	 To prepare for future leadership regeneration, 
internally the Company has a program aligned 
with the Minister of SOEs Regulation. Potential 
employees included in the Talent Pool will 
have the opportunity to take part in training 
programs or activities related to management, 
business strategy, strategic planning, risk 
analysis and business potential, operational 
and financial performance analysis, and other 
similar programs. To support this, BNI conducts 
a series of internal Talent selection processes 
by considering capacity, performance and 
track record.

•	 BNI also has a career development program 
aimed at encouraging young talent to 
occupy strategic positions. For employees 
with superior competence and performance, 
BNI has prepared a structured capability 
development and leadership development 
program.
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CGPI Assessment Recommendations and follow-up

No Recommendation follow-up

•	 BNI needs to make regular and careful adjustments 
to company policies and strategies for every dynamic 
change that occurs by exploring emerging challenges, 
managing vulnerabilities, adapting to managing change, 
and taking opportunities by optimizing potential so that 
it can achieve its goals based on the best results.

•	 BNI prepared a Bank Business Plan (RBB) and 
strategic policies adapted to changing external 
and internal conditions and challenges that 
occured during 2022 to maintain business 
continuity and resilience

•	 The Bank’s 2023-2025 Business Plan is used as 
a reference when carrying out BNI’s operational 
activities in the short term in accordance with 
the Company’s Vision, Mission and Directives 
listed in the 2019-2023 Revision of the Long 
Term Plan (Corporate Plan).

2

Governance Process Aspect

•	 BNI needs to optimize all resources to build corporate 
resilience through programs to strengthen corporate 
fundamentals and resilience, and integrate them with 
the corporate group.

•	 To address challenging conditions and prepare 
to accelerate future financial performance 
improvements, BNI has made efforts to change 
and improve through initiatives carried out 
in the BNI Corporate Transformation. This 
transformation is BNI’s form of responding to 
challenges, as well as being an effort to improve 
in achieving the 2021–2025 Corporate Plan.

•	 In the context of efficiency and optimization 
of IT resources, BNI has carried out a synergy 
program with Subsidiaries for implementing 
information technology development by 
adopting IT Agile and Lean Organizations, thus 
increasing effectiveness and cost efficiency for 
providing added value to support service and 
business activities.

•	 BNI needs to develop and update policies and guidelines 
for disclosure and transparency of company information, 
especially concerning the use of electronic social media 
with reference to developments in applicable regulations 
and guidelines.

•	 BNI already has a policy for disclosure and 
transparency of Company information in 
accordance with applicable regulatory 
provisions, and has uploaded it to the IDX and 
OJK Electronic Reporting systems, the BNI 
website, or through BNI’s media channels, 
which are always updated.

•	 BNI needs to optimize the a comprehensive risk culture 
throughout the corporate group so that it can become a 
strong foundation for optimizing potential and achieving 
good performance and sustainable business growth.

•	 BNI strives to implement a risk culture as a 
whole, including in its Subsidiaries (BNI Group). 
One of these efforts involves implementing 
a risk culture that BNI has socialized through 
sharing sessions and reviews on the application 
of a risk culture so as to increase employee 
awareness of risk.

•	 Individual and conglomerate Risk Maturity 
Index (RMI) assessments have been carried 
out, accompanied by recommendations and a 
roadmap for future improvements.

•	 BNI needs to optimize the ESG (Environmental, Social, 
and Governance) concept, integrated into all business 
lines and consolidated throughout the corporate group 
so as to provide sustainable added value.

BNI has implemented an integrated ESG 
(Environmental, Social, and Governance) concept 
through the following:
•	 Implemented the 2022 Sustainable Finance 

Action Plan (RAKB).
•	 ESG infrastructure strengthening project 

with ESG companion consultant, PT Surveyor 
Indonesia.

•	 Increased employee awareness and 
understanding of ESG aspects.

•	 Strengthened the Risk Acceptance Criteria 
(RAC) by takes into account ESG aspects in 
4 main sectors, namely Palm Oil Plantations, 
Mining, Construction and Electricity/Energy.

CGPI Assessment Recommendations and follow-up

No Recommendation follow-up

•	 BNI needs to optimize the company’s digital capabilities 
policies, strategies and programs to support efficient 
business development and sustainable business growth, 
and make the company a major part of the digital 
ecosystem.

•	 BNI has increased the Company’s digital 
capabilities by increasing the capabilities 
of solutions, infrastructure, security, and 
has conducted assessment processes using 
international frameworks related to IT Maturity 
(Cobit 5 and Cobit 2019), Cybersecurity 
(ISO 27001), and is constantly adopting new 
technologies including AI, Cloud, Robotic 
Process Automation, Big Data etc.), as well as 
has a digital business strategy that makes BNI 
a major part of the digital ecosystem, as well as 
Open Banking & Partnership.

3

Governance Outcome Aspect

•	 BNI needs to increase the amount of dividends 
proportionally and consistently for all shareholders.

•	 BNI consistently reviews dividend policies so 
they are aligned with profitability, business 
plans and capital on an ongoing basis and 
the Company has achieved a good level of 
capital adequacy to anticipate future economic 
volatility

•	 BNI needs to foster a culture of resilience with the 
ability to quickly adapt and respond to change and 
manage challenges so that they become opportunities 
to compete.

•	 BNI has fostered a work culture by carrying 
out the Culture Transformation process, as well 
as activated the theme of the RACE cultural 
program that focuses on Risk Culture, Agility, 
Collaboration and Execution Oriented.

•	 BNI Corporate Culture with an internalization 
program based on AKHLAK core values 
(Trustworthy, Competent, Harmonious, 
Loyal, Adaptive and Collaborative) and 
RACE business values (Risk Culture, Agile, 
Collaborative and Execution Oriented) that 
were instigated to improve service quality 
to customers, respond to the needs of the 
community, as well as strengthen BNI’s vision in 
international and digital banking.

•	 BNI needs to develop a culture of AKHLAK values 
aligned with the Company’s vision, mission and DNA to 
achieve the established strategic goals.

•	 Strengthening AKHLAK as BNI’s Core Values is 
aligned with the BNI PRINSIP46 belief through 
work culture thematic programs for each value 
to be applied in all BNI Units. Furthermore, 
internalization has been strengthened by 
activating RACE Champion as a Change Agent 
who actively disseminated an understanding of 
BNI’s values and work culture programs in each 
unit throughout BNI.

ASEAN CORPORATE GOVERNANCE SCORECARD (ACGS)
BNI continues to implement GCG in accordance with the standards implemented by the ASEAN Corporate 
Governance Scorecard, one of the initiatives of the ASEAN Capital Market Forum, to improve the corporate 
governance standards and practices in public companies in ASEAN , to enhance the global viability for 
ASEAN listed public companies with good corporate governance, and to demonstrate to the global 
community that ACGS participating companies are good places to invest.

The ASEAN CG Scorecard uses parameters based on corporate governance principles issued by The 
Organization for Economic Cooperation and Development (OECD) as follows:
1. Shareholders Rights;
2. Equal Treatment of Shareholders;
3. The Role of Stakeholders;
4.  Disclosure and Transparency; and
5. Responsibilities of the Board of Commissioners.
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The ASEAN CG Scorecard assessment results for 2022 show that the Company’s overall weighted score 
was 106.02 points with a predicate of “Leadership in Corporate Governance” or Level 5. This shows that 
the practices carried out by BNI as a whole have adopted international standards.

No Asssessment Component fiscal Year 2022 fiscal Year 2021

1 Shareholders Rights 9.05 9.52 

2 Equal Treatment of Shareholders 9.29 6.67 

3 The Role of Stakeholders 15.00 13.85 

4 Disclosure and Transparency 23.44 22.66 

5 Responsibilities of the Board of Commissioners 36.25 35.63 

6 Bonus 15 11 

7 Penalty (2) (2) 

Total Score
106.03

(Leadership in Corporate 
Governance)

97.33 
(Very Good) 

For the BNI 2022 ASEAN CG Scorecard assessment, there were several recommendations for future 
improvements. These recommendations included:

No Recommendation follow-up

1

The Company is expected to not only disclose information concerning 
the number of questions that occurred during the AGMS, but is also 
expected to provide details concerning the questions and answers to 
these questions, both in the Minutes or Summary of Minutes of the 
AGMS results that are easily accessible to the public.

Follow-up recommendations will be 
implemented by the next AGMS.

2

The Company is expected to be able to announce the results of the 
AGMS to the public as soon as possible within 1 working day. In order for 
the announcement of the AGMS results to be carried out immediately, 
the Company can use the website (while still informing the date or time 
of uploading the information).

Follow-up recommendations will be 
implemented by the next AGMS.

3

Identify and disclose the identity or names of the external auditor who 
will be appointed to audit the current period's financial statements. For 
the identity or name of the external auditor, what is meant here is the 
name of a person, not the name of the KAP.

Disclosures to be made in the 
publication of summons or other 
AGMS documents by the next AGMS.

4

Apart from ensuring the fulfillment of the required practices, the 
Company must also ensure that the value of other non-audit services 
cannot exceed the value of the audit services paid by the Company to a 
third party (KAP or External Auditor).

The cost of other non-audit services 
in 2022 does not exceed the cost 
of the audit services paid by the 
company to third parties (KAP or 
External Auditor).

5

Regarding the audit committee, it is recommended to add a role or 
function, which is not only recommending the appointment of an 
external auditor, but also providing recommendations for the dismissal of 
the Company's external auditor. The roles or functions should be clearly 
stated or defined in the audit committee charter.

Has become part of the Audit 
Committee duties and responsibilities 
as stated in the Audit Committee 
documents

6

The Company needs to encourage members of the Board of 
Commissioners to attend at least 75% of the total meetings held during a 
year, or needs to consider developing a policy that sets a minimum level 
of attendance of members of the Board of Commissioners meetings 
(minimum 75% of the total board meetings held in a year).

The overall attendance rate for 
each member of the Board of 
Commissioners in 2022 reached 
more than 75% of the total Board 
of Commissioners and Board of 
Directors meetings held in 2022

7

Formulate a remuneration policy by setting measurable standards that 
link the Board of Directors performance with the long-term interests 
of the Company, such as claw back provisions, rewards or deferred 
bonuses using measurements, such as ROE, Cumulative Free Cash Flow, 
Operating Profit or others. In Indonesia, banking is regulated in POJK 
45/2015.

In 2022, the Remuneration policy 
for Board of Directors, Board of 
Commissioners and Employees has 
considered measurable standards 
that link the Board of Directors 
performance with the long-term 
interests of the company, such as 
claw back provision, rewards or 
deferred bonuses

No Recommendation follow-up

8

The Company is also advised to conduct an annual assessment of each 
the Board of Commissioners individually (not only collegially assessing 
the performance of the Board of Commissioners) and disclose the 
process carried out during the performance appraisal, as well as the 
criteria used in the performance appraisal.

In an effort to continue to ensure 
the Board of Commissioners 
performance achievement as part 
of the Good Corporate Governance 
implementation, the Board of 
Commissioners has prepared an 
annual work plan for the Board 
of Commissioners, as an integral 
part of the Company’s Work Plan 
and Budget (RKAP). The Board of 
Commissioners then conducts a 
collegial performance appraisal to 
assess the Board of Commissioners 
performance in the Fiscal Year using 
the self-assessment method. 

Collegial performance evaluations 
are carried out by measuring 
the achievement of the Board of 
Commissioners Annual collegial Key 
Performance Indicators (KPI), which 
have been prepared and determined 
at the beginning of the year.

IMPROVING THE QUALITY Of GOVERNANCE IMPLEMENTATION

STRATEGIC INITIATIVE TO STRENGTHEN GCG IMPLEMENTATION
The Bank continues to make efforts to improve the quality of GCG implementation on an ongoing basis 
by continuing to create, develop and improve itself so that the Bank’s GCG implementation is in line 
with GCG principles. 

The Bank has developed a Roadmap as a reference in supporting the GCG practices. BNI evaluates 
the Corporate Governance implementation on an ongoing basis, so that the Corporate Governance 
implementation will always experience improvement. In an effort to increase GCG implementation, BNI 
has instigated the following strategies:
1. Reviewing the Corporate Governance guidelines/policies for BNI and the BNI financial conglomerate to 

comply with regulatory provisions, guidelines and the latest best practices.
2. Developing new Corporate Governance implementation initiatives, including updating provisions, and 

GCG campaign programs, etc;
3. Improving the quality of GCG implementation, through the Compliance Index including the calculation 

method, the Gratification Control Program and the Anti-Bribery Management System (SMAP), and 
implementing a Governance, Risk and Compliance (GRC) Forum in all Units, monitoring Key Performance 
Indicators (KPI) and Know Your Employee (KYE), and boom and booster implementation in operational 
and business assessments;

4. BNI’s participating in GCG assessments by independent external parties, including IICG and ACGS, as a 
means to strengthening GCG implementation at BNI;

5. Facilitating External Complaints regarding GCG to encourage BNI Hi-Movers cultural awareness to always 
behave in accordance with GCG principles, by providing a Whistleblowing System (WBS) reporting 
facilities, through websites, telephone, email, letters, SMS/Whatsapp for the general public (public) to 
submit grievances and complaints on violations of Corporate Governance committed by BNI employees. 
BNI also provides security protection for WBS reporters while still paying attention to the principle of 
confidentiality and related provisions that apply at BNI.

Complaints or grievances received through BNI’s WBS channel can be used as material for review/
input and evaluation by BNI to make continuous improvements and improve the quality of GCG 
implementation at BNI to suppress acts of irregularities or violation of GCG principles by BNI employees.
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AWARENESS

GCG Socialization and Internalization
During 2022, GCG socialization was carried out at the 
Head Office and Regional Offices and Subsidiaries. 
The socialization included presentations on GCG 
principles, examples of implementation, the latest 
provisions related to GCG, including socialization 
to new BNI employees (ODP and Bina), through 
knowledge supplement webinars (Anti-Bribery 
Management System, Anti-Fraud Awareness Series, 
AKHLAK Series, RACE Talks Series, ESG Trends 
& Market Outlook). Through this socialization, it 
is hoped that BNI Hi-Movers will have a shared 
determination and commitment to realize GCG 
implementation at BNI.

New Employee Induction Program
New employees are the future BNI Hi-Movers who 
will learn, grow and develop at BNI. As newcomers, 
instilling the corporate values is essential, as this 
program will instill the GCG values and Code of 
Conduct to be followed during the course of their 
career path at BNI. 

Internalisation
For BNI, Corporate Culture is a system that can play 
a role in developing attitudes that will shape the 
personality of each individual in the Company, with 
a set of attitudes forming the interactions between 
individuals, with integrity tahat will bring out the 
character that exists in the Company. Internalization 
of Corporate Culture including the application of 
the Corporate Governance principles at BNI is 
carried out through various tools, which facilitate 
the process of adopting values that can later be 
applied in carrying out daily work. The tools used 
include:
1. Reading Prinsip 46 and the BNI Code of Conduct 

on every quality day in each unit and at the 
morning briefing;

2. Self-education methods through GCG e-learning 
and DEEP 46 (Daily Exercise Employee Program) 
through BNI Smarter and DigiHC that provide 
easy GCG learning for BNI Hi-Movers;

3. Online training and webinars with speakers 
involving internal and external professionals, 
including:
a. Operational Risk Training;
b. Execution Discipline Cultural Brevet;
c. International Banking Literacy Training.

4. Distribution and installation of anti-gratification 
and GCG enforcement posters and e-leaflets in 
each unit, BNI Forum, and through the website 
so that employees can be aware at any time;

5. Easy access to the Code of Ethics and Corporate 
Culture through the BNI website, which can be 
accessed anytime and anywhere;

6. Anti Gratification and Anti Fraud Commitments 
conveyed by the Board of Directors via video;

7. Learning modules in various formats such as 
e-books, podcasts, bite size video learning, and 
gamification; and

8. BNI Learning Wallet (BLW), the freedom to 
determine learning through individual learning 
budgets.

Externalization
GCG externalization is closely related to the 
transparency and fairness principles, whereby the 
transparency principle means to always observe 
the Bank secrecy provisions and position secrets 
and treat stakeholders and the public in a fair and 
equal manner. BNI delivers GCG externalization to 
stakeholders and the wider community through 
the following:
1. GMS

The GMS is a communication media for 
stakeholders to the Company and is 
an embodiment of the GCG principles 
implementation, as in the GMS the Company’s 
Management explains their responsibilities in 
many aspects. A more detailed explanation of 
the GMS can be seen in the GMS Section in the 
Corporate Governance Chapter of this Annual 
Report. Shareholders’ Rights and Ownership 
rights are always protected and facilitated, and 
in BNI Shareholders’ rights are implemented 
through dividend payments, the right to ask 
questions at the GMS, the right to obtain 
information, and the right to approve/disapprove 
GMS resolutions through a sound card given at 
the GMS.

2. Disclosure and Transparency
As a form of the transparency pillar in the GCG 
principles, BNI continues to provide information 
disclosure to stakeholders and the wider 
community through various means including 
the Annual Report, BNI website, mass media, 
Electronic Reporting System portal for IDX 
Issuers, and to regulators through hardcopy 
or electronic reporting facilities. Given BNI’s 
status as an issuer, this information disclosure 
is considered very important as a medium of 
communication as a transparent company. 
Information disclosure is carried out based on 
the prevailing capital market regulations.

3. Equal Treatment
All BNI Shareholders including Minority Shareholders and Foreign Shareholders are treated equally. 
All Shareholders are given the same opportunity to obtain information. This treatment is applied at 
BNI by providing information on Corporate Actions, and other information disclosure as stipulated 
in the capital market regulations. Everyone is given the same opportunity to gain information and 
submit criticisms/suggestions to the Bank. Information, criticism and/or suggestions can be reported 
through the BNI website and BNI Call 1500046 service.

4. Building a Positive Image of the Bank
Sound GCG practices by all internal parties and stakeholders improves the Company’s image in the 
wider public over the long term so that trust in the Company can be maintained. In the digital era, 
BNI looks to use different tools to enhance the Company’s positive image through differnt media 
including print media (newspapers, tabloids, magazines), electronic media (radio and television) 
and cyber media (website, twitter, instagram, email, etc. news portals, facebook, blogs and other 
social media). The use of media to support GCG practices is carried out to disseminate anti-fraud, 
WBS, GCG awareness, including appeals not to give gifts in any form that can be categorized as 
gratuities/bribes but are not limited to religious holidays.
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BNI GOVERNANCE ORGAN STRUCTURE

BNI’s governance structure consists of three main organs, the General Meeting of Shareholders (GMS), 
Board of Commissioners and Board of Directors, as well as supporting organs including committees 
below the Board of Commissioners, Committees below the Board of Directors, Risk Management Work 
Unit, Internal Audit Work Unit, Compliance Unit, Policy Governance Division and Corporate Secretary.

Each Bank organ plays an important role in implementing effective GCG with the obligation to carry out 
their functions in accordance with the provisions in the Bank’s Articles of Association, with the aim of 
improving performance, protecting stakeholder expectations, and increasing compliance with prevailing 
laws and regulations. 

For BNI, the GCG implementation and development for the Bank and its Subsidiaries is important in 
maintaining the Company’s business continuity. By following these principles, BNI believes that it can 
increase its contribution and encourage sustainable growth.

BNI Governance Organ Structure

Compliance
Report
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Performance 
Management Committee

Technology Management 
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Integrated Internal Audit 
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Credit Policy CommitteeCredit Committee
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CORPORATE 
GOVERNANCE  
STRUCTURE AND MECHANISM 

BNI GOVERNANCE INfRASTRUCTURE

GCG implementation carried out by the Bank’s organs is 
supported by various policies/guidelines referred to as 
the GCG infrastructure. BNI’s GCG infrastructure includes:
1. The Company Articles of Association No. 23 dated April 

20, 2021 as received and recorded in the Republic of 
Indonesia Ministry of Law and Human Rights Legal 
Entity Administration System through No. AHU-
AH.01.03-0264697 Year 2021 dated April 26, 2021. The 
Articles of Association can be accessed and downloaded 
on the Company’s website: https://www.bni.co.id/id-id/
perseroan/tata-kelola/anggaran-dasar-bni;

2. BNI’s Code of Ethics as the BNI Hi-Movers Code of 
Conduct. The code of conduct can be accessed and 
downloaded on the Company’s website through; https://
www.bni.co.id/id-id/perseroan/tata-kelola/kode-etik;

3. Board of Commissioners updated Board Manual, as 
validated by Board of Commissioners’ Decision Letter 
No. KEP/0049/ DK/2017 dated October 26, 2017. 
These guidelines can be accessed and downloaded 
on the Company’s website through: https://www.
bni.co.id/id-id/perseroan/tata-kelola/pedoman-dan-
tata-tertib;

4. Board of Directors updated Board Manual, as 
validated by Board of Directors’ Decisions Letter 
No. KP/228/DIR/R dated June 29, 2018. These 
guidelines can be accessed and downloaded on the 
Company’s website through: https://www.bni.co.id/
id-id/perseroan/tata-kelola/pedoman-dan-tata-tertib

5. Audit Committee Charter and Audit Committee Code 
of Ethics, approved by the Board of Commissioners 
through the Board of Commissioners Decree No. 
KEP/007/DK/2021 dated April 15, 2021. The charter 
can be accessed and downloaded on the Company’s 
website through: https://www.bni.co.id/id-id/
perseroan/tata-kelola/komite-dewan-komisaris;

6. The Risk Monitoring Committee Charter, approved 
by the Board of Commissioners through the Board 
of Commissioners Decree No. KEP/007/DK/2022 
dated June 2, 2022. The Charter can be accessed 
and downloaded on the Company’s website through: 
https://www.bni.co.id/id-id/perseroan/tata-kelola/
komite-dewan-komisaris;

7. The Remuneration and Nomination Committee 
Charter, approved by the Board of Commissioners 
Decree No. KEP/006/DK/2022 dated June 2, 2022. 
The Charter can be accessed and downloaded on the 
Company’s website through: https://www.bni.co.id/
id-id/perseroan/tata-kelola/komite-dewan-komisaris;

8. The Integrated Governance Committee Charter, 
approved by the Board of Commissioners through 
BNI Board of Commissioners Decree No. KEP/005/
DK/2022 dated June 2, 2022. The Charter can be 
accessed and downloaded on the Company’s website 
through: https://www.bni.co.id/id-id/perseroan/tata-
kelola/komite-dewan-komisaris;

9. Corporate Governance Handbook (Implementation 
of Good Corporate Governance Principles). These 
principles can be accessed and downloaded on the 
Company’s website through: https://www.bni.co.id/
id-id/perseroan/tata-kelola/panduan-kebijakan;

10. Updating the Integrated Governance Guidelines for 
the BNI Financial Conglomerate, approved through 
Board of Commissioners No. DK/221 December 29, 
2022 and approved through Board of Directors 
No. DIR/1179 dated December 22, 2022. These 
guidelines can be accessed and downloaded on the 
Company’s website through: https://www.bni.co.id/
id-id/perseroan/tata-kelola/pedoman-dan-tata-tertib

11. Integrated Risk Management General Policy as 
approved by the Board of Commissioners through 
the Board of Commissioners Letter No. DK/26 dated 
February 24, 2021 and stated in e-PP No. IN/787/
ERM/005 dated September 06, 2022;

12. The updated Internal Audit Charter, through the 
BNI Board of Directors Decree No. KP/139/DIR/R 
dated April 14, 2021. The charter can be accessed 
and downloaded on the Company’s website through: 
https://www.bni.co.id/id-id/perseroan/tata-kelola/
pedoman-dan-tata-tertib;

13. Conflict of Interest Guidelines as outlined in the Online 
Company Guidelines (ePP) No. IN/13/KPN/002 dated 
January 3, 2023;

14. Corporate Secretary Guidelines, approved by the 
Board of Directors Decree No. KP/356/DIR/R dated 
September 2, 2016; 

15. Company Guidelines for Prohibited and Non-
Prohibited Securities Transactions for Insiders, as 
outlined in in the Online Company Guidelines (ePP) 
No. IN/500/KMP/001 dated September 23, 2019;

16. Anti-Money Laundering and Combating the Financing 
of Terrorism (APU-PPT) Company Guidelines, as 
outlined in the Online Company Guidelines (e-PP) 
No. IN/10/KPN/002 dated January 5, 2021; 

17. Procurement Company Guidelines, as outlined in 
the Online Company Guidelines (ePP) No. IN/911/
PGV/013 dated October 20, 2022;

18. Corporate Compliance Guidelines, as outlined in 
the Online Company Guidelines (e-PP) No. IN/963/ 
KPN/002 dated December 14, 2021; 

19. Whistleblowing System Guidelines, as outlined in 
the Online Company Guidelines (e-PP) No. IN/604/
KPN/003 dated October 16, 2020;

20. Anti-Fraud Strategy Guidelines, as outlined in the 
Online Company Guidelines (e-PP) No. IN/283/
KPN/003 dated May 18, 2020;

21. Anti-Bribery Management System Guidelines, as 
outlined in the Online Company Guidelines (e-PP) 
No. IN/725/KPN/003 dated September 24, 2021;

22. Gratification Control Guidelines, as outlined in the 
Online Company Guidelines (e-PP) No. IN/726/
KPN/002 dated September 24, 2021;

23. Company Guidelines for Investor Relations Activities, 
as outlined in the Online Company Guidelines (e-PP) 
No. IN/41/KMP/001 dated January 26, 2015;

24. Strategic Planning Company Guidelines: Bank 
Business Plans, as outlined in the Online Company 
Guidelines (e-PP) No. IN/401/REN/002 dated August 
30, 2017;
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25. Company Guidelines for Quality Management of Published Financial Reports, as outlined in 
Online Company Guidelines (e-PP) No. IN/749/PKU/002 dated September 28, 2021;

26. GCG Monitoring Activities and Self-Assessment Reports Guidelines contained in e-PP No. 
IN/462/KMP/001 dated October 22, 2015;

27. For the Asset & Liability Committee (ALCO) Work Guidelines, approved by the Board of 
Directors through the Board of Directors Decree No. KP/437/DIR/DIR/R dated September 
22, 2021 concerning Structuring the Asset & Liability Committee (ALCO);

28. Work Guidelines for the Risk Management & Anti-Fraud Capital Committee, approved by 
the Board of Directors through the Board of Directors Decree No. KP/484/DIR/DIR/R dated 
October 26, 2021 concerning Structuring the Risk Management and Anti-Fraud Committee;

29. Performance Management Committee Guidelines, approved by the Board of Directors through 
the Board of Directors Decree No. KP/353/DIR/R dated June 21, 2017 concerning the BNI 
Performance Management Committee (PMC);

30. Business Committee Guidelines (KBI), approved by the Board of Directors through Board of 
Directors Decree No. KP/439/DIR/R dated October 27, 2022 concerning the Arrangement 
of the Business Committee (KBI);

31. Technology Management Committee Guidelines, approved by the Board of Directors through 
Board of Directors Decree No. KP/364/DIR/R dated August 13, 2021 concerning Arrangement 
of the Technology Management Committee.

GOOD CORPORATE GOVERNANCE MECHANISM 
The Good Corporate Governance mechanism includes the Governance principles implementation 
process, supported by the Bank’s governance structure and infrastructure adequacy, to produce 
outcomes in line with stakeholder expectations. For Governance implementation, it is not 
enough just to rely on the governance structure pillars, it also requires a clear soft structure in 
the mechanism process. The process of implementing corporate governance is inherent in the 
corporate governance structure as seen in the Bank’s Governance Organizational Structure.
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The General Meeting of Shareholders (GMS) is the 
highest Company corporate governance organ 
with authorities not given to the Board of Directors 
or the Board of Commissioners within the limits 
specified in the Limited Liability Company Law and/
or the Company’s Articles of Association. The GMS 
is a forum for Shareholders to exercise their rights 
by expressing opinions and obtaining Company 
information so long as it is related to the meeting 
agenda, and does not conflict with the Company 
interests, and pays attention to the provisions of 
the Company’s Articles of Association and laws 
and regulations. Decisions taken at the GMS are 
based on the interests of the Bank, and are carried 
out fairly and transparently.

BNI GMS are held with reference to the following 
provisions:
1. 2003 Law No. 19 concerning State-owned 

enterprises;
2. 2007 Law No. 40 concerning Limited Liability 

Companies;

3. OJK Regulation No. 15/POJK.04/2020 
concerning Planning and Implementing General 
Meeting of Shareholders in Public Companies;

4. OJK Regulation No. 16/POJK.04/2020 
concerning Electronic Implementation of the 
General Meeting of Shareholders in Public 
Companies;

5. PT Kustodian Sentral Efek Indonesia Board of 
Directors Decree No. KEP-0016/DIR/KSEI/0420 
of 2020 concerning Implementation of the KSEI 
electronic General Meeting System (eASY.KSEI) 
Facility as an Electronic Authorization Mechanism 
in the Process of Organizing a GMS for Securities 
Issuers who are Public Companies and whose 
shares are kept in KSEI Collective Custody; and

6. Company’s Articles of Association.

SHAREHOLDERS

In the Company’s Articles of Association, what is 
meant by “Shareholders” are Series A Dwiwarna 
shareholders, Series B shareholders and Series C 
shareholders, unless expressly stated otherwise. 
The Company shares consist of:
1. Series A Dwiwarna shares that can only be 

owned by the Republic of Indonesia; and

GENERAL MEETING  
Of SHAREHOLDERS

2. Series B and C Series shares as ordinary shares that 
can be owned by the Republic of Indonesia and the 
public.

INfORMATION ON MAJORITY AND CONTROLLING 
SHAREHOLDERS
The Republic of Indonesia is a Series A Dwiwarna 
shareholder and is the majority and controlling shareholder 
of BNI with 60% share ownership. So that there are no 
Majority Shareholders and Individual Controllers.

60%

EQUAL TREATMENT POLICY 
fOR ALL SHAREHOLDERS

BNI always provides equal treatment and opportunities 
for all Shareholders, including Minority Shareholders and 
Foreign Shareholders. When making timely and accurate 
disclosures, BNI does this by looking at all material 
aspects of the Company, including the Company’s 
financial situation, performance, ownership and 
governance (the 2022 Information Disclosure List has 
been disclosed in the Corporate Secretary discussion).

BNI protects the rights of Shareholders as referred to in 
the Capital Market provisions. The rights of stakeholders 
must be recognized in accordance with applicable laws 
and regulations, and active cooperation between the 
Bank and stakeholders must be developed in a joint effort 
to create wealth, jobs and the sustainability of the Bank.

SHAREHOLDERS’ RIGHTS, AUTHORITIES 
AND RESPONSIBILITIES

So long as the Articles of Association do not stipulate 
otherwise, Series A Dwiwarna shareholders, Series B 
shareholders and Series C shareholders have the same 
rights and for every 1 (one) share, are given 1 (one) voting 
right.

In accordance with the Company’s Articles of Association, 
Series A Dwiwarna shares are shares that are specially 
owned by the Republic of Indonesia, which grants the 
holders special rights as holders of Series A Dwiwarna 
shares.

The Shareholders’ rights, authorities and responsibilities 
include:
1. The right to request the Company holds a GMS;
2. The right to agree at the GMS on the following matters:

a. Approval for amendments to the Articles of 
Association;

b. Approval for changes in Capital;
c. Approval for the appointment and dismissal of 

members of the Board of Directors and Board of 
Commissioners;

d. Approval for mergers, consolidations, acquisition, 
splits and dissolutions;

e. Approval for remuneration for members of the 
Board of Directors and Board of Commissioners;

f. Approval for the transfer of assets based on the 
Articles of Association, requiring the approval of 
the GMS;

g. Approval for participation and reduction in 
the percentage of equity participation in other 
companies based on the Articles of Association, 
requiring the approval of the GMS;

h. Approval for the use of profits;
i. Approval for non-operational investment and long-

term financing based on the Articles of Association, 
requiring the approval of the GMS;

j. Approval of the Annual Report and Ratification of 
the Company’s Consolidated Financial Statements; 
and

k. Approval of the Board Supervision Report.
3. The right to propose Candidates for Members of the 

Board of Directors and Candidates for Members of 
the Board of Commissioners;

4. The right to propose GMS agenda; and
5. The right to request and access company data and 

documents in which the mechanism to use such rights 
is in accordance with the provisions in the Articles of 
Association and laws and regulations.

As well as other matters as stipulated in the Company’s 
Articles of Association. The Company’s Articles of 
Association regulates the privileges of Series A Dwiwarna 
Shareholders.

SHAREHOLDER RELATIONSHIP POLICY

To maximize the Company value through the 
implementation of good governance principles, 
especially for the transparency aspect, BNI strives to 
ensure transparency of Company financial and non-
financial information, in a fair and timely manner to all 
shareholders, including minority shareholders and foreign 
shareholders.

To realize such information transparency, the Corporate 
Secretary plays an active role in the implementation 
of the bank’s information disclosure to shareholders 
as stipulated in Article 5 of OJK Regulation No. 35/
POJK.04/2014 concerning Corporate Secretary of Issuers 
or Public Companies; the Corporate Secretary serves as 
a liaison between the Bank and shareholders, including 
OJK and other stakeholders.
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As well as complying with the OJK provisions, in order to foster intensive, systematic, and planned 
Shareholder relationships, the Bank has internal Company policies as stipulated in Company Regulation 
No. IN/794/KMP/001 dated December 23, 2014.

SHAREHOLDERS ACCESS TO INfORMATION

BNI provides access to Company information, and presents relevant information in a timely manner, 
enabling Shareholders to exercise their rights and responsibilities. For access to information provided 
by the Company, includes:

Information Access for Shareholders

Media Explanation

GMS Media for delivering reports and information to enable shareholders to participate in 
decision making

Print Media Print media through national and international news/newspapers, magazines, etc. to 
convey the latest information about the Company.

Electronic Media Electronic media through national and international news TV, radio, news portals, 
etc. to convey the latest information about the Company.

Social Media

•	 Twitter: @bni
•	 Facebook: BNI
•	 Youtube channel: BNI - Bank Negara Indonesia
•	 Instagram: @bni46

Website
Company (www.bni.co.id)
IDX (www.idx.co.id)
KSEI (www.ksei.co.id)

GMS IMPLEMENTATION 

DATE AND VENUE Of THE GMS
GMS consists of Annual GMS and other GMS. Public Companies are required to hold an Annual GMS no 
later than 6 (six) months after the fiscal year end, or under certain conditions OJK may set another time. 
A Public Company may hold other GMS at any time as needed for the interests of the Public Company. 
In accordance with the provisions, the GMS must be held in the territory of the Republic of Indonesia. 
The location for holding the GMS must be:
1. At the domicile of the Public Company;
2. Where the Public Company conducts its main business activities;
3. In the Provincial Capital where the Public Company is located or where it conducts its main business 

activities; or
4. The Province where the stock exchange is located and where the shares of the Public Company are 

listed.

During 2022, BNI held 2 (two) GMS, the Annual GMS and an Extraordinary GMS as explained below:

No. GMS
Day/Date, Time, and Place of 

Execution
Agenda

1 Annual GMS

Day/Date :
Tuesday, March 15 2022

Time:
14.00 until finished 

Place:
Ballroom-Menara BNI, 6th Floor, Jln. 
Pejompongan Raya No. 7, Bendungan 
Hilir, Central Jakarta

1. Approval of the Annual Report and Ratification of the 
Company’s Consolidated Financial Statements, Approval 
of the Board of Commissioners’ Supervisory Duties 
Report and Ratification of the Annual Report on the 
Implementation of the Company’s Social and Environmental 
Responsibility Program for Fiscal Year 2021, as well as 
granting full release and discharge (volledig acquit et de 
charge) to the Company’s Board of Directors and Board 
of Commissioners for the management and supervisory 
actions carried out during Fiscal Year 2021. 

2. Approval of the use of the Company’s Net Profit for Fiscal 
Year 2021. 

3. Determination of remuneration (salaries/honorarium, 
facilities and allowances) for Fiscal Year 2022 and tantiem 
for the Fiscal Year 2021 for the Company’s Board of 
Directors and Board of Commissioners. 

4. Appointment of a Public Accounting Firm to audit the 
Company’s Consolidated Financial Statements and the 
Annual Report on the Implementation of the Social and 
Environmental Responsibility Programs for Fiscal Year 
2022. 

5. Approval of the Company’s Acquisition of Shares in PT 
Bank Mayora. 

6. Approval of the Transfer of Shares from the Buyback of 
Shares in 2021 held as Treasury Shares. 

7. Confirmation of Enforcement:
a. Minister of SOEs Regulation No. PER-05/MBU/04/2021 

concerning Social and Environmental Responsibility 
Programs for SOEs; 

b. Minister of SOEs Regulation No. PER-11/MBU/07/2021 
concerning Requirements, Procedures for Appointment 
and Dismissal of Members of the Board of Directors of 
SOEs; and 

c. Minister of SOEs Regulation No. PER-13/MBU/09/2021, 
as the Sixth Amendment to the of the Minister of 
SOEs Regulation No. PER-04/MBU/2014 concerning 
Guidelines for Determining Remuneration for the Board 
of Directors, Board of Commissioners, and Supervisory 
Boards of SOEs.

2 Extraordinary 
GMS

Day/Date:
Wednesday, August 31, 2022 

Time: 
14.00 until finished 

Place:
Ballroom-Menara BNI, 6th Floor, Jln. 
Pejompongan Raya No. 7, Bendungan 
Hilir, Central Jakarta

1. Presentation of the Company’s Performance up to Semester 
I of 2022 (Audited); 

2. Changes in the Company’s Management Composition

PROCEDURES fOR HOLDING GMS 
In accordance with OJK Regulations, when holding a GMS, a Public Company must comply with the following 
conditions:
1. Notify the meeting agenda to OJK, no later than 5 (five) working days before the announcement of the GMS, 

excluding the date of the announcement of the GMS;
2. Announce the GMS to the shareholders, no later than 14 (fourteen) days prior to the invitation for the GMS, 

excluding the date of the announcement and the date of the invitation; and
3. Deliver the GMS invitation to the shareholders, no later than 21 (twenty one) days prior to the date of the GMS, 

excluding the date of the invitation and the date of the GMS.

With reference to:
1. OJK Regulation No. 15/POJK.04/2020 concerning Planning and Implementation of General Meeting of Shareholders 

in Public Companies;
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2. OJK Regulation No. 16/POJK.04/2020 concerning Implementation of Electronic General Meeting of 
Shareholders in Public Companies;

3. Article 23 paragraph (5) letter d and Article 23 paragraph (7) letter c of the Company’s Articles of 
Association.

Announcements and invitations to shareholders are made at least through:
1. Website of the e-GMS provider
2. Stock Exchange website; and
3. Public Company website, in Indonesian and foreign languages, provided that the foreign language 

used is at least English.

The GMS BNI held in 2022 complied with the Notification, Announcement and Invitation for GMS, as follows:

GMS
Notification to 

OJK

Announcement Invitation

Date Through Date Through

Annual GMS 
March 15, 2022 January 28, 2022 February 4, 2022

•	 Indonesian 
Stock 
Exchange 
website 

•	 Company 
website 

•	 KSEI website

February 21, 2022

•	 Indonesian 
Stock 
Exchange 
website 

•	 Company 
website 

•	 KSEI website

Extraordinary 
GMS 
August 31, 2022

July 18, 2022 July 25, 2022

•	 Indonesian 
Stock 
Exchange 
website 

•	 Company 
website 

•	 KSEI website

August 8, 2022

•	 Indonesian 
Stock 
Exchange 
website 

•	 Company 
website 

•	 KSEI website

GMS AGENDA MATERIAL
1. GMS Agenda Material documents contain the 

Meeting Agenda accompanied by the legal basis 
and explanations related to the GMS Agenda;

2. The Company shall provide meeting agenda 
material that can be accessed and downloaded 
through the Company’s website and/or e-RUPS. 
The meeting agenda material must be available 
from the date of the invitation to the GMS until 
the GMS is held;

3. In the event of Changes to the Company’s 
Management, curriculum vitae for candidates 
as members of the Board of Commissioners and 
Board of Directors of a Public SOE as proposed 
to be appointed at the GMS, will be available 
and announced at the time of the GMS, before 
making a decisions regarding the appointment 
of the candidates as a member of the Board 
of Commissioners and Board of Directors. 
This is as stipulated in the of the Minister of 
SOEs Regulation No. PER02/MBU/02/2015 
concerning the Requirements and Procedures for 
Appointment and Dismissal of Members of the 
Board of Commissioners and Supervisory Board 
of SOEs, and the Minister of SOEs Regulation No. 
PER-11/MBU/07/2021 concerning Requirements 
and Procedures for Appointment and Dismissal 
of the Board of Directors of SOEs;

4. At the time of the GMS, Shareholders are entitled 
to receive information on meeting agenda and 
material related to agendas as long as they do 
not conflict with the interests of the Company.

GMS CONDUCT
1. The GMS Rules are carried out by referring 

to OJK Regulation No. 15/POJK.04/2020 
concerning Planning and Implementing General 
Meeting of Shareholders in Public Companies;

2. The GMS Conduct is distributed to the 
shareholders/proxies at the time of registration;

3. The GMS Conduct regulates meeting participants 
who have the right to attend the GMS, the 
Meeting Chairperson, the language used in the 
GMS, the meeting quorum and decision making, 
mechanism for questioning and responding, 
mechanism for decision making, and voting 
procedures;

4. The GMS Conduct principles are read out prior 
to the GMS starting;

5. In accordance with the GMS Conduct provisions 
as stipulated in the Company’s Articles of 
Association, at the opening of the GMS, the 
Chairperson of the GMS provides an explanation 
to the shareholders on:

a. The Company’s general condition in brief;
b. GMS agenda;
c. Decision making mechanism related to the GMS agenda; and
d.  Procedures for exercising shareholder rights to raise questions and/or share opinions.

SHAREHOLDERS AND OTHER PARTIES ATTENDANCE AT THE GMS
Shareholders, either in person or represented based on a power of attorney, are entitled to attend the GMS. Shareholders 
who are entitled to attend the GMS are shareholders whose names are registered in the list of shareholders of the Public 
Company 1 (one) working day prior to the invitation to the GMS.

In the Company’s GMS in 2022, the Shareholders entitled to attend or be represented at the GMS were shareholders 
whose names were registered in the Company’s Register of Shareholders on the date:

Recording Date of Shareholders Eligible to Attend

Annual GMS March 15, 2022

Shareholders entitled to attend/represent and vote at the Meeting were the Company’s 
Shareholders whose names were recorded in the Register of Company Shareholders or 
Shareholders in securities accounts at PT Kustodian Sentral Efek Indonesia (KSEI) on 
Friday, February 18, 2022 at 16.15 WIB.

Extraordinary GMS August 31, 202

Shareholders entitled to attend/represent and vote at the Meeting were the Company’s 
Shareholders whose names were recorded in the Register of Company Shareholders or 
Shareholders in securities accounts at PT Kustodian Sentral Efek Indonesia (KSEI) on 
Monday, August 8, 2022 at 16.15 WIB.

GRANTING POWER OF ATTORNEY, ELECTRONIC 
POWER Of ATTORNEY AND PROVISION Of 
OPPORTUNITIES TO SUBMIT QUESTIONS AND/
OR RESPONSES
Based on OJK Regulation No. 15/POJK.04/2020 
concerning Planning and Implementing General Meeting 
of Shareholders in Public Companies, Shareholders either 
alone or represented based on a power of attorney 
are entitled to attend the GMS. In voting, the votes 
cast by shareholders apply to all shares they own and 
shareholders are not entitled to give power of attorney 
to more than one proxy for a portion of the total shares 
they own with different votes.

At the Annual GMS on March 15, 2022 and the 
Extraordinary GMS on August 31, 2022, Shareholders 
unable to attend were given the right to be represented 
by their proxies by submitting a valid Power of Attorney. 
In addition, in an effort to prevent and control COVID-19, 
Shareholders could give their power of attorney to the 
Proxy through the Electronic General Meeting System 
(eASY.KSEI) facility provided by PT Kustodian Sentral 
Efek Indonesia. 

Based on OJK Regulation No. 15/POJK.04/2020 
concerning Planning and Implementing General Meeting 
of Shareholders in Public Companies, it regulates the 
obligation for Public Companies to provide an alternative 
electronic power of attorney for shareholders to attend 
and vote at the GMS.

Shareholders’ Rights to Raise Questions and/or Provide 
Responses:
1. The only shareholders or their proxies who have the 

right to raise questions and/or provide responses at 
the GMS are shareholders or their proxies who have 
been registered at the GMS; 

2. Using a questions and/or responses form submitted 
to shareholders or their proxies during the registration 
at the GMS

3. After the GMS Chairperson, or party appointed by 
the GMS Chairperson, submits a proposal regarding 
the matters to be decided in the GMS, the GMS 
Chairperson will provide an opportunity for the 
Company’s shareholders or their proxies to ask 
questions and/or provide responses before a vote is 
held on the matter; and

4. For Shareholders or their proxies who wish to 
raise questions and/or provide responses, the GMS 
Chairperson will invite the shareholders/their proxies 
to ask questions and/or responses to the GMS 
Chairperson in writing by writing their names and the 
number of shares owned or represented. Questions 
and/or responses submitted must be directly related 
to the GMS Agenda being discussed.

In the Annual GMS held on March 15, 2022 and the 
Extraordinary GMS held on August 31, 2022, eligible 
Shareholders were granted the opportunity to ask 
questions and/or responses.
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COMPANY’S EffORTS TO INCREASE 
SHAREHOLDER ATTENDANCE AT THE GMS
In an effort by the Bank to facilitate Shareholders 
in exercising their rights and authority at the GMS, 
BNI has carried out the following:
1. The Company announces and delivered the 

Invitation to the GMS in a timely manner, in 
Indonesian and English, and published both in 
2 (two) newspapers with national circulation, 
the Company’s website, and the Indonesia Stock 
Exchange website;

2. In the GMS Announcement and Invitation, 
the Company clearly explains the authorized 
shareholders who could attend/be represented 
and vote in the GMS, namely the Company’s 
Shareholders whose names were registered 
in the Company’s Shareholders Register or 
Shareholders in the securities accounts at PT 
Kustodian Sentral Efek Indonesia on the day of 
the Invitation;

3. On the website, the Company provided contacts 
for shareholders to communicate in connection 
with holding a GMS; and

4. The Company provided services to shareholders 
requiring information and/or who would ask 
questions related to the GMS plan and/or GMS 
agenda through either direct meetings or 
correspondence via e-mail.

GMS ATTENDANCE QUORUM AND 
RESOLUTIONS 

Attendance Quorum
In accordance with OJK Regulations, a GMS can be 
held if more than 1/2 (one half) of the total shares 
with voting rights are present or represented, 
unless the Articles of Association of the Public 
Company specify a larger quorum. Based on the 
Company’s Articles of Association, the GMS can 
make changes to the Board of Directors and the 
Board of Commissioners, where it is regulated that 
the GMS must be attended by Series A Dwiwarna 
shareholders and other shareholders and/or their 
legal representatives who together represent at 
least 1/2 (one half) of the total number of shares 
with valid voting rights. This applies also to GMS 
for amending the Articles of Association, where 
it is regulated that the GMS must be attended by 
the Series A Dwiwarna shareholders and other 
shareholders and/or their legal representatives who 
together represent at least 2/3 (two thirds) of the 
total shares with valid voting rights.

GMS RESOLUTIONS
GMS resolutions are made based on deliberation 
to reach consensus. In the event that a resolution 
based on deliberation to reach a consensus is 
not reached, the resolution is decided by voting. 
Resolution by voting must be made with due 
observance of the GMS attendance quorum and 
resolution quorum.

The quorum for GMS resolutions is regulated so 
that resolutions must be approved by more than 
1/2 (one half) of the total number of shares present. 
The GMS to approve amendments to the articles 
of association must be approved by the Series A 
Dwiwarna shareholder and other shareholders and/
or their legal representatives who jointly represent 
more than 2/3 (two thirds) of the total shares with 
valid voting rights present at the GMS, as well as the 
GMS to approve changes to the Board of Directors 
and the Board of Commissioners composition 
must be approved by the Series A Dwiwarna 
shareholder and other shareholders and/or their 
legal representatives who jointly represent more 
than 1/2 (one half) of the total number of shares 
with voting rights present at the GMS.

At the Annual GMS held on March 15, 2022 and 
the Extraordinary GMS held on August 31, 2022, 
all resolutions on the agenda discussed at the GMS 
were taken based on voting with due egard to the 
provisions of the GMS attendance quorum and 
quorum resolution quorum.

With due observance of OJK Regulation No. 15/
POJK.04/2020 of 2020 concerning Plans and 
Implementation of General Meeting of Shareholders 
of Public Companies and OJK Regulation No. 16/
POJK.04/2020 of 2020 concerning Implementation 
of Electronic General Meeting of Shareholders of 
Public Companies, in connection with the holding 
of the Annual GMS on 15 March 2022 and the 
Extraordinary GMS on 31 August 2022, the Company 
published a summary of the minutes of the GMS 
since the closing of the GMS, namely through the 
KSEI website, the Company website, and Indonesia 
Stock Exchange website, in Indonesian and foreign 
languages   (English).

APPLICATION Of THE ONE SHARE ONE 
VOTE PRINCIPLE 

At the Annual GMS held on March 15, 2022 and 
the Extraordinary GMS held on August 31, 2022, 
the One Share One Vote Principle was applied for 
decision making and voting procedures. These 
provisions were contained in the Rules for the 2020 
Annual GMS, and among other matters stipulate 
that each share gave the owner the right to cast 
1 (one) vote.

In accordance with OJK Regulation No. 15/POJK.04/2020 concerning the Planning and Implementing of Public 
Company GMS, in the Fiscal Year 2021 Annual GMS, the GMS Rules were given to shareholders present, and the 
Principal Rules of the GMS were read out before the GMS started.

PARTIES VALIDATING VOTING RESULTS
During the GMS, the Company engages Independent and professional parties to support the reasonableness and 
validity of the GMS’s conduct and decisions. The Independent Parties are:
1. Notary

A Notary is a public official authorized to prepare an authentic deed with other authorities as referred to in 
Notorial Law, and who is registered with OJK as a capital market supporting profession. The Notary’s role is to 
examine the validity of supporting documents, and the formality requirements for the GMS, to ensure they do 
not conflict with the laws and regulations and articles of association.

2. Share Register Bureau
The Share Register Bureau is a party contracted with the company/issuer to record the securities ownership and 
distribution of rights related to securities. The Share Register Bureau assists the company/issuer in concening 
the GMS, by:
a. Preparing proxies from minority shareholders;
b. Publishing Written Confirmation for Meetings (KTUR);
c. Validating shareholders who are entitled to attend the GMS and registering them;
d. Calculating shareholders presence in connection with the GMS quorum;
e. Providing voting cards for shareholders;
f. Helping the Notary in calculating votes using a barcode scanner

GMS RESOLUTIONS 

The resolutions made at the Company’s GMS held in 2022 were as follows:

Resolutions of the Annual GMS for Fiscal Year 2021 held on March 15, 2022

Agenda I

Approval of the Annual Report and Ratification of the Company’s Consolidated Financial Statements, 
Approval of the Board of Commissioners’ Supervisory Duties Report and Ratification of the Annual 
Report on the Implementation of the Company’s Social and Environmental Responsibility Program 
for Fiscal Year 2021, as well as granting full release and discharge (volledig acquit et de charge) to 
the Company’s Board of Directors and Board of Commissioners for the management and supervisory 
actions carried out during Fiscal Year 2021.

Resolution

Voting Result

Agree Disagree Abstain

15,708,171,244 shares or 
99.3458830% of all shares with 
voting rights present at the 
Meeting

103,426,341 shares or 
0.6541170% of all shares with 
voting rights present at the 
Meeting

113,834,591 shares or 0.0874965% of 
all shares with voting rights present 
at the Meeting

Meeting Resolution

•	 Approved the Company’s Annual Report including the Board of Commissioners Supervisory Duties 
Report for the 2021 Fiscal Year, and ratified the Company’s Consolidated Financial Statements for 
Fiscal Year 2021, which were audited by the Public Accounting Firm, Tanudiredja, Wibisana, Rintis 
& Rekan (a member firm of the PwC global network) according to Report No. 00026/2.1025/
AU.1/07/0222-1/1/1/2022 dated January 21, 2022 with a fair opinion in all material respects in 
accordance with Indonesian Financial Accounting Standards. 

•	 Approved and Ratified the Micro and Small Business Funding Program (PUMK) Report for Fiscal 
Year 2021, which were audited by the Public Accounting Firm Tanudiredja, Wibisana, Rintis & Rekan 
(a member firm of the PwC global network) according to Report No. 00077/2.1025/AU.2/07/0222-
1/1/11/2022 dated 14 February 2022 with a fair opinion in all material respects in accordance with 
Indonesian Financial Accounting Standards. 

•	 Granted full release and discharge (volledig acquit et de charge) to all members of the Board of 
Directors and the Board of Commissioners for the management and supervisory actions they 
carried out during Fiscal Year 2021, so long as such actions were not criminal acts and such actions 
are reflected in Company’s Annual Report and Consolidated Financial Statements, as well as the and 
Report on the Micro and Small Business Funding Program (PUMK) for Fiscal Year 2021.

follow Up Resolution Realized
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Agenda II Approval of the use of the Company's Net Profit for Fiscal Year 2021.

Resolution

Voting Result

Agree Disagree Abstain

15,776,851,593 votes or 
99.7802500% of all shares with 
voting rights present at the 
Meeting.

34,745,992 votes or 
0.2197500% of all shares with 
voting rights present at the 
Meeting.

1,821,600 votes or 0.0115207% 
of all shares with voting rights 
present at the Meeting.

Meeting 
Resolution

Approved the use of the Company’s Net Profit for Fiscal Year 2021, which amounted to 
Rp10,898,517,592,729.00 (ten trillion eight hundred ninety-eight billion five hundred seventeen 
million five hundred ninety-two thousand seven hundred and twenty-nine rupiahs) as follows:
•	 A Dividend of 25% or Rp2,724,629,398,182.00 (two trillion seven hundred twenty four billion six 

hundred twenty nine million three hundred ninety eight thousand one hundred and eighty two 
rupiah) designated as a cash dividends to be distributed to the Shareholders to be paid under 
the following provisions: 
a. A Dividend for the State’s share of 60% ownership or Rp1,636,944,231,460.00 (one 

trillion six hundred thirty six billion nine hundred forty four million two hundred thirty one 
thousand four hundred and sixty rupiah) to be paid to the State General Treasury account.

b. While for the ownership of 40% of public shares or Rp1,087,685,166,716.00 (one trillion 
eighty seven billion six hundred eighty five million one hundred sixty six thousand seven 
hundred and sixteen rupiah) to be given to Shareholders in accordance with their respective 
ownership. 

c. Granting power and authority to the Company’s Board of Directors with the right of 
substitution to set the schedule and procedures for distributing dividends for Fiscal Year 
2021 in accordance with prevailing regulations.

•	 An sum of 75% or Rp8,173,888,194,547.00 (eight trillion one hundred seventy three billion eight 
hundred eighty eight million one hundred ninety four thousand five hundred and forty seven 
rupiah) to be used as Retained Earnings

follow Up
The decision has been implemented, with the Company paying Cash Dividends on April 14, 2022 
to shareholders who were recorded on the Recording Date in the Shareholders Register and who 
were entitled to Cash Dividends.

Agenda III
Determination of remuneration (salaries/honorarium, facilities and allowances) for Fiscal Year 
2022 and tantiem for the Fiscal Year 2021 for the Company’s Board of Directors and Board of 
Commissioners.

Resolution

Voting Result

Agree Disagree Abstain

15,231,682,383 votes or 
96.3323428% of all shares with 
valid voting rights present at 
the Meeting.

579,915,202 votes or 
3.6676572% of all shares with 
valid voting rights present at 
the Meeting.

38,045,300 votes or 
0.2406164% of all shares with 
valid voting rights present at 
the Meeting.

Meeting 
Resolution

•	 Granted authority and power of attorney to Series A Dwiwarna Shareholders to determine the 
Tantiem for Fiscal Year 2021, as well as to determine the salaries/honorarium, benefits, facilities 
and other incentives, for members of the Board of Commissioners for Fiscal Year 2022. 

•	 Granted authority and power of attorney to the Board of Commissioners by first obtaining 
written approval from the Series A Dwiwarna Shareholder to determine the amount of Tantiem 
for 2021 Fiscal Year, as well as determine the salaries/honorarium, benefits, facilities and other 
incentives, for members of the Board of Directors for Fiscal Year 2022.

follow Up Resolution Realized

Agenda IV
Appointment of a Public Accounting Firm to audit the Company's Consolidated Financial 
Statements and the Annual Report on the Implementation of the Social and Environmental 
Responsibility Programs for Fiscal Year 2022.

Resolution

Voting Result

Agree Disagree Abstain

15,385,834,360 shares or 
97.3072726% of all shares with 
voting rights present at the 
Meeting

425,763,225 shares or 
2.6927274% of all shares with 
voting rights present at the 
Meeting

1,861,600 shares or 0.0117736% 
of all shares with voting rights 
present at the Meeting

Meeting 
Resolution

•	 Approved the appointment of the Tanudiredja, Wibisana, Rintis & Rekan Public Accounting 
Firm (a member firm of the PwC global network), as the Public Accounting Firm that will audit 
the Company’s Consolidated Financial Statements, the Micro and Small Business Funding 
Program Report (PUMK), as well as other reports for Fiscal Year 2022. 

•	 Granted power and authority to the Company’s Board of Commissioners to determine the 
honorarium and other requirements for the Public Accountant and/or Public Accounting Firm 
Tanudiredja, Wibisana, Rintis & Rekan — (a member firm of the PwC global network), and to 
dismiss and appoint a Public Accountant and/or Substitute Public Accountant Office in the 
event that the appointed Public Accounting Office for any reason is unable to complete the 
audit of the Company’s Consolidated Financial Statements, the Micro and Small Business 
Funding Program Report (PUMK) and other reports for Fiscal Year 2022, including determining 
the honorarium and other requirements for the Substitute Public Accountant and/or Public 
Accounting Firm.

follow Up Resolution Realized

Agenda V Approval of the Company’s Acquisition of Shares in PT Bank Mayora.

Resolution

Approval of the Transfer of Shares from the Buyback of Shares in 2021 held as Treasury Shares.

Agree Disagree Abstain

13,769,704,990 shares or 
86.0861083% of all shares with 
voting rights present at the 
Meeting

2,041,892,595 shares or 
12.9138917% of all shares with 
voting rights present at the 
Meeting

63,618,859 shares or 
0.4023557% of all shares with 
voting rights present at the 
Meeting

Meeting 
Resolution

•	 Approved the Company’s actions to take over the shares of PT Bank Mayora. 
•	 Approved the plan to take over the shares of PT Bank Mayora, with a summary of the 

takeover plan announced through the Bisnis Indonesia daily newspaper, The Jakarta Post daily 
newspaper, the Indonesian Stock Exchange website and the Company website on January 22, 
2022. 

•	 Approved the concept of Deed of Acquisition by taking into account the prevailing laws and 
regulations. 

•	 Approved and granted power and authority to the Company’s Board of Directors, with the 
right of substitution, effective from the Meeting resolution, to take all and any actions required 
or deemed necessary in the context of carrying out the takeover by the Company of PT Bank 
Mayora shares in accordance with the Meeting resolution, including but not limited to:
a. Determine the terms and conditions for the takeover; 
b. Prepare, compile, make, request, and sign the necessary documents including the Deed of 

Acquisition; 
c. Submit the application, approval and/or deliver notification of meeting resolution to the 

competent authorities; 
d. Compile and restate the decisions of this Agenda in a Notary Deed; 
In accordance with the prevailing laws and regulations.

follow Up

The resolution has taken effect, based on Company Letter No. KMP/7/2158 dated May 19, 2022, 
whereby the Company has submitted a Material Information or Fact Report to OJK, IDX, and 
the Public to inform them that the Company had completed the takeover of PT Bank Mayora by 
depositing funds for new shares issued by PT Bank Mayora and purchasing old shares owned by 
the International Finance Corporation.
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Agenda VI Approval of the Transfer of Shares from the Buyback of Shares in 2021 held as Treasury Shares.

Resolution

Voting Result

Agree Disagree Abstain

13,681,715,077 shares or 
86.5296186% of all shares with 
voting rights present at the 
Meeting

2,129,882,508 shares or 
13.4703815% of all shares with 
voting rights present at the 
Meeting

53,791,300 shares or 
0.3402016% of all shares with 
voting rights present at the 
Meeting

Meeting 
Resolution

1. Approved the transfer of 24,682,600 (twenty four million six hundred eighty two thousand 
six hundred) shares in the framework of the Share Ownership Program for Employees and/or 
Share Ownership Program for Directors and Commissioners.

2. Approved and granted power and authority to implement the Share Ownership Program for 
Employees and/or the Share Ownership Program for Directors and Commissioners, both from 
treasury stock and other sources to:
a. The Company’s Board of Directors, with the approval of the Series A Dwiwarna 

Shareholders, to carry out the Share Ownership Program for the Directors and 
Commissioners; and

b. The Company’s Board of Directors to carry out the Share Ownership Program for 
Employees;

With due observance of the prevailing laws and regulations.

follow Up

The resolution has taken effect, based on Company Letter No. KMP/7/2704 dated June 20, 2022, 
whereby the Company submitted a Material Information or Fact Report to OJK, IDX, and the 
Public concerning the transfer of shares resulting from the buyback of shares held as Treasury 
shares (Treasury Stock) as a follow-up to the Fiscal Year 2021 Annual GMS held on March 15, 2022.

Agenda VII

Confirmation of Enforcement:
•	 Minister of SOEs Regulation No. PER-05/MBU/04/2021 concerning Social and Environmental 

Responsibility Programs for SOEs; 
•	 Minister of SOEs Regulation No. PER-11/MBU/07/2021 concerning Requirements, Procedures for 

Appointment and Dismissal of Members of the Board of Directors of SOEs; and 
•	 Minister of SOEs Regulation No. PER-13/MBU/09/2021, as the Sixth Amendment to the of the 

Minister of SOEs Regulation No. PER-04/MBU/2014 concerning Guidelines for Determining 
Remuneration for the Board of Directors, Board of Commissioners, and Supervisory Boards of 
SOEs.

Resolution

Voting Result

Total Agreed Disagree Abstain

15,804,377,385 shares or 
99.9534361% of all shares with 
voting rights present at the 
Meeting

7,220,200 shares or 
0.0456640% of all shares with 
voting rights present at the 
Meeting

1,821,300 shares or 0.0115188% 
of all shares with voting rights 
present at the Meeting

Meeting 
Resolution

Agreed to confirm the enforcement of:
•	 Minister of SOEs Regulation No. PER-05/MBU/04/2021 concerning the Social and 

Environmental Responsibility Program for SOEs, including any future amendments; 
•	 Minister of SOEs Regulation No. PER-11/MBU/07/2021 concerning Requirements, Procedures for 

Appointment and Dismissal of Members of the Board of Directors of SOEs, including any future 
amendments; and 

•	 Minister of SOEs Regulation No. PER-13/MBU/09/2021, as the Sixth Amendment to the 
Minister of SOEs Regulation No. PER04/MBU/2014 Concerning Guidelines for Determining 
Remuneration for the Board of Directors, Board of Commissioners, and Supervisory Boards of 
SOEs, including any future amendments.

follow Up Resolution Realized

Results of Resolutions Made at the Extraordinary GMS held on August 31, 2022

Agenda I Presentation of the Company’s Performance up to semester 1 of 2022 (Audited)

Explanation
The first agenda item was a presentation of the Company's Performance, there was no question 
and answer session or submission of responses and no decision making session.

Agenda II Changes in the Composition of the Company's Management

Resolution

Voting Result

Total Agreed Disagree Abstain

12,581,079,494 votes or 
80.3410582% of all shares with 
voting rights present at the 
Meeting.

3,078,509,489 votes or 
19.6589418% of all shares with 
voting rights present at the 
Meeting.

233,624,724 votes or 
1.4918956% of all shares with 
voting rights present at the 
Meeting.

Meeting 
Resolution

Approved the Changes in the Company’s Management Composition, including:
1. Confirmed the dismissal with honor of Bob Tyasika Ananta as the Company’s Human Capital 

& Compliance Director who was appointed based on the 2019 AGMS resolution for the 2019 
Fiscal Year, dated May 27 2022, with thanks for the contribution of energy and thoughts given 
while serving as a Member of the Company’s Board of Directors.

2. Dismissed with honor the following members of the Company’s Board of Commissioners and 
Board of Directors:
a. Ratih Nurdiati as Commissioner; 
b. Henry Panjaitan as Managing Director Treasury and International; and
c. Y.B. Hariantono as Managing Director IT and Operations;

Each of whom was appointed based on the 2018 Annual GMS Resolution, the 2020 
Extraordinary GMS Resolution, and the 2019 Annual GMS Resolution, as of the closing of the 
Meetings, with thanks for their contribution of energy and thoughts given while serving as 
the Company’s management. 

3. Changed the nomenclature of the positions of members of the Company’s Board of Directors 
as follows:

Previous To Become

Managing Director Finance Finance Director 

Managing Director Risk Management Risk Management Director

Managing Director Treasury & International Treasury Director

Managing Director Consumer Business Consumer Banking Director

Managing Director MSME Enterprise and Commercial Banking Director

Managing Director IT and Operationd Technology and Operations Director

Managing Director Human Capital and 
Compliance Human Capital and Compliance Director

Managing Director Institutional  Banking Institutional  Banking Director

Managing Director Network and Services Network and Services Director

Managing Director Corporate Banking Corporate and International Banking Director

4. Transferred the assignments for the following names as members of the Company’s Board of 
Directors:

Name Previous To Become

Novita Widya Anggraini Managing Director Finance Finance Director 

David Pirzada Managing Director Risk 
Management Risk Management Director

Corina Leyla Karnalies Managing Director Consumer 
Business Consumer Banking Director

Muhammad lqbal Managing Director MSME Enterprise and Commercial 
Banking Director

Sis Apik Wijayanto Managing Director Institutional  
Banking Institutional  Banking Director

Ronny Venir Managing Director Network 
and Services

Network and Services 
Director

Silvano Winston Rumantir Managing Director Corporate 
Banking

Corporate and International 
Banking Director

Appointed based on the 2020 Extraordinary GMS Resolution, 2020 Extraordinary GMS Resolution, 
Fiscal Year 2019 Annual GMS Resolution, 2020 Extraordinary GMS Resolution, Fiscal Year 2019 
Annual GMS Resolution, 2020 Extraordinary GMS Resolution, and 2020 Extraordinary GMS 
Resolution with their term of office continuing for the remaining term of office of each, in 
accordance with the Resolution of the GMS for the appointment concerned.
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5. Appointed the following to the Management of the Company:
a. Fadlansyah Lubis as Commissioner; 
b. Putrama W. Setyawan as Treasury Director; 
c. Toto Prasetio as Technology and Operations Director; 
d. Mucharom as Human Capital and Compliance Director.

6. The term of office of the appointed members of the Company’s Board of Commissioners 
and Board of Directors as referred to in number 5, is in accordance with the provisions of the 
Company’s Articles of Association, with due observance of laws and regulations in the Capital 
Market sector and without prejudice to the right of the GMS to dismiss them at any time.

7. With the dismissal and appointment of members of the Company’s Board of Commissioners 
as referred to in number 2 and number 5, as well as the confirmation of dismissal, change in 
position nomenclature, transfer of duties, and appointment of members of the Company’s 
Board of Directors as referred to in numbers 1, 2, 3, 4, and 5, the members composition of the 
Company’s Board of Commissioners and Board of Directors is as follows:
a. Board of Commissioners:

1) President Commissioner/Independent Commissioner: Agus Dermawan Wintarto 
Martowardojo 

2) Vice President Commissioner/Independent Commissioner: Pradjoto 
3) Commissioner: Askolani 
4) Commissioner: Susyanto 
5) Commissioner: Fadlansyah Lubis 
6) Independent Commissioner: Erwin Rijanto Slamet 
7) Independent Commissioner: Sigit Widyawan 
8) Independent Commissioner: Asmawi Syam 
9) Independent Commissioner: Septian Hario Seto 
10) Independent Commissioner: Iman Sugema

b. Board of Directors 
1) President Director: Royke Tumilaar 
2) Vice President Director: Adi Sulistyowati 
3) Corporate and International Banking: Silvano Winston Rumantir Director
4) Consumer Banking Director: Corina Leyla Karnalies 
5) Enterprise and Commercial Banking Director: Muhammad lqbal 
6) Finance Director: Novita Widya Anggraini 
7) Risk Management Director: David Pirzada 
8) Institutional Banking Director: Sis Apik Wijayanto 
9) Network and Services Director: Ronny Venir 
10) Treasury Director: Putrama W. Setyawan 
11) Technology and Operations Director: Toto Prasetio 
12) Human Capital and Compliance Director: Mucharom

8. Members of the Company’s Board of Commissioners and Board of Directors who were 
appointed as referred to in number 5, can only carry out their duties as members of the 
Company’s Board of Commissioners and Board of Directors after obtaining approval from OJK 
for their Fit and Proper Test, and comply with the prevailing laws and regulations. In the event 
that any members of the Company’s Board of Commissioners and Board of Directors are later 
disapproved in the OJK Fit and Proper Test, they shall be honorably dismissed from the date of 
the OJK’s Fit and Proper Test results.

9. Members of the Company’s Board of Commissioners and Board of Directors appointed as 
referred to in number 5 who are still serving in other positions that are prohibited by laws and 
regulations from concurrently serving as a Member of a State-Owned Enterprise Board of 
Commissioners and Board of Directors, then the person concerned must resign or be dismissed 
from their other position.

10. Requested members of the Company’s Board of Commissioners and Board of Directors to 
submit a written application to OJK for the implementation of a Fit and Proper Test for the 
appointed members of the Company’s Board of Commissioners and Board of Directors as 
referred to in number 5. 

11. Granted power of attorney with the right of substitution to the Company’s Board of Directors 
to declare this GMS resolution in a Notary Deed and to appear before a Notary or authorized 
official and make necessary adjustments or improvements if required by them for the purpose 
of implementing the Meeting’s resolutions.

follow Up Resolution Realized

CHAIRMAN Of THE MEETING AND ATTENDANCE Of THE COMPANY’S 
BOARD Of COMMISSIONERS AND BOARD Of DIRECTORS 

ANNUAL GMS FOR FISCAL YEAR 2021, MARCH 15, 2022 
The meeting was chaired by Agus Martowardojo (President Commissioner/Independent Commissioner) in accordance 
with the Board of Commissioners letter No. DK/29 dated February 25, 2022, and was attended by the following 
members of the Company’s Board of Commissioners and Board of Directors:

The Annual GMS for Fiscal Year 2021 dated March 15, 2022

Board of Commissioners Board of Directors

President Commissioner/
Independent Commissioner

Agus Dermawan Wintarto 
Martowardojo President Director Royke Tumilaar

Vice President 
Commissioner/Independent 
Commissioner

Pradjoto Vice President Director Adi Sulistyowati

Independent Commissioner Asmawi Syam Finance Director Novita Widya Anggraini

Independent Commissioner Sigit Widyawan Human Capital and Compliance Director Bob Tyasika Ananta

Independent Commissioner Septian Hario Seto Institutional Banking Director Sis Apik Wijayanto

Independent Commissioner Iman Sugema Consumer Banking Director Corina Leyla Karnalies

Independent Commissioner Erwin Rijanto Slamet Technology and Operations Director Hariantono

Commissioner Askolani* Network and Services Director Ronny Venir

Commissioner Ratih Nurdiati* Risk Management Director David Pirzada

Commissioner Susyanto

Treasury Director Henry Panjaitan

Enterprise and Commercial Banking 
Director Muhammad lqbal

Corporate and International Banking 
Director Silvano Winston Rumantir

*Present Electronically

ExTRAORDINARY GMS 2022, 31 AUGUST 2022
The meeting was chaired by Agus Dermawan Wintarto Martowardojo (President Commissioner/Independent 
Commissioner) in accordance with the Board of Commissioners letter No. DK/119 dated August 4, 2022, and was 
attended by the following members of the Company’s Board of Commissioners and Board of Directors: 

The Extraordinary GMS 2022 dated August 31, 2022

Board of Commissioners Board of Directors

President Commissioner/
Independent Commissioner

Agus Dermawan Wintarto 
Martowardojo President Director Royke Tumilaar

Vice President 
Commissioner/Independent 
Commissioner

Pradjoto Vice President Director Adi Sulistyowati

Independent Commissioner Asmawi Syam Finance Director Novita Widya Anggraini

Independent Commissioner Sigit Widyawan Institutional Banking Director Sis Apik Wijayanto

Independent Commissioner Septian Hario Seto Consumer Banking Director Corina Leyla Karnalies

Independent Commissioner Iman Sugema Technology and Operations Director Hariantono

Independent Commissioner Erwin Rijanto Slamet Network and Services Director Ronny Venir

Commissioner Susyanto

Risk Management Director David Pirzada

Treasury Director Henry Panjaitan

Enterprise and Commercial Banking 
Director Muhammad lqbal

Corporate and International Banking 
Director Silvano Winston Rumantir
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GMS RESOLUTIONS AND fOLLOW-UP IN 2021

In 2021, BNI held 1 (one) GMS, namely the 2020 Annual GMS, on March 29, 2021 with the following results 
and follow-up:

Results of Annual GMS Resolutions for Fiscal Year 2020 (March 29, 2021)

Agenda I

Approval of the Annual Report and Ratification of the Company's Consolidated Financial 
Statements, Approval of the Board of Commissioners' Supervisory Duties Report and Ratification 
of the Annual Report on the Implementation of the Company's Social and Environmental 
Responsibility Program for Fiscal Year 2020, as well as granting full release and discharge (volledig 
acquit et de charge) to the Company’s Board of Directors and Board of Commissioners for the 
management and supervisory actions carried out during Fiscal Year 2020.

Resolution

Voting Result

Agree Disagree Abstain

14,857,107,687 shares or 
99.8776481% of all shares with 
voting rights present at the 
Meeting

0 shares or 0% of all shares 
with voting rights present at 
the Meeting

18,200,218 shares or 0.1223519% 
of all shares with voting rights 
present at the Meeting

Meeting 
Resolution

•	 Approved the Company’s Annual Report including the Board of Commissioners Supervisory 
Duties Report for the Fiscal Year 2020, and ratified the Company’s Consolidated Financial 
Statements for Fiscal Year 2020, as audited by the Public Accounting Firm of Purwantono, 
Sungkoro & Surja – member firm of the global network Ernst & Young based on Report No. 
00022/2.1032/ AU.1/07/0240-1/1/I/2021 dated January 22, 2021 with a fair in all material respects 
opinion.

•	 Approved the Annual Report on the Implementation of the Partnership & Community 
Development Program for Fiscal Year 2020, as audited by the Public Accounting Firm of 
Purwantono, Sungkoro & Surja – a member firm of the global network of Ernst & Young based 
on Report No. 00100/2.1032/ AU.2/10/0240-1/1/II/2021 dated February 9, 2021 with a fair in all 
material respects opinion.

•	 Granted full release and discharge (volledig acquit et de charge) to all members of the Board 
of Directors and members of the Board of Commissioners for the management and supervision 
actions carried out during the Fiscal Year 2020, so long as their actions were not a criminal 
act and their actions are reflected in the Annual Report, the Company’s Consolidated Financial 
Statements, and Annual Report on the Implementation of the Partnership and Community 
Development Program for Fiscal Year 2020.

follow Up Resolution Realized

Agenda II Approval of the use of the Company’s Net Profit for Fiscal Year 2020

Resolution

Voting Result

Agree Disagree Abstain

14,855,929,205 votes or 
99.8697257% shares of all 
shares with voting rights 
present at the Meeting

19,341,400 votes or 
0.1300235% of all shares with 
voting rights present at the 
Meeting

37,300 votes or 0.0002508% 
of all shares with voting rights 
present at the Meeting

Meeting 
Resolution

Approved the use of Net Profit for Fiscal Year 2020 as follows:
•	 Dividends in the amount of 25% or Rp820,100,820,494.00 (eight hundred twenty billion one 

hundred million eight hundred twenty thousand four hundred ninety four Rupiah) shall be 
determined as cash dividends to be distributed to shareholders to be paid with the following 
conditions:
a. The Government’s share of dividends on ownership of 60% shares in the amount of 

Rp492,577,663,633.03 (four hundred ninety-two billion five hundred seventy-seven million six 
hundred sixty-three thousand six hundred thirty-three Rupiahs point zero three cents) will be 
paid to the State General Treasury account.

b. While the ownership of 40% public shares in the amount of Rp327,523,159,322.46 (three 
hundred twenty seven billion five hundred twenty three million one hundred fifty nine 
thousand three hundred twenty two point four six cents Rupiah) will be paid to the 
shareholders in accordance with with their respective ownership.

c. Granting power and authority to the Company’s Board of Directors with right of substitution 
to determine the schedule and procedures for distribution of dividends for the Fiscal Year 
2020 in accordance with applicable regulations. 

•	 75% or Rp2,460,302,461,482.00 (two trillion four hundred sixty billion three hundred two million 
four hundred sixty-one thousand four hundred and eighty-two Rupiah) to be used as Retained 
Earnings

follow Up Resolution Realized

Agenda III
Determination of Remuneration (salaries/honorarium, facilities and allowances) for Fiscal Year 
2021 and Tantiem for Fiscal Year 2020 for the Company’s Board of Directors and Board of 
Commissioners

Resolution

Voting Result

Agree Disagree Abstain

14,373,904,904 votes or 
96.6292933% shares of all 
shares with voting rights 
present at the Meeting

466,194,901 votes or 
3.1340185% of all shares with 
voting rights present at the 
Meeting

35,208,100 votes or 
0.2366882% of all shares with 
voting rights present at the 
Meeting

Meeting Resolution

Approved:
•	 Granting power and authority to the Series A Dwiwarna Shareholder to determine the amount 

of Tantiem for Fiscal Year 2020, as well as to determine the salaries/honorarium, allowances, 
facilities and other incentives for Fiscal Year 2021, for members of the Board of Commissioners.

•	 Granting power and authority to the Board of Commissioners after first obtaining written 
approval from the Series A Dwiwarna Shareholder to determine the amount of Tantiem for the 
Fiscal Year 2020, as well as to determine the salaries/honorarium, allowances, facilities and 
other incentives for the Fiscal Year 2021, for members of the Board of Directors.

follow Up Resolution Realized

Agenda IV
Appointment of a Public Accounting Firm to audit the Company’s Consolidated Financial 
Statements and the Annual Report on the Implementation of the Partnership & Community 
Development Program for Fiscal Year 2021

Resolution

Voting Result

Agree Disagree Abstain

14,136,135,759 votes or 
95.0308784% of all shares with 
voting rights present at the 
Meeting

633,823,146 votes or 
4.2609077% of all shares with 
voting rights present at the 
Meeting

105,349,000 votes or 
0.7082139% of all shares with 
voting rights present at the 
Meeting

Meeting Resolution

Approved:
•	 Appointing the Public Accounting Firm of Tanudiredja, Wibisana, Rintis & Partners-(firma 

anggota jaringan global PwC), as the Public Accounting Firm to audit the Company’s 
Consolidated Financial Statements, BNI’s Annual Report on the Implementation of the 
Partnership and Community Development Program, as well as Other Reports for Fiscal Year 
2021.

•	 Approved the granting of power and authority to the Company’s Board of Commissioners 
to appoint a Public Accountant and/or Public Accounting Firm to audit the Company’s 
Consolidated Financial Statements for other periods in Fiscal Year 2021 for the purposes and 
interests of the Company.

•	 Granted power of attorney to the Company’s Board of Commissioners to determine the 
honorarium and other requirements for the Public Accounting Firm of Tanudiredja, Wibisana, 
Rintis & Partners(firma anggota jaringan global PwC), and to dismiss and appoint a Substitute 
Public Accounting Firm in the case the Public Accounting Firm of Tanudiredja, Wibisana, Rintis 
& Partners (firma anggota jaringan global PwC) for whatever reason is unable to complete 
the audit of the Company’s Consolidated Financial Statements, the Annual Report on the 
Implementation of the Partnership and Community Development Program and other reports 
for the Fiscal Year 2021, and to determine the honorarium and other requirements for the 
Substitute Public Accounting Firm.

follow Up Resolution Realized
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Agenda V Approval of Amendments to the Company’s Articles of Association

Resolution

Voting Result

Agree Disagree Abstain

12.329.805.060 votes or 
82,8877301% of all shares with 
voting rights present at the 
Meeting

2.529.757.345 votes or 
17,0064200% of all shares with 
voting rights present at the 
Meeting

15.745.500 votes or 0,1058499% 
of all shares with voting rights 
present at the Meeting

Meeting 
Resolution

•	 Approved the amendment of the Company’s Articles of Association, in the context of 
adjustment to POJK No. 32/POJK.04/2015 concerning Increase of Public Company Capital 
by Granting Preemptive Rights, as amended by POJK No. 14/POJK.04/2019; POJK No. 15/
POJK.04/2020 concerning the Plan and Implementation of the GMS in a Public Company; and 
POJK No.16/ POJK.04/2020 concerning the Electronic Implementation of Public Company GMS.

•	 Approved the rearrangement all Company Articles of Association provisions in relation to the 
changes as referred to in point 1 (one) above.

•	 Granting power and authority to the Board of Directors with right of substitution to take all 
necessary actions related to this Meeting Agenda resolution. The power and authority includes 
compiling and restating all of the Company’s Articles of Association in a Notary Deed and 
submitting it to the competent authority to obtain a receipt of notification of changes to the 
Company’s Articles of Association, and doing everything deemed necessary and useful for 
these purposes with nothing being excluded, as well as making additions and/or changes to the 
amendments in the Company ‘s Articles of Association if required by the competent authority.

follow Up Resolution Realized

Agenda VI
Approval of the Transfer of Shares from the Buyback of Shares held as Treasury Shares (Treasury 
Stock)

Resolution

Voting Result

Agree Disagree Abstain

12,605,996,460 votes or 
84.7444405% of all shares with 
voting rights present at the 
Meeting

2,263,697,745 votes or 
15.2178211% of all shares with 
voting rights present at the 
Meeting

5,613,700 votes or 0.0377384% 
of all shares with voting rights 
present at the Meeting

Meeting 
Resolution

•	 Approved the buyback of shares in 2020 currently held as 19,579,700 treasury shares as part of 
the employee share ownership program and/or the share ownership program by the Board of 
Directors and the Board of Commissioners.

•	 Granted power of attorney to the Company’s Board of Directors to determine the share 
ownership program for employees and/or share ownership program for Board of Directors and 
Board of Commissioners is in accordance with applicable regulations.

follow Up Resolution Realized

Agenda VII Approval of the Company’s Recovery Plan

Resolution

Voting Result

Agree Disagree Abstain

14,875,270,605 votes or 
99.9997492% of all shares with 
voting rights present at the 
Meeting

0 votes or 0% share of all 
shares with voting rights 
present at the Meeting

37,300 votes or 0.0002508% 
share of all shares with voting 
rights present at the Meeting

Meeting 
Resolution

Approved the Company’s Recovery Plan Update for 2020 to comply with POJK regulation No. 14/ 
POJK.03/2017 concerning Recovery Plan for Systemic Banks.

follow Up Resolution Realized

Agenda VIII
Enforcement Confirmation of the Republic of Indonesia Minister of SOEs Regulation No. PER-
11/ MBU/11/2020 dated November 12, 2020 concerning Management Contracts and Annual 
Management Contracts for Directors of SOEs

Resolution

Voting Result

Agree Disagree Abstain

14,875,270,505 votes or 
99.9997485% of all shares with 
voting rights present at the 
Meeting

100 votes or 0.0000007% 
share of all shares with voting 
rights present at the Meeting

37,300 votes or 0.0002508% 
share of all shares with voting 
rights present at the Meeting

Meeting Resolution
Approved the implementation of the Minister of SOE Regulation No. PER-11/MBU/11/2020 dated 
November 12, 2020 concerning Management Contracts and Annual Management Contracts for 
Directors of SOEs and their amendments for the Company.

follow Up Resolution Realized

Agenda  Ix Changes in the Company’s Management Composition

Resolution

Voting Result

Agree Disagree Abstain

12,116,088,144 votes or 
81.4510074% of all shares with 
voting rights present at the 
Meeting

2,529,940,745 votes or 
17.0076530% of all shares with 
voting rights present at the 
Meeting

229,279,016 votes or 
1.5413396% of all shares with 
voting rights present at the 
Meeting

Meeting Resolution

Approved:
•	 To honorably dismiss Joni Swastanto as Commissioner of the Company who was appointed 

based on the 2015 Annual GMS Decision, effective as of the closing of this GMS, with gratitude 
for the contribution of energy and thoughts given during his tenure as a Member of the 
Company‘s Board of Commissioners.

•	 Appointed Erwin Rijanto Slamet as the Company’s Independent Commissioner.
•	 The Independent Commissioner appointed term of office referred to in number 2, is in 

accordance with the provisions of the Company’s Articles of Association, taking into account 
the Capital Market sector laws and regulations and without prejudicing the right of the GMS to 
dismiss at any time.

•	 Following the dismissal and appointment of the Board of  Commissioners members in number 
1and number 2, the Company’s Board of Commissioners membership composition is as follows:
a. President Commissioner/Independent Commissioner: Bapak Agus Dermawan Wintarto 

Martowardojo
b. Wakil Vice President Commissioner/Independent Commissioner: BapakPradjoto
c. Commissioner: Ibu Ratih Nurdiati
d. Commissioner: Bapak Askolani
e. Commissioner: Bapak Susyanto
f. Independent Commissioner: Bapak Erwin Rijanto Slamet
g. Independent Commissioner: Bapak Sigit Widyawan
h. Independent Commissioner: Bapak Asmawi Syam
i. Independent Commissioner: Bapak Septian Hario Seto 
j. Independent Commissioner: Bapak Iman Sugema

•	 Members of the Board of Commissioners appointed as referred to in number 2 can only carry 
out their duties after obtaining approval from OJK for their the Fit and Proper Test and comply 
with the applicable laws and regulations. In the event that a member of the Company’s Board 
of Commissioners is later disapproved in the OJK Fit and Proper Test, they shall be honorably 
dismissed from the date of the OJK Fit and Proper Test results.

•	 Members of the Board of Commissioners appointed as referred to in number 2 who are still 
serving in other positions, and prohibited by laws and regulations from concurrently serving as 
a member of a State-Owned Enterprise Board of Commissioners, then the person concerned 
must resign or be dismissed from their other position.

•	 Requesting the Board of Directors submit a written application to OJK for the implementation 
of the Fit and Proper Test of the appointed members of the Board of Commissioners as 
referred to in number 2.

•	 Granting power of attorney with right of substitution to the Company’s Board of Directors to 
declare this GMS resolution in a Notary Deed and to appear before a Notary or authorized 
official and make necessary adjustments or improvements if required by them for the purpose 
of implementing the Meeting’s resolutions.

follow Up Resolution Realized
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The Board of Commissioners is the Company 
organ charged with supervising the policies 
and management by the Board of Directors, the 
management and business activities of the Bank, 
and provides advice to the Board of Directors 
when carrying out such management. The Board 
of Commissioners’ duties and responsibilities are 
carried out for the benefit of BNI and in accordance 
with the Bank’s aims and objectives.

LEGAL BASIS

The legal basis for the establishment and 
appointment of the Bank’s Board of Commissioners 
refers to several provisions, including the 2007 
Republic of Indonesia Law No. 40 concerning 
Limited Liability Companies, as amended in part 
by 2020 Law No. 11 concerning Job Creation, and 
the 2003 Republic of Indonesia Law No. 19 dated 
June 19, 2003 concerning State-Owned Enterprises 
and other statutory regulations, specifically OJK 
No. 33/POJK.04/2014 dated December 8, 2014 
concerning the Board of Directors and Board of 
Commissioners of Issuers or Public Companies, and 
the OJK Regulation No. 55/POJK.03/2016 dated 
December 7, 2016 concerning Implementation of 
Governance for Commercial Banks.

BOARD Of COMMISSIONERS’ 
STRUCTURE AND COMPOSITION 

1. The BNI Board of Commissioners membership 
structure consists of a President Commissioner, 
Vice  Pres ident  Commiss ioner,  and 
Commissioners;

2. The BNI Board of Commissioners composition 
consists of Non-Independent Commissioners 
and Independent Commissioners;

3. The Board of Commissioners is an assembly, 
and therefore each member of the Board of 
Commissioners cannot act individually, as they 
shall be based on resolutions by of the Board 
of Commissioners.

BOARD Of COMMISSIONERS’ 
GUIDELINES AND PROCEDURES

The BNI Board of Commissioners Guidelines and 
Procedures are stipulated in the BNI Board of 
Commissioners Decree No. KEP/49/DK/2017 dated 
October 26, 2017, which regulates the following 
matters:

BOARD Of  
COMMISSIONERS

1. Legal Basis;
2. Structure;
3. Requirements for Members of the Board of 

Commissioners;
4. Independent Commissioners;
5. Board of Commissioners’ Duties, Authorities, 

Obligations and Responsibilities;
6. Appointment and Dismissal of Members of the 

Board of Commissioners;
7. Term of Office of the Board of Commissioners 

and Vacant Positions;
8. Board of Commissioners’ Meetings and Joint 

Meetings of the Board of Commissioners and 
Board of Directors;

9. Board of Commissioners’ Division of Work and 
Working Time;

10. Secretariat of the Board of Commissioners and 
Secretary to the Board of Commissioners;

11. Corporate values;
12. Board of Commissioners’ Work Ethics and 

Prohibitions;
13. Transparency.

BOARD Of COMMISSIONERS’ 
DUTIES AND RESPONSIBILITIES

The Board of Commissioners is tasked and 
responsible for supervising management policies, 
the general management of both the Company and 
the Company’s business carried out by the Board 
of Directors and providing advice to the Board of 
Directors, including supervising the implementation 
of the Company’s Long Term Plan, the Company’s 
Annual Work Plan and Budget, and the provisions 
in the Articles of Association, Resolutions of the 
General Meeting of Shareholders (GMS), as well 
as the prevailing laws and regulations, for the 
benefit of the Company and in accordance with 
the purposes and objectives of the Company. This 
is in line with the 2007 Republic of Indonesia Law 
No. 40 of concerning Limited Liability Companies, 
as partially amended by 2020 Law No. 11 concerning 
Job Creation, and BNI’s Articles of Association.

In carrying out their duties, each member of the 
Board of Commissioners is obliged to:
1. Comply with the Articles of Association and 

laws and regulations, as well as the principles 
of professionalism, efficiency, transparency, 
independence, accountability, responsibility, 
as well as fairness and equality;

2. Have good faith, prudence and responsibility when 
carrying out their supervisory duties and providing 
advice to the Board of Directors for the interests of 
the Company and in accordance with the purpose 
and objectives of the Company.

To maintain objectivity and independency in performing 
the functions and duties of supervision, as stipulated 
in the POJK that regulates the implementation of 
governance for Commercial Banks, the Board of 
Commissioners is prohibited from participating in making 
decisions in the Bank’s operational activities, except for:
1. Provision of funds to related parties as stipulated in 

the provisions on a legal lending limit for commercial 
banks; and

2. Other matters set forth in the Bank’s Articles of 
Association or Laws and Regulations.

The decision making of the Bank’s operational activities 
by the Board of Commissioners is part of the Board 
of Commissioners’ supervisory duties, which does not 
negate the Board of Directors’ responsibilities for the 
Bank’s management activities.

BOARD Of COMMISSIONERS’ AUTHORITIES

In accordance with the Bank’s Article of Association, the 
Board of Commissioners’ authorities include:
1. Examining books, letters, and other documents, 

examining the cash for verification purposes and other 
securities, and examining the Bank’s assets;

2. Entering the yards, buildings, and offices used by the 
Bank;

3. Requesting explanations from the Board of Directors 
and/or other officials on any issues related to the Bank’s 
management;

4. Understanding all policies and actions that have been 
and will be carried out by the Board of Directors;

5. Requesting the Board of Directors and/or other officials 
under the Board of Directors, with the consent of the 
Board of Directors attend the Board of Commissioners’ 
Meeting;

6. Appointing and dismissing a Secretary to the Board 
of Commissioners;

7. Temporarily dismissing a member of the Board of 
Directors in accordance with the provisions stipulated 
in the Articles of Association;

8. Establishing an Audit Committee, Remuneration and 
Nomination Committee, Risk Monitoring Committee, 
Integrated Governance Committee, and other 
committees if deemed necessary with due observance 
of the Bank’s capability;

9. Involving experts on certain matters and for a certain 
time period at the Bank’s expense, whenever deemed 
necessary;

10. Performing Bank management in certain circumstances 
for a certain time period in accordance with the 
provisions stipulated in the Articles of Association;

11. Approving the appointment and dismissal of the 
Corporate Secretary and/or Head of the Internal 
Audit;

12. Attending Meetings of the Board of Directors and 
providing insights on matters discussed;

13. Carrying out other supervisory authority as long as it 
is not in contrary to the laws and regulations, Articles 
of Association, and/or GMS resolutions.

BOARD Of COMMISSIONERS’ 
OBLIGATIONS

Based on BNI’s Articles of Association, the Board of 
Commissioners is obliged to:
1. Provide advice to the Board of Directors in conducting 

the management of the Bank;
2. Provide opinions and approval for the Bank’s Annual 

Work Plan and Budget, as well as other work plans 
prepared by the Board of Directors, in accordance 
with the provisions of the Articles of Association;

3. Follow the Bank’s development, provide opinions 
and suggestions to the GMS on any matters deemed 
necessary for the management of the Bank;

4. Report to the Dwiwarna Series A Shareholders in 
the event of any decline in the Bank’s performance;

5. Propose to the GMS the appointment of a Public 
Accounting Firm to audit the Bank’s books;

6. Examine and review the periodic reports and Annual 
Reports prepared by the Board of Directors, including 
signing the Annual Report;

7. Provide explanations, opinions, and suggestions to 
the GMS on the Annual Report, if requested;

8. Prepare Minutes of the Board of Commissioners’ 
Meetings and maintain a copy

9. Report to the Bank on any personal and/or 
familial share ownership in the Bank and any other 
Companies;

10. Provide a report on the supervisory duties that were 
performed in the previous fiscal year to the GMS;

11. Provide an explanation on all matters questioned 
or requested by Dwiwarna Series A Shareholders 
with due observance of the laws and regulations 
particularly those applicable in Capital Market sector;

12. Perform other obligations in the framework of 
supervisory and advisory duties as long as they 
do not violate the laws and regulations, Articles of 
Association, and/or GMS resolutions;

13. Grant approval in writing for legal acts performed by 
the Board of Directors as required in BNI’s Articles of 
Association with regard to the laws and regulations 
in the Capital Market sector:

a. Release/transfer and/or pledge the Bank’s assets 
with criteria and values exceeding certain amounts 
stipulated by the Board of Commissioners, except 
assets that are recorded as inventories, with due 
observance of the provisions in the capital market 
and banking sector;

b. Cooperate with other business entities or parties, 
in the form of joint operations (KSO), business 
cooperatives (KSU), license agreements, Build, 
Operate, and Transfer (BOT), Build, Transfer, 
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and Operate (BTO), Build, Operate, and 
Own (BOO), and other agreements that 
have the same nature, same time period, or 
value exceeding those set by the Board of 
Commissioners;

c. Establish and change the Company’s logo;
d. Establish an organizational structure 1 (one) 

level below the Board of Directors;
e. Undertake capital participation with a 

specified value as stipulated by the Board of 
Commissioners of other companies, subsidiaries, 
and joint ventures that is not in the framework 
of rescuing receivables with due observance 
of the provisions in the Capital Market sector;

f. Establish subsidiaries and/or joint venture 
companies with a certain value as stipulated 
by the Board of Commissioners with due 
observance of the provisions in the Capital 
Market sector;

g. Propose the Bank’s representative as a 
candidate member of the Board of Directors 
and Board of Commissioners in a subsidiaries 
that make a significant contribution to the 
Bank, and/or has strategic value as stipulated 
by the Board of Commissioners;

h. Perform mergers, consolidations, acquisitions, 
spinoffs, and liquidation of subsidiaries 
or joint-ventures with a certain value as 
stipulated by the Board of Commissioners 
with due observance of the provisions in the 
Capital Market sector;

i. Perform actions included in material 
transactions as stipulated by the laws and 
regulations in the capital market sector with 
certain values as determined by the Board 
of Commissioners, except if such actions are 
included in material transactions excluded 
by the laws and regulations applicable in the 
Capital Market sector;

j. Actions that are not stipulated in the RKAP;
k. Actions to transfer including selling, releasing 

the right to charge and/or not to charge again 
for:
i) The principal of non-performing 

receivables which have been written off in 
the framework of credit settlement, either 
partially or entirely; and

ii) The difference between the principal value 
of non-performing receivables that has been 
written off with a transfer value including 
sales or with the value of disposal of right; 
to be carried out based on the Board of 
Directors’ policies that have been approved 
by the Board of Commissioners and in the 

amount of debt-cancelled limit set by the 
GMS that shall remain in force until any new 
limit has been determined by the GMS.

The Board of Commissioners’ approval regarding 
letters a, b, e, f, g, and h above, with certain limits and/
or criteria, is determined after obtaining the approval 
from the Dwiwarna Series A Shareholders. The 
determination of limits and/or criteria by the Board 
of Commissioners for the matters referred to in letters 
a, b, e, f, g, and h above is achieved after obtaining 
the approval of the Dwiwarna Series A Shareholders, 
and stated in a Board of Commissioners’ Decree.

BOARD Of COMMISSIONERS’ TERM Of 
OffICE

The Board of Commissioners’ term of office is 
at most 2 (two) consecutive periods, with the 
following conditions:
1. Members of the Board of Commissioners are 

appointed for a term of office from the date 
of the GMS appointing them until the closing 
of the 5th (fifth) Annual GMS after the date of 
their appointment, on condition that they do not 
exceed 5 (five) years with regards to the Capital 
Market laws and regulations, without prejudice 
to the right of GMS to dismiss them at any time 
prior to the end of their term of office; and

2. After their term of office ends, the members of 
the Board of Commissioners may be reappointed 
by the GMS for 1 (one) more term of office.

BOARD Of COMMISSIONERS’ CRITERIA

Members of the Board of Commissioners shall be 
obliged to comply with the Law on Limited Liability 
Companies, legislation in the Capital Market and 
other applicable regulations and those related to 
the Company’s business activities.

Based on BNI’s Articles of Association, individuals 
who can be appointed as members of the Board 
of Commissioners are individuals who meet the 
requirements upon the appointment date and 
during their tenure:
1. Having good character, morals, and integrity; 
2. Competent in carrying out legal actions;
3. Within 5 (five) years before appointment and 

during their tenure: 
a. Has not been declared bankrupt;
b. Never been a member of a Board of Directors 

and/or Board of Commissioners found guilty 
in causing a company to become bankrupt;

c. Never been convicted of any criminal offense that 
is detrimental to a country’s or financial sector’s 
financial position; and

d. Never been a member of the Board of Directors 
and/or Board of Commissioners which during the 
terms of office:
i) Did not hold an AGMS;
ii) Their accountability as a member of the Board 

of Directors and/or Board of Commissioners was 
not accepted by the GMS or they did not submit 
their accountability as a member of the Board 
of Directors and/or Board of Commissioners 
to the GMS; and

iii) Caused a company to obtain a license, approval, 
or registration from the Financial Services 
Authority when not complying with its obligation 
to submit the annual report and/or financial 
report to the Financial Services Authority.

4. Has the commitment to comply with laws and 
regulations;

5. Has the knowledge and/or expertise in the fields 
required by the Company;

6. Meets other requirements as regulated in applicable 
laws and regulations;

7. Members of the Board of Commissioners and 
members of the Board of Directors are prohibited 
from having blood relations to the third degree, either 
in a straight line or sideways or a relationship that 
arises due to marriage ties including in-laws; and

8. In addition to meeting the above criteria, appointment 
of the Board of Commissioners members is carried 
out by taking into account integrity, dedication, 
understanding of the company’s management issues 
related to the management function, having adequate 
knowledge in the Company’s line of business, and 
being able to provide sufficient time to carry out their 
duties and other requirements based on statutory 
regulations.

BOARD Of COMMISSIONERS’ APPOINTMENT 
PROCESS

The appointment process of the candidates of the Board 
of Commissioners is carried out by referring to laws and 
regulations stipulating the appointment procedures for 
members of Board of Commissioners for the Bank and 
SOE sectors, particularly:
1. Minister of SOEs Regulation No. Per-02/MBU/02/2015 

dated February 17, 2015 concerning Requirements 
and Procedures for Appointment and Dismissal 
of Members of the Board of Commissioners and 
Supervisory Board of State-Owned Enterprises, as 
amended by Minister of SOEs Regulation No. PER-10/
MBU/10/2020 dated October 16, 2020;

2. Minister of SOEs Regulation No. PER-01/MBU/2011 
dated August 01, 2011 concerning Implementation of 
Good Corporate Governance in SOEs, as amended by 
Minister of SOEs Regulation No. PER-09/MBU/2012 
dated July 6, 2012;

3. Financial Services Authority Regulation No. 27/ 
POJK.03/2016 dated July 22, 2016 concerning Fit 
and Proper Test for Main Parties of Financial Services 
Institutions, and Financial Services Authority Circular 
Letter No. 39/SEOJK.03/2016 dated September 13, 
2016 concerning Fit and Proper Test for Prospective 
Controlling Shareholders, Prospective Members of 
the Board of Directors and Prospective Members of 
the Board of Commissioners of the Bank;

4. Financial Services Authority Regulation No. 55/
POJK.03/2016 dated December 7, 2016 concerning 
Implementation of Governance for Commercial Banks;

5. Financial Services Authority Regulation No. 33/
POJK.04/2014 concerning Board of Directors 
and Board of Commissioners of Issuers or Public 
Companies;

6. BNI’s Articles of Association that regulates 
the appointment of members of the Board of 
Commissioners.

Members of the Board of Commissioners are appointed 
at the GMS attended and approved by Dwiwarna Series 
A Shareholders, and the meeting resolutions shall be 
approved by Dwiwarna Series A Shareholders with due 
observance to the provisions of the Articles of Association. 
GMS resolutions on appointment of members of Board 
of Commissioners also determine the effectiveness 
of the appointment. In the event that GMS does not 
adopt a resolution, then the appointment as member 
of the Board of Commissioners will effectively start 
from the close of the GMS. Submission of the proposal 
for candidate members of Board of Commissioners to 
the GMS through Dwiwarna Series A Shareholders is 
carried out by observing the recommendations of the 
Nomination and Remuneration Committee.

OJK Regulation No. 27/POJK.03/2016 dated July 22, 
2016, concerning Fit and Proper Test for the Primary 
Parties of Financial Services Institutions, regulates that 
candidate members of Board of Commissioners, who 
are included as BNI’s Primary Party, which is a Financial 
Services Institution, must obtain approval from OJK 
before carrying out actions, duties, and functions as 
a member of the Board of Commissioners. In order to 
provide such approval, OJK conducts a fit and proper test 
of candidate members of the Board of Commissioners.

Members of the Board of Commissioners who have 
passed the fit and proper test without notes and 
have obtained approval from OJK indicates that such 
members of the Board of Commissioners have and fulfill 
the requirements of integrity, competency, and financial 
reputation in an adequate manner.
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BOARD Of COMMISSIONERS’ NUMBER AND COMPOSITION
In 2022, the Board of Commissioners composition and number underwent 1 (one) change. More detailed 
information on the changes and the reasons for the changes are presented in the Board of Commissioners 
Profile, Profile of Changes Chapter, in this Annual Report. In summary, the Board of Commissioners 
changes in the number and composition were as follows:

Period January 1 – August 31, 2022
For the period January 1 – August 31, 2022, the Board of Commissioners consists of 10 (ten) members, 
consisting of 1 (one) President Commissioner who is also an Independent Commissioner, 1 (one) Vice 
President Commissioner, 5 (five) Independent Commissioners and 3 (three) Commissioners.

Name Position Domicile
Basis for 

Appointment
Effective Date 

of Office

Agus Dermawan 
Wintarto 
Martowardojo

President Commissioner/
Independent Commissioner Jakarta AGMS Decision on 

February 20, 2020 June 17, 2020

Pradjoto Vice President Commissioner/
Independent Commissioner Jakarta AGMS Decision on 

February 20, 2020 June 17, 2020

Sigit Widyawan Independent Commissioner Solo AGMS Decision on 
March 20, 2018

September 7, 
2018

Askolani Commissioner Jakarta AGMS Decision on 
August 30, 2019

December 20, 
2019

Ratih Nurdiati1) Commissioner Jakarta AGMS Decision on May 
13, 2019 March 16, 2020

Asmawi Syam Independent Commissioner Jakarta AGMS Decision on 
February 20, 2020 March 16, 2020

Iman Sugema Independent Commissioner Bogor AGMS Decision on 
February 20, 2020 June 17, 2020

Susyanto Commissioner Bogor AGMS Decision on 
February 20, 2020 August 14, 2020

Septian Hario Seto Independent Commissioner Jakarta AGMS Decision on 
February 20, 2020 June 27, 2020

Erwin Rijanto 
Slamet Independent Commissioner Jakarta AGMS Decision on 

March 29, 2021 August 14, 2020

Note:
1) Ceased serving as Commissioner on August 31, 2022

Period August 31 – December 31, 2022
For the period August 31 – December 31, 2022, the Board of Commissioners consists of 10 (ten) members, 
consisting of 1 (one) President Commissioner who is also an Independent Commissioner, 1 (one) Vice 
President Commissioner, 5 (five) Independent Commissioners and 3 (three) Commissioners.

Name Position Domicile
Basis for 

Appointment
Effective Date 

of Office* 

Agus Dermawan 
Wintarto 
Martowardojo

President Commissioner/
Independent Commissioner Jakarta AGMS Decision on 

February 20, 2020 June 17, 2020

Pradjoto Vice President Commissioner/
Independent Commissioner Jakarta AGMS Decision on 

February 20, 2020 June 17, 2020

Sigit Widyawan Independent Commissioner Solo AGMS Decision on 
March 20, 2018 September 7, 2018

Askolani Commissioner Jakarta AGMS Decision on 
August 30, 2019

December 20, 
2019

Fadlansyah Lubis Commissioner Jakarta EGMS Decision on 
August 31, 2020

December 23, 
2022

Asmawi Syam Independent Commissioner Jakarta AGMS Decision on 
February 20, 2020 March 16, 2020

Iman Sugema Independent Commissioner Bogor AGMS Decision on 
February 20, 2020 June 17, 2020

Susyanto Commissioner Bogor AGMS Decision on 
February 20, 2020 August 14, 2020

Name Position Domicile
Basis for 

Appointment
Effective Date 

of Office* 

Septian Hario Seto Independent Commissioner Jakarta AGMS Decision on 
February 20, 2020 July 27, 2020

Erwin Rijanto 
Slamet Independent Commissioner Jakarta AGMS Decision on 

March 29, 2021 August 14, 2020

Note:
*) The Board of Commissioners becomes effective after obtaining OJK approval for the Fit and Proper Test. This is in accordance with OJK Regulation

No. 27/POJK.03/2016 dated 22 July 2016 concerning Fit and Proper Test for Main Parties of Financial Services Institutions.

fIT AND PROPER TEST AND BASIS fOR BOARD Of 
COMMISSIONERS’ APPOINTMENT AS MEMBERS  

All members of the BNI Board of Commissioners have good integrity, competence and reputation. This 
is proven by passing the fit and proper test as shown in the table below:

Period January 1, 2022 – August 31, 2022

Name Position Organizer
Effective Date of 

Office
Result

Agus Dermawan 
Wintarto Martowardojo

President Commissioner/Independent 
Commissioner

Indonesia Financial 
Services Autority June 23, 2020 Passed

Pradjoto Vice President Commissioner/
Independent Commissioner

Indonesia Financial 
Services Autority June 23, 2020 Passed

Sigit Widyawan Independent Commissioner Indonesia Financial 
Services Autority September 7, 2018 Passed

Askolani Commissioner Indonesia Financial 
Services Autority December 20, 2019 Passed

Ratih Nurdiati1) Commissioner Indonesia Financial 
Services Autority March 16, 2020 Passed

Asmawi Syam Independent Commissioner Indonesia Financial 
Services Autority June 23, 2020 Passed

Iman Sugema Independent Commissioner Indonesia Financial 
Services Autority August 19, 2020 Passed

Susyanto Commissioner Indonesia Financial 
Services Autority August 3, 2020 Passed

Septian Hario Seto Independent Commissioner Indonesia Financial 
Services Autority August 19, 2020 Passed

Erwin Rijanto Slamet Independent Commissioner Indonesia Financial 
Services Autority August 6, 2021 Passed

Note:
1) Ceased serving as Commissioner on August 31, 2022

Period August 31, 2022 – December 31, 2022

Name Position Organizer
Effective Date of 

Office
Result

Agus Dermawan 
Wintarto Martowardojo

President Commissioner/Independent 
Commissioner

Indonesia Financial 
Services Autority June 23, 2020 Passed

Pradjoto Vice President Commissioner/
Independent Commissioner

Indonesia Financial 
Services Autority June 23, 2020 Passed

Sigit Widyawan Independent Commissioner Indonesia Financial 
Services Autority September 7, 2018 Passed

Askolani Commissioner Indonesia Financial 
Services Autority December 20, 2019 Passed

Fadlansyah Lubis Commissioner Indonesia Financial 
Services Autority

December 23, 
2022 Passed

Asmawi Syam Independent Commissioner Indonesia Financial 
Services Autority June 23, 2020 Passed

Iman Sugema Independent Commissioner Indonesia Financial 
Services Autority August 19, 2020 Passed
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Period August 31, 2022 – December 31, 2022

Name Position Organizer
Effective Date of 

Office
Result

Susyanto Commissioner Indonesia Financial 
Services Autority August 3, 2020 Passed

Septian Hario Seto Independent Commissioner Indonesia Financial 
Services Autority August 19, 2020 Passed

Erwin Rijanto Slamet Independent Commissioner Indonesia Financial 
Services Autority August 6, 2021 Passed

All members of the Board of Commissioners are appointed at the GMS as outlined in the Minutes of the 
GMS. In detail, the basis for appointment of each member of the Board of Commissioners is as follows:

Period January 1, 2022 – August 31, 2022

Name Position Basis for Appointment

Agus Dermawan Wintarto 
Martowardojo

President Commissioner/Independent 
Commissioner AGMS Decision on February 20, 2020

Pradjoto Vice President Commissioner/Independent 
Commissioner AGMS Decision on February 20, 2020

Sigit Widyawan Independent Commissioner AGMS Decision on March 20, 2018

Askolani Commissioner AGMS Decision on August 30, 2019

Ratih Nurdiati1) Commissioner AGMS Decision on May 13, 2019

Asmawi Syam Independent Commissioner AGMS Decision on February 20, 2020

Iman Sugema Independent Commissioner AGMS Decision on February 20, 2020

Susyanto Commissioner AGMS Decision on February 20, 2020

Septian Hario Seto Independent Commissioner AGMS Decision on February 20, 2020

Erwin Rijanto Slamet Independent Commissioner AGMS Decision on March 29, 2021

Note:
1) Ceased serving as Commissioner on August 31, 2022

Period August 31, 2022 – December 31, 2022

Name Position Basis for Appointment

Agus Dermawan Wintarto 
Martowardojo

President Commissioner/Independent 
Commissioner AGMS Decision on February 20, 2020

Pradjoto Vice President Commissioner/Independent 
Commissioner AGMS Decision on February 20, 2020

Sigit Widyawan Independent Commissioner AGMS Decision on March 20, 2018

Askolani Commissioner AGMS Decision on August 30, 2019

Fadlansyah Lubis1) Commissioner EGMS Decision on August 31, 2022

Asmawi Syam Independent Commissioner AGMS Decision on February 20, 2020

Iman Sugema Independent Commissioner AGMS Decision on February 20, 2020

Susyanto Commissioner AGMS Decision on February 20, 2020

Septian Hario Seto Independent Commissioner AGMS Decision on February 20, 2020

Erwin Rijanto Slamet Independent Commissioner AGMS Decision on March 29, 2021

Note:
1) Served as Commissioner since August 31, 2022 and effective based on OJK approval on December 23, 2022

BOARD Of COMMISSIONERS’ DIVISION Of 
SUPERVISORY ROLES AND RESPONSIBILITIES

PRESIDENT COMMISSIONERS’ DUTIES
1. Coordinating the implementation of Board of Commissioners’ duties;
2. Chairing the Board of Commissioners’ Meetings;
3. Signing written documents including correspondence with other Commissioners;
4. Representing the Board of Commissioners by attending forums, meetings and events organized by 

the authorities, Dwiwarna Series A Shareholders and other institutions;
5. Representing the Board of Commissioners in chairing the Company’s General Meeting of Shareholders.

In addition to the above duties and responsibilities, each member of the Bank’s Board of Commissioners has 
additional roles and responsibilities. The division of work for members of the BNI Board of Commissioners 
is carried out by determining the distribution of the positions of the Board of Commissioners’ members 
in Committees established by the Board of Commissioners to assist with the smooth running of their 
duties, namely in the Audit Committee, the Risk Monitoring Committee, the Nomination and Remuneration 
Committee and the Integrated Governance Committee. The appointment of each Board of Commissioners 
member as a committee member is regulated through a Board of Commissioners Decree.

In 2022, there was a change in the Board of Commissioners composition so the Board of Commissioners 
division of duties and responsibilities was adapted to the latest needs and developments. The changes in 
the Board of Commissioners’ membership composition as committee members during 2021 were as follows:

Period January 1, 2022 - August 31, 2022

Name Position Period Division of Duties

Agus Dermawan 
Wintarto 
Martowardojo

President 
Commissioner/
Independent 
Commissioner

•	 January 1, 
2022-Present

•	 January 1, 2022- 
Present

•	 Chairperson of the Nomination and 
Remuneration Committee 

•	 Chairperson of the Integrated Governance 
Committee

Pradjoto

Vice President 
Commissioner/
Independent 
Commissioner

•	 January 1, 
2022-Present

•	 January 1, 2022- 
Present

•	 Chairperson of the Risk Monitoring 
Committee 

•	 Member of the Nomination and 
Remuneration Committee

Sigit Widyawan Independent 
Commissioner

•	 January 1, 
2022-Present

•	 January 1, 2022- 
Present

•	 Member of the Nomination and 
Remuneration Committee 

•	 Member of the Audit Committee 

Askolani Commissioner

•	 January 1, 
2022-Present

•	 January 1, 2022- 
Present

•	 Member of the Nomination and 
Remuneration Committee 

•	 Member of the Integrated Governance 
Committee

Ratih Nurdiati1) Commissioner

•	 January 1, 
2022-August 31, 
2022

•	 January 1, 2022- 
August 31, 2022

•	 Member of the Nomination and 
Remuneration Committee 

•	 Member of the Risk Monitoring Committee

Asmawi Syam Independent 
Commissioner

•	 January 1, 
2022-Present

•	 January 1, 2022- 
Present

•	 Chairperson of the Audit Committee 
•	 Member of the Nomination and 

Remuneration Committee

Iman Sugema Independent 
Commissioner

•	 January 1, 
2022-Present

•	 January 1, 2022- 
Present

•	 Member of the Nomination and 
Remuneration Committee 

•	 Member of the Audit Committee 

Susyanto Commissioner

•	 January 1, 
2022-Present

•	 January 1, 2022- 
Present

•	 Member of the Nomination and 
Remuneration Committee 

•	 Member of the Integrated Governance 
Committee

Septian Hario Seto Independent 
Commissioner

•	 January 1, 
2022-Present

•	 January 1, 2022- 
Present

•	 Member of the Nomination and 
Remuneration Committee 

•	 Member of the Risk Monitoring Committee

Erwin Rijanto Slamet Independent 
Commissioner

•	 January 1, 
2022-Present

•	 January 1, 2022- 
Present

•	 Member of the Nomination and 
Remuneration Committee 

•	 Member of the Risk Monitoring Committee

Note:
1) Ceased serving as Commissioner on August 31, 2022
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Period August 31, 2022 - December 31, 2022

Name Position Period Division of Duties

Agus Dermawan 
Wintarto 
Martowardojo

President 
Commissioner/
Independent 
Commissioner

•	 January 1, 
2022-Present

•	 January 1, 2022- 
Present

•	 Chairperson of the Nomination and 
Remuneration Committee 

•	 Chairperson of the Integrated Governance 
Committee

Pradjoto

Vice President 
Commissioner/
Independent 
Commissioner

•	 January 1, 
2022-Present

•	 January 1, 2022- 
Present

•	 Chairperson of the Risk Monitoring 
Committee 

•	 Member of the Nomination and 
Remuneration Committee

Sigit Widyawan Independent 
Commissioner

•	 January 1, 
2022-Present

•	 January 1, 2022- 
Present

•	 Member of the Nomination and 
Remuneration Committee 

•	 Member of the Audit Committee 

Askolani Commissioner

•	 January 1, 
2022-Present

•	 January 1, 2022- 
Present

•	 Member of the Nomination and 
Remuneration Committee 

•	 Member of the Integrated Governance 
Committee

Fadlansyah Lubis1) Commissioner

•	 Desember 29, 
2022 - Present

•	 Desember 29, 
2022 - Present

•	 Member of the Nomination and 
Remuneration Committee 

•	 Member of the Risk Monitoring Committee

Asmawi Syam Independent 
Commissioner

•	 January 1, 
2022-Present

•	 January 1, 2022- 
Present

•	 Chairperson of the Audit Committee 
•	 Member of the Nomination and 

Remuneration Committee

Iman Sugema Independent 
Commissioner

•	 January 1, 
2022-Present

•	 January 1, 2022- 
Present

•	 Member of the Nomination and 
Remuneration Committee 

•	 Member of the Audit Committee 

Susyanto Commissioner

•	 January 1, 
2022-Present

•	 January 1, 2022- 
Present

•	 Member of the Nomination and 
Remuneration Committee 

•	 Member of the Integrated Governance 
Committee

Septian Hario Seto Independent 
Commissioner

•	 January 1, 
2022-Present

•	 January 1, 2022- 
Present

•	 Member of the Nomination and 
Remuneration Committee 

•	 Member of the Risk Monitoring Committee

Erwin Rijanto Slamet Independent 
Commissioner

•	 January 1, 
2022-Present

•	 January 1, 2022- 
Present

•	 Member of the Risk Monitoring Committee 
•	 Member of the Risk Monitoring Committee

Note:
1) Served as Commissioner since August 31, 2022 and effective based on OJK approval on December 23, 2022

ORIENTATION AND INDUCTION PROGRAM fOR NEW COMMISSIONERS

The orientation and induction program for new commissioners is carried out through documents, 
presentations or providing explanations from the Board of Directors, Corporate Secretary, related Divisions 
or units, which generally include information/matters pertaining to:
1. Vision, mission, the organizational structure of the bank, business activities and operational network;
2. Annual Report, the Bank’s Work Plan and Budget (RKAP), and the Bank’s Business Plan (RBB), Bank’s 

Code of Ethics, BNI’s Corporate Cultures, the Boards of Commissioners Manual, Corporate Governance 
Handbook, and the Articles of Association;

3. Good Corporate Governance (concurrent positions, share ownership, and independent commissioners);
4. The Board of Commissioners and the Board of Directors’ duties, authority, and responsibilities, the 

Board of Commissioners’ delegation of authority and limits of authority in conducting supervisory 
duties on the bank based on the applicable laws and regulations;

5. Committees under the Board of Commissioners, which are established and directly responsible to the 
Board of Commissioners, Secretary of the Board of Commissioners, and Secretariat of the Board of 
Commissioners, which facilitates the duties of the Board of Commissioners;

6. Remuneration and facilities provided to members of the Board of Commissioners.

BOARD Of COMMISSIONERS’ CONCURRENT POSITIONS

The Board of Commissioners does not have concurrent positions that are prohibited based on the applicable laws 
and regulations. The Board of Commissioners’ concurrent positions that are allowed are based on the applicable 
Laws and Regulations and are executed by the related members of the Board of Commissioners whilst not ignoring 
the implementation of duties and responsibilities as members of the Bank’s Board of Commissioners.

As of December 31, 2022, the concurrent positions for each member of the Bank’s Board of Commissioners, are 
as follows:

Name

Member Of The 
Board Of Directors 

Of State Owned 
Enterprises, 

Regional Owned 
Enterprises, Private 
Owned Enterprises

Management 
Board Of Political 

Parties And/ 
Or Candidates/ 

Members Of DPR, 
DPD, DPRD Level I, 
And DPRD Level II 

And/ Or Candidates 
For Regional Head/

Deputy Regional 
Head

Other Positions 
In Accordance 

With The 
Provisions 

Of Laws And 
Regulations

Other Positions 
That Can Cause 

A Conflict Of 
Interest

Agus Dermawan Wintarto 
Martowardojo No No No No

Pradjoto No No No No

Sigit Widyawan No No No No

Askolani No No No No

Asmawi Syam No No No No

Iman Sugema No No No No

Susyanto No No No No

Septian Hario Seto No No No No

Erwin Rijanto Slamet No No No No

Ratih Nurdiati1) No No No No

Fadlansyah Lubis2) No No No No

Note:
1) Ceased serving on August 31, 2022 
2) Served as Commissioner since August 31, 2022 and effective based on OJK approval on December 23, 2022 

BOARD Of COMMISSIONERS’ CONfLICT Of INTEREST MANAGEMENT

A Conflict of Interest is a situation where the Bank’s economic interests contradict with personal economic interests. 
Regarding such matters, members of the Board of Commissioners are obliged to:
1. Prioritize the Bank’s interests and not decrease the Bank’s financial in the event of any conflict of interest;
2. Refrain from making decisions in situations and conditions of conflict of interest;
3. Disclose familial relationships, financial relationships, management relationships, ownership relationships with 

other members of the Board of Commissioners and/or members of the Board of Directors and/or the bank’s 
controlling shareholders and/or other parties in the framework of the Bank’s business;

4. Disclose decisions that may have been made in a condition of a conflict of interest.

IMPLEMENTATION Of THE BOARD Of COMMISSIONERS’ DUTIES

Implementation of the Board of Commissioners’ duties refers to the Board of Commissioners’ Work Plan and Budget 
(RKA) that is prepared and submitted to the Board of Directors at the beginning of the year. The preparation of 
the RKA is as required based on:
1. Minister of SOEs Regulation No. PER-01/ MBU/2011 dated August 1, 2011 concerning Good Corporate Governance 

Implementation in State-Owned Enterprises as amended by Minister of SOEs Regulation Number PER-09/
MBU/2012 dated July 6, 2012 Article 12 paragraph (5) which regulates that the Board of Commissioners/
Supervisory Board must prepare a work plan and annual budget of the Board of Commissioners/Supervisory 
Board which is an integral part and RKAP; and



2022 Annual Report  >  PT Bank Negara Indonesia (Persero) Tbk662 663BNI for Stronger
Indonesia

2022 
Performance

Management
Report

Company
Profile

Management
Discussion and
Analysis on Company
Performance

Capital & Risk
Management
Practices

Financial
Statements

Social &
Environmental
Responsibility

ESG
Commitment

Serving the Country, Pride of the Nation

Good Corporate
Governance

2. Article 17 paragraph (2) of BNI’s Articles of 
Association that regulates that the Board of 
Commissioners must prepare a work program for 
the Board of Commissioners as an inseparable 
part of the Company’s Annual Work Plan and 
Budget prepared by the Board of Directors.

MECHANISM fOR THE BOARD Of 
COMMISSIONERS’ SUPERVISORY 
DUTIES IMPLEMENTATION

BNI’s Board of Commissioners carries out its 
functions, duties and obligations through the 
following mechanisms:
1. Board of Commissioners’ Meetings, including 

internal Board of Commissioners’ Meetings, or 
Meetings by inviting Sectoral Director or Senior 
Executive Vice Presidents related to the Meeting 
agenda, or regular joint meetings between the 
Board of Commissioners and the Board of 
Directors.

2. The Committees under the Board of 
Commissioners active roles are to assist 
and support the duties of the Board of 
Commissioners, are conducted through the 
Committee meetings, evaluations, studies or 
reviews of matters that are part of the duties 
of the Board of Commissioners.

3. Providing directives and opinions in writing to 
the Board of Directors as:
a. Follow up on the resolutions of the Board of 

Commissioners Meeting or the joint meetings 
of the Board of Commissioners and the Board 
of Directors;

b. Responses to reports on the implementation 
of the Board of Directors duties or requests for 
approval, consultations or proposals submitted 
by the Board of Directors to the Board of 
Commissioners, as well as information on 
strategic and significant issues, based on the 
results of the evaluations and reviews of the 
Board of Commissioners in written reports on 
the implementation of the Board of Directors’ 
duties to the Board of Commissioners.

4. Visiting the BNI work units, as well as providing 
directives and opinions of the Board of 
Commissioners to the Board of Directors based 
on the results of the Work visits.

BOARD Of COMMISSIONERS’ 
SUPERVISORY DUTIES REALIzATION

Throughout 2022, the Board of Commissioners 
carried out their duties, obligations and 
responsibilities to supervise the management 
policies and management of the Bank in line with 
the prevailing laws and regulations, the Bank’s 
Articles of Association and the Work Plan set at the 
beginning of the year, which included the following:
1. Performing the supervisory function of the 

Bank’s Business Plan (RBB), including:

a. Directing, monitoring and evaluating the 
implementation of the Bank’s 2022 strategic 
policies, including evaluation of the Corporate 
Plan and RBB as well as financial performance 
in 2022 every month;

b. Supervising efforts to achieve RBB, in 
particular achieving important aspects in 
the business plan such as loan distribution, 
asset quality improvement, third party fund 
collection, productivity and efficiency;

c. Reviewing the Revised RBB for 2022-2024;
d. Evaluating the RBB as reported to the 

Financial Services Authority every semester 
and submitting the RBB supervision report to 
the Financial Services Authority; and

e. Reviewing and giving approval for the 2023-
2025 RBB.

2. Evaluating the Consolidated Financial 
Performance of BNI every month and submitting 
a Performance Report to the Ministry of SOEs 
on a quarterly basis;

3. Reviewing the financial information to be issued 
by the Company;

4. Reviewing the financial statements audit for 
the fiscal year 2021 conducted by the Public 
Accounting Firm (KAP) or other external parties;

5. Proposing the appointment of an External 
Auditor to conduct an examination of PT BNI 
(Persero) Tbk for the Fiscal Year 2022;

6. Performing supervisory functions on the 
implementation of internal controls in BNI, 
including:
a. Ensuring that BNI’s internal control system 

is running well;
b. Ensuring the Board of Directors are monitoring 

the effectiveness of the Internal Audit Work 
Unit (SKAI) or the BNI Internal Audit;

c. Supervising the BNI Internal Supervision Unit 
duties including:
i) Evaluating internal control or BNI Internal 

Audit;
ii) Reviewing the audit  p lan and 

implementation as well as monitoring 
the follow-up audit results on the 
implementation of the BNI Internal Audit 
duties;

iii) Ensuring that the Board of Directors 
has followed up on audit findings and 
recommendations from the BNI Internal 
Audit, the supervision results by OJK 
and/or other supervisory authorities, the 
Supreme Audit Agency findings, external 
auditors or public accountants audits 
results, by ensuring the Board of Directors 
follow up on audit findings both in writing 
and orally;

iv) Reviewing the main points of audit results 
from the BNI Internal Audit as reported to the 
Financial Services Authority every semester.

7. Supervising, monitoring and evaluating the Bank 
Health Level for Semester II-2021 and Semester 
I-2022, and supporting the Board of Directors in 
taking necessary steps to maintain and/or improve 
the Bank Health Level;

8. Performing supervisory functions on BNI Risk 
Management and Integrated Risk Management, 
including:
a. Evaluating the Board of Directors duties on the 

application of Risk Management policies and 
providing directives for improvements on the 
application of Risk Management policies on a 
regular basis to ensure that the Bank’s risk and 
activity management has been implemented 
effectively;

b. Evaluating BNI’s Risk Management policies and 
Risk Management strategies;

c. Reviewing and evaluating the Risk Profile and 
Minimum Capital on a quarterly basis, as well as 
evaluating the position and development of BNI’s 
risk on a regular basis;

d. Ensuring that Risk Management policies and 
processes are implemented effectively and 
integrated into the overall Risk Management 
process;

e. Evaluating and providing directives for 
improvement of the Integrated Risk Management 
Policy on a regular basis;

f. Approving the Risk Management General Policy 
and the Integrated Risk Management General 
Policy;

g. Ensuring the Integrated Risk Management in 
accordance with the characteristics and complexity 
of the Financial Conglomerate business, and 
ensuring Risk Management in each FSI in the BNI 
Financial Conglomerate supports the Integrated 
risk management effectively.

9. Monitoring the implementation of compliance in BNI, 
including:
a. Evaluating the BNI compliance function, and 

ensuring it has been carried out properly, and 
providing advice to the Board of Directors to 
improve the quality of the compliance function;

b. Reviewing reports on the compliance function and 
the implementation of the Director of Compliance 
duties, submitted by the Board of Directors on a 
regular basis.

10. Performing the supervisory function on the 
application of the Anti-Fraud Strategy at BNI;

11. Performing the supervisory function on the 
application of the Anti-Money Laundering and 
Combating the Financing of Terrorism (APU-PPT) 
Program at BNI;

12. With regard to the application of Good Corporate 
Governance (GCG) principles and practices and 
application of Integrated Governance:

a. Ensuring the application of the GCG principles and 
practices at all levels of the BNI organization, as well 
as at FSI within the BNI Financial Conglomerate;

b. Supervising the implementation of Integrated 
Governance in the BNI Financial Conglomerate and 
evaluating/reviewing the Integrated Governance 
Guidelines for improvement;

c. Encouraging improvement in GCG practices with 
reference to applicable laws and regulations and 
international best practices;

d. Reviewing the GCG implementation report 
submitted by the Board of Directors;

e. Monitoring the GCG self-assessment results, as 
well as conducting a self-assessment to assess the 
effectiveness of the GCG implementation by the 
Board of Commissioners, including the committees 
under the Board of Commissioners, every semester 
as required by the OJK Regulation concerning GCG 
implementation in Commercial Banks.

13. Monitoring and evaluating the Subsidiaries 
performance and the Board of Directors policies 
related to creation of synergies and strengthening 
the subsidiaries business;

14. Evaluating, directing and monitoring strategic plans, 
implementation of Information Technology and Bank 
policies related to BNI Information Technology;

15. Conducting a review of the development of material 
cases report on a regular basis;

16. Monitoring and evaluating the Evaluation of Recovery 
Plan implementation at BNI;

17. Supervising the implementation of the prudential 
principle in the provision of loan facilities by the Board 
of Directors, including:
a. Supervising the lending and financing plans set 

out in the RBB;
b. Providing advice and opinions on the Board of 

Directors’ decision related to provision of loan 
facilities above a certain amount that must be 
consulted with the Board of Commissioners;

c. Giving approval for the granting of loan facilities 
to related parties based on applicable laws 
and regulations that must obtain the Board of 
Commissioners’ approval;

d. Conducting regular and periodic reviews on the 
development and follow-up of loans in consultation 
with the Board of Commissioners;

e. Evaluating and approving credit policies and 
strategies in accordance with the obligations 
regulated by the prevailing laws and regulations;

f. Conducting regular reviews on the development 
and quality of the overall lending or financing 
portfolio, including Non-Performing Loans (NPLs).

18. Monitoring and evaluating the Human Capital (HC) 
development and management, especially with 
regard to the strategic function of HC in supporting 
the Bank’s performance achievements;
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19. Providing consultation on granting of and 
write-offs of loans in accordance with the 
provisions requiring consultation with the Board 
of Commissioners;

20. Evaluating the implementation of the Sector 
Director duties and responsibilities on a regular 
basis including the work plan achievement 
by the Sector Director, particularly related to 
strategic and significant issues;

21. Reviewing the Financial Institution Pension 
Fund (DPLK) Performance in 2021 as the 
Supervisory Board of the DPLK and submitting 
the Supervisory Report on the BNI Financial 
Institution Pension Fund (DPLK) Business Plan 
for Semester II of 2021 and Semester I of 2022 
to OJK;

22. Conducting regular monitoring and evaluation 
of the implementation of BNI remuneration 
and outsourcing management policies and 
system, including remuneration for the Board 
of Directors, Board of Commissioners, and 
employees;

23. Approving matters that must be approved 
by the Board of Commissioners based on 
the prevailing laws and regulations and the 
Company’s Articles of Association, including:

a. Equity Participation Approval;
b. BNI Organizational Arrangement Approval;
c. Approval of the 2021-2024 Bank BNI Business 

Plan Revision;
d. Approval of the 2023-2025 Bank BNI Business 

Plan;
e. Approval of the 2023 BNI Corporate Budget 

and Work Plan;
f. Approval of the Bank Credit Policy;
g. Approval of the 2022/2023 BNI Recovery 

Plan Document;
h. Approval of the 2022 Resolution Plan 

Document
i. Approval of the BNI Sustainable Finance 

Action Plan for 2023
j. Approval of the Management of the BNI 

Subsidiary Companies;
k. Approval of the Updating Policy on Anti-

Money Laundering and Prevention of 
Terrorism Financing (APU & PPT) BNI;

l. Approval of the Updating Policy on Anti-
Money Laundering and Prevention of 
Terrorism Financing (APU & PPT) DPLK BNI;

m. Approval of the General Policy on Risk 
Management and Capital Management, 
General Policy on Internal Control System, 
and General Policy on Integrated Risk 
Management and Integrated Capital Policy;

n. Approval of the Anti-Bribery Policy;
o. Approval of the Human Capital Policy 
p. Approval of the 2022 BNI DPLK Business Plan;
q. Approval of Company policies or guidelines 

based on OJK Regulations that must obtain 
approval from the Board of Commissioners;

r. Approval of Changes to the Internal Audit 
(IAD) Head;

s. Approval of the Integrated Governance 
Guidelines for the BNI Financial Conglomerate.

24. Submitting a report to the Ministry of SOEs 
in the form of responses from the Board of 
Commissioners on the BNI performance report 
every quarter as a follow-up to the Minister 
of SOEs Letter in 2014 to the BNI Board of 
Commissioners to streamline the supervision 
and guidance of the SOEs performance, where 
the Board of Commissioners were requested 
to provide opinions and responses on BNI 
performance reports for the quarterly period;

25. Holding Board of Commissioners Meetings, both 
internal Board of Commissioners meetings and 
by inviting members of the Board of Directors 
or related Sector Directors as well as regular 
Board of Commissioners and Board of Directors 
meetings to discuss aspects related to business, 
organization, risk management, legal internal 
control and compliance aspects, human capital, 
technology and others matters, held regularly 
through 57 (fifty seven) meetings;

26. Conducting offline and/or online visits to 
Regional Offices, Branch Offices including 
Overseas Branch Offices to carry out the 
supervisory function.

BOARD Of COMMISSIONERS’ 
DECISIONS

During 2022, the Board of Commissioners’ decisions 
to support the implementation of its duties and 
responsibilities, were as follows:
1. Termination of Indrayeti as an Independent 

Member of the Integrated Governance Committee;
2. Adjustment of Honorarium Allowances 

and Facilities for Independent Members of 
Committees under the Board of Commissioners;

3. Adjustment of Honorarium Allowances and 
Facilities for Pasu Donaria as an Expert Staff 
for the Board of Commissioners;

4. Appointment of Dandy Perwandi Sjamsudin as 
Member of the Nomination and Remuneration 
Committee;

5. Integrated Governance Committee Charter;
6. Nomination and Remuneration Committee 

Charter;
7. Risk Monitoring Committee Charter;
8. Termination of Nurani Raswindriati as an 

Independent Member of the Risk Monitoring 
Committee;

9. Termination of Bambang Setyogroho as 
an Independent Member of the Integrated 
Governance Committee;

10. Appointment of Nurani Raswindriati as an 
Independent Member of the Integrated 
Governance Committee;

11. Appointment of Bambang Setyogroho as an 
Independent Member of the Risk Monitoring 
Committee;

12. Appointment of Rufina Tinawati Marianto as a 
Member of the Integrated Governance Committee;

13. Confirmation of Termination of Rosa Lima Dwi 
Mutiari as a Member of the Integrated Governance 
Committee;

14. Confirmation of Termination of Boyke Wibowo 
Mukiyat as a Member of the Integrated Governance 
Committee;

15. Appointment of Pasu Donnaria as Expert Staff to 
the Board of Commissioners;

16. Confirmation of Termination of Ratih Nurdiati as 
a Member of the Nomination and Remuneration 
Committee;

17. Confirmation of Termination of Ratih Nurdiati as a 
Member of the Risk Monitoring Committee;

18. Confirmation of Termination of Eddy Siswanto as a 
Member of the Integrated Governance Committee;

19. Confirmation of Termination of Utang Ranuwijaya as 
a Member of the Integrated Governance Committee;

20. Appointment of Eko Priyo Pratomo as a Member of 
the Integrated Governance Committee;

21. Appointment of Siti Haniatunnisa as a Member of 
the Integrated Governance Committee;

22. Appointment of Fadlansyah Lubis as a Member of 
the Nomination and Remuneration Committee;

23. Appointment of Fadlansyah Lubis as a Member of 
the Risk Monitoring Committee.

DECISIONS REQUIRING BOARD Of 
COMMISSIONERS’ APPROVAL

Descriptions of Board of Directors’ decisions that require 
approval from the Board of Commissioners are contained 
in the Company’s Articles of Association document, as 
determined by the Board of Commissioners in a Board 
of Commissioners’ Decree in accordance with certain 
limitations and/or criteria that have been approved by 
the Series A Dwiwarna Shareholders. Board of Directors 
Decisions that require written approval from the Board 
of Commissioners are in accordance with the Articles 
of Association, and the above Board of Commissioners 
Decree with due observance of laws and regulations 
and provisions in the field of Capital Markets, including: 
1. Releasing/transferring and/or pledging the Company’s 

assets with criteria and values exceeding a certain 
amount determined by the Board of Commissioners, 
except for assets recorded as inventory, taking into 
account the provisions in the capital market and 
banking sector;

2. Establishing cooperation with business entities or 
other parties, in the form of Operational Cooperation 
(KSO), Business Cooperation (KSU), License 
Cooperation, Build, Operate and Transfer (BOT), Build 
and Transfer (Build), Transfer and Operate/BTO), 
Build, Operate and Own/BOO and other agreements 
of the same nature with a term or value exceeding 
that determined by the Board of Commissioners;

3. Establishing and changing the Company’s logo;
4. Establishing an organizational structure 1 (one) level 

below the Board of Directors;
5. Instigating equity participation, releasing equity 

participation including changes in the capital structure 
with a certain value determined by the Board of 
Commissioners in other companies, subsidiaries and 
joint ventures that are not in the context of saving 
receivables with due observance to provisions in the 
Capital Market sector;

6. Establishing a subsidiary and/or joint venture 
company with a certain value determined by the 
Board of Commissioners with due observance of 
provisions in the Capital Market sector;

7. Proposing representatives of the Company to become 
candidates for Members of the Board of Directors and 
Board of Commissioners in subsidiaries that make 
a significant contribution to the Company and/or 
have strategic value determined by the Board of 
Commissioners

8. Performing mergers, consolidations, acquisitions, 
separations and dissolutions of subsidiaries and joint 
ventures with a certain value determined by the Board 
of Commissioners with due observance of provisions 
in the field of Capital Markets;

9. Carrying out actions that are included in material 
transactions as stipulated by laws and regulations 
in the field of capital markets with a certain value 
determined by the Board of Commissioners, unless 
these actions are included in material transactions 
that are excluded by the laws and regulations that 
apply in the field of capital markets;

10. Carrying out actions that have not been determined 
in the RKAP;

11. Carrying out actions to transfer include selling, 
releasing the right to collect and/or not collect again 
for:
a. Principal bad debts that have been written off in 

the context of loan settlement, either in part or 
in whole; and

b. The difference between the value of the principal 
bad debts that has been written off and the value 
of the transfer including sales or the value of the 
disposal of rights; carried out based on the policy 
of the Board of Directors, which has been approved 
by the Board of Commissioners, and in the amount 
of the limit (limit) for write off as determined by 
the GMS, which will remain in effect until a new 
limit is determined by the GMS.

The Board of Commissioners approval concerning 
points 1, 2, 5, 6, 7 and 8 above with certain limits and/
or criteria, is determined after compliance with the limits 
and/or criteria as approved by the Dwiwarna Series A 
Shareholders. Determination of limits and/or criteria by 
the Board of Commissioners for the matters referred to 
in points 1, 2, 5, 6, 7 and 8 above is determined by the 
Board of Commissioners in accordance with obtaining 
certain limits and/or criteria that have received approval 
from Series Shareholders A Dwiwarna, and has been 
stated in a Board of Commissioners Decree.
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BOARD Of COMMISSIONERS’ COMPETENCY DEVELOPMENT

The Board of Commissioners’ competency development can be seen in the discussion section on the 
Company Profile in this Annual Report.

RISK MANAGEMENT CERTIFICATION

Name Position Certification

Agus Dermawan Wintarto 
Martowardojo President Commissioner/Independent Commissioner Level 5

Pradjoto Vice President Commissioner/Independent Commissioner Level 2

Sigit Widyawan Independent Commissioner Level 2

Askolani Commissioner Level 1

Ratih Nurdiati1) Commissioner Level 1

Asmawi Syam Independent Commissioner Level 5

Iman Sugema Independent Commissioner Level 2

Susyanto Commissioner Level 1

Septian Hario Seto Independent Commissioner Level 2

Erwin Rijanto Slamet Independent Commissioner Level 2

Fadlansyah Lubis2) Commissioner Level 1

Note:
1) Ceased serving on August 31, 2022 
2) Served as Commissioner since August 31, 2022 and effective based on OJK approval on December 23, 2022 

BOARD Of COMMISSIONERS’ 
DISMISSAL AND RESIGNATION 
MECHANISM

The mechanism for dismissal and resignation of the 
Board of Commissioners is based on BNI’s Articles 
of Association as follows:
1. Members of the Board of Commissioners are 

appointed and dismissed by the GMS, where 
the GMS is attended by Dwiwarna Series A 
shareholders and the Meeting’s resolution shall 
be approved by Dwiwarna Series A shareholders, 
by observing the provisions in the Articles of 
Association;

2. Members of the Board of Commissioners may 
at any time be dismissed based on a GMS 
resolution by stating the reasons. The reason 
for dismissal of the related member of the Board 
of Commissioners is carried out in the event that 
it is based on fact that the member of the Board 
of Commissioners, among others:
a. Failed to perform the duties properly;
b. Violated the provisions of the Articles of 

Association and/or laws and regulations;
c. Engaged in actions that harms the Company 

and/or the State;
d. Committed an action that violated the ethics 

and/or properness that shall be respected 
as member of the Board of Commissioners;

e. Has been found guilty by a Court decision 
that has permanent legal force; or

f. Resigns.

3. In addition to the aforementioned reasons 
for the dismissal of member of the Board of 
Commissioners, members of the Board of 
Commissioners may be dismissed by the 
GMS based on other reasons that are deemed 
appropriate by the GMS for the interests and 
objectives of the Company.

4. The decision to dismiss due to reasons as stated 
in point 2 letter a, b, c, and d is carried out after 
the relevant member is given opportunity to 
defend themselves in the GMS.

5. Dismissal as referred to in letter c and e is a 
dishonorable discharge.

6. For members of the Board of Commissioners and 
among members of the Board of Commissioners 
and members of the Board of Directors, there 
must be no blood relationship up to the third 
degree, either in a straight line or side line, or a 
marriage relationship/familial relationship arising 
from marital ties, including son/daughter in law 
or brother/sister-in-law). In the event of such 
situation, the GMS has the authority to dismiss 
one of them.

7. A member of the Board of Commissioners has 
the right to resign from the position before the 
term of office ends by notifying in writing of the 
intention to the Company.

8. The Company must convene a GMS to resolve 
the resignation request of a member of the 
Board of Commissioners no longer than 90 
(sixty) days after receiving the resignation letter.

9. The Company must disclose the information to public 
and submit to OJK no later than 2 (two) business 
days after receiving such resignation request from the 
member of the Board of Commissioners as referred 
to in point 7 and the results of the GMS convention 
as referred to in point 8 above.

10. Before the resignation becomes effective, the relevant 
member of Board of Commissioners will remain 
obligated to complete the duties and responsibilities 
in accordance with the Articles of Association and 
applicable Laws and Regulations.

11. The member of the Board of Commissioners 
who resigns as mentioned above can still be 
held accountable as a member of the Board of 
Commissioners since appointment until the approval 
date of the resignation at the GMS.

12. The release of the responsibilities of the resigning 
members of the Board of Commissioners is given 
after the Annual GMS releases them.

13. In the event that a member of Board of Commissioners 
resigns and this causes the total number of Board 
of Commissioners to be less than 3 (three) people, 
then the resignation becomes valid if it has been 
resolved by GMS and a new member of Board of 
Commissioners has been appointed, therefore, the 
minimum requirements of the number of members 
of Board of Commissioners is satisfied.

14. The position of a member of the Board of 
Commissioners shall end in the event that:
a. The resignation has become effective as referred 

to in point 8 above.
b. They pass away;
c. Their term of office ends;
d. They are dismissed based on the GMS; or
e. They are declared bankrupt by a Commercial 

Court which has legal binding force; permanent 
or underguarded based on a court decision; and

f. They can no longer fulfill the requirements as a 
member of the Board of Commissioners based 
on Articles of Association and other laws and 
regulations.

15. Members of the Board of Commissioners who resign 
before or after the term of office ends, unless due 
to death, shall still be responsible for actions whose 
accountability has not been received by the GMS.

COMPLETENESS Of THE BOARD 
Of COMMISSIONERS’ ORGANS

To support the Board of Commissioners’ supervisory 
duties, supporting organs have been established 
consisting of committees under the Board of 
Commissioners and the Secretariat of the Board of 
Commissioners.

The establishment and implementation of the Secretariat 
of the Board of Commissioners and the Committees under 
the Board of Commissioners is carried out by taking into 
account the applicable laws and regulations, including 
the Financial Services Authority (POJK) Regulations and 
the Minister of SOEs (BUMN) regulations, in particular:

1. Minister of SOEs Regulation No. PER-12/MBU/2012 
dated August 24, 2012 concerning Supporting Organs 
for the Board of Commissioners/Supervisory Board of 
SOEs, as amended by Minister of SOEs Regulation No. 
PER-06/MBU/2021 dated April 13, 2021, and Minister 
of SOEs Regulation No. PER-14/MBU/10/2021 dated 
October 29, 2021, whereby the organs of the Board of 
Commissioners may consist of the Audit Committee, 
Nomination and Remuneration Committee, Risk 
Monitoring Committee and Integrated Governance 
Committee and the Secretariat of the Board of 
Commissioners;

2. OJK Regulation No. 18/POJK.03/2014 dated November 
18, 2014 concerning the Implementation of Integrated 
Governance for Financial Conglomerates, in order to 
support the effectiveness of carrying out their duties, 
the Main Entity Board of Commissioners is required 
to establish an Integrated Governance Committee;

3. OJK Regulation No. 45/POJK.03/2015 dated 
December 23, 2015 concerning the Implementation 
of Governance in the Provision of Remuneration for 
Commercial Banks, in carrying out supervisory duties 
on the implementation of Remuneration policies 
and periodic evaluation of Remuneration policies, 
the Board of Commissioners is required to form a 
Remuneration Committee;

4. OJK Regulation No. 55/POJK.04/2015 dated 
December 23, 2015 concerning the Establishment 
and Guidelines for the Implementation of Work of 
Audit Committees, Issuers or Public Companies are 
required to have an Audit Committee.

5. POJK No. 55/POJK.03/2016 dated December 7, 2016 
concerning the Implementation of Good Corporate 
Governance for Commercial Banks, and to support 
the effectiveness of the implementation of their duties 
and responsibilities, the Board of Commissioners is 
required to establish at least an Audit Committee, a 
Risk Monitoring Committee and a Nomination and 
Remuneration Committee;

6. Minister of SOEs Regulation No. PER-5/MBU/09/2022 
dated September 1, 2022 concerning Implementation 
of Risk Management in SOEs, risk management 
organs for the implementation of risk management, 
which consist of the Board of Commissioners, 
Audit Committee, Risk Monitoring Committee and 
Integrated Governance Committee.

COMMITTEES UNDER THE 
BOARD Of COMMISSIONERS

Committees under the Board of Commissioners consist 
of the Audit Committee (KA), the Risk Monitoring 
Committee (KPR), the Nomination and Remuneration 
Committee (KNR), and the Integrated Governance 
Committee (TKT).

The Board of Commissioners establishes guidelines that 
regulate the procedures for appointment, dismissal, 
arrangement of duties and honorarium for members 
of the Committees under the Board of Commissioners, 
which are continuously refined and updated in accordance 
with developments/amendments in the applicable laws 
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regulations and current conditions. The latest update 
was made in 2018, which are stipulated in the Board 
of Commissioners Decision Letter No. KEP/002/
DK/2018 dated February 8, 2018, concerning 
“General Provisions for Appointment, Dismissal, 
Arrangement of Duties, and Honorarium of Members 
of Committees Under the Board of Commissioners” 
which includes the following matters:
1. Procedures for Appointment of Committee 

Members
2. The principal material that needs to be regulated 

in the work agreement of the committee 
members who come from independent parties 
with BNI

3. Concurrent positions that regulate positions 
which are permitted and which are prohibited 
for members of the Committee based on the 
applicable laws and regulations;

4. The period of appointment/term of office of 
committee members;

5. Division of duties and scope of duties of the 
Committee;

6. Committee members’ obligation to be present 
at the Company;

7. Honorarium for Committee members from 
independent parties;

8. Evaluation/assessment of the performance of 
Committee members by independent parties;

9. Termination of Appointment of Committee 
members;

10. Resignation of Committee members.

WORKING MECHANISM FOR 
COMMITTEES UNDER THE 
BOARD Of COMMISSIONERS

The Committees under the Board of Commissioners 
carry out their duties and responsibilities are guided 
by previously prepared Committee Charters for 
each Committee, which are continuously refined 
and updated in accordance with developments/
changes in applicable legal regulations and current 
conditions. The Committee Charter of each 
Committee under the Board of Commissioners has 
also been stipulated in a Board of Commissioners 
Decree and published on the Company’s official 
website, namely: 
1. Board of Commissioners Decree No. KEP/007/

DK/2021 dated April 15, 2021 concerning “The 
Audit Committee Charter and Code of Ethics 
for the Audit Committee of PT Bank Negara 
Indonesia (Persero) Tbk.”;

2. Board of Commissioners Decree No. KEP/005/
DK/2022 dated June 1, 2022 concerning the 
“Integrated Governance Committee Charter”;

3. Board of Commissioners Decree No. KEP/006/
DK/2022 dated June 1, 2022 concerning the 
“Nomination and Remuneration Committee 
Charter”;

4. Board of Commissioners Decree No. KEP/007/
DK/2022 dated June 1, 2022 concerning the 
“Risk Monitoring Committee Charter”.

The preparation of the Work Plan Program, which 
is carried out at the beginning of each year by each 
Committee under the Board of Commissioners, 
is used as a reference in carrying out duties that 
are realized in assisting the implementation of 
the Board of Commissioners’ duties, through 
monitoring, reviewing and providing advice or 
recommendations to the Board of Commissioners 
on matters related to the functions and duties of 
the committees concerned through the following 
mechanism: 
1. The Committees conduct meetings either 

internally or by inviting related Directors, units 
and/or divisions and/or related units;

2. The Committees conduct studies/evaluations/
reviews as well as discussions/talks outside 
the meeting forum which if necessary include 
discussions with the related units or divisions/
units;

3. The results of meetings or evaluations/reviews 
and discussions/talks outside the meeting forum 
are submitted by the Committee Chairperson 
to the Board of Commissioners as a report 
either in writing or in a meeting of the Board 
of Commissioners that discusses the related 
agenda

4. Committees under the Board of Commissioners 
submit realization reports of work programs/ 
activities every quarter to the Board of 
Commissioners.

Information concerning each Committee is 
presented in a separate sub chapter.

PERfORMANCE ASSESSMENT 
fOR COMMITTEES UNDER THE 
BOARD Of COMMISSIONERS

The Board of Commissioners periodically evaluates 
the committees under the Board of Commissioners, 
consisting of the Audit Committee, Nomination 
and Remuneration Committee, Risk Monitoring 
Committee and Integrated Governance Committee.

During 2022, the Board of Commissioners considers 
that these committees carried out their functions, 
duties and responsibilities properly as seen from:
1. The achievement of all Committees’ Work Plans/ 

Programs set at the beginning of 2022; as well as
2. Implementation of Committee Meetings and 

level of attendance of Committee members.

These committees have work programs/plans 
that are realized through a committee meeting 
mechanism, including by inviting the relevant Sector 
or divisions/work units, as well as conducting in-
depth evaluations/reviews by each committee 
outside the meeting forum, the results of which 
are submitted in writing to Board of Commissioners.

The Audit Committee has carried out its functions, duties 
and responsibilities including reviewing the financial 
information to be released by the Bank to the public 
and/or the Authorities. The Audit Committee also 
reviews compliance with laws and regulations related 
to the Bank’s activities, and evaluated the effectiveness 
of conducting audits/services provided by the Public 
Accounting Firm (KAP), including examining the 
independence and objectivity of the KAP, as well as 
reviewing the implementation of audits by internal and 
external auditors including supervising the follow-up of 
the auditor’s findings.

The Nomination and Remuneration Committee has 
carried out its supervisory functions, duties and 
responsibilities, including conducting evaluations and 
preparing and providing recommendations to the 
Board of Commissioners concerning the systems/
policies, including conducting evaluations and 
compiling and providing recommendations to the 
Board of Commissioners concerning the nomination 
and remuneration systems/policies for Commissioners, 
Directors, executive officers and employees as a whole, 
including conducting reviews and evaluating the 
company’s talent management systems and policies, 
as well as evaluating the organizational development 
proposed by the Board of Directors, in accordance with 
prevailing regulations. 

The Risk Monitoring Committee also evaluated the 
suitability of the risk management policies and the 
implementation of Bank policies as well as monitored and 
evaluated the implementation of the duties of the risk 
management committee and the risk management work 
unit, in order to provide recommendations to the Board 
of Commissioners. The risk management implementation 
evaluation was carried out on 8 (eight) main risks in the 
Bank, namely Credit Risk, Market Risk, Liquidity Risk, 
Operational Risk, Strategic Risk, Legal Risk, Compliance 
Risk, Reputation Risk, as well as 2 (two) other additional 
risks, included for integrated risk management, namely 
Insurance Risk and Intragroup Transaction Risk. 

The Integrated Corporate Governance Committee also 
evaluated the Integrated Governance implementation 
by assessing the adequacy of internal controls, 
implementation of the compliance function in an 
integrated manner, and implementation of the Integrated 
Governance Guidelines. The Integrated Governance 
Committee also provides recommendations to the Main 
Entity’s Board of Commissioners concerning the results 
of the Integrated Governance implementation evaluation, 
with improvements to the Integrated Governance 
Guidelines, and evaluated the suitability of the Integrated 
Governance Policy with the implementation of these 
policies, and provided recommendations to the 
Main Entity Board of Commissioners concerning the 
Integrated Governance policies and their implementation 
to ensure that Integrated Governance management has 
been carried out adequately in all Financial Services 
Institutions in the BNI Financial Conglomerate.

In 2022, the work programs/plans carried out by 
committees under the Board of Commissioners are 
reflected in the frequency and attendance rate of 
meetings, as well as reports on the implementation of 
the activities of the Audit Committee, Nomination and 
Remuneration Committee, Risk Monitoring Committee 
and Integrated Governance Committee, which have 
demonstrated that the implementation of their duties 
and responsibilities has been carried out properly.

PERfORMANCE ASSESSMENT OR 
EVALUATION Of INDEPENDENT 
COMMITTEE MEMBERS

The committee chairperson evaluates the performance 
of committee members who come from independent 
parties. The Performance Appraisal Indicators, include but 
not limited to competence and expertise, output quality, 
discipline and attendance of the relevant committee 
members in the company, as well as the implementation of 
duties and obligations in accordance with the committee’s 
charter and work procedures that apply to independent 
committee members under the Board of Commissioners.

The results of the evaluation and assessment referred 
to are submitted as recommendations to the Board 
of Commissioners to extend or continue or end the 
appointment of the relevant committee members to 
the Company.

The evaluation of Committees under the Board of 
Commissioners members by Independent Parties (not 
the Board of Commissioners). The assessment factors are:
1. Duties according to Committee Charter (25%);
2. Competence and Skill (30%);
3. Output quality (30%);
4. Attendance rate (15%).

MANDATORY ATTENDANCE Of 
COMMITTEE MEMBERS WHO 
ARE INDEPENDENT PARTIES

Committee members coming from outside the company 
(independent members) have the obligation to regularly 
attend on working days and office hours based on the 
days, number of days, and schedules set by the Board 
of Commissioners and/or the committee chairperson, 
and include attending Committee Meetings and carrying 
out other duties, and completing the attendance list at 
the Company in order to carry out duties other than 
attending committee meetings. If necessary, at the 
request of the Board of Commissioners and/or committee 
chairperson, Committee members from outside the 
company must also attend at the company or at Board 
of Commissioners’ Meetings or committee meetings, 
or at activities that must be attended by the Board of 
Commissioners in accordance with the requirements 
outside the frequency and routine attendance schedule.

Information on the Committees under the Board of 
Commissioners and the Secretary to the Board of 
Commissioners is presented in a separate sub chapter.
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BOARD Of COMMISSIONERS’ 
PERfORMANCE ASSESSMENT

1. The Board of Commissioners’ performance 
assessment is based on the achievement of the 
Board of Commissioners’ Work Plan

The Board of Commissioners’ Performance 
Assessment is carried out collegially and 
reported to Shareholders at the Annual General 
Meeting of Shareholders (GMS) by submitting 
the Board of Commissioners’ performance in 
the Board of Commissioners’ Monitoring Report. 
Based on this report, the GMS will subsequently 
grant full release and discharge (volledig 
acquit et de charge) to the Company’s Board 
of Commissioners for the supervisory actions 
carried out in the Fiscal Year ending at the end 
of the year.

In an effort to continue to ensure the Board of 
Commissioners’ performance achievement, 
as part of the Good Corporate Governance 
implementation in line with the Minister of SOEs 
Regulation No. PER-01/MBU/2011 dated August 
1, 2011 concerning Good Corporate Governance 
Implementation in SOEs, as amended by the 
Minister of SOEs Regulation No. PER-09/MBU/2012 
dated July 6, 2012, at the beginning of the year 
the Board of Commissioners prepares an annual 
work plan for the Board of Commissioners, as 
an integral part of the Company’s Work Plan 

and Budget (RKAP). To measure the work plan’s 
implementation, the Board of Commissioners then 
conducts a collegial performance assessment of 
the Board of Commissioners’ performance in the 
Fiscal Year using the self-assessment method. 
Collegial performance assessments are carried 
out by measuring the achievement of the Annual 
collegial Key Performance Indicator (KPI) for the 
Board of Commissioners, which are prepared and 
determined at the beginning of the year. 

The 2022 collegial KPI for the Board of 
Commissioners, which were prepared and 
determined at the beginning of the year by the 
Board of Commissioners, were divided into 4 
aspects with an individual weight, namely: 
I. Planning aspect, with a weight of 10%; 
II. Supervisory and advisory aspect, with a 

weight of 55%; 
III. Reporting aspect, with a weight of 15%; and 
IV. Dynamic aspect, with a weight of 20%. 

The Board of Commissioners’ Performance 
Assessment is reflected in the Board of 
Commissioners’ KPI for 2022 self-assessment 
results, which showed that the Board of 
Commissioners fully implemented the 
work programs contained in the Board of 
Commissioners’ 2022 work plan in accordance 
with the targets set, with details of the Board 
of Commissioners’ KPI achievement as follows: 

No. Aspect and Parameter Weight Achievment

I.
Planning Aspect
Conducted discussions and provided recommendations/approval on the preparation 
of the Board of Commissioners’ work plan for the coming year

10% 100%

II.

Supervisory and Advisory Aspect 
a. Provided approval/response/recommendation to Shareholders on the Bank’s 

Business Plan for the coming year, and Revisions to the Bank’s Business Plan for 
the current year, Annual Report, and Quarterly Performance Analysis.

b. Provided approval and advice to the Board of Directors in accordance with the 
Board of Commissioners’ duties. 

c. Board of Commissioners’ meetings
d. Committee meetings of the Board of Commissioners with related Directors/

Units 
e. Board of Commissioners working visits 
f. Realization of the Committees under the Board of Commissioners’ Work Plan 

55% 221%

III.

Reporting Aspect
a. Board of Commissioners’ KPI Realization Reports 
b. Board of Commissioners’ Supervision Reports to the Authorities and Ministry of 

SOEs.  

15% 100%

IV.

Dynamic Aspect
a. External Auditor’s proposals to Shareholders 
b. Competency Improvement through Seminars, Workshops etc
c. Board of Commissioners’ GCG Assessment Results

20% 155%

2. Board of Commissioners’ performance assessment 
through a Self Assessment of the Good Corporate 
Governance Implementation.
a. Board of Commissioners’ performance assessments 

are also reflected in self-assessments of the 
Board of Commissioners’ implementation of their 
duties and responsibilities, as part of the Self 
Assessment on the Bank Governance that must 
be submitted to OJK every semester as required 
in OJK Regulation No. 55/POJK.03/2016 dated 
December 7, 2016 concerning Implementation of 
Governance for Commercial Banks, as well as OJK 
Circular No. 13/SEOJK.03/2017 dated March 17, 
2017 concerning Implementation of Governance 
for Commercial Banks. Furthermore, OJK will 
conduct an assessment or evaluation of the self-
assessment report on the application of the said 
Bank Governance.

b. Self-assessment reports on the Bank Governance 
implementation are carried out to ensure the 
implementation of the 5 (five) basic principles of 
Good Corporate Governance, namely Transparency, 
Accountability, Responsibility, Independency, and 
Fairness. 

c. For the Bank Governance implementation self-
assessment, the Board of Commissioners’ duties 
and responsibilities implementation forms part 
of the assessment, and is measured based on 3 
main parameters namely Government Structure, 
Governance Process and Governance Outcome. 
The parameter assessment for the Board of 
Commissioners’ duties and responsibilities 
implementation is carried out based on a 
governance structure that consists of 16 (sixteen) 
indicators, a governance process that consists of 17 
(seventeen) indicators, and a governance outcome 
that consists of 6 (six) assessment indicators.

d. The Good Corporate Governance Implementation 
self-assessment for the results of the 2022 period 
overall received a rating of 2 (“Good”). Based on 
the Governance Factor Rating matrix in Appendix 
II of SEOJK No. 13/SEOJK.03/2017 dated March 17, 
2017 concerning Governance Implementation in 
Commercial Banks, rating 2 (“Good”) is defined by 

OJK as “Reflecting that the Bank’s management 
has implemented Governance which is generally 
good. This is reflected in the adequate fulfillment 
of the Governance principles. In the event that 
there are weaknesses in the implementation of the 
Governance principles, in general these weaknesses 
are insignificant and can be resolved by normal 
actions by the Bank’s management.

e. In assessing the governance implementation 
quality, BNI also follows the Corporate Governance 
Perception Index (CGPI) organized by The 
Indonesian Institute for Corporate Governance 
(IICG) with the aim of evaluating the GCG 
implementation at BNI. The results of the 2021 
CGPI assessment at BNI showed a score of 91.66, 
with a “Highly Trusted” predicate. BNI’s CGPI 
results achievement of “Highly Trusted” stated 
that the company’s organs and all members of the 
company have been committed and consistent in 
implementing the principles of Good Corporate 
Governance, and are able to optimize their 
resources to build a system resilient to the dynamics 
of change in line with the values, principles and 
rules of Good Corporate Governance. 

PROCEDURES fOR BOARD Of COMMISSIONERS’ 
PERfORMANCE ASSESSMENT Penilaian kinerja The 
Board of Commissioners’ performance Assessment was 
carried out using the self-assessment method on the 
performance of the Board of Commissioners and was 
reported at the GMS. 

APPRAISAL PARTY
The Board of Commissioners evaluated the Board of 
Commissioners’ performance in 2022 using the self-
assessment method.
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CRITERIA AND NUMBER Of 
INDEPENDENT COMMISSIONERS

Independent Commissioners at BNI are in 
compliance with the provisions of the OJK 
Regulation No. 55/POJK.03/2016 dated December 
7, 2016 concerning the Implementation of 
Good Corporate Governance for Commercial 
Banks. This regulation states that Independent 
Commissioners in commercial banks must be at 
least 50% (fifty percent) of the total members of 
the Board of Commissioners. The composition of 
BNI Commissioners as of December 31, 2021 was 
10 (ten) people consisting of 1 (one) President 
Commissioner/Independent Commissioner, 1 
(one) Vice President Commissioner/Independent 
Commissioner, 5 (five) Independent Commissioners 
and 3 (three) Commissioners. Thus, the composition 
of BNI’s Independent Commissioners is more 
than 50% of the total number of the Board of 
Commissioners and has complied with the OJK 
Regulation.

The determination of BNI’s Independent 
Commissioner is carried out by observing and 
following the provisions governing the requirements 
and criteria of the Independent Commissioner in 
the applicable Laws and Regulations particularly:
1. 2007 Law No. 40 concerning Limited Liability 

Companies, as amended by 2020 Law No. 11 
concerning Job Creation which stipulated that: 
a. The Company’s Articles of Association may 

stipulate the presence of 1 (one) or more 
independent commissioners and 1 (one) 
delegated commissioner; and

b. Independent commissioners are appointed 
based on GMS resolutions from parties 
that are not affiliated with the majority 
shareholders, members of the Board of 
Directors and/or other members of the Board 
of Commissioners.

2. OJK Regulation (POJK) No. 33/POJK.04/2014 
dated December 8, 2014 concerning the Board 
of Directors and Board of Commissioners 
or Independent Commissioners of Public 
Companies, which stipulate that:
a. Independent Commissioners are members 

of the Board of Commissioners from 
outside the issuer or public company and 
fulfill the requirements as an Independent 
Commissioner as referred to in POJK; and

b. Independent Commissioner must meet the 
following requirements:
i) Not a person who worked or had the 

authority and responsibility to plan, lead, 
control, or supervise activities of the Issuer 
or Public Company within the last 6 (six) 
months, except for reappointment as an 
Independent Commissioner of Issuer or 
Public Company in the next period;

ii) iDoes not own shares either directly 
or indirectly with the Issuer or Public 
Company;

iii) Has no Affiliated relationship with the Issuer 
or Public Company, members of the Board 
of Commissioners, members of the Board 
of Directors, or the main shareholders of 
the Issuer or Public Company; and

iv) Does not have a business relationship 
either directly or indirectly that is related 
to the business activities of the Issuer or 
Public Company.

3. OJK Circular No. 13/SEOJK.03/2017 dated 
March 17, 2017 concerning Implementation 
of Governance for Commercial Banks which 
stipulates that: 
a. Independent Commissioners are members 

of the Board of Commissioners who have 
no financial relationship, management 
relationship, ownership relationship, and/
or familial relationship with members of the 
Board of Directors, other members of the 
Board of Commissioners, and/or controlling 
shareholder, or relationship with the Bank that 
may affect the ability to act independently;

b. The definition of having a financial relationship, 
management relationship, ownership 
relationship, and/or familial relationship with 
members of the Board of Directors, other 
members of the Board of Commissioners, 
and/or controlling shareholder, or relationship 
with a bank that may affect the ability to act 
independently is guided by the definitions set 
forth in the prevailing Laws and Regulations, 
specifically the OJK Circular Letter 
concerning Implementation of Governance 
for Commercial Banks.

INDEPENDENT  
COMMISSIONERS

4. OJK Circular No. No. 28/SEOJK.03/2022 dated December 22, 2022 concerning Risk Management 
Certification for Human Resources for Commercial Banks stipulates that Ownership of a Risk Management 
Certificate is one aspect of assessing competency factors in the fit and proper test for prospective 
members of the Board of Directors and prospective members of the Board of Commissioners in 
accordance with OJK provisions concerning the fit and proper test for the main parties of financial 
service institutions.

INDEPENDENT COMMISSIONERS’ STATEMENT Of INDEPENDENCE
All Independent Commissioners do not have financial, management, share ownership and/or familial 
relationships with members of the Board of Directors, other members of the Board of Commissioners and/or 
the controlling shareholders, or relationships with the Bank that may affect their ability to act independently.

Independence Independent Commissioner

Name

Has no financial 
relationship with 

the Board of 
Commissioners 
and Board of 

Directors

Has no 
management 

relationship with 
BNI, subsidiary 

companies, 
or affiliated 
companies

Has no share 
ownership 

relationship in 
BNI

Has no familial 
relationship with 

the Board of 
Commissioners, 

Board of 
Directors, and/or 
other members of 

the Nomination 
and Remuneration 

Committee

Agus Dermawan Wintarto 
Martowardojo √ √ √ √

Pradjoto √ √ √ √

Sigit Widyawan √ √ √ √

Asmawi Syam √ √ √ √

Iman Sugema √ √ √ √

Septian Hario Seto √ √ √ √

Erwin Rijanto Slamet √ √ √ √

Each member of the Independent Commissioner has made a statement of independence and has 
submitted it to OJK as one of the requirements to take part in the fit and proper test process at OJK. 
During 2022, the serving Independent Commissioners were as follows:

INDEPENDENCE APPENDIx

Attachment to the Statement of Independence of Independent Commissioners
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The Board of Directors is the Company organ with 
collegial duties and responsibilities in managing BNI for 
the interests and objectives of BNI, as well as represents 
the Company both inside and outside the court in 
accordance with the Articles of Association.

In carrying out their duties and obligations, the Board 
of Directors is obliged to devote their full energy, mind, 
attention and dedication to the duties, obligations and 
achievement of BNI’s goals. In addition, members of 
the Board of Directors must comply with the Articles of 
Association of the Company and laws and regulations 
and must implement the principles of professionalism, 
efficiency, transparency, independence, accountability, 
responsibility and fairness. Each member of the Board of 
Directors must carry out their duties and responsibilities 
in good faith, with full responsibility and prudently, with 
due observance of the prevailing laws and regulations.

LEGAL BASIS

Based on 2007 Law No. 40 concerning Limited Liability 
Companies, as partially amended by 2020 Law No. 11 
concerning Job Creation, and OJK Regulation No. 33/ 
POJK.04/2014 concerning the Board of Directors and 
Board of Commissioners of Issuers or Public Companies, 
the Board of Directors is authorized and fully responsible 
for the Company and represents the Company, both 
inside and outside the court in accordance with the 
provisions of the Articles of Association.

BOARD Of DIRECTORS’ GUIDELINES 
AND WORK CONDUCT

The BNI Board of Directors’ Guidelines and Work Conduct 
were ratified through the BNI Board of Directors Decree 
No. KP/228/DIR/R dated June 29, 2018.

The Board of Directors Charter regulates, the Legal 
Basis, Structure, Requirements, Duties, Authorities and 
Responsibilities of the Board of Directors, Appointment 
and Dismissal of Members of the Board of Directors, 
Term of Office of the Board of Directors, Establishment 
of Committees under the Board of Directors, Board of 
Directors Meetings and Joint Meetings with the Board of 
Commissioners, Working Time of the Board of Directors, 
Company Values, Work Ethics of the Board of Directors, 
Transparency, and Reporting and Responsibility.

In addition to issues related to the work rules set out 
above, several key points of the Board of Directors 
work guidelines set out in the Board of Directors Work 
Guidelines and Procedures are described as follows.

BOARD Of DIRECTORS’ DUTIES 
AND RESPONSIBILITIES

The Board of Directors is tasked with carrying out 
all activities related to the management of and is 
responsible for the management of BNI for the benefit of 
the Company in accordance with the aims and objectives 
of the Company and represents the Company both inside 
and outside the court on all matters and events with 
restrictions as stipulated in the laws and regulations. 
invitation, Articles of Association and/or Resolution of 
the GMS.

BOARD Of DIRECTORS’ AUTHORITIES

In performing its duties, the Board of Directors has the 
authority to:
1. Establish policies deemed appropriate for the 

management of the Company;
2. Arrange the transfer of power of the Board of Directors 

to represent the Company inside and outside the court 
to a person or several persons who are specifically 
designated for such reason including the Company’s 
employee, either individually or jointly, and/or other 
entity;

3. Manage provisions on the Company’s employment 
affairs including determining salary, retirement, 
pension plan, and other income for the Company’s 
employees based on the applicable laws and 
regulations;

4. Appoint, reward or sanction and dismiss the 
Company’s employees based on the Company’s 
employment regulations and applicable laws and 
regulations;

5. Appoint and dismiss the Corporate Secretary and/or 
Head of the Internal Audit with the approval of the 
Board of Commissioners;

6. Write off bad debts based on provisions stipulated in 
the Articles of Association and subsequently report 
them to the Board of Commissioners, which shall 
subsequently be reported and accounted for in the 
Annual Report;

BOARD Of  
DIRECTORS
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7. No longer collect interest receivables, fines, 
fees, and other receivables other than the 
principal that is carried out in the framework 
of restructuring and/or settlement of receivables 
and other actions in order to settle the 
Company’s receivables, with the obligation to 
report to the Board of Commissioners, in which 
the provisions and procedures for reporting are 
determined by the Board of Commissioners.

8. Perform any actions and other activities 
regarding the management or ownership of the 
Company’s assets, bind the Company to other 
parties and/or other parties to the Company, 
as well as represent the Company inside or 
outside court in all matters and occurrences 
with limitations as stipulated under the laws and 
regulations, the Articles of Association, and/or 
GMS Resolutions.

BOARD Of DIRECTORS’ 
OBLIGATIONS

The Board of Directors’ obligations include:
1. Promoting and ensuring the implementation 

of the Company’s business and activities in 
accordance with its purposes and objectives 
as well as its business activities;

2. Establishing on time the Company’s Long-
Term Plan, the Company’s Annual Work Plan 
and Budget, and other work plans, and any 
amendments to be submitted to the Board of 
Commissioners for approval.

3. Preparing the Shareholders Register, Special 
Register, GMS Minutes, and Minutes of the Board 
of Directors’ meetings.

4. Preparing the Annual Report, which contains the 
Financial Statements, as a form of accountability 
of the Company’s management as well as the 
Company’s financial documents as referred to 
in Law on Company Documents;

5. Preparing the Financial Statements based on 
the Financial Accounting Standards and submit 
them to Public Accountant to be audited;

6. Delivering the Annual Report after review by 
the Board of Commissioners within a maximum 
period of 5 (five) months after the Company’s 
fiscal year ends to the GMS for approval and 
ratification;

7. Providing explanation to the GMS on the Annual 
Report;

8. Delivering the Balance Sheet and Income 
Statement after approval by the GMS to the 
Minister in charge of Law in accordance with 
the provisions of laws and regulations;

9. Preparing other reports mandated by the 
provisions of laws and regulations;

10. Maintaining a Shareholders Register, Special 
Register, GMS Minutes, Minutes of Board 
of Commissioners’ Meeting, and Minutes of 
Board of Directors’ Meeting, Annual Report, 
and Company’s financial documents and other 
Company’s documents.

11. Maintaining the following matters in the 
Company’s domicile: Shareholders Register, 
Special Register, GMS Minutes, Minutes of Board 
of Commissioners’ Meeting, and Minutes of 
Board of Directors’ Meeting, Annual Report, 
and Company’s financial documents as well as 
other Company’s documents;

12. Procuring and maintaining the Company’s 
bookkeeping and administration according to 
norms applicable to a company;

13. Preparing an accounting system in accordance 
with the Financial Accounting Standards and 
based on the principles of internal control, 
especially the functions of handling, recording, 
storing, and supervising;

14. Providing periodic reports in the manner 
and time in accordance with the applicable 
provisions, as well as other reports anytime 
at the request of the Board of Commissioners 
and/or Shareholders of Dwiwarna Series A; by 
observing the laws and regulations particularly 
the regulations in Capital Market sector;

15. Preparing the Company’s organizational 
structure complete with the details and duties;

16. Providing explanations on all matters 
questioned or requested by members of the 
Board of Commissioners and Shareholders of 
Dwiwarna Series A, by observing the laws and 
regulations particularly in Capital Market sector.

17. Carrying out other obligations in accordance 
with the provisions stipulated in the laws and 
regulations, Articles of Association and/or as 
determined by the GMS.

BOARD Of DIRECTORS’ CRITERIA

Those who can be appointed as members of the 
Board of Directors are individuals who are capable 
of carrying out legal actions and meet the following 
requirements:
1. Integrity, at least including:

a. Proficient in performing legal actions in the 5 
(five) years before appointment and during 
their term of office:
i) Has never been declared bankrupt; or
ii) Has never been a member of the Board 

of Directors or a member of the Board of 
Commissioners found guilty of causing a 
company to be declared bankrupt based 
on a court decision.

b. Has good character and morals;
c. Has the commitment to comply with 

prevailing laws and regulations;
d. Has the commitment to develop sound Bank 

operations;
e. Has not been included in the list of those 

failing to pass the fit and proper test;

f. Has a commitment to not take and/or repeat 
certain actions and/or actions, for candidates for 
members of the Board of Directors or candidates 
for members of the Board of Commissioners who 
have not passed the fit and proper test and have 
undergone sanctions;

2. Competencies, at least including:
a. Sufficient knowledge in banking relevant to the 

position;
b. Has the experience and expertise in banking and/

or finance; and
c. The ability to carry out strategic management in 

the context of developing the company and its 
subsidiaries;

3. Has a good financial reputation with no bad loans;
4. Complies with the laws and regulations in the field of 

Banking, Capital Market, other laws and regulations 
and the Company’s Articles of Association;

5. Between fellow members of the Board of Directors, 
and between members of the Board of Directors 
and members of the Board of Commissioners, it is 
prohibited to have blood relationship up to the third 
degree either in a straight line or a sideways line or 
an affair (son-in-law or brother-in-law).

BOARD Of DIRECTORS TERM Of OffICE

The Board of Directors term of office is at most 2 (two) 
consecutive periods, with the following conditions:
1. The Board of Directors members are appointed for a 

period commencing from the date determined by the 
GMS that appoints them and ends at the closing of the 
5 (fifth) Annual GMS after the date of appointment on 
condition that it should not exceed a period of 5 (five) 
years, by observing the laws and regulations in the 
Capital Market sector, but without reducing the right 
of the GMS to dismiss at any time any members of the 
Board of Directors before their term of office ends.

2. Dismissal is effective from the closing of the GMS, 
unless otherwise determined by the GMS.

BOARD Of DIRECTORS’ NUMBER 
AND COMPOSITION

In 2022, there were no changes in the number of 
Directors but there was a change in the nomenclature 
of the Directors, which was approved at the 2022 
Extraordinary GMS held on August 31, 2022. Thus the 
BNI Board of Directors composition is as follows:

Period January 1, 2022 - August 31, 2022
For the period January 1, 2022 - August 31, 2022, the Board of Directors totaled 12 (twelve) people consisting of 1 
(one) President Director, 1 (one) Vice President Director, and 10 (ten) Directors.

Board of Directors Composition Table for the Period January 1, 2022-August 31, 2022

Name Position Domicile Date of Appointment Effective Date

Royke Tumilaar President Director Jakarta September 2, 2020 November 19, 2020

Adi Sulistyowati Vice President 
Director Jakarta

•	 March 17, 2015 (Appointed Institutional 
Relations Director) 

•	 September 2, 2020 (Transfer to 
become Vice President Director

•	 May 22, 2015 

•	 November 6, 2020

Novita Widya 
Anggraini Finance Director Jakarta September 2, 2020 November 19, 2020

Corina Leyla Karnalies Consumer Business 
Director Jakarta February 20, 2020 June 26, 2020

Sis Apik Wijayanto Institutional Relations 
Director Jakarta February 20, 2020 June 26, 2020

David Pirzada Risk Management 
Director Jakarta September 2, 2020 December 1, 2020

Silvano Winston 
Rumantir

Corporate Banking 
Director Jakarta September 2, 2020 December 1, 2020

Ronny Venir Network and Services 
Director Jakarta September 2, 2020 November 6, 2020

Muhammad Iqbal MSME Business 
Director Jakarta September 2, 2020 November 19, 2020

Bob Tyasika Ananta*   Human Capital & 
Compliance Director Jakarta

•	 March 17, 2015 (Appointed Risk 
Management Director) 

•	 February 20, 2020 (Transfer to 
become Human Capital & Compliance 
Director)

May 22, 2020

Y.B. Hariantono IT & Operation 
Director Jakarta February 20, 2020 August 12, 2020

Henry Panjaitan Treasury & 
International Director Jakarta September 2, 2020 November 12, 2020

Note:
*) Ceased serving as a Member of the Board of Directors on May 27, 2022
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Period August 31, 2022 - December 31, 2022
For the period August 31, 2022 - December 31, 2022, the Board of Directors totaled 12 (twelve) people 
consisting of 1 (one) President Director, 1 (one) Vice President Director, and 10 (ten) Directors.

Board of Directors Composition Table for the Period August 31, 2022- December 31, 2022

Name Position Domicile Date of Appointment Effective Date

Royke Tumilaar President Director Jakarta September 2, 2020 November 19, 2020

Adi Sulistyowati Vice President 
Director Jakarta

•	 March 17, 2015 (Appointed 
Institutional Relations 
Director) 

•	 September 2, 2020 
(Transfer to become Vice 
President Director)

•	 May 22, 2015 
•	 November 6, 2020

Novita Widya 
Anggraini Finance Director Jakarta September 2, 2020 November 19, 2020

Corina Leyla Karnalies Consumer Banking 
Director Jakarta February 20, 2020 June 26, 2020

Sis Apik Wijayanto Institutional Banking 
Director Jakarta February 20, 2020 June 26, 2020

David Pirzada Risk Management 
Director Jakarta September 2, 2020 December 1, 2020

Silvano Winston 
Rumantir

Corporate & 
International Banking 
Director

Jakarta September 2, 2020 December 1, 2020

Ronny Venir Network & Services  
Director Jakarta September 2, 2020 November 6, 2020

Muhammad Iqbal
Enterprise & 
Commercial Banking  
Director

Jakarta September 2, 2020 November 19, 2020

Putrama Wahju 
Setyawan

Treasury & 
International Director Jakarta August 31, 2022 December 23, 2022

Mucharom Human Capital & 
Compliance Director Jakarta August 31, 2022 January 6, 2023

Toto Prasetio Technology and 
Operations Director Jakarta August 31, 2022 January 31, 2023

BASIS fOR MEMBERS’ APPOINTMENT TO THE BOARD Of DIRECTORS

Members of the Board of Directors are appointed and dismissed by the GMS based on the Company’s 
Articles of Association Article 11 paragraph (10). The appointment of each member of the Board of 
Directors was as follows.

No. Name Position Basis for Appointment

1 Royke Tumilaar President Director EGMS decision dated September 2, 2020

2 Adi Sulistyowati Vice President Director

At the Annual GMS on March 17, 2015 was 
dismissed and reappointed as Services and 
Network Director at the Annual GMS on February 
20, 2020, and then transferred to be Vice President 
Director at the Extraordinary GMS on September 
2, 2020

3 Novita Widya Anggraini Finance Director EGMS dated September 2, 2020

4 Corina Leyla Karnalies Consumer Banking Director AGMS decision dated February 20, 2020

5 Sis Apik Wijayanto Institutional
Banking Director EGMS dated February 20, 2020

6 David Pirzada Risk Management Director EGMS dated September 2, 2020

7 Silvano Winston Rumantir Corporate & International 
Banking Director EGMS dated September 2, 2020

8 Ronny Venir Network & Services Director EGMS dated September 2, 2020

9 Muhammad Iqbal Enterprise & Commercial 
Banking Director EGMS dated September 2, 2020

10 Putrama Wahju Setyawan1) Treasury Director EGMS dated August 31, 2020

No. Name Position Basis for Appointment

11 Mucharom1) Human Capital & 
Compliance Director EGMS dated August 31, 2020

12 Toto Prasetio1) Technology & Operations 
Director EGMS dated August 31, 2020

13 Bob Tyasika Ananta2) Human Capital & 
Compliance Director EGMS dated February 20, 2020

14 Y.B. Hariantono3) IT & Operations Director EGMS dated February 20, 2020

15 Henry Panjaitan3) Treasury &
International Director EGMS dated September 2, 2020

Note:
1) Appointed as a Member of the Board of Directors on August 31, 2022
2) Ceased serving as a Member of the Board of Directors on May 27, 2022
3) Ceased serving as a Member of the Board of Directors on August 31, 2022

fIT AND PROPER TEST

The appointment of members of the Board of Directors is effective after obtaining approval from the 
Financial Services Authority on the Fit and Proper Test in accordance with Financial Services Authority 
Regulation Number 27/ POJK.03/2016 concerning the Fit and Proper Test for Primary Parties of Financial 
Services Institutions, and compliance with prevailing laws and regulations. In order to participate in the 
Fit and Proper Test process, the Company submits an application for approval of its Board of Directors 
candidates to the Financial Services Authority.

fit and Proper Test

No. Name Position Organizer
Effective Date Based 

on OJK Letter

1 Royke Tumilaar President Director Indonesia Financial 
Services Autority November 19, 2020

2 Adi Sulistyowati Vice President Director Indonesia Financial 
Services Autority November 6, 2020

3 Novita Widya Anggraini Finance Director Indonesia Financial 
Services Autority November 19, 2020

4 Corina Leyla Karnalies Consumer Banking Director Indonesia Financial 
Services Autority June 30, 2020

5 Sis Apik Wijayanto Institutional
Banking Director

Indonesia Financial 
Services Autority June 30, 2020

6 David Pirzada Risk Management Director Indonesia Financial 
Services Autority December 1, 2020

7 Silvano Winston Rumantir Corporate & International 
Banking Director

Indonesia Financial 
Services Autority December 1, 2020

8 Ronny Venir Network & Services Director Indonesia Financial 
Services Autority November 6, 2020

9 Muhammad Iqbal Enterprise & Commercial 
Banking Director

Indonesia Financial 
Services Autority November 19, 2020

10 Putrama Wahju 
Setyawan1) Treasury Director Indonesia Financial 

Services Autority December 23, 2023

11 Mucharom1) Human Capital & Compliance 
Director

Indonesia Financial 
Services Autority January 6 , 2023

12 Toto Prasetio1) Technology & Operations 
Director

Indonesia Financial 
Services Autority January 31 , 2023

13 Bob Tyasika Ananta2) Human Capital & Compliance 
Director

Indonesia Financial 
Services Autority May 22, 2020

14 Y.B. Hariantono3) IT & Operations Director Indonesia Financial 
Services Autority August 14, 2020

15 Henry Panjaitan3) Treasury &
International Director

Indonesia Financial 
Services Autority November 13, 2020

Note:
1) Appointed as a Member of the Board of Directors on August 31, 2022
2) Ceased serving as a Member of the Board of Directors on May 27, 2022
3) Ceased serving as a Member of the Board of Directors on August 31, 2022
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NEW DIRECTORS’ ORIENTATION AND INDUCTION PROGRAM

The orientation and introduction program for new members of the Board of Directors is carried out through:
1. Discussions on the Annual Report, the Company’s Work Plan and Budget (RKAP), and the Company’s 

Long-term Plan (RJPP), Code of Ethics, Board of Directors’ Guidelines for Work Conduct, Corporate 
Governance Handbook, and the Articles of Association;

2. Explanations relating to delegated authority, internal and external audits, internal control systems and 
policies, as well as duties and roles of the Audit Committee and other committees under the Board 
of Directors and the Board of Commissioners; and

3. Description on duties, authority, and responsibilities of the Board of Commissioners and the Board 
of Directors.

These explanations are given by way of a presentation by the related Units to the members of the Board 
of Directors as well as by conducting visits to BNI Regional/Branch Offices.

BOARD Of DIRECTORS’ DISTRIBUTION Of DUTIES 

Throughout 2022, there was a change in the nomenclature of the Board of Directors, which was stipulated 
at the 2021 Extraordinary GMS held on August 31, 2022. The work assignments or sectors for each 
Director is determined based on Board of Directors’ SK No. KP/395/DIR/R dated September 30, 2022.

In carrying out their duties and responsibilities, each Director has full authority over the SEVP or the 
work unit they manage and is authorized to act for and on behalf of the Board of Directors, as long as 
they do not deviate from:
1. General Meeting of Shareholders Resolutions;
2. The Company’s Articles of Association;
3. Corporate Plan;
4. The Board of Directors General Policy (KUD); 
5. The Board of Directors specific policies as stipulated in the Board of Directors Meeting or in a Board 

of Directors Decree or in other written form; and
6. The Board of Directors or in a Board of Directors Decree or in any other written form.

Board of Directors Distribution of Duties and Authorities for the period January 1 – December 31, 2022

No. Name Position Sector

1 Royke Tumilaar President Director

•	 Internal Audit 
•	 Strategic Planning Division 
•	 Company Communication & Secretariat Division
•	 SEVP Corporate Transformation

2 Adi Sulistyowati Vice President Director

•	 Policy Governance Division 
•	 Anti -Fraud Unit 
•	 SEVP Digital Business 
•	 Wholesale Solutions Division 
•	 Retail Solution Division

3 Novita Widya Anggraini Finance Director

•	 Budgeting & Financial Control Division 
•	 Asset Management & Procurement Division 
•	 Data Management & Analytics Division
•	 Subsidiary Development Division
•	  Investor Relations Division
•	 Office of Chief Economist

4 Corina Leyla Karnalies
Consumer Banking 
Director

•	 Consumer Product Management Division 
•	 Card Business Division 
•	 Wealth Management Division 
•	 Marketing Communication Division

5 Sis Apik Wijayanto
Institutional Banking 
Director

•	 Institutional Relations Division 1 
•	 Institutional Relations Division 2 
•	 Small Business & Programs Division

6 David Pirzada Risk Management Director

•	 Bank Risk Management Division 
•	 Corporate Credit Risk Division
•	 Commercial & SME Risk Division
•	 Consumer Credit Collection & Processing Division 
•	 SEVP Remedial & Recovery 
•	 Corporate Remedial & Recovery Division 
•	 Commercial & DME Remedial & Recovery Division

Board of Directors Distribution of Duties and Authorities for the period January 1 – December 31, 2022

No. Name Position Sector

7 Silvano Winston Rumantir
Corporate &
International Banking
Director

•	 Corporate Business Division 1 
•	 Corporate Business Division 2 
•	 Corporate Business Division 3 
•	 Syndication & Corporate Solutions Division

8 Ronny Venir
Network & Services
Director

•	 Network Management Division 
•	 Sales Division 
•	 Service Quality Division 
•	 Customer Service Center Unit 
•	 Region 01-17 
•	 Business Optimization

9 Muhammad Iqbal
Enterprise & Commercial
Banking Director

•	 Commercial Business Division 1 
•	 Commercial Business Division 2 
•	 SME Business Division 

10 Y.B. Hariantono
Information Techology and 
Operations Director 

•	 IT Strategy & Architecture Division 
•	 IT Development Division 
•	 Digital Development Division 
•	 IT Operations Division 
•	 Information Security Division 
•	 SEVP Operational 
•	 Operational Division 
•	 Digital OperationsDivision 
•	 Credit Operations Division

11 Bob Tyasika Ananta*   
Human Capital & 
Compliance Director

•	 Compliance Division 
•	 Legal Division 
•	 Human Capital Strategy Division 
•	 Human Capital Services Division 
•	 BNI Corporate University

12 Henry Panjaitan
Treasury & International 
Director 

•	 International Division 
•	 SEVP Treasury
•	 Treasury Division

Note:
*) Ceased serving as a Member of the Board of Directors on May 27, 2022

At an Extraordinary GMS in 2022 held on August 31, 2022 it was decided to change the nomenclature 
for members of the Board of Directors, as follows: 

Board of Directors Nomenclature Change

No. Original Position Position After Change

1 Managing Director Finance Finance Director

2 Managing Director Risk Management Risk Management Director

3 Managing Director Treasury & International Treasury Director

4 Managing Director Consumer Business Consumer Banking Director

5 Managing Director MSME Business Enterprise & Commercial Banking Director

6 Managing Director Information Technology and 
Operations Technology & Operations Director

7 Managing Director Human Capital and Compliance Human Capital & Compliance Director

8 Managing Director Institutional Relations Institutional Banking Director

9 Managing Director Services and Network Network & Services Director

10 Managing Director Corporate Banking Corporate & International Banking Director

Followed by the dismissal, appointment and assignment of members of the Board of Directors, namely 
as follows:

Dismissal and Appointment of Members of the Board of Directors

Dismissed Appointed

Bob Tyasika Ananta as Human Capital & Compliance 
Director Mucharom as Human Capital & Compliance Director

Henry Panjaitan as Treasury and International Director Putrama W. Setyawan as Treasury Director

Y.B. Hariantono as IT and Operations Director Toto Prasetio as Technology and Operations Director
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Transfer of Assignment of Members of the Board of Directors

No. Name Original Position Position After Change

1 Novita Widya Anggraini Managing Director Finance Finance Director

2 David Pirzada Managing Director Risk Management Risk Management Director

3 Corina Leyla Karnalies Managing Director Consumer Business Consumer Banking Director

4 Muhammad lqbal Managing Director MSME Enterprise and Commercial Banking 
Director

5 Sis Apik Wijayanto Managing Director Institutional 
Relations Institutional  Banking Director

6 Ronny Venir Managing Director Service and 
Network Network and Services Director

7 Silvano Winston Rumantir Managing Director Corporate Banking Corporate and International Banking 
Director

Note: With the term of office continuing for the remaining term of office in accordance with the relevant GMS resolution.

Following the dismissal, appointment, and transfer of the duties of the members of the Board of Directors, 
the division of the duties and authorities of the Board of Directors was as follows:

Division of Duties and Authorities of the Board of Directors for the period August 31, 2022-present

No. Name Position Sector

1 Royke Tumilaar President Director

•	 Internal Audit
•	 SEVP Corporate Transformation
•	 Divisi Corporate Development & Transformation
•	 Strategic Project

2 Adi Sulistyowati Vice President Director
•	 SEVP Digital Business 
•	 Wholesale Solutions Division 
•	 Retail Solution Division 

3 Novita Widya Anggraini Finance Director

•	 Corporate Planning & Accounting Division 
•	 Procurement & Fixed Asset Division 
•	 Investor Relations Division
•	 Subsidiaries Development Division
•	 Data & Management Analytics Division
•	 Office of Chief Economist Division

4 Corina Leyla Karnalies Consumer Banking Director

•	 Consumer Product Division 
•	 Card Business Division 
•	 Wealth Management Division 
•	 Marketing Communication Division

5 Sis Apik Wijayanto Institutional Banking Director

•	 Institutional Relations 1 Division
•	 Institutional Relations 2 Division 
•	 Small Business & Programs Division
•	 Corporate Secretary Division

6 David Pirzada Risk Management Director

•	 Corporate & Enterprise Credit Risk Division 
•	 Commercial & SME Credit Risk Division
•	 Consumer Loan Processing & Collection Division
•	 Enterprise Risk Management Division 
•	 SEVP Remedial & Recovery 
•	 Corporate & Enterprise Remedial & Recovery 

Division 
•	 Commercial & SME Remedial & Recovery Division

7 Silvano Winston 
Rumantir

Corporate and International 
Banking Director

•	 Corporate Banking 1 Division 
•	 Corporate Banking 2 Division 
•	 Corporate Banking 3 Division 
•	 Syndication & Corporate Solutions Division
•	 International Division

8 Ronny Venir Network and Services 
Director

•	 Channel Management Division 
•	 Sales Distribution Division 
•	 Service Quality Division 
•	 BNI Contact Center Division
•	 Regional Office 01-17 

9 Muhammad Iqbal Enterprise and Commercial 
Banking Director

•	 Enterprise Banking Division 
•	 Commercial Business Division 
•	 SME Banking Division 

Division of Duties and Authorities of the Board of Directors for the period August 31, 2022-present

No. Name Position Sector

12 Putrama Wahju 
Setyawan Treasury Director 

•	 SEVP Treasury
•	 Treasury Division
•	 Pension Fund Division

11 Mucharom Human Capital & Compliance 
Director

•	 Human Capital Strategy Division 
•	 Human Capital Services Division 
•	 BNI Corporate University Division
•	 Compliance Division 
•	 Legal Division 
•	 Policy Governance Division
•	 Anti Fraud Unit

10 Toto Prasetio Technology & Operations 
Director

•	 IT Strategy & Architecture Division 
•	 IT Development Division 
•	 Digital Development Division 
•	 IT Operations Division 
•	 Information Security Division 
•	 SEVP Operations 
•	 Banking Operations Division 
•	 Digital Operations Division 
•	 Credit Operations Division

BOARD Of DIRECTORS’ ACTIONS THAT MUST RECEIVE WRITTEN 
APPROVAL fROM THE BOARD Of COMMISSIONERS

1. The following actions by the Board of Directors must obtain prior written approval from the Board 
of Commissioners:
a. Releasing/transferring and/or pledging the Company’s assets with criteria and value exceeding a 

certain amount determined by the Board of Commissioners, except for assets recorded as inventory, 
with due observance of provisions in the capital market and banking sector;

b. Establishing cooperation with business entities or other parties, in the form of operational cooperation 
(KSO), business cooperation (KSU), license cooperation, Build, Operate and Transfer (BOT), Build, 
Transfer and Operate/BTO), Build, Operate and Own (B00) and other agreements of the same 
nature whose term or value exceeds that set by the Board of Commissioners;

c. Establishing and changing the Company’s logo;
d. Determining the organizational structure of 1 (one) level below the Board of Directors;
e. Making equity participation, releasing equity participation including changes in capital structure 

of a certain value determined by the Board of Commissioners in other companies, subsidiaries and 
joint ventures that are not in the context of saving receivables by taking into account the provisions 
in the Capital Market sector;

f. Establishing a subsidiary and/or joint venture of a certain value determined by the Board of 
Commissioners with due observance of the provisions in the Capital Market sector;

g. Proposing representatives of the Company to become candidates as members of the Board of 
Directors and Board of Commissioners in subsidiaries that provide significant contributions to the 
Company and/or have strategic value as determined by the Board of Commissioners;

h. Merging, consolidating, taking over, separating, and dissolving subsidiaries and joint ventures of a 
certain value determined by the Board of Commissioners with due observance of the provisions 
in the Capital Market sector;

i. Performing actions included in material transactions as stipulated by legislation in the field of capital 
markets of a certain value set by the Board of Commissioners, unless such actions are included in 
material transactions that are exempted by applicable laws in the field of Capital Markets;

j. Actions not yet specified in the RKAP;
k. The act of transferring includes selling, forfeiting the right to collect and/or no longer charging for:

i) Bad receivables principal that have been written off in order to settle the credit, either in part 
or in whole;

ii) The difference between the value of bad receivables principal that have been written off with 
the value of the transfer including sales or with the value of the disposal; and

iii) Implemented based on a Board of Directors policy as approved by the Board of Commissioners 
with a ceiling (limit) amount for write-offs as determined by the GMS, which will remain in effect 
until a new ceiling (limit) is determined by the GMS.
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2. The approval of the Board of Commissioners 
regarding letters a, b, e, f, g, and h for certain 
limitations and/or criteria, is determined after 
obtaining approval from the Series A Dwiwarna 
Shareholder.

3. Determination of limits and/or criteria by the 
Board of Commissioners for the matters referred 
to in letters a, b, e, f, g, and h, is carried out after 
obtaining approval from the Series A Dwiwarna 
Shareholder.

4. The actions of the Board of Directors as referred 
to in letter b, as long as they are necessary in 
the context of carrying out the main business 
activities that are commonly carried out in the 
relevant business field with due observance 
of the provisions of laws and regulations, 
do not require the approval of the Board of 
Commissioners and/or GMS.

5. Within a maximum period of 30 (thirty) days 
from the receipt of the application or explanation 
and complete documents from the Board of 
Directors, the Board of Commissioners must 
provide the decision as referred to in number 1.

BOARD Of DIRECTORS’ ACTIONS 
THAT MUST RECEIVE GMS APPROVAL

1. The Board of Directors is required to seek GMS 
approval for:
a. Transferring the Company’s assets; or
b. Collateral for the Company’s assets debt that 

constitutes more than 50% (fifty percent) of 
the total Company net assets in 1 (one) or 
more transactions, whether related to each 
other or not, except as the implementation of 
the Company’s business activities as referred 
to in the Articles of Association.

2. Actions carried out without the approval of the 
GMS remain binding on the Company as long 
as the other party in the legal act has good 
intentions; and

3. The GMS may reduce restrictions on the Board 
of Directors actions as regulated in the Articles 
of Association or determine other restrictions 
on the Board of Directors other than those 
stipulated in the Articles of Association.

BOARD Of DIRECTORS’ ACTIONS 
THAT MUST RECEIVE A WRITTEN 
RESPONSE fROM THE BOARD 
Of COMMISSIONERS AND 
APPROVAL AT THE GMS

1. The actions below can only be carried out by 
the Board of Directors after obtaining a written 
response from the Board of Commissioners and 
obtaining approval from the GMS for:
a. Performing actions that are included as 

material transactions as stipulated by 
legislation in the field of capital markets 

with a value above 50% (fifty percent) of 
the Company’s equity, unless such actions 
are included in material transactions that are 
exempted by applicable Laws in the field of 
Capital Markets;

b. Conducting transactions that contain 
a conflict of interest as specified in the 
Legislation in force in the capital market;

c. Performing other transactions in order to 
comply with the Laws and Regulations in 
force in the capital market.

2. If within 30 (thirty) days from the receipt of 
the application or explanation and complete 
documents from the Board of Directors, the 
Board of Commissioners does not provide a 
written response, the GMS may issue a decision 
without a written response from the Board of 
Commissioners.

3. Actions carried out without the approval of the 
GMS remain binding on the Company as long 
as the other party in the legal act has good 
intentions.

DIRECTOR IN CHARGE Of THE 
COMPLIANCE fUNCTION

As the complexity of the Bank’s business activities 
as a bank and a public company increases, 
mitigation of risks faced by the Bank is needed. 
To mitigate the risk of such business activities, 
preventive (exante) and curative (expost) efforts 
become necessary. As part of preventive efforts, 
the Bank always adheres to applicable banking 
rules to reduce or minimize the risk of the bank’s 
business activities.

In this regard, the Board of Directors has an 
obligation to develop and realize a Compliance 
Culture at all organizational levels and the Bank’s 
business activities.

To enforce the Bank’s compliance function, the 
Bank has a Director in charge of compliance, 
whose function is guided by OJK Regulation No. 
46/POJK.03/2017 concerning Implementation of 
Compliance Function of Commercial Bank and 
Board of Directors Work Conduct.

DIRECTOR IN CHARGE Of THE COMPLIANCE 
fUNCTION REQUIREMENTS
In relation to its function, the candidate for Director 
in charge of compliance function shall fulfill the 
following requirements:
1. Candidate for Director in charge of compliance 

function must have sufficient integrity and 
knowledge on the provisions of the Financial 
Services Authority, Bank Indonesia, and 
applicable laws and regulations.

2. The Director in charge of the Compliance Function 
must fulfill the independence requirement. The 
“independence requirement” means not having 
financial, management, share ownership, and/
or familial relationships up to second degree with 
members of Board of Commissioners, Board of 
Directors, and/or Controlling Shareholders or 
relationships with the Bank, which may affect 
their ability to act independently as stipulated in 
the provisions of Good Corporate Governance 
Implementation for Commercial banks.

STRUCTURE
1. The President Director and/or Vice President Director 

are not permitted to hold a concurrent position as 
Director in charge of Compliance Function.

2. The Director in charge of Compliance Function is 
prohibited from being in charge of the following 
functions:
a. Business and operations;
b. Risk management related to decision making for 

the Bank’s business activities;
c. Treasury;
d. Finance and accounting;
e. Logistics and goods/services procurement;
f. Information Technology; and
g. Internal audit.

3. Replacement of Director in charge of compliance 
function:
a. In the event that the Director in charge of the 

Compliance function is unable to carry out their 
duties for more than 7 (seven) consecutive working 
days, the relevant duties must be temporarily 
replaced by another Director until the Director in 
charge of the Compliance function is able to carry 
out their duties again;

b. In the event that the Director in charge of the 
Compliance function is permanently unable to, 
resigns, or their term of office has expired, the 
Bank must immediately appoint a replacement 
Director in charge of the Compliance function, 
no later than 6 (six) months after the Director in 
charge of the Compliance function is permanently 
absent, resigns, or their term of office ends;

c. During the process of replacing the Director in 
charge of the Compliance function, the Bank is 
required to appoint or assign another Director to 
temporarily carry out the duties of the Director in 
charge of the Compliance function;

d. The Director who performs the temporary duties as 
the Director in charge of the Compliance function, 
must meet the above requirements, except when 
there is no Director who meets the requirements 
in the Company;

e. The temporary replacement of the Director’s 
position in charge of the Compliance function must 
be reported to the Financial Services Authority.

DIRECTOR IN CHARGE Of COMPLIANCE 
fUNCTION DUTIES AND RESPONSIBILITIES
The Director in charge of the Compliance function duties 
and responsibilities, shall at least include:
1. Formulating strategies to encourage the creation of 

the Bank’s Compliance Culture.
2. Proposing compliance policies or compliance 

principles to be stipulated by the Board of Directors.
3. Establishing compliance systems and procedures 

to be used to develop the Bank’s internal rules and 
guidelines.

4. Ensuring all policies, regulations, systems, and 
procedures, as well as business activities conducted 
by the Bank are in accordance with provisions of the 
Financial Services Authority, Bank Indonesia, and the 
prevailing laws and regulations.

5. Minimizing the Bank’s Compliance Risk.
6. Taking precautionary measures so that the Bank’s 

Board of Directors policies and/or decisions do not 
deviate from the provisions of the Financial Services 
Authority, Bank Indonesia, and the applicable laws 
and regulations.

7. In the context of implementing the Anti Money 
Laundering (APU) and Prevention of Terrorism 
Funding (PPT) Program, the Compliance Director 
has at least the duties and responsibilities to:
a. Proposing strategic written policies and 

procedures concerning the APU and PPT programs 
implementation to the Board of Commissioners;

b. Ensuring there are discussions related to money 
laundering and/or terrorism financing in the Board 
of Directors and Board of Commissioners meetings;

c. Determining the necessary steps to ensure the 
Bank has complied with the provisions of the 
Financial Services Authority concerning APU and 
PPT and other relevant laws and regulations;

d. Ensuring the scope of active supervision of the 
Board of Directors has been adequately met;

e. Monitoring and maintaining the Bank’s compliance 
with all commitments made by the Bank to 
the Financial Services Authority, including 
commitments in the Action Plan, the Data Update 
Activity Plan Report, and the results of Bank 
Indonesia supervision related to the implementation 
of the APU and PPT Programs;

f. Monitoring the implementation of the Special Work 
Unit and/or Bank officials duties responsible for 
the implementation of APU and PPT;

g. Providing recommendations to the President 
Director concerning the official to lead the 
Special Work Unit or the official responsible for 
the implementation of the APU and PPT Programs;

h. Approving the Suspicious Financial Transaction 
Report (LTKM);

i. Proposing Action Plan Reports and Data Update 
Plan Reports prior to submission to the Financial 
Services Authority.
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8. The Director in charge of Compliance Function 
must submit reports to Financial Services 
Authority on their duties implementation 
covering:
a. Compliance Work Plan contained in the 

Bank’s Business Plan;
b. Compliance Report; and
c. Special Report on Board of Director policies 

and/or decisions for the Director in charge 
of Compliance Function that deviate from 
Financial Services Authority regulations and/
or the prevailing laws and regulations, as 
part of the Director in charge of Compliance 
Function duties.

9. Reporting the implementation of the President 
Director duties and responsibilities with copies 
to the Board of Commissioners at least in a 
quarterly manner.

10. Performing other duties related to Compliance 
Function.

BOARD Of DIRECTORS’ 
CONCURRENT POSITIONS

Members of the BNI Board of Directors do not hold 
concurrent positions that are prohibited under the 
prevailing laws and regulations. The concurrent 
positions of members of the Board of Directors 
that are allowed under the prevailing laws and 
regulations are carried out by the members of 
the Board of Commissioners concerned without 
neglecting the implementation of their duties and 
responsibilities as a member of the Bank’s Board 
of Commissioners.

The provisions on concurrent position for the 
Board of Directors are stipulated in the following 
regulations:
1. Minister of SOEs Regulation No. PER-11/

MBU/07/2021 concerning Requirements, 
Procedures for Appointment and Dismissal of 
Members of the Board of Directors of SOEs, 
members of the Board of Directors are prohibited 
from holding concurrent positions as:

a. Directors in SOEs, regionally-owned 
enterprises, private-owned enterprises;

b. Board of Commissioners/Supervisory Board 
of SOEs and other companies;

c. Other structural and functional positions in 
central and/or regional government agencies/
institutions;

d. Other positions in accordance with the 
provisions of the legislation;

e. Political party administrators, members of 
the legislature and/or regional heads/deputy 
regional heads;

f. Other positions that may cause a conflict of 
interest; and/or

g. Standing as a legislative candidate or a 
candidate for regional head/deputy regional 
head.

In addition to these concurrent positions, members 
of the Board of Directors are prohibited from 
holding concurrent positions as members of the 
Board of Commissioners in other companies, 
except:
1. The Board of Commissioners in a subsidiary of 

the BUMN/SOE affiliated company concerned, 
provided that they are only entitled to the 
highest income from the positions they hold, 
unless stipulated otherwise by the Minister; and

2. Board of Commissioners in other companies 
that represent/fight for the interests of SOEs as 
long as they obtain permission from the Minister 
of SOEs.

Based on OJK Regulation No. 55/POJK.03/2016, 
members of the Board of Directors are prohibited 
from holding concurrent positions as members 
of the Board of Directors, members of the Board 
of Commissioners or Executive Officers at other 
banks, companies and/or institutions. However, 
this does not include concurrent positions in the 
case of the Board of Directors responsible for 
supervising the Bank’s participation in a Subsidiary 
Companies, carrying out functional duties as a 
member of the Board of Commissioners in a non-
Bank Subsidiary Companies controlled by the 
Bank, as long as it does not result in the persons 
concerned neglecting the implementation of their 
duties and responsibilities as members of the Board 
of Directors of the Bank.

Name

Member Of The 
Board Of Directors 

Of State Owned 
Enterprises, Regional 
Owned Enterprises, 

Private Owned 
Enterprises

Management Board 
Of Political Parties 

And/Or Candidates/ 
Members Of DPR, 

DPD, DPRD Level I, 
And DPRD Level II 
And/Or Candidates 
For Regional Head/

Deputy Regional Head

Other Positions In 
Accordance With 

The Provisions 
Of Laws And 
Regulations

Other Positions That 
Can Cause A Conflict 

Of Interest

Royke Tumilaar No No No No

Adi Sulistyowati No No No No

Novita Widya Anggraini No No No No

Corina Leyla Karnalies No No No No

Sis Apik Wijayanto No No No No

David Pirzada No No No No

Silvano Winston 
Rumantir No No No No

Ronny Venir No No No No

Muhammad Iqbal No No No No

Putrama Wahju 
Setyawan1) No No No No

Mucharom1) No No No No

Toto Prasetio1) No No No No

Bob Tyasika Ananta2) No No No No

Y.B. Hariantono3) No No No No

Henry Panjaitan3) No No No No

Note:
1) Appointed as a Member of the Board of Directors on August 31, 2022
2) Ceased serving as a Member of the Board of Directors on May 27, 2022
3) Ceased serving as a Member of the Board of Directors on August 31, 2022

MANAGEMENT Of BOARD Of DIRECTORS’ CONfLICTS Of INTEREST
Management of the Board of Directors’ conflict of interest is stipulated in the Guidelines for Handling Conflict of 
Interest No. IN/695/KMP/001 dated October 29, 2014. A Conflict of Interest is a condition whereby the Company’s 
economic interests contradict with personal economic interests. Regarding the above matter, members of the 
Board of Directors:
1. Must prioritize the Company’s economic interest over personal economic interest or family or other parties;
2. Must never use their position for personal interest or for other person’s or party’s interest that is contrary to the 

Company’s interest.
3. Must complete a Special Register containing their own and/or their family’s share ownership that reaches 5% 

(five percent) or more in the Bank or other companies located inside and outside the country.
4. Must disclose financial relationships and familial relationships with other members of the Board of Commissioners, 

members of the Board of Directors, and/or the Company’s controlling shareholders.
5. Are prohibited from taking actions that may harm the Company or reduce the Company’s profit and must 

disclose conflicts of interest in any decision in the event that a conflict of interest occurs.
6. Shall not participate in any discussion and decision making that contains a potential conflict of interest.
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BOARD Of DIRECTORS’ INDEPENDENCY

Each member of the Board of Directors prepares a statement of independence in the form of a Statement 
of Acting Independently in the Implementation of the Company’s Operational Management at the beginning 
of each year to state their independence status, and at the end of each year to state whether during the 
last year there has been a conflict of interest situation by the Board of Directors, and the actions taken.

Members of the Board of Directors are obliged to report if there is a change in status that affects their 
independence, including if there is a change in share ownership, both personal and familial, in BNI and 
or in other banks, non-bank financial institutions, and other companies.

Statement of Independent Commissioners

No. Statement
Royke 

Tumilaar
Adi 

Sulistyowati

Novita 
Widya 

Anggraini

Corina 
Leyla 

Karnalies

Sis Apik 
Wijayanto

David 
Pirzada

Silvano 
Winston 
Rumantir

Ronny Venir
Muhammad 

Iqbal
Putrama W. 
Setyawan1) Mucharom1) Toto 

Prasetio1)

Bob 
Tyasika 
Ananta2)

Y.B. 
Hariantono3)

Henry 
Panjaitan3)

1
Is a party independent to 
the owner of the bank or 
PSP

√ √ √ √ √ √ √ √ √ √ √ √ √ √ √

2

Does not have financial, 
management, share 
ownership and/or familial 
relationships with other 
members of the Board of 
Commissioners, members 
of the Board of Directors 
and/or controlling 
shareholders or other 
relationships that may 
affect their ability to act 
independently

√ √ √ √ √ √ √ √ √ √ √ √ √ √ √

Note:
1) Appointed as a Member of the Board of Directors on August 31, 2022
2) Ceased serving as a Member of the Board of Directors on May 27, 2022
3) Ceased serving as a Member of the Board of Directors on August 31, 2022
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IMPLEMENTATION Of THE BOARD Of DIRECTORS’ DUTIES AND RESPONSIBILITIES 
IN 2022

During 2022, the Board of Directors carried out their management duties in accordance with the applicable 
laws and regulations as well as the Company’s Articles of Association, including:
1. Preparation of the Company’s plans including the Corporate Plan and RBB/RKAP; 
2. Fulfillment of the Company’s performance targets; 
3. Asset and financial management; 
4. Organizing Board of Directors Meetings; 
5. Attending Board of Commissioners meetings; 
6. Organizing the General Meeting of Shareholders; 
7. Supervision and improvement of internal business processes; 
8. Implementation of other duties related to the management of the Company.

BOARD Of DIRECTORS’ DECISIONS IN 2022

During 2022, the BNI Board of Directors issued the following decisions

No. Subject

1 Addendum I to the Appointment Agreement for Independent Members of the Audit Committee of PT Bank BNI 
(Persero) Tbk

2 Addendum I to the Appointment Agreement for Independent Members of the Nomination & Remuneration 
Committee of PT Bank BNI (Persero) Tbk

3 Addendum I to the Appointment Agreement for Independent Members of the Risk Monitoring Committee of PT 
Bank BNI (Persero) Tbk

4 Addendum I to the Appointment Agreement for Independent Members of the Integrated Governance 
Committee of PT Bank BNI (Persero) Tbk

5 Addendum I Agreement on the Appointment of Experts for the Board of Commissioners of PT Bank BNI 
(Persero) Tbk

6 Investment Directive of Bank Negara Indonesia Pension Fund Board of Directors of PT Bank Negara Indonesia 
Persero Tbk

7 PUMK Audit

8 Decision on the Yudisum Employee Performance Assessment for 2021 for C-1 Employees

9 Individual Authority to Decide on Credits

10 Individual Authority to Decide on Temporary Credits

11 Authority to Decide

12 Authority to Decide on Individual Credits

13 Authority to Decide on Temporary Credits

14 Retirement Preparation Period

15 Rotations

16 Rotations/Changes

17 Head Office Crisis Management Team (CMT) Organization

18 Work Incoming Calls

19 BNI's 76th Anniversary Committee

20 Cancellation of Temporary Substitute Decree

21 Formation of the BNI Annual Report for Fiscal Year 2022 

22 Formation of the 2022 BNI Global Trade Forum Committee

23 Formation of Team for Use of Domestic Products

24 Formation of the 2022 BNI Sustainability Report Compilation Team

25 Formation of the 2022 BNI Enterprise Financial System Assessment Task Force Team

26 Business Committee Setup

27 Credit Policy Committee Arrangement

28 Integrated Risk Management Committee Arrangement

29 BNI Board of Directors Organization Arrangement

30 SK INT & OPR Organization Arrangement

31 Bank's Risk Management Division Organization Arrangement

32 Revocation of Power of Attorney for Regional Office 09

No. Subject

33 Grade Determination

34 Position Grade Determination

35 Regional Grade Determination

36 Termination of Employment Relations

37 Termination of Temporary Substitute Decree

38 Reappointment of BNI Pension Fund Manager

39 Employee Appointment

40 Appointment of Permanent Employees

41 Appointment of Members of the Bank Negara Indonesia Pension Fund Supervisory Board

42 Temporary Substitute

43 Employee Service Period Award

44 Employee Resignation

45 Management of the BNI Jakarta Volley ball Team 46 Proliga for the 2022-2023 period

46 Pensions

47 Assignment of Project Manager

48 Temporary Assignments

49 Appointment of Co-Project Manager Assignment - BNI Transformation Implementation Team - Wave 3

50 Appointment of Project Wave 3 Team

51 Appointment/Assignment of Co-Project Manager Program Implementation Team of BNI Corporate 
Transformation Wave 3

52 Appointment/Assignment of Employees as Project Manager and Co-Project Manager of BNI Corporate 
Transformation Wave 3 Program Implementation Team

53 Appointment/Assignment of Employees as Project Manager & Team Project Manager for the Regional 
Transformation Implementation 

54 Submission of Concept Letter for Establishment of Subsidiary Committees

55 Submission of SOE Commitment Targets for Implementation of the 2022 INDI 4.0 Assessment

56 Position Grade Adjustments

57 Adjustments to the 2022 Salary Increases, and the 2022-2023 BNI Salary Range

58 Pension Fund Regulations from the Bank Negara Indonesia Pension Fund

59 Application for Signing Power of Attorney for Regional Office 09

60 Founder's Written Statement

61 Resignation Program

62 Project Review and Revamp overseas branch offices (KCLN)

63 WHS GM Appointment Decree

64 SK Project and Adhoc Crash Cleansing Data 2022 Team

65 SK Project and Adhoc Crash Team goAML Data Repair Program 2022

66 SK Strategic Project - Digital Bank Transformation

67 Decree for Regional Transformation Implementation Team

68 Decree for the BNI Risk Maturity Index (RMI) Assessment Implementation Team

69 Letter of Assignment and Statement of Transfer Decision for the Board of Directors

70 Board of Directors Assignment Letter

71 2022 Collective Labor Agreement negotiating team

BOARD Of DIRECTORS’ COMPETENCY DEVELOPMENT
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Information related to Board of Directors 
competency development in 2022 can be seen in 
the Company Profile section of this Annual Report.

RISK MANAGEMENT CERTIFICATION

All BNI Directors have passed Level 5 Risk 
Management Certification as one of the 
requirements for taking the OJK fit and proper test.

BOARD Of DIRECTORS’ DISMISSAL 
AND RESIGNATION MECHANISM

The mechanism for the Board of Directors 
dismissal and resignation is stipulated in the 
Company’s Articles of Association, which refers 
to OJK Regulation No. 33/ POJK.04/2014 and OJK 
Regulation No. 15/POJK.04/2014, stating that:
1. The GMS may dismiss members of the Board 

of Directors at any time by stating the reasons.
2. The reasons for dismissing a member of the 

Board of Directors is based on fact that the 
concerned member of the Board of Directors:
a. Did not perform/under performed in 

fulfilling the obligations agreed upon in the 
management contract.

b. Did not perform their duties properly.
c. Violated the provisions of Articles of 

Association and/or laws and regulations.
d. Engaged in actions that harmed the Company 

and/or the State
e. Committed actions that violated ethics and/

or properness that must be upheld as Board 
of Directors.

f. Convicted by a Court decision that has 
permanent legal force.

g. Resigned.
h. Other reasons considered appropriate by the 

GMS in the interests and objectives of the 
Company.

3. A decision for dismissal shall be made after 
the related person has had the opportunity to 
defend themself, except for reasons as referred 
to in item 2 letter f and g.

4. Dismissal for reasons as referred to in item 
2, letter d and f shall constitute dishonorable 
dismissal.

5. A member of the Board of Directors may 
resign from their post before their term of 
office expires. In this matter, the member of the 

Board of Directors who resigns must submit a 
resignation request to the Company.

6. BNI must convene a GMS to resolve the 
resignation proposal of members of the Board 
of Commissioners no longer than 90 (ninety) 
days after receipt of the resignation letter.

7. Members of the Board of Directors who resign 
before or after their term of office ends, unless 
due to death, the person concerned shall still be 
responsible to submit accountability for actions 
not yet received by the GMS.

8. Members of Board of Directors may be dismissed 
temporarily by the Board of Commissioners 
by stating the reasons in the event that such 
a member acts in contrary to the Articles of 
Association or there is an indication of doing an 
action that harms the Company or is neglect in 
performing obligations or there are compelling 
reasons for the Company by considering the 
following provisions:
a. Such temporary dismissal shall be notified 

in writing to the concerned member of the 
Board of Directors together with the reasons 
causing such action with a copy to the Board 
of Directors;

b. The notification as referred to in item 8 letter 
a shall be delivered no later than 2 (two) 
business days after the determination of such 
temporary dismissal;

c. The temporarily dismissed member of 
the Board of Directors is not authorized 
to perform Company management in the 
Company’s interest in accordance with the 
Company’s purposes and objectives nor 
represent the Company, either inside or 
outside court;

d. Within a period of no later than 90 (ninety) 
days after such temporary dismissal, the 
Board of Commissioners shall convene a 
GMS to withdraw or enforce such temporary 
dismissal resolution;

e. In the event that the time period to convene 
the GMS as referred to in item 8 letter d has 
passed or the GMS cannot adopt a resolution, 
then such temporary dismissal shall become 
void

f. The limitation of authority in item 8 letter 
c shall be effective from the decision 
of temporary dismissal by the Board of 

Commissioners until:
i) There is a GMS decision confirming or revoking 

the temporary dismissal in item 8 letter d; or
ii) The time period in item 8 letter d has passed.

g. In the GMS as referred to in item 8 letter d, the 
related members of the Board of Directors are 
given an opportunity to defend themselves.

h. Such temporary dismissals cannot be extended or 
reestablished for the same reasons, in the event 
that such temporary dismissal is declared void as 
referred to in item 8 letter e.

i. In the event that the GMS cancels a temporary 
dismissal or there are circumstances as referred 
to in item 8 letter e, then the related member of 
the Board of Directors must resume their duties 
properly.

j. In the event that the GMS reaffirms the temporary 
dismissal resolution, then the related member of 
the Board of Directors shall be dismissed going 
forward.

k. In the event that the temporary dismissed member 
of the Board of Directors is not present at the 
GMS after being summoned in writing, then the 
temporary dismissed member of the Board of 
Directors shall be deemed not to have exercised 
their right to defend themself in the GMS and has 
accepted the GMS resolution.

PERfORMANCE ASSESSMENT 
fOR COMMITTEES UNDER THE 
BOARD Of DIRECTORS

In carrying out its management duties, the Board of 
Directors has established committees at Board of 
Directors’ level based on BNI’s business needs and 
regulatory requirements, who are expected to create 
operational effectiveness and efficiency, including:
1. Credit Committee;
2. Credit and Business Policy Committee;
3. Product Committee;
4. Asset & Liability (ALCO) Committee;
5. Human Capital Committee (HC);
6. Performance Management Committee;
7. Risk Management and Anti Fraud Committee;
8. Technology Management Committee;
9. Integrated Risk Management Committee.

During 2022, the Board of Directors assessed that the 
performance of the Committees under the Board of 
Directors, and they carried out their respective functions 
well, according to the purpose of their formation. This 
is based on the fulfillment of each committee duties in 
accordance with the Committee Charter, Competence 
and Skills as well as Meeting Attendance Level of the 
Committee members.

BOARD Of DIRECTORS 
PERfORMANCE ASSESSMENT

The performance appraisal of the Board of Directors in 
2021 refers to the Minister of SOE Regulation No. PER-
11/MBU/11/2020 dated November 12, 2020 regarding 
Management Contracts and Annual Management 
Contracts for SOE Directors and KBUMN Letter No. 
S-63/MBU/01/2021: January 29, 2021.

BOARD Of DIRECTORS’ PERfORMANCE 
ASSESSMENT PROCEDURES
The 2022 Board of Directors Performance Assessment 
refers to the Minister of SOEs Regulation No. PER-11/
MBU/11/2020 dated November 12, 2020 concerning 
Management Contracts and Annual Management 
Contracts for Board of Directors of SOEs and Letter of 
KBUMN No. S-157/MBU/03/2022 dated March 4, 2022.

BOARD Of DIRECTORS’ PERfORMANCE 
ASSESSMENT CRITERIA 
The criteria for assessing the Board of Directors 
performance consists of collegial Board of Directors’ Key 
Performance Indicators (KPI) and individual Directors’ 
KPIs, which are prepared based on the Company’s 
strategy and focus in the current period as stated in the 
Bank’s Business Plan (RBB)/Work Plan and Corporate 
Budget (RKAP).
1. Collegial KPI 

Collegial KPI are translated into five priority programs, 
namely: 
a. Economic and social value for Indonesia including 

financial and social aspects;
b. Business Model Innovation;
c. Technology Leadership;
d. Increased Investment;
e. Talent Development.
Each priority program includes several KPI that 
reflect the financial and non-financial performance 
targets that are aligned with the established strategic 
initiatives. 

2. Individual KPI 
The individual Directors’ KPI are prepared according 
to the duties, main functions and responsibilities of 
each member of the Board of Directors.

APPRAISAL PARTY
KPI achievements for the Board of Directors collegially 
and individually are reported in periodic reports to the 
Board of Commissioners. Also, the calculation of the 
Board of Directors’ KPI achievements is collegially and 
individually reviewed by the Public Accounting Firm 
(KAP) that audits the Company’s financial statements to 
be submitted to Shareholders, in this case the Indonesian 
Ministry of SOEs. 

BOARD Of DIRECTORS PERfORMANCE 
ASSESSMENT RESULTS
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1. Achievement of Collegial KPI
The Board of Directors’ performance assessment for 2022 for the Collegial KPI was 106.42%.

Perspective No KPI Weight Measurement
Consolidated 

2022 
Achievement

Social Economic 
Value

1

Profitable expansion

a. PPOP 6% Better than the previous 
year or meeting the 

minimum target

100.4%

b. PPO Growth 6% 103.9%

2

Creating Economic Value Add

a. Relative Stock Performance
Againts Peers

4%
Better than the previous 

year or meeting the 
minimum target

110.0%

b. Market Cap 4% 110.0%

c. ROE 6% 110.0%

3 CAR 4%
Better than the previous 

year or meeting the 
minimum target

103.7%

4

Loan growth quality 

a. LaR 3,50%

Better than the previous 
year or meeting the 

minimum target

110.0%

b. CKPN to LaR (LaR Coverge) 3,50% 110.0%

c. Cost of Credit (CoC) 3,50% 110.0%

d. BOPO 3,50% 103.9%

5

Strengthening Financial Capacity for Indonesian people

a. Realization of KUR Disbursement 3% Better than the previous 
year or meeting the 

minimum target

101.5%

b. Recovery Rate Subrogation 3% 110.0%

Business Model 
Innovation

6

Increasing Competitiveness in terms of Acquiring Cheap Funds:

a. Cheap Funds Average Balance 4% Better than the previous 
year or meeting the 

minimum target

102.6%

b. CASA Ratio 4% 102.6%

7

Innovative and financial inclusion-oriented financing industry leader:

a. Growth in the volume of digital
service transactions (both 
retail and wholesale)

5%

According to Terms

102.6%

b. Increasing loan distribution
for wholesale banking product 
services through a value chain 
approach

5% 102.6%

Technology 
Leadership

8
Implementation of ATM 
integration (Project Jalin) and 
EDC Payment

5% According to Terms 110.0%

9 IT Maturity Level 3% According to Terms 110.0%

10 Cyber Security Breach (Zero 
incident)

3% According to Terms 100.0%

Increased 
Investments

11 Rating Environment, Social, 
Government (ESG)

4%
Better than the previous 

year or meeting the 
minimum target

110.0%

12 Risk Management Maturity Index 3%
Better than the previous 

year or meeting the 
minimum target

110.0%

13
Strengthening International 
Network and Capability (BNI Go 
Global)

4% According to RJPP/RKAP 100.0%

Perspective No KPI Weight Measurement
Consolidated 

2022 
Achievement

Talent 
Development 14

Implementation of programs 
related to Talent Development 
& Career Path System within the 
Holding/Cluster 

4%
Better than the previous 

year or meeting the 
minimum target

110.0%

Development of Millennial Talent and Females

a. Millennials (<= 42 years) in 
nominated talent

3% Better than the previous 
year or meeting the 

minimum target

110.0%

b. Females in nominated talent 3% 102.6%

Total Achievement 106.42%

3. Individual KPI achievement 
The assessment of individual KPIs is based on 
achieving the KPI targets for each Directorate 
as explained below:

President Director
•	 Maintained the Bank’s Health level; 
•	 Achieve Business Plan Realization in 

accordance with RKAP/RBB;
•	 Implement planned corporate actions;
•	 Fulfill the implementation of internal control 

in each line of defense;
•	 Implement Company Compliance as a Public 

Company;
•	 Achieve increase in asset quality;
•	 Achieve satisfaction of all stakeholders.

Vice President Director
•	 Maintained the Bank’s Health level;
•	 AchieveBusiness Plan Realization in 

accordance with RKAP/RBB;
•	 Fulfill implementation of internal control in 

each line of defense;
•	 Achieve increase in asset quality;
•	 Achieve increase in the volume of digital 

transactions by customers;
•	 Achieve satisfaction of all stakeholders.

Corporate & International Banking Director 
•	 Achieve increase in business volume for the 

Corporate Banking & International segment;
•	 Achieve increase in asset quality for the 

Corporate Banking and International segments;
•	 Achieve operational cost efficiency;
•	 Achieve increase in the number of top tier 

debtors.

Institutional Banking Director 
•	 Achieve increase in business volume for the 

Institutional Banking segment and programs;
•	 Achieve increase in the Institutional Banking 

segment asset quality;
•	 Achieve operational cost efficiency;
•	 Achieve implementation of support for 

government programs.

Enterprise & Commercial Banking Director 
•	 Achieve increase in business volume for the 

Enterprise & Commercial Banking segment 
including Xpora.

•	 Achieve increase asset quality for the 
Enterprise & Commercial Banking segment.

•	 Achieve operational cost efficiency.

Consumer Banking Director 
•	 Achieve increase in business volume for the 

Consumer Banking segment;
•	 Achieve increase in asset quality of the 

Consumer Banking segment;
•	 Achieve operational cost efficiency;
•	 Achieve increase in the volume of digital 

transactions by customers and Brand Image.

Network & Services Director
•	 Achieve increase in business volume in the 

Region;
•	 Achieve increase in funding/Fee Based 

Income in the Regions;
•	 Achieve improvement in asset quality in the 

Region;
•	 Achieve operational cost efficiency;
•	 Achieve increase in the volume of digital 

transactions by customers;
•	 Achieve satisfaction of all customers and 

resolution of complaints.
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Treasury Director
•	 Achieve increase in Treasury and Pension Fund & Financial Institution business volume;
•	 Maintain Company’s liquidity;
•	 Achieve operational cost efficiency.

Risk Management Director 
•	 Ensure implementation of risk management is running well in accordance with the articles of 

association, risk management policies, internal control system policies, standard procedures 
and external regulations;

•	 Achieve increase in asset quality;
•	 Achieve Loan Restructuring;
•	 Achieve End to End Debtor Monitoring;
•	 Achieve operational cost efficiency;
•	 Maintain ESG rating.

finance Director
•	 Achieve Company’s Business in accordance with the RKAP/RBB;
•	 Achieve Subsidiaries’ business performance;
•	 Achieve Procurement Process Effectiveness;
•	 Achieve operational cost efficiency;
•	 Maintained ESG rating.

Technology & Operations Director
•	 Implement effective technology and information governance;
•	 Complete Information Technology Projects;
•	 Reach Zero incident target for IT security (cybersecurity) breaches.

Human Capital & Compliance Director 
•	 Achieve Human Capital management strategies and targets;
•	 Achieve Compliance with Suspicious Financial Transaction Reports (LTKM), APU PPT, PPATK, 

KYC;
•	 Achieve better settlement of cases than the previous year;
•	 Achieve reduction in the ratio of the number of fines imposed by the regulator;
•	 Fulfill the needs of business policies and procedures.
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BOARD OF COMMISSIONERS’ COMPOSITION DIVERSITY POLICY

BNI’s Board of Commissioners composition diversity reflects the implementation of Good Corporate 
Governance, and it is also in accordance with the OJK recommendations concerning Public Company 
Governance, as stated in the Appendix to the OJK Circular No. 32/SEOJK.04/2015 dated November 27, 
2015 concerning Guidelines for Public Company Governance. In the OJK Circular  it states that the Board 
of Commissioners composition should be a combination of characteristics both in terms of the organs of 
the Board of Commissioners, and the individual members of the Board of Commissioners, in accordance 
with the needs of a Public Company. These characteristics can be reflected in the expertise, knowledge 
and experience needed in carrying out supervisory and advisory duties by the Board of Commissioners of 
a Public Company. A composition that takes into account the needs of the Public Company is a positive 
thing, especially regarding decision making for implementing the supervisory function, which has to be 
carried out after considering a wider range of aspects.

In accordance with Article 5 paragraph (4) letter c.2 of the Company’s Articles of Association, Series A 
Dwiwarna Shareholders have the privilege to nominate candidates as members of the Company’s Board 
of Commissioners. Based on Article 14 paragraph (12) of the Articles of Association, members of the 
Board of Commissioners are appointed and dismissed by the GMS, where the GMS is attended by the 
Series A Dwiwarna Shareholder and the meeting resolution must be approved by the Series A Dwiwarna 
Shareholder with due observance of the provisions in the Articles of Association.

Determination of the Board of Commissioners membership composition takes into account the combination 
of characteristics in terms of the organs of the Board of Commissioners and members of the Board of 
Commissioners individually, based on the recommendations made by OJK in their Circular Letter No. 
32/SEOJK.04/2015 concerning Guidelines for Public Company Governance, which has been fulfilled by 
Series A Dwiwarna Shareholders as Shareholders with are entitled to nominate candidates for members 
of the Board of Commissioners. Thus, the current the Board of Directors diversity composition reflecting 
the education, work experience, age and gender, as presented in the following table: 

BOARD OF 
COMMISSIONERS’ 
AND BOARD OF DIRECTORS 
COMPOSITION DIVERSITY POLICY

Diversity Policy Composition of the Board of Commissioners

Name Position
Age

(Years)
Gender Education Work Experience Expertise

Agus 
Dermawan 
Wintarto 
Martowardojo

President 
Commissioner/
Independent 
Commissioner

66 years 
as of 
December 
31, 2022

Male
Bachelor’s 
degree in 
Economics

•	 International Loan Officer, Bank of 
America NT & SA

•	 Assistance Vice President of 
Business & Risk Management 
Division Head, Corporate Banking 
Group Bank Niaga

•	 Area II of East Java-Bali Vice 
President, Corporate Banking 
Head of Surabaya Bank Niaga

•	 Area II of East Java-Bali Vice 
President, Regional Commercial 
Banking Head Area II Surabaya 
Bank Niaga

•	 Vice President Corporate Banking 
Group Head of Bank Niaga

•	 Deputy CEO of Maharani Holding
•	 President Director of PT Bank 

Bumiputera
•	 President Director of PT Bank 

Export Impor Indonesia (Persero)
•	 Managing Director of Risk 

Management and Credit 
Restructuring PT Bank Mandiri 
(Persero)

•	 Managing Director of Retail 
Banking and Operation 
Coordinator of PT Bank Mandiri 
(Persero)

•	 Managing Director of Human 
Resources and Support Services 
PT Bank Mandiri (Persero)

•	 Advisor to Chairman of IBRA
•	 President Director of PT Bank 

Permata Tbk
•	 President Director of PT Bank 

Mandiri (Persero) Tbk
•	 Minister of Finance of the Ministry 

of Finance of the Republic of 
Indonesia

•	 Governor of Bank Indonesia
•	 Commissioner of PT AKR 

CORPRINDO Tbk
•	 President Commissioner of PT 

Tokopedia
•	 President Commissioner of 

PT Sarana Multi Infrastruktur 
(Persero)

•	 President Commissioner/
Independent Commissioner of PT 
Bank Negara Indonesia (Persero) 
Tbk

Economics
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Diversity Policy Composition of the Board of Commissioners

Name Position
Age

(Years)
Gender Education Work Experience Expertise

Pradjoto

Vice President 
Commissioner/
Independent 
Commissioner

69 years 
as of 
December 
31, 2022

Male

•	 Bachelor’s 
degree in 
Law 

•	 Master’s 
degree in 
Economics

•	 Professional Staff of PT Bank 
Pembangunan Indonesia 
(Bapindo)

•	 Research Associate Institute 
of Economic Research Kyoto 
University

•	 Founder/Leader of Pradjoto & 
Associates Advocates and Legal 
Consultant

•	 Postgraduate Management 
Program Management Lecturer, 
Atmajaya University, Yogyakarta

•	 Member of Sub Commission E of 
the Republic of Indonesia National 
Law Commission

•	 Member of the National 
Ombudsman Commission

•	 Members of the Capital Market 
Legal Consultant Association 
(HKHPM)

•	 Members of the Corruption 
Criminal Act Team (TGTPK)

•	 Chairman of the Ombudsman 
IBRA

•	 Independent Commissioner of 
Bank International Indonesia

•	 Members of the Indonesian 
Advocate Association (Peradi)

•	 Board of Ethics Code of Risk 
Management Certification Agency 
(BSMR)

•	 Independent Commissioner of PT 
Bank Mandiri (Persero) Tbk

•	 Chairperson of the National Bank 
Bank Association Code of Ethics 
(Perbanas)

•	 Indonesian Banker Association 
Council (IBI)

•	 Indonesian International Bank 
Senior Advisor

•	 Chairman of the Banking Business 
Ethics Supervisory Board of the 
National Bank-Bank Association 
(Perbanas)

•	 Member of the Indonesian Banker 
Association Supervisory Agency 
(IBI)

•	 Vice President Commissioner/ 
Independent Commissioner of PT 
Bank Negara Indonesia

•	Law
•	Economics

Sigit 
Widyawan

Independent 
Commissioner

57 years 
as of 
December 
31, 2022

Male

•	 Bachelor’s 
Degree in 
Economics

•	 Master’s 
Degree in 
Accounting

•	 Head of Taxation Section - 
Concrete Product Division of PT 
Wijaya Karya (Persero)

•	 Head of Finance Section of PT 
Wijaya Karya Beton

•	 Director of Jati Roda Finance 
Group

•	 Director of PT Roda 
Pembangunan Jaya

•	 Independent Commissioner of PT 
Jasamarga (Persero) Tbk

•	 Independent Commissioner of PT 
Bank Negara Indonesia (Persero) 
Tbk

•	Economic  
accounting

•	Finance

Diversity Policy Composition of the Board of Commissioners

Name Position
Age

(Years)
Gender Education Work Experience Expertise

Askolani Commissioner

56 years 
as of 
December 
31, 2022

Male

•	Bachelor’s 
Degree in 
Economics & 
Development 
Studies

•	Master’s 
Degree in 
Economics 

•	 Head of Routine Expenditure 
Analysis Division of State 
Expenditure Analyst Center, Fiscal 
Analysis Agency for the Ministry 
of Finance

•	 Lecturer in the Masters 
Program and Public Policy 
Planning, Postgraduate Faculty 
of Economics, University of 
Indonesia

•	 Head of Sub Directorate of 
the Preparation of the Central 
Government Budget of the 
Directorate of APBN Preparation, 
Directorate General of Budget 
and Financial Balance of the 
Ministry of Finance

•	 Head of Formulation of 
State Expenditure Policy 
Recommendations Center for 
State Expenditures, Fiscal Policy 
Agency for the Ministry of Finance

•	 Head of PNBP Policy Division of 
APBN Policy Center, Ministry of 
Finance Fiscal Policy Agency

•	 Head of APBN Policy Center, 
Ministry of Finance Fiscal Policy 
Agency

•	 Director of PNPB Directorate of 
PNPB, Directorate General of 
Budget of the Ministry of Finance

•	 Alternate Governor of the OPEC 
Fund for Indonesia OPEC Fund 
for International Development 
(OFID), Austria.

•	 Governor of the OPEC Fund 
for Indonesia OPEC Fund for 
International Development 
(OFID), Austria

•	 Commissioner of PT Pertamina 
Gas

•	 Commissioner of PT Angkasa 
Pura I (Persero)

•	 Commissioner of PT Bank Mandiri 
(Persero) Tbk

•	 Director General of Budget of the 
Directorate General of Budget of 
the Ministry of Finance

•	 Director General of Customs 
and Excise Directorate General 
of Customs and Excise of the 
Ministry of Finance

•	 Independent Commissioner of  
PT Bank Negara Indonesia 
(Persero) Tbk

Economics
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Diversity Policy Composition of the Board of Commissioners

Name Position
Age

(Years)
Gender Education Work Experience Expertise

Ratih 
Nurdiati1) Commissioner

61 years 
as of 
December 
31, 2022

Female

•	 Bachelor’s 
Degree in 
Constitutional 
Law 

•	 Master’s 
Degree in 
Commercial 
Law 

•	 Head of Industry & Trade Section 
of the PUU Bureau for the 
Economy & Industry, RI Cabinet 
Secretariat

•	 Head of Industry, Trade and 
Business Economic & Industry 
Bureau Business Entity, RI Cabinet 
Secretariat

•	 Head of the Economic and 
Industry Bureau of Deputy Seskab 
in the Legal Secretariat of the 
Republic of Indonesia Cabinet

•	 Assistant Deputy for Small 
and Medium Enterprises 
Industry Trade and employment 
Secretariat of the Republic of 
Indonesia Cabinet

•	 Deputy for the Economy of the 
Republic of Indonesia Cabinet 
Secretariat

•	 Deputy for Maritime Secretariat of 
the Republic of Indonesia Cabinet

•	 Deputy Secretary of the Cabinet 
Secretariat of the Republic of 
Indonesia Cabinet

•	 Commissioner of PT Bank Negara 
Indonesia (Persero) Tbk

Law

Fadlansyah 
Lubis2) Commissioner

55 years 
as of 
December 
31, 2022

Male

•	 Bachelor’s 
Degree in 
Law 

•	 Master’s 
Degree in 
Law

•	 Doctorate in 
Law

•	 Expert Staff for Law and 
International Relations

•	 Deputy for Politics, Law and 
Security, RI Cabinet Secretariat

•	 Deputy Secretary of the Cabinet, 
RI Cabinet Secretariat

•	 Commissioner of PT Bank Negara 
Indonesia (Persero) Tbk

Law

Asmawi 
Syam

Independent 
Commissioner

67 years 
as of 
December 
31, 2022

Male

•	 Bachelor’s 
Degree in 
Economics 

•	 Master’s 
Degree in 
Economics 

•	 Corporate Division Leader of PT 
Bank Rakyat Indonesia (Persero) 
Tbk

•	 BRI Denpasar Regional Leader PT 
Bank Rakyat Indonesia (Persero) 
Tbk

•	 BRI Bandung Regional Leader PT 
Bank Rakyat Indonesia (Persero) 
Tbk

•	 Head of Consumer Banking 
Division of PT Bank Rakyat 
Indonesia (Persero) Tbk

•	 Head of PT Bank Rakyat Indonesia 
(Persero) Tbk Public Business 
Division

•	 Director of the Institutional 
Business and BUMN PT Bank 
Rakyat Indonesia (Persero) Tbk

•	 President Director of PT Bank 
Rakyat Indonesia (Persero) Tbk

•	 President Director of PT Askrindo 
(Persero)

•	 President Director of PT Asuransi 
Jiwasraya (Persero)

•	 Special Staff of the Minister of 
BUMN, Ministry of SOEs

•	 Non-Independent President 
Commissioner PT Bank Tabungan 
Negara (Persero) Tbk

•	 Independent Commissioner of PT 
Bank Negara Indonesia (Persero) 
Tbk

Economics

Diversity Policy Composition of the Board of Commissioners

Name Position
Age

(Years)
Gender Education Work Experience Expertise

Iman 
Sugema

Independent 
Commissioner

58 years 
as of 
December 
31, 2022

Male

•	 Bachelor’s 
Degree in 
Agribusiness 

•	 Master’s 
Degree in 
Economics 

•	 Doctorate in 
Economics

•	 Senior Lecturer (Head Lecturer) 
at the Bogor Agricultural 
Institution

•	 President Commissioner/
Independent Commissioner of PT 
Perusahaan Gas Negara (Persero) 
Tbk

•	 Commissioner of PT Bank 
Tabungan Negara (Persero) Tbk

•	 Independent Commissioner of PT 
Bank Negara Indonesia (Persero) 
Tbk

•	Agribusiness
•	Economics

Susyanto Commissioner

60 years 
as of 
December 
31, 2022

Male

•	 Bachelor’s 
Degree in 
Civil Law 

•	 Master’s 
Degree in 
Law

•	 Head of Subdivision of Law 
Documentation of the Directorate 
General of Oil and Gas

•	 Head of Subdivision of the 
Formulation of the Directorate 
General of Oil and Gas Directorate 
General

•	 Head of Sub Division of 
Consideration of the Directorate 
General of Oil and Gas

•	 Head of Legal and Legislation 
Section of the Directorate General 
of Oil and Gas

•	 Head of State Property 
Management Center Secretariat 
General of the Ministry of Energy 
and Mineral Resources

•	 Head of the Legal and Public 
Relations Bureau of the Ministry 
of Energy and Mineral Resources

•	 Head of Legal Bureau of 
Secretariat General of the Ministry 
of Energy and Mineral Resources

•	 Secretary of the Directorate 
General of Oil and Gas Directorate 
General of Oil and Gas

•	 Head of State Property 
Management Center Secretariat 
General of the Ministry of Energy 
and Mineral Resources

•	 Secretary of the Ministry of State 
-Owned Enterprises

•	 Commissioner of PT Bank Negara 
Indonesia (Persero) Tbk

Law
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Name Position
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(Years)
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Septian 
Hario Seto

Independent 
Commissioner

38 years 
as of 
December 
31, 2022

Male

•	 Bachelor’s 
Degree in 
Accounting 

•	 Master’s 
Degree in 
International 
Finance 

•	 Teachers and Researchers of 
the Department of Accounting, 
Faculty of Economics and 
Business, University of Indonesia

•	 Ciptadana Asset Management 
Investment Analyst

•	 Junior Pricewaterhousecopers 
(PWC) Indonesia auditors

•	 Principia Management Group 
Analyst

•	 Financial Manager of PT Toba 
Bara Sejahtera Tbk

•	 Director/Echelon II Staff Office of 
the President of the Republic of 
Indonesia

•	 Experts Coordinating Minister for 
Politics, Legal and Security Affairs 
Coordinating Ministry for Politics, 
Legal and Security

•	 Experts Coordinating Minister 
for Maritime Affairs Coordinating 
Ministry for Maritime Affairs

•	 Special Staff of the Coordinating 
Minister for Maritime Affairs and 
Investment in the Coordinating 
Ministry for Maritime Affairs and 
Investment

•	 Deputy for Investment and 
Mining Coordinating Ministry for 
Coordinating Ministry for Maritime 
Affairs and Investment

•	 Independent Commissioner of PT 
Bank Negara Indonesia (Persero) 
Tbk

•	Accountancy
•	Finance

Diversity Policy Composition of the Board of Commissioners

Name Position
Age

(Years)
Gender Education Work Experience Expertise

Erwin Rijanto 
Slamet

Independent 
Commissioner

64 years 
as of 
December 
31, 2022

Male

•	 Bachelor’s 
Degree in 
Economics 

•	 Master’s 
Degree in 
Economics

•	 Head of Bank Indonesia’s Non 
-Foreign Exchange Supervision 
Section

•	 Deputy Head of the Department 
of Foreign Affairs/Indra Bank 
Indonesia

•	 Head of Bank Indonesia Audit 
Affairs Affairs Section

•	 Executive Analyst of the 
Department of Research and 
Regulation of the Bank, Bank 
Indonesia

•	 Head of Public Relations of the 
Governor of Bank Indonesia 
Bureau

•	 Deputy Head of Bureau of 
Governor of Bank Indonesia

•	 Main Researcher of the 
Department of Research and 
Regulation of the Bank, Bank 
Indonesia

•	 Deputy Director of Bank 
Supervision Department 3, Bank 
Indonesia

•	 Director of Bank Supervision 
Department 3, Bank Indonesia

•	 Director of the Singapore Bank 
Indonesia Representative Office

•	 Executive Director of the Bank 
Indonesia Financial System 
Surveillance Department

•	 Executive Director of Bank 
Indonesia Macroprudential Policy 
Department

•	 Members of the Board of 
Commissioners of the Ex Officio 
Deposit for Bank Indonesia 
Depositors of the Deposit 
Insurance Corporation

•	 Deputy Governor of Bank 
Indonesia

•	 President Commissioner 
Lintasarta

•	 Independent Commissioner of PT 
Bank Negara Indonesia (Persero) 
Tbk

Economics

Note:
1) No longer served as a Member of the Board of Directors on August 31, 2022
2) Appointed as Commissioner since August 31, 2022 and effective based on OJK approval since December 23, 2022

BOARD OF DIRECTORS’ COMPOSITION DIVERSITY POLICY

BNI’s Board of Directors diversity policy refers to the recommendations of OJK as outlined in the 
Appendix to the OJK Circular Letter No. 32/SEOJK.04/2015 concerning Guidelines for Public Company 
Governance. The regulation states that the Board of Directors membership composition shouls take into 
account the composition diversity of the Board of Directors members. The composition diversity of the 
Board of Directors members should be a combination of desired characteristics both in terms of the 
organs of the Board of Directors, and the individual members of the Board of Directors, in accordance 
with the needs of a Public Company. Thus, considering the combination of characteristics referred to 
will have an impact on the accuracy of the nomination process and appointment of individual members 
of the Board of Directors or the collegial Board of Directors.
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In accordance with Article 5 paragraph (4) letter c.2 of the Company’s Articles of Association, Series A 
Dwiwarna Shareholders have the privilege to nominate candidates as members of the Company’s Board 
of Directors. Based on Article 11 paragraph (10) of the Articles of Association, members of the Board of 
Directors are appointed and dismissed by the GMS, where the GMS is attended by the Series A Dwiwarna 
Shareholder and the meeting resolution must be approved by the Series A Dwiwarna Shareholder with 
due observance of the provisions in the Articles of Association.

Determination of the Board of Directors membership composition takes into account the diversity of 
skills, knowledge and experience required as referred to in the OJK Recommendation in the Appendix to 
the OJK Circular Letter No. 32/SEOJK.04/2015 concerning Guidelines for Public Company Governance, 
which has been fulfilled by Series A Dwiwarna Shareholders as Shareholders with are entitled to nominate 
candidates for members of the Board of Directors. Thus, the Board of Directors composition in 2022 
has met the aspects of diversity, as reflected in the education, work experience, age and gender, as 
presented in the following table.

Diversity Policy Composition of the Board of Directors

Name Position
Age

(Years)
Gender Education Work Experience Expertise

Royke 
Tumilaar

President 
Director

58 years 
as of 
December 
31, 2022

Male

•	 Bachelor’s 
degree in 
Economics 

•	 Master 
degree in 
Finance

•	 Credit Analyst PT Bank Mandiri 
(Persero) Tbk

•	 Corporate Dealer of PT Bank 
Mandiri (Persero) Tbk

•	 Relationship Manager - 
Treasury Division of PT Bank 
Mandiri (Persero) Tbk

•	 Senior Officer Manager of PT 
Bank Mandiri (Persero) Tbk

•	 Department Head (Vice 
President) Corporate Banking 
PT Bank Mandiri (Persero) Tbk

•	 Holder of authority to decide 
credit (Group Head level) 
Commercial Banking) PT Bank 
Mandiri (Persero) Tbk

•	 Group Head of Regional 
Commercial Sales II PT Bank 
Mandiri (Persero) Tbk

•	 President Commissioner of PT 
Staco Jasapratama (General 
Insurance)

•	 Commissioner of PT Mandiri 
Sekuritas

•	 Group Head of Regional 
Commercial Sales I PT Bank 
Mandiri (Persero) Tbk

•	 Director of Tresury, FI & Special 
Asset Management of PT Bank 
Mandiri (Persero) Tbk

•	 Director of Corporate Banking 
of PT Bank Mandiri (Persero) 
Tbk

•	 Director of Wholesale Banking 
PT Bank Mandiri (Persero) Tbk

•	 Director of Corporate Banking 
of PT Bank Mandiri (Persero) 
Tbk.

•	 President Director of PT Bank 
Mandiri (Persero) Tbk

•	 President Director of PT Bank 
Negara Indonesia (Persero) 
Tbk

Management, 
Credit, Risk, 
Marketing, 
Treasury, 
International, 
Procurement, 
Special Asset, 
Finance, 
Strategic 
Planning

Diversity Policy Composition of the Board of Directors

Name Position
Age

(Years)
Gender Education Work Experience Expertise

Adi 
Sulistyowati

Vice 
President 
Director

55 years 
as of 
December 
31, 2022

Female
Bachelor’s 
degree in 
Economics

•	 Assistant for the Management 
of Funds and Services of BNI 
Main Menteng Branch Office 
of PT Bank Negara Indonesia 
(Persero) Tbk

•	 BNI Marketing Manager 
Menteng Main Branch Office 
PT Bank Negara Indonesia 
(Persero) Tbk

•	 Marketing Manager of BNI 
Institutional Funds for 
Institutional Relations and 
Financial Services Division and 
Institutional Funds of PT Bank 
Negara Indonesia (Persero) 
Tbk

•	 AVP Marketing and Sales 
BNI Financial Services and 
Institutional Funds Division 
of PT Bank Negara Indonesia 
(Persero) Tbk

•	 VP Marketing and Sales 
BNI Financial Services and 
Institutional Funds Division 
of PT Bank Negara Indonesia 
(Persero) Tbk

•	 Jakarta Senayan Regional 
Leader PT Bank Negara 
Indonesia (Persero) Tbk

•	 Director of Network and 
Services of PT Bank Negara 
Indonesia (Persero) Tbk

•	 Director of Institutional & 
Transactional Relations of 
Banking of PT Bank Negara 
Indonesia (Persero) Tbk

•	 Director of Institutional 
Relations of PT Bank Negara 
Indonesia (Persero) Tbk

•	 Director of Service and 
Network of PT Bank Negara 
Indonesia (Persero) Tbk

•	 Vice President Director of 
PT Bank Negara Indonesia 
(Persero) Tbk

Marketing & 
Networking; 
Transactional 
banking, Loans; 
Operation 
Network

Novita 
Widya 
Anggraini

Finance 
Director

46 years 
as of 
December 
31, 2022

Female
Bachelor’s 
degree in 
Economics

•	 Starting a career at PT Bank 
Mandiri (Persero) Tbk as SR PS 
Reporting Regulatory

•	 Team Leader Statutory 
Reporting PT Bank Mandiri 
(Persero) Tbk

•	 Department Head Financial 
Reporting PT Bank Mandiri 
(Persero) Tbk

•	 Department Head Performance 
Management PT Bank Mandiri 
(Persero) Tbk

•	 Group Head Accounting PT 
Bank Mandiri (Persero) Tbk

•	 Group Head Strategy & 
Performance Management of 
PT Bank Mandiri (Persero) Tbk

•	 Finance Director of PT Bank 
Negara Indonesia (Persero) 
Tbk

Strategic and 
Corporate Plan; 
Performance 
Management 
(Planning & 
Budgeting); 
Finance & 
Accounting; 
Risk 
Management
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Name Position
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Corina Leyla 
Karnalies

Consumer 
Banking 
Director

54 years 
as of 
December 
31, 2022

Female
Bachelor’s 
degree in 
Physics

•	 Citibank Senior Collector/ 
Leader

•	 Collection Head Standard 
Chartered Bank

•	 Universal Bank Collection & 
Recovery Head

•	 Universal Bank Credit 
Department Manager

•	 Universal Bank Deputy Card 
Management

•	 Operation Credit Card Division 
Head of Bank Permata

•	 Credit Support & Risk 
Management Division Head of 
Bank Niaga

•	 Retail Collection & Recovery 
Group Head of Bank Niaga

•	 Collection & Recovery Head 
Consumer Banking ABN Amro 
Bank

•	 Collection & Recovery Head 
RBS/A Amro Bank

•	 VP Deputy Division Head 
Operations Credit Card & 
Acquiring Business PT Bank 
Negara Indonesia (Persero) 
Tbk

•	 VP Deputy Division Head 
Collection Management 
PT Bank Negara Indonesia 
(Persero) Tbk

•	 SVP - Head of PT Bank Negara 
Indonesia (Persero) Tbk’s Card 
Business Division

•	 SVP - Leader of Product 
Development Management 
Division of PT Bank Negara 
Indonesia (Persero) Tbk

•	 SVP - Data Management and 
Analytic Division Leader of 
PT Bank Negara Indonesia 
(Persero) Tbk

•	 Consumer Banking Director 
of PT Bank Negara Indonesia 
(Persero) Tbk

Consumer 
Banking; 
Product 
Management; 
Collections; 
Portfolio 
Management

Diversity Policy Composition of the Board of Directors

Name Position
Age

(Years)
Gender Education Work Experience Expertise

Sis Apik 
Wijayanto

Institutional 
Banking 
Director

61 years 
as of 
December 
31, 2022

Male

•	 Bachelor’s 
degree 
in State 
Administration

•	 Master’s 
degree in 
Management 

•	 Doctorate in 
Administrative 
Sciences

•	 Staff I Surabaya Branch Office 
Kaliiasin PT Bank Rakyat 
Indonesia (Persero) Tbk

•	 Staff II Jakarta Kebayoran Baru 
Branch Office PT Bank Rakyat 
Indonesia (Persero) Tbk

•	 Marketing and Lending 
Officer of Kediri Branch Office 
PT Bank Rakyat Indonesia 
(Persero) Tbk

•	 Mamuju Branch Leader 
PT Bank Rakyat Indonesia 
(Persero) Tbk

•	 Kendari Branch Leader 
PT Bank Rakyat Indonesia 
(Persero) Tbk

•	 Lumajang Branch Leader 
PT Bank Rakyat Indonesia 
(Persero) Tbk

•	 Kediri Branch Leader PT Bank 
Rakyat Indonesia (Persero) Tbk

•	 Jakarta Veteran Branch Leader 
PT Bank Rakyat Indonesia 
(Persero) Tbk

•	 Deputy Leader of Padang 
Regional PT Bank Rakyat 
Indonesia (Persero) Tbk

•	 Deputy Leader of Pekanbaru 
Regional PT Bank Rakyat 
Indonesia (Persero) Tbk

•	 Deputy Leader of Yogyakarta 
Region PT Bank Rakyat 
Indonesia (Persero) Tbk

•	 Special Branch Leader of 
PT Bank Rakyat Indonesia 
(Persero) Tbk

•	 Banjarmasin Regional Leader 
PT Bank Rakyat Indonesia 
(Persero) Tbk

•	 Jakarta Regional Leader 2 
PT Bank Rakyat Indonesia 
(Persero) Tbk

•	 Director of Funding & 
Distribution of a State Savings 
Bank

•	 Consumer Director of PT Bank 
Rakyat Indonesia (Persero) Tbk

•	 Director of Institutional & 
BUMN Relations of PT Bank 
Rakyat Indonesia (Persero) Tbk

•	 Institutional Banking Director 
of PT Bank Negara Indonesia 
(Persero) Tbk

Strategic 
Management; 
Institutional 
Relations; 
Operational
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David 
Pirzada

Risk 
Management 
Director

54 years 
as of 
December 
31, 2022

Male

•	 Bachelor 
of Science 
degree in 
Electrical 
Engineering 

•	 Master 
Management 
degree in 
Business

•	 Account Officer The Bank of 
Tokyo – Mitsubishi UFJ Ltd 

•	 Senior Analyst The Bank of 
Tokyo – Mitsubishi UFJ Ltd 

•	 Co-Head of Commercial 
Portfolio Administration The 
Bank of Tokyo – Mitsubishi 
UFJ Ltd 

•	 Head of Commercial Portfolio 
Administration The Bank of 
Tokyo 

•	 Head of Credit and Market 
Middle Department The Bank 
of Tokyo 

•	 Head of Risk Administration 
Departement The Bank of 
Tokyo 

•	 Country Chief Risk Officer The 
Bank of Tokyo 

•	 SEVP Wholesale Risk PT Bank 
Mandiri (Persero) Tbk 

•	 Risk Management Director 
PT Bank Negara Indonesia 
(Persero) Tbk

Risk, Credit

Silvano 
Winston 
Rumantir

Corporate & 
International 
Banking 
Director

44 years 
as of 
December 
31, 2022

Male

•	 Bachelor’s 
degree

•	 Master’s 
degree in 
Finance

•	 Graduate Analyst Anz 
Melbourne Program

•	 Senior Analyst, Bank & 
Country Risk Management Anz 
Melbourne

•	 Structured Export Finance 
Australia Anz Sydney Manager

•	 Senior Manager of Structured 
Export Finance Asia Pacific 
Anz Singapore

•	 Associate Director Project & 
Export Finance Asia Pacific 
HSBC Hong Kong

•	 Director & Head of Debt 
Capital Market Indonesia HSBC 
Indonesia

•	 President Director of PT 
Deutsche Securities Indonesia

•	 Director, Corporate Finance 
Indonesia Coverage Deutsche 
Bank Singapore

•	 President Director of PT 
Mandiri Sekuritas

•	 Senior Executive Vice 
President Corporate Banking 
of PT Bank Mandiri (Persero) 
Tbk

•	 Finance and Strategy Director 
of PT Bank Mandiri (Persero) 
Tbk

•	 Corporate & International 
Banking Director of PT Bank 
Negara Indonesia (Persero) 
Tbk

Finance, 
Capital Market, 
Corporate
Banking

Diversity Policy Composition of the Board of Directors

Name Position
Age

(Years)
Gender Education Work Experience Expertise

Ronny Venir
Network 
and Services 
Director

55 years 
as of 
December 
31, 2022

Male

•	 Bachelor’s 
degree 
in Animal 
Husbandry 

•	 Master’s 
degree in 
Agribusiness

•	 Business Marketing Manager of 
Tebet Branch Office PT Bank 
Negara Indonesia (Persero) Tbk

•	 Supervisor of Marketing 
Products of the Pecenongan 
Branch Office of PT Bank 
Negara Indonesia (Persero) Tbk

•	 PT Bank Negara Indonesia 
(Persero) Tbk’s Business 
Service Coordination Service

•	 Partnership & Program 
Marketing Manager of PT Bank 
Negara Indonesia (Persero) Tbk

•	 Relationship Manager of Small 
Business Marketing Small 
Business Division PT Bank 
Negara Indonesia (Persero) Tbk

•	 AVP Small Business Marketing 
Small Business Division 
PT Bank Negara Indonesia 
(Persero) Tbk

•	 Leaders of the Small Business 
Division Business Development 
Group PT Bank Negara 
Indonesia (Persero) Tbk

•	 Leader of Graha Pangeran 
Surabaya Small Credit Center 
PT Bank Negara Indonesia 
(Persero) Tbk

•	 Deputy Leader of the Small 
Business Division of PT Bank 
Negara Indonesia (Persero) Tbk

•	 Deputy Leader of the 
Commercial & Small Business 
Division of PT Bank Negara 
Indonesia (Persero) Tbk

•	 Palembang Regional Office 
Banking Business Leader 
PT Bank Negara Indonesia 
(Persero) Tbk

•	 Regional Office Leader 02 
(West Sumatra, Riau, Kepri) 
PT Bank Negara Indonesia 
(Persero) Tbk

•	 Regional Office Leader 12 
(Jakarta City) PT Bank Negara 
Indonesia (Persero) Tbk

•	 Leaders of the Small Business 
Business Division of PT Bank 
Negara Indonesia (Persero) Tbk

•	 Medium Business SEVP 
PT Bank Negara Indonesia 
(Persero) Tbk

•	 SEVP Network PT Bank Negara 
Indonesia (Persero) Tbk

•	 Network & Services Director 
of PT Bank Negara Indonesia 
(Persero) Tbk

Management, 
Credit and Risk
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Diversity Policy Composition of the Board of Directors

Name Position
Age

(Years)
Gender Education Work Experience Expertise

Muhammad 
Iqbal

Enterprise 
and 
Commercial 
Banking 
Director

49 years 
as of 
December 
31, 2022

Male

•	 Bachelor’s 
degree in 
Engineering 

•	 Master’s 
degree in 
General 
Management

•	 Master’s 
degree in 
Business

•	 Coca Cola Business Analyst 
Indonesian amateur

•	 Accenture Senior Consultants
•	 Marketing Planning & Analysis 

Bentoel Prima Manager
•	 General Manager Business 

Insights Planning &
•	 Development Charoen 

Pokphand
•	 Assistant Vice President Head 

of Co-Brand Products Citibank 
Indonesia

•	 Senior Vice President Cards 
HSBC Segments & Products 
Indonesia

•	 Senior Vice President 
Consumer Credit Policy &

•	 Portfolio Management Senior 
Vice President

•	 Consumer Credit Policy & 
Portfolio Management

•	 Task Team Project Manager 
Force Consumer & Retail 
Business Risk of PT Bank 
Negara Indonesia (Persero) 
Tbk

•	 Head of Business Risk Division 
Consumer & Retail PT Bank 
State of Indonesia (Persero) 
Tbk

•	 Management Division Leader 
PT Bank Consumer Products 
State of Indonesia (Persero) 
Tbk

•	 Head of Consumer Banking 
Business PT Bank Muamalat 
(Persero) Tbk

•	 Senior Vice President Group 
Head Retail Products

•	 & Transaction Risk PT Bank 
Mandiri (Persero) Tbk

•	 Senior Vice President Group 
Head Small Medium Enterprise 
& Micro Risk PT Bank Mandiri 
(Persero) Tbk

•	 Senior Vice President Group 
Head Small Medium Enterprise 
Banking PT Bank Mandiri 
(Persero) Tbk

•	 Enterprise & Commercial 
Banking Director at PT Bank 
State of Indonesia (Persero) 
Tbk

Strategic 
Management, 
Risk 
Management, 
Credit 
Underwriting, 
Customer 
Relationship 
Management, 
Marketing 
Management, 
Management 
Consulting, 
Product 
Management, 
Business 
Banking, 
Consumer 
Retail Banking

Putrama 
Wahju 
Setyawan1)

Treasury 
Director

53 years 
as of 
December 
31, 2022

Male

•	 Bachelor’s 
degree in 
Forestry 

•	 Master’s 
degree in 
Accounting, 
Universitas 
Gadjah 
Mada, 
Indonesia

•	 Medium Business SEVP 
PT Bank Negara Indonesia 
(Persero) Tbk

•	 Medium Business Director of 
PT Bank Negara Indonesia 
(Persero) Tbk

•	 Corporate Business Director 
of PT Bank Negara Indonesia 
(Persero) Tbk

•	 Director of Treasury and 
International PT Bank Negara 
Indonesia (Persero) Tbk

•	 President Director of PT 
Indonesian Credit Guarantee

•	 Treasury Director of PT Bank 
Negara Indonesia (Persero) 
Tbk

Special Asset 
Management, 
Credit, Treasury

Diversity Policy Composition of the Board of Directors

Name Position
Age

(Years)
Gender Education Work Experience Expertise

Mucharom1)

Human 
Capital & 
Compliance 
Director

53 years 
as of 
December 
31, 2022

Male

•	 Bachelor’s 
degree in 
Economics 

•	 Master’s 
degree in 
Management

•	 Deputy Head of the Division of 
Operational Risk

•	 Head of Network & Service of 
the Makassar Regional Office

•	 Makassar Regional Office Leader
•	 General Manager of BNI Hong 

Kong
•	 Leaders of the Policy 

Governance Division
•	 Leader of Strategic Planning 

Division
•	 Senior Vice President of 

Corporate Communication & 
Secretariat Division

•	 Director of Human Capital & 
Compliance PT Bank Negara 
Indonesia (Persero)

Human 
Capital, Risk 
Management, 
Banking 
Operations, 
International 
Banking, 
Corporate 
Finance and 
Strategic 
Management, 
Corporate 
Communication.

Toto 
Prasetio1)

Technology 
& Operations 
Director

56 years 
as of 
December 
31, 2022

Male

•	 Vordiplom 
Mechanical 
Engineering 

•	 Dipl.-ing 
Mechanical 
Engineering

•	 Head of IT Project 
Management PT Bank Mega 
Tbk

•	 Group Head It Application 
Support PT Bank Mandiri 
(Persero) Tbk

•	 SEVP Information Technology 
PT Bank Mandiri (Persero) Tbk

•	 Technology & Operations 
Director of PT Bank Negara 
Indonesia (Persero) Tbk

Information 
Technology 
(IT Strategy, 
Solution 
Architect, 
IT Project 
Management, IT 
Project Delivery, 
IT Applications 
Support, IT 
Security, IT 
Infrastructure), 
Banking 
Operations 
(Business 
Process 
Reengineering, 
Operation 
Transformation, 
Transaction 
Banking & 
Operation, 
Credit 
Administration) 

Bob Tyasika 
Ananta2)

Human 
Capital & 
Compliance 
Director

59 years 
as of 
December 
31, 2022

Male

•	 Bachelor’s 
degree in 
Accounting 

•	 Master’s 
degree in 
Finance

•	 General Manager of BNI Foreign 
Branch Office in Hong Kong

•	 International Division Leader
•	 Leader of Strategic Planning 

Division
•	 Operational and Information 

Technology Director of PT Bank 
Negara Indonesia (Persero) Tbk

•	 Director of Planning and 
Operations of PT Bank Negara 
Indonesia (Persero) Tbk

•	 Director of Risk Management 
of PT Bank Negara Indonesia 
(Persero) Tbk

•	 Director of Treasury & 
International PT Bank Negara 
Indonesia (Persero) Tbk

•	 Human Capital & Compliance 
Director of PT Bank Negara 
Indonesia (Persero) Tbk

Human Capital, 
International 
Banking, 
Treasury, 
Corporate 
Finance and 
Strategic 
Management 
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Diversity Policy Composition of the Board of Directors

Name Position
Age

(Years)
Gender Education Work Experience Expertise

Y.B. 
Hariantono3)

IT & 
Operations 
Director

56 years 
as of 
December 
31, 2022

Male

Bachelor’s 
degree in 
Electrical 
Engineering

•	 Bank Bali Junior System 
Programmer

•	 Bank Bali Data Center Manager
•	 Mainframe & Central Support 

Manager of Bank Bali
•	 GM System & Networking 

Bank Bali
•	 GM IT Operation & Support 

Bank Bali
•	 GM Application
•	 Development Head
•	 Vice President Group Head It 

Bank Bali
•	 IT Integration Integration 

Coordinator Merger Integration 
Team 5 Banks, Bank Permata

•	 SVP IT HEAD BANK PERMATA
•	 SVP, Consumer Credit 

Underwriting Bank Permata
•	 SVP, IT Head of Bank Permata
•	 EVP, Head Special Project 

Bank Permata
•	 EVP, Bank Permata Network 

Head
•	 EVP, IT Head BII - maybank
•	 Director of Bank Mega 

Information Technology
•	 Head of Information 

Technology Bank BTPN
•	 Information Technology 

Director of PT Bank Negara 
Indonesia (Persero) Tbk

Information 
Technology and 
Operations

Diversity Policy Composition of the Board of Directors

Name Position
Age

(Years)
Gender Education Work Experience Expertise

Henry 
Panjaitan3)

Treasury and 
International 
Director

53 years 
as of 
December 
31, 2022

Male

•	 Bachelor’s 
degree in 
Economics 

•	 Master’s 
degree in 
Commerce 

•	 Master’s 
degree in 
Management

•	 Starting a career as a medium 
credit analyst I Regional Office 
10 PT Bank Negara Indonesia 
(Persero) Tbk

•	 Small Credit Analyst Gambir 
Branch Office PT Bank Negara 
Indonesia (Persero) Tbk

•	 Marketing Manager of Gambir 
Branch Office PT Bank Negara 
Indonesia (Persero) Tbk

•	 Regional Office Credit Analyst 
10 PT Bank Negara Indonesia 
(Persero) Tbk

•	 Analyst of the Settlement 
of Bad Credit Special Credit 
Division of PT Bank Negara 
Indonesia (Persero) Tbk

•	 Manager of Control of 
Information Technology 
Problems Information 
Technology Division PT Bank 
Negara Indonesia (Persero) 
Tbk

•	 Manager of Advisory & 
Sekuritis Investment & 
Financial Services Division of 
PT Bank Negara Indonesia 
(Persero) Tbk

•	 Credit Analyst Manager 
of Corporate Division Two 
PT Bank Negara Indonesia 
(Persero) Tbk

•	 Business Manager of Business 
Marketing Corporate Division 
Two PT Bank Negara Indonesia 
(Persero) Tbk

•	 Relationship Manager of 
Corporate Division of PT Bank 
Negara Indonesia (Persero) 
Tbk

•	 Personal Assistant Directors 
of Corporate Communication 
Division and Secretariat of 
PT Bank Negara Indonesia 
(Persero) Tbk

Management, 
Risk, Credit, 
Marketing
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BOARD OF COMMISSIONERS REMuNERATION POLICY

REMuNERATION GOVERNANCE

BOARD OF COMMISSIONERS 
AND BOARD OF DIRECTORS 

REMuNERATION

The remuneration for the BNI Board of Commissioners refers to OJK Regulation No. 45/POJK.03/2015 dated December 
23, 2015, and OJK Circular Letter No. 40/SEOJK.03/2016 concerning Governance Implementation when Providing 
Remuneration in Commercial Banks, as well as Minister of SOEs Regulation No. PER-04/MBU/2014 dated March 10, 
2014 concerning Guidelines for Determining Remuneration for the Board Directors, Board of Commissioners and 
Supervisory Boards of SOEs, as amended several times, most recently by Minister of SOEs Regulation No. PER13/
MBU/09/2021 dated September 24, 2021.

The Board of Commissioners’ Remuneration Governance Policy states that the remuneration given can be fixed 
and variable. The provision for fixed and variable remuneration is based on business scale, business complexity, 
peer group, inflation rate, the Company’s condition and financial capability, and does not conflict with laws and 
regulations.

The determination of fixed remuneration also takes into account differences (gaps) in remuneration between 
position levels, to prevent potential internal conflicts and operational risks such as fraud or other operational risks. 

For the determination of variable remuneration, the Company has based it on prudent risk taking, which refers to 
the OJK provisions that regulate the Implementation of Risk Management in Commercial Banks.

Based on BNI’s Articles of Association, members of the Board of Commissioners receive an honorarium and benefits/
facilities including bonuses and retirement benefits, the types and amounts of which are determined by the GMS 
with due observance of the prevailing laws and regulations.

The Board of Commissioners supervises the implementation of the remuneration policy and conducts periodic 
evaluations through the Nomination and Remuneration Committee. The Nomination and Remuneration Committee 
evaluates the Remuneration policy based on performance, risk, fairness with peer groups, and the Bank’s goals 
and long-term strategy, fulfillment of reserves, as stipulated in the laws and regulations, and the Bank’s potential 
future income.

PROCEDuRE FOR REMuNERATION DETERMINATION
In general, the procedure for determining the remuneration of the Board of Commissioners is carried out in the 
following stages:
1. The Nomination and Remuneration Committee evaluates the remuneration policies applicable to the Board of 

Commissioners;
2. Then the Nomination and Remuneration Committee provides recommendations to the Board of Commissioners 

regarding the remuneration policy for the Board of Commissioners;
3. The Board of Commissioners submits the remuneration recommendations for salaries/honorarium and tantiem 

to the Dwiwarna Series A Shareholder for approval from the GMS.

Diversity Policy Composition of the Board of Directors

Name Position
Age

(Years)
Gender Education Work Experience Expertise

•	 Leader of the Trade Finance 
Group International Division 
of PT Bank Negara Indonesia 
(Persero) Tbk

•	 Deputy GM Operation Hong 
Kong Branch PT Bank Negara 
Indonesia (Persero) Tbk

•	 Hong Kong Branch General 
Manager PT Bank Negara 
Indonesia (Persero) Tbk

•	 Head of Business & Banking 
of Jakarta Senayan Regional 
Office PT Bank Negara 
Indonesia (Persero) Tbk

•	 Leader of the BIN Division of 
PT Bank Negara Indonesia 
(Persero) Tbk

•	 International Division Leader 
of PT Bank Negara Indonesia 
(Persero) Tbk

•	 Jakarta Regional Leaders BSD 
PT Bank Negara Indonesia 
(Persero) Tbk

•	 Jakarta Senayan Regional 
Leader PT Bank Negara 
Indonesia (Persero) Tbk

•	 Treasury and International 
Director PT Bank Negara 
Indonesia (Persero) Tbk

Note:
1) Appointed as a Member of the Board of Directors since August 31, 2022
2) No longer served as a Member of the Board of Directors on May 27, 2022
3) No longer served as a Member of the Board of Directors on August 31, 2022
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Procedure of Determining the Board of Commissioners Remuneration

The Nomination 
and 

Remuneration 
Committee 
reviews the 
proposed 

remuneration 
for the Board of 
Commissioners 
and Board of 
Directors for 
submission to 
the Board of 

Commissioners

1

Letter from the 
Board of 

Commissioners 
to Dwiwarna 

Series A 
Shareholders 
regarding the 

proposed 
remuneration 

for the Board of 
Commissioners 
and the Board 

of Directors

2
General Meeting 
of Shareholders 

Resolution 
regarding the 
Delegation of 
Authority to 

Dwiwarna Series 
A Shareholders 
and the Board 

of 
Commissioners 
to determine 

the amount of 
the Board of 

Commissioners 
and the Board 
of Directors’ 

Remuneration.

3

Decree of 
Dwiwarna Series 
A Shareholders 
regarding the 
BNI’s Board of 
Commissioners 
and the Board 
of Directors’ 

Remuneration

4

Board of 
Commissioners’ 

Letter to the 
Board of 
Directors 

regarding the 
Determination 
of the Board of 
Directors and 
the Board of 

Commissioners’ 
Remuneration

5

MEMBERS OF ThE BOARD OF COMMISSIONERS REMuNERATION STRuCTuRE

The remuneration structure for members of the Board of Commissioners is based on Minister of SOEs 
Regulation No. PER-04/MBU/2014 dated March 10, 2014 concerning Guidelines for Determining the 
Remuneration for Board of Directors, Board of Commissioners and Supervisory Board of State-Owned 
Enterprises as amended several times, most recently by the Minister of SOEs Regulation No. PER-13/
MBU/09/2021 dated September 24, 2021, and the Minister of SOEs Letter No. SR-33/Wk2.MBU.A/10/2021 
dated October 1, 2021 concerning Determining the Remuneration for the BNI Board of Directors and 
Board of Commissioners in 2021, as follows:

Members of the Board of Commissioners Remuneration Structure

Type of Remuneration/Facility Description

Honorarium

•	 President Commissioner is 45% of the salary of the President Director.
•	 Vice President Commissioner is 42.5% of the salary of the President 

Director.
•	 Commissioner is 90% of the honorarium of the President Commissioner.

Allowances

Religious Holiday Board of Commissioners is given allowances for Religious Holiday for 1 (one) 
time honorarium

Transportation Board of Commissioners is given transportation for 20 (twenty) percent of the 
honorarium.

Post- Employment Insurance

•	 During the term of office (effective from appointment until it ceases)
•	 Premium borne by the Company is 25% (twenty-five percent) of the 

honorarium in one year.
•	 Selecting the program for post-employment insurance is determined by the 

Board of Directors and the Board of Commissioners, coordinated by the 
unit managing the facilities and allowances for members of the Board of 
Directors and the Board of Commissioners.

•	 Provision of premium, fee, or other terms relevant to post-employment 
insurance already includes premium for accident and death insurance.

Facilities

Health

•	 Health facilities are given to members of the Board of Commissioners in the 
forms of health insurance or reimbursement of medical expenses.

•	 Health facilities are given to members of the Board of Commissioners, the 
wife/husband, and maximum 3 (three) children who have not reached the age 
of 25 (twenty five) provided that in the event that the child is not yet 25 years 
but had been married or had previously worked, the said child is not entitled 
to receive health facilities. Health facilities are provided in the forms of:
a. Outpatient and medicines;
b. Inpatient and medicines;
c. Medical check up subject to 1 (one) time every year and done inside the 

country.
d. In the event that the treating doctor provides referrals for treatment 

overseas, the health facility is provided in full.

Members of the Board of Commissioners Remuneration Structure

Type of Remuneration/Facility Description

Legal Aid

•	 Legal Aid facility to members of the Board of Commissioners is given in the 
event of any action/activity for and on behalf of a position of members of 
the Board of Commissioners that is related to the purpose and objective as 
well as the company’s business activities.

•	 Legal aid facility is at cost.
•	 Legal aid facility is budgeted at the Bank’s expense as stated in the Bank’s 

Work Plan and Budget (RKAP).
•	 Legal aid facility can only be used during the term of office or no longer in 

office on the policies taken during the term of office and cannot be given 
directly to the person concerned.

•	 In the event that members of the Board of Commissioners use lawyers/legal 
consultants of their own choice, either at level of preliminary investigation/
investigation, first-level court, appeal, cassation, and judicial review, then, 
the lawyer/legal consultant fee is not borne/compensated by the Bank.

•	 Procedures for the Board of Commissioners’ legal aid facility are carried out 
by referring to the applicable Laws and Regulations, specifically the Minister 
of State-Owned Enterprises Regulation which regulates the Guidelines 
for Determining the Income of the Board of the Directors, the Board of 
Commissioners, and Supervisory Board of State-Owned Enterprises.

INDICATORS FOR DETERMINING BOARD OF COMMISSIONERS REMuNERATION
The indicators for determining the Board of Commissioners and Board of Directors, the Company refers 
to Minister of SOEs Regulation No. PER-04/MBU/2014 concerning Guidelines for Determination of Income 
of Board of Directors, the Board of Commissioners, and Supervisory Board of SOE, as amended several 
times, lastly by Minister of SOEs Regulation No. PER-13/MBU/09/2021, and includes:
1. Business scale factor;
2. Business complexity factor;
3. Inflation Rate;
4. Company’s condition and financial capability;
5. Other relevant factors, so long as not in violation of the laws and regulations.

TOTAL REMuNERATION NOMINAL/COMPONENT FOR ThE BOARD OF COMMISSIONERS
The disclosure of the Board of Commissioners remuneration components refers to OJKCircular Letter No. 
40/SEOJK.03/2016 concerning Governance Implementation in Providing Remuneration for Commercial 
Banks.

The following shows the total remuneration nominal/component for the Board of Commissioners in 2022:

Total Remuneration And Other Facilities
Amount Received In 1 (One) Year

Persons Rp Million

Remuneration

Honorarium 10 19,850

Housing Allowance - -

Transportation Allowance 10 3,970

Religious Holiday Allowance 10 1,654

Tantiem 10 77,480

Other Natura Facilities

Housing (cannot be owned) - -

Transportation (cannot be owned) - -

Post-Employment Insurance (can be owned) 10 3,570

Health (cannot be owned) 10 1,063
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REMuNERATION DETERMINATION PROCEDuRE
In general, the procedure for determining the Board of Directors’ remuneration is carried out through 
the following stages:
1. The Nomination and Remuneration Committee evaluates the remuneration policy applicable to the 

Board of Directors;
2. The Nomination and Remuneration Committee provides recommendations to the Board of Commissioners 

on the remuneration policy for the Board of Directors;
3. The Board of Commissioners submits proposals on the remuneration recommendation in the form of 

salaries/honorarium and tantiem to be approved by the GMS.

Process for Determining the Board of Commissioners and Board of Directors Remuneration

The Nomination 
and 

Remuneration 
Committee 
reviews the 
proposed 

remuneration 
for the Board of 
Commissioners 
and Board of 
Directors for 
submission to 
the Board of 

Commissioners

1

Letter from the 
Board of 

Commissioners 
to Dwiwarna 

Series A 
Shareholders 
regarding the 

proposed 
remuneration 

for the Board of 
Commissioners 
and the Board 

of Directors

2
General Meeting 
of Shareholders 

Resolution 
regarding the 
Delegation of 
Authority to 

Dwiwarna Series 
A Shareholders 
and the Board 

of 
Commissioners 
to determine 

the amount of 
the Board of 

Commissioners 
and the Board 
of Directors’ 

Remuneration

3

Decree of 
Dwiwarna Series 
A Shareholders 
regarding the 
BNI’s Board of 
Commissioners 
and the Board 
of Directors’ 

Remuneration

4

Board of 
Commissioners’ 

Letter to the 
Board of 
Directors 

regarding the 
Determination 
of the Board of 
Directors and 
the Board of 

Commissioners’ 
Remuneration

5

REMuNERATION STRuCTuRE FOR MEMBERS OF ThE BOARD OF DIRECTORS
Determination of the remuneration structure for the BNI Board of Directors members refers to the Minister 
of SOEs Regulation No. PER-04/MBU/2014 dated March 10, 2014 concerning Guidelines for determining 
remuneration for the Board of Directors, Board of Commissioners and Supervisory Board of SOEs, as 
amended several times, most recently by Minister of SOEs Regulation No. PER13/MBU/09/2021 dated 
September 24, 2021, and Minister of SOEs Letter No. SR-23/Wk2.MBU.A/07/2022 dated July 25, 2022 
concerning determining remuneration for the Board of Directors and Board of Commissioners of PT 
Bank Negara Indonesia (Persero) Tbk for 2022, and are as follows:

Remuneration Structure for Members of Board of Directors in 2022

Type of Remuneration/Facility Description

Salary
•	 President Director is 100%.
•	 Vice President Director is 95% of the Salary of President Director.
•	 Other Directors is 85% of the salary of the President Director

Allowances

Religious Holidays Members of the Board of Directors are given allowance for Religious Holiday 
for 1 (one) time salary each year.

Housing Members of the Board of Directors are given housing allowances of 
Rp27,500,000 per month.

Post-Employment Insurance

•	 Given during term of office
•	 The premium borne by the company is maximum 25% (twenty five 

percent) of the annual salary
•	 Selecting the post-employment insurance program is determined by 

each member of the Board of Directors that is coordinated by the unit 
managing the facilities and allowances for members of the Board of 
Directors and members of the Board of Commissioners.

•	 Provision of premiums, fees, or other terms relevant to post-employment 
insurance already includes premiums for accident and life insurance

The honorarium composition for members of the Board of Commissioners is determined as follows: 
1. President Commissioner, 45% of the salary of the President Director.
2. Vice President Commissioner, 42.5% of the salary of the President Director.
3. Commissioner, 90% of the President Commissioner.

The annual remuneration grouped by range of income levels is as follows:

Total Remuneration for Board of Commissioners

Total Remuneration Number Of Commissioners Rp Million

Above Rp2 billion 10 106,525

Above Rp1 billion - Rp2 billion - -

Above Rp500 million - Rp1 billion - -

Bellow Rp500 million - -

TANTIEM
The Tantiem paid in 2022 equated to 2.6% of the Company’s net profit for the period January 1, 
2021-December 31, 2021, and was given to members of the Board of Commissioners proportionately 
to the President Director, with the President Commissioner receiving 45%, the Vice President receiving 
received 42.5%, and other members of the Board of Commissioners receiving 90% of the President 
Commissioner’s tantiem.

As a form of fulfillment of Article 23 of OJK Regulation No. 45/POJK.03/2015 concerning Governance 
Implementation when Providing Remuneration in Commercial Banks, the 2021 Performance will be paid 
in 2022 in the amount of 10% (ten percent) of the total Tantiem, paid as deferred Variable Remuneration 
to parties who become Material Risk Takers (MRT).

Tantiem in the form of deferred Variable Remuneration to Non-Independent Members of the Board 
of Commissioners is given in the form of BNI shares, while members of the Independent Board of 
Commissioners it is given in cash, which is kept in the form of deposits.

The Company may postpone the payment of Variable Deferred Remuneration (Malus) or withdraw the Variable 
Remuneration that has been paid (clawback) to parties who become Material Risk Takers under certain conditions.

BOARD OF DIRECTORS’ REMuNERATION POLICY

REMuNERATION GOVERNANCE
Providing remuneration for BNI Directors, refers to OJK Regulation No. 45/ POJK.03/2015 dated December 
23, 2015, and the OJK Circular No. 40/SEOJK.03/2016 concerning Governance Implementation when 
Providing Remuneration n Commercial Banks, as well as the Minister of SOEs Regulation that regulates 
the Guidelines for determining the remuneration for the Board of Directors, Board of Commissioners 
and Supervisory Board of SOEs. The Board of Directors’ Remuneration Governance Policy states that 
the remuneration given can be fixed and variable. The provision for fixed and variable remuneration is 
based on business scale, business complexity, peer group, inflation rate, the Company’s condition and 
financial capability, and does not conflict with laws and regulations.

Regarding the determination of Fixed Remuneration, it observes the difference (gap) of remuneration 
between position levels, to prevent potential internal conflicts and operational risks such as fraud or other 
operational risks. For the determination of variable remuneration, the Bank uses the basis of prudent 
risk taking that refers to the provisions of the Financial Services Authority regulating Risk Management 
Implementation for Commercial Banks.

Based on BNI’s Articles of Association, members of the Board of Directors are given salaries and 
allowances/facilities including tantiem and post-retirement benefits, the types and the amounts of which 
are determined by the GMS with due observance to the prevailing laws and regulations.

The Board of Commissioners supervises the remuneration policies implementation and conducts regular 
evaluations through the Nomination and Remuneration Committee. The Nomination and Remuneration 
Committee conducts evaluations on the Remuneration Policy based on performance, risk, fairness with 
peer group, targets, and the Bank’s long term strategy, as well as fulfillment of reserves as regulated in 
laws and regulations, and the Bank’s potential future revenue.
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Remuneration Structure for Members of Board of Directors in 2022

Type of Remuneration/Facility Description

Facilities

Vehicles

•	 Members of the Board of Directors are provided with 1 (one) unit of 
official vehicle and 1 (one) driver who can be used full time by members 
of the Board of Directors with overtime paid by the Company.

•	 The brand and type of vehicle are determined by the Company.
•	 Maintenance costs and vehicle operating costs as well as other costs 

incurred in connection with official vehicle facilities shall be borne by the 
Company at cost.

•	 Members of the Board of Directors who are no longer in office shall return 
the official vehicle to the Company within 30 (thirty) days.

•	 In the event that a member of the Board of Directors holds concurrent 
positions as a member of the Board of Commissioners in a subsidiary/
joint venture, and the person concerned chooses to use the vehicle 
facility/transportation allowance from the subsidiary/joint venture (if 
any), then the person concerned is not given the vehicle facility and 
transportation allowance from the relevant BUMN.

Health

•	 Health facilities are given in the forms of health insurance or 
reimbursement of medical expenses.

•	 Health facilities are given to members of the Board of Directors and 
a wife/husband as well as maximum 3 (three) children who have not 
reached the age of 25 (twenty-five) provided in the event that the child 
is not yet 25 (twenty-five) years but had been married or had previously 
worked, the said child is not entitled to receive health facilities. Health 
facilities are provided in the forms of:
a. Outpatient and medicine;
b. Inpatient and medicine,
c. Medical check-up, 1 (one) time every year and taken domestically.

•	 In the event that the doctor recommends overseas treatment, the health 
facility may be covered fully.

Legal Aid

•	 Legal Aid facility to members of the Board of Directors is given in the 
event of any action/deeds for and on behalf of a position of members 
of the Board of Directors with the intention and objective as well as the 
company’s business activities.

•	 Legal aid facility is at cost.
•	 Legal aid facility to members of the Board of Directors is budgeted at the 

Bank’s expense as stated in the Bank’s Work Plan and Budget (RKAP).
•	 Legal aid facility can only be used in the event of a claim from third party, 

either during term of office or no longer in office on the policies taken 
during the term of office and cannot be given directly to the person 
concerned.

•	 In the event that members of the Board of Directors use lawyers/
legal consultants of their own choice, either at level of preliminary 
investigation/investigation, first-level court, appeal, cassation, and judicial 
review, then the attorney/legal consultant fee is not borne/ compensated 
by the Bank.

•	 Procedures for the Board of Directors’ legal aid facility are carried out by 
referring to the applicable laws and regulations, specifically the Minister 
of State-Owned Enterprises Regulation which regulates the Guidelines 
for Determining the Remuneration of the Board of Directors, the Board of 
Commissioners, and Supervisory Board of State-Owned Enterprises.

Housing Facilities

•	 In the event that the Bank provides office-house for the Board of 
Directors, the Director must use the house as a housing facility and is not 
provided with housing allowance.

•	 In the event that the Bank does not provide office-house, then the 
Director will receive housing allowance.

•	 The housing facility received by the Board of Directors include utilities 
and maintenance of the house of residence.

•	 Details   of utility amount (electricity, water, telephone, etc.) as mentioned 
above refer to the policies stipulated in the Company.

INDICATORS FOR DETERMINING ThE BOARD OF DIRECTORS’ REMuNERATION
For determining the Board of Directors’ indicators, BNI refers to the Minister of SOEs Regulation No. PER-04/ 
MBU/2014 concerning Guidelines for Determining the Board of Directors, Board of Commissioners, and Supervisory 
Boards of SOEs Remuneration, as amended several times, most recently by Minister of SOEs Regulation No. PER-
13/MBU/09/2021, and are as follows:
1. Business scale factor;
2. Business complexity factor;
3. Inflation Rate;
4. Company’s condition and financial capability;
5. Other relevant factors, so long as it is not in contradiction to the laws and regulations.

TOTAL REMuNERATION NOMINAL/COMPONENT FOR ThE BOARD OF DIRECTORS
The disclosure of the Board of Commissioners and Board of Directors remuneration components refers to OJK 
Circular Letter No. 40/SEOJK.03/2016 concerning Governance Implementation in Providing Remuneration for 
Commercial Banks.

Type Of Remuneration And Other Facilities
Amount Received In 1 (One) Year

Persons Rp Million

Remuneration

Salary 12 49,100

Housing Allowances 12 2,310

Transportation Allowances - -

Religious Allowances 12 3,839

Tantiem 12 195,819

Other Natura Facilities

Housing (cannot be owned) - -

Transportation (cannot be owned) 12 9,695

Post-Employment Insurance (can be owned) 12 8,414

Health (cannot be owned) 12 3,228

The annual remuneration grouped by income level range is as follows:

Board of Directors Remuneration by Group

Total Remuneration
Amount Received In 1 (One) Year

Number Of Directors Rp Million

Above Rp2 billion 12 259,483

Above Rp1 billion - Rp2 billion - -

Above Rp500 million - Rp1 billion - -

Below Rp500 million - -

TANTIEM
The Tantiem paid in 2022 equated to 2.6% of the Company’s net profit for the period January 1, 2021-December 
31, 2021, and was given to members of the Board of Directors proportionately to the President Director, with the 
President Director receiving 100%, the Vice President Director receiving 90%, and other members of the Board of 
Directors receiving 85%.

As a form of fulfillment of Article 23 of OJK Regulation No. 45/POJK.03/2015 concerning Governance Implementation 
when Providing Remuneration in Commercial Banks, the 2021 Performance will be paid in 2022 in the amount of 
10% (ten percent) of the total Tantiem, paid as deferred Variable Remuneration to parties who become Material 
Risk Takers (MRT). Tantiem in the form of deferred Variable Remuneration to all members of the Board of Directors 
is given in the form of BNI shares.

The Company may postpone the payment of Variable Deferred Remuneration (Malus) or withdraw the Variable 
Remuneration that has been paid (clawback) to parties who become Material Risk Takers under certain conditions. 
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MANAGEMENT ShARE 
OWNERShIP PROGRAM

To uphold the prudential element in managing the Bank 
and mitigate excessive risk taking by decision makers, 
BNI complies with and implements the principles set 
out in OJK Regulation No. POJK 45/POJK.03/2015 
concerning application of Governance when Providing 
Remuneration for Commercial Banks (“POJK 45”), which 
includes the implementation of Variable Remuneration 
given in the form of Company shares (BBNI).

Based on POJK 45, Remuneration is the predetermined 
compensation given to members of the Board of 
Directors, members of the Board of Commissioners 
and/or Employees, which ban be fixed and variable in 
nature. Fixed Remuneration is remuneration unrelated 
to performance and risk, and includes basic salaries, 
facilities, housing allowance, health allowance, education 
allowance, holiday allowance, and pension. Whereas 
Variable Remuneration is Remuneration associated 
with performance and risk, including bonuses or other 
equivalent forms.

The Fixed Remuneration Policy must at least pay 
attention to the business scale, business complexity, peer 
group, inflation rate, condition and financial capacity, and 
not conflict with the applicable laws and regulations. 
Specifically for Variable Remuneration, in addition to 
paying attention to these matters, its application is also 
required to encourage prudent risk taking.

By taking into account the above-mentioned matters, 
in 2022, a Share Ownership Program was established 
for the Board of Directors, Board of Commissioners and 
Employees. The program’s establishment was based on 
an Annual General Meeting of Shareholders resolution 
for the 2021 Fiscal Year, held on March 15, 2022. The 
total shares used for the Share Ownership Program 
for Employees and the Share Ownership Program for 
and Board of Directors and Board of Commissioners 
amounted to 24,682,600 shares. The source of the shares 
used came from the 2021 buyback shares.

EMPLOYEES AND/OR 
COMPANY MANAGEMENT  
STOCK ALLOCATION PROGRAM 

(MSOP/ESOP)

EMPLOYEES’ REMuNERATION

The remuneration given to BNI employees aims to attract, retain and motivate employees to 
perform optimally. BNI regularly compares market positions to ensure the competitiveness 
of its remuneration scheme offered to employees. The employee remuneration components 
consist of fixed and variable remuneration. Fixed remuneration is given based on the 
position level and the employee position. The variable remuneration is given based on 
performance associated with the Bank’s performance achievement, unit performance and 
the performance of the employee concerned.

To implement the remuneration strategy so that it is always competitive in the market, 
several matters are taken into account when developing the reward management strategy 
in 2022, including the Employee Stock Allocation (ESA) Program, to increase employee 
motivation and sustainable performance, increase employee ownership, employees’ sense of 
belonging to the company, as well as efforts to retain and increase employee risk awareness. 
In addition, to motivate and retain BNI’s top talent to continue their careers and contribute 
to BNI, there is a Retention Program and Discretionary Bonus given to selected top BNI 
talent, as decided by the Board of Directors.

hIGhEST AND LOWEST EMPLOYEE SALARY RATIO

A salary is an employee’s right, a compensation in the form of money, given by the Company 
or employer for the services rendered by the employee, which is determined and paid 
based on a work agreement, arrangement, or laws and regulations.
1. Ratio of highest and lowest employee’s salary is 40.29:1;
2. Ratio of highest and lowest Director’s salary ratio is 1.18:1;
3. Ratio of highest and lowest Commissioners’ salary ratio is 1.11:1;
4. Ratio of Director’s highest salary and employee’s highest salary is 2.22:1

In accordance with Article 18 POJK 45, Variable 
Remuneration in the form of shares for Independent 
Commissioners is converted and given in cash. In 2022, 
the Company’s Independent Commissioners did not 
own Company shares.

EMPLOYEE ShARE OWNERShIP PROGRAM 

In 2022, BNI established an Employee Stock Allocation 
(ESA) Program, a program for providing share allocations 
to employees who meet certain criteria and requirements 
as stipulated in the Program Implementation Guidelines.

The ESA program objectives include:
1. Long term employee retention strategy;
2. Efforts to motivate employees to always provide their 

best performance;
3. Increasing employees’ sense of belonging to the Bank.

DISTRIBuTION OF ShARE 
EMPLOYEE STOCK ALLOCATION 
PROGRAM (ESA PROGRAM)

The source of the shares used in the ESA Program were 
buyback shares obtained by PT Bank Negara Indonesia 
(Persero) Tbk. Participants in the ESA Program are 
permanent employees as of December 31, 2021 satisfy 
the criteria and requirements for allocation, and vesting 
in accordance with predetermined criteria.

The ESA Program allocation and vesting of was carried 
out on June 2, 2022, with a lock up period according 
to a predetermined timeframe. The opening of the 
lock up period was carried out in stages based on the 
employee’s position level. The opening of the lock up 
period for employees at the Manager level and below 
will be carried out in one stage on June 2, 2023. The 
opening of the lock up for Assistant Vice President (AVP) 
levels and above will be carried out in stages over a 
period of 3 (three) years from June 2, 2023 to June 2, 
2025. Employees who have received an allocation and 
vesting must fulfill the requirements for opening a lock 
up at a predetermined time.
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INFORMATION ON BOARD 

OF COMMISSIONERS 
AND BOARD OF DIRECTORS ShARE 
OWNERShIP AND ITS APPLICATION

Based on OJK Regulation No. 11/POJK.04/2017 concerning Reports of Ownership or Any Changes in Ownership 
of Public Company Shares, Members of the Board of Directors or members of the Board of Commissioners must 
report to OJK any ownership and any change in ownership of Public Company shares, either directly or indirectly. 
The said report must be submitted no later than 10 (ten) days after the occurrence of ownership or change.

In addition to the OJK reporting requirements, members of the Board of Directors and members of the Board 
of Commissioners are also required to submit information to the Public Company regarding ownership and any 
changes in their ownership of Public Company shares. This information should be submitted no later than 3 (three) 
working days after the occurrence of ownership or any change in ownership of Public Company shares. Within the 
Company, members of the Board of Directors and members of the Board of Commissioners convey this information 
to the Corporate Secretary no later than 3 (three) working days after the ownership occurs.

The policy regarding the obligations of members of the Board of Directors and members of the Board of Commissioners 
to submit information regarding ownership and any changes in share ownership of the Company’s shares is regulated 
in the Board of Commissioners Decree No. KEP/049/DK/2017 dated October 26, 2017 concerning Guidelines and 
Work Procedures for the PT Bank Negara Indonesia (Persero) Tbk. Board of Commissioners, and the Board of 
Directors Decree No. KP/228DIR/R dated June 29, 2018 concerning Improvement to the Board of Directors’ Work 
Guidelines and Rules.

In 2022, there were/were no changes in the ownership of the Company’s shares by members of the Board of 
Directors and Non-Independent members of the Board of Commissioners that had been submitted to the OJK in 
accordance with the provisions of OJK Regulation No. 11/POJK.04/2017 concerning Reports of Ownership, or Any 
Changes in Ownership of Public Company Shares.

Participants declared eligible for allocation, vesting and lock up opening will be notified 
through a Human Capital application that can be accessed by all employees. The information 
conveyed to employees includes the number of shares acquired during the allocation, 
vesting, and opening of the lock up period. At the opening date of the last lock up period, 
on June 2, 2025, all shares allocated for the ESA Program will be completely divided among 
the participants.

ShARE DISTRIBuTION FOR EMPLOYEES ThAT 
ARE MATERIAL RISK TAKER (MRT)

Based on POJK No.45/POJK.03/2015 concerning application of Governance when Providing 
Remuneration for Commercial Banks, it is stipulated that banks are required to determine 
parties who become Material Risk Takers (MRT), and at least meet the following criteria:
a. Board of Directors and/or other employees who due to their duties and responsibilities 

make decisions that have a significant impact on the risk profile of the Bank; or 
b. Board of Directors, Board of Commissioners and/or Employees who receive Variable 

Remuneration of a large value.

Bank Negara Indonesia (BNI) has applied the Governance for providing remuneration by 
determining employees who meet the criteria as Material Risk Taker (MRT), namely employees 
at the Senior Executive Vice President (SEVP) position in accordance with the Board of 
Directors Meeting Decision on December 20, 2016.

In addition, the Bank is required to defer a certain percentage of the variable remuneration 
payments to the parties who are Material Risk Takers (MRT). For the 2021 performance 
payment, the SEVP’s Annual Bonus that was paid in 2022, referred to the BNI Board of 
Commissioners and Board of Directors meeting decision that determined the percentage for 
the variable remuneration. The suspended (Malus) Annual Bonus for SEVP level employees 
was in the form of shares from the 2021 buyback.
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Information concerning reports on share ownership of members of the Board of Directors and members 
of the Board of Commissioners in 2022 can be seen as follows:

Name Position
Share Ownership 

December 31, 2021
Share Ownership 

December 31, 2022

Change Of Share Ownership

Transaction 
Description

Number Of 
Shares

Transaction 
Purpose

Price
Transaction 

Date

Date Of 
Reporting 

To The 
Company

Date Of 
Reporting 

To OJK

Share 
Ownership 

Status

Board of Commissioners

Agus Dermawan Wintarto 
Martowardojo

President Commissioner/ 
Independent Commissioner 0 0 - - - - - - - -

Pradjoto
Vice President 
Commissioner/Independent 
Commissioner

0 0 - - - - - - - -

Sigit Widyawan Independent Commissioner 0 0 - - - - - - - -

Septian Hario Seto Independent Commissioner 0 0 - - - - - - - -

Asmawi Syam Independent Commissioner 0 0 - - - - - - - -

Erwin Rijanto Slamet Independent Commissioner 0 0 - - - - - - - -

Iman Sugema Independent Commissioner 0 0 - - - - - - - -

Askolani Commissioner 244,205 
shares/0.0013095%

340,063 shares 
/0.0018235% Transfer 95,858 shares

In the 
context of 
implementing 
OJK Regulation 
Number 45/
POJK.03/2015 
concerning 
Governance 
Implementation 
concerning 
Remuneration 
in Commercial 
Banks

Rp5,187.00 July 29, 2022 July 29, 2022 August 5, 
2022 Direct

Ratih Nurdiati1) Commissioner 299.000 
shares/0.0016033% - - - - - - - - -

Fadlansyah Lubis2) Commissioner - 0 - - - - - - - -

Susyanto Commissioner 156.959 
shares/0,0008417%

252.817 
shares/0,0013557% Transfer 95.858 shares

In the 
context of 
implementing 
OJK Regulation 
Number 45/
POJK.03/2015 
concerning 
Governance 
Implementation 
concerning 
Remuneration 
in Commercial 
Banks

Rp5.187.00 July 29, 2022 July 29, 2022 August 5, 
2022 Direct
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Name Position
Share Ownership 

December 31, 2021
Share Ownership 

December 31, 2022

Change Of Share Ownership

Transaction 
Description

Number Of 
Shares

Transaction 
Purpose

Price
Transaction 

Date

Date Of 
Reporting 

To The 
Company

Date Of 
Reporting 

To OJK

Share 
Ownership 

Status

Board Of Directors

Royke Tumilaar President Director 163,584/0.0008772 % 399,539/0.0021425 Transfer 235.955 
shares

In the 
context of 
implementing 
OJK Regulation 
Number 45/
POJK.03/2015 
concerning 
Governance 
Implementation 
concerning 
Remuneration 
in Commercial 
Banks

Rp5,187.00 July 29, 2022 July 29, 2022 August 5, 
2022 Direct

Adi Sulistyowati Vice President Director 1,007,373 shares 
/0.0054019%

641.532 
lembar/0,0034401%

Transfer 578.200 
shares

In the context 
of the purchase 
of fixed assets

Rp8,967.00 November 16, 
2022

November 16, 
2022

November 21, 
2022 Direct

Transfer 212.359
shares

In the 
context of 
implementing 
OJK Regulation 
Number 45/
POJK.03/2015 
concerning 
Governance 
Implementation 
concerning 
Remuneration 
in Commercial 
Banks

Rp5,187.00 July 29, 2022 July 29, 2022 August 5, 
2022 Direct

Novita Widya Anggraini Finance Director 139,046 
shares/0.0007456%

339,607 
shares/0.0018211% Transfer 200,561 

shares

In the 
context of 
implementing 
OJK Regulation 
Number 45/
POJK.03/2015 
concerning 
Governance 
Implementation 
concerning 
Remuneration 
in Commercial 
Banks

Rp5,187.00 July 29, 2022 July 29, 2022 August 5, 
2022 Direct

Corina Leyla Karnalies Consumer Banking Director 365,041 shares 
/0.0019575%

565,602 shares 
/0.0030329% Transfer 200,561 

shares

In the 
context of 
implementing 
OJK Regulation 
Number 45/
POJK.03/2015 
concerning 
Governance 
Implementation 
concerning 
Remuneration 
in Commercial 
Banks

Rp5,187.00 July 29, 2022 July 29, 2022 August 5, 
2022 Direct

Sis Apik Wijayanto Institutional Banking Direc-
tor

454,997 
shares/0.0024398%

655,558 
shares/0.0035153% Transfer 200,561 

shares

In the 
context of 
implementing 
OJK Regulation 
Number 45/
POJK.03/2015 
concerning 
Governance 
Implementation 
concerning 
Remuneration 
in Commercial 
Banks

Rp5,187.00 July 29, 2022 July 29, 2022 August 5, 
2022 Direct
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Name Position
Share Ownership 

December 31, 2021
Share Ownership 

December 31, 2022

Change Of Share Ownership

Transaction 
Description

Number Of 
Shares

Transaction 
Purpose

Price
Transaction 

Date

Date Of 
Reporting 

To The 
Company

Date Of 
Reporting 

To OJK

Share 
Ownership 

Status

David Pirzada Risk Management Director 139,046 
shares/0.0007456%

305,607 
shares/0.0016388% Transfer 200,561 

shares

In the 
context of 
implementing 
OJK Regulation 
Number 45/
POJK.03/2015 
concerning 
Governance 
Implementation 
concerning 
Remuneration 
in Commercial 
Banks

Rp5,187.00 July 29, 2022 July 29, 2022 August 5, 
2022 Direct

Silvano Winston Rumantir Corporate and International 
Banking Director

139,046 
shares/0.0007456%

339,607 
shares/0.0018211% Transfer 200,561 

shares

In the 
context of 
implementing 
OJK Regulation 
Number 45/
POJK.03/2015 
concerning 
Governance 
Implementation 
concerning 
Remuneration 
in Commercial 
Banks

Rp5,187.00 July 29, 2022 July 29, 2022 August 5, 
2022 Direct

Ronny Venir Network and Services 
Director

172,746 
shares/0.0009263%

645,413 
shares/0.0034609% Transfer 200,561 

shares

In the 
context of 
implementing 
OJK Regulation 
Number 45/
POJK.03/2015 
concerning 
Governance 
Implementation 
concerning 
Remuneration 
in Commercial 
Banks

Rp5,187.00 July 29, 2022 July 29, 2022 August 5, 
2022 Direct

Muhammad Iqbal Enterprise and Commercial 
Banking Director

139,046 
shares/0.0007456%

339,607 
shares/0.0018211% Transfer 200,561 

shares

In the 
context of 
implementing 
OJK Regulation 
Number 45/
POJK.03/2015 
concerning 
Governance 
Implementation 
concerning 
Remuneration 
in Commercial 
Banks

Rp5,187.00 July 29, 2022 July 29, 2022 August 5, 
2022 Direct

Putrama Wahju Setyawan2) Treasury Director 0 798,265 
shares/0.0042805% - - - - - - - -

Mucharom2) Human Capital & Compliance 
Director - 129.076 

shares/0,0006921% - - - - - - - -

Toto Prasetio2) Technology & Operations 
Director - 0 - - - - - - - -
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Name Position
Share Ownership 

December 31, 2021
Share Ownership 

December 31, 2022

Change Of Share Ownership

Transaction 
Description

Number Of 
Shares

Transaction 
Purpose

Price
Transaction 

Date

Date Of 
Reporting 

To The 
Company

Date Of 
Reporting 

To OJK

Share 
Ownership 

Status

Bob Tyasika Ananta3) Human Capital & Compliance 
Director

1.088.761 
shares/0,0058383% - - - - - - - - -

Y.B. Hariantono1) IT & Operations Director 364.997 
shares/0,0019572% - - - - - - - - -

Henry Panjaitan1) Treasury & International 
Director

149.890 
shares/0,0008038% - - - - - - - - …

Note:
1) No longer served since August 31, 2022
2) Appointed on August 31, 2022: Mr. Fadlansyah has effectively served as Commissioner since January 23, 2023; Mr. Toto Prasetio effectively served as

Director of the Company on January 31, 2023; Mr. Mucharom has effectively served as Director of the Company since January 6, 2023;
Mr. Putrama Wahju Setyawan has effectively served as Director of the Company since December 23, 2022

3) No longer served as a Member of the Board of Directors since May 27, 2022
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BNI always discloses the members of the Board of Commissioners and Board of Directors share ownership 
in other banks, non-bank financial institutions, and other companies domiciled at home and abroad. This 
is realized to maintain the independence of each member of the Board of Commissioners and Board of 
Directors. At the end of December 31, 2022, the entire Board of Commissioners and Board of Directors 
did not own shares in other banks, non-bank financial institutions and other companies domiciled inside 
or outside the country.

Share Ownership as at December 31, 2022

Name/Position BNI Other Bank
Non Bank 
Financial  

Institution
Other Company

Board of Commissioners

Agus Dermawan Wintarto 
Martowardojo - - - -

Pradjoto - - - -

Sigit Widyawan - - - -

Septian Hario Seto - - - -

Asmawi Syam - - - -

Erwin Rijanto Slamet - - - -

Iman Sugema - - - -

Askolani 340.063 
shares/0,0018235% - - -

Ratih Nurdiati1) - - - -

Fadlansyah Lubis2) - - - -

Susyanto 252.817 
shares/0,0013557% - - -

Board of Directors

Royke Tumilaar 399.539 
shares/0,0021425% - - -

Adi Sulistyowati 641.532 
shares/0,0034401% - - -

Novita Widya Anggraini 339.607 
shares/0,0018211% - - -

Corina Leyla Karnalies 565.602 
shares/0,0030329% - - -

Sis Apik Wijayanto 655.558 
shares/0,0035153% - - -

David Pirzada 305.607 
shares/0,0016388% - - -

Silvano Winston Rumantir 339.607 
shares/0,0018211% - - -

Ronny Venir 645.413 
shares/0,0034609% - - -

Share Ownership as at December 31, 2022

Name/Position BNI Other Bank
Non Bank 
Financial  

Institution
Other Company

Muhammad Iqbal 339.607 
shares/0,0018211% - - -

Putrama Wahju Setyawan2) 798.265 
shares/0,0042805% - - -

Mucharom2) 129.076 
shares/0,0006921% - - -

Toto Prasetio2) - - - -

Bob Tyasika Ananta3) - - - -

Y.B. Hariantono1) - - - -

Henry Panjaitan1) - - - -

Note:
1) No longer served since August 31, 2022
2) Appointed on August 31, 2022: Mr. Fadlansyah has effectively served as Commissioner since January 23, 2023; Mr. Toto Prasetio effectively

served as Director of the Company on January 31, 2023; Mr. Mucharom has effectively served as Director of the Company since January 6, 2023;
Mr. Putrama Wahju Setyawan has effectively served as Director of the Company since December 23, 2022

3) No longer served as a Member of the Board of Directors since May 27, 2022

BOARD OF 
COMMISSIONERS  
AND BOARD OF DIRECTORS 
ShARE OWNERShIP IN BANKS 
OR OThER COMPANIES
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BOARD OF COMMISSIONERS 
MEETINGS

AGENDA, DATE AND PARTICIPANTS OF ThE BOARD OF COMMISSIONERS MEETINGS IN 2022
During 2022, the agenda, date and participants of the Board of Commissioners’ Meetings were as follows:

No. Date Meeting Agenda
Meeting 

Participants
Attended Note

1 January 06, 
2022

Board of Commissioners’ Internal 
Meeting

Board of Commissioners’ meeting 
inviting the relevant Directors 
regarding 
Credit Consultation to the Board of 
Commissioners

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Ratih Nurdiati1)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Present 
•	 Present 
•	 Present 
•	 Present 
•	 Present 
•	 Present 

•	 Present 

Video 
Conference

2 January 13, 
2022

Board of Commissioners’ Meeting 
inviting the relevant Directors 
regarding 
Approval of the Acquisition Plan 
and Equity Participation in PT Bank 
Mayora

Board of Commissioners’ Internal 
Meeting Board of Commissioners’ 
Approval for the Review of Bank 
Credit Policy (KPB), General Policy 
on Risk Management, General 
Policy on Internal Control Systems, 
and General Policy on Integrated 
Risk Management and Integrated 
Capital

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Ratih Nurdiati1)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Present 
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

•	 Present

Video 
Conference

3 January 19, 
2022

Board of Commissioners’ Meeting 
inviting the relevant Directors 
regarding
Closing Meeting Audit of 
Consolidated Financial Statements 
and Other Reports of PT Bank 
Negara Indonesia (Persero) Tbk 
For the Financial Year Ending 
December 31, 2021

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Ratih Nurdiati1)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present

•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Absent
•	 Present
•	 Present

•	 Absent

Video 
Conference

4 January 20, 
2022

Board of Commissioners’ Meeting 
inviting the relevant Directors 
regarding 
Bank BNI Health Index Position as 
of December 31, 2021

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Ratih Nurdiati1)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Present 
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

•	 Present

Video 
Conference

Commissioners, which was further elaborated in 
the Board of Commissioners Decree No. KEP/010/
DK/2018 dated July 12, 2018 concerning Rules for 
Board of Commissioners Meetings, and Board of 
Commissioners and Board of Directors Meetings 
at PT Bank Negara Indonesia (Persero) Tbk, which 
contain provisions concerning:
1. Meeting Schedule;
2. Meeting agenda;
3. Meeting Venue;
4. Meeting Participants;
5. Power and Representation;
6. Meeting Summons;
7. Meeting Attendance and Decision Making;
8. Documentation of the implementation of 

the Meeting and administration of Minutes of 
Meeting;

9. Decisions of the Board of Commissioners outside 
the meeting;

10. Meeting of the Board of Commissioners through 
Teleconference Media;

11. Format and materials for Meeting Presentations.

The Board of Commissioners’ meetings consist of:
1. Internal Meetings of the Board of Commissioners;
2. Board of Commissioners meetings by inviting 

the Field/Sectoral Director or Senior Executive 
Vice President (SEVP);

3. Joint Meetings of the Board of Directors 
and the Board of Commissioners, Board of 
Commissioners Meeting with the Board of 
Directors, attended by the Corporate Secretary 
and the Secretary to the Board of Commissioners.

BOARD OF COMMISSIONERS
AND BOARD OF 
DIRECTORS MEETINGS

MEChANISM FOR ThE BOARD OF 
COMMISSIONERS MEETINGS AND ThE 
BOARD OF COMMISSIONERS MEETINGS 
WITh ThE BOARD OF DIRECTORS
In accordance with the OJK Regulations and 
the Company’s Articles of Association No. 33/
POJK.04/2014 dated December 8, 2014 concerning 
the Board of Directors and Board of Commissioners 
of Issuers or Public Companies, the Company’s 
Articles of Association states that the Board of 
Commissioners is required to hold meetings at 
least 1 (one) time in 2 (two) months, and hold 
joint meetings with the Directors regularly, at 
least 1 (one) time in 4 (four) months. The Board of 
Commissioners may also hold meetings at any time 
at the request of 1 (one) or several members of the 
Board of Commissioners or the Board of Directors, 
by specifying the matters to be discussed.

The Board of Commissioners may also make valid 
decisions without holding a Board of Commissioners 
Meeting provided all members of the Board of 
Commissioners have been notified in writing and 
all members of the Board of Commissioners give 
their approval regarding the proposal submitted 
in writing and sign the agreement.

The Board of Commissioners has established 
procedures and mechanisms and guidelines for 
holding Board of Commissioners and Board of 
Directors meetings. This procedure is regulated in 
the Board of Commissioners Decree No. Kep/049/
DK/2017 dated October 26, 2017 concerning 
Guidelines and Work Procedures for the Board of 
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No. Date Meeting Agenda
Meeting 

Participants
Attended Note

5 January 27, 
2022

Board of Commissioners’ Meeting 
inviting the relevant Directors 
regarding 
The DPLK Semester Business Plan 
Supervision Report and Approval 
of Policy Updating Implementation 
of Anti-Money Laundering and 
Prevention of Terrorism Funding 
Programs (APU and PPT)

Board of Commissioners’ Internal 
Meeting regarding Approval of 
General Risk Management Policy 
Review, General Policy of Internal 
Control System, and General Policy 
of Integrated Risk Management and 
Integrated Capital

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Ratih Nurdiati1)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Present 
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

•	 Present

Video 
Conferencev

6 February 03, 
2022

Board of Commissioners’ Meeting 
inviting the relevant Directors, 
regarding

•	 Policies, Systems and 
Procedures for the Management 
of the Board of Directors’ 
Performance

•	 The Board of Directors’ 
Performance in 2021

•	 Board of Directors’ KPI 2022
•	 Subsidiaries’ Management 

Boards
•	 Policies, Systems and 

Procedures for the Nomination/
replacement of Directors and/or 
Board of Commissioners

•	 Company Talent Management 
Policies, Systems and 
Procedures

•	 Capacity Development Program 
for Members of the Board of 
Directors and/or the Board of 
Commissioners in 2022

•	 Capacity Development Program 
for Members of the Board of 
Directors and or the Board of 
Commissioners in 2021

•	 Appointment of BOC and BOD 
Remuneration Independent 
Consultants

•	 Credit Consultation to the Board 
of Commissioners

•	 Approval of Anti-Bribery 
Management System Policy 
(SMAP)

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Ratih Nurdiati1)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present

•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Absent
•	 Present

•	 Absent

Video 
Conference

7 February 8, 
2022

Board of Commissioners meeting 
inviting the relevant Directors 

•	 BNI Selected Talent 
Interview with the Board of 
Commissioners

•	 Presentation of the Board of 
Directors’ Evaluation of BNI’s 
Selected Talent

Board of Commissioners Internal 
Meeting

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Ratih Nurdiati1)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Present 
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

•	 Present

Video 
Conference

No. Date Meeting Agenda
Meeting 

Participants
Attended Note

8 February 10, 
2022

Board of Commissioners meeting 
inviting the relevant Directors 
KPI Direksi

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Ratih Nurdiati1)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Present 
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

•	 Present

Video 
Conference

9 February 17, 
2022

Board of Commissioners’ Meeting 
inviting the relevant Directors, 
regarding

•	 Approval of BNI DPLK Business 
Plan Adjustments

•	 Appointment of KAP for BNI’s 
annual audit for the 2022 
financial year

Board of Commissioners’ Internal 
Meeting

•	 Appointment of BNI GMS 
Chairman

•	 Approval, General Policy of 
Internal Control System, and 
General Policy of Integrated Risk 
Management and Integrated 
Capital

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Ratih Nurdiati1)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Present 
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

•	 Present

Video 
Conference

10 February 24, 
2022

Board of Commissioners’ Meeting 
inviting the relevant Directors, 
regarding

•	 Independent Remuneration 
Consultant Report

•	 Report on the Preparation of 
the Annual General Meeting 
of Shareholders for the 2021 
Financial Year

Board of Commissioners’ Internal 
Meeting

•	 Board of Commissioners’ KPI 
2021

•	 Evaluation of Committee 
Members under the Board of 
Commissioners

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Ratih Nurdiati1)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Present 
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

•	 Present

Video 
Conference

11 March 04, 2022

Board of Commissioners meeting 
inviting the relevant Directors 
Credit Consultation to the Board of 
Commissioners 

Board of Commissioners Internal 
Meeting

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Ratih Nurdiati1)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Present 
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

•	 Present

Video 
Conference
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No. Date Meeting Agenda
Meeting 

Participants
Attended Note

12 March 10, 2022

Board of Commissioners’ Meeting 
inviting the relevant Directors, 
regarding

•	 Signing of the 2022 Board of 
Directors Annual Management 
Contract

•	 Proposal of GMS Resolutions
•	 Credit Consultation to the Board 

of Commissioners
•	 Classification of Debtors 

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Ratih Nurdiati1)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Present 
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

•	 Present

Video 
Conference

13 March 17, 2022

Board of Commissioners’ Meeting 
inviting the relevant Directors, 
regarding

•	 Progress Report on the Issuance 
of Eco-Friendly Bonds

•	 2022 SAI Work Plan

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Ratih Nurdiati1)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Present 
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

•	 Present

Video 
Conference

14 March 22, 2022

Board of Commissioners meeting 
inviting the relevant Directors
Credit Consultation to the Board of 
Commissioners

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Ratih Nurdiati1)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Absent 
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

•	 Present

Video 
Conference

15 March 24, 2022

Board of Commissioners’ Meeting 
inviting the relevant Directors, 
regarding

•	 Credit Consultation to the Board 
of Commissioners

•	 Evaluation of the Information 
Technology Strategic Plan 

Internal Meetings of the Board of 
Commissioners’ 
Board of Commissioners KPI for 
2022

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Ratih Nurdiati1)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Present 
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

•	 Present

Video 
Conference

No. Date Meeting Agenda
Meeting 

Participants
Attended Note

16 March 31, 2022

Board of Commissioners’ meeting 
inviting the relevant Directors, 
regarding

•	 2021 Baseline and 2022 Target 
of Macroprudential Inclusive 
Financing in the Framework of 
Achieving the Macroprudential 
Inclusive Financing Ratio (RPIM)

•	 Credit Consultation to the Board 
of Commissioners

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Ratih Nurdiati1)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Present 
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

•	 Present

Video 
Conference

17 April 7, 2022

Board of Commissioners’ Joint 
Meeting with the Board of 
Directors

•	 BNI’s Consolidated Financial 
Performance for the Period 
of February 2022 and March 
2022 and BNI Corporate 
Transformation Progress Update

•	 Credit Consultation to the Board 
of Commissioners

•	 Follow up on the Report of the 
Internal Audit (IAD)

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Ratih Nurdiati1)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Present 
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

•	 Present

Video 
Conference

18 April 14, 2022

Board of Commissioners’ Meeting 
inviting the relevant Directors, 
regarding

•	 Review of Employee 
Remuneration and Human 
Capital Policy

•	 Management of Subsidiaries
•	 Changes in Members of the 

Nomination and Remuneration 
Committee

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Ratih Nurdiati1)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Present 
•	 Absent
•	 Present
•	 Present
•	 Present
•	 Present

•	 Present

Video 
Conference

19 April 21, 2022

Board of Commissioners’ Meeting 
inviting the relevant Directors, 
regarding

•	 Evaluation of BNI’s Loan at Risk 
(LaR) for the position of March 
31, 2022

•	 Risk Profile for the position of 
March 31, 2022

•	 Credit Consultation to the Board 
of Commissioners

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Ratih Nurdiati1)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Absent 
•	 Present 
•	 Present 
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

•	 Present

Video 
Conference
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20 April 28, 2022

Board of Commissioners’ Meeting 
inviting the relevant Directors, 
regarding

•	 Management Reports and Board 
of Commissioners Supervision 
Results on Payment Service 
Providers

•	 Corporate Transformation 
Update

•	 Credit Consultation to the Board 
of Commissioners

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Ratih Nurdiati1)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Present 
•	 Absent
•	 Present
•	 Present
•	 Present
•	 Present

•	 Absent

Video 
Conference

21 May 12, 2022

Board of Commissioners’ Meeting 
inviting the relevant Directors, 
regarding

•	 BNI Right Issue Plan
•	 Credit Policy Approval

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Ratih Nurdiati1)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Present 
•	 Absent
•	 Present
•	 Present
•	 Present
•	 Absent

•	 Present

Video 
Conference

22 May 19, 2022

Board of Commissioners meeting 
inviting the relevant Directors 

•	 Credit Consultation to the Board 
of Commissioners 

•	 BNI Human Capital Policy 

Board of Commissioners Internal 
Meeting

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Ratih Nurdiati1)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Present 
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

•	 Present

Video 
Conference

23 May 25, 2022

Board of Commissioners meeting 
inviting the relevant Directors 

•	 Discussion on Annual 
Supervision Report on the 
Performance Evaluation of 
the 2021 Financial Institution 
Pension Funds (DPLK) 

•	 Discussion on Subsidiary 
Management Proposals 

Board of Commissioners Internal 
Meeting 
Discussion on the Approval of the 
Committee Charters

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Ratih Nurdiati1)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Present 
•	 Present
•	 Present
•	 Present
•	 Absent
•	 Present

•	 Present

Video 
Conference

No. Date Meeting Agenda
Meeting 

Participants
Attended Note

24 May 27, 2022

Board of Commissioners meeting 
inviting the relevant Directors 
Credit Consultation to the Board of 
Commissioners

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Ratih Nurdiati1)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Present 
•	 Absent
•	 Present
•	 Present
•	 Present
•	 Present

•	 Present

Video 
Conference

25 June 2, 2022

Board of Commissioners meeting 
inviting the relevant Directors 

1. Discussion on BNI Risk Appetite 
2. Credit Consultation to the Board 

of Commissioners

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Ratih Nurdiati1)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Absent 
•	 Present
•	 Present
•	 Absent
•	 Present
•	 Present

•	 Present

Video 
Conference

26 June 7, 2022

Board of Commissioners’ Meeting 
inviting the relevant Directors 
regarding 
Credit Consultation to the Board of 
Commissioners

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Ratih Nurdiati1)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Absent 
•	 Present
•	 Present
•	 Absent
•	 Present
•	 Present

•	 Present

Video 
Conference

27 June 16, 2022

Board of Commissioners meeting 
inviting the Board of Directors 

1. Financial Performance of 
BNI and its Subsidiaries on 
a consolidated basis up to 
May 2022 and Report on the 
Implementation of Synergy 
between BNI and Subsidiaries 

2. Credit Consultation to the Board 
of Commissioners

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Ratih Nurdiati1)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Absent 
•	 Present 
•	 Present 
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

•	 Present

Video 
Conference
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28 June 23, 2022

Board of Commissioners meeting 
inviting the Board of Directors 

•	 Revision of the 2022-2024 BNI 
RBB

•	 Credit Consultation to the Board 
of Commissioners

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Ratih Nurdiati1)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Present 
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

•	 Present

Video 
Conference

29 June 30, 2022

Board of Commissioners’ Meeting 
inviting the relevant Directors 
regarding

•	 Remedial & Recovery, including 
AYDA Management efforts

•	 Subsidiaries’ Management
•	 Realization of Acquisition and 

Equity Participation in PT Bank 
Mayora

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Ratih Nurdiati1)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Present 
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

•	 Absent

Video 
Conference

30 July 7, 2022

Board of Commissioners’ Meeting 
inviting the relevant Directors 
regarding

•	 Financing Plan for Debtors
•	 Evaluation on the 

Implementation of Anti-Fraud 
Strategy, Whistleblowing 
System (WBS) and Material 
Case Development Reports

•	 Etc

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Ratih Nurdiati1)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Present 
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

•	 Present

Video 
Conference

31 July 14, 2022

Board of Commissioners meeting 
inviting the relevant Directors 

•	 Organizational Improvement 
of the Procurement and Fixed 
Assets (PFA) Division and 
Procurement Policy

•	 Proposals for the 2022 
Extraordinary GMS of PT Bank 
Negara Indonesia (Persero) Tbk 

•	 Credit Consultation to the Board 
of Commissioners

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Ratih Nurdiati1)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Present 
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

•	 Present

Video 
Conference

No. Date Meeting Agenda
Meeting 

Participants
Attended Note

32 July 21, 2022

Board of Commissioners meeting 
inviting the relevant Directors 

•	 Closing Meeting Audit of 
Consolidated Financial 
Statements and Other Reports 
for the fiscal year ending June 
30, 2022 

•	 Discussion on Bank Health Level 
as of June 30, 2022 

•	 Changes in the structure of the 
BNI financial conglomerate

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Ratih Nurdiati1)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Present 
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

•	 Present

Video 
Conference

33 July 28, 2022

Board of Commissioners meeting 
inviting the relevant Directors 

•	 Determination of BNI Directors 
and Board of Commissioners 
remuneration

•	 Realization for DPLK Semester I 
2022 business plan and the APU 
& PPT DPLK BNI Quarter II 2022 
Program Report

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Ratih Nurdiati1)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Present 
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

•	 Present

Video 
Conference

34 August 04, 
2022

Board of Commissioners meeting 
inviting the relevant Directors 

•	 LAR Credits
•	 Commercial Credit
•	 Corporate Credit
•	 Overseas Branch Office Loans 

(KCLN)
•	 Consumer Credit

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Ratih Nurdiati1)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Present 
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

•	 Present

Video 
Conference

35 August 08, 
2022

Board of Commissioners meeting 
inviting the relevant Directors 
Credit Consultation to the Board of 
Commissioners

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Ratih Nurdiati1)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Present 
•	 Present
•	 Present
•	 Present
•	 Absent
•	 Present

•	 Present

Video 
Conference
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36 August 09, 
2022

Board of Commissioners meeting 
inviting the relevant Directors 

•	 Changes in BNI Organization 
and Board of Directors’ 
Nomenclature

•	 BNI Directors’ KPI Semester I 
2022

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Ratih Nurdiati1)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Absent 
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

•	 Present

Video 
Conference

37 August 11, 2022

Board of Commissioners’ Meeting 
inviting the relevant Directors 
regarding 

BNI Directors’ KPI Semester I 2022

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Ratih Nurdiati1)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Present 
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

•	 Present

Video 
Conference

38 August 18, 
2022

Board of Commissioners meeting 
inviting the relevant Directors 

•	 Bank Credit Policy (KPB) and 
Evaluation of its implementation

•	 Evaluation on Implementation of 
APU PPT BNI

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Ratih Nurdiati1)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Present 
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

•	 Present

Video 
Conference

39 August 25, 
2022

Board of Commissioners meeting 
inviting the relevant Directors 

•	 Credit Consultation to the Board 
of Commissioners 

•	 Consultation on Plans to Write 
Off Loans

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Ratih Nurdiati1)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Absent 
•	 Present 
•	 Present 
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

•	 Absent

Video 
Conference

No. Date Meeting Agenda
Meeting 

Participants
Attended Note

40 September 01, 
2022

Board of Commissioners Internal 
Meeting 

•	 Internal Consolidation of the 
Board of Commissioners 

•	 Report on the 2022 Audit 
Committee Working Visit 

•	 Others

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Fadlansyah 

Lubis2)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Present 
•	 Absent

•	 Present
•	 Present
•	 Present
•	 Present

•	 Present

Video 
Conference

41 September 08, 
2022

Board of Commissioners Internal 
Meeting

•	 Board of Commissioners’ KPI 
Semester I 2022

•	 Etc

Board of Commissioners’ Meeting 
inviting the relevant Directors 
regarding 
The Evaluation on the 
Implementation of the Compliance 
Function for Semester 1 2022

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Fadlansyah 

Lubis2)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Present 
•	 Absent

•	 Present
•	 Present
•	 Present
•	 Present

•	 Present

Video 
Conference

42 September 15, 
2022

Board of Commissioners meeting 
inviting the relevant Directors 

•	 Evaluation of BNI Internal 
Control including the 
Effectiveness of the BNI Internal 
Audit 

•	 Organization Arrangement of 
the BNI Board of Directors 

•	 Discussion on Application for 
Approval of Corporate Secretary 
Appointment

•	 Discussion on Subsidiary 
Management Proposals

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Fadlansyah 

Lubis2)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Present 
•	 Present

•	 Present
•	 Present
•	 Present
•	 Present

•	 Present

Video 
Conference
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43 September 29, 
2022

Board of Commissioners meeting 
inviting the Board of Directors 

•	 Kick off meeting of BNI 
Consolidated Financial 
Statement Audit for 2022 
Financial Year

•	 BNI’s Consolidated Financial 
Performance for the July and 
August 2022 periods

•	 Approval of Equity Participation, 
Provision of Funds to Related 
Parties and Changes in BNI’s 
Share Ownership Structure in 
BSI

•	 Management of Subsidiaries

Board of Commissioners Internal 
Meeting 

•	 Application for Principle Permit 
and KAP Determination for 
Fiscal Year 2023 

•	 Approval of the Board of 
Commissioners’ Business Travel

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Fadlansyah 

Lubis2)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	  Present

•	 Present 
•	 Present 
•	 Present 
•	 Absent

•	 Present
•	 Present
•	 Present
•	 Present

•	 Present

Video 
Conference

44 October 06, 
2022

Board of Commissioners meeting 
inviting the relevant Directors 

•	 Credit Consultation to the Board 
of Commissioners 

•	 Discussion on Approval for 
Updating the Anti-Money 
Laundering and Prevention of 
Terrorism Funding Policies (APU 
PPT) 

•	 Evaluation of Good 
Corporate Governance (GCG 
Implementation) in BNI

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Fadlansyah 

Lubis2)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Present 
•	 Present

•	 Present
•	 Present
•	 Present
•	 Present

•	 Present

Video 
Conference

45 October 13, 
2022

Board of Commissioners meeting 
inviting the relevant Directors 

•	 Human Capital Policy
•	 Treasury Development and 

Performance
•	 Corporate Transformation - 

Initiative 1

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Fadlansyah 

Lubis2)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Present 
•	 Present

•	 Present
•	 Present
•	 Present
•	 Absent

•	 Present

Video 
Conference

No. Date Meeting Agenda
Meeting 

Participants
Attended Note

46 October 20, 
2022

Board of Commissioners meeting 
inviting the Board of Directors 

•	 BNI’s Financial Performance on 
September 30, 2022 and BNI’s 
Risk Profile on September 30, 
2022

•	 IT and Operations

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Fadlansyah 

Lubis2)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Present 
•	 Present

•	 Present
•	 Present
•	 Present
•	 Present

•	 Present

Video 
Conference

47 October 27, 
2022

Board of Commissioners’ Meeting 
inviting the relevant Directors 
regarding

•	 Corporate Transformation 
Initiative 1 (end to end credit 
process)

•	 Credit Consultation to the Board 
of Commissioners

Board of Commissioners Internal 
Meeting

•	 Recommendations regarding 
BoC and BoD Fit & Proper Tests

•	 Replacement of TKT Committee 
Members

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Fadlansyah 

Lubis2)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Present 
•	 Present

•	 Present
•	 Present
•	 Present
•	 Present

•	 Present

Video 
Conference

48 November 03, 
2022

Board of Commissioners meeting 
inviting the relevant Directors 

•	 Credit Consultation to the Board 
of Commissioners 

•	 Discussion on Implementation 
Plan for the Troubled Assets 
Portfolio Sales Transaction 
Scheme 

•	 Discussion on Implementation 
Readiness and Follow-Up of 
Minister of SOEs Regulation 
Number PER-5/MBU/09/2022

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Fadlansyah 

Lubis2)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Present 
•	 Present

•	 Present
•	 Present
•	 Present
•	 Present

•	 Present

Video 
Conference

49 November 10, 
2022

Board of Commissioners meeting 
inviting the relevant Directors 

•	 Discussion on 2022/2023 
BNI Recovery Plan Document 
Approval 

•	 Credit Consultation to the Board 
of Commissioners

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Fadlansyah 

Lubis2)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Present 
•	 Present

•	 Present
•	 Present
•	 Present
•	 Absent

•	 Present

Video 
Conference
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50 November 17, 
2022

Board of Commissioners meeting 
inviting the Board of Directors 

•	 Approval of Company 
Guidelines (PP) Management 
Review of Company Guidelines 

•	 Approval of the 2023 BNI RBB-
RKAP

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Fadlansyah 

Lubis2)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Present 
•	 Present

•	 Present
•	 Present
•	 Present
•	 Absent

•	 Present

Video 
Conference

51 November 22, 
2022

Board of Commissioners’ Joint 
Meeting with the Board of 
Directors on the 
Approval of the 2023 BNI RBB-
RKAP

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Fadlansyah 

Lubis2)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Absent 
•	 Absent

•	 Present
•	 Absent
•	 Present
•	 Present

•	 Present

Video 
Conference

52 November 24, 
2022

Board of Commissioners’ Meeting 
inviting the relevant Directors, 
regarding

•	 Approval of BNI Board of 
Directors and Board of 
Commissioners Tantiem Budget 
for 2023

•	 Evaluation on the development 
of BOC BOD, Internal Talent, and 
Human Capital Policy

•	 Approval of the 2022 BNI 
Resolution Plan Document and 
Discussion of the Submission of 
the SOE Ministerial Decree

•	 Approval of the 2023 BNI DPLK 
Business Plan Report

Board of Commissioners Internal 
Meeting 
Approval of the Nomination & 
Remuneration Committee Work 
Plan for 2023

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Fadlansyah 

Lubis2)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	  Present

•	 Present 
•	 Present 
•	 Absent 
•	 Present

•	 Present
•	 Present
•	 Present
•	 Present

•	 Present

Video 
Conference

No. Date Meeting Agenda
Meeting 

Participants
Attended Note

53 December 01, 
2022

Board of Commissioners meeting 
inviting the relevant Directors 
Credit Consultation to the Board of 
Commissioners

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Fadlansyah 

Lubis2)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Absent 
•	 Present

•	 Present
•	 Present
•	 Present
•	 Present

•	 Present

Video 
Conference

54 December 08, 
2022

Board of Commissioners meeting 
inviting the relevant Directors 
Credit Consultation to the Board of 
Commissioners

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Fadlansyah 

Lubis2)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Present 
•	 Present

•	 Present
•	 Present
•	 Present
•	 Present

•	 Absent

Video 
Conference

55 December 15, 
2022

Board of Commissioners meeting 
inviting the relevant Directors 
Credit Consultation to the Board of 
Commissioners

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Fadlansyah 

Lubis2)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Absent 
•	 Absent

•	 Present
•	 Present
•	 Present
•	 Present

•	 Present

Video 
Conference

56 December 22, 
2022

Board of Commissioners meeting 
inviting the relevant Directors 
Credit Consultation to the Board of 
Commissioners

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Fadlansyah 

Lubis2)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Present 
•	 Present

•	 Present
•	 Present
•	 Present
•	 Present

•	 Present

Video 
Conference
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No. Date Meeting Agenda
Meeting 

Participants
Attended Note

57 December 29, 
2022

Board of Commissioners meeting 
inviting the relevant Directors 

•	 Approval of General Risk 
Management Policy (KUMR) 
and General Policy of Integrated 
Risk Management & Integrated 
Capital (KUMRT) 

•	 Approval of the 2022 BNI 
Financial Conglomerate 
Integrated Governance 
Guidelines Review

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Askolani
•	 Fadlansyah 

Lubis3)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present 

•	 Present 
•	 Present 
•	 Present 
•	 Present

•	 Present
•	 Present
•	 Present
•	 Present

•	 Present

Video 
Conference

Note:
1) Ceased serving as Commissioner on August 31, 2022
2) Served as Commissioner since August 31, 2022, but not yet effective (waiting for OJK fit & proper test)
3) Effectively served as BNI Commissioner based on OJK approval on December 23, 2022

JOINT BOARD OF COMMISSIONERS WITh ThE 
BOARD OF DIRECTORS MEETINGS

JOINT BOARD OF COMMISSIONERS MEETINGS WITh ThE BOARD OF DIRECTORS AGENDA, 
DATE, AND PARTICIPANTS
During 2022, the Board of Commissioners held joint meetings with the Board of Directors with the 
following agenda, dates and participation:

Board of Commissioners and The Board of Directors Meetings 

No. Date Meeting Agenda
Board of 

Commissioners 
Participants

Attendance
Board of 
Directors 

Participants
Attendance Note

1 April 07, 
2022

Board of 
Commissioners’ 
Joint Meeting 
with the Board of 
Directors

•	 BNI’s 
Consolidated 
Financial 
Performance 
for the Period 
of February 
2022 and 
March 2022 
and BNI 
Corporate 
Transformation 
Progress 
Update

•	 Credit 
Consultation 
to the Board of 
Commissioners

•	 Follow-up on 
Fraud with 
Significant 
Impact

•	 Agus 
Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit 

Widyawan
•	 Askolani
•	 Ratih 

Nurdiati1)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present

•	 Present
•	 Present

•	 Present
•	 Present

•	 Present
•	 Present
•	 Present
•	 Present

•	 Present

•	 Royke 
Tumilaar

•	 Adi 
Sulistyowati

•	 Corina 
Leyla 
Karnalies

•	 Novita 
Widya 
Anggraini

•	 Y.B. 
Hariantono

•	 Bob 
Tyasika 
Ananta

•	 Silvano 
Winston 
Rumantir

•	 David 
Pirzada

•	 Sis Apik 
Wijayanto

•	 Ronny 
Venir

•	 Muhammad 
Iqbal

•	 Henry 
Panjaitan

•	 Absent

•	 Absent

•	 Present

•	 Present

•	 Present

•	 Present

•	 Present

•	 Present

•	 Present

•	 Present

•	 Present

•	 Present

Video 
Conference

Board of Commissioners and The Board of Directors Meetings 

No. Date Meeting Agenda
Board of 

Commissioners 
Participants

Attendance
Board of 
Directors 

Participants
Attendance Note

2 June 16, 
2022

Board of 
Commissioners’ 
Joint Meeting 
with the Board of 
Directors

•	 Consolidated 
Financial 
Performance 
of BNI and 
Subsidiaries up 
to the period of 
May 2022 and 
Report on the 
Implementation 
of the Synergy 
of BNI and 
Subsidiaries

•	 Credit 
Consultation 
to the Board of 
Commissioners

•	 Agus 
Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit 

Widyawan
•	 Askolani
•	 Ratih 

Nurdiati1)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present

•	 Absent
•	 Present

•	 Present
•	 Present

•	 Present
•	 Present
•	 Present
•	 Present

•	 Present

•	 Royke 
Tumilaar

•	 Adi 
Sulistyowati

•	 Corina 
Leyla 
Karnalies

•	 Novita 
Widya 
Anggraini

•	 Y.B. 
Hariantono

•	 Silvano 
Winston 
Rumantir

•	 David 
Pirzada

•	 Sis Apik 
Wijayanto

•	 Ronny 
Venir

•	 Muhammad 
Iqbal

•	 Henry 
Panjaitan

•	 Absent

•	 Absent

•	 Present

•	 Present

•	 Present

•	 Present

•	 Present

•	 Present

•	 Present

•	 Present

•	 Absent

Video 
Conference

3 June 23, 
2022

Board of 
Commissioners’ 
Joint Meeting 
with the Board of 
Directors

•	 Revision of 
BNI RBB 2022-
2024

•	 Credit 
Consultation 
to the Board of 
Commissioners

•	 Agus 
Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit 

Widyawan
•	 Askolani
•	 Ratih 

Nurdiati1)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present

•	 Present
•	 Present

•	 Present
•	 Present

•	 Present
•	 Present
•	 Present
•	 Present

•	 Present

•	 Royke 
Tumilaar

•	 Adi 
Sulistyowati

•	 Corina 
Leyla 
Karnalies

•	 Novita 
Widya 
Anggraini

•	 Y.B. 
Hariantono

•	 Silvano 
Winston 
Rumantir

•	 David 
Pirzada

•	 Sis Apik 
Wijayanto

•	 Ronny 
Venir

•	 Muhammad 
Iqbal

•	 Henry 
Panjaitan

•	 Absent

•	 Absent

•	 Absent

•	 Present

•	 Present

•	 Absent

•	 Present

•	 Present

•	 Present

•	 Present

•	 Present

Video 
Conference
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Board of Commissioners and The Board of Directors Meetings 

No. Date Meeting Agenda
Board of 

Commissioners 
Participants

Attendance
Board of 
Directors 

Participants
Attendance Note

4 September 
29, 2022

Board of 
Commissioners’ 
Meeting inviting 
the relevant 
Directors, 
regarding

•	 Kick off 
meeting of BNI 
Consolidated 
Financial 
Statement 
Audit for 2022 
Fiscal Year

•	 BNI 
Consolidated 
Financial 
Performance 
for the period 
of July and 
August 2022

•	 Approval 
of Equity 
Participation, 
Provision 
of Funds to 
Related Parties 
and Changes 
in BNI’s Share 
Ownership 
Structure in BSI

•	 Management 
of Subsidiaries

•	 Agus 
Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit 

Widyawan
•	 Askolani
•	 Fadlansyah 

Lubis2)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present

•	 Present
•	 Present

•	 Present
•	 Absent

•	 Present
•	 Present
•	 Present
•	 Present

•	 Present

•	 Royke 
Tumilaar

•	 Adi 
Sulistyowati

•	 Corina 
Leyla 
Karnalies

•	 Novita 
Widya 
Anggraini

•	 Toto 
Prasetio

•	 Mucharom
•	 Silvano 

Winston 
Rumantir

•	 David 
Pirzada

•	 Sis Apik 
Wijayanto

•	 Ronny 
Venir

•	 Muhammad 
Iqbal

•	 Putrama 
Wahju 
Setyawan

•	 Present

•	 Present

•	 Present

•	 Present

•	 Present

•	 Present
•	 Present

•	 Present

•	 Present

•	 Present

•	 Present

•	 Present

Video 
Conference

5
20 
Oktober 
2022

Board of 
Commissioners’ 
Joint Meeting 
with the Board of 
Directors

•	 BNI’s Financial 
Performance 
on September 
30, 2022 and 
BNI’s Risk 
Profile on 
September 30, 
2022

•	 IT and 
Operations

•	 Agus 
Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit 

Widyawan
•	 Askolani
•	 Fadlansyah 

Lubis2)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present

•	 Present
•	 Present

•	 Present
•	 Present

•	 Present
•	 Present
•	 Present
•	 Present

•	 Present

•	 Royke 
Tumilaar

•	 Adi 
Sulistyowati

•	 Corina 
Leyla 
Karnalies

•	 Novita 
Widya 
Anggraini

•	 Toto 
Prasetio

•	 Mucharom
•	 Silvano 

Winston 
Rumantir

•	 David 
Pirzada

•	 Sis Apik 
Wijayanto

•	 Ronny 
Venir

•	 Muhammad 
Iqbal

•	 Putrama 
Wahju 
Setyawan

•	 Present

•	 Present

•	 Present

•	 Present

•	 Present

•	 Present
•	 Present

•	 Present

•	 Present

•	 Present

•	 Present

•	 Present

Video 
Conference

Board of Commissioners and The Board of Directors Meetings 

No. Date Meeting Agenda
Board of 

Commissioners 
Participants

Attendance
Board of 
Directors 

Participants
Attendance Note

6 November 
17, 2022

Board of 
Commissioners 
with the Board of 
Directors Meeting

•	 Approval of 
Review of 
Company 
Guidelines (PP) 
Management 
of Company 
Guidelines 

•	 Approval of the 
2023 BNI RBB-
RKAP

•	 Agus 
Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit 

Widyawan
•	 Askolani
•	 Fadlansyah 

Lubis2)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present

•	 Present
•	 Present

•	 Present
•	 Present

•	 Present
•	 Present
•	 Present
•	 Absent

•	 Present

•	 Royke 
Tumilaar

•	 Adi 
Sulistyowati

•	 Corina 
Leyla 
Karnalies

•	 Novita 
Widya 
Anggraini

•	 Toto 
Prasetio

•	 Mucharom
•	 Silvano 

Winston 
Rumantir

•	 David 
Pirzada

•	 Sis Apik 
Wijayanto

•	 Ronny 
Venir

•	 Muhammad 
Iqbal

•	 Putrama 
Wahju 
Setyawan

•	 Absent

•	 Absent

•	 Present

•	 Present

•	 Present

•	 Present
•	 Present

•	 Absent

•	 Absent

•	 Absent

•	 Present

•	 Present

7 November 
22, 2022

Board of 
Commissioners’ 
Joint Meeting 
with the Board of 
Directors on the
Approval of the 
2023 BNI RBB, 
RKAP

•	 Agus 
Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit 

Widyawan
•	 Askolani
•	 Fadlansyah 

Lubis2)

•	 Asmawi Syam
•	 Susyanto
•	 Iman Sugema
•	 Erwin Rijanto 

Slamet
•	 Septian Hario 

Seto

•	 Present

•	 Present
•	 Present

•	 Absent
•	 Absent

•	 Present
•	 Absent
•	 Present
•	 Present

•	 Present

•	 Royke 
Tumilaar

•	 Adi 
Sulistyowati

•	 Corina 
Leyla 
Karnalies

•	 Novita 
Widya 
Anggraini

•	 Toto 
Prasetio

•	 Mucharom
•	 Silvano 

Winston 
Rumantir

•	 David 
Pirzada

•	 Sis Apik 
Wijayanto

•	 Ronny 
Venir

•	 Muhammad 
Iqbal

•	 Putrama 
Wahju 
Setyawan

•	 Present

•	 Present

•	 Present

•	 Present

•	 Present

•	 Present
•	 Present

•	 Present

•	 Present

•	 Present

•	 Present

•	 Present

Note:
1) Ceased serving as Commissioner on August 31, 2022 
2) Appointed as Commissioner on August 31, 2022, but not yet effective (waiting for OJK fit & proper test)
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BOARD OF COMMISSIONERS’ MEETINGS AND BOARD OF COMMISSIONERS’ MEETINGS 
WITh ThE BOARD OF DIRECTORS FREQuENCY 
In 2022, the Board of Commissioners held 57 (fifty seven) Board of Commissioners meetings and 7 (seven) 
Board of Commissioners with the Board of Directors meetings. The meetings attendance frequency for 
each member of the Board of Commissioners are as follows:

Name Position

Board of Commissioners 
Meetings

Board of Commissioners 
with the Board of Directors 

meetings

Number and % Attendance Number and % Attendance

Number 
of 

Meetings

Number 
Attended

%
Number 

of 
Meetings

Number 
Attended

%

Agus Dermawan 
Wintarto 
Martowardojo

President Commissioner/
Independent Commissioner 57 57 100.00 7 7 100,00

Pradjoto
Vice President 
Commissioner/Independent 
Commissioner

57 54 94.74 7 6 85,71

Sigit Widyawan Independent Commissioner 57 57 100.00 7 7 100,00

Askolani Commissioner 57 51 89.47 7 6 85,71

Ratih Nurdiati1) Commissioner 39 37 94.87 3 3 100,00

Fadlansyah Lubis2) Commissioner 1 1 100.00 - - -

Asmawi Syam Independent Commissioner 57 57 100.00 7 7 100,00

Iman Sugema Independent Commissioner 57 54 94.74 7 7 100,00

Susyanto Commissioner 57 53 92.98 7 6 85,71

Septian Hario 
Seto Independent Commissioner 57 51 89.47 7 7 100,00

Erwin Rijanto 
Slamet Independent Commissioner 57 53 92.98 7 6 85,71

Note:
1) Ceased serving as Commissioner on August 31, 2022 
2) Appointed as Commissioner on August 31, 2022, and effective based on OJK approval on December 23, 2022

j. Implementation of Integrated Governance in the BNI Financial Conglomerate;
k. The quality of BNI’s lending or financing portfolio;
l. BNI Information Technology Governance and strategic issues;
m. Sector Director’s performance related to BNI’s strategic issues;
n. BNI material cases report;
o. Loan consultation with the Board of Commissioners;
p. Consultation write-off to the Board of Commissioners;
q. Proposed Appointment of Public Accounting Firm;
r. Evaluation of Remuneration Policy Implementation, HC Management, and Outsourcing Risk 

Management;
s. Evaluation of BNI’s DPLK, including the Business Plans, Governance, Internal Control, Internal Audit, 

and Management Duties;
t. Evaluation of Consumer Protection;
u. Evaluation of BNI Payment Services, including policies, governance, risk management, ownership 

and control structures, as well as information system security standards in BNI Payment Services;
v. Approval of matters based on statutory regulations, and BNI’s Articles of Association that must 

obtain approval from the Board of Commissioners, including:
1) Approval for the provision of Bank funds to related parties;
2) Approval of Company Policy/Guidelines;
3) Approval of the DPLK Business Plan;
4) Approval of Updated Recovery Plan;
5) Approval of Updated Resolution Plan;
6) Approval of Risk Tolerance Level Determination (Risk Appetite);
7) Approval of annual credit plan including plans for extend loans to parties related to the Bank 

and loans to certain large debtors as stated in the RBB submitted to OJK;
8) Approval of the annual audit plan and budget allocation for the internal audit function.

BOARD OF DIRECTORS’ MEETING

The Board of Directors Meetings are held with reference to the provisions of OJK Regulation No. 33/
POJK.04/2014 concerning the Board of Directors and the Board of Commissioners of Issuers or Public 
Companies and Article 13 of the Company’s Articles of Association.

Board of Directors Meeting are held with the following provisions:

Organizing Meetings

•	 The Board of Directors must hold a Board of Directors’ meeting at least 1 (one) time every 
month.

•	 The Board of Directors must hold a joint meeting of the Board of Directors with the 
Board of Commissioners periodically at least 1 (one) time in 4 (four) months.

•	 The Board of Directors’ Meetings may be held at any time in the event that
a. It is deemed necessary by one or more members of the Board of Directors;
b. Upon a written request from one or more members of the Board of Commissioners;

•	 Board of Directors meeting materials are available for meetings in 5   (five) working days 
prior to the meeting.

Meeting Summons

•	 Meetings can be held at the Bank’s domicile or elsewhere in the territory of the Republic 
of Indonesia or at the place of business of the Company.

•	 The summons of Board of Directors’ Meeting shall be made by the member of Board of 
Directors who is entitled to represent the Board of Directors.

•	 The summons of the Board of Directors’ Meeting shall be made in writing and submitted 
or delivered directly to each member of the Board of Directors with an adequate receipt 
or by registered mail or by courier or telex, facsimile, or e-mail no later than 5 (five) days 
before the meeting is held by not including the Calling Date and the meeting date or in a 
shorter time if in an urgent situation.

•	 The summons of meeting shall state the agenda, date, time, and place of the meeting.
•	 Such calling is not required for meetings that have been scheduled based on the 

decisions of the Board of Directors’ Meeting held previously or if all members of the 
Board of Directors are present at the meeting.

ThE BOARD OF COMMISSIONERS’ MEETING 
PLAN FOR 2023
The Board of Commissioners and Board of 
Directors Plan for 2023, was based on the Board 
of Commissioners’ Work Plan, as determined in 
early 2023 with due observance of the applicable 
laws and regulations specifically governing the 
Board of Commissioners duties, obligations and 
responsibilities:
1. Board of Commissioners with the Board of 

Directors Meetings:
a. To evaluate Consolidated Business and 

Financial Performance per quarter;
b. To approve Corporate Plans, Bank Business 

Plans (RBB), Company Work Plan & Budget 
(RKAP), and Sustainable Finance Action 
Plans (RAKB), as well as to monitor the 
implementation of the Bank’s Business Plan 
and BNI’s Financial Performance;

c. Strategic issues.
2. Board of Commissioners Meetings consist of 

Internal Board of Commissioners Meetings, 
Board of Commissioners Meetings by inviting 
the Sector/Field Directors, which include:
a. Credit granting decision report that 

needs to be consulted with the Board of 
Commissioners;

b. BNI Bank Health Level for Semester II-2022 
and Semester I-2023, and BNI Risk Profile 
per quarter;

c. Implementation of BNI Risk Management 
and Integrated Risk Management in the BNI 
Financial ConglomerateI;

d. Evaluation of the Internal Control System and 
the Effectiveness of the BNI Internal Control 
Unit;

e. Findings and recommendations submitted by 
OJK, internal auditors, and external auditors;

f. Implementation of the BNI Compliance 
Function;

g. Implementation of Anti-Money Laundering 
(APU) and Combating the Funding of 
Terrorism (PPT) Programs in the Financial 
Services Sector, Implementation of Anti-
Fraud Strategies, Whistleblowing Systems, 
and Know Your Customer BNI Principles;

h. BNI Human Capital strategic issues;
i. Implementation of Good Corporate 

Governance in BNI;
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Chair of the Board of 
Directors’ Meeting

•	 All Board of Directors’ Meetings are chaired by the President Director. In the event that 
the President Director is absent or unavailable, the Vice President Director will chair the 
Board of Directors’ meeting or a Director who is appointed in writing by the President 
Director will chair the Board of Directors’ Meeting in the event that at the same time the 
Vice President Director is also absent or unavailable or the Director appointed by the Vice 
President Director who will chair the Board of Directors’ Meeting in the event that at the 
same time the President Director is absent or unavailable and does not appoint anyone.

•	 If the GMS does not appoint a Vice President Director, then in the event that the President 
Director is absent or unavailable, one of the Directors who is appointed in writing by the 
President Director will chair the Board of Directors’ Meeting.

•	 In the event that the President Director does not appoint anyone, one of the Directors 
with the longest term of office as member of Board of Directors will chair the Board of 
Directors’ Meeting.

•	 In the event that there is more than 1 (one) member of the Board of Directors who has 
the longest term of office as a member of the Bank’s Board of Directors, then the Director 
as stated in point 3 above who is the oldest in age will act as the chair of the Board of 
Directors’ Meeting.

Attendance

•	 Members of the Board of Directors may be represented at the Board of Directors’ 
Meeting only by another member of the Board of Directors based on a Power of Attorney. 
A member of the Board of Directors may only represent one other member of the Board 
of Directors.

•	 Members of the Board of Directors who are unable to attend a Board of Directors’ 
Meeting can submit their opinions in writing and sign, then submit it to the President 
Director or Vice President Director or to other members of the Board of Directors who 
will chair the Board of Directors’ Meeting, whether or not they support the matters will 
be discussed and this opinion will be deemed as a vote legally issued at the Board of 
Directors’ Meeting.

•	 In the event that a member of the Board of Directors is unable to attend a meeting 
physically, then such member of the Board of Directors may attend the meeting through 
teleconferencing, video conferencing, or other electronic media facilities, in accordance 
with the applicable regulations.

•	 Each member of the Board of Directors who personally in anyway, directly or indirectly, 
has an interest in a transaction, contract, or proposed contract, in which the Bank is 
one of the parties shall state the nature of interest in a Board of Directors’ Meeting, and 
therefore, has no right to take part in voting on matters related to such transaction or 
contract.

Decision Making

•	 The Board of Directors’ Meeting is valid and entitled to make binding decisions if 
attended and/or represented by more than 1/2 (one half) from the total members of the 
Board of Directors.

•	 In the event that there is more than one proposal, a re-election is conducted so that one 
of the proposals gets votes more than 1/2 (one half) part of the total votes cast.

•	 The Board of Directors’ Meeting Decisions shall be made based on deliberation to reach 
a consensus. In the event that decision based on deliberation to reach a consensus is not 
reached, then the decision shall be taken by voting based on the agreed votes that are 
more than 1/2 (one half ) part of the total valid votes cast at the related meeting.

•	 In Board of Directors’ Meetings, each member of the Board of Directors is entitled to cast 
1 (one) vote and 1 (one) additional vote for each other member of the Board of Directors 
represented.

•	 Blank votes (abstention) are considered as approving the proposal submitted at the 
meeting. Void votes are considered non-existent and not counted in determining the 
number of votes cast at the meeting.

•	 Voting concerning an individual shall be in folded ballots without signature, while voting 
concerning other matters shall be conducted orally, unless otherwise determined by the 
Chair of the Meeting, without any objection being raised by those present.

Minutes of Meeting

•	 The results of the Board of Directors’ Meeting must be stated in Minutes of Meeting. 
Minutes of Meeting shall be made by a person present at the meeting who is appointed 
by the Chair of the Meeting, and then signed by all members of the Board of Directors 
present and delivered to all members of the Board of Directors.

•	 Results of Board of Directors’ Meetings with the Board of Commissioners must be 
stated in Minutes of Meeting. Minutes of Meeting shall be made by a person present 
at the meeting who is appointed by the Chair of the Meeting, and then signed by all 
members of the Board of Directors and members of the Board of Commissioners present 
and delivered to all members of the Board of Directors and members of the Board of 
Commissioners.

•	 In the event that there are members of the Board of Directors and/or members of the 
Board of Commissioners who do not sign the meeting results as referred to in number 1 
and 2 above, such member must state the reason in writing in a separate letter attached 
to the minutes of meeting.

•	 Minutes of Meeting as referred to in number 1 and number 2 above must be documented 
by the Bank.

•	 Minutes of the Board of Directors’ Meeting are legitimate evidence for members of Board 
of Directors and third parties regarding the decisions taken in the related Meeting.

Decisions Outside the 
Board of Directors 
Meeting

•	 The Board of Directors may also make valid decision without holding the Board of 
Director’s Meeting, provided that all members of Board of Directors have been notified 
in writing and all members of Board of Directors have approved the related proposal 
submitted in writing and have signed such approvals.

•	 Decisions made by such way have the same binding power as that of made validly in the 
Board of Director’s Meeting.

AGENDA, DATE AND PARTICIPANTS IN BOARD OF DIRECTORS’ MEETINGS IN 2022
During 2022, the agenda, date and participants of the Board of Directors’ Meetings were as follows:

Board of Directors’ Meetings

No. Date Meeting Agenda Meeting Participants Attended Note

1 January 5, 2022 General

•	 Royke Tumilaar
•	 Adi Sulistyowati
•	 Novita Widya Anggraini
•	 David Pirzada
•	 Henry Panjaitan
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal
•	 Y.B. Hariantono
•	 Bob Tyasika Ananta
•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir
•	 Ronny Venir

•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Leave
•	 Leave
•	 Present
•	 Present
•	 Present
•	 Leave
•	 Present

BNI Meeting 
Room

2 January 10, 2022

•	 General 
•	 Approval of Project 

Corporate Action 
•	 Discussion on the 

2022 Business Meeting

•	 Royke Tumilaar
•	 Adi Sulistyowati
•	 Novita Widya Anggraini
•	 David Pirzada
•	 Henry Panjaitan
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal
•	 Y.B. Hariantono
•	 Bob Tyasika Ananta
•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir
•	 Ronny Venir

•	 Present
•	 Leave
•	 Present
•	 Present
•	 Present
•	 Leave
•	 Leave
•	 Present
•	 Present
•	 Present
•	 Leave
•	 Present

BNI Meeting 
Room

3 January 17, 2022
Classification of Regional 
Offices, KC, KCP, and 
Sentra

•	 Royke Tumilaar
•	 Adi Sulistyowati
•	 Novita Widya Anggraini
•	 David Pirzada

•	 Henry Panjaitan
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal
•	 Y.B. Hariantono
•	 Bob Tyasika Ananta
•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir
•	 Ronny Venir

•	 Present
•	 Present
•	 Present
•	 Official 

Duties
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

BNI Meeting 
Room

4 January 24, 2022

•	 General 
•	 Update on 

Analyst Meeting 
Implementation for 
FY 2021 

•	 Update on Business 
Meeting 2022 
including Material 
Discussion

•	 Royke Tumilaar
•	 Adi Sulistyowati
•	 Novita Widya Anggraini
•	 David Pirzada
•	 Henry Panjaitan
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal
•	 Y.B. Hariantono
•	 Bob Tyasika Ananta
•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir
•	 Ronny Venir

•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Leave
•	 Present
•	 Present
•	 Present
•	 Present

Video 
Conference

5 9 Februari 2022

•	 General, including 
Financial Discussion 

•	 BNI Branding Proposal 
•	 Overseas Branch 

Establishment Report

•	 Royke Tumilaar
•	 Adi Sulistyowati
•	 Novita Widya Anggraini
•	 David Pirzada
•	 Henry Panjaitan
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal
•	 Y.B. Hariantono
•	 Bob Tyasika Ananta
•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir
•	 Ronny Venir

•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

Video 
Conference
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6 February 14, 2022 General

•	 Royke Tumilaar
•	 Adi Sulistyowati
•	 Novita Widya Anggraini
•	 David Pirzada
•	 Henry Panjaitan
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal
•	 Y.B. Hariantono
•	 Bob Tyasika Ananta
•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir
•	 Ronny Venir

•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

Video 
Conference

7 February 21, 2022

•	 General, Discussion on 
the 2021 TB Annual 
GMS and Presentation 
of the Study 

•	 Discussion on IT 

•	 Royke Tumilaar
•	 Adi Sulistyowati
•	 Novita Widya Anggraini
•	 David Pirzada
•	 Henry Panjaitan
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal
•	 Y.B. Hariantono
•	 Bob Tyasika Ananta
•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir
•	 Ronny Venir

•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Leave
•	 Present

Video 
Conference

8 1 Maret 2022
•	 General
•	 Update on Project 

Corporate Action

•	 Royke Tumilaar
•	 Adi Sulistyowati
•	 Novita Widya Anggraini
•	 David Pirzada
•	 Henry Panjaitan
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal
•	 Y.B. Hariantono
•	 Bob Tyasika Ananta
•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir
•	 Ronny Venir

•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Leave
•	 Present
•	 Present
•	 Present
•	 Present

Video 
Conference

9 March 7, 2022
•	 General
•	 Update on Project 

Corporate Action

•	 Royke Tumilaar
•	 Adi Sulistyowati
•	 Novita Widya Anggraini
•	 David Pirzada
•	 Henry Panjaitan
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal
•	 Y.B. Hariantono
•	 Bob Tyasika Ananta
•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir
•	 Ronny Venir

•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

Video 
Conference

10 March 14, 2022
•	 General
•	 Update on BNI 

Products

•	 Royke Tumilaar
•	 Adi Sulistyowati
•	 Novita Widya Anggraini
•	 David Pirzada
•	 Henry Panjaitan
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal
•	 Y.B. Hariantono
•	 Bob Tyasika Ananta
•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir
•	 Ronny Venir

•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

Video 
Conference

Board of Directors’ Meetings

No. Date Meeting Agenda Meeting Participants Attended Note

11 March 21, 2022

•	 General 
•	 Financial Update
•	 Update on Executive 

Education

•	 Royke Tumilaar
•	 Adi Sulistyowati
•	 Novita Widya Anggraini
•	 David Pirzada
•	 Henry Panjaitan
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal
•	 Y.B. Hariantono
•	 Bob Tyasika Ananta
•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir
•	 Ronny Venir

•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

BNI Meeting 
Room

12 March 28, 2022

•	 General 
•	 IT Committee 
•	 Discussion on 

Realization

•	 Royke Tumilaar
•	 Adi Sulistyowati
•	 Novita Widya Anggraini
•	 David Pirzada
•	 Henry Panjaitan
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal
•	 Y.B. Hariantono
•	 Bob Tyasika Ananta
•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir
•	 Ronny Venir

•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

BNI Meeting 
Room

13 April 4, 2022 General

•	 Royke Tumilaar
•	 Adi Sulistyowati

•	 Novita Widya Anggraini
•	 David Pirzada
•	 Henry Panjaitan
•	 Corina Leyla Karnalies

•	 Muhammad Iqbal
•	 Y.B. Hariantono
•	 Bob Tyasika Ananta
•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir
•	 Ronny Venir

•	 Present
•	 Official 

Duties
•	 Present
•	 Present
•	 Present
•	 Official 

Duties
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

Video 
Conference

14 April 11, 2022

•	 General 
•	 Financial Discussion 
•	 Update on BNI’s 

Business Growth Plan 
•	 BNI Credit 

Development Progress 
•	 Proposed HC Program

•	 Royke Tumilaar
•	 Adi Sulistyowati
•	 Novita Widya Anggraini
•	 David Pirzada

•	 Henry Panjaitan
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal
•	 Y.B. Hariantono
•	 Bob Tyasika Ananta
•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir
•	 Ronny Venir

•	 Present
•	 Present
•	 Present
•	 Official 

Duties
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

BNI Meeting 
Room

15 April 18, 2022

•	 General 
•	 BNI Credit 

Development Progress 
•	 Update BNI Credit 

Criteria 
•	 Discussion on BNI Risk 

Management

•	 Royke Tumilaar
•	 Adi Sulistyowati
•	 Novita Widya Anggraini
•	 David Pirzada
•	 Henry Panjaitan
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal
•	 Y.B. Hariantono
•	 Bob Tyasika Ananta
•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir
•	 Ronny Venir

•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

BNI Meeting 
Room
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Board of Directors’ Meetings

No. Date Meeting Agenda Meeting Participants Attended Note

16 April 19, 2022
•	 Continuation of BNI 

Risk Management 
Discussion

•	 Royke Tumilaar
•	 Adi Sulistyowati

•	 Novita Widya Anggraini
•	 David Pirzada
•	 Henry Panjaitan
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal

•	 Y.B. Hariantono

•	 Bob Tyasika Ananta
•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir
•	 Ronny Venir

•	 Present
•	 Official 

Duties
•	 Present
•	 Present
•	 Present
•	 Present
•	 Official 

Duties
•	 Official 

Duties
•	 Present
•	 Present
•	 Present
•	 Official 

Duties

BNI Meeting 
Room

17 April 25, 2022

•	 General 
•	 Update on BNI Credit 

Criteria 
•	 Update on BNI 

Transformation 
•	 Update on Risk 

Management

•	 Royke Tumilaar
•	 Adi Sulistyowati
•	 Novita Widya Anggraini
•	 David Pirzada
•	 Henry Panjaitan
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal
•	 Y.B. Hariantono
•	 Bob Tyasika Ananta
•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir
•	 Ronny Venir

•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

BNI Meeting 
Room

18 May 10, 2022

•	 General 
•	 Discussion on BNI Risk 

Management 
•	 Update on Corporate 

Action Progress

•	 Royke Tumilaar
•	 Adi Sulistyowati
•	 Novita Widya Anggraini

•	 David Pirzada
•	 Henry Panjaitan
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal

•	 Y.B. Hariantono
•	 Bob Tyasika Ananta
•	 Sis Apik Wijayanto

•	 Silvano W. Rumantir

•	 Ronny Venir

•	 Present
•	 Present
•	 Official 

Duties
•	 Present
•	 Present
•	 Present
•	 Official 

Duties
•	 Present
•	 Present
•	 Official 

Duties
•	 Official 

Duties
•	 Official 

Duties

BNI Meeting 
Room

19 May 24, 2022

•	 General 
•	 Update on BNI Credit 

Criteria 
•	 Update on BNI 

Transformation 

•	 Royke Tumilaar
•	 Adi Sulistyowati
•	 Novita Widya Anggraini
•	 David Pirzada

•	 Henry Panjaitan
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal
•	 Y.B. Hariantono
•	 Bob Tyasika Ananta
•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir
•	 Ronny Venir

•	 Present
•	 Present
•	 Present
•	 Official 

Duties
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

BNI Meeting 
Room

20 May 30, 2022 General

•	 Royke Tumilaar
•	 Adi Sulistyowati
•	 Novita Widya Anggraini
•	 David Pirzada
•	 Henry Panjaitan
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal
•	 Y.B. Hariantono
•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir
•	 Ronny Venir

•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

BNI Meeting 
Room

Board of Directors’ Meetings

No. Date Meeting Agenda Meeting Participants Attended Note

21 6 Juni 2022 General

•	 Royke Tumilaar
•	 Adi Sulistyowati
•	 Novita Widya Anggraini
•	 David Pirzada
•	 Henry Panjaitan
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal
•	 Y.B. Hariantono
•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir
•	 Ronny Venir

•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

BNI Meeting 
Room

22 June 20, 2022
•	 Update on BNI RBB 
•	 General

•	 Royke Tumilaar
•	 Adi Sulistyowati
•	 Novita Widya Anggraini
•	 David Pirzada
•	 Henry Panjaitan
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal
•	 Y.B. Hariantono
•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir
•	 Ronny Venir

•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

BNI Meeting 
Room

23 June 21, 2022
•	 Update on BNI 

Corporate Actions 
•	 IT Committee

•	 Royke Tumilaar
•	 Adi Sulistyowati
•	 Novita Widya Anggraini
•	 David Pirzada
•	 Henry Panjaitan
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal
•	 Y.B. Hariantono
•	 Sis Apik Wijayanto

•	 Silvano W. Rumantir
•	 Ronny Venir

•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Official 

Duties
•	 Present
•	 Present

Video 
Conference

24 June 27, 2022
•	 HC Program 
•	 General

•	 Royke Tumilaar
•	 Adi Sulistyowati
•	 Novita Widya Anggraini
•	 David Pirzada

•	 Henry Panjaitan
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal

•	 Y.B. Hariantono
•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir
•	 Ronny Venir

•	 Present
•	 Present
•	 Present
•	 Official 

Duties
•	 Present
•	 Present
•	 Official 

Duties
•	 Present
•	 Present
•	 Present
•	 Present

BNI Meeting 
Room

25 June 28, 2022 BNI Financial Update 

•	 Royke Tumilaar
•	 Adi Sulistyowati
•	 Novita Widya Anggraini
•	 David Pirzada
•	 Henry Panjaitan
•	 Corina Leyla Karnalies

•	 Muhammad Iqbal
•	 Y.B. Hariantono
•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir
•	 Ronny Venir

•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Official 

Duties
•	 Present
•	 Present
•	 Present
•	 Present
•	 Official 

Duties

Video 
Conference

26 July 4, 2022

•	 General 
•	 Culture Transformation 
•	 Delivery of BNI 

Training

•	 Royke Tumilaar
•	 Adi Sulistyowati
•	 Novita Widya Anggraini
•	 David Pirzada
•	 Henry Panjaitan
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal
•	 Y.B. Hariantono
•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir
•	 Ronny Venir

•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

BNI Meeting 
Room
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27 July 11, 2022
•	 Loan Discussion 
•	 General

•	 Royke Tumilaar
•	 Adi Sulistyowati
•	 Novita Widya Anggraini
•	 David Pirzada
•	 Henry Panjaitan
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal
•	 Y.B. Hariantono
•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir
•	 Ronny Venir

•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

BNI Meeting 
Room

28 July 18, 2022
•	 Bank Health Level 
•	 Financial Update
•	 General

•	 Royke Tumilaar
•	 Adi Sulistyowati
•	 Novita Widya Anggraini
•	 David Pirzada
•	 Henry Panjaitan
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal
•	 Y.B. Hariantono
•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir
•	 Ronny Venir

•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

BNI Meeting 
Room

29 July 25, 2022

•	 General 
•	 Update on Analyst 

Meeting 
•	 Discussion on BNI 

Corporate Action 
Project

•	 Royke Tumilaar
•	 Adi Sulistyowati
•	 Novita Widya Anggraini
•	 David Pirzada
•	 Henry Panjaitan
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal

•	 Y.B. Hariantono
•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir
•	 Ronny Venir

•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Official 

Duties
•	 Present
•	 Present
•	 Present
•	 Present

Video 
Conference

30 August 1, 2022 General

•	 Royke Tumilaar
•	 Adi Sulistyowati
•	 Novita Widya Anggraini
•	 David Pirzada
•	 Henry Panjaitan
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal
•	 Y.B. Hariantono
•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir
•	 Ronny Venir

•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

BNI Meeting 
Room

31 August 8, 2022
•	 General 
•	 Update on BNI 

Compliance 

•	 Royke Tumilaar
•	 Adi Sulistyowati
•	 Novita Widya Anggraini
•	 David Pirzada
•	 Henry Panjaitan
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal
•	 Y.B. Hariantono
•	 Sis Apik Wijayanto

•	 Silvano W. Rumantir
•	 Ronny Venir

•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Official 

Duties
•	 Present
•	 Present

BNI Meeting 
Room

32 August 10, 2022 General

•	 Royke Tumilaar
•	 Adi Sulistyowati
•	 Novita Widya Anggraini
•	 David Pirzada
•	 Henry Panjaitan
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal
•	 Y.B. Hariantono
•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir
•	 Ronny Venir

•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

BNI Meeting 
Room

Board of Directors’ Meetings

No. Date Meeting Agenda Meeting Participants Attended Note

33 August 15, 2022
•	 General 
•	 Regional Optimization

•	 Royke Tumilaar
•	 Adi Sulistyowati
•	 Novita Widya Anggraini
•	 David Pirzada
•	 Henry Panjaitan
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal
•	 Y.B. Hariantono
•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir
•	 Ronny Venir

•	 Present
•	 Present
•	 Leave
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

BNI Meeting 
Room

34 August 24, 2022
•	 General 
•	 Discussion on BNI 

Corporate Actions

•	 Royke Tumilaar
•	 Adi Sulistyowati
•	 Novita Widya Anggraini
•	 David Pirzada
•	 Henry Panjaitan
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal

•	 Y.B. Hariantono
•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir
•	 Ronny Venir

•	 Present
•	 Present
•	 Present
•	 Present
•	 Leave
•	 Present
•	 Official 

Duties
•	 Present
•	 Present
•	 Present
•	 Official 

Duties

BNI Meeting 
Room

35 August 29, 2022
•	 General
•	 Update on HC 

•	 Royke Tumilaar
•	 Adi Sulistyowati
•	 Novita Widya Anggraini
•	 David Pirzada
•	 Henry Panjaitan
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal
•	 Y.B. Hariantono
•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir
•	 Ronny Venir

•	 Present
•	 Present
•	 Present
•	 Present
•	 Leave
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present 

BNI Meeting 
Room

36 August 31, 2022 General

•	 Royke Tumilaar
•	 Adi Sulistyowati
•	 Novita Widya Anggraini
•	 David Pirzada
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal
•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir
•	 Ronny Venir
•	 Mucharom*
•	 Putrama W. Setyawan*

•	 Toto Prasetio*

•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Official 

Duties
•	 Present

BNI Meeting 
Room

37 September 1, 2022

•	 Introduction and 
Discussion on BNI 
Management 

•	 Discussion on Internal 
Audit 

•	 Royke Tumilaar
•	 Adi Sulistyowati
•	 Novita Widya Anggraini
•	 David Pirzada
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal
•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir
•	 Ronny Venir
•	 Mucharom*
•	 Putrama W. Setyawan*
•	 Toto Prasetio*

•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

BNI Meeting 
Room
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38 September 5, 
2022

Continuation of Board of 
Directors’ Discussion

•	 Royke Tumilaar
•	 Adi Sulistyowati
•	 Novita Widya Anggraini

•	 David Pirzada
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal
•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir
•	 Ronny Venir
•	 Mucharom*
•	 Putrama W. Setyawan*

•	 Toto Prasetio*

•	 Present
•	 Sick
•	 Official 

Duties
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Official 

Duties
•	 Present

BNI Meeting 
Room

39 September 12, 
2022

•	 General 
•	 IT Committee

•	 Royke Tumilaar
•	 Adi Sulistyowati
•	 Novita Widya Anggraini
•	 David Pirzada
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal
•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir
•	 Ronny Venir
•	 Mucharom*
•	 Putrama W. Setyawan*
•	 Toto Prasetio*

•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

BNI Meeting 
Room

40 September 14, 
2022

Discussion on BNI 
Corporate Action

•	 Royke Tumilaar

•	 Adi Sulistyowati
•	 Novita Widya Anggraini
•	 David Pirzada
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal
•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir
•	 Ronny Venir
•	 Mucharom*
•	 Putrama W. Setyawan*
•	 Toto Prasetio*

•	 Official 
Duties

•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

Video 
Conference

41 September 15, 
2022

Continuation of 
Discussion on Corporate 
Action

•	 Royke Tumilaar

•	 Adi Sulistyowati
•	 Novita Widya Anggraini
•	 David Pirzada
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal
•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir
•	 Ronny Venir
•	 Mucharom*
•	 Putrama W. Setyawan*
•	 Toto Prasetio*

•	 Official 
Duties

•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

Video 
Conference

42 September 19, 
2022 General

•	 Royke Tumilaar

•	 Adi Sulistyowati
•	 Novita Widya Anggraini
•	 David Pirzada
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal
•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir

•	 Ronny Venir
•	 Mucharom*
•	 Putrama W. Setyawan*
•	 Toto Prasetio*

•	 Official 
Duties

•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Official 

Duties
•	 Present
•	 Present
•	 Present
•	 Present

BNI Meeting 
Room

Board of Directors’ Meetings

No. Date Meeting Agenda Meeting Participants Attended Note

43 September 28, 
2022 General

•	 Royke Tumilaar
•	 Adi Sulistyowati
•	 Novita Widya Anggraini
•	 David Pirzada
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal

•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir
•	 Ronny Venir
•	 Mucharom*
•	 Putrama W. Setyawan*
•	 Toto Prasetio*

•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Official 

Duties
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

BNI Meeting 
Room

44 October 18, 2022

•	 Discussion on BNI Risk 
Management 

•	 Discussion on BNI 
Recovery Plan and 
Resolution Plan 

•	 Discussion of BNI 
Remedial Recovery

•	 Royke Tumilaar
•	 Adi Sulistyowati
•	 Novita Widya Anggraini
•	 David Pirzada
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal

•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir
•	 Ronny Venir
•	 Mucharom*
•	 Putrama W. Setyawan*
•	 Toto Prasetio*

•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Official 

Duties
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

Video 
Conference

45 October 19, 2022

•	 Discussion on BNI 
Corporate Action 
Project 

•	 Discussion on BNI Risk 
Management 

•	 Update on Analyst 
Meeting

•	 Royke Tumilaar
•	 Adi Sulistyowati
•	 Novita Widya Anggraini
•	 David Pirzada
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal
•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir
•	 Ronny Venir
•	 Mucharom*
•	 Putrama W. Setyawan*
•	 Toto Prasetio*

•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

Video 
Conference

46 October 24, 2022 IT Project

•	 Royke Tumilaar
•	 Adi Sulistyowati
•	 Novita Widya Anggraini
•	 David Pirzada
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal
•	 Sis Apik Wijayanto

•	 Silvano W. Rumantir
•	 Ronny Venir

•	 Mucharom*
•	 Putrama W. Setyawan*
•	 Toto Prasetio*

•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Official 

Duties
•	 Official 

Duties
•	 Present
•	 Present
•	 Present
•	 Present

BNI Meeting 
Room

47 October 31, 2022 General

•	 Royke Tumilaar
•	 Adi Sulistyowati
•	 Novita Widya Anggraini

•	 David Pirzada
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal
•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir

•	 Ronny Venir
•	 Mucharom*
•	 Putrama W. Setyawan*
•	 Toto Prasetio*

•	 Present
•	 Present
•	 Official 

Duties
•	 Present
•	 Present
•	 Present
•	 Present
•	 Official 

Duties
•	 Present
•	 Present
•	 Present
•	 Present

BNI Meeting 
Room
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Board of Directors’ Meetings

No. Date Meeting Agenda Meeting Participants Attended Note

48 November 7, 2022

•	 Discussion on BNI 
Resolution Plan 
Document 

•	 Discussion on BNI 
Credit

•	 Royke Tumilaar

•	 Adi Sulistyowati
•	 Novita Widya Anggraini

•	 David Pirzada
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal
•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir
•	 Ronny Venir
•	 Mucharom*
•	 Putrama W. Setyawan*
•	 Toto Prasetio*

•	 Official 
Duties

•	 Present
•	 Official 

Duties
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

Video 
Conference

49 November 15, 
2022

•	 General 
•	 Discussion on RBB

•	 Royke Tumilaar
•	 Adi Sulistyowati
•	 Novita Widya Anggraini
•	 David Pirzada

•	 Corina Leyla Karnalies
•	 Muhammad Iqbal
•	 Sis Apik Wijayanto

•	 Silvano W. Rumantir
•	 Ronny Venir

•	 Mucharom*
•	 Putrama W. Setyawan*
•	 Toto Prasetio*

•	 Present
•	 Present
•	 Present
•	 Official 

Duties
•	 Present
•	 Present
•	 Official 

Duties
•	 Present
•	 Official 

Duties
•	 Present
•	 Present
•	 Present

Video 
Conference

50 November 21, 
2022

•	 Evaluation of BNI 
Transformation 

•	 Update on HC 
Program 

•	 Royke Tumilaar
•	 Adi Sulistyowati
•	 Novita Widya Anggraini
•	 David Pirzada
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal
•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir
•	 Ronny Venir
•	 Mucharom*
•	 Putrama W. Setyawan*
•	 Toto Prasetio*

•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

BNI Meeting 
Room

51 November 28, 
2022

•	 General 
•	 Update on Regional 

Optimization 
•	 Principle Asset Permit 
•	 Update on BNI 

Product Market Share

•	 Royke Tumilaar
•	 Adi Sulistyowati
•	 Novita Widya Anggraini
•	 David Pirzada
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal
•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir
•	 Ronny Venir
•	 Mucharom*
•	 Putrama W. Setyawan*
•	 Toto Prasetio*

•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present
•	 Present

BNI Meeting 
Room

52 December 5, 2022

•	 Principle Asset Permit 
•	 HC strategy 
•	 Implementation of the 

BNI Transformation 
Program

•	 Royke Tumilaar
•	 Adi Sulistyowati

•	 Novita Widya Anggraini
•	 David Pirzada
•	 Corina Leyla Karnalies

•	 Muhammad Iqbal

•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir
•	 Ronny Venir
•	 Mucharom*
•	 Putrama W. Setyawan*
•	 Toto Prasetio*

•	 Present 
•	 Official 

Duties 
•	 Present 
•	 Present 
•	 Official 

Duties 
•	 Official 

Duties 
•	 Present 
•	 Present 
•	 Present
•	 Present 
•	 Present 
•	 Present

BNI Meeting 
Room

Board of Directors’ Meetings

No. Date Meeting Agenda Meeting Participants Attended Note

53
December 13, 
2022

•	 Discussion on BNI 
Transformation 

•	 Preparation for 
discussion with 
stakeholders

•	 Royke Tumilaar
•	 Adi Sulistyowati
•	 Novita Widya Anggraini
•	 David Pirzada
•	 Corina Leyla Karnalies

•	 Muhammad Iqbal
•	 Sis Apik Wijayanto

•	 Silvano W. Rumantir
•	 Ronny Venir
•	 Mucharom*
•	 Putrama W. Setyawan*
•	 Toto Prasetio*

•	 Present 
•	 Leave 
•	 Present 
•	 Present 
•	 Official 

Duties 
•	 Leave 
•	 Official 

Duties 
•	 Present 
•	 Present 
•	 Permission 
•	 Present 
•	 Present

Video 
Conference

54
December 20, 
2022

•	 General 
•	 Discussion on BNI 

Transformation
•	 Update on Finance 
•	 Update and Review of 

BNI Products 
•	 Review of BNI Loans
•	 Update on HC 

Program 

•	 Royke Tumilaar
•	 Adi Sulistyowati
•	 Novita Widya Anggraini
•	 David Pirzada
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal
•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir

•	 Ronny Venir
•	 Mucharom*
•	 Putrama W. Setyawan*
•	 Toto Prasetio*

•	 Present 
•	 Leave 
•	 Present 
•	 Present 
•	 Present 
•	 Present 
•	 Present 
•	 Official 

Duties 
•	 Present 
•	 Present 
•	 Present 
•	 Present

BNI Meeting 
Room

55
December 26, 
2022

•	 General 
•	 Update on BNI 

Corporate University 
Program

•	 Royke Tumilaar
•	 Adi Sulistyowati
•	 Novita Widya Anggraini
•	 David Pirzada
•	 Corina Leyla Karnalies
•	 Muhammad Iqbal
•	 Sis Apik Wijayanto
•	 Silvano W. Rumantir
•	 Ronny Venir
•	 Mucharom*
•	 Putrama W. Setyawan
•	 Toto Prasetio*

•	 Present 
•	 Present 
•	 Present 
•	 Present 
•	 Leave 
•	 Present 
•	 Present 
•	 Leave 
•	 Present 
•	 Present 
•	 Present 
•	 Present

BNI Meeting 
Room

*) Currently in the OJK Fit and Proper Process

FREQuENCY AND ATTENDANCE OF ThE BOARD OF DIRECTORS MEETINGS
During 2022, the Board of Directors held 55 (fifty five) Board of Directors‘ Meetings and 7 (seven) Board 
of Directors’ Joint meetings with the Board of Commissioners. The frequency and attendance of meetings 
for each Board of Directors’ member was as follows:

Name Position

Board of Directors‘ Meetings
Board of Commissioners 

with the Board of Directors 
Meetings

Number and % attended Number and % attended

Number 
of 

Meetings

Number 
Attended

%
Number 

of 
Meetings

Number 
Attended

%

Royke 
Tumilaar President Director 55 51 92,7 7 4 57%

Adi 
Sulistyowati Vice President Director 55 48 87,3 7 3 43%

Novita Widya 
Anggraini Finance Director 55 50 90,9 7 7 100%

Corina Leyla 
Karnalies

Consumer Banking 
Director 55 48 87,3 7 6 86%

Sis Apik 
Wijayanto

Institutional Banking 
Director 55 49 89,1 7 6 86%

David Pirzada Risk Management 
Director 55 50 90,9 7 6 86%
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Name Position

Board of Directors‘ Meetings
Board of Commissioners 

with the Board of Directors 
Meetings

Number and % attended Number and % attended

Number 
of 

Meetings

Number 
Attended

%
Number 

of 
Meetings

Number 
Attended

%

Silvano 
Winston 
Rumantir

Corporate and 
International Banking 
Director

55 46 83.6 7 6 86%

Ronny Venir Network & Services 
Director 55 50 90.9 7 6 86%

Muhammad 
Iqbal

Enterprise and 
Commercial Director 55 44 80 7 7 100%

Putrama 
Wahju 
Setyawan1)

Treasury Director 20 18 90 4 4 100%

Mucharom1) Human Capital & 
Compliance Director 20 19 95 4 4 100%

Toto Prasetio1) Technology & Operations 
Director 20 20 100 4 4 100%

Bob Tyasika 
Ananta2)

Human Capital & 
Compliance Director 19 19 100 1 1 100%

Y.B. 
Hariantono3) IT & Operations Director 35 32 91.4 3 3 100%

Henry 
Panjaitan3)

Treasury & International 
Director 35 33 94.3 3 2 67%

Note:
1) Appointed on August 31, 2022: Mr. Mucharom has effectively served as Director of the Company since January 06, 2023;

Mr. Putrama Wahju Setyawan has effectively served as Director of the Company since December 23, 2022;
Mr. Toto Prasetio effectively served as Director of the Company on January 31, 2023

2) Ceased serving as Member ofDirector on August 31, 2022
3) Appointed as Director on August 31, 2022

MEETINGS SChEDuLED FOR 2023
Article 13 of the Articles of Association states that the Board of Directors is required to hold regular 
Board of Directors meetings at least 1 (one) time every month. Meetings of the Board of Directors can 
be held at any time if deemed necessary by one or more members of the Board of Directors, or at the 
written request of one or more members of the Board of Commissioners.

The Board of Directors meetings are scheduled to be held 12 (twelve) times. The Board of Directors 
meeting schedule for 2023 is as follows:

No. Month Agenda

1 January

•	 Discussion on the 2023 Business Meeting
•	 Financial statements
•	 Performance and Financial evaluation
•	 Operational and Business Evaluation Transformation
•	 ESG implementation evaluation 

2 February

•	 Corporate Plan dan RBB
•	 Business Continuity Management
•	 Investor Relations & BNI Shares
•	 MSME Business Strategy & Review

3 March

•	 IT Architecture and Digitization
•	 Banking Operations
•	 Human Capital Evaluation & Strategy
•	 Corporate Banking Business Review & Strategy

4 April

•	 Risk management
•	 Internal Control
•	 Consumer Business Review & Strategy
•	 Credit, Funding & Services Policy evaluation
•	 ESG implementation evaluation

No. Month Agenda

5 May

•	 Equity Participation
•	 Subsidiary Performance evaluation
•	 Integrated Risk Management & Governance
•	 Remedial Recovery Evaluation & Strategy

6 June 

•	 Government, Risk & Compliance
•	 Review of Anti-Gratification & Anti-Bribery Policy
•	 Office Network & Service Digitization evaluation
•	 COVID-19 Impact Recovery Strategy
•	 Banking Ratios
•	 RBB Realization Review

7 July

•	 Performance and Financial evaluation
•	 International Business and Performance Review
•	 Treasury Business Review
•	 Transformation
•	 Big Data Evaluation and Strategy
•	 ESG implementation evaluation

8 August

•	 Bank Capital
•	 Assets & Liabilities
•	 Company Organizational Effectiveness Review
•	 Institutional & Transactional Relations Business Review & Strategy

9 September
•	 Bank Income Evaluation and Strategy
•	 Performance and Financial Evaluation
•	 Digitalization Strategy and Anti Cyber Crime

10 October
•	 HumanCapitalManagementStrategy 
•	 Banking Ratios
•	 ESG implementation evaluation

11 November
•	 Bank Assets Management
•	 Business Innovations
•	 Bank Products & Services evaluation

12 December

•	 Performance & Financial evaluation
•	 Target Achievement evaluation
•	 Strategy & Transformation evaluation
•	 BNI Shares Performance evaluation
•	 ESG implementation evaluation
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BOARD OF COMMISSIONERS AFFILIATED RELATIONShIPS

All members of the Board of Commissioners and between members of the Board of Commissioners 
and members of the Board of Directors are prohibited from having familial relationships up to the third 
degree, either vertically or horizontally, including relationships arising from marriage. The entire Board of 
Commissioners does not have financial, family and management relationships with fellow members of the 
Board of Commissioners or with the Board of Directors

Board Of Commissioners Affiliated Relationships

Name Position

Financial, Familial, and Management Relationship of the Board of Commissioners

Financial Relationship With Familial Relationship With

Management 
Relationship 
With Other 
Company

Board of 
Commissioners

Board of 
Directors

Shareholders
Board of 

Commissioners
Board of 
Directors

Shareholders

Yes No Yes No Yes No Yes No Yes No Yes No Yes No

Agus 
Dermawan 
Wintarto 
Martowardojo

President 
Commissioner/
Independent 
Commissioner

      

Pradjoto

Vice President 
Commissioner/
Independent 
Commissioner

      

Sigit Widyawan Independent 
Commissioner       

Askolani Commissioner       

Ratih Nurdiati1) Commissioner       

Fadlansyah 
Lubis2) Commissioner       

Asmawi Syam Independent 
Commissioner       

Iman Sugema Independent 
Commissioner       

Susyanto Commissioner       

Septian Hario 
Seto

Independent 
Commissioner       

Erwin Rijanto 
Slamet

Independent 
Commissioner       

Note:
1) No longer served since August 31, 2022
2) Appointed as Commissioner since August 31, 2022 and effective based on OJK approval since December 23, 2022

BOARD OF DIRECTORS’ AFFILIATED RELATIONShIPS

The Board of Directors always acts independently, in the sense that it does not have any conflicts of 
interest that could interfere with their ability to carry out their duties independently and critically, both 
in relation to each other and to the Board of Commissioners.

The Board of Directors has no financial relationship, management relationship, share ownership, and/or familial 
relationship with other members of the Board of Commissioners, the Board of Directors, and/or Controlling Shareholders 
or relationship with the Bank, therefore, the Board can perform the duties and responsibilities independently.

Affiliated relationships between members of the Board of Directors, Board of Commissioners, and Majority and/ 
or Controlling Shareholders includes:
1. Affiliated relationship between member of the Board of Directors and other member of Board of Directors;
2. Affiliated relationship between members of the Board of Directors and members of Board of Commissioners;
3. Affiliated relationship between members of the Board of Directors and Majority and/or Controlling Shareholders.

The Board of Directors Independence and affiliated relationships can be seen in the table below.

Board of Directors’ Affiliated Relationships

Name Position

Financial, Familial and Management Relationship of the Board of Directors

Financial Relationship With Familial Relationship With Management 
Relationship 
With Other 
Company

Board of 
Commissioners

Board of 
Directors

Shareholders
Board of 

Commissioners
Board of 
Directors

Shareholders

Ya No Ya No Ya No Ya No Ya No Ya No Ya No

Royke 
Tumilaar

President 
Director       

Adi 
Sulistyowati

Vice 
President 
Director

      

Novita 
Widya 
Anggraini

Finance 
Director       

Corina Leyla 
Karnalies

Consumer 
Banking 
Director

      

Sis Apik 
Wijayanto

Institutional 
Banking 
Director

      

David 
Pirzada

Risk 
Management 
Director

      

Silvano 
Winston 
Rumantir

Corporate 
and 
International 
Banking 
Director

      

Ronny Venir
Network 
and Services 
Director

      

Muhammad 
Iqbal

Enterprise 
and 
Commercial 
Banking 
Director

      

Putrama 
Wahju 
Setyawan1)

Treasury 
Director       

Mucharom1)

Human 
Capital & 
Compliance 
Director

      

Toto 
Prasetio1)

Technology 
& Operations 
Director

      

Bob Tyasika 
Ananta2)

Human 
Capital & 
Compliance 
Director

      

Y.B. 
Hariantono3)

IT & 
Operations 
Director

      

Henry 
Panjaitan3)

Treasury & 
International 
Director

      

Note:
1) Appointed as Member of the Board of Directors since August 31, 2022
2) No longer served as Member of the Board of Directors on May 27, 2022 
3) No longer served as a Member of the Board of Directors on August 31, 2022

AFFILIATED  
RELATIONShIPS
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In carrying out its supervisory duties and responsibilities for the Company’s management by the Board 
of Directors, the Board of Commissioners has supporting organs consisting of the Secretary to the 
Board of Commissioners, Audit Committee, Remuneration and Nomination Committee, Risk Monitoring 
Committee, and Integrated Governance Committee.

Commissioners.

SECRETARY TO ThE BOARD OF COMMISSIONERS PROFILE

Period January 1, 2021-December 31, 2022

Anas Puji Istanto
Secretary to the BNI Board of Commissioners 
(November 1, 2019-Present)

Anas Puji Istanto, appointed as Secretary to the BNI Board of Commissioners on November 1, 2019, based on the Board of 
Commissioners Decree No. KEP/015/DK/2019 dated October 24, 2019.

Indonesian citizen. Born in Malang in 1986. Holds a Bachelor’s degree (S1) in Law from Universitas Gadjah Mada (2008), a Bachelor’s 
degree (S2) in Masters in Business Law (2014) from Universitas Gadjah Mada.

Currently serving as Coordinator of Corporate Law I at the Ministry of BUMN (2020-Present), and Secretary of the BNI Nomination 
and Remuneration Committee (2020-Present). Previously served as Head of Sub-Division of Laws and Regulations I (2014-2017), 
Head of Sub-Sector of Legal Services IIb (2017-2019), Acting Head of Legal Services I (2019-2020), experience outside the Structural 
Position as Staff of the Board of Commissioners of PT Perkebunan Nusantara XII (Persero) (2012-2014), Staff of the Board of 
Commissioners of PT Bank Mandiri (Persero), Tbk (2014-2017), Secretary of the Board of Commissioners of PT Jasa Marga (Persero), 
Tbk (2017-2019), Secretary of the Forum Supervisory Board BUMN Law (2017-present).

ORGANS uNDER  
ThE BOARD OF 
COMMISSIONERS

SECRETARY TO ThE BOARD 
OF COMMISSIONERS

The Secretary to the Board of Commissioners is a 
supporting organ for the Board of Commissioners 
who is appointed and reports directly to the 
Board of Commissioners based on BNI’s Articles 
of Association. The Secretary to the Board of 
Commissioners of BNI comes from outside the 
Company, and is appointed and dismissed by 
the Board of Commissioners based on a Board 
of Commissioners Decree and reports directly to 
the Board of Commissioners.

The Secretary to BNI’s Board of Commissioners 
oversees the Board of Commissioners’ Secretariat, 
which is formed and tasked with assisting and 
supporting the smooth activities and duties of the 
Board of Commissioners. In carrying out its duties, 
the Secretary to the Board of Commissioners, who 
is from outside the Company, is assisted by the 
Board of Commissioners Secretarial Staff, and Staff 
who are internal staff of the Bank.

LEGAL BASIS FOR FORMATION
The Secretary to the Board of Commissioners and 
the Secretariat to the Board of Commissioners 
duties is guided by the Minister of SOEs Regulation 
No. PER-12/MBU/2012 dated August 24, 2012 
concerning Supporting Organs for the Board 
of Commissioners/Supervisory Board of State-
Owned Enterprises, as amended by the Minister 

of SOEs Regulation No. PER-06/MBU/04/2021 
dated April 13, 2021 and No. PER-14/MBU/10/2021 
dated October 29, 2021, which includes regulations 
relating to the Secretariat to the Board of 
Commissioners and the Secretary to the Board of 
Commissioners.

GuIDELINES AND WORK CONDuCT
The Board of Commissioners issued a Decision 
Letter No. KEP/041/DK/2017 dated September 
28, 2017, concerning Guidelines and Work Conduct 
of the Board of Commissioners Secretariat that 
regulates the following matters:
1. Appointment and Position of Secretary to the 

Board of Commissioners;
2. Term of Office of the Secretary to the Board of 

Commissioners, who is from outside the bank, 
and the Board of Commissioners’ Secretariat 
Staff;

3. Requirements for Secretary to the Board of 
Commissioners;

4. Remuneration of the Secretary to the Board of 
Commissioners, who is from outside the bank, 
and the Board of Commissioners’ Secretariat 
Staff;

5. Duties of the Secretariat and Secretary to the 
Board of Commissioners; 

6. Access to and confidentiality of information;
7. Working time of the Secretary to the Board of 

Commissioners, who is from outside the bank, 
and the Board of Commissioners’ Secretariat 
Staff;

8. Performance assessment of the Board of;
9. Prohibition of concurrent positions;
10. Mechanism for Coordinating the Board of 

Commissioners’ Secretariat with the Corporate 
Secretary and committees under the Board of 

SECRETARY TO ThE BOARD OF COMMISSIONERS 
REQuIREMENTS
The Secretary of the Board of Commissioners shall fulfill 
the following requirements:
1. Understand SOE management, monitoring, and 

development systems;
2. Has good integrity;
3. Understand the secretariat function;
4. Has the ability to communicate and coordinate 

properly;
5. Has sufficient time to perform the duties at the Bank.

SECRETARY TO ThE BOARD OF COMMISSIONERS 
DuTIES AND RESPONSIBILITIES
The Secretary to the Board of Commissioners duties 
and responsibilities include facilitating the Board of 
Commissioners duties implementation. The Secretary to 
the Board of Commissioners Duties and Responsibilities 
include:
1. Coordinating the Board of Commissioners Secretariat 

duties in performing the following duties:
a. Preparing meetings, including briefing sheets for 

the Board of Commissioners;
b. Preparing Minutes of the Board of Commissioners’ 

Meeting according to the Bank’s Articles of 
Association, including attending and preparing 
Minutes of joint meetings of the Board of 
Commissioners and the Board of Directors;

c. Administering the Board of Commissioner’s 
documents either incoming letters, outgoing letters, 
minutes of meetings, or any other documents;

d. Drafting the Board of Commissioners Work Plan 
and Budget;

e. Drafting the Board of Commissioners’ Reports.

2. In addition to performing duties stated in number 1 
above, the Secretary of the Board of Commissioners 
as the head of the Board of Commissioners Secretariat 
performs the following duties:
a. Ensuring that the Board of Commissioners complies 

with the laws and regulations and implements 
Good Corporate Governance principles;

b. Providing information needed by the Board of 
Commissioners periodically or at any time when 
requested;

c. Coordinating Committee members, if necessary, 
to ensure the ease of the Board of Commissioners’ 
duties;

d. Becoming the liaison officer between the Board 
of Commissioners and other parties;

e. Performing other duties given by the Board of 
Commissioners, among others but not limited to:
i) Coordinating the studies/reviews required by 

the Board of Commissioners;
ii) Accompanying the Board of Commissioners on 

work visits/official trips to work units within the 
Company, and coordinating with committees 
under the Board of Commissioners in preparing 
the Board of Commissioners reports on the work 
visits/official trips; and

iii) Accompanying the Board of Commissioners 
in meetings with the regulators or the 
Bank supervisors related to the Board of 
Commissioners duties and obligations as the 
Company’s supervisor.

3. In the framework of administrative order and good 
corporate governance implementation, the Board 
of Commissioners Secretariat must ensure that 
documents reflect the Board of Commissioners’ 
activities, and are well-kept at the Bank.
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SECRETARY TO ThE BOARD OF 
COMMISSIONERS PROhIBITION OF 
CONCuRRENT POSITIONS
The Secretary and Board of Commissioners 
Secretariat staff who come from outside the Bank 
may not concurrently serve as:
1. Members of the Board of Commissioners/

Supervisory Board of another BUMN/Company;
2. Secretary/Staff Secretary to the Board of 

Commissioners in State-Owned Enterprises 
(BUMN) or other companies;

3. Other committee members in the Company; and/or
4. Committee members in BUMN/other companies.

IMPLEMENTATION OF ThE SECRETARY TO ThE 
BOARD OF COMMISSIONERS DuTIES IN 2022
In carrying out its function as a supporting organ 
for the Board of Commissioners, the Secretary to 
the Board of Commissioners assists and supports 
the Board of Commissioners’ duties by providing 
information, studies and reports needed by the 
Board of Commissioners. 

The Secretary to the Board of Commissioners’ 
duties in 2022 included:
1. Assisting in preparing the Board of Commissioners 

2023 Work Plan and 2022 Work Plan Realization 
Report.

2. Assisting in preparing the Board of Commissioners 
draft report, which a mandatory obligation for the 
Board of Commissioners in accordance with the 
prevailing regulatory provisions, including:
a. Quarterly reports to the Republic of Indonesia 

Ministry of SOEs;
b. Financial Services Authority reports;
c. Board of Commissioners working visit reports.

3. Monitoring, reviewing and reporting the latest laws 
and regulations development to be submitted to 
the Board of Commissioners, including preparing, 
updating/adjusting the Board of Commissioners 
Decrees based on the prevailing laws and 
regulations.

4. Coordinating and organizing Board of 
Commissioners Meetings and Board of 

Commissioners Meetings with the Board of 
Directors, including preparing meeting schedules, 
meeting materials, compiling and administering 
the Board of Commissioners meeting minutes, 
submitting Board of Commissioners suggestions 
and opinions based on the Board of Commissioners 
meeting results to the Board of Directors 
and monitoring the Board of Commissioners 
suggestions and opinions follow-up. 

5. Assisting and supporting the Committees under 
the Board of Commissioners duties that support 
the Board of Commissioners duties based on 
prevailing regulations, including:
a. Coordinating the division of duties for the 

committees under the Board of Commissioners;
b. Coordinating and preparing for committees 

under the Board of Commissioners meetings, 
including preparing meeting materials, 
compiling and administering minutes of 
meetings, as well as submitting suggestions 
and opinions on the results of evaluations 
and committee meetings to the Board of 
Commissioners as input;

c. Monitoring the implementation of the Work 
Plan of committees under the Board of 
Commissioners; 

d. Ensuring the completion of the committees 
under the Board of Commissioners reports.

6. Carrying out administrative duties to assist the 
smooth running of the Board of Commissioners 
duties, including the management, storage 
and administration of Minutes for Board 
of Commissioners Meetings, Board of 
Commissioners with the Board of Directors 
Meetings, and for Committees under the Board of 
Commissioners Meetings, and documents/letters 
from the Board of Commissioners to the Board of 
Directors and other parties, including preparing 
draft approval letters as well as strategic input/
suggestions from the Board of Commissioners 
to be submitted to the Board of Directors.

7. Accompanying the Board of Commissioners 
on work visits/office trips (online) to Company 
work units, and at meetings with regulators 
or bank supervisors related to the Board of 
Commissioners duties and obligations.

MBU/2012 concerning Supporting Organs for the Board 
of Commissioners/Supervisory Board of SOEs;

2. Financial Services Authority (OJK) Regulation No. 55/
POJK.04/2015 dated December 23, 2015 concerning 
the Establishment and Work Guide-lines of the Audit 
Committee;

3. Financial Services Authority Regulation No. 55/
POJK.03/2016 dated December 7, 2016 concerning 
Implementation of Governance for Commercial Banks;

4. Financial Services Authority Regulation No. 13/
POJK.03/2017 dated March 27, 2017 concerning 
the Use of Public Accountant Services and Public 
Accounting Firms in Financial Service activities;

5. Financial Services Authority Regulation No. 1/
POJK.03/2019 dated January 28, 2019 concerning 
Internal Audit Function for Commercial Banks; and

6. Minister for SOEs Regulation No. PER-5/MBU/09/2022 
dated September 2, 2022 concerning Implementation 
of Risk Management in SOEs.

AuDIT COMMITTEE ChARTER
The Company has an Audit Committee Charter 
containing the Work Guidelines and Rules, which are 
continuously being refined and updated in accordance 
with developments in applicable legal regulations and 
current conditions. The last revision of the BNI Audit 
Committee Charter was carried out in 2021 as stipulated 
in the Board of Commissioners Decree No. KEP/007/
DK/2021 dated April 15, 2021 concerning the Audit 
Committee Charter and Code of Ethics for the Audit 
Committee of PT Bank Negara Indonesia (Persero). 

The Audit Committee Charter stipulates the structure 
and requirements for members’ term of office, duties and 
responsibilities, authorities, Audit Committee meetings, 
and reporting obligations on the implementation of 
the Audit Committee’s duties or activities. The Audit 
Committee’s Code of Ethics includes integrity, objectivity 
and independence, competency and confidentiality.

AuDIT COMMITTEE DuTIES AND RESPONSIBILITIES
In carrying out its function, the Audit Committee duties 
and responsibilities include:
1. Reviewing the financial information to be published 

by the Company to the public and/or authorities, 
such as financial statements, projections, and other 
statements relating to the Company’s financial 
information;

2. Reviewing the adherence to laws and regulations 
relating to the Company’s activities;

3. Providing independent opinions in the case of:
a. Disagreements between management and the 

Accountant for services rendered; and/or
b. Non-compliance of the public accounting firm’s 

audit with applicable auditing standards.
4. Providing recommendations to the Board of 

Commissioners on the appointment of Public 
Accountants and Public Accounting Firms to be 

submitted to the General Meeting of Shareholders 
as regulated by the regulator.
The Audit Committee must ensure that a report on 
the appointment of a Public Accountant and/or Public 
Accounting Firm for auditing the annual historical 
financial information is reported by the Company 
to OJK no later than 10 working days after the 
appointments, and must be accompanied by the Audit 
Committee’s recommendations and considerations 
used in providing their recommendations.

5. Evaluating the audit services for annual historical 
financial information by Public Accountant and/or 
Public Accounting Firm , at least through:
a. The suitability of the audit performed by the Public 

Accountant and/or Public Accounting Firm with 
the applicable audit standards;

b. Adequacy of fieldwork time;
c. Assessment of the scope of services provided and 

the adequacy of the quotation test; and
d. Recommendations for improvements provided by the 

Public Accountant and/or Public Accounting Firm.
The Audit Committee must ensure that the Audit 
Committee’s evaluation report on the conduct of 
providing audit services on annual historical financial 
information by the Public Accountant and/or Public 
Accounting Firm, the Company reports to the 
Financial Services Authority periodically every year 
no later than 6 (six) months after the fiscal year ends.

6. Reviewing the execution of audits by internal auditors 
and external auditors, and oversee the implementation 
of follow-up actions by the Board of Directors on the 
auditor findings, in order to provide recommendations 
to the Board of Commissioners;

7. Reviewing complaints relating to the Company’s 
accounting and reporting process;

8. Reviewing and advising the Board of Commissioners 
regarding potential conflict of interest;

9. The Audit Committee provides recommendations 
to the Board of Commissioners concerning the 
appointment and dismissal of the Head of the 
Internal Audit (IAD), and must ensure that the Head 
of IAD appointment or dismissal report is signed by 
the President Director and the Chief Commissioner 
to the Financial Services Authority no later than 10 
(ten) working days after the date of appointment or 
dismissal of the Head of IAD;

10. Providing recommendations to the Board of 
Commissioners regarding the stipulation of Internal 
Audit Charter. The Audit Committee must ensure that 
the Internal Audit Charter is reviewed at least once 
in 3 (three) years;

11. In carrying out the internal audit function, the Audit 
Committee is responsible for:
a. Monitoring and reviewing the Bank’s internal audit 

implementation effectiveness;
b. Evaluating IAD Performance;
c. Ensuring IAD communicates with the Board of 

Directors, the Board of Commissioners, external 

AuDIT COMMITTEE

The Board of Commissioners has an Audit Committee, responsible to the Board of Commissioners, to 
assist in carrying out the Board of Commissioners supervisory duties and functions in supporting the 
implementation of good corporate governance in every aspect of the Bank’s business.

BASIS FOR AuDIT COMMITTEE ESTABLIShMENT 
BNI’S Audit Committee was established in 2000 based on the Board of Commissioners’ Decree No. 
Kep/05/DK/2000 dated July 28, 2000 concerning the Establishment of the Audit Committee. When 
carrying out its duties, obligations and authorities, the BNI Audit Committee is guided by the prevailing 
laws and regulations, including: 
1. Minister of SOEs Regulation No. PER-12/MBU/2012 dated August 24, 2012 concerning Supporting Organs 

for the Board of Commissioners/Supervisory Board of SOEs, as amended by Minister of SOEs Regulation 
No. PER-14/MBU/10/2021, as the Second Amendment to the Minister of SOEs Regulation No. PER-12/
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auditors, and the Financial Services Authority;
d. Ensuring IAD works independently;
e. Providing recommendations to the Board of 

Commissioners concerning the preparation 
and determination the IAD audit plan, scope, 
and budget;

f. Reviewing audit reports and ensuring the 
Board of Directors takes the necessary 
corrective actions quickly to anticipate 
control weaknesses, fraud, compliance issues 
with policies, laws and regulations, or other 
issues identified and reported by IAD;

g. Providing recommendations to the Board of 
Commissioners Concerning the IAD annual 
remuneration as a whole and performance 
awards; and

h. Ensuring IAD upholds integrity in carrying 
out its duties.

12. Providing recommendations to the Board of 
Commissioners regarding the appointment 
of an independent quality controller from an 
external party to conduct a review of the IAD’s 
performance. The Audit Committee must ensure 
that the report on the results of an independent 
external review party signed by the President 
Director and the President Commissioner is 
submitted to the Financial Services Authority 
no later than 2 (two) months after the review 
period ends;

13. The Audit Committee must ensure that special 
reports regarding any internal audit findings 
that are expected to endanger the business 
continuity of the Bank, signed by the President 
Director and the Head of Audit Committee, are 
submitted to the Financial Services Authority 
no later than 3 (three) working days after they 
are discovered;

14. The Audit Committee is obliged to ensure that 
the report on the implementation of the main 
results of the internal audit, which is signed 
by the President Director and the Chair of the 
Audit Committee, is submitted to the Financial 
Services Authority semi-annually at the latest:
a. July 31 of the current year for the first 

semester;
b. January 31 of the following year for the 

second semester.
15. Maintaining the confidentiality of Company 

documents, data and information.
In carrying out its duties and responsibilities, the 
Audit Committee takes into account the Audit 
Committee Code of Conduct as follows:
a. Integrity

Audit Committee Members are committed to 
always being consistent in thoughts, sayings 
and actions based on conscience and belief in 
essential truth principles. In performing their 
duties Audit Committee Members:
i) Shall carry out their duties honestly, 

diligently and responsibly; 
ii) Shall be subject to the law and make 

disclosures in accordance with the rules 
of law and profession;

iii) Shall practice and encourage others to act 
in a professional manner;

iv) Shall respect and support the established 
Vision and Mission of BNI;

v) Shall be prohibited from intentionally 
becoming part of illegal activities, or 
engaging in acts that undermine the 
credibility of the Audit Committee; and

vi) Shall be prohibited from deliberate 
misrepresentation or manipulation in 
carrying out the duties, responsibilities 
and authorities given.

b. Objective and Independent
The Audit Committee Members provides a 
fair and balanced assessment of all relevant 
conditions and are not influenced by personal 
or other parties’ interests when expressing 
their opinions. In performing their duties, 
Audit Committee Members:
i) Shall pay attention to balance, and place 

the interests of stakeholders above other 
interests;

ii) Shall disclose all material facts which, 
if not disclosed, may obscure the result 
reporting;

iii) Shall disclose if there is a relationship 
that has the potential to affect explicit 
judgment and cause a conflict of interest;

iv) Shall be prohibited from accepting 
anything that may, or may potentially, 
affect professional judgement.

c. Competency
Audit Committee Members use their 
knowledge, expertise, and experience 
necessary to perform the tasks , 
responsibilities, and authorities provided. In 
performing their duties, Audit Committee 
Member:
i) Shall perform the duties, responsibilities, 

and authorities given in accordance with 
their competences;

ii) Shall maintain and improve their knowledge 
and expertise sustainably.

d. Confidentiality
Audit Committee Members shall always keep 
the confidentiality of information that is secret 
and confidential to the Bank in accordance 
with the Bank’s policies and prevailing 
regulations. In performing their duties, Audit 
Committee Members:
i) Shall be prudent in the use and safeguard 

information obtained; 
ii) Shall be prohibited from using information 

for personal or other purposes unless 
there is a legal obligation or professional 

obligation.

AuDIT COMMITTEE AuThORITIES
For carrying out its duties, the Audit Committee has the 
following authorities:
1. Access to Company documents, data, and information 

regarding employees, funds, assets, and necessary 
Company resources, including access to information 
regarding all of the Company’s activities;

2. Communicating directly with employees, including the 
Board of Directors and those carrying out the functions of 
internal audit, risk management, and accountants related 
to the Audit Committee duties and responsibilities;

3. Involving independent parties other than members of 
the Audit Committee as needed to assist in carrying 
out their duties (if needed); and

4. Carrying out other authorities assigned by the Board 
of Commissioners.

AuDIT COMMITTEE MEMBERS’ TERM OF OFFICE
1. Audit Committee members’ term of office who are 

members of the Board of Commissioners may not 
be longer than the Board of Commissioners term of 
office as stipulated in the Articles of Association and 
can be re-elected only for the next 1 (one) period;

2. If a member of the Board of Commissioner who is the 
Audit Committee Chairman ceases their term of office 
before their term of office as a Commissioner of the 
Company is over, another Independent Commissioner 
shall replace the Audit Committee Chairman;

3. The term of office for Audit Committee members who 
come from independent parties is a maximum of 3 (three) 

years and can be extended once for 2 (two) years of 
service so that the Audit Committee members’ tenure from 
independent parties is a maximum of 5 (five) years, which 
does not reduce the right of the Board of Commissioners 
to terminate the members of the committee at any time 
before the term of its appointment ends.

AuDIT COMMITTEE STRuCTuRE, MEMBERShIP, 
AND ExPERTISE
The Audit Committee structure is set forth in the Audit 
Committee Charter set by the Board of Commissioners, 
as follows:
1. The Audit Committee is established by and responsible 

to the Board of Commissioners;
2. The Audit Committee members are appointed and 

dismissed by the Board of Commissioners;
3. The Audit Committee members shall consist of at least:

a. An independent commissioner;
b. One independent party with expertise in finance 

or accounting; and
c. One independent party with expertise in law or 

banking.
4. Independent Commissioners and independent parties 

who are members of the Audit Committee make up 
at least 51% (fifty one percent) of the total members 
of the Audit Committee;

5. The Audit Committee Chairman may only hold the 
position of Committee Chairman in no more than 1 
(one) other committee;

6. Audit Committee memberships comprise an Independent 
Commissioner as Audit Committee Chairman. In the case 
of more than one Independent Commissioner being 
members of the Audit Committee, then one of them 

will act as the Audit Committee Chairman.

In 2022, the Audit Committee membership composition did not change. So, the Audit Committee membership 
composition remained the same as last year.

Period January 1, 2022 - December 31, 2022

Name Position Description Expertise

Asmawi Syam Chairman Independent Commissioner Banking and Finance

Sigit Widyawan Member Independent Commissioner Accounting and Finance

Iman Sugema Member Independent Commissioner Economics and Finance

Human Brillianto Member Independent Party Banking and Finance

Suhendi Muharam Member Independent Party Banking and Technology

In compliance with OJK Regulation No. 55/POJK.04/2015 dated December 23, 2015 concerning the Establishment 
and Guidelines for the Implementation of Work of the Audit Committee, information concerning the appointment 
and dismissal of the Audit Committee has been submitted to the Financial Services Authority within a maximum 
period of 2 (two) working days after the appointment or dismissal, and has been published on the Stock Exchange 
website and/or the Company’s website.

AuDIT COMMITTEE PROFILES
Brief profiles of the BNI Audit Committee Chairman and Members are as follows:

Audit Committee Chairman

Asmawi Syam
Audit Committee Chairman
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The profile of the Audit Committee Chairman Asmawi Syam can be found in the Board of Commissioners’ profile section in the 
Company Profile chapter of this Annual Report.

Audit Committee Members

Sigit Widyawan
Audit Committee Member

Audit Committee Member, Sigit Widyawan, profile can be found in the of the Board of Commissioners Profiles in this 
Annual Report.

Iman Sugema
Audit Committee Member

Audit Committee Member, Iman Sugema, profile can be found in the of the Board of Commissioners Profiles in this 
Annual Report.

human Brillianto
Audit Committee Independent Member

Indonesian citizen, domiciled in Jakarta. Born in 1963, currently 59 years old. Appointed as a member of the BNI Audit 
Committee since January 2021 based on Board of Commissioners Decree No. KEP/004/DK/2021/ dated January 25, 
2021.

Previously served at PT Bank Rakyat Indonesia (BRI) as Branch Manager in several regions (1993-2000), Middle Staff 
of Retail Business Division (2000-2002), Group Head of General Business Division (2002-2005), Senior Internal Audit 
Auditor (2005-2009), Group Head of Internal Audit (2009-2018), and finally as Deputy Inspector of BRI Makassar (2018-
2019).

Suhendi Muharam
Audit Committee Independent Member

Indonesian citizen, domiciled in Jakarta. Born in 1962, currently 60 years old. Obtained a Bachelor’s degree (S1) in 
Industrial Engineering from Institut Teknologi Bandung, and a Master’s degree (S2) Master of Management from 
Universitas Gadjah Mada. Appointed as a member of the BNI Audit Committee in July 2021 based on the Board of 
Commissioners Decree No. KEP/012/ DK/2021/ dated July 5, 2021.

Previously served at Bank Niaga (Bank CIMB Niaga) for more than 27 years, with14 years in the field of Internal 
Audit. Positions held included Head of Operations for Bandung Buah Batu Branch, Operational Audit staff, Head of 
Audit Policy and Administration, Head of Operational Audit Division, Head of Information System Technology Audit 
Division, Information Security and System Group Head, System Operation and Assurance Group Head, Process Quality 
Improvement Group Head, Business Process Management Group Head, and was involved in the Operational Merger 
Project of Bank Niaga – Bank Lippo as Organization and Method Head, and the Core Banking System Replacement 
Project as Change Management and Training

AuDIT COMMITTEE QuALIFICATIONS, EDuCATION, AND WORK ExPERIENCE
In general, the requirements for membership of the Company’s Audit Committee are as follows:
1. Must have high integrity, good character and morals, ability, knowledge, experience in accordance 

with the field of work, and be able to communicate well;
2. Not a person who worked or had the authority and responsibility to plan, lead, control, or supervise 

the Company’s activities within the last 6 (six) months, except for an Independent Commissioner;
3. Not a internal person of a Public Accounting Firm, Legal Consulting Firm, Public Appraisal Service 

Office or any other party providing assurance services, non- assurance services, appraisal services 
and/or other consulting services to the Company within the last 6 (six) months;

4. Must understand financial reports, the company’s business, especially those related to the services 
or business activities of the Company, the audit process, risk management, and laws and regulations 
in the Capital Market sector as well as other related laws and regulations;

5. Must comply with the Audit Committee code of conduct established by the Company;
6. Willing to continuously improve competencies through education and training;
7. Does not have direct or indirect shares in the Company;
8. In the event that a member of the Audit Committee acquires shares of the Company either directly 

or indirectly as a result of a legal event, the shares must be transferred to another party within a 
maximum period of 6 (six) months after the shares were acquired;

9. Has no affiliation with members of the Board of Commissioners, members of the Board of Directors, 
or the Company’s Major Shareholders; and

10. Has no business relationship, either directly or indirectly, relating to the Company’s business activities.

As of December 31, 2022, the educational qualifications and work experience of the Chairman and Members of 
the Audit Committee were as follows:

Educational Qualifications and Work Experience of the Audit Committee

Name Position Education Work Experience

Asmawi Syam Chairman

Educational history can 
be found in the Board of 
Commissioners Composition 
Diversity Section

Work experience can be found in the Board of Commissioners 
Composition Diversity Section

Sigit 
Widyawan Member

Educational history can 
be found in the Board of 
Commissioners Composition 
Diversity Section

Work experience can be found in the Board of Commissioners 
Composition Diversity Section

Iman Sugema Member

Educational history can 
be found in the Board of 
Commissioners Composition 
Diversity Section

Work experience can be found in the Board of Commissioners 
Composition Diversity Section

Human 
Brillianto Member Master’s degree in 

Management

Deputy Inspector of BRI Makassar, Group Head of Internal Audit, 
Senior Internal Audit Auditor, Group Head of General Business 
Division, Middle Staff of Retail Business Division, Branch Manager in 
several regions at PT Bank Rakyat Indonesia (BRI)

Suhendi 
Muharam Member Master’s degree in 

Management

Head of Operations for Bandung Buah Batu Branch, Operational 
Audit staff, Head of Audit Policy and Administration, Head of 
Operational Audit Division, Head of Information System Technology 
Audit Division, Information Security and System Group Head, 
System Operation and Assurance Group Head, Process Quality 
Improvement Group Head, Business Process Management Group 
Head, and was involved in the Operational Merger Project of Bank 
Niaga – Bank Lippo as Organization and Method Head, and the Core 
Banking System Replacement Project as Change Management and 
Training at Bank Niaga (Bank CIMB Niaga)

AuDIT COMMITTEE INDEPENDENCY
The Audit Committee members’ independency is regulated in the BNI Code of Ethics. Audit Committee members 
provide a fair and balanced assessment of all relevant conditions without being influenced by personal interests 
or other parties in expressing their opinions.

All Audit Committee members coming from independent parties have no relationship in terms of finance, management, 
share ownership and/or familial relationships with all members of the Board of Commissioners, the Board of Directors 
and/or Controlling Shareholders or relationship with the Bank, which may affect their ability to act independently. 
There are no members of the Audit Committee who haves concurrent positions as other Committee members.

Audit Committee Independency

Independency Aspect
Asmawi 
Syam

Sigit 
Widyawan

Iman 
Sugema

human 
Brillianto

Suhendi 
Muharam

No financial relationships with the Board of 
Commissioners and the Board of Directors √ √ √ √ √

No management relationships in the company, 
subsidiaries or affiliated companies √ √ √ √ √

No share ownership relationship in the company √ √ √ √ √

No familial relationships with the Board of 
Commissioners, the Board of Directors, and/or 
fellow members of the Audit Committee

√ √ √ √ √

Not serving on the board of political party or 
government official √ √ √ √ √

AuDIT COMMITTEE MEETINGS
1. The Audit Committee must hold a meeting at least once in 1 (one) month;
2. The Audit Committee Meeting may make decisions if attended by at least 51% (fifty one percent) of the total 

members, including Independent Commissioner and Independent Party;
3. Decisions made in the committee meetings are based on deliberation to reach consensus. In the event that 

consensus agreement does not occur, decision making shall be carried out by majority votes;
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4. The meeting is chaired by the Audit Committee Chairman or a member of the Audit Committee from 
an Independent Commissioner if the Audit Committee Chairman is unable to attend;

5. Each Audit Committee meeting must be stated in the minutes of the meeting and signed by all Audit 
Committee members present. Dissenting opinions that occur in committee meetings must be clearly 
stated in the minutes of the meeting along with the reasons for such differences;

6. Meetings can be held physically or via video conference or other media facilities that allow all Audit 
Committee Meeting participants to see and hear each other directly and participate in the meeting.

In 2022, the Audit Committee held 41 (forty one) meetings, both internal Committee meetings, joint 
meetings with related Sector and Divisional Directors, as well as through Board of Commissioners Meetings 
attended by members of the Audit Committee with the aim that substantive matters be immediately 
reported to the Board of Commissioners.

The following shows the Audit Committee Meetings frequency and attendance rate:

Attendance at Audit Committee Meetings

Name Position
Number of 
Meetings

Attended Percentage

Asmawi Syam Chairman 41 41 100%

Sigit Widyawan Member 41 41 100%

Iman Sugema Member 41 41 100%

Human Brillianto Independent Member 41 41 100%

Suhendi Muharam Independent Member 41 41 100%

AuDIT COMMITTEE MEETING AGENDA
During 2022, the Audit Committee Meetings dates, agenda and participants were as follows:

Audit Committee Meetings Agenda

No.
Date of 
Meeting

Meeting Agenda
Meeting 

Participants
Invited

1 January 18, 2022
Closing Meeting for Consolidated 
Financial Statements and Other 
Reports for Fiscal Year 2021

•	 Asmawi Syam
•	 Sigit Widyawan
•	 Iman Sugema
•	 Human Brillianto
•	 Suhendi Muharam

•	 Finance Director 
•	 KAP Tanudiredja 

Wibisono Rintis & 
Partners 

•	 Related Divisions

2 January 28, 2022

Discussion on 2022 Semester II/2021 
Audit Principal Results Report for 
Reporting to OJK, as well as Follow-
Up of Internal and External Audit 
Examinations

•	  Asmawi Syam
•	 Sigit Widyawan
•	 Iman Sugema
•	 Human Brillianto
•	 Suhendi Muharam

Internal Audit

3 February 15, 2022
Discussion on Internal Audit Annual 
Audit Work Plan & Consultation (RAT) 
for 2022

•	 Asmawi Syam
•	 Sigit Widyawan
•	 Iman Sugema
•	 Human Brillianto
•	 Suhendi Muharam

Internal Audit

4 March 8, 2022

Discussion on BNI Quarter IV/2021 
Compliance Function, including:
•	 Realization of Compliance Division 

Review and Follow Up
•	 Anti Fraud Strategy Program 
•	 Management of Whistleblowing 

System (WBS) Program 
•	 Development of Employee Case 

Settlement

•	 Asmawi Syam
•	 Sigit Widyawan
•	 Iman Sugema
•	 Human Brillianto
•	 Suhendi Muharam

•	 Human Capital & 
Compliance Director 

•	 Related Divisions

5 March 22, 2022
•	 Audit Committee Internal Meeting 
•	 Discussion on Internal Audit 

Follow-Up Reports 

•	 Asmawi Syam
•	 Sigit Widyawan
•	 Iman Sugema
•	 Human Brillianto
•	 Suhendi Muharam

-

Audit Committee Meetings Agenda

No.
Date of 
Meeting

Meeting Agenda
Meeting 

Participants
Invited

6 March 29, 2022

•	 The Audit Committee meeting 
inviting the Board of Directors 

•	 Discussion on Internal Audit 
Follow-Up Reports 

•	 Asmawi Syam
•	 Sigit Widyawan
•	 Iman Sugema
•	 Human Brillianto
•	 Suhendi Muharam

•	 Human Capital & 
Compliance Director 

•	 Service & Network 
Director 

•	 SEVP Operations 
•	 Related Divisions

7 April 5, 2022

•	 Audit Committee Internal Meeting 
•	 Discussion on OJK BNI Audit 

Review results for the position at 
September 2021

•	 Asmawi Syam
•	 Sigit Widyawan
•	 Iman Sugema
•	 Human Brillianto
•	 Suhendi Muharam

-

8 April 5, 2022
Discussion on the Realization Review 
for 2021 Directors and Commissioners 
Remuneration Package 

•	 Asmawi Syam
•	 Sigit Widyawan
•	 Iman Sugema
•	 Human Brillianto
•	 Suhendi Muharam

•	 Corporate 
Communication & 
Secretariat Division

9 April 12, 2022

•	 Audit Committee Internal Meeting 
•	 Discussion on Material Invitation 

to the Ministry of SOEs regarding 
Financial Performance, KPI 
Realization, Bank Health Level, and 
Compliance with Legislation and 
Internal Control

•	 Asmawi Syam
•	 Sigit Widyawan
•	 Iman Sugema
•	 Human Brillianto
•	 Suhendi Muharam

-

10 April 12, 2022
•	 Audit Committee Internal Meeting 
•	 Discussion on Case Resolution 

Follow-up 

•	 Asmawi Syam
•	 Sigit Widyawan
•	 Iman Sugema
•	 Human Brillianto
•	 Suhendi Muharam

-

11 April 20, 2022

•	 The Audit Committee meeting 
inviting the Board of Directors 

•	 Discussion on Case Settlement 
Follow-up

•	 Asmawi Syam
•	 Sigit Widyawan
•	 Iman Sugema
•	 Human Brillianto
•	 Suhendi Muharam

•	 Human Capital & 
Compliance Director 

•	 Risk Monitoring 
Committee 

•	 Related Divisions

12 April 20, 2022

•	 Audit Committee Internal Meeting 
•	 Discussion on Audit Committee 

Work Visit Plans to Branches/
Centra/Regions

•	 Asmawi Syam
•	 Sigit Widyawan
•	 Iman Sugema
•	 Human Brillianto
•	 Suhendi Muharam

-

13 April 20, 2022 Discussion on Internal Audit Results 
Report

•	 Asmawi Syam
•	 Sigit Widyawan
•	 Iman Sugema
•	 Human Brillianto
•	 Suhendi Muharam

Internal Audit

14 April 27, 2022

Discussion on RAT Internal Audit 
Quarter I/2022:
•	 Main Results of the Audit 
•	 Follow up on Internal Audit and 

External Auditor Examination 
Results

•	 Asmawi Syam
•	 Sigit Widyawan
•	 Iman Sugema
•	 Human Brillianto
•	 Suhendi Muharam

Internal Audit

15 May 10, 2022

Discussion of BNI Quarter I/2022 
Compliance Function, including:
•	 Realization of Compliance Division 

Review and Follow Up 
•	 Anti Fraud Strategy Program 
•	 Management of Whistleblowing 

System (WBS) Program 
•	 Development of Employee Case 

Settlement

•	 Asmawi Syam
•	 Sigit Widyawan
•	 Iman Sugema
•	 Human Brillianto
•	 Suhendi Muharam

•	 Human Capital & 
Compliance Director

•	 Related Divisions

16 May 31, 2022
Discussion on Independence 
Considerations related to Consulting 
Services

•	 Asmawi Syam
•	 Sigit Widyawan
•	 Iman Sugema
•	 Human Brillianto
•	 Suhendi Muharam

•	 Human Capital & 
Compliance Director 

•	 Related Divisions
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Audit Committee Meetings Agenda

No.
Date of 
Meeting

Meeting Agenda
Meeting 

Participants
Invited

17 May 31, 2022

•	 Audit Committee Internal Meeting 
•	 Discussion on Audit Committee 

Work Visit Plans to Branches/
Centra/Regions 

•	 Discussion on BNI Financial 
Performance for April 2022 period

•	 Asmawi Syam
•	 Sigit Widyawan
•	 Iman Sugema
•	 Human Brillianto
•	 Suhendi Muharam

-

18 June 7, 2022

•	 Audit Committee Internal Meeting 
•	 Continuation of Discussion on 

Audit Committee Work Visit Plans 
to Branches/Centra/Regions 

•	 Continuation of Discussion on 
Financial Performance for April 
2022 period

•	 Asmawi Syam
•	 Sigit Widyawan
•	 Iman Sugema
•	 Human Brillianto
•	 Suhendi Muharam

-

19 June 9, 2022

•	 Audit Committee Internal Meeting 
•	 Technical Discussion on Audit 

Committee Work Visits to 
Branches/Centra/Regions

•	 Asmawi Syam
•	 Sigit Widyawan
•	 Iman Sugema
•	 Human Brillianto
•	 Suhendi Muharam

-

20 June 17, 2022

•	 Audit Committee Internal Meeting 
•	 Evaluation of Batch 1 Audit 

Committee Work Visits and Batch 
2 Audit Committee Work Visit 
Plans

•	 Asmawi Syam
•	 Sigit Widyawan
•	 Iman Sugema
•	 Human Brillianto
•	 Suhendi Muharam

-

21 July 1, 2022

•	 Audit Committee Internal Meeting 
•	 Evaluation of Batch 2 and 3 Audit 

Committee Work Visits, and Audit 
Committee Work Visit Plans to BNI 
Jakarta Regional Offices

•	 Asmawi Syam
•	 Sigit Widyawan
•	 Iman Sugema
•	 Human Brillianto
•	 Suhendi Muharam

-

22 July 4, 2022 Discussion on Problems in Debtor 
Collateral Auctions

•	 Asmawi Syam
•	 Sigit Widyawan
•	 Iman Sugema
•	 Human Brillianto
•	 Suhendi Muharam

•	 SEVP Remedial & 
Recovery 

•	 Related Divisions

23 July 12, 2022

Discussion on RAT Internal Audit 
Semester I/2022:
•	 Main Results of the Audit 
•	 Follow up on Internal Audit and 

External Auditor Examination 
Results

•	 Asmawi Syam
•	 Sigit Widyawan
•	 Iman Sugema
•	 Human Brillianto
•	 Suhendi Muharam

Internal Audit

24 July 19, 2022

Closing Meeting for Consolidated 
Financial Statements and Other 
Reports for Fiscal Year Ending June 
30, 2022

•	 Asmawi Syam
•	 Sigit Widyawan
•	 Iman Sugema
•	 Human Brillianto
•	 Suhendi Muharam

•	 Finance Director 
•	 KAP Tanudiredja 

Wibisana Rintis & 
Partners 

•	 Related Divisions

25 July 26, 2022

Discussion on BNI Q II/2022 
Compliance Function, including:
•	 Compliance Division Review and 

Follow Up Realization
•	 Anti Fraud Strategy Program 
•	 Management of Whistleblowing 

System (WBS) Program 
•	 Development of Employee Case 

Settlement

•	 Asmawi Syam
•	 Sigit Widyawan
•	 Iman Sugema
•	 Human Brillianto
•	 Suhendi Muharam

•	 Human Capital & 
Compliance Director 

•	 Related Divisions

26 July 28, 2022

Discussion on Audit Committee 
Review Results and Input on Plans 
to Write Off Loans with Limits above 
Rp100 billion to Rp200 billion

•	 Asmawi Syam
•	 Sigit Widyawan
•	 Iman Sugema
•	 Human Brillianto
•	 Suhendi Muharam

•	 Risk Management 
Director 

•	 SEVP Remedial & 
Recovery 

•	 Related Divisions

27 August 9, 2022

•	 Audit Committee Internal Meeting 
•	 Discussion on Audit Committee 

Work Visit Results to Branches/
Centra/Regions

•	 Asmawi Syam
•	 Sigit Widyawan
•	 Iman Sugema
•	 Human Brillianto
•	 Suhendi Muharam

-

Audit Committee Meetings Agenda

No.
Date of 
Meeting

Meeting Agenda
Meeting 

Participants
Invited

28 August 16, 2022
Discussion on write-off and 
restructuring for Semester I/2022 
period

•	 Asmawi Syam
•	 Sigit Widyawan
•	 Iman Sugema
•	 Human Brillianto
•	 Suhendi Muharam

•	 SEVP Remedial & 
Recovery

•	 Related Divisions

29 August 16, 2022 Discussion on Problem Asset Sales 
Plan

•	 Asmawi Syam
•	 Sigit Widyawan
•	 Iman Sugema
•	 Human Brillianto
•	 Suhendi Muharam

•	 SEVP Remedial & 
Recovery

•	 Related Divisions

30 August 22, 2022

Audit Committee Internal Meeting 
Continuation of Discussion on Audit 
Committee Work Visit Results to 
Branches/Centra/Regions where 
Fraud occurred

•	 Asmawi Syam
•	 Sigit Widyawan
•	 Iman Sugema
•	 Human Brillianto
•	 Suhendi Muharam

-

31 August 22, 2022 Discussion on IAD Report Follow-Up 
Progress

•	 Asmawi Syam
•	 Sigit Widyawan
•	 Iman Sugema
•	 Human Brillianto
•	 Suhendi Muharam

Internal Audit

32 September 27, 
2022

Kick Off Meeting for BNI Consolidated 
Financial Statement Audit for Fiscal 
Year 2022

•	 Asmawi Syam
•	 Sigit Widyawan
•	 Iman Sugema
•	 Human Brillianto
•	 Suhendi Muharam

•	 Finance Director 
•	 KAP Tanudiredja 

Wibisana Rintis & 
Partners 

•	 Related Divisions

33 September 27, 
2022

Discussion on Compiling List of 
Potential Fraud Procedure Violations 
and Imposition of Sanctions

•	 Asmawi Syam
•	 Sigit Widyawan
•	 Iman Sugema
•	 Human Brillianto
•	 Suhendi Muharam

•	 Network & Services 
Director 

•	 Human Capital & 
Compliance Director 

•	 Risk Monitoring 
Committee 

•	 Internal Audit

34 October 11, 2022

Discussion on Anti-Fraud Strategy for 
QIII 2022
•	 Implementation of Anti-Fraud 

Strategy 
•	 Management of Whistleblowing 

System (WBS) 
•	 Significant Fraud Report to OJK

•	 Asmawi Syam
•	 Sigit Widyawan
•	 Iman Sugema
•	 Human Brillianto
•	 Suhendi Muharam

•	 Vice President Director 
•	 Human Capital & 

Compliance Director
•	 Related Divisions

35 October 18, 2022

•	 Audit Committee Internal Meeting
•	 Discussion on BNI Financial 

Performance for the September 
2022 period

•	 Asmawi Syam
•	 Sigit Widyawan
•	 Iman Sugema
•	 Human Brillianto
•	 Suhendi Muharam

-

36 October 18, 2022

Discussion on RAT Internal Audit 
QIII/2022
•	 Main Results of the Audit 
•	 Follow up on Internal Audit and 

External Auditor Examination 
Results

•	 Asmawi Syam
•	 Sigit Widyawan
•	 Iman Sugema
•	 Human Brillianto
•	 Suhendi Muharam

Internal Audit

37 October 25, 2022

Discussion of BNI QIII/2022 
Compliance Function, including:
•	 Realization of Compliance Division 

Review and Follow Up 
•	 Development of Employee Case 

Settlement

•	 Asmawi Syam
•	 Sigit Widyawan
•	 Iman Sugema
•	 Human Brillianto
•	 Suhendi Muharam

•	 Human Capital & 
Compliance Director 

•	 Related Divisions

38 November 1, 2022
Discussion on Tax Compliance Service 
Independence Approval for Overseas 
Branch Offices (KCLN)

•	 Asmawi Syam
•	 Sigit Widyawan
•	 Iman Sugema
•	 Human Brillianto
•	 Suhendi Muharam

•	 Finance Director 
•	 Corporate Banking & 

International Banking 
Director
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Audit Committee Meetings Agenda

No.
Date of 
Meeting

Meeting Agenda
Meeting 

Participants
Invited

39 December 6, 
2022

•	 Audit Committee Internal Meeting 
•	 Discussion on 2023 Audit 

Committee Work Plan

•	 Asmawi Syam
•	 Sigit Widyawan
•	 Iman Sugema
•	 Human Brillianto
•	 Suhendi Muharam

-

40 December 21, 
2022

Progress Meeting for BNI 
Consolidated Financial Report Audit 
for Fiscal Year 2022

•	 Asmawi Syam
•	 Sigit Widyawan
•	 Iman Sugema
•	 Human Brillianto
•	 Suhendi Muharam

•	 Finance Director 
•	 KAP Tanudiredja 

Wibisana Rintis & 
Partners 

•	 Related Divisions

41 December 21, 
2022 In-Depth IAD Audit Results

•	 Asmawi Syam
•	 Sigit Widyawan
•	 Iman Sugema
•	 Human Brillianto
•	 Suhendi Muharam

Internal Audit

The Audit Committee also provided input in 
Committee in Board of Commissioners Committee 
meetings that invited the Audit Committee. During 
2022, the Audit Committee attended 11 (eleven) 
other Committee meetings.

BRIEF REPORT ON ThE AuDIT COMMITTEE’S 
ACTIVITIES IN 2022
The Audit Committee was established to assist 
the Board of Commissioners in its supervisory 
function. For this reason, the Audit Committee’s 
duties and responsibilities are guided by the 
applicable provisions. The Audit Committee duties 
and responsibilities and its Code of Ethics have 
been included in the Audit Committee Charter 
and Code of Ethics, as stipulated by the Board of 
Commissioners.

To fulfill the OJK Regulation No. 55/POJK.04/2015 
dated December 23, 2015, BNI has posted the Audit 
Committee Charter and other information required 
in the OJK Regulation on the Company’s website.

During 2022, the Audit Committee carried out the 
following duties and responsibilities:
1. Reviewing the financial information to be 

issued by the Company to the public and/or 
the authorities;

2. Reviewing compliance with laws and regulations 
related to the Company’s activities;

3. Evaluating the effectiveness of the audit/services 
provided by the Public Accounting Firm (KAP), 
including reviewing its independence and 
objectivity;

4. Providing recommendations to the Board of 
Commissioners on the appointment of Public 
Accountants and Public Accounting Firm for 
the fiscal year 2022 audit;

5. Preparing a report on the KA evaluation results 
on the provision of KAP audit services for fiscal 
year 2021;

13. Reviewing the 2021 Baseline Proposal and the 2022 
Target of Macroprudential Inclusive Financing in order 
to Achieve BNI’s Macroprudential Inclusive Financing 
Ratio (RPIM);

14. Reviewing Management’s proposals that require the 
approval of the Board of Commissioners;

15. Conducting Audit Committee Work Visits to 
Branches/Centra/Regions;

16. Preparing reports related to the Audit Committee 
duties.
a. Audit Committee Report for the Annual Report;
b. Report on the realization of the Audit Committee 

work program.
17. Remedial & Recovery progress review;
18. Reviewing and Input the Audit Committee Write-Off 

Plans with a Limit of Rp100 billion up to Rp200 billion;
19. Reviewing Frauds that Occurred;
20. Coordinating committees;
21. Carry out dispositions from the Board of 

Commissioners.

Through Committee meetings held throughout 2021, 
the Audit Committee also held discussions with related 
parties regarding the following matters:

Management
The Audit Committee reviews the audited and unaudited 
financial statements to be published in 2022, to ensure 
the information content and disclosure is in accordance 
with accounting standards and prevailing regulations. 
Evaluations of the audit effectiveness, independence, 
objectivity, and adequacy of the audit scope by external 
auditors is also carried out by the Audit Committee 
through discussions with Management. The Audit 
Committee also discusses and monitors the follow-up 
completion of the internal and external audit findings, 
monitors the follow-up to the settlement of cases 
that occur in order to encourage the acceleration of 
settlement as well as the necessary administrative 
sanction steps.

To improve the quality of the Bank’s lending, the Audit 
Committee through the Board of Commissioners has 
recommended Management conduct a thorough review 
of BNI’s loan process.

External Auditor
Regarding the audit process of the company’s financial 
statements as of December 31, 2022 carried out by the 
Public Accounting Firm (KAP), the Audit Committee 
discussed the audit plan, monitored the audit progress 
including findings that required adjustments, evaluated 
internal control including internal control over the 
Company’s financial reporting, as well as the quality of 
the Company’s overall financial reporting.

In the monitoring function of the audit results conducted 
by external auditors, namely Bank Indonesia (BI), the 
Financial Services Authority (OJK), the Supreme Audit 
Agency (BPK), the Financial Transaction Reports and 
Analysis Center (PPATK), and KAP, the Audit Committee 
evaluated the follow-up actions taken by the Management 

6. Reviewing the audit by the internal and external 
auditors, and supervising the follow-up actions 
by the Board of Directors on the auditors’ 
findings.
a. Reviewing the planning and implementation 

of the IAD audit and consultation, as well as 
supervising the follow-up to the IAD audit 
results.

b. Reviewing the planning and implementation 
of the Compliance Division review, as well as 
supervising the follow-up of the Compliance 
Division review results.

c. Reviewing the implementation of the OJK 
Examination, as well as supervising the follow-
up to the OJK examination results.

d. Reviewing the implementation of the BPK 
Audit, as well as supervising the follow-up 
to the BPK audit results. 

e. Reviewing the implementation of the KAP 
Audit, as well as supervising the follow-up to the 
of the KAP audit results (Management Letter).

f. Monitoring the preparation of reports from the 
Board of Directors and Board of Commissioners 
on the main points of the audit results.

g. Monitoring the progress of the settlement 
of employee cases, and follow up on cases 
related to fraud.

7. Conducting an assessment of the BNI Internal 
Control System.
a. Evaluating the implementation of the 

Whistleblowing System (WBS);
b. Evaluating the implementation of the Anti 

Fraud Strategy Program.
8. Reviewing the Company’s monthly performance 

reports;
9. Reviewing the Company’s Good Corporate 

Governance (GCG) implementation;
10. Reviewing the Financial Institution Pension 

Fund Investment Performance (DPLK);
11. Reviewing the Supervision of Business Realization 

of Financial Institution Pension Funds (DPLK);
12. Reviewing the Supervision of Governance of 

Financial Institution Pension Funds (DPLK);

on the audit results of the said external auditor. The 
review and evaluation of the results of external audits 
conducted by the Audit Committee until the end of 
2022 were as follows:
1. The progress of completing the BI audit results was 

96.36%, with 2 (two) commitments pending;
2. The progress of completing the OJK audit results 

was 98.29%, with of 17 (seventeen) findings pending;
3. The progress of completing the BPK audit was 83.12%, 

with 118 (one hundred and eighteen) recommendations 
pending;

4. The progress of completing the Management Letter 
from KAP Tanudiredja, Wibisana, Rintis & Partners 
(member of PricewaterhouseCoopers) was 42.85%, 
with 4 (four) recommendations pending.

The Audit Committee prepared a Report on the Audit 
Services Evaluation Results for Annual Historical Financial 
Information for Fiscal Year 2022 by KAP Tanudiredja 
Wibisana Rintis & Rekan (member of Pricewaterhouse 
Coopers) to comply with OJK Regulation Number 13/
POJK.03/2017 dated March 27, 2017 concerning the Use 
of Public Accountant Services and Public Accounting 
Firms in Financial Services Activities, the Company 
reported the Audit Committee Evaluation Results Report 
to OJK in June 2022.

Internal Audit 
The Audit Committee reviews the annual internal audit 
plan, monitors the inspection results, as well as the follow- 
up on its completion by the Company’s Management. The 
Audit Committee also held discussions with the Internal 
Audit (IAD), in an effort to encourage the effectiveness 
and strengthening of the functions of the IAD.

Based on the IAD’s 2022 Annual Work Plan and Budget 
(RKAT), the realization of the planned activities carried 
out by IAD were as follows:

No. Type of Activity Plan Realization

1 Delivery Channel Audit 111 112

2 KCLN Audit 5 5

3 Mandatory Audit 12 12

4 Divisions Audit 5 7

5 Subsidiaries Audit 4 4

6
IT Thematics/Activities 
including IT and Non-IT 
Applications Audit

73 68

7 Independent Review 6 12

8 Consultation/Review/
Surprise - 14

Total 216 234

The Internal Audit activities carried out realized 108.33% 
of the plan determined based on the 2022 Annual Work 
Plan and Budget (RKAT).
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From the results of the review and evaluation of the 
Internal Audit’s follow-up up to the end of 2022, 
the IAD audit follow-up progress reached 99.71%. 
There were 49 follow-ups still in the process of 
completion, including 3 pending follow-ups from 
2020, 13 pending follow-ups from 2021, and 33 
pending follow-ups from 2022.

Based on the results of the review and evaluation of 
the Whistleblowing System (WBS) reports, during 
2022 there were 178 reports submitted through the 
WBS, consisting of 43 reports outside the scope 
of the WBS and 135 reports within the scope of 
the WBS. Of the 135 reports, 54 reports were not 
proven to be true/insufficient evidence, 53 follow-
up reports are still in the process of completion, 
and 28 reports have been proven. Of the proven 
reports, there were 4 proven reports related to 
unethical behavior, 8 proven reports related to 
fraud, 13 proven reports related to violations of 
regulations/laws, and 3 proven reports related to 
conflicts of interest.

To further optimize the functions of IAD, the Audit 
Committee has recommended implementing Risk 
Based Audits as the audit method and approach 
used by IAD in conducting audits.

Compliance Director 
Based on the results of the Audit Committee’s 
review of the Compliance Report on Banking 
provisions and other relevant legislation, the 
results are submitted in the form of a Compliance 
Director’s Duties Implementation Report. During 
2022, the Company routinely submitted these 
reports to OJK in accordance with OJK Regulation 
No. 46/POJK.03/2017 concerning Implementation 
of Compliance Function for Commercial Banks. 
In addition to this, the Audit Committee also 
conducted reviews and discussions on the 
Compliance Division work plan, employee case 
processes, implementation of the Whistleblowing 
System (WBS), and the implementation of the Anti- 
Fraud Strategy Program.

In this case, the work plan from the Compliance 
Division is carried out to encourage the effectiveness 
of the synergy between the Compliance Division 
and Internal Audit in carrying out the supervisory 
function, especially the Company’s compliance 
with applicable regulations.

The results of the examination and evaluation 
of the process of resolving employee cases in 
2022 showed there were 158 (one hundred and 
fifty eight) cases. Consisting of 122 (one hundred 
and twenty two) cases that were processed, with 
36 (thirty six) cases still in the process of being 
resolved.

8. Prepared the main points of the Audit Committee 
advice and opinions based on the Audit Committee 
Meeting results, and recommended to the Board of 
Commissioners to submit the main points of Audit 
Committee advice and opinions to the Management 
for follow-up.

AuDIT COMMITTEE COMPETENCY DEVELOPMENT
In create superior and competitive HC, the Bank 
organizes competency development programs to 
support the implementation of supervisory and 
management duties, especially when providing input 
to the Board of Commissioners. Information on the Audit 
Committee competency development activities that 
they participated in throughout 2022 can be found in 
the Company Profile chapter in this annual report.

NOMINATION AND 
REMuNERATION COMMITTEE

The Nomination and Remuneration Committee assists the 
Board of Commissioners regarding the nomination and 
remuneration policies at the Board of Commissioners, 
Board of Directors, Board of Commissioners Committee 
members’ levels, and all Bank employees based on 
applicable regulations.

BASIS FOR ESTABLIShMENT OF ThE NOMINATION 
AND REMuNERATION COMMITTEE
BNI’s Nomination and Remuneration Committee was 
established in 2002 based on the Board of Commissioners 
Decree No. Kep/01/DK/2002 dated December 2, 2002 
concerning the Establishment of the Nomination 
and Remuneration Committee. The Nomination and 
Remuneration Committee was established by the Board 
of Commissioners and carries out their duties according 
to the following regulations:
1. OJK Regulation No. 34/POJK.04/2014 dated 

December 8, 2014 concerning the Nomination 
and Remuneration Committee of Issuers or Public 
Companies;

2. OJK Regulation No. 45/POJK.03/2015 dated 
December 23, 2015 concerning the Implementation of 
Remuneration Corporate Governance in Commercial 
Banks;

3. OJK Circular Letter No. 40/ SEOJK.03/2016 dated 
September 26, 2016 concerning the Implementation of 
Remuneration Corporate Governance in Commercial 
Banks;

4. OJK Regulation No. 55/POJK.03/2016 dated 
December 7, 2016 concerning the Implementation 
of Corporate Governance in Commercial Banks;

5. OJK Circular Letter No. 13/SEOJK.03/2017 dated 
March 17, 2017 concerning the Implementation of 
Corporate Governance in Commercial Banks;

6. Minister of SOEs Regulation No. PER-12/MBU/2012 
dated August 24, 2012 concerning Supporting Organs 
for the Board of Commissioners/Supervisory Board 
of SOEs as amended several times by:

For cases processed, employees who were proven 
to have committed violations and/or fraud, were 
followed up by imposing administrative sanctions 
in the form of:
•	 Termination of Employment (PHK) for 84 (eighty 

four) employees; 
•	 Demotion for 23 (twenty three) employees; 
•	 Letter of Reprimand (STK) for 49 (forty nine) 

employees; 
•	 Letters of Reprimand (STE) for 118 (one hundred 

and eighteen) employees; and 
•	 Guidance Letters (SP) for 94 (ninety four) 

employees.

The Anti-Fraud Strategy for semester II of 2022 was 
reported to the OJK in January 2023, and the Anti-
Fraud Strategy for semester I 2022 was reported to 
the OJK in July 2022. In 2022 the number of internal 
frauds that occurred was 81 incidents (3 being 
significant fraud that was reported incidentally 
to the OJK), while the number of external outlet 
frauds was 20 incidents.

Board of Commissioners
The Audit Committee Duties and responsibilities, as 
well as recommendations, have been periodically 
reported to the Board of Commissioners, as follows:
1. Review of the proposed KAP appointment 

and the Audit Committee recommendations 
to the Board of Commissioners to appoint 
KAP Tanudiredja, Wibisana, Rintis & Rekan 
(member of PricewaterhouseCoopers) to audit 
the BNI Consolidated Financial Statements 
ending December 31, 2022, and review of the 
effectiveness of the Public Accounting Firm Audit 
Services including aspects of independence and 
objectivity;

2. Review of the Bank’s Published Financial 
Statements;

3. Review of the effectiveness of the Internal Audit 
function related to the RKAT, audit findings and 
recommendations including compliance with 
Internal Control, risk management processes and 
implementation of corporate governance (GCG);

4. Review of the follow-up effectiveness on the 
completion of the findings of the Internal 
Auditors and External Auditors (OJK, BPK, 
PPATK);

5. Review of the monthly performance report 
of the Company, the proposed revision of the 
RBB for the Year 2022-2024, and the proposed 
RBB for the year 2023-2025 submitted by the 
Management;

6. Review and providing input on plans to write 
off loans with a limit of Rp100 billion to Rp200 
billion;

7. Review of the Management’s proposals requiring 
the approval of the Board of Commissioners;

a. Minister of SOEs Regulation No. PER-06/
MBU/04/2021 dated April 13, 2021 concerning 
amendment to the Minister of SOEs Regulation 
No. PER-12/MBU/2012 Supporting Organs for the 
Board of Commissioners/Supervisory Board of 
SOEs.

b. Minister of SOEs Regulation No. PER-14/
MBU/10/2021 dated October 29, 2021 concerning 
the Second Amendment to the Minister of SOEs 
Regulation No. PER-12/MBU/2012 concerning 
Supporting Organs for the Board of Commissioners/
Supervisory Board of SOEs.

NOMINATION AND REMuNERATION COMMITTEE 
ChARTER
The Nomination and Remuneration Committee has a 
Committee Charter that is continuously refined and 
updated in accordance with the development of 
prevailing laws and regulations and current conditions. 
The latest update/improvement of the Nomination and 
Remuneration Committee Charter was carried out in 
2022 as stipulated in the PT Bank Negara Indonesia 
(Persero) Tbk Board of Commissioners Decree No. 
KEP/006/DK/2022 dated June 2, 2022 concerning the 
Nomination and Remuneration Committee Charter.

The Nomination and Remuneration Committee Charter 
contains:
1. Legal Basis;
2. Nomination and Remuneration Organizational 

structure and Committee membership;
3. Remuneration and Nomination Committee 

Membership requirements;
4. Remuneration and Nomination Committee 

responsibilities;
5. Remuneration and Nomination Committee duties;
6. Remuneration and Nomination Committee authorities, 

rights and obligations;
7. Remuneration and Nomination Committee Meetings;
8. Remuneration and Nomination Committee members 

Term of Office.

NOMINATION AND REMuNERATION COMMITTEE 
STRuCTuRE, MEMBERShIP AND ExPERTISE
The Nomination and Remuneration Committee structure 
and membership is set forth in the Nomination and 
Remuneration Committee Charter as follows:
1. The Nomination and Remuneration Committee is 

established by the Board of Commissioners. The 
Board of Commissioners may establish a separate 
Nomination and Remuneration Committee;

2. The Nomination and Remuneration Committee 
shall act in an independent and responsible manner 
reporting directly to the Board of Commissioners;

3. Appointment of Nomination and Remuneration 
Committee members for the Board of Directors is 
based on a Board of Commissioners’ Meeting Decision;

4. The Nomination and Remuneration Committee 
consists of at least three (3) members, namely 1 (one) 
Independent Commissioner serving as Chairman, 
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Period April 18–August 31, 2022

No. Name Position Description Expertise

7 Susyanto Member Commissioner Law

8 Iman Sugema Member Independent Commissioner •	 Agribusiness 
•	 Economics

9 Septian Hario Seto Member Independent Commissioner •	 Accountancy 
•	 Finance

10 Erwin Rijanto Slame Member Independent Commissioner Economics

11 Dandy Perwandi 
Sjamsudin2) Member Head of Human Capital Management Division Economics

12 Danni Tri Suryani Member Independent Party •	 Economics 
•	 HR Management

Note:
1) Ceased serving as a member of the KNR as of August 31, 2022
2) Appointed as a member of the KNR on April 18, 2022

Period August 31 – December 31, 2022

No. Name Position Description Expertise

1
Agus Dermawan 
Wintarto 
Martowardojo

Chairman President Commissioner/Independent 
Commissioner Economics

2 Pradjoto Member Vice President Commissioner/Independent 
Commissioner

•	 Law 
•	 Economics

3 Sigit Widyawan Member Independent Commissioner
•	 Economic 

accounting 
•	 Finance

4 Askolani Member Commissioner Economics

5 Asmawi Syam Member Independent Commissioner Law

6 Susyanto Member Commissioner Economics

7 Iman Sugema Member Independent Commissioner Law

8 Septian Hario Seto Member Independent Commissioner •	 Agribusiness 
•	 Economics

9 Erwin Rijanto Slame Member Independent Commissioner •	 Accountancy 
•	 Finance

10 Fadlansyah Lubis1) Member Commissioner Economics

11 Dandy Perwandi 
Sjamsudin Member Head of Human Capital Management Division Economics

12 Danni Tri Suryani Member Independent Party •	 Economics 
•	 HR Management

Note:
1) Appointed at the Extraordinary GMS on August 31, 2022 as Commissioner of BNI, obtained approval from OJK on

December 23, 2022, and appointed as a member of the KNR on December 29, 2022.

NOMINATION AND REMuNERATION COMMITTEE PROFILES
Profiles for the Chairman and Members of the BNI Nomination and Remuneration Committee as follows:

Nomination and Remuneration Committee Chairman

Agus Dermawan Wintarto Martowardojo
Nomination and Remuneration Committee Chairman

Profile can be found in the Board of Commissioners Profiles

1 (one) Commissioner and 1 (one) company 
executive officer in charge of human resources, 
or those who occupy managerial positions below 
the Board of Directors in charge of human 
resources at BNI;

5. Nomination and Remuneration Committee 
Members, other than those mentioned in 
point 4 above may come from other Board of 
Commissioners members and those from outside 
BNI;

6. In the event that the membership of the 
Nomination and Remuneration Committee 
is more than 3 (three) persons, committee 
members who are Independent Commissioners 
shall be at least 2 (two) persons;

7. Other Nomination Committee members 
as referred to in point 5 cannot come from 
managerial parties under the Board of Directors 
in charge of human resources;

8. The Nomination and Remuneration Committee 
Chairman will be an Independent Commissioner 
at BNI;

9. The Nomination and Remuneration Committee 
Chairman shall not concurrently serve as 
chairman in more than 1 (one) other committee, 
and may only concurrently serve as Committee 
Chairman in at most 1 (one) other committee 
in BNI;

10. Nomination and Remuneration Committee 
Members shall not be allowed from the Board 
of Directors, either in BNI or other Banks;

11. If deemed necessary, the Committee may 
appoint a Secretary to the Committee with the 
assignment, rights, powers and responsibilities 
established by the Chairman of the Committee.

In 2022, the membership composition of the 
Nomination and Remuneration Committee changed 
as follows:

Period January 1–April 18, 2022

No. Name Position Description Expertise

1
Agus Dermawan 
Wintarto 
Martowardojo

Chairman President Commissioner/Independent 
Commissioner Economics

2 Pradjoto Member Vice President Commissioner/Independent 
Commissioner

•	 Law 
•	 Economics

3 Sigit Widyawan Member Independent Commissioner
•	 Ekonomi Akuntansi
•	 Keuangan

4 Askolani Member Commissioner Economics

5 Ratih Nurdiati Member Commissioner Law

6 Asmawi Syam Member Independent Commissioner Economics

7 Susyanto Member Commissioner Law

8 Iman Sugema Member Independent Commissioner
•	 Agribusiness 
•	 Economics

9 Septian Hario Seto Member Independent Commissioner
•	 Accountancy 
•	 Finance

10 Erwin Rijanto Slame Member Independent Commissioner Economics

11 Efita Praharani1) Member Head of Human Capital Management Division
•	 Psychology 
•	 Administrative 

Science

12 Danni Tri Suryani Member Independent Party
•	 Economics 
•	 HR Management

Note:
1) Ceased serving as a member of the KNR as of April 18, 2022

Period April 18–August 31, 2022

No. Name Position Description Expertise

1
Agus Dermawan 
Wintarto 
Martowardojo

Chairman President Commissioner/Independent 
Commissioner Economics

2 Pradjoto Member Vice President Commissioner/Independent 
Commissioner

•	 Law 
•	 Economics

3 Sigit Widyawan Member Independent Commissioner
•	 Economic 

accounting 
•	 Finance

4 Askolani Member Commissioner Economics

5 Ratih Nurdiati1) Member Commissioner Law

6 Asmawi Syam Member Independent Commissioner Economics
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Nomination and Remuneration Committee Members

Pradjoto
Nomination and Remuneration Committee Member

Profile can be found in the Board of Commissioners Profiles

Sigit Widyawan
Nomination and Remuneration Committee Member

Profile can be found in the Board of Commissioners Profiles

Askolani
Nomination and Remuneration Committee Member

Profile can be found in the Board of Commissioners Profiles

Asmawi Syam
Nomination and Remuneration Committee Member

Profile can be found in the Board of Commissioners Profiles

Susyanto
Nomination and Remuneration Committee Member

Profile can be found in the Board of Commissioners Profiles

Iman Sugema
Nomination and Remuneration Committee Member

Profile can be found in the Board of Commissioners Profiles

Septian hario Seto
Nomination and Remuneration Committee Member

Profile can be found in the Board of Commissioners Profiles

Erwin Rijanto Slamet
Nomination and Remuneration Committee Member

Profile can be found in the Board of Commissioners Profiles

Fadlansyah Lubis1)

Nomination and Remuneration Committee Member

Profile can be found in the Board of Commissioners Profiles

Dandy Perwandi Sjamsudin2)

Nomination and Remuneration Committee Member

Indonesian citizen, domiciled in Jakarta, born in 1971. Currently 51 years old. Appointed as Member of the Company’s 
Nomination and Remuneration Committee on April 18, 2022 based on Decree No. KEP/004/DK/2022 dated April 18, 
2022.

Holds a Bachelor’s degree (S1) in Engineering from Universitas Padjadjaran and an MBA from the University of Monash.

Previously served as Head of the Asset Management & Procurement Division at PT Bank Negara Indonesia (Persero), 
Tbk (2017-2019), Head of the Manado Regional Office (2019-2020), and Head of the Jakarta Kemayoran Regional Office 
(2020-2021). Currently serves as Head of the Human Capital Strategy Division at PT Bank Negara Indonesia (Persero), 
Tbk (October 2021-present).

Danni Tri Suryani
Nomination and Remuneration Committee Independent Member

Indonesian citizen, domiciled in Jakarta. Born in 1966. Currently 56 years old. Appointed as Member of the Company’s 
Nomination and Remuneration Committee in September 2018 based on the Board of Commissioners Resolution No. 
KEP/032/DK/2020 dated August 10, 2020.

Holds a Bachelor’s Degree in Economics Management from Universitas Indonesia, and a Master of Science in Human 
Resources Development from the University of Stirling, Scotland, UK.

Served as Learning and Knowledge Management Group Head at PT Bank Niaga (Persero) Tbk (2006-2009), Executive 
Vice President of Human Capital at Bank Mutiara/J Trust (2014-2015), Human Capital Director at Sucorinvest Securities 
company (2015 -2016), Head of Human Capital and Corporate Secretary of Mandiri Manajemen Investasi (2017-2020) 
and Human Capital Advisor in several financial companies, both banking and non-banking.

Note:
1) Appointed at the Extraordinary GMS on August 31, 2022 as Commissioner of BNI, and obtained approval from OJK on December 23, 2022,

received assignment as member of KNR on December 29, 2022.
2) Served as a member of the KNR since April 18, 2022

NOMINATION AND REMuNERATION COMMITTEE EDuCATION QuALIFICATIONS AND WORK 
ExPERIENCE
Requirements for members of the Nomination and Remuneration Committee, include:
1. Members of the Nomination and Remuneration Committee must have the following requirements:

a. High integrity, ability, knowledge and adequate work experience in the Nomination and Remuneration 
Committee’s duties, as well as have an understanding of banking;

b. Has no personal interests/relationships that may have a negative impact and conflict of interest 
on the Company;

c. Can provide sufficient time to complete the duties;
d. Is able to work with others and communicate well and effectively.

2. In addition to the requirements as stated in point 1 above, members of the Nomination and Remuneration 
Committee from an Independent Party must meet the following requirements:
a. Has no affiliated or financial relationship, management relationship, ownership relationship and/

or familial relationship with members of the Board of Commissioners, members of the Board of 
Directors and/or Series A Dwiwarna Shareholders or any relationship with BNI that may affect their 
ability to act independently. The meaning of Independent Party in this charter is guided by the 
provisions governing the Independent Parties of committees under the Board of Commissioners in 
the prevailing laws and regulations, in particular the OJK Circular that regulates the Implementation 
of Governance for Commercial Banks and the OJK Regulations governing the Nomination and 
Remuneration Committee of Issuers or Public Companies;

b. Has experience related to nominations and/or remuneration;
c. Is not an employee of BNI;
d. Does not have any concurrent position as:

i) Member a the Board of Commissioners/Supervisory Board in State-Owned Enterprises (BUMN)/
other companies;

ii) Secretary/staff Secretary to the Board of Commissioners/Supervisory Board in BUMN/other 
companies;

iii) Other committee member in the Company.
e. The executive officer in charge of human resources must have knowledge of the remuneration and/

or nomination system as well as the Bank’s succession plan;
f. BNI must examine the correctness of all documents or data supporting the fulfillment of Independent 

Party requirements, including a personal statement regarding the integrity of the Independent Party.

As of December 31, 2022, the educational qualifications and work experience of the Nomination and 
Remuneration Committee Chairman and Members were as follows:

Nomination And Remuneration Committee Education Qualifications 
And Work Experience as of December 31, 2022

Name Position Education Work Experience

Agus Dermawan Wintarto 
Martowardojo

Committee Chairman/ 
President Commissioner/ 
Independent Commissioner

Educational history can 
be found in the Board 
of Commissioners 
Composition Diversity 
Section

Work experience can 
be found in the Board 
of Commissioners 
Composition Diversity 
Section

Pradjoto
Committee Member/Vice 
President Commissioner/ 
Independent Commissioner

Educational history can 
be found in the Board 
of Commissioners 
Composition Diversity 
Section

Work experience can 
be found in the Board 
of Commissioners 
Composition Diversity 
Section
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Nomination And Remuneration Committee Education Qualifications 
And Work Experience as of December 31, 2022

Name Position Education Work Experience

Sigit Widyawan Committee Member/ 
Commissioner

Educational history can 
be found in the Board 
of Commissioners 
Composition Diversity 
Section

Work experience can 
be found in the Board 
of Commissioners 
Composition Diversity 
Section

Askolani Committee Member/ 
Commissioner

Educational history can 
be found in the Board 
of Commissioners 
Composition Diversity 
Section

Work experience can 
be found in the Board 
of Commissioners 
Composition Diversity 
Section

Asmawi Syam Committee Member/ 
Commissioner

Educational history can 
be found in the Board 
of Commissioners 
Composition Diversity 
Section

Work experience can 
be found in the Board 
of Commissioners 
Composition Diversity 
Section

Susyanto Committee Member/ 
Commissioner

Educational history can 
be found in the Board 
of Commissioners 
Composition Diversity 
Section

Work experience can 
be found in the Board 
of Commissioners 
Composition Diversity 
Section

Iman Sugema Committee Member/ 
Independent Commissioner

Educational history can 
be found in the Board 
of Commissioners 
Composition Diversity 
Section

Work experience can 
be found in the Board 
of Commissioners 
Composition Diversity 
Section

Septian Hario Seto Committee Member/ 
Independent Commissioner

Educational history can 
be found in the Board 
of Commissioners 
Composition Diversity 
Section

Work experience can 
be found in the Board 
of Commissioners 
Composition Diversity 
Section

Erwin Rijanto Slamet Committee Member/
Independent 

Educational history can 
be found in the Board 
of Commissioners 
Composition Diversity 
Section

Work experience can 
be found in the Board 
of Commissioners 
Composition Diversity 
Section

Fadlansyah Lubis1) Committee Member/ 
Commissioner

Educational history can 
be found in the Board 
of Commissioners 
Composition Diversity 
Section

Work experience can 
be found in the Board 
of Commissioners 
Composition Diversity 
Section

Danni Tri Suryani Independent Party

•	 Bachelor’s degree in 
Economics Management 

•	 Master of Science 
degree in Human 
Resources

•	 Learning and Knowledge 
Management Group 
Head at PT Bank Niaga 
(Persero) Tbk 

•	 Executive Vice President 
of Human Capital at 
Bank Mutiara/J Trust 

•	 Human Capital Director 
at Sekuritas Sucorinvest

•	 Head of Human Capital 
and Corporate Secretary 
at Mandiri Manajemen 
Investasi

•	 Human Capital Advisor 
at several financial 
companies, both 
banking and non-
banking

Dandy Perwandi 
Sjamsudin2)

Committee Member/Head 
of Human Capital Strategy 
Division

•	 Bachelor’s degree in 
Engineering 

•	 MBA at Monash 
University 

•	 Head of Asset 
Management & 
Procurement Division at 
PT Bank Niaga (Persero) 
Tbk 

•	 Head of Manado 
Regional Office 

•	 Head of the Jakarta 
Kemayoran Regional 
Office 

•	 Head of the Human 
Capital Strategy Division 
at PT Bank Negara 
Indonesia (Persero), Tbk

Note:
1) Appointed at the Extraordinary GMS on August 31, 2022 as Commissioner of BNI, and obtained approval from OJK

on December 23, 2022, received assignment as member of KNR on December 29, 2022.
2) Served as a member of the KNR since April 18, 2022

NOMINATION AND REMuNERATION COMMITTEE MEMBERS’ TERM OF OFFICE
1. The term of office for Nomination and Remuneration Committee members who are Board of Commissioners 

members is equal to the period of their appointment as a Commissioner as determined by the General Meeting 
of Shareholders;

2. Nomination and Remuneration Committee Members who are Board of Commissioners member shall cease 
if the term of office as a member of the Board of Commissioners ends;

3. If a Board of Commissioners member appointed as a member of the Nomination and Remuneration 
Committee resigns from their position as a Board of Commissioners member before their term of office 
is completed, then they said Committee member may be replaced by another member of the Board of 
Commissioners;

4. If a member of the Board of Commissioners serving as the Nomination and Remuneration Committee 
Chairman resigns from their position as a member of the Board of Commissioners, the Nomination and 
Remuneration Committee Chairman shall be replaced by another member from the Independent Board 
of Commissioners within 30 (thirty) days at the latest;

5. Are placement of Nomination and Remuneration Committee member who is not from the Board of 
Commissioners shall take place no later than 60 (sixty) days after the Nomination and Remuneration 
Committee member ceases performing their functions; and

6. The term of office for Nomination and Remuneration Committee independent party members is 3 (three) years 
and this can be extended once for 2 (two) years, so the accumulation tenure in the company is for a maximum 
of 5 (five) years, but not prejudicing the rights of the Board of Commissioners to discharge any member of the 
Committee at any time.

NOMINATION AND REMuNERATION COMMITTEE INDEPENDENCY
Nomination and Remuneration Committee members shall provide fair and balanced assessments on all relevant 
conditions and shall not be influenced by personal or any other parties interests when conveying their opinions.

Nomination and Remuneration Committee Independency

Name

No financial 
relationships 
with the Board of 
Commissioners 
and the Board of 
Directors

No management 
relationships in 

BNI, subsidiaries 
or affiliated 
companies

No share 
ownership 

relationship in 
BNI

No familial 
relationships 

with the Board of 
Commissioners, 

the Board 
of Directors, 

and/or fellow 
members of the 
Nomination and 
Remuneration 

Committee

Not serving on 
the board of 

political party 
or government 

official

Agus 
Dermawan 
Wintarto 
Martowardojo

√ √ √ √ √

Pradjoto √ √ √ √ √

Sigit 
Widyawan √ √ √ √ √

Askolani √ √ √ √ √

Asmawi 
Syam √ √ √ √ √

Susyanto √ √ √ √ √

Iman 
Sugema √ √ √ √ √

Septian 
Hario Seto √ √ √ √ √

Erwin Rijanto 
Slamet √ √ √ √ √

Fadlansyah 
Lubis1) √ √ √ √ √

Danni Tri 
Suryani √ √ √ √ √

Dandy 
Perwandi 
Sjamsudin2)

√ √ √ √ √

Note:
1) Appointed at the Extraordinary GMS on August 31, 2022 as Commissioner of BNI, and obtained approval from OJK

on December 23, 2022, received assignment as member of KNR on December 29, 2022
2) Served as a member of the KNR since April 18, 2022



2022 Annual Report  >  PT Bank Negara Indonesia (Persero) Tbk798 799BNI for Stronger
Indonesia

2022 
Performance

Management
Report

Company
Profile

Management
Discussion and
Analysis on Company
Performance

Capital & Risk
Management
Practices

Good Corporate
Governance

Financial
Statements

Social &
Environmental
Responsibility

ESG
Commitment

Serving the Country, Pride of the Nation

NOMINATION AND REMuNERATION 
COMMITTEE DuTIES AND RESPONSIBILITIES
To evaluate and compile and provide 
recommendations to the Board of Commissioners 
regarding nomination and remuneration systems/
policies for Commissioners, Directors, executive 
officers and employees as a whole, including in 
this case reviewing and evaluating the company’s 
talent management systems and policies, as well as 
evaluating the organization development proposed 
by the Board of Directors. 
1. Related to nomination:

a. Provides recommendations to the Board of 
Commissioners on:
i) Membership Composition for the Board of 

Directors and/or members of the Board of 
Commissioners;

ii) Policies and criteria required in the 
Nomination process; and

iii) Performance evaluation policies for 
Members of the Board of Directors and/or 
members of the Board of Commissioners.

b. Assists the Board of Commissioners to assess 
the Board of Directors and/or Board of 
Commissioners members performance based 
on benchmarks that had been developed as 
an evaluation;

c. Provides recommendations to the Board 
of Commissioners regarding the capacity 
building program for Board of Directors and/
or Board of Commissioners members;

d. Provides proposals/recommendations for 
candidates who qualify as Board of Directors 
and/or Board of Commissioners members to 
the Board of Commissioners to be submitted 
to the General Meeting of Shareholders;

e. Develops and provides recommendations 
to the Board of Commissioners regarding 
the systems and procedures for replacement 
of Board of Commissioners and/or Board 
of Directors members to the Board of 
Commissioners to be submitted to the 
General Meeting of Shareholders;

f. Prepares and provides recommendations 
to the Board of Commissioners regarding 
the process of managing and implementing 
talent development for the executives of State 
Owned Enterprises (Directors and one level 
below the Board of Directors);

g. Provides recommendations to the Board of 
Commissioners on Independent parties who 
will become members of the Audit Committee 
and the Risk Monitoring Committee.

4. Carry out other duties assigned by the Board of 
Commissioners related to the nomination and 
remuneration functions.

5. The procedure for carrying out the Nomination and 
Remuneration Committee duties and functions is 
carried out in accordance with the OJK Regulations 
that regulates the Nomination and Remuneration 
Committee for Commercial Banks, the OJK Regulations 
that regulates the Nomination and Remuneration 
Committee of Issuers or Public Companies and the 
OJK Regulations that regulates the implementation of 
corporate governance. management in the provision 
of remuneration for commercial banks.

NOMINATION AND REMuNERATION COMMITTEE 
AuThORITIES, RIGhTS, AND OBLIGATIONS
1. Based on a written assignment from the Board of 

Commissioners, Nomination and Remuneration 
Committee may access the records or information 
about employees, funds, assets, and other resources 
owned by the company relating to the performance 
of its duties. The Committee shall report in writing 
the results of the assignment to the Board of 
Commissioners;

2. To carry out its duties, the Nomination and 
Remuneration Committee shall cooperate with the 
Human Capital Division and other relevant Divisions;

3. The Nomination and Remuneration Committee, with 
the approval of the Board of Commissioners, reserves 
the right to appoint a third party (person or entity) 
to assist their duties;

4. The Nomination and Remuneration Committee 
Members shall perform their duties properly and 
maintain the confidentiality of all documents, data 
and company information from both internal and 
external parties and use them only for the benefit of 
the Committee’s duties;

5. The Nomination and Remuneration Committee, 
related to the remuneration policy, shall take into 
account at least:
a. Financial performance and fulfillment of reserves 

as regulated in applicable legislation;
b. Individual work performance;
c. Appropriateness with peer groups; and
d. Consideration of the Bank’s long-term targets and 

strategies.
6. Before the end of the current fiscal year, the 

Nomination and Remuneration Committee shall 
prepare and submit work plan and annual budget 
to the Board of Commissioners to be set, with 
a copy delivered by the Board of Commissioners 
to the Board of Directors. The implementation of 
Nomination and Remuneration Committee work plan 
and annual budget will be reported to the Board of 
Commissioners;

2. Related to remuneration
a. Evaluates remuneration system/policy based 

on performance, risk, fairness against peer 
groups, target, and long term Bank strategy, 
fulfillment of reserves as regulated in rules 
and regulations and future potential of Bank 
earnings.

b. Develops and provides recommendations to 
the Board of Commissioners regarding:
i) Remuneration structure;
ii) Remuneration policy; and
iii) Amount of remuneration.
iv) Structure, policy and amount of 

remunerat ion for the Board of 
Commissioners and the Board of Directors 
mentioned above to be evaluated by the 
Nomination and Remuneration Committee 
at least once a year.

c. Deliver evaluation results and provide 
recommendations to the Board of 
Commissioners on:
i) Remuneration policy for the Board of 

Directors and the Board of Commissioners 
to be submitted to the General Meeting of 
Shareholders;

ii) Remuneration policy for executive officers 
and employees overall to be submitted to 
the Board of Directors.

d. Ensure the remuneration policy is in 
accordance with prevailing regulations.

e. Conduct regular evaluations of the 
Implementation of remuneration policies.

f. Assist the Board of Commissioners in 
conducting performance appraisals in 
accordance with the remuneration received 
by each of the Board of Directors and/or the 
Board of Commissioners members.

3. Related to Talent Management 
a. Evaluate the Talent Classification systems 

and procedures carried out by the Board of 
Directors;

b. Conduct regular reviews of the Company’s 
Talent Management System and monitor and 
evaluate its implementation;

c. Validate and calibrate the Talent proposed 
by the Board of Directors to the Board of 
Commissioners/Supervisory Board (Selected 
Talent), to produce a list of Talent to be 
nominated by the Board of Commissioners/
Supervisory Board to the GMS/Minister 
(Nominated Talent).

7. The Nomination and Remuneration Committee 
shall prepare and submit reports on their tasks, 
responsibilities and procedures to the Board of 
Commissioners.

NOMINATION AND REMuNERATION COMMITTEE 
MEETINGS
1. Nomination and Remuneration Committee meetings 

shall be held in accordance with the needs of the 
Company, at least four (4) times a year;

2. Nomination and Remuneration Committee meetings 
may only be held if attended by a majority of members, 
with the majority there being the Chairman and 1 (one) 
Executive Officer in charge of Human Resources, or 
the party occupying a managerial position under 
the Board of Directors in charge of Human Capital;

3. The meetings shall be chaired by the Chairman, and 
if they are unable to attend the meeting, it shall be 
chaired by a senior committee member appointed/ 
agreed upon in the meeting;

4. Decision making in the meetings shall be conducted 
based on consensus agreement. In the absence of 
consensus, decisions shall be made on the basis of 
a majority vote with the principle of 1 (one) person 
1 (one) vote;

5. If the result of voting is a tie, then the decision shall 
be made on the basis of a majority vote with the 
principle of 1 (one) person 1 (one) vote, excluding the 
votes from the Executive Officer of Human Capital, 
or the party occupying a managerial position under 
the Board of Directors in charge of Human Capital;

6. The results of meetings will be recorded in the 
meeting minutes and signed by all members of the 
Committee and properly documented;

7. Any dissenting opinions that occurred in the meeting 
shall be clearly detailed in the meeting minutes;

8. The meeting minutes, as referred to in item 6 above, 
shall be submitted in writing by the Nomination 
and Remuneration Committee to the Board of 
Commissioners;

9. Members attendance at meetings will be reported 
in a quarterly report and the annual report of the 
Nomination and Remuneration Committee.
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NOMINATION AND REMuNERATION COMMITTEE MEETINGS AGENDA
In 2022, the Nomination and Remuneration Committee Meeting dates, agenda and participants were 
as follows:

Nomination and Remuneration Committee Meeting Agenda

No. Date of 
Meeting Meeting Agenda Meeting Participants

1 February 3, 2022

Agenda 1 
KNR meeting with the Director of Finance
A. (i)   Policies, systems and procedures for managing the

Board of Directors performance 
(ii)  Board of Directors Collegial and individual 

performance achievements in 2021 
(iii) Establishment of collegial and individual Directors

KPI targets for 2022 
B. Discussion on Appointment of BNI Modal Ventura (PMV) 

Company Management

Agenda 2 
KNR meeting with the Director of Human Capital and Compliance  
A. (i)   Policies, systems and procedures for the

Nomination/replacement of Directors and/or Board of 
Commissioners 

(ii)   Company Talent Management Policies, Systems and
Procedures  

(iii)  Proposed capacity building program for members of 
the Board of Directors and/or Board of Commissioners 
in 2022  

(iv)  Implementation of capacity building programs for 
members of the Board of Directors and/or Board of 
Commissioners for 2021 

B. Discussion on Appointment of BOC and BOD Remuneration 
Independent Consultants

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Asmawi Syam
•	 Erwin Rijanto Slamet
•	 Askolani
•	 Ratih Nudiati1)

•	 Susyanto
•	 Efita Praharani2)

•	 Danni Tri Suryani

2 February 8, 2022
Interview with 2022 PT Bank Negara Indonesia (Persero) Tbk 
Selected Talent

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Asmawi Syam
•	 Septian Hario Seto
•	 Iman Sugema
•	 Erwin Rijanto Slamet
•	 Askolani
•	 Ratih Nudiati1)

•	 Susyanto
•	 Danni Tri Suryani

3 February 10, 2022 Board of Directors Performance and Competency Evaluation 

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Asmawi Syam
•	 Septian Hario Seto
•	 Iman Sugema
•	 Erwin Rijanto Slamet
•	 Askolani
•	 Ratih Nudiati1)

•	 Susyanto
•	 Danni Tri Suryani

4
February 24, 
2022

1. Review of 2022 BOD and BOC Remuneration by 
Independent Consultant Willis Towers Watson 

2. Update on applicable policies/regulations, system and 
amount of BOD and BOC remuneration and benefits 

3. Board of Commissioners KPI Achievement Report for 2021

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Asmawi Syam
•	 Septian Hario Seto
•	 Iman Sugema
•	 Erwin Rijanto Slamet
•	 Askolani
•	 Ratih Nudiati1)

•	 Susyanto
•	 Danni Tri Suryani

Nomination and Remuneration Committee Meeting Agenda

No. Date of 
Meeting Meeting Agenda Meeting Participants

5 April 14, 2022

1. (i)  Review of BNI Employee Remuneration based on the
WTW survey results, and strategies and plans for future 
improvements; 

(ii) Review of Human Capital Policy and its problems,
as well as the compliance plans policy 

2. Interview with Prospective Management of PT BNI Modal 
Ventura Letter of Discussion DIR/062/R dated April 12, 
2022 concerning Proposed Changes to KNR Members 
representing HCT Executives

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Sigit Widyawan
•	 Asmawi Syam
•	 Septian Hario Seto
•	 Iman Sugema
•	 Erwin Rijanto Slamet
•	 Askolani
•	 Susyanto
•	 Dandy Perwandi 

Sjamsudin3)

•	 Danni Tri Suryani

6 May 19, 2022

1. Review of Human Capital Policy and its problems, as well as 
plans for compliance with the policy 

2. BOC Individual Development Program and membership 
plans for 2021, and Board of Commissioners KPI 
Achievement Report

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Sigit Widyawan
•	 Asmawi Syam
•	 Septian Hario Seto
•	 Iman Sugema
•	 Ratih Nudiati1)

•	 Susyanto
•	 Dandy Perwandi 

Sjamsudin3)

•	 Danni Tri Suryani

7 May 25, 2022
Discussion on Subsidiary Management Proposals (PT BNI 
Multifinance, PT BNI Life Insurance, PT BNI Sekuritas)

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Asmawi Syam
•	 Septian Hario Seto
•	 Erwin Rijanto Slamet
•	 Askolani
•	 Ratih Nudiati1)

•	 Susyanto
•	 Dandy Perwandi 

Sjamsudin3)

•	 Danni Tri Suryani

8 June 30, 2022 Study of PT BNI Multifinance Management Appointments

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Asmawi Syam
•	 Iman Sugema
•	 Erwin Rijanto Slamet
•	 Askolani
•	 Ratih Nudiati1)

•	 Susyanto
•	 Danni Tri Suryani

9 July 21, 2022 Appointment of PT BNI Multifinance Management

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Asmawi Syam
•	 Septian Hario Seto
•	 Iman Sugema
•	 Erwin Rijanto Slamet
•	 Askolani
•	 Ratih Nudiati1)

•	 Susyanto
•	 Dandy Perwandi 

Sjamsudin3)

•	 Danni Tri Suryani
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Nomination and Remuneration Committee Meeting Agenda

No. Date of 
Meeting Meeting Agenda Meeting Participants

10 July 28, 2022
Determination of Remuneration for Board of Directors and 
Board of Commissioners of PT Bank Negara Indonesia 
(Persero) Tbk

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Asmawi Syam
•	 Septian Hario Seto
•	 Iman Sugema
•	 Erwin Rijanto Slamet
•	 Askolani
•	 Ratih Nudiati1)

•	 Susyanto
•	 Danni Tri Suryani

11 August 09, 2022
1. Changes in BNI Organization and Board of Directors 

Nomenclature 
2. BNI Directors Realization KPI in Semester 1 of 2022

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Asmawi Syam
•	 Septian Hario Seto
•	 Iman Sugema
•	 Erwin Rijanto Slamet
•	 Ratih Nudiati1)

•	 Susyanto
•	 Danni Tri Suryani

12 August 11, 2022
Board of Directors Performance and Competency Evaluation in 
Semester I of 2022

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Asmawi Syam
•	 Septian Hario Seto
•	 Iman Sugema
•	 Erwin Rijanto Slamet
•	 Askolani
•	 Ratih Nudiati1)

•	 Susyanto
•	 Danni Tri Suryani

13 August 25 2022
Interview with Candidate Members for the Board of Directors 
of PT Bank Negara Indonesia (Persero) Tbk

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Asmawi Syam
•	 Septian Hario Seto
•	 Iman Sugema
•	 Erwin Rijanto Slamet
•	 Ratih Nudiati1)

•	 Susyanto
•	 Dandy Perwandi 

Sjamsudin3)

•	 Danni Tri Suryani

14 August 31, 2022
Discussion on Proposed PT Bank Negara Indonesia (Persero) 
Tbk Management

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Asmawi Syam
•	 Septian Hario Seto
•	 Iman Sugema
•	 Erwin Rijanto Slamet
•	 Askolani
•	 Susyanto
•	 Danni Tri Suryani

Nomination and Remuneration Committee Meeting Agenda

No. Date of 
Meeting Meeting Agenda Meeting Participants

15
September 08, 
2022

Discussion on Board of Commissioners KPI achievements in 
Semester I of 2022

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Asmawi Syam
•	 Septian Hario Seto
•	 Iman Sugema
•	 Erwin Rijanto Slamet
•	 Askolani
•	 Susyanto
•	 Dandy Perwandi 

Sjamsudin3)

Also invite: 
•	 Fadlansyah Lubis4)

16
September 15, 
2022

1. Organizational Arrangement for the BNI Board of Directors 
2. Discussion on Requests for Appointment of Head of 

Corporate Communication and Secretariat Division 
3. Discussion on PT Bank Mayora Management Proposals 
4. Interviews with PT Bank Mayora management

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Asmawi Syam
•	 Septian Hario Seto
•	 Iman Sugema
•	 Erwin Rijanto Slamet
•	 Askolani
•	 Susyanto
•	 Dandy Perwandi 

Sjamsudin3)

•	 Danni Tri Suryani

Also invite: 
•	 Fadlansyah Lubis4)

17
September 29, 
2022

Discussion on BNI Sekuritas Management

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Asmawi Syam
•	 Septian Hario Seto
•	 Iman Sugema
•	 Erwin Rijanto Slamet
•	 Askolani
•	 Susyanto
•	 Dandy Perwandi 

Sjamsudin3)

•	 Danni Tri Suryani

Also invite: 
•	 Fadlansyah Lubis4)

18 October 13, 2022 Human Capital Policy

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Asmawi Syam
•	 Septian Hario Seto
•	 Iman Sugema
•	 Askolani
•	 Susyanto
•	 Dandy Perwandi 

Sjamsudin3)

•	 Danni Tri Suryani

Also invite: 
•	 Fadlansyah Lubis4)
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Nomination and Remuneration Committee Meeting Agenda

No. Date of 
Meeting Meeting Agenda Meeting Participants

19 October 27, 2022

1. Discussion on KNR Recommendation Documents regarding 
FnP BOC BOD 

2. Discussion on the Board of Directors’ proposal for the 
replacement of TKT Committee Members from BNI Life and 
BNI AM 

3. Discussion on the Board of Commissioners 2022 Work 
Visits 

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Asmawi Syam
•	 Septian Hario Seto
•	 Iman Sugema
•	 Erwin Rijanto Slamet
•	 Askolani
•	 Susyanto
•	 Danni Tri Suryani

Also invite: 
•	 Fadlansyah Lubis4)

20
November 24, 
2022

Agenda:
1. Approval of the 2023 BNI Board of Directors and Board of 

Commissioners Tantiem Budget Proposal 
2. Evaluation of BOC and BOD development, Internal Talent 

Development, and Human Capital Policy Progress 
3. Approval of the 2023 KNR Work Plan 
4. KNR Internal Agenda

•	 Agus Dermawan 
Wintarto 
Martowardojo

•	 Pradjoto
•	 Sigit Widyawan
•	 Asmawi Syam
•	 Septian Hario Seto
•	 Iman Sugema
•	 Erwin Rijanto Slamet
•	 Askolani
•	 Susyanto
•	 Dandy Perwandi 

Sjamsudin3)

•	 Danni Tri Suryani

Also invite: 
•	 Fadlansyah Lubis4)

Note: 
1) Ceased serving as a member of the KNR on August 31, 2022
2) Ceased serving as a member of the KNR on April 18, 2022
3) Served as a member of the KNR since April 18, 2022
4) Appointed at the Extraordinary GMS on August 31, 2022 as Commissioner of BNI, and obtained approval from OJK on December 23, 2022,

received assignment as member of KNR on December 29, 20222

NOMINATION AND REMuNERATION COMMITTEE MEETINGS FREQuENCY AND ATTENDANCE 
LEVEL
The Nomination and Remuneration Committee meetings frequency and attendance level can be seen 
in the table below:

Attendance at Nomination and Remuneration Committee Meetings

Name Position
Number of 
Meetings

Attended Percentage

Agus Dermawan Wintarto 
Martowardojo

Committee Chairman/President 
Commissioner/Independent 
Commissioner

20 20 100%

Pradjoto
Committee Member/Vice President 
Commissioner/Independent 
Commissioner

20 18 90%

Sigit Widyawan Committee Member/Independent 
Commissioner 20 19 95%

Askolani Committee Member/Commissioner 20 17 85%

Ratih Nudiati Committee Member/Commissioner 14 12 86%

Asmawi Syam Committee Member/Independent 
Commissioner 20 19 95%

Susyanto Committee Member/Commissioner 20 20 100%

Iman Sugema Committee Member/Independent 
Commissioner 20 18 90%

Attendance at Nomination and Remuneration Committee Meetings

Name Position
Number of 
Meetings

Attended Percentage

Septian Hario Seto Committee Member/Independent 
Commissioner 20 18 90%

Erwin Rijanto Slamet Committee Member/Independent 20 18 90%

Fadlansyah Lubis2) Committee Member/Commissioner - - -

Efita Praharani2) Member/SVP Business Partner 
Commissioner 1 1 100%

Danni Tri Suryani Independent Member 20 19 95%

Dandy Perwandi 
Sjamsudin3)

Committee Member/Head of Human 
Capital Strategy Division 13 10 77%

Note: 
1) Ceased serving as a member of the KNR on August 31, 2022
2) Ceased serving as a member of the KNR on April 18, 2022
3) Served as a member of the KNR since April 18, 2022
4) Appointed at the Extraordinary GMS on August 31, 2022 as Commissioner of BNI, and obtained approval from OJK on December 23, 2022,

received assignment as member of KNR on December 29, 2022

BRIEF REPORT ON ThE NOMINATION AND REMuNERATION COMMITTEE ACTIVITIES IN 2022
During 2022, the Nomination and Remuneration Committee (KNR) Committee carried out all programs/
Work Plans set at the beginning of 2022 in order to assist the implementation of the duties of the Board 
of Commissioners. The mechanism of implementing KNR activities/tasks is carried out through:
1. Implementation of the KNR Meeting;
2. Studies/evaluations/reviews outside the meeting forum.

The results of the KNR Meeting and monitoring, reviews/evaluations of the KNR were submitted to 
the Board of Commissioners as reports and recommendations both in writing and in the Board of 
Commissioners’ Meeting forum.

The implementation of KNR activities in general covered the following matters:
1. Implementation of nomination tasks

a. Conducting a review of prospective BNI management from internal BNI parties as well as providing 
suggestions/recommendations regarding prospective BNI administrators who meet the requirements 
to be proposed at the BNI GMS through Series A Dwiwarna Shareholders;

b. Reviewing the completeness of requirements for prospective BNI management for the purpose of 
submitting a fit and proper test to OJK as candidates for BNI management;

c. Conducting a review of the candidates for the management of BNI’s subsidiary companies who 
must obtain approval from the Board of Commissioners and who will be proposed to the Series A 
Dwiwarna Shareholders (Ministry of SOEs);

d. Making recommendations regarding the Capability Development Program for members of the 
Board of Directors and the Board of Commissioners;

e. Preparing recommendations on the Nomination System for Members of the Board of Directors 
and Board of Commissioners;

f. Conducting performance appraisal for members of the Board of Directors and members of the 
Board of Commissioners, followed up by submitting input from the Board of Commissioners to 
each individual member of the Board of Directors through the President Director. The Board of 
Commissioners’ input letters covered performance improvement as well as input for competency 
improvement for each individual member of the Board of Directors;

g. Reviewing the HC management nomination system as a whole;
h. Conducting discussions with the Board of Directors regarding

i) Human Capital policies and problems encountered related to Human Capital
ii) Human Capital policy improvement plans, which were followed up with a letter from the Board 

of Commissioners with directives for the Human Capital policies
iii) Human Capital policy proposals
iv) Progress of completeness of Human Capital policies 

i. Evaluating the HC development in accordance with the Corporate Plan;
j. Evaluating the transfer, promotion and employee sanctions system;
k. Evaluating the Talent Management System;
l. Evaluating the Board of Directors’ recommendation regarding the Company’s organization structure.
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2. Implementation of remuneration duties
a. Evaluating the remuneration system/policy 

for members of the Board of Directors and 
Board of Commissioners, executive officers 
and employees as a whole;

b. Reviewing the Board of Directors and Board 
of Commissioners remuneration for 2021 and 
tantiem for 2020;

c. Evaluating and making recommendations 
regarding the remuneration structure, 
remuneration policy and amount of 
remuneration for members of the Board of 
Directors and Board of Commissioners to be 
submitted to the GMS through the Series A 
Dwiwarna Shareholders, including a review 
of the proposed remuneration for the Board 
of Directors related to the allocation of Long 
Term Incentives;

d. Ensuring the employee remuneration policy 
is in accordance with applicable regulations 
by conducting periodic evaluations of the 
implementation of the employee remuneration 
policy.

3. Other Duties
a. Conducted 2 (two) working visits by the 

Chairman and Members of KNR, as well as 
Members of the Non-Commissioner Committee 
at the BNI Corporate University Division 
to Slipi, and a visit to the Human Capital 
Strategy Division at Graha BNI. During the 
two visits, discussions were held regarding the 
organization, strategies and work programs for 
the Division, including the problems faced and 
concerns for building a superior organization.

NOMINATION AND REMuNERATION 
COMMITTEE OBLIGATIONS RELATED TO ThE 
BOARD OF DIRECTORS SuCCESSION POLICY 
BNI has developed a Board of Directors succession 
policy program, aligned with Minister of SOEs 
Regulation No. PER-11/MBU/07/2021 dated August 
24, 2021 concerning Requirements, Procedures for 
Appointment and Dismissal of Members of the Board 
of Directors of SOEs, as amended by Minister of 
SOEs Regulation No. PER-7/MBU/09/2022 dated 
September 20, 2022. This program included criteria, 
namely potential employees to be included in the 
Talent Pool will have the opportunity to attend training 
programs or activities related to management, 
business strategy, strategic planning, risk analysis 
and business potential, operational and financial 
performance analysis and other similar programs.

Through this program, if the Bank requires 
leadership replacements, BNI will propose 
internal candidates from the program participants, 
facilitated by the Board of Commissioners, after 
considering recommendations from the Nomination 
and Remuneration Committee. Furthermore, the 
results of the internal candidates selection will be 
submitted to the Ministry of SOEs to undergo a fit 
and proper test.
 

NOMINATION AND REMuNERATION 
COMMITTEE MEMBERS COMPETENCY 
DEVELOPMENT
To create superior and competitive HC, the Bank 
organizes competency development programs to 
support the supervisory and management duties, 
especially for when providing input to the Board 
of Commissioners. Information on the competency 
development activities that the Nomination 
and Remuneration Committee participated in 
throughout 2022 can be seen in the Company 
Profile chapter in this annual report.

RISK MONITORING COMMITTEE

The Risk Monitoring Committee was established 
by the Board of Commissioners to support 
the effective implementation of the Board of 
Commissioners duties and responsibilities, related 
to risk management in the Bank and the application 
of the principles of Good Corporate Governance.

BASIS FOR ThE ESTABLIShMENT OF ThE 
RISK MONITORING COMMITTEE
BNI’s Risk Monitoring Committee was established 
in 2004 based on the Board of Commissioners 
Decree No. Kep/002/DK/2004 dated March 1, 
2004 concerning Establishment of the Risk and 
Compliance Committee. BNI established the Risk 
Monitoring Committee to carry out the following 
duties in accordance with laws and regulations:
1. OJK Regulation No. 55/POJK.03/2016 dated 

December 7, 2016 concerning Good Corporate 
Governance for Commercial Banks;

2. OJK Circular No. 13/SEOJK.03/2017 dated March 
17, 2017 concerning Governance Implementation 
for Commercial Banks;

3. Minister of SOEs Regulation No. PER-12/
MBU/2012 dated August 24, 2012 concerning 
Supporting Organs for the Board of 
Commissioners/Supervisory Board of SOEs, as 
amended several times, most recently by Minister 
of SOEs Regulation No. PER-14/MBU/04/2021 
dated April 13, 2021;

4. Regulations of Bank Indonesia and the Financial 
Services Authority governing the Implementation 
of Risk Management for Commercial Banks and 
the Application of Integrated Risk Management 
for Financial Conglomerates;

5. OJK Regulations governing Risk Management 
for Commercial Banks and Integrated Risk 
Management for Financial Conglomerates;

6. PT Bank Negara Indonesia (Persero) Tbk. Articles 
of Association.

RISK MONITORING COMMITTEE ChARTER
The Risk Monitoring Committee has a Risk Monitoring 
Committee Charter, which is continuously refined and 
updated in accordance with developments/changes in 
prevailing laws and regulations as well as current conditions. 
The last update/improvement of the BNI Risk Monitoring 
Committee Charter was carried out in 2022, which was 
stipulated in the Board of Commissioners Decree No. 
KEP/007/DK/2022 dated June 02, 2022 concerning the 
“Risk Monitoring Committee Charter”.

The Risk Monitoring Committee Charter includes:
1. Basis for establishing and carrying out the duties of 

the Risk Monitoring Committee;
2. The Risk Monitoring Committee purpose and 

objectives;
3. Risk Monitoring Committee Structure and 

membership;
4. Risk Monitoring Committee membership requirements;
5. Risk Monitoring Committee Duties;
6. Risk Monitoring Committee Authorities;
7. Risk Monitoring Committee Rights and obligations;
8. Risk Monitoring Committee Meetings;
9. Risk Monitoring Committee members Term of office.

RISK MONITORING COMMITTEE STRuCTuRE AND 
MEMBERShIP
1. The Risk Monitoring Committee was established based 

on the Board of Commissioners meeting decision and 
in a Board of Commissioners Decree;

2. The Risk Monitoring Committee is under the 
coordination of the Board of Commissioners and is 
directly responsible to the Board of Commissioners;

3. Appointment of the Risk Monitoring Committee 
members is carried out by the Board of Directors 
based on the Board of Commissioners meeting 
decision;

4. The Risk Monitoring Committee Membership shall 
be at least:
a. 1 (one) Independent Commissioner who 

concurrently serves as chairman;
b. 1 (one) person from an independent party who has 

expertise in risk management;
c. 1 (one) person from an independent party who has 

expertise in finance.
5. Independent commissioners and independent parties 

who are members of the Risk Monitoring Committee 
shall make up at least 51% (fifty one percent) of the 
total members of the Risk Monitoring Committee;

6. The Risk Monitoring Committee Chairman is an 
Independent Commissioner concurrently serving as 
a member as stipulated in the Board of Commissioners 
meeting decision, and determined in a Board of 
Commissioners Decree;

7. The Risk Monitoring Committee Chairman can only 
hold concurrent positions as Chair of the Committee 
in at most 1 (one) other Committee at BNI;

8. Former members of BNI Board of Directors and former 
executive officers or parties with links to BNI that may 
influence their ability to act independently, who may 
become an independent member of Risk Monitoring 
Committee, shall be subject to a 6 (six) month long 
cooling off period. The cooling off provision shall not 
apply to former members of theBoard of Directors 
and former BNI executive officer whose duties are 
only to perform supervisory function for at least 6 
(six) months. The term “cooling off” refers to the 
cooling off period as stipulated in OJK Regulations 
and Circular on the Implementation of Governance 
for Commercial Banks;

9. Members of the Risk Monitoring Committee who 
come from independent parties are not allowed to 
have concurrent positions as:
a. Member of the Board of Commissioners/

Supervisory Board at SOEs/other companies;
b. Secretary/Secretariat staff to the Board of 

Commissioners/Supervisory Board in SOEs/other 
companies.

10. The Board of Directors shall appoint and dismiss 
independent parties members of the Risk Monitoring 
Committee based on a Board of Commissioners’ 
meetings decision and a Board of Commissioners’ 
Decree;

11. The Risk Monitoring Committee Chairman shall have 
the right to propose a replacement for members 
of the Risk Monitoring Committee to the Board of 
Commissioners if one of the members of the Risk 
Monitoring Committee ends their term of office, 
resigns or is dismissed;

12. Risk Monitoring Committee Members are prohibited 
from being members of the Board of Directors of 
BNI or other banks;

13. The Risk Monitoring Committee shall work collectively 
when performing its duties to assist the Board of 
Commissioners;

14. The Risk Monitoring Committee is independent both in 
performing its duties and in reporting, and is directly 
responsible to the Board of Commissioners; and

15. In performing the Committee’s daily tasks, staff from 
outside BNI or the Committee secretary can assist it. 
The Committee staff or Secretary is appointed based 
on a Board of Commissioners Meeting decision and 
is determined in the Board of Commissioners Decree.
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In 2022, the Risk Monitoring Committee membership composition changed as follows:

Period January 1–June 1, 2022

No. Name Position Description Expertise

1 Pradjoto Chairman Vice President Commissioner/Independent 
Commissioner

•	 Law
•	 Economics

2 Ratih Nurdiati Member Commissioner Law

3 Septian Hario Seto Member Independent Commissioner
•	 Accounting
•	 Finance

4 Erwin Rijanto 
Slamet Member Independent Commissioner Economics

5 Dwita Suherlina Member Independent Member
•	 Agriculture
•	 Finance

6 Nurani 
Raswindriati1) Member Independent Member

•	 Accounting
•	 Finance

Note:
1) Ceased serving as a member of KNR on June 1, 2022

Period June 31–August 31, 2022

No. Name Position Description Expertise

1 Pradjoto Chairman Vice President Commissioner/Independent 
Commissioner

•	 Law
•	 Economics

2 Ratih Nurdiati2) Member Commissioner Law

3 Septian Hario Seto Member Independent Commissioner
•	 Accounting
•	 Finance

4 Erwin Rijanto 
Slamet Member Independent Commissioner Economics

5 Dwita Suherlina Member Independent Member
•	 Agriculture
•	 Finance

6 Bambang 
Setyogroho1) Member Independent Member Banking (Credit)

Note:
1) Appointed as KPR member on June 1, 2022
2) Ceased serving as a KPR member on August 31, 2022

Period August 31–December 28, 2022

No. Name Position Description Expertise

1 Pradjoto Chairman Vice President Commissioner/
Independent Commissioner

•	 Law
•	 Economics

2 Septian Hario Seto Member Independent Commissioner
•	 Accounting
•	 Finance

3 Erwin Rijanto 
Slamet Member Independent Commissioner Economics

4 Dwita Suherlina Member Independent Member
•	 Agriculture
•	 Finance

5 Bambang 
Setyogroho Member Independent Member Banking (Credit)

Period December 29–December 31, 2022

No. Name Position Description Expertise

1 Pradjoto Chairman Vice President Commissioner/
Independent Commissioner

•	 Law
•	 Economics

2 Septian Hario Seto Member Independent Commissioner
•	 Accounting
•	 Finance

3 Erwin Rijanto 
Slamet Member Independent Commissioner Economics

Period December 29–December 31, 2022

No. Name Position Description Expertise

4 Fadlansyah Lubis1) Member Commissioner Law

5 Dwita Suherlina Member Independent Member
•	 Agriculture
•	 Finance

6 Bambang 
Setyogroho Member Independent Member Banking (Credit)

Note:
1) Appointed as KPR member on December 29, 2022

Risk MoNitoRiNg CoMMittEE PRofilEs

Pradjoto 
Head of the Risk Monitoring Committee

Profile can be found in the Board of Commissioners Profile section

septian Hario seto
Risk Monitoring Committee Member

Profile can be found in the Board of Commissioners Profile section

Erwin Rijanto slamet
Risk Monitoring Committee Member

Profile can be found in the Board of Commissioners Profile section

fadlansyah lubis2)

Risk Monitoring Committee Member

Profile can be found in the Board of Commissioners Profile section

Dwita suherlina
independent Member of the Risk Monitoring Committee

Indonesian citizen, domiciled in Jakarta. Currently 58 years old. Appointed as a member of the Company’s Risk 
Monitoring Committee on January 18, 2021 based on Board of Commissioners Decree No. KEP/001/DK/2021 dated 
January 18, 2021. 

Holds a Bachelor’s degree in Agriculture Agronomy from Institut Pertanian Bogor in 1986, and a Master’s degree in 
Financial Management from Universitas Padjadjaran in 2003. Previously served as Assistant Vice President Regional 
Risk Management Bandung PT Bank Mandiri (Persero) Tbk (2006-2012), Vice President Regional Risk Management 
Bandung PT Bank Mandiri (Persero) Tbk (2012), Vice President Regional Risk Management Jakarta Kelapa Gading PT 
Bank Mandiri (Persero) Tbk (2012-2016), Vice President Department IV Corporate Risk Group PT Bank Mandiri (Persero) 
Tbk (2016- 2020)

Bambang setyogroho1)

Risk Monitoring Committee Member

Born in 1958. Holds a Bachelor’s degree in Geological Engineering, Universitas Padjadjaran (1985), and a Master’s degree 
in Business Administration, Universitas Indonesia (2001), and a Doctoral degree in Environmental Science, Universitas 
Padjajaran (2022). 

Became a member of the Risk Monitoring Committee on June 1, 2022 based on the Board of Commissioners Decree 
No. KEP/011/DK/2022 dated June 02, 2021. Previously served as Independent Commissioner and Chairman of the Audit 
Committee at PT Sarana Multi Infrastructure (Persero) (2014-2017), experience in banking since 1990, at PT Bank Mandiri 
(Persero) Tbk and PT Bank Dagang Negara (Persero) with various positions including EVP Corporate Banking, SVP 
Commercial Risk, SVP Central Operations Group, VP Corporate Credit Risk Management Group and RM Corporate & 
Commercial Credit.

Note:
1) Appointed as KPR member on June 1, 2022
2) Served as a KPR member since December 29, 2022
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Risk MoNitoRiNg CoMMittEE MEMBERsHiP REQUiREMENts
1. General Requirements

a. Have good integrity, character and morals as well as sufficient work experience related to the duties 
in other committees; and

b. Has no personal interests/relationships that could have a negative impact and conflict of interest 
on BNI.

2. Competency Requirements
a. Has adequate expertise, ability, knowledge and experience in the fields of economics, finance and 

banking or risk management in accordance with the requirements stipulated by the OJK Regulation 
which regulates the requirements for members of the Risk Monitoring Committee;

b. Able to work together and has the ability to communicate properly and effectively and provide 
sufficient time to carry out their duties;

c. Has adequate knowledge and understanding of banking, capital market laws and regulations, 
BUMN and other laws and regulations, especially those related to BNI’s operational activities, 
implementation of Good Corporate Governance and risk management.

3. Requirements for Risk Monitoring Committee Independent Members who come from independent 
parties:
a. Is a party outside of BNI who has no financial, management, share ownership and/or familial 

relationship with the Board of Commissioners, Board of Directors and/or Series A Dwiwarna 
shareholder, or relationship with a bank that may affect their ability to act independently, based 
on prevailing laws and regulations;

b. Has no direct or indirect business relationship related to BNI’s business activities;
c. In the last 1 (one) year before being appointed as a member of the Risk Monitoring Committee, 

was not a member of a Public Accounting Firm or a consultant who provided audit services, risk 
management services and/or non-audit consulting to BNI;

d. Not a party originating from company employees; and
e. The Committee is required to sign an integrity pact which is a statement and commitment to comply 

with all statutory provisions and the principles of Good Corporate Governance.

Risk MoNitoRiNg CoMMittEE QUAlifiCAtioNs, EDUCAtioN AND WoRk EXPERiENCE
The Risk Monitoring Committee chairman and members educational qualifications and work experience 
as at the end of December 31, 2022, were as follows:

Name Position Education Work Expertise

Pradjoto

Committee Chairman/
Vice President 
Commissioner/ 
Independent 
Commissioner

Educational history can be found 
in the Board of Commissioners 
Composition Diversity Section

Work experience can be found in the 
Board of Commissioners Composition 
Diversity Section

Erwin Rijanto 
Slamet

Committee Member/ 
Independent 
Commissioner

Educational history can be found 
in the Board of Commissioners 
Composition Diversity Section

Work experience can be found in the 
Board of Commissioners Composition 
Diversity Section

Septian Hario 
Seto

Committee Member/ 
Independent 
Commissioner

Educational history can be found 
in the Board of Commissioners 
Composition Diversity Section

Work experience can be found in the 
Board of Commissioners Composition 
Diversity Section

Fadlansyah Lubis2) Committee Member/ 
Commissioner

Educational history can be found 
in the Board of Commissioners 
Composition Diversity Section

Work experience can be found in the 
Board of Commissioners Composition 
Diversity Section

Dwita Suherlina Independent Member 

•	 Bachelor’s degree in 
Agriculture

•	 Master of Financial 
Management

•	 Assistant Vice President Regional 
Risk Management Bandung at PT 
Bank Mandiri (Persero) Tbk

•	 Vice President Regional Risk 
Management Bandung at PT Bank 
Mandiri (Persero) Tbk

•	 Vice President Regional Risk 
Management Jakarta Kelapa Gading 
at PT Bank Mandiri (Persero) Tbk

•	 Vice President of Department IV 
Corporate Risk Group at PT Bank 
Mandiri (Persero) Tbk

Name Position Education Work Expertise

Bambang 
Setyogroho1) Independent Member 

•	 Bachelor’s degree in 
Geological Engineering

•	 Master of Business 
Administration

•	 Doctorate in Environmental 
Science

•	 Independent Commissioner/Audit 
Committee at PT Sarana Multi 
Infrastructure

•	 EVP Corporate Banking at PT Bank 
Mandiri (Persero) Tbk

•	 SVP Commercial Risk at PT Bank 
Mandiri (Persero) Tbk.

•	 SVP Central Operations Group at 
PT Bank Mandiri (Persero) Tbk.

•	 VP Corporate Credit Risk 
Management Group at PT Bank 
Mandiri (Persero) Tbk.

Note:
1) Appointed as KPR member on June 1, 2022
2) Served as a KPR member since December 29, 2022

Risk MoNitoRiNg CoMMittEE MEMBERs 
tERM of offiCE 
1. Risk Monitoring Committee Members who are 

member of the Board of Commissioners, their 
term of office as a member of the committee 
is the same as his term of office as a member 
of the Board of Commissioners determined by 
the GMS;

2. Risk Monitoring Committee Members who 
are members of the Board of Commissioners 
automatically cease being members of the 
committee when their term of office as a 
member of the Board of Commissioners ends;

3. If a Board of Commissioners member becomes 
the Risk Monitoring Committee Chairman ceases 
before their term of office as a member of the 
Board of Commissioners, the Risk Monitoring 
Committee Chairman will be replaced by another 
Independent Commissioner;

4. The term of office for Risk Monitoring Committee 
members from independent parties is a 
maximum of 3 (three) years and can be extended 
once for 2 (two) years so the total term of office 
for members of the Risk Monitoring Committee 
in the company is a maximum of 5 (five) years 
without prejudice to the right of the Board of 
Commissioners to dismiss the members of the 
Committee concerned at any time;

5. The Board of Commissioners, by taking into account 
the proposal from the Risk Monitoring Committee 
Chairman, may dismiss at any time a Risk Monitoring 
Committee independent party member if they 
are deemed not to have carried out their duties 
and obligations as a member of the committee as 
stipulated in the appointment/appointment Decree 
for the committee member concerned and/or Work 
Agreement between the relevant committee member 
and BNI, as well as based on prevailing regulations;

6. In the event that a member of the Board of 
Commissioners serving as Chairman of the Risk 
Monitoring Committee ceases to be a member of 
the Board of Commissioners, the Chairman of the 
Committee concerned must be replaced by another 
member of the Board of Commissioners within 30 
(thirty) days at the latest.

Risk MoNitoRiNg CoMMittEE iNDEPENDENCE
All members of the Risk Monitoring Committee 
who come from independent parties shall have no 
financial, management, share ownership and/or familial 
relationships with the Board of Commissioners, Board of 
Directors and/or controlling shareholders or relationships 
with the Bank, which may affect their ability to act 
independently.

Risk Monitoring Committee independence

Name

No financial 
Relationship 

With the 
Board of 

Commissioners 
And the Board 

of Directors

No 
Management 
Relationship 

in BNi, 
subsidiaries 
Or Affiliated 
Companies

No shares in 
BNi

No familial 
Relationship 

With the 
Board of 

Commissioners, 
the Board 

of Directors 
And/or fellow 

Members 
of Risk 

Monitoring 
Committee

Not serving 
on Boards 
of Political 

Parties, 
government 

Officials

Pradjoto     

Erwin Rijanto Slamet     

Septian Hario Seto     
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Risk Monitoring Committee independence

Name

No financial 
Relationship 

With the 
Board of 

Commissioners 
And the Board 

of Directors

No 
Management 
Relationship 

in BNi, 
subsidiaries 
Or Affiliated 
Companies

No shares in 
BNi

No familial 
Relationship 

With the 
Board of 

Commissioners, 
the Board 

of Directors 
And/or fellow 

Members 
of Risk 

Monitoring 
Committee

Not serving 
on Boards 
of Political 

Parties, 
government 

Officials

Fadlansyah Lubis2)     

Dwita Suherlina     

Bambang 
Setyogroho1)     

Note:
1) Appointed as KPR member on June 1, 2022
2) Served as a KPR member since December 29, 2022

Risk MoNitoRiNg CoMMittEE DUtiEs
The Risk Monitoring Committee duties include the 
following:
1. Evaluating the suitability of risk management 

policies and the implementation of Bank policies, 
which include:
a. Evaluating the conformity between the 

Bank’s risk management policies and the 
implementation of these policies, which 
consist of credit risk, market risk, liquidity 
risk, operational risk, strategic risk, legal risk, 
compliance risk and reputation risk;

b. Evaluating the conformity between the 
integrated risk management policies with the 
implementation of these policies, consisting 
of the 8 (eight) risks in point 1.a above, as well 
as insurance risk and intra-group transaction 
risk;

c. Providing recommendations to the Board 
of Commissioners on the suitability of risk 
management and integrated risk management 
policies to ensure that BNI manages risks 
adequately; and

d. Reviewing and providing opinions to the 
Board of Commissioners on the General 
Credit Policy and other policies required 
by regulators, and submitted by the Board 
of Directors for approval by the Board of 
Commissioners.

2. Monitoring and evaluating the implementation 
of the Risk Management Committee and risk 
management work unit duties, in order to 
provide recommendations to the Board of 
Commissioners, including:
a. Monitoring the implementation of the Risk 

Management Work Unit work plans and the 
Risk Management Committee duties;

b. Monitoring the implementation of the 
Integrated Risk Management Work Unit work 
plans and the Integrated Risk Management 
Committee duties;

c. Providing recommendations to the Board of 
Commissioners to enhance the effectiveness 
of risk management at BNI, including 
the implementation of integrated risk 
management in the Subsidiaries; and

d. Providing evaluation results on risk-related 
regulator assessments to the Board of 
Commissioners.

3. Carrying out certain other tasks related to 
the Risk Oversight Committee function and 
scope of duties as assigned by the Board of 
Commissioners.

MoNitoRiNg CoMMittEE AUtHoRitiEs
1. Based on written assignments from the Board of 

Commissioners, the Risk Monitoring Committee 
can access records or information about 
employees, funds, assets and other resources 
owned by BNI relevant to the performance of 
its duties. The Committee shall report in writing 
the results of the assignments to the Board of 
Commissioners;

2. Risk Monitoring Committee is authorized to 
conduct testing and perform inspections of BNI 
branches/representatives/regions and business 
units, if necessary; 

3. Members of the Risk Monitoring Committee are 
authorized to communicate directly with parties 
related to the Risk Monitoring Committee duties, 
including communicating matters related to 
financial and management information; and

4. In carrying out its duties the Risk Monitoring 
Committee may cooperate with the Risk Management 
Committee, Integrated Risk Management Committee, 
Risk Management Work Unit and other relevant work 
units.

Risk MoNitoRiNg CoMMittEE RigHts AND 
oBligAtioNs
1. Members of the Risk Monitoring Committee must 

carry out their duties properly in accordance with 
the Risk Monitoring Committee Charter;

2. Members of the Risk Monitoring Committee from 
independent parties have the right to receive an 
honorarium from BNI, the amount of which is 
determined by the Board of Commissioners based 
on the prevailing laws and regulations;

3. Members of the Risk Monitoring Committee must 
maintain the confidentiality of all documents, 
data, information and everything related to the 
implementation of the Risk Monitoring Committee 
duties;

4. Before the current fiscal year, the Risk Monitoring 
Committee must prepare and submit an Annual Work 
Plan and Budget to the Board of Commissioners for 
determination, with copies submitted by the Board 
of Commissioners to the Board of Directors for 
information. Implementation of the Risk Monitoring 
Committee Annual Work Plan and Budget is reported 
to the Board of Commissioners;

5. Members of the Risk Monitoring Committee must 
prepare and submit a report to the Board of 
Commissioners, signed by the Committee Chair and 
Committee Members as follows:
a. Reports on each duty implementation 

accompanied by recommendations if necessary;
b. Quarterly reports and annual reports.

6. Every year, the Committee through the Board of 
Commissioners reports to the General Meeting 
of Shareholders on their responsibilities and 
achievements as well as other information that needs 
to be submitted;

7. Members of the Risk Monitoring Committee are 
prohibited from accepting gifts or gifts in kind related 
to their position;

8. Members of the Risk Monitoring Committee must 
provide sufficient time to carry out their duties and 
responsibilities optimally;

9. Committee members from independent parties must 
attend the Company’s working days and hours under 
the following conditions:

a. At least 1 (one) day every week according to the 
day and attendance schedule determined by 
the Board of Commissioners and/or Committee 
Chairman, attend the Committee Meetings and 
carry out other duties according to assigned duties 
and obligations; as well as;

b. If necessary, at the request of the Board of 
Commissioners and/or Committee Chairman, 
Committee members from independent parties 
must attend the Board of Commissioners’ Meetings 
or Committee Meetings, or activities that must 
be attended by the Board of Commissioners in 
accordance with the requirements outside the 
daily or routine attendance schedule.

10. In order to avoid overlapping duties among the 
Committees under the Board of Commissioners and 
cooperation in the duties’ implementation, the Risk 
Monitoring Committee must coordinate with other 
Committees under the Board of Commissioners. 

Risk MoNitoRiNg CoMMittEE MEEtiNgs
1. The Risk Monitoring Committee shall meet at least 1 

(one) time in 1 (one) month;
2. Risk Monitoring Committee Meetings shall only be 

conducted if attended by at least 51% (fifty one 
percent) of the total number of members including 
an Independent Commissioner and Independent Party 
members;

3. Risk Monitoring Committee meeting shall be led by 
the Risk Monitoring Committee Chairman or most 
senior Risk Monitoring Committee Member, if absent;

4. If deemed necessary, the Risk Monitoring Committee 
may invite other parties related to the meeting to 
attend the Risk Monitoring Committee Meeting;

5. Committee meeting decisions shall be made on the 
basis of consensus;

6. In the absence of consensus, decision-making shall 
be based on majority votes with the principle of 1 
(one) person 1 (one) vote;

7. Risk Monitoring Committee meetings decisions shall 
be considered valid if approved by more than (one-
half) of the Risk Monitoring Committee members 
present. The principle of votes for members shall be 
1 (one) person 1 (one) vote;

8. The Committee meeting results shall be recorded in 
the meeting minutes signed by all members of the 
Committee present and documented in accordance 
with the laws and regulations;

9. Any dissenting opinions that occur in committee 
meetings shall be clearly stated in the meeting minutes 
together with the reasons for these differences of 
opinion;

10. Minutes of Committee Meetings shall be prepared by 
the Secretary of the Committee;

11. Minutes of Committee Meetings shall be submitted 
in writing by the Risk Monitoring Committee to the 
Board of Commissioners;

12. Committee Members Attendance in meetings shall 
be reported in the Committee’s quarterly report and 
annual report.
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Risk MoNitoRiNg CoMMittEE MEEtiNg AgENDA
For 2022, the Risk Monitoring Committee meeting date, agenda, and participants were as follows:

Risk Monitoring Committee Meetings Agenda

No. Date of Meeting Meeting Agenda kPR Members Participants

1. January 25, 2022 Risk Appetite Statement 
(RAS) BNI

•	 Pradjoto
•	 Ratih Nurdiati2)

•	 Septian Hario Seto
•	 Erwin Rijanto Slamet
•	 Dwita Suherlina
•	 Nurani Raswindriati1)

Audit Committee, Risk 
Management Director, and 
related divisions

2. February 15, 2022
Credit Risk Evaluation 
(LaR) - BNI Surabaya 
Region

•	 Pradjoto
•	 Ratih Nurdiati2)

•	 Erwin Rijanto Slamet
•	 Dwita Suherlina
•	 Nurani Raswindriati1)

Audit Committee, Risk 
Management Director, MSME 
Business Director, Services & 
Network Director, Surabaya 
Region, SCO LaR, and related 
divisions

3. February 16, 2022 Information Technology 
Risk Management

•	 Pradjoto
•	 Ratih Nurdiati2)

•	 Septian Hario Seto
•	 Erwin Rijanto Slamet
•	 Dwita Suherlina
•	 Nurani Raswindriati1)

IT & Operations Director, Risk 
Management Director, and 
related divisions

4. March 08, 2022
Credit Risk Evaluation 
(LaR) - BNI Denpasar 
Region

•	 Pradjoto
•	 Ratih Nurdiati2)

•	 Dwita Suherlina
•	 Nurani Raswindriati1)

Audit Committee, Risk 
Management Director, 
Service & Network Director, 
Consumer Business Director, 
SEVP Remedial & Recovery, 
Denpasar Region, SCO LaR, 
and related divisions

5. March 09, 2022
Credit Risk Evaluation 
(LaR) - BNI Jakarta 
Senayan Region

•	 Pradjoto
•	 Ratih Nurdiati2)

•	 Septian Hario Seto
•	 Erwin Rijanto Slamet
•	 Dwita Suherlina
•	 Nurani Raswindriati1)

Audit Committee, Risk 
Management Director, 
Services & Network Director, 
Institutional Relations Director, 
SEVP Remedial & Recovery, 
Jakarta Senayan Region, SCO 
LaR, and related divisions

6. March 16, 2022
Credit Risk Evaluation 
(LaR) - BNI Jakarta 
Kemayoran Region

•	 Pradjoto
•	 Ratih Nurdiati2)

•	 Septian Hario Seto
•	 Erwin Rijanto Slamet
•	 Dwita Suherlina
•	 Nurani Raswindriati1)

Audit Committee, Risk 
Management Director, 
Services & Network Director, 
Consumer Business Director, 
SEVP Remedial & Recovery, 
Jakarta Kemayoran Region, 
SCO LaR, and related divisions

7. March 18, 2022

KPR Internal Meeting: 
Credit Consultation 
Review to the Board of 
Commissioners

•	 Pradjoto
•	 Septian Hario Seto
•	 Erwin Rijanto Slamet
•	 Dwita Suherlina
•	 Nurani Raswindriati1)

KPR Chair and all KPR 
Members

8. March 22, 2022
Potential Credit Risk due to 
the impact of the Russian 
invasion of Ukraine

•	 Pradjoto
•	 Ratih Nurdiati2)

•	 Septian Hario Seto
•	 Dwita Suherlina
•	 Nurani Raswindriati1)

Risk Management Director, 
Finance Director, Corporate 
Banking Director, Treasury & 
International Director, SEVP 
Treasury, and related divisions

9. April 13, 2022

Evaluation of APU PPT 
Policy and Implementation 
(especially in Overseas 
Branch Offices)

•	 Pradjoto
•	 Septian Hario Seto
•	 Dwita Suherlina
•	 Nurani Raswindriati1)

Audit Committee, Human 
Capital & Compliance Director, 
Treasury & International 
Director, and related divisions

10. April 19, 2022

Evaluation of BNI Wide 
LaR and Deepening of 
LaR Region 04 Bandung, 
Region 07 Makassar, and 
Region 09 Banjarmasin

•	 Pradjoto
•	 Ratih Nurdiati2)

•	 Erwin Rijanto Slamet
•	 Dwita Suherlina
•	 Nurani Raswindriati1)

Audit Committee, Risk 
Management Director, MSME 
Business Director, Treasury 
& International Director, 
Service & Network Director, 
SEVP Remedial & Recovery, 
Bandung Region, Makassar 
Region, Banjarmasin Region, 
SCO LaR, and related divisions

Risk Monitoring Committee Meetings Agenda

No. Date of Meeting Meeting Agenda kPR Members Participants

11. April 27, 2022
Program Evaluation/
Remedial & Recovery 
Efforts and BNI Write-off

•	 Pradjoto
•	 Ratih Nurdiati2)

•	 Erwin Rijanto Slamet
•	 Dwita Suherlina
•	 Nurani Raswindriati1)

Risk Management Director, 
Corporate Banking Director, 
MSME Business Director, SEVP 
Remedial & Recovery, and 
related divisions

12. May 17, 2022

KPR Internal Meeting: 
Directives from the KPR 
Chair and Discussion on the 
KPR Review Process

•	 Pradjoto
•	 Ratih Nurdiati2)

•	 Septian Hario Seto
•	 Dwita Suherlina
•	 Nurani Raswindriati1)

KPR Chair and all KPR 
Members

13. May 20, 2022
Tactical Account Planning 
and Efforts to Increase Fee 
Based Income (FBI) in 2022

•	 Pradjoto
•	 Ratih Nurdiati2)

•	 Septian Hario Seto
•	 Dwita Suherlina
•	 Nurani Raswindriati1)

Corporate Banking Director, 
MSME Business Director, and 
related divisions

14. May 24, 2022

•	 Results of the 2nd line 
of defense function from 
SKMR regarding the 
preparation of company 
guidelines (policies, 
procedures and 
technical guidelines)

•	 Discussion on the 
preparation of company 
guidelines specifically 
related to credit

•	 Pradjoto
•	 Ratih Nurdiati2)

•	 Septian Hario Seto
•	 Erwin Rijanto Slamet
•	 Dwita Suherlina
•	 Nurani Raswindriati1)

Vice President Director, 
Corporate Banking Director, 
and related divisions

15. May 27, 2022
Credit Card Business Risk 
Profile and Credit Card 
Write-Off Process

•	 Pradjoto
•	 Ratih Nurdiati2)

•	 Septian Hario Seto
•	 Dwita Suherlina
•	 Nurani Raswindriati1)

Audit Committee, Consumer 
Business Director, Risk 
Management Director, SEVP 
Remedial & Recovery, and 
related divisions

16. June 14, 2022
Discussion on the Progress 
of the Operational Risk 
Framework

•	 Pradjoto
•	 Ratih Nurdiati2)

•	 Erwin Rijanto Slamet
•	 Dwita Suherlina
•	 Bambang Setyogroho3)

Risk Management Director and 
related divisions

17. June 21, 2022

Discussion on BNI 
Wide and Regional LaR 
Improvement Progress and 
projections until the end of 
June 2022

•	 Pradjoto
•	 Septian Hario Seto
•	 Erwin Rijanto Slamet
•	 Dwita Suherlina
•	 Bambang Setyogroho3)

Risk Management Director, 
Corporate Banking Director, 
MSME Business Director, SEVP 
Remedial & Recovery, SCO 
LaR, and related divisions

18. June 21, 2022
Discussion of the Progress 
of the PaDi (Digital 
Platform) for MSME

•	 Pradjoto
•	 Septian Hario Seto
•	 Dwita Suherlina
•	 Bambang Setyogroho3)

Finance Director, MSME 
Business Director, Institutional 
Relations Director, and related 
divisions

19. June 28, 2022

Deepening on Non-
Performing Loans in 
the Middle, Small, and 
Consumer segments, 
particularly Newly Issued 
Non-Performing Loans

•	 Pradjoto
•	 Ratih Nurdiati2)

•	 Erwin Rijanto Slamet
•	 Dwita Suherlina
•	 Bambang Setyogroho3)

Risk Management Director, 
Consumer Business Director, 
Institutional Relations Director, 
SCO LaR, and related divisions

20. July 06, 2022

Evaluation of Market and 
Liquidity Risk Monitoring 
and Control related to 
Transaction Activities in the 
Treasury

•	 Pradjoto
•	 Ratih Nurdiati2)

•	 Septian Hario Seto
•	 Erwin Rijanto Slamet
•	 Dwita Suherlina
•	 Bambang Setyogroho3)

Risk Management Director, 
Treasury & International 
Director, SEVP Treasury, and 
related divisions

21. July 12, 2022
BNI Compliance Work 
Unit (SKK) Performance 
Evaluation

•	 Pradjoto
•	 Ratih Nurdiati2)

•	 Septian Hario Seto
•	 Erwin Rijanto Slamet
•	 Dwita Suherlina
•	 Bambang Setyogroho3)

Consumer Business Director 
as alternate Human Capital 
& Compliance Director and 
related divisions
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Risk Monitoring Committee Meetings Agenda

No. Date of Meeting Meeting Agenda kPR Members Participants

22. July 19, 2022

Evaluation of Operational 
Risk and Understanding 
of Risk Culture at BNI on a 
Bank Wide basis, including 
Head Office, Regional 
Offices, Branch Offices, 
Sentra, and KCLN

•	 Pradjoto
•	 Ratih Nurdiati2)

•	 Erwin Rijanto Slamet
•	 Dwita Suherlina
•	 Bambang Setyogroho3)

Audit Committee, Risk 
Management Director, Service 
& Network Director, and 
related divisions

23. July 26, 2022

Evaluation of Credit 
Compliance & Legal Admin 
Processes as well as review 
of collateral assessment on 
Credit Operations

•	 Pradjoto
•	 Ratih Nurdiati2)

•	 Erwin Rijanto Slamet
•	 Dwita Suherlina

IT & Operations Director, 
Corporate Banking Director, 
MSME Business Director, SEVP 
Operations

24. July 26, 2022
Evaluation of Increasing 
LaR and NPL in Small 
Credit and KUR

•	 Pradjoto
•	 Ratih Nurdiati2)

•	 Septian Hario Seto
•	 Erwin Rijanto Slamet
•	 Dwita Suherlina

Audit Committee, MSME 
Business Director, Institutional 
Relations Director, SCO LaR, 
and related divisions

25. August 09, 2022

•	 Evaluation of Structure, 
Process and Results 
(SPH) of Integrated 
Governance Semester 
I/2022

•	 Evaluation of Integrated 
Risk Profile & Integrated 
KPMM Semester I/2022

•	 Pradjoto
•	 Septian Hario Seto
•	 Erwin Rijanto Slamet
•	 Dwita Suherlina
•	 Bambang Setyogroho3)

Integrated Governance 
Committee, Risk Management 
Director, and related divisions

26. August 12, 2022

Discussion on the Progress 
of Conventional and Non-
Conventional Remedial & 
Recovery Strategies until 
July 2022

•	 Pradjoto
•	 Ratih Nurdiati2)

•	 Septian Hario Seto
•	 Erwin Rijanto Slamet
•	 Dwita Suherlina
•	 Bambang Setyogroho3)

SEVP Remedial & Recovery 
and related divisions

27. August 23, 2022

Progress Evaluation until 
July 31, 2022 for LaR 
Region 06 Surabaya, 
Region 10 Jakarta 
Senayan, Region 15 Jakarta 
Kemayoran, Region 07 
Makassar and Region 04 
Bandung

•	 Pradjoto
•	 Ratih Nurdiati2)

•	 Septian Hario Seto
•	 Erwin Rijanto Slamet
•	 Dwita Suherlina
•	 Bambang Setyogroho3)

Audit Committee, Risk 
Management Director, 
Corporate Banking Director, 
Institutional Relations Director, 
Services & Networks Director, 
Surabaya Region, Jakarta 
Senayan Region, Jakarta 
Kemayoran Region, Makassar 
Region and Bandung Region, 
SCO LaR, and other related 
divisions

28. August 30, 2022

Provisions and 
Implementation of the 
First Line of Defense in the 
Corporate Banking and 
Institutional segments

•	 Pradjoto
•	 Ratih Nurdiati2)

•	 Septian Hario Seto
•	 Erwin Rijanto Slamet
•	 Dwita Suherlina
•	 Bambang Setyogroho3)

Risk Management Director, 
Corporate Banking Director, 
Institutional Relations Director, 
related divisions

29. September 20, 
2022

Evaluation of Operational 
Risk and Legal Risk in the 
Write-Off Process

•	 Pradjoto
•	 Septian Hario Seto
•	 Erwin Rijanto Slamet
•	 Fadlansyah Lubis4)

•	 Dwita Suherlina
•	 Bambang Setyogroho3)

Audit Committee, Risk 
Management Director, SEVP 
Remedial & Recovery, and 
related divisions

30. September 20, 
2022

Strengthening 3 Credit 
Pillars (Business Unit, Risk 
Unit and Credit Operational 
Unit) in End to End Credit 
Process Improvement

•	 Pradjoto
•	 Septian Hario Seto
•	 Erwin Rijanto Slamet
•	 Fadlansyah Lubis4)

•	 Dwita Suherlina
•	 Bambang Setyogroho3)

Risk Management Director, 
Enterprise & Commercial 
Banking Director, Technology 
& Operations Director, SEVP 
Operations and related 
divisions

31. October 25, 2022

•	 Authority to decide 
Treasury transactions

•	 Market Risk & Middle 
Office Governance and 
strengthening 

•	 Pradjoto
•	 Septian Hario Seto
•	 Erwin Rijanto Slamet
•	 Fadlansyah Lubis4)

•	 Dwita Suherlina
•	 Bambang Setyogroho3)

Risk Management Director, 
Treasury Director, SEVP 
Treasury and related divisions

Risk Monitoring Committee Meetings Agenda

No. Date of Meeting Meeting Agenda kPR Members Participants

32. November 08, 
2022

Development of KUR Credit 
Expansion and Quality, 
Constraints and Problems

•	 Pradjoto
•	 Septian Hario Seto
•	 Erwin Rijanto Slamet
•	 Fadlansyah Lubis4)

•	 Dwita Suherlina

Institutional Banking Director, 
Finance Director as alternate 
to Risk Management Director, 
and related divisions

33. November 16, 
2022

Development of Credit 
Expansion and Quality 
in the Large Commercial 
segment, Constraints and 
Problems

•	 Pradjoto
•	 Fadlansyah Lubis4)

•	 Dwita Suherlina
•	 Bambang Setyogroho 3)

Enterprise & Commercial 
Banking Director, Finance 
Director as alternate to Risk 
Management Director, and 
related divisions

34. November 22, 
2022

Progress of General Risk 
Management Policy 
Review Results (KUMR) 
and Integrated Risk 
Management General Policy 
(KUMRT)

•	 Pradjoto
•	 Septian Hario Seto
•	 Erwin Rijanto Slamet
•	 Fadlansyah Lubis4)

•	 Dwita Suherlina
•	 Bambang Setyogroho3)

Integrated Governance 
Committee, Risk Management 
Director, Finance Director, and 
related divisions

35. November 29, 
2022

•	 Evaluation of BNI’s Risk 
Management Function 
in 2022 and Discussion 
on the 2023 Enterprise 
Risk Management Work 
Plan

•	 Evaluation and 
Report to the Board 
of Commissioners 
on Realization of the 
Risk Management 
Committee and 
Integrated Risk 
Management 
Committee Duties

•	 Pradjoto
•	 Septian Hario Seto
•	 Erwin Rijanto Slamet
•	 Fadlansyah Lubis4)

•	 Dwita Suherlina
•	 Bambang Setyogroho3)

Risk Management Director and 
related divisions

36. December 20, 
2022

Evaluation of Operational 
Risk and Operational Risk 
Burden

•	 Pradjoto
•	 Erwin Rijanto Slamet
•	 Fadlansyah Lubis4)

•	 Dwita Suherlina
•	 Bambang Setyogroho3)

Risk Management Director and 
related divisions

Note:
1) Ceased serving as a KPR member on June 1, 2022
2) Ceased serving as a KPR member on August 31, 2022
3) Served as a KPR member since June 1, 2022
4) Has not effectively served as a Member of the Risk Oversight Committee because on the date of the Meeting it was in the OJK Fit and Proper Test process

Risk MoNitoRiNg CoMMittEE MEEtiNgs fREQUENCY AND AttENDANCE lEVEl
During 2022, the Risk Monitoring Committee held 36 (thirty six) meetings consisting of KPR internal 
meetings and joint meetings with related Directors, divisions or units. The frequency and attendance 
level of each member in the KPR meetings can be seen in the table below:

Risk Monitoring Committee Meeting Attendance level

Name Position
Number of 
Meetings

Attendance Percentage

Pradjoto Committee Chairman/Vice President 
Commissioner/Independent Commissioner 36 36 100.00%

Ratih Nurdiati2) Committee Member/Commissioner 28 23 82.14%

Erwin Rijanto Slamet Committee Member/Independent 
Commissioner 36 28 77.78%

Septian Hario Seto Committee Member/Independent 
Commissioner 36 25 69.44%

Fadlansyah Lubis4) Committee Member/Commissioner - - -

Dwita Suherlina Independent Member 36 36 100.00%

Nurani Raswindriati1) Independent Member 15 15 100.00%

Bambang Setyogroho3) Member 21 18 85.71%

Note:
1) Ceased serving as a KPR member on June 1, 2022
2) Ceased serving as a KPR member on August 31, 2022
3) Served as a KPR member since June 1, 2022
4) Served as a KPR member on December 29, 2022
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BRiEf REPoRt oN tHE Risk MoNitoRiNg 
CoMMittEE ACtiVitiEs 
To fulfilling its role as a supporting committee for 
the Board of Commissioners, the Risk Monitoring 
Committee carried out the work program/plan 
that was set in early 2022. The mechanism for 
implementing KPR activities/duties is through:
1. Holding KPR Meetings by inviting related 

Directors, related divisions/units;
2. Attending the Board of Commissioners meetings 

and the Board of Commissioners meetings with 
the Board of Directors where the agenda is 
related to the KPR duties;

3. Reviews/evaluations  outside the meeting forum.

The Risk Monitoring Committee Meeting and 
monitoring results, reviews/evaluations are 
submitted to the Board of Commissioners as 
reports and recommendations both in writing 
and in the Board of Commissioners meeting forum 
During 2022, KPR held 36 (thirty six) meetings 
and made 55 (fifty five) reviews/evaluations. The 
Risk Monitoring Committee activities included the 
following:
1. Reviewing and meetings related to BNI Bank 

Health Level, BNI Risk Profile, Integrated Risk 
Profile and the duties of the Risk Management 
Committee and the BNI Integrated Risk 
Management Committee;

2. Meetings and in-depth reviews on the main issues 
of Operational Risk, Legal Risk, Compliance Risk, 
Strategic Risk, Reputation Risk, Credit Risk, 
Market Risk and Liquidity Risk, Insurance Risk 
and Intra-group Risk;

3. Duties related to credit:
a. Meetings and reviews related to the 

Development of Loan at Risk (LaR) Handling 
and loan restructuring at BNI Wide and 
Regional levels, for the Corporate, Enterprise, 
Commercial and Small segments (including 
KUR);

b. Meetings and reviews related to loan 
consultations submitted by the Board of 
Directors to the Board of Commissioners;

c. Meetings and reviews related to Remedial & 
Recovery Discussion;

d. Reviews related to the Troubled Assets Sales 
Plan by Portfolio;

e. Reviews related to the Maximum Lending 
Limit Report.

4. Reviewing the updated General Policy on Risk 
Management and General Policy on Integrated 
Risk Management & Integrated Capital of BNI 
proposed by the Board of Directors to the Board 
of Commissioners;

5. Reviewing the BNI 2022/2023 Recovery Plan 
Document update proposed by the Board 
of Directors for approval by the Board of 
Commissioners;

6. Reviewing the BNI 2022 Resolution Plan 
Document proposed by the Board of Directors 
for approval by the Board of Commissioners;

7. Reviewing the BNI Bank Business Plan for 2023;
8. Meetings and reviews related to BNI’s 2022 

Risk Appetite Statement proposed by the 
Board of Directors for approval by the Board 
of Commissioners;

9. Reviewing Minister of SOEs Regulation No. PER-
5/MBU/09/2022 concerning Risk Management 
in SOEs;

10. Reviewing BUMN KEPMEN draft concerning 
SOE Sustainable Risk Management Guidelines;

11. Reviewing BNI Anti-Bribery Management System 
(SMAP) Policy;

12. Reviewing the Risk Monitoring Committee Charter.

Risk MoNitoRiNg CoMMittEE MEMBERs 
CoMPEtENCY DEVEloPMENt
To create superior and competitive human resources, 
the Bank organizes competency development 
programs to support the supervisory and management 
duties, especially in providing input to the Board of 
Commissioners. Information concerning competency 
development activities participated in by the Risk 
Oversight Committee throughout 2022 can be found 
in the Company Profile chapter in this annual report.

iNtEgRAtED goVERNANCE 
CoMMittEE

To assist in the supervisory duties of the Board of 
Commissioners, the Company has an Integrated 
Governance Committee that was formed by 
referring to and based on the prevailing laws 
and regulations, in particular to OJK Regulation 
No. 18/POJK.03/2014 dated November 18, 2014 
concerning Integrated Governance for Financial 
Conglomerates, and OJK Circular Letter No. 15/
SEOJK.03/2015 dated May 25, 2015 concerning 
Integrated Governance for Financial Conglomerates.

BAsis foR EstABlisHiNg AN iNtEgRAtED 
goVERNANCE CoMMittEE
The Integrated Governance Committee was 
established based on the PT Bank Negara Indonesia 
(Persero) Tbk Board of Commissioners Decree No. 
KEP/006/DK/2015 dated June 22, 2015 concerning 
Establishment of the Integrated Governance 
Committee. The Integrated Governance Committee 
shall be independent both in carrying out its duties 
and in reporting, and is directly responsible to 
the Main Entity’s Board of Commissioners. BNI 
established the Integrated Governance Committee 
that performs its duties in accordance with laws 
and regulations, including:
1. OJK Regulation No. 18/POJK.03/2014 dated 

November 18, 2014 concerning Integrated 
Governance for Financial Conglomerates;

2. OJK Circular No. 15/SEOJK.03/2015 dated May 
25, 2015 concerning Integrated Governance for 
Financial Conglomerates.

3. OJK Regulation No. 45/POJK.03/2020 
dated October 16, 2020 concerning Financial 
Conglomerates;

4. Minister of SOEs Regulation No. PER-5/MBU/09/2022 
dated August 1, 2022 concerning Risk Management 
in SOEs;

5. Minister of SOEs Regulation No. PER-12/MBU/2012 
dated August 24, 2012 concerning Supporting Organs 
for the Board of Commissioners/Supervisory Board 
of SOEs, as amended by Minister of SOEs Regulation 
No. PER-06/MBU/04/2021 dated April 13, 2021 and 
Minister of SOEs Regulation No. PER-14/MBU/10/2021 
dated October 29, 2021.

iNtEgRAtED goVERNANCE CoMMittEE 
CHARtER
In carrying out its duties and responsibilities, the 
Integrated Governance Committee is guided by the 
Integrated Governance Committee Charter that is 
continuously refined and updated in accordance with 
developments/changes in applicable legal regulations 
and current conditions. The most recent renewal/
refinement of the BNI Integrated Governance Committee 
Charter was carried out in 2022, as stipulated in the Board 
of Commissioners Decree No. KEP/005/DK/2022 dated 
June 01, 2022 concerning the Integrated Governance 
Committee Charter. The Integrated Governance 
Committee Charter has also been published on the BNI 
official website, and contains a the legal basis; definitions; 
committee formation and structure; committee member 
requirements; committee membership; committee duties, 
responsibilities and authorities; appointment, dismissal 
and term of office of committee members; committee 
meetings, and reporting.

iNtEgRAtED goVERNANCE CoMMittEE 
MEMBER REQUiREMENts
1. General Requirements

a. Have good integrity, character and morals and 
sufficient work experience related to committee 
duties;

b. Has no personal interests/relationships that may 
cause negative impacts and conflicts of interest 
to the Financial Services Institutions in the BNI 
Financial Conglomerate.

2. Competency Requirements
a. Have adequate educational background, ability, 

knowledge and experience in banking or other 
financial service institutions;

b. Able to work together, have good and effective 
communication skills, and can provide sufficient 
time to carry out their duties;

c. Have sufficient knowledge and understanding of 
the principles and processes of Good Corporate 
Governance in general, laws and regulations in 
the banking sector, and other financial service 
institutions, especially related to the operational 
activities of banking and other financial service 
institutions.

3. Independence Requirements
Members of the Integrated Governance Committee 
as independent parties:
a. Is a party outside of BNI who has no financial, 

management, share ownership and/or familial 
relationships with the Board of Commissioners, 
Supervisory Board, Board of Directors and/or 
Controlling Shareholders of the Financial Services 
Institutions in the BNI Financial Conglomerate, or 
relationships with Financial Services Institutions in 
the BNI Financial Conglomerate that may affect 
their ability to act independently. The financial 
relationship, management, share ownership and/
or familial relationship shall be in accordance with 
the definitions stipulated by the prevailing laws 
and regulations;

b. Has no direct or indirect business relationship 
related to the business activities of Financial 
Services Institutions within the BNI Financial 
Conglomerate.

iNtEgRAtED goVERNANCE CoMMittEE 
MEMBERsHiP
1. The Integrated Governance Committee consists of 

at least:
a. An Independent Commissioner who is the Chair 

of one of the committees in the Main Entity, and 
concurrently serves as a member;

b. An Independent Commissioner who represents and 
is appointed by each Financial Services Institution 
in the BNI Financial Conglomerate, as a member;

c. An independent party who serves as member. An 
independent party may come from an independent 
party Committee member in the Main Entity; and

d. Members of the Sharia Supervisory Board of 
the Financial Services Institutions that carry out 
business activities based on Sharia principles in 
the BNI Financial Conglomerate as members, 
whose numbers are adjusted to the needs of BNI 
Financial Conglomerate as well as the efficiency 
and effectiveness of the Integrated Governance.

2. The number and composition of Independent 
Commissioners who are members of the Integrated 
Governance Committee as referred to in point 1 letter 
b above, are adjusted to the needs of the BNI Financial 
Conglomerate and the efficiency and effectiveness of 
carrying out the duties of the Integrated Governance 
Committee by taking into account the minimum 
representation of each financial services sector;

3. The membership of Independent Commissioners in 
the Integrated Governance Committee, referred to in 
point 1 letter b above, can be in the form of permanent 
and non-permanent members, in accordance with the 
needs of the BNI Financial Conglomerate, where if 
necessary the Main Entity can add a non-permanent 
member as an Independent Commissioner who is not 
yet a member of Integrated Governance Committee; 
and
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4. Membership of Independent Commissioners, 
Independent parties and members of the Sharia 
Supervisory Board as referred to in point 1 above, 
in the Integrated Governance Committee in the 
BNI Financial Conglomerate are not considered 
as concurrent positions.

iNtEgRAtED goVERNANCE CoMMittEE 
DUtiEs,  REsPoNsiBilitiEs,  AND 
AUtHoRitiEs
The Integrated Governance Committee’s duties 
and responsibilities include:
1. Eva luat ing  In tegrated  Governance 

implementation at least through assessment 
of adequacy of internal controls, implementation 
of integrated compliance functions and 
implementation of Integrated Governance 
Guidelines. When conducting the evaluations, 
the Integrated Governance Committee obtains 
information from evaluations of internal audit 
and compliance functions in each Financial 
Services Institute for members of Board of 
Commissioners of each Financial Services 
Institution who are members in the Integrated 
Governance Committee;

2. Providing recommendations to the Main 
Entity Board of Commissioners regarding 
the Integrated Governance and improvement 
evaluations of Integrated Governance Guidelines;

3. Carrying out the duties of the Main Entity’s 
Board of Commissioners to review and evaluate 
material related to the duties of the Integrated 
Governance Committee and/or other duties 
as determined by the Main Entity’s Board of 
Commissioners;

4. Evaluating the suitability of the Integrated 
Governance Policy against the implementation 
of these policies and provide recommendations 
to the Board of Commissioners of the Main Entity 
for the Integrated Governance policies and 
their implementation to ensure that Integrated 
Governance management has been carried out 
adequately;

5. Prior to the current fiscal year, the Integrated 
Governance Committee must prepare and 
submit an Annual Work Plan and Budget to 
the Main Entity’s Board of Commissioners for 
approval, a copy is submitted by the Main 
Entity’s Board of Commissioners to the Main 
Entity’s Board of Directors for information 
purposes. The implementation of the Integrated 
Governance Committee’s Annual Work Plan and 
Budget is reported to the Main Entity’s Board 
of Commissioners; and

6. Members of the Integrated Governance 
Committee are required to carry out their duties 
properly and maintain the confidentiality of all 
documents, data, information, and everything 
related to the implementation of the Integrated 
Governance Committee’s Duties and can only 
used for the benefit of carrying out their duties. 

The Integrated Governance Committee also has 
the following powers:
1. The Integrated Governance Committee may 

request an explanation or the necessary 
information about employees, funds, assets, and 
other resources related to the performance of its 
duties to the Institute of Financial Services in the 
BNI Financial Conglomerate, with due regard to 
the prevailing regulations. The Committee shall 
report in writing the result of the assignment to 
the Board of Commissioners;

2. Members of the Integrated Governance 
Committee are authorized to communicate 
directly with parties related to the Integrated 
Governance Committee duties;

3. To carry out its duties the Integrated Governance 
Committee can cooperate or coordinate with 
Committees under the Board of Commissioners 
of other Main Entities, as well as relevant 
divisions/units/work units in the Main Entity or 
other Financial Services Institutions within the 
BNI Financial Conglomerate.

APPoiNtMENt, DisMissAl, AND tERM of 
sERViCE of iNtEgRAtED goVERNANCE 
CoMMittEE MEMBERs
1. The Integrated Governance Committee 

Chairperson and members are appointed 
and dismissed by the Main Entity Board of 
Commissioners;

2. Members of the Integrated Governance 
Committee can be members of the Main Entity 
Board of Commissioners, or the Board of 
Commissioners and Supervisory Board of the 
Financial Services Institutions:
a. he term of office shall be equal to the term 

of appointment as a member of the Board 
of Commissioners or Supervisory Board 
determined by the GMS;

b. Ceases automatically when their term of office 
as a member of the Board of Commissioners 
or Supervisory Board ends.

3. The term of office for independent party 
members of the Integrated Governance 
Committee is for a maximum of 3 (three) 
years and can be extended once for another 2 
(two) years so that the total term of office for 
independent party members of the Integrated 
Governance Committee is for a maximum of 5 
(five) years without prejudice to the right of the 
Board of Commissioners of the Main Entity to 
dismiss the member of the committee concerned 
at any time;

4. The Main Entity Board of Commissioners 
may dismiss any member of the Integrated 
Governance Committee if they are deemed to 
have not performed their duties as members of 
the committee as set forth in the Appointment 
Decree of the committee member concerned;

5. In the event a member of the Main Entity Board of Commissioners who concurrently serves as Chair of the 
Integrated Governance Committee ceases to serve as a member of the Main Entity Board of Commissioners, the 
Committee Chair shall be replaced by another Independent Main Entity member of the Board of Commissioners 
who is one of the Main Entity’s Committee Chairman within 30 (thirty) days at the latest; and

6. Dismissal and appointment of Committee members is reported to the GMS.

iNtEgRAtED goVERNANCE CoMMittEE stRUCtURE, MEMBERsHiP AND EXPERtisE 
In 2022, the Integrated Governance Committee membership composition changed as follows:

integrated governance Committee structure, Membership and Expertise as per December 31, 2022

Name Position Period Description Expertise

Agus Dermawan 
Wintarto 
Martowardojo

Chairman January 1-December 
31, 2022

President Commissioner/Independent 
PT Bank Negara Indonesia (Persero) Tbk

•	 Economics
•	 Finance
•	 Banking

Askolani Member January 1-December 
31, 2022

Commissioner PT Bank Negara Indonesia 
(Persero) Tbk

•	 Economics
•	 Finance

Susyanto Member January 1-December 
31, 2022

Commissioner PT Bank Negara Indonesia 
(Persero) Tbk Law

Parikesit Suprapto Member January 1-December 
31, 2022

PT BNI Life Insurance President 
Commissioner/Independent

Economic 
Development

Siti Haniatunnisa1) Member October 28–December 
31, 2022

Independent Sharia Supervisory Board 
PT BNI Life Insurance

•	 Law
•	 Sharia Economics

Eko Priyo Pratomo2) Member October 28–December 
31, 2022

President Commissioner/Independent 
PT BNI Asset Management

•	 Mutual Funds
•	 Capital Markets
•	 Finance
•	 Economics

Rufina Tinawati 
Marianto3) Member July 22–December 31, 

2022 Independent Commissioner PT Bank Mayora •	 Economics
•	 Banking

Nurani 
Raswindriati4) Member June 1–December 31, 

2022 Independent Party

•	 Law
•	 Finance
•	 Risk 

Management
•	 Economics
•	 Banking

Note:
1) Served as a member of the Integrated Governance Committee since October 28, 2022
2) Served as a member of the Integrated Governance Committee since October 28, 2022
3) Served as a member of the Integrated Governance Committee since 22 July 2022
4) Served as an independent member of the Integrated Governance Committee since June 1, 2022

integrated governance Committee structure, Membership, and Expertise
(Membership term Expired in 2022)

Name Position Period Description Expertise

Rosa De Lima Dwi 
Mutiari1) Member January 1–June 30, 

2022
President Commissioner/Independent- 
PT BNI Sekuritas Banking

Bambang 
Setyogroho2) Member January 1–June 30, 

2022 Independent Party Banking

Indrayeti3) Member January 1–June 30, 
2022 Independent Party

•	 Finance
•	 Banking

Utang Ranuwijaya4) Member January 1–October 28, 
2022

Independent Sharia Supervisory Board- 
PT BNI Life Insurance Sharia Economics

Eddy Siswanto5) Member January 1–October 28, 
2022

Independent Commissioner-PT BNI Asset 
Management

•	 Finance
•	 Tax and 

Accounting
•	 Capital Market
•	 Pension Fund

Boyke Wibowo 
Mukiyat6) Member January 1–June 30, 

2022
President Commissioner/Independent- 
PT BNI Sekuritas Banking

Note:
1) Ceased serving as a member of the Integrated Governance Committee on June 30, 2022
2) Ceased serving as an independent member of the Integrated Governance Committee on June 1, 2022
3) Ceased serving as an independent member of the Integrated Governance Committee on January 31, 2022
4) Ceased serving as a member of the Integrated Governance Committee on October 28, 2022
5) Ceased serving as a member of the Integrated Governance Committee on October 28, 2022
6) Ceased serving as a member of the Integrated Governance Committee on June 30, 2022
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iNtEgRAtED goVERNANCE CoMMittEE PRofilEs

Agus Dermawan Wintarto Martowardojo
integrated governance Committee Chairman

Profile can be found in the Board of Commissioners Profiles

Askolani
integrated governance Committee Member

Profile can be found in the Board of Commissioners Profiles

susyanto
integrated governance Committee Member

Profile can be found in the Board of Commissioners Profiles

Parikesit suprapto
integrated governance Committee Member (President Commissioner/independent of Pt BNi life insurance)

Born in 1951. Holds a Bachelor’s degree in Corporate Economics from Sekolah Tinggi Manajemen Industri (1980), Master’s 
in economic development from Indiana University/USA (1990), Doctorate in economic development from University of 
Notre Dame/USA (1995).

Has been a member of the Integrated Governance Committee since December 2018. Previously served as Commissioner 
of PT Indocement Tunggal Perkasa Tbk (2001-2006), Commissioner of PT Bank Negara Indonesia (Persero) Tbk (2008-
2010), President Commissioner of PT Pusri (Persero) (2008- 2012), Commissioner of PT Indosat (Persero) Tbk (2011), 
Commissioner of PT Telkom (Persero) Tbk (2012-2014), Commissioner of PT KPEI (2013-2016), Independent Commissioner 
of PT Bank Bukopin Tbk (2013- 2018), Director of Analysis Information at Financial Services Business Ministry of State-
Owned Enterprises/State-Owned Enterprises President Commissioner of PT BNI Life Insurance (2018-present), Investment 
and Development Agency (2000-2001), Director of Restructuring and Privatization, Directorate General of SOE 
Development, Ministry of Finance (2001-2002), Assistant Deputy for Restructuring and Privatization of Financial Services 
Business, Construction and others (2002-2005), Expert Staff to the Minister of State-Owned Enterprises for Small Business 
Partnerships (2005-2008), Deputy for Banking and Financial Services at the Ministry of State-Owned Enterprises (2008-
2010), Deputy for Services Business at the Ministry of State-Owned Enterprises (2010-2012).

siti Haniatunnisa1)

integrated governance Committee Member (Member of the sharia supervisory Board at Pt BNi life 
insurance)

Born in 1984. Holds a Bachelor’s degree (S1) from the International Islamic University of Malaysia (IIUM), and a Master’s 
degree (S2) from Universitas Indonesia (UI) in the Department of Law, and is currently pursuing a Doctoral Program 
(S3) in the Department of Law at Universitas Indonesia (UI). Certified in Risk Governance Professional (CRGP) 
Certification from LSPMR.

Has been a member of the BNI Integrated Governance Committee since October 2022. Currently serves as Chair of the 
Sekolah Tinggi Ilmu Fiqih Syeikh Nawawi Tanara Banten (STIF SYENTRA), and is Member of the DSN-MUI Plenary for the 
2021-2025 term.

Eko Priyo Pratomo2)

integrated governance Committee Member (President Commissioner/independent Commissioner of Pt BNi 
Asset Management)

Born in 1963. Holds a Bachelor’s degree (S1) in Engineering/Aviation from Institut Teknologi Bandung (1988) and a 
Master’s degree (S2) in Management from IPMI International Business School (1991).

Has been a Member of the Integrated Governance Committee since October 2022. Previously, served at PT BNP Paribas 
Asset Management (1996–2018), and served as Associate Director, Director, President Director, to Senior Advisor. 
Also had a career at PT Mandiri Investment Management (2019–2020) as a Senior Advisor. Also served as President 
Commissioner/Independent Commissioner of PT BNI Asset Management (April 2022-present).

Rufina Tinawati Marianto3)

integrated governance Committee Member (independent Commissioner of Pt Bank Mayora)

Born in 1959. Holds a Bachelor’s degree (S1) in Architectural Engineering and Management Economics from UNIKA 
Parahyangan Bandung and has extensive experience in the banking sector.

Has been a member of the Integrated Governance Committee since July 2022. Before being appointed as Independent 
Commissioner of Bank MAYORA (2016-present), served as General Manager Commercial Jababeka PT Bank Permata 
(2003-2006), Commercial Business Division Head at PT Bank OCBC NISP Tbk ( 2009-2011), Executive VP Commercial 
Business Unit at PT Bank OCBC NISP Tbk (2012-2013), and Commercial Sales & Marketing Support Head at PT Bank 
OCBC NISP Tbk (2013-2014).

Nurani Raswindriati4)

independent Member of the integrated governance Committee
(independent Commissioner of Pt Bank Mayora)

Born in 1962. Holds a Bachelor’s degree (S1) in Accounting from Universitas Padjadjaran and a Masters degree (S2) 
Management in Finance from Universitas Gadjah Mada.

Became a member of the Integrated Governance Committee in the BNI Financial Conglomerate on June 1, 2022. 
Previously served as Finance and Operations Director of PT Niaga International Factors (2002-2005), Head of Credit 
Risk Control, Risk Management Group PT Bank Permata Tbk (2007-2012 ), Senior Vice President at the Deposit 
Insurance Corporation/LPS (2012-2015), Member of the Risk Monitoring Committee of Bank Resona Perdania, Member 
of the Risk Monitoring Committee of PT Bank Tabungan Negara (2015-2016), Director of Compliance and Risk 
Management of PT Bank Victoria Syariah (2016-2021), and Senior Vice President of Indonesia Eximbank (2021).

Note:
1) Served as a member of the Integrated Governance Committee since October 28, 2022
2) Served as a member of the Integrated Governance Committee since October 28, 2022
3) Served as a member of the Integrated Governance Committee since July 22, 2022
4) Served as an independent member of the Integrated Governance Committee since June 1, 2022

iNtEgRAtED goVERNANCE CoMMittEE PRofilEs (MEMBERsHiP tERM EXPiRED iN 2022)

Rosa De lima Dwi Mutiari1)

Integrated Governance Committee Member (Principal Commissioner/Independent of PT BNI Multifinance)

Born in 1958. Holds a Bachelor’s degree from Syari’ah the Faculty of IAIN “SGD” Bandung (1984), a Bachelor’s degree 
(S2) from IAIN “Syahid” Jakarta (1992), and a Bachelor’s degree (S3) from IAIN “Syahid” Jakarta (1998). 

Became a member of the BNI Integrated Governance Committee since January 2017. Previously served as Dean of the 
Faculty of Sharia and Islamic Economics IAIN “SMH” Banten (2011-2015), Postgraduate Director of IAIN SMH Banten 
(2015-2017).

Bambang setyogroho2)

integrated governance Committee independent Member 

Born in 1958. Holds a Bachelor’s degree (S1) in Geological Engineering, Universitas Padjadjaran, a Master’s degree (S2) in 
Business Administration from Universitas Indonesia, and a Doctoral degree (S3) from Universitas Padjajaran.

Became an Integrated Governance Committee member of PT Bank Negara Indonesia (Persero), Tbk. Financial 
Conglomerate since January 18, 2021. Previously served as Independent Commissioner and Audit Committee Chairman 
at PT Sarana Multi Infrastructure (Persero) (2014-2017), experienced in banking since 1990 at PT Bank Mandiri 
(Persero) Tbk., and PT Bank Dagang Negara (Persero) holding various positions including EVP Corporate Banking, SVP 
Commercial Risk, SVP Central Operations Group, VP Corporate Credit Risk Management Group and RM Corporate & 
Commercial Credit.

indrayeti3)

integrated governance Committee independent Member

Born in 1972. Holds a Bachelor’s degree in Accounting Economics, Universitas Trisakti (1995), and a Master’s degree in 
Commerce, University of New South Wales, Australia (2000).

Became an Integrated Governance Committee member of PT Bank Negara Indonesia (Persero), Tbk. Financial 
Conglomerate since January 18, 2021. Previously served as Financial Services Adviser (2020-present), Risk Management 
Monitoring Committee and Integrated Governance Committee at PT Bank BRI (Persero) Tbk. (2014-2019).

Utang Ranuwijaya4)

integrated governance Committee Member (Member of the sharia supervisory Board at Pt BNi life 
insurance)

Born in 1958. Holds a Bachelor’s degree from the Syari’ah Faculty of IAIN “SGD” Bandung (1984), a Bachelor’s degree 
(S2) from IAIN “Syahid” Jakarta (1992) and a Bachelor’s degree (S3) IAIN “Syahid” Jakarta (1998). 

Became a member of the BNI Integrated Governance Committee since January 2017. Previously served as Dean of the 
Faculty of Sharia and Islamic Economics IAIN “SMH” Banten (2011-2015), Postgraduate Director of IAIN SMH Banten 
(2015-2017).

Eddy siswanto5)

integrated governance Committee Member (independent Commissioner of Pt BNi Asset Management)

Born in 1956. Graduated as a Bachelor of Accounting at v-Medan (1982) and obtained a Master’s degree in Finance 
and Banking at Universitas Gadjah Mada-Yogyakarta (1993). Has tax brevet A, B, and C as well as WMI Capital Market 
certification and has obtained WPPE and WPEE.

Became a Member of of the Integrated Governance Committee since September 2017. Previously served in the BNI 
Group since 1982. In 2001-2010 he served as Accountant in the Finance Division of PT BNI Sekuritas (2001-2004), 
Investment Director at BNI Pension Fund (2004-2006), Head of Budgeting & Financial Control Division at PT Bank 
Negara Indonesia (Persero), Tbk (2006-2009), President Director at PT BNI Sekuritas (2009-2010), and President 
Director at PT Tri Handayani Utama (a subsidiary of BNI Pension Fund) (2011-December 2018).
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Boyke Wibowo Mukiyat6)

integrated governance Committee Member (President Commissioner/independent Commissioner of Pt BNi 
sekuritas)

Born in 1958. Holds a bachelor’s degree in management from the Universitas Indonesia in 1993.

Became a Member of the Integrated Governance Committee since November 17, 2020. Previously held various 
strategic positions, including President Commissioner/Independent Commissioner of PT BNI Sekuritas (2020-present), 
Independent Commissioner of PT Indika Energy Tbk. (2016-2020), President Commissioner of PT. Rukun Raharja Tbk. 
(2014-2019), President Director of PT Truba Jaya Engineering (2014-2018), President Commissioner of PT Jakarta 
Propertindo (2015-2016), Commissioner of PT Pertamina EP Cepu (2014-2015), President Director of PT Perusahaan 
Pengelola Aset (2008-2013), President Director of PT Bahana Pembinaan Usaha Indonesia (2006-2008), President 
Commissioner of PT Bahana TCW Investment Management (2003-2009), Commissioner of PT Bahana Artha Ventura 
(2003-2009), Director of PT Bahana Pembinaan Usaha Indonesia (2001-2006), President Commissioner of PT. Bahana 
Securities (2001-2003), President Director of PT Niaga Asset Management (1999-2001), Investment Director of PT Niaga 
Asset Management (1997-2001). 

Note:
1) Ceased serving as a member of the Integrated Governance Committee on June 30, 2022
2) Ceased serving as an independent member of the Integrated Governance Committee on June 1, 2022
3) Ceased serving as an independent member of the Integrated Governance Committee on January 31, 2022
4) Ceased serving as a member of the Integrated Governance Committee on October 28, 2022
5) Ceased serving as a member of the Integrated Governance Committee on October 28, 2022
6) Ceased serving as a member of the Integrated Governance Committee on June 30, 2022

iNtEgRAtED goVERNANCE CoMMittEE EDUCAtioNAl QUAlifiCAtioNs AND WoRk 
EXPERiENCE 
As of December 31, 2022, educational qualifications and work the Chair and Members of the Integrated 
Governance Committee experience was as follows:

integrated governance Committee Education and Work Experience as Per December 31, 2021

Name Position Period Education Work Experience

Agus Dermawan 
Wintarto 
Martowardojo

Chairman
January 
1-December 31, 
2022

Educational history can 
be found in the Board 
of Commissioners 
Composition Diversity 
Section

Work experience can be found 
in the Board of Commissioners 
Composition Diversity Section

Askolani Member
January 
1-December 31, 
2022

Educational history can 
be found in the Board 
of Commissioners 
Composition Diversity 
Section

Work experience can be found 
in the Board of Commissioners 
Composition Diversity Section

Susyanto Member
January 
1-December 31, 
2022

Educational history can 
be found in the Board 
of Commissioners 
Composition Diversity 
Section

Work experience can be found 
in the Board of Commissioners 
Composition Diversity Section

integrated governance Committee Education and Work Experience as Per December 31, 2021

Name Position Period Education Work Experience

Parikesit Suprapto Member
January 
1-December 31, 
2022

•	 Bachelor’s degree  in 
Economics

•	 Master’s Degree in 
Economic Development

•	 Doctorate in Economic 
Development

•	 Commissioner of PT 
Indocement Tunggal Perkasa 
Tbk

•	 Commissioner of PT Bank 
Negara Indonesia (Persero) 
Tbk

•	 President Commissioner of 
PT Pusri (Persero)

•	 Commissioner of PT Indosat 
(Persero) Tbk

•	 Commissioner of PT Telkom 
(Persero) Tbk

•	 Commissioner of PT KPEI
•	 Independent Commissioner 

of PT Bank Bukopin Tbk
•	 Director of Business Info 

Analysis of Financial 
Services at the Ministry of 
State-Owned Enterprises/
State-Owned Enterprises 
Investment and Development 
Agency

•	 Director of Restructuring and 
Privatization,

•	 Directorate General of BUMN 
Development, Ministry of 
Finance

•	 Assistant Deputy for 
Restructuring and 
Privatization of Financial 
Services Businesses, 
Construction and others

•	 Expert Staff to the Minister 
of State Enterprises for Small 
Business Partnerships

•	 Deputy for Banking and 
Financial Services, Ministry of 
State-Owned Enterprises

•	 Deputy for Service Business 
at the Ministry of State-
Owned Enterprises

Siti Haniatunnisa1) Member
October 
28-December 
31, 2022

•	 Bachelor’s Degree in 
Law

•	 Master’s degree in Law 
Science

•	 Member of the Sharia 
Supervisory Board of PT 
BNI Life Insurance (2020–
Present)

•	 Plenary Member of the 
National Sharia Council - MUI 
for the 2021-2025 term.

•	 Deputy secretary of the 
MUI Foreign Relations 
Commission (2015–2020) 

•	 Head of the Syaikh Nawawi 
Tanara Banten Islamic 
School of Jurisprudence 
(2016-Present)
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integrated governance Committee Education and Work Experience as Per December 31, 2021

Name Position Period Education Work Experience

Eko Priyo Pratomo2) Member
October 
28-December 
31, 2022

•	 Bachelor’s degree in 
Machinery/Aviation

•	 Master’s degree in 
Management

•	 President Commissioner/
Independent Commissioner 
of PT BNI Asset Management 
(April 2022–present)

•	 Senior Advisor at PT Mandiri 
Investment Management 
(2019–2020)

•	 Career at PT BNP Paribas 
Asset Management as 
Associate Director, Director, 
President Director and Senior 
Advisor (1996–2018)

•	 Deputy GM at Jababeka 
Group (1995-1996)

Rufina Tinawati 
Marianto3) Member

July 
22-December 
31, 2022

Bachelor’s degree in 
Architectural Engineering 
and Management 
Economics

•	 Independent Commissioner 
at Bank Mayora (2016–
Present)

•	 Commercial Sales & 
Marketing Support Head at 
PT Bank OCBC NISP Tbk 
(2013-2014)

•	 Executive VP Commercial 
Business Unit at PT Bank 
OCBC NISP Tbk (2012-2013)

•	 Commercial Business Division 
Head at PT Bank OCBC NISP 
Tbk (2009-2011)

•	 General Manager Commercial 
Jababeka at PT Bank 
Permata (2003-2006)

Nurani Raswindriati4) Member
June 
1-December 31, 
2022

•	 Bachelor’s degree in 
Accounting

•	 Master’s degree in 
Finance

•	 Senior Vice President at 
Indonesia Eximbank (2021)

•	 Director of Compliance and 
Risk Management at PT Bank 
Victoria Syariah (2016–2021)

•	 Member of the Risk 
Monitoring Committee at 
PT Bank Tabungan Negara 
(2015-2016)

•	 Member of the Risk 
Monitoring Committee at 
Bank Resonia Perdania

•	 Senior VicePresident at 
the Deposit Insurance 
Corporation/LPS (2012-2015)

•	 Head of Credit Risk Control, 
Risk Management Group at 
PT Bank Permata Tbk (2007-
2012)

•	 Director of Finance and 
Operations at PT Niaga 
International Factors (2002-
2005)

Note:
1) Served as a member of the Integrated Governance Committee since October 28, 2022
2) Served as a member of the Integrated Governance Committee since October 28, 2022
3) Served as a member of the Integrated Governance Committee since July 22, 2022
4) Served as an independent member of the Integrated Governance Committee since June 1, 2022

integrated governance Committee Education and Work Experience as Per December 31, 2022

Name Position Period Education Work Experience

Rosa De Lima Dwi 
Mutiari1) Member

January 
1-June 30, 
2022

•	 Bachelor’s 
degree in 
Corporate 
Economics

•	 Master’s 
degree in 
Economics

•	 Head of BUMN and Institution Division 
Government at PT Bank Negara 
Indonesia (Persero) Tbk.

•	 Head of Corporate Division 1 at PT Bank 
Negara Indonesia (Persero) Tbk

•	 National Agency for Professional 
Certification (Indonesian Professional 
Certification authority)

•	 Competency Assessors in Institutions 
Banking Professional Certification 
(LSPP)

•	 Lecturers and Consultants Credit at BNI 
Corporate University PT Bank Negara 
Indonesia (Persero) Tbk.

Bambang 
Setyogroho2)

Independent 
Member

January 
1-June 30, 
2022

•	 Bachelor’s 
degree in 
Geological 
Technology

•	 Master’s 
degree in 
Business

•	 Administration

•	 Independent Commissioner & 
Committee Chairman-PT Sarana Multi 
Infrastructure (Persero) (2014-2017)

•	 EVP Corporate Banking, SVP 
Commercial Risk, SVP Central 
Operations Group, VP Corporate Credit 
Risk Management Group,PT Bank 
Dagang Negara (Persero) and PT Bank 
Mandiri (Persero)

Indrayeti3) Independent 
Member

January 
1-January 31, 
2022

•	 Bachelor’s 
degree in 
Accounting

•	 Master’s 
degree in 
Commerce

•	 Financial Services Advisor 
(2020-present)

•	 Risk Management Monitoring 
Committee and Integrated Governance 
Committee-PT Bank BRI (Persero), Tbk 
(2014-2019)

Utang 
Ranuwijaya4) Member

January 
1-October 
28, 2022

•	 Bachelor’s 
Degree in 
Religious 
Courts

•	 Master’s in 
Islamic Studies

•	 Doctorate in 
Islamic Studies

•	 Postgraduate Director at IAIN SMH 
Banten

•	 Dean at the Faculty of Sharia and 
Islamic Economics IAIN “SMH” Banten

•	 Chairman at Central MUI 2020-2025
•	 Plenary Board at the National Syari’ah 

Council 2020-2025

Eddy Siswanto5) Member
January 
1-October 
28, 2022

•	 Bachelor’s 
Degree in 
Accounting 

•	 Master’s 
Degree in in 
Finance and 
Banking

•	 President Director at PT Tri Handayani 
Utama (Subsidiary of BNI Pension Fund)

•	 President Director at PT BNI Sekuritas
•	 Head of the Division at Budgeting & 

Financial Control of PT BNI (Persero) 
Tbk

•	 Investment Director at the BNI Pension 
Fund

•	 Accountant in the Finance Division at PT 
BNI Sekuritas
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integrated governance Committee Education and Work Experience as Per December 31, 2022

Name Position Period Education Work Experience

Boyke Wibowo 
Mukiyat6) Member

January 
1-June 30, 
2022

Bachelor’s degree 
in Management

•	 President Commissioner of PT Krakatau 
Industrial Estate Cilegon

•	 President Commissioner/Independent 
Commissioner PT BNI Sekuritas

•	 Independent Commissioner of PT Indika 
Energy Tbk.

•	 President Commissioner of PT Rukun 
Raharja Tbk.

•	 President Director of PT Truba Jaya 
Engineering

•	 President Commissioner of PT Jakarta 
Propertyndo

•	 Commissioner of PT Pertamina EP Cepu
•	 President Director PT Perusahaan 

Pengelola Aset
•	 President Director of PT Bahana 

Pembinaan Indonesian Business
•	 President Commissioner of PT Bahana 

TCW Investment Management
•	 Commissioner of PT Bahana Artha 

Ventura
•	 Director of PT Bahana Pembinaan Usaha 

Indonesia
•	 President Commissioner of PT Bahana 

Securities
•	 President Director of PT Niaga Asset 

Management
•	 Investment Director of PT Niaga Asset 

Management

Note:
1) Ceased serving as a member of the Integrated Governance Committee on June 30, 2022
2) Ceased serving as an independent member of the Integrated Governance Committee on June 1, 2022
3) Ceased serving as an independent member of the Integrated Governance Committee on January 31, 2022
4) Ceased serving as a member of the Integrated Governance Committee on October 28, 2022
5) Ceased serving as a member of the Integrated Governance Committee on October 28, 2022
6) Ceased serving as a member of the Integrated Governance Committee on June 30, 2022

iNtEgRAtED goVERNANCE CoMMittEE iNDEPENDENCE 
Members of the Integrated Governance Committee display a fair and balanced assessment of all relevant 
conditions and are not influenced by personal interests or other parties in expressing their opinions.

integrated governance Committee independence per December 31, 2021

independence 
Aspect

Agus 
Dermawan 
Wintarto

Martowardojo 

Askolani susyanto
Parikesit 
suprapto

siti 
Haniatunnisa1)

Eko Priyo 
Pratomo2)

Rufina 
tinawati 

Marianto3)

Nurani 
Raswindriati4)

No financial 
relationships 
with the 
Board of 
Commissioners 
and the Board 
of Directors

       

No 
management 
relationships 
in the 
company, 
subsidiaries 
or affiliated 
companies

       

No share 
ownership 
relationship in 
the company

       

integrated governance Committee independence per December 31, 2021

independence 
Aspect

Agus 
Dermawan 
Wintarto

Martowardojo 

Askolani susyanto
Parikesit 
suprapto

siti 
Haniatunnisa1)

Eko Priyo 
Pratomo2)

Rufina 
tinawati 

Marianto3)

Nurani 
Raswindriati4)

No familial 
relationships 
with the 
Board of 
Commissioners, 
the Board 
of Directors, 
and/or fellow 
members 
of the Audit 
Committee

       

Not serving 
on the board 
of political 
party or 
government 
official

       

Note:
1) Served as a member of the Integrated Governance Committee since October 28, 2022
2) Served as a member of the Integrated Governance Committee since October 28, 2022
3) Served as a member of the Integrated Governance Committee since July 22, 2022
4) Served as an independent member of the Integrated Governance Committee since June 1, 2022

integrated governance Committee independence (Membership Period ended in 2022)

independence Aspect

Rosa 
De lima 

Dwi 
Mutiari1)

Bambang 
setyogroho2) indrayeti3) Utang 

Ranuwidjaya4)

Eddy 
siswanto5)

Boyke 
Wibowo 
Mukiyat6)

No financial relationships with 
the Board of Commissioners 
and the Board of Directors

     

No management relationships 
in the company, subsidiaries or 
affiliated companies

     

No share ownership relationship 
in the company

     

No familial relationships with 
the Board of Commissioners, 
the Board of Directors, and/or 
fellow members of the Audit 
Committee

     

Not serving on the board of 
political party or government 
official

     

Note:
1) Ceased serving as a member of the Integrated Governance Committee on June 30, 2022
2) Ceased serving as an independent member of the Integrated Governance Committee on June 1, 2022
3) Ceased serving as an independent member of the Integrated Governance Committee on January 31, 2022
4) Ceased serving as a member of the Integrated Governance Committee on October 28, 2022
5) Ceased serving as a member of the Integrated Governance Committee on October 28, 2022
6) Ceased serving as a member of the Integrated Governance Committee on June 30, 2022

iNtEgRAtED goVERNANCE CoMMittEE MEEtiNgs
1. Integrated Governance Committee shall meet at least 1 (one) time in 1 (one) semester;
2. Integrated Governance Committee Meetings shall only be conducted if attended by at least 51% (fifty 

one percent) of the total number of members;
3. Integrated Governance Committee meeting shall be led by the Integrated Governance Committee 

Chairman or most senior Integrated Governance Committee Member, if absent;
4. If deemed necessary, the Integrated Governance Committee may invite other parties related to the 

meeting to attend Risk Monitoring Committee Meeting;
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5. The committee meeting must be attended by Independent Commissioners from the Financial Services 
Institutions in the BNI Financial Conglomerate who are members of the Integrated Governance 
Committee. In the event that the independent Commissioner concerned is unable to attend the 
Integrated Governance Committee meeting, other Commissioners who are not members of the 
Integrated Governance Committee or officials at the relevant Financial Services Institution may be 
asked to attend the Integrated Governance Committee meeting by filling in the meeting, but not will 
not be counted in the attendance quorum and voting to reach a decision at the meeting;

6. Committee meetings decisions shall be made on the basis of consensus;
7. In the absence of consensus, decision-making shall be based on majority votes. Integrated Governance 

Committee meetings decisions shall be considered valid if approved by more than 1⁄2 (one-half ) of 
Integrated Governance Committee members present. The principle of votes for members shall be 1 
(one) person 1 (one) vote;

8. Committee meetings results shall be recorded in minutes of meeting signed by all members of 
Committee present and documented in accordance with the laws and regulations;

9. The results of the Committee’s meeting shall be stated in the minutes of the meeting signed by all 
Committee members present and properly documented;

10. Any dissenting opinions that occur in committee meetings shall be clearly detailed in the minutes of 
meeting along with reasons for dissent;

11. Attendance of Committee Members at meetings shall be reported in the quarterly reports and annual 
reports of the Committee.

iNtEgRAtED goVERNANCE CoMMittEE MEEtiNgs iMPlEMENtAtioN 
For 2022, Integrated Governance Committee Meeting dates, meeting agenda and participants, were as 
follows:

integrated governance Committee Meetings Agenda

No.
Date of 
Meeting

Meeting Agenda
integrated governance 
Committee Members

invited

1 January 25, 
2022

•	 Evaluation of December 
2021 Integrated Financial 
Performance

•	 Subsidiary Strategic & 
Business Plans for 2022

•	 Evaluation of Synergy in 
2021: Holding Companies 
and Subsidiaries & Inter-
Subsidiaries

•	 Synergy Plans for 2022: 
Holding Companies and 
Subsidiaries & Inter-
Subsidiaries

•	 TKT Committee Chair:
Agus Martowardojo (BNI 
President Commissioner/
Independent 
Commissioner)

•	 TKT Committee Members: 
a. Askolani (BNI 

Commissioner)
b. Parikesit Suprapto 

(President 
Commissioner/
Independent 
Commissioner of BNI 
Life Insurance)

c. Rosa De Lima Dwi 
Mutiari (President 
Commissioner/
Independent 
Commissioner of BNI 
Multifinance)

d. Eddy Siswanto 
(Independent 
Commissioner of BNI 
Asset Management)

e. Boyke Wibowo 
(President 
Commissioner/
Independent 
Commissioner of BNI 
Sekuritas)

f. Bambang Setyogroho 
(Independent Party)

g. Indrayeti (Independent 
Party)

•	 BNI Board of Directors: 
BNI Finance Director, 
Corporate Banking 
Director, Treasury & 
International Director, 
Service & Network 
Director, and Consumer 
Business Director.

•	 Directors of BNI 
Subsidiaries: BNI Life 
Insurance, BNI Sekuritas, 
BNI Remittance, BNI 
Sekuritas, BNI Asset 
Management, and BNI 
Multifinance,)

•	 BNI Division: Subsidiary 
Development Division and 
Strategic Planning Division

integrated governance Committee Meetings Agenda

No.
Date of 
Meeting

Meeting Agenda
integrated governance 
Committee Members

invited

2
February 09, 
2022

•	 Evaluation of Integrated 
Risk Profile and Integrated 
KPMR Semester II/2021

•	 Evaluation of Structure, 
Process, and Results (SPH) 
of Integrated Governance 
Semester II/2021

•	 TKT Committee Chair:
Agus Martowardojo (BNI 
President Commissioner/
Independent Commissioner)

•	 TKT Committee Members: 
a. Askolani (BNI 

Commissioner)
b. Susyanto (BNI 

Commissioner)
c. Parikesit Suprapto 

(President 
Commissioner/
Independent 
Commissioner of BNI 
Life Insurance)

d. Utang Ranuwidjaya (DPS 
BNI Life Insurance)

e. Rosa De Lima Dwi 
Mutiari (President 
Commissioner/
Independent 
Commissioner of BNI 
Multifinance)

f. Eddy Siswanto 
(Independent 
Commissioner of BNI 
Asset Management)

g. Boyke Wibowo 
(President 
Commissioner/
Independent 
Commissioner of BNI 
Sekuritas)

•	 BNI Risk Monitoring 
Committee.

•	 BNI Board of Directors: 
Risk Management Director, 
and Human Capital and 
Compliance Director.

•	 BNI Divisions: Compliance 
Division, Bank Risk 
Management Division, 
Internal Audit, Subsidiary 
Development Division, and 
Corporate Communication & 
Secretariat Division.

3
March 23, 
2022

•	 Results of the self-
assessment of the 
implementation of a 
compliance culture by each 
Subsidiary Company

•	 Evaluation of the 
effectiveness of the Anti-
fraud strategy, APU PPT and 
WBS by each Subsidiary 
Company

•	 Evaluation of the 
Implementation of the 
Integrated Compliance 
Function Semester II/2021, 
at the BNI Financial 
Conglomerate.

•	 TKT Committee Chair:
Agus Martowardojo (BNI 
President Commissioner/
Independent Commissioner)

•	 TKT Committee Members: 
a. Askolani (BNI 

Commissioner)
b. Susyanto (BNI 

Commissioner)
c. Parikesit Suprapto 

(President Commissioner 
/Independent 
Commissioner of BNI 
Life Insurance)

d. Utang Ranuwidjaya (DPS 
BNI Life Insurance)

e. Rosa De Lima Dwi 
Mutiari (President 
Commissioner/
Independent 
Commissioner of BNI 
Multifinance)

f. Eddy Siswanto 
(Independent 
Commissioner of BNI 
Asset Management)

g. Boyke Wibowo 
(President 
Commissioner/
Independent 
Commissioner of BNI 
Sekuritas)

h. Bambang Setyogroho 
(Independent Party)

•	 BNI Board of Directors: 
Human Capital and 
Compliance Director, 
Corporate Banking Director, 
Treasury & International 
Director.

•	 BNI Divisions: Compliance 
Division, Anti-Fraud Unit, 
Bank Risk Management 
Division, Internal Audit, and 
Subsidiary Development 
Division.
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integrated governance Committee Meetings Agenda

No.
Date of 
Meeting

Meeting Agenda
integrated governance 
Committee Members

invited

4 May 17, 2022

•	 Performance of 
Subsidiaries for the period 
March 31, 2022 compared 
to the positions in 2020 
and 2021.

•	 Improving the quality and 
number of Auditors in 
Subsidiaries

•	 Evaluation of the 
effectiveness of the 
Integrated Internal Control 
System (SPI) Semester 
II/2021

•	 Results of Internal Audit of 
Subsidiaries and follow-up

•	 TKT Committee Chair:
Agus Martowardojo (BNI 
President Commissioner/
Independent 
Commissioner)

•	 TKT Committee Members: 
a. Parikesit Suprapto 

(President 
Commissioner/
Independent 
Commissioner of BNI 
Life Insurance)

b. Rosa De Lima Dwi 
Mutiari (President 
Commissioner/
Independent 
Commissioner of BNI 
Multifinance)

c. Eddy Siswanto 
(Independent 
Commissioner of BNI 
Asset Management)

d. Boyke Wibowo 
(President 
Commissioner/
Independent 
Commissioner of BNI 
Sekuritas)

e. Bambang Setyogroho 
(Independent Party)

•	 BNI Board of Directors: 
Vice President Director.

•	 BNI Divisions: Compliance 
Division, Anti-Fraud Unit, 
Bank Risk Management 
Division, Internal 
Audit, and Subsidiary 
Development Division.

5 July 19, 2022

•	 Evaluation of the Financial 
Performance of the BNI 
Financial Conglomerate 
for the position at June 30, 
2022.

•	 Evaluation of the 
Compliance Function 
at BNI Multifinance and 
BNI Life Insurance, with 
matters that need to be 
studied, namely:
a. Evaluation of Hierarchy 

of Policies/Procedures 
in Subsidiaries, 
including Policies/
Procedures that Must 
Be Approved by the 
Board of Directors 
and/or Board of 
Commissioners.

b. Fulfillment of 
Precautionary 
Principles Indicators 
that Must be Managed 
in accordance with 
Regulatory Limits.

c. Follow up on Audit 
Findings.

d. Follow up on Recurring 
Audit Findings.

•	 TKT Committee Chair:
Agus Martowardojo (BNI 
President Commissioner/
Independent 
Commissioner)

•	 TKT Committee Members: 
a. Askolani (BNI 

Commissioner)
b. Susyanto (BNI 

Commissioner)
c. Parikesit Suprapto 

(President 
Commissioner/
Independent 
Commissioner of BNI 
Life Insurance)

d. Utang Ranuwidjaya 
(BNI Life Insurance 
Syariah Representative 
Council) 

e. Eddy Siswanto 
(Independent 
Commissioner of BNI 
Asset Management) 

f. Nurani Raswindriati 
(Independent Party)

•	 BNI Board of Directors: 
Finance Director and 
Human Capital and 
Compliance Director.

•	 BNI Multifinance SEVP 
Remedial Recovery

•	 BNI Divisions: Compliance 
Division, Anti-Fraud Unit, 
Bank Risk Management 
Division, Internal 
Audit, and Subsidiary 
Development Division.

integrated governance Committee Meetings Agenda

No.
Date of 
Meeting

Meeting Agenda
integrated governance 
Committee Members

invited

6 August 09, 
2022

•	 Evaluation of the 2022 
Integrated Governance 
Process and Outcome 
Structure (SPH).

•	 Evaluation of Integrated 
Risk Profile & Integrated 
KPMR, Semester I/2022.

•	 TKT Committee Chair:
Agus Martowardojo (BNI 
President Commissioner/
Independent 
Commissioner)

•	 TKT Committee Members: 
a. Askolani (BNI 

Commissioner)
b. Susyanto (BNI 

Commissioner)
c. Parikesit Suprapto 

(President 
Commissioner/
Independent 
Commissioner of BNI 
Life Insurance)

d. Utang Ranuwidjaya 
(BNI Life Insurance 
Syariah Representative 
Council) 

e. Eddy Siswanto 
(Independent 
Commissioner of BNI 
Asset Management) 

f. Rufina Tinawati 
Marianto (Independent 
Commissioner of Bank 
Mayora)

g. Nurani Raswindriati 
(Independent Party)

•	 BNI Risk Monitoring 
Committee

•	 BNI Directors: Risk 
Management Director

•	 Commissioners of 
BNI Subsidiaries: BNI 
Multifinance, and BNI 
Sekuritas.

•	 BNI Divisions: Compliance 
Division, Anti-Fraud Unit, 
Bank Risk Management 
Division, Internal 
Audit, and Subsidiary 
Development Division.

7 October 11, 
2022

•	 Evaluation of the 
Integrated Internal Control 
System for Semester 
I/2022

•	 Evaluation of BNI 
DPPK Health Level and 
Evaluation of BNI DPPK 
Management, including 
Management of DPPK 
liquid and non-liquid 
assets as of December 31, 
2021 and June 30, 2022

•	 TKT Committee Chair:
Agus Martowardojo (BNI 
President Commissioner/
Independent 
Commissioner)

•	 TKT Committee Members: 
a. Askolani (BNI 

Commissioner)
b. Susyanto (BNI 

Commissioner)
c. Utang Ranuwidjaya 

(BNI Life Insurance 
Syariah Representative 
Council) 

d. Eddy Siswanto 
(Independent 
Commissioner of BNI 
Asset Management) 

e. Rufina Tinawati 
Marianto (Independent 
Commissioner of Bank 
Mayora)

f. Nurani Raswindriati 
(Independent Party)

•	 BNI Directors: Deputy Main
•	 Director, Human Capital 

and Compliance Director, 
and Treasury Director.

•	 BNI Division: Division 
Human Capital Strategy, 
Treasury Division, 
Compliance Division, Anti 
Fraud Unit, Bank Risk 
Management Division, 
Internal Audit, and 
Development Subsidiaries 
Division.

•	 Board of Directors of the 
BNI Pension Fund.
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integrated governance Committee Meetings Agenda

No.
Date of 
Meeting

Meeting Agenda
integrated governance 
Committee Members

invited

8 November 08, 
2022

•	 Evaluation of the 2022 
Integrated Governance 
Guidelines

•	 TKT Committee Work Plan 
for 2023

•	 TKT Committee Chair:
Agus Martowardojo (BNI 
President Commissioner/
Independent 
Commissioner)

•	 TKT Committee Members: 
a. Susyanto (BNI 

Commissioner)
b. Askolani (BNI 

Commissioner)
c. Parikesit Suprapto 

(President 
Commissioner/
Independent 
Commissioner of BNI 
Life Insurance)

d. Siti Haniatunnisa 
(BNI Life Insurance 
Syariah Representative 
Council) 

e. Eko Priyo Pratomo 
(Independent 
Commissioner of BNI 
Asset Management) 

f. Rufina Tinawati 
Marianto (Independent 
Commissioner of Bank 
Mayora)

g. Nurani Raswindriati 
(Independent Party)

•	 BNI Board of Directors: 
Vice President Director, 
Human Capital and 
Compliance Director, and 
Treasury Director.

•	 BNI Divisions: Human 
Capital Strategy Division, 
Treasury Division, 
Compliance Division, 
Anti-Fraud Unit, Bank Risk 
Management Division, 
Internal Audit, and 
Subsidiary Development 
Division.

•	 Board of Directors of the 
BNI Pension Fund

9 November 22, 
2022

Review of Risk Management 
Policy (KUMR) and Integrated 
Risk Management General 
Policy (KUMRT)

•	 TKT Committee Chair:
Agus Martowardojo (BNI 
President Commissioner/
Independent 
Commissioner)

•	 TKT Committee Members: 
a. Askolani (BNI 

Commissioner)
b. Parikesit Suprapto 

(President 
Commissioner/
Independent 
Commissioner of BNI 
Life Insurance)

c. Siti Haniatunnisa 
(BNI Life Insurance 
Syariah Representative 
Council) 

d. Eko Priyo Pratomo 
(Independent 
Commissioner of BNI 
Asset Management) 

e. Rufina Tinawati 
Marianto (Independent 
Commissioner of Bank 
Mayora)

f. Nurani Raswindriati 
(Independent Party)

•	 BNI Risk Monitoring 
Committee.

•	 BNI Directors: Finance 
Director, and Risk 
Management Director.

iNtEgRAtED goVERNANCE CoMMittEE MEEtiNgs fREQUENCY AND AttENDANCE
The Integrated Governance Committee meetings frequency and attendance level can be seen in the 
table below:

integrated governance Committee Meeting Attendance as per December 31, 2022

Name Position Period
Number of 
Meetings

Attended Percentage

Agus Dermawan Wintarto 
Martowardojo Chairman January 1-December 31, 

2022
9 9 100%

Askolani Member January 1-December 31, 
2022

9 8 88%

Susyanto Member January 1-December 31, 
2022

9 6 67%

Parikesit Suprapto Member January 1-December 31, 
2022

9 8 88%

Siti Haniatunnisa1) Member October 28-December 31, 
2022

2 2 100%

Eko Priyo Pratomo2) Member 28 Oktober-31 Desember 
2022

2 2 100%

Rufina Tinawati Marianto1) Member July 22-December 31, 2022 4 4 100%

Nurani Raswindriati4) Member June 1-December 31, 2022 5 5 100%

Note:
1) Served as a member of the Integrated Governance Committee since October 28, 2022
2) Served as a member of the Integrated Governance Committee since October 28, 2022
3) Served as a member of the Integrated Governance Committee since July, 2022
4) Served as an independent member of the Integrated Governance Committee since June 1, 2022

integrated governance Committee Meeting Attendance (Membership term Has Ended in 2022)

Name Position Period
Number of 
Meetings

Attended Percentage

Rosa De Lima Dwi 
Mutiari1) Member January 1-June 30, 2022 4 4 100%

Bambang Setyogroho3) Independent 
Member January 1-June 1, 2022 4 3 75%

Indrayeti2) Independent 
Member January 1-January 31, 2022 1 1 100%

Utang Ranuwijaya4) Member January 1-December 31, 
2022

7 5 72%

Eddy Siswanto5) Member January 1-December 31, 
2022

7 7 100%

Boyke Wibowo Mukiyat6) Member January 1-December 31, 
2022

4 4 100%

Note:
1) Ceased serving as a member of the Integrated Governance Committee on June 30, 2022
2) Ceased serving as an independent member of the Integrated Governance Committee on June 1, 2022
3) Ceased serving as an independent member of the Integrated Governance Committee on January 31, 2022
4) Ceased serving as a member of the Integrated Governance Committee on October 28, 2022
5) Ceased serving as a member of the Integrated Governance Committee on 28 October 2022
6) Ceased serving as a member of the Integrated Governance Committee on June 30, 2022

BRiEf REPoRt oN tHE iNtEgRAtED goVERNANCE CoMMittEE ACtiVitiEs iN 2022
During 2022, the Integrated Governance Committee has carried out all programs/work plans set at the 
beginning of 2022, to assist the Board of Commissioners duties, with a strategy for 2022, including:
1. Improving the quality of the integrated compliance function by conducting a self-assessment of the 

compliance culture in each of BNI’s Subsidiaries, evaluating the implementation of anti-fraud, Anti-
Money Laundering and Prevention of Terrorism Funding strategies, the Whistleblowing System in the 
BNI financial conglomerate, and evaluating the implementation of the integrated compliance function.

2. Improving the quality of integrated internal control by ensuring the quality and number of auditors in 
Subsidiaries is sufficient, evaluating the effectiveness of the integrated internal control system, and 
evaluating the results of the Subsidiary’s internal audit and follow-ups.
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3. Improving the quality of integrated risk 
management by monitoring action plans, 
improving root causes in integrated risk 
management, evaluating integrated risk profiles 
and Quality of Integrated Risk Management 
(KPMR) implementation, and reviewing the 
Integrated Risk Management General Policy.

4. Maintaining the quality of Integrated Governance 
by evaluating integrated governance structures, 
processes and results, reviewing and evaluating 
Integrated Governance Guidelines, and 
increasing knowledge of best practices for 
implementing integrated governance.

5. Monitoring the effectiveness of integrated 
governance results by conducting integrated 
financial performance evaluations, as well as 
evaluating the synergy plans between BNI and 
its Subsidiaries, as well as synergies between 
the Subsidiaries.

Based on these Integrated Governance Committee 
strategies and work programs, the mechanism for 
performing the Integrated Governance Committee 
activities/duties was by:
1. Holding Integrated Governance Committee 

Meetings, including those by inviting related 
Directors, related divisions/units;

2. Following the Board of Commissioners meetings, 
and Board of Commissioners meetings with 
the Board of Directors where the agenda is 
related to the implementation of the Integrated 
Governance Committee duties;

3. Studys/evaluations outside the meeting forum.

The results of the Integrated Governance Committee 
meeting and monitoring, review/evaluation/review 
of the Integrated Governance Committee are 
submitted to the Board of Commissioners as reports 
and recommendations both in writing and in the 
forum of the Board of Commissioners Meetings, and 
the Integrated Governance Committee also conveys 
suggestions, opinions and recommendations from 
the implementation of the Integrated Governance 
Committee Meeting in writing to the Board of 
Directors for follow-up. During 2022 the Integrated 
Governance Committee has held 9 (nine) meetings, 
by holding discussions and discussing 23 (twenty 
three) meeting agendas. The implementation of the 
activities of the Integrated Governance Committee 
generally includes the following matters:
1. Reviewing and discussing the subsidiaries 

performance and strategy for developing 
subsidiaries in line with the PT Bank Negara 
Indonesia (Persero) Tbk vision to become 
a financial institution that excels in service 
and performance, including evaluating 
the December 2021 Integrated Financial 
Performance Evaluation and Synergy in 2021: 
Holding Companies and Subsidiaries & their 
Subsidiaries, as well as discussing the 2022 
Subsidiary Strategic & Business plans and 

2022 Synergy Plans: Holding Companies and 
Subsidiaries & their Subsidiaries;

2. Encouraging and providing suggestions to 
improve subsidiaries synergy as part of the 
BNI Group, including synergies in financing 
cooperation, sharing know your customer 
information, exploring prospective new 
products and optimizing business opportunities 
from PT Bank Negara Indonesia (Persero) Tbk 
as the holding company;

3. Encouraging acceleration and providing 
advice so that Subsidiaries in the BNI Financial 
Conglomerate can continue to increase positive 
contributions that have an impact on the 
profitability of the BNI Financial Conglomerate, 
of course accompanied by adequate risk 
management and internal control, fulfillment 
of quality human capital, and good governance;

4. Discussing and recommending resolutions to 
Governance problems that occur in Subsidiaries, 
including improvements to the integrated 
compliance function by building a compliance 
culture in each Subsidiary Company;

5. Evaluating and providing recommendations 
to the Board of Commissioners on Integrated 
Governance including evaluating the adequacy 
of integrated internal control; evaluation of the 
integrated compliance function; implementation 
of integrated risk management; implementation 
of Integrated Governance Guidelines, and 
achievement of subsidiaries performance;

6. Evaluating and providing recommendations 
for BNI Financial Conglomerate Integrated 
Governance Guidelines for the 2022 period;

7. Evaluating and providing advice on the Anti-
Fraud Strategy and Anti-Money Laundering 
and Prevention of the Financing of Terrorism 
(APU-PPT) in all members of the BNI Financial 
Conglomerate;

8. Reviewing and recommending updates to the 
Integrated Governance Policy, Integrated Risk 
Management Policy and Integrated Capital 
Management;

9. Evaluating and providing advice on the 
adequacy of the methodology and problems of 
integrated internal control based on the audits 
results of the Main Entity and Subsidiaries, 
including evaluating improvements in the quality 
and number of Auditors in Subsidiaries, the 
effectiveness of the Integrated Internal Control 
System (SPI) Semester II/2021 & Semester 
I/2022, up to Subsidiary Internal Audit Results 
and their follow-up actions;

10. Evaluating and providing advice on the 
preparation of Integrated Risk Profiles and 
Integrated KPMR for Semester II/2021 and 
Semester I/2022, integrated risk appetite, and 
limits for all integrated exposures;

11. Reviewing and ensuring the Integrated 
Governance Report to the Financial Services 

Authority has identified the strengths and weaknesses of the integrated Governance through the Structure, 
Process and Results (SPH) Evaluation of Integrated Governance for Semester II/2021 & and Semester 
I/2022, as well as ensuring an action plan/remedial steps have been made for existing weaknesses;

12. Reviewing and ensuring an evaluation has been carried out on the Health Level of the BNI Employer 
Pension Fund as well as the BNI DPPK management, including the Management of DPPK liquid and 
non-liquid assets as of December 31, 2021 and June 30, 2022 in line with the Ministry SOEs directives;

13. Conducting monthly and/or quarterly evaluation, review and monitoring of the Subsidiaries financial 
performance in order to achieve business targets as one of the results of Integrated Governance;

14. Evaluating and deepening the compliance function at BNI Multifinance and BNI Life Insurance, with the 
matters studied including Evaluation of the Hierarchy of Policies/Procedures in Subsidiaries, Policies/
Procedures that Must Be Approved by the Board of Directors and/or Board of Commissioners, Fulfillment 
of the Precautionary Principles Indicators that must be managed according to regulatory limits, follow-
up on audit findings, and follow-up on repeated audit findings;

15. Monitoring and ensuring that the OJK findings and internal audits of the Main Entity and its subsidiaries 
findings have been followed up and providing suggestions for improvements related to human capital, 
database requirements, completeness of regulations including those related to conflicts of interest in 
subsidiaries; 

16. Preparing an Evaluation report on the Integrated Governance together with recommendations for 
improvement to the Board of Commissioners;

17. Reviewing the effectiveness and providing recommendations to the Board of Commissioners on 
integrated internal control and audit results at Subsidiaries;

18. Reviewing and updating the Integrated Governance Committee Charter in line with the progress in the 
Integrated Governance Committee duties;

19. Reporting the Integrated Governance Committee duties quarterly to the Board of Commissioners;
20. Developing a 2023 Integrated Governance Committee work program with a focus on:

a. Encouraging an increase in the integrated governance achievement through evaluating the effectiveness 
of the Company Guidelines, monitoring the financial performance achievement, increasing the integrated 
compliance function and APU-PPT quality, increasing the integrated risk management quality;

b. Improving the integrated internal control and integrated audit quality, through evaluation of the self-
assessment results for the implementation of the integrated internal control system for a semester period, 
evaluating the integrated internal audit, and evaluating the PA internal audit results and follow-ups;

c. Improving the Integrated Governance Committee performance effectiveness.

iNtEgRAtED goVERNANCE CoMMittEE CoMPEtENCY DEVEloPMENt
To develop superior and competitive human capital, the Bank organizes competency development programs 
to support the the supervisory and management duties, especially for when providing input to the Board of 
Commissioners. Information concerning competency development activities for the Integrated Governance 
Committee throughout 2022 can be seen in the Company Profile chapter of this annual report.
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CoRPoRAtE sECREtARY

The Company was established based on an 
agreement, to conduct business activities using 
authorized capital divided into shares, and to 
fulfill the requirements stipulated in the laws 
and its regulations. Therefore, the Company also 
needs to manage its capital properly based on 
good corporate governance mechanisms. By 
implementing such governance a positive impact 
on the Company’s business sustainability can be 
realized, so as to increase the trust of shareholders 
and other stakeholders.

As a legal entity, the Company has 3 (three) organs 
to run the company, namely the General Meeting 
of Shareholders, the Board of Commissioners and 
the Board of Directors. The Board of Directors 
must ensure smooth communication between 
the Company and stakeholders, one way by 
empowering the function of the Corporate 
Secretary. With the economic development, 
especially in the Capital Market sector, the role 
of the Corporate Secretary becomes increasingly 
important, not only in relation to administrative and 
communication functions, but also to ensure the 
company’s compliance with laws and regulations, 
and corporate governance implementation 
improvement. The Corporate Secretary is also 
expected to continuously update information on 
regulations that must be complied with by the 
Company, and provide important information to the 
Board of Directors and the Board of Commissioners 
for decision making. 

The Corporate Secretary is required to have 
qualifications in accordance with their duties 
and responsibilities, as well as to increase their 
knowledge and ability to support them in carrying 
out their duties. The Corporate Secretary provides 
a positive value in assisting the management of 
Issuers or Public Companies, so as to increase the 
trust of shareholders, as well as other stakeholders.

The Corporate Secretary is an individual or 
person in charge of a work unit that carries out 
the functions of the Corporate Secretary. The 
Corporate Secretary is appointed and dismissed 
based on a Board of Directors decision. Based 
on the Company’s Articles of Association, the 
Board of Commissioners is authorized to approve 
the appointment and dismissal of the Corporate 
Secretary. The Corporate Secretary is prohibited 
from holding concurrent positions in other Issuers 
or Public Companies.

lEgAl BAsis
Regulations and laws that serve as a reference in 
the establishment, appointment and duties of the 
Corporate Secretary, include:
1. BNI’s Articles of Association;
2. OJK Regulation No. 35/POJK.04/2014 

concerning the Corporate Secretary of Issuers 
or Public Companies;

3. PT Bursa Efek Indonesia’s Board of Directors 
Decree No. Kep-00001/BEI/01-2014 concerning 
Amendments to Law No. I-A: concerning 
Registration of Shares and Equity In addition 
to Shares Issued by a Listed Company;

4. Ministry of SOEs Regulation No. PER-01/
MBU/2011 concerning Implementation of 
Good Corporate Governance (GCG) in SOEs, 
as amended by PER- 09/MBU/2012;

5. 2003 Law No. 19 concerning State-Owned 
Enterprises;

6. Ministry of SOEs Regulation No. KEP117/M-
MBU/2002 dated July 31, 2002;

7. BEJ’s Board of Directors Decision No. 339/
BEJ/07-2001 dated July 20, 2001 concerning 
Amendment to Provision letter C.2.e Listing Rule 
Number I-A: concerning General Provision on 
the Registration of Equity Securities Exchange;

8. Bapepam Chairman Decree No. IX.I.4 No. Kep 
63/PM/1996 dated January 17, 1996.

CoRPoRAtE sECREtARY oRgANiZAtioNAl stRUCtURE
The BNI Corporate Secretary function is carried out by the Head of the Corporate Secretary Division. Based on 
Board of Directors Decree No. KP/395/DIR/R dated September 30, 2022 and Memo REN No. REN/2/160/R dated 
July 06, 2021, with the Corporate Secretary organization structure as follows:
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CoRPoRAtE sECREtARY DUtiEs AND REsPoNsiBilitiEs
BNI’s Corporate Secretary shall be directly responsible to the President Director with a mission to support the 
creation of a consistent and continuous good corporate image through an effective management communication 
program to all stakeholders. The Corporate Secretary shall have access to relevant Company information and material 
and control of rules and regulations in the field of capital markets, especially with regard to information disclosure.

Referring to the OJK Regulation No. 35/POJK/2014 concerning Corporate Secretary of Public Companies, the 
Corporate Secretary functions include:
1. Following developments in the Capital Market, especially the laws and regulations in force in the Capital Market 

sector;
2. Providing input to the Board of Directors and Board of Commissioners of Issuers or Public Companies to comply 

with statutory provisions in the Capital Market sector;
3. Assisting the Board of Directors and Board of Commissioners in the corporate governance implementation 

including:
a. information Disclosure to the public, including the availability of information on the Issuer’s or Public Company’s 

Website;
b. Submitting timely reports to OJK;
c. Implementing and documenting the General Meeting of Shareholders;
d. Organizing and documenting the Board of Directors and/or the Board of Commissioners Meetings;
e. Organizing an orientation program for the Board of Directors and/or the Board of Commissioners.

4. Acting as a liaison between the Issuer or Public Company and the shareholders of the Issuer or Public Company, 
OJK, and other stakeholders.

BoARD of 
DiRECtoRs  
supporting organs
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In line with the above OJK Regulations and 
in achieving and implementing the Corporate 
Secretary’s vision and mission in line with BNI’s 
vision and mission, the BNI Corporate Secretary’s 
functions and duties are set out in the Corporate 
Guidelines for the Corporate Communication and 
Secretariat Division, including the following:
1. The main functions of the Corporate Secretary 

for the Company are as follows:
a. Following developments in the Capital Market, 

particularly the regulations that apply in the 
Capital Market;

b. Providing the public with any information 
needed by investors (investor relations) with 
respect to the Bank condition; 

c. Providing the public with all information 
needed by stakeholders (public relations) 
related to the Bank condition; 

d. Providing input to the Board of Directors 
to comply with the provision of Law No. 8 
Year 1995 concerning Capital Markets and 
its regulations;

e. Acting as a contact person between the Bank 
and OJK and the public.

2. In addition to carrying out these principal 
functions, the Corporate Secretary also performs 
the following duties:

a. Attending Board of Directors Meetings and 
making minutes of meetings; 

b. Preparing a Special Register related to 
the Board of Directors, the Board of 
Commissioners and their families both in the 
Company and its affiliates including share 
ownership, business relations and other roles 
that may give rise to a conflict of interest with 
the Company; 

c. Preparing a List of Shareholders including 
those with ownership of 5% (five percent) 
or more; 

d. Being responsible for the GMS. Preparing 
materials required with regard to reports/
routines of the Board of Directors to be 
submitted to external parties. Preparing 
materials needed on Board of Directors’ 
decisions with regard to the Company’s 
management; 

e. Organizing routine and non-routine meetings 
for the Board of Directors.

CoRPoRAtE sECREtARY PRofilE 
In 2022 there was 1 (one) change in the Corporate 
Secretary position, which will be held by Mucharom, 
who was replaced by Okki Rushartomo, with the 
following information:

Mucharom
Corporate secretary
(December 23, 2020–August 31, 2022)

Indonesian Citizen, Currently 53 years old. Obtained Master of 
Management degree in International Management, Universitas 
Gadjah Mada (1997).

Served at BNI during the 1998 economic crisis as a Credit 
Information System Analyst. Subsequently, worked for more than 
10 years in the field of Risk Management, with the last position as 
Deputy Head of Operational Risk Division (2008-2011). Subsequently 
became Head of the Makassar Region (2012-2014), General Manager 
of BNI Hong Kong (2015-2016), Head of the Policy Governance 
Division (2016-2017), Head of the Strategic Planning Division (2017-
2020).

Served as Head of the Corporate Secretary Division based on Board 
of Directors Decree No. KP/428/DIR/R dated December 22, 2020.
Currently serves as the Company’s Human Capital & Compliance 
Director, after being appointed at the Company’s Extraordinary 
General Meeting of Shareholders on August 31, 2022.

On September 1, 2022 the Company appointed Wawan Setyawan as Temporary Corporate Secretary. 
Then, on September 19, 2022 the Company appointed Okki Rushartomo as Corporate Secretary. 

okki Rushartomo
Corporate secretary 
(september 19, 2022–Present)

Indonesian Citizen, Currently 42 years old. Holds 
a Bachelor’s degree in Industrial Engineering from 
Institut Teknologi Bandung. 

Started at BNI in 2012 as Assistant Vice President in 
the Card Business Division. Subsequently served as 
Vice President of the Card Business Division (2015-
2018), then held the position of Card Business Division 
(2018-2020). Subsequently became the Head of the 
Marketing Communications Division (2020-2022). 

Then appointed as Corporate Secretary, effective on 
September 19, 2022. Has no affiliations with members 
of the Board of Directors, Board of Commissioners, or 
Majority/Controlling Shareholders, and does not have 
any concurrent positions in the Company or other 
companies.

floW of APPoiNtMENt/DisMissAl of CoRPoRAtE sECREtARY 

Submission of
proposals The 

appointment and 
dismissal of the 

Corporate 
Secretary/Head of 

the Corporate 
Communications & 
Secretariat Division 

is decided in the 
Board of Directors 
Meeting (Executive 
Talent Committee)

1

Decision of the 
Board of Directors 
Meeting (Executive 
Talent Committee) 
is proposed to be 

decided by the 
Board of 

Commissioners

2

Appointment and 
Dismissal by Decree 

of the Board of 
Directors

3

Submitting a Report 
on the 

Appointment/
Dismissal of the 

Corporate Secretary 
to OJK

4

The appointment of Mucharom and Okki Rushartomo as Corporate Secretary were reported by the Company on 
December 23, 2020 and September 19, 2022 to OJK, the Indonesia Stock Exchange, and the Ministry of SOEs.

CoRPoRAtE sECREtARY EXPERtisE DEVEloPMENt PRogRAM
This can be found in the Corporate Secretary competency development section, in the Company Profile 
Chapter in this Annual Report.
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iMPlEMENtAtioN of CoRPoRAtE 
sECREtARY DUtiEs iN 2022
Activities related to stakeholders carried out by the 
Corporate Secretary in 2022, included:
1. Organizing Corporate Actions, namely:

a. Annual GMS for Fiscal Year 2021 on March 
15, 2022;

b. Dividend Payment on April 14, 2022.
2. Following the development of the Capital Market 

in accordance with the prevailing Capital Market 
regulations;

3. GCG Awareness for BNI’s Board of Directors and 
Board of Commissioners including updates on 
new GCG policies and issues;

4. Conducting Information Disclosure in accordance 
with applicable regulations;

5. In an effort to manage communication with the 
capital market community, especially investors 
and analysts to ensure information disclosure 
or transparency, BNI holds Analyst Meetings 
and Public Expose, accepts Investor/Analyst 
Visits and Conference Calls, organizes Analyst 
Gatherings, Economic Outlooks and issues BNI 
Monthly Reports;

6. Participating in Non-Deal Roadshows both at 
home and abroad, in Asia, Europe and America;

7. Providing access to up to date information 
that can be accessed by the public, including 
building a stock database, developing website 
applications, preparing the Annual Report for 
Fiscal Year 2022;

8. Optimizing the GCG implementation strategy 
of the Company’s organs (GMS, Board of 
Commissioners, Board of Directors) through 
programs implemented internally or in 
collaboration with external parties;

9. Submitting routine and incidental reports 
to regulators, including Securities Holder 
Registration Report, Shareholder Register, 
Foreign Currency Debt Report, etc.; 

10. Managing the Fit and Proper Test for the Board 
of Directors and the Board of Commissioners; 

11. Documenting the Company’s data legality, 
including the GMS Resolution Deeds, Changes 
in the Management Composition Deeds, etc.; 

12. Organizing press conferences and teleconferences 
with stakeholders;

13. Maintaining communication with the Ministry of 
State-Owned Enterprises, Ministry of Finance, 
State Secretary, Financial Services Authority, 
Self Regulatory Organizations (Indonesian 
Stock Exchange, Indonesian Central Securities 
Depository, and Indonesian Clearing and 
Guarantee Corporation), Securities Administration 
Bureau, and other related institutions; 

14. Participating actively in hearings and working 
visits with the DPR-RI; 

15. Attending all Board of Commissioners and Board 
of Directors meeting and preparing Minutes 
of the Board of Commissioners and Board of 
Directors Meeting results; 

16. Participating in training in order to understand 
the capital market development, especially the 
prevailing laws and regulations in the capital 
market sector; 

17. Providing input to the Company’s Board of 
Directors and Board of Commissioners to comply 
with the provisions in the capital market legislation; 

18. Acting as a liaison between the Company and 
Shareholders, Regulators and other Stakeholders.

CoRPoRAtE sECREtARY REPoRt foR 
fisCAl YEAR 2022 
In line with the Corporate Secretary Report as 
regulated in Article 11 of the OJK Regulation No. 
35/POJK/2014, which states that: 
1. The Corporate Secretary is required to make 

periodic reports at least 1 (one) time in 1 (one) 
year on the implementation of the Corporate 
Secretary functions to the Board of Directors 
with a copy to the Board of Commissioners; 

2. Issuers or Public Companies are required to 
disclose a brief description on the implementation 
of the Corporate Secretary functions and 
information concerning Corporate Secretary 
education and/or training in the annual report 
of the Issuer or Public Company.

Corporate secretary function implementation Report

No
functions 

According to oJk
Program Realization

1.
Following the 
development of 
Capital Market

Related to the 
development of 
the Capital Market, 
particularly the 
Capital Market laws 
and regulations

•	 Provided responses to the Financial Services Authority 
as the capital market regulator regarding the 2022 OJK 
Draft Regulations

•	 Attended socialization and discussion on the application 
of Capital Market regulations and systems

Corporate secretary function implementation Report

No
functions 

According to oJk
Program Realization

2.

Providing input 
to the Board of 
Directors and Board 
of Commissioners to 
comply with the rules 
and regulations in the 
Capital Market

Providing input 
to the Board of 
Directors and Board 
of Commissioners to 
comply with Capital 
Market provisions in 
all decision making or 
policy setting

•	 Reviewed and provided proposals for the the Board of 
Directors and the Board of Commissioners decisions 
and/or policies as well as for units under the Board of 
Directors, based on the Capital Market regulations;

•	 Socialized information on changes to Capital Market 
regulations to the Board of Directors and the Board of 
Commissioners;

•	 Submitted reminders on Capital Market regulations to the 
Board of Directors and the Board of Commissioners

3.

Assisting the Board of 
Directors and Board 
of Commissioners 
in the corporate 
governance 
implementation 
including:

Assisting the 
Board of Directors 
and the Board of 
Commissioners 
in implementing 
Good Corporate 
Governance, including 
ensuring shareholders 
rights, Board of 
Commissioners and 
Board of Directors 
functions and 
roles, stakeholder 
participation, 
information 
disclosure.

•	 Assisted the Board of Directors in holding GMS with 
due observance of Capital Market regulations and best 
practices. The Annual GMS was held on March 15, 2022 
in compliance with prevailing regulations, including 
those related to voting, Board of Directors and Board of 
Commissioners members attendance, minutes of the GMS 
being available on the Company’s website;

•	 Assisted the Board of Directors in improving the quality 
of the Company’s communication with Shareholders or 
Investors;

•	 Assisted the Board of Directors in developing the 
Company’s communication policies with shareholders or 
investors;

•	 Assisted the Board of Directors and the Board 
of Commissioners in improving their members 
competencies through training;

•	 Assisted the Board of Directors in preventing insider 
trading through by preparing the Company’s Insider 
Trading Guidelines;

•	 Assisted the Board of Directors and the Board of 
Commissioners in providing long term incentives to 
Directors and Employees in coordination with the Human 
Capital Strategy Division and the Human Capital Services 
Division;

•	 Improved the implementation of information disclosure, 
through the Company website, and other media, 
including Twitter, Facebook, Instagram, LinkedIn, and 
YouTube.

Submission of reports 
to Supervisors 
& Regulators in 
accordance with 
prevailing regulations.

The Company submitted periodic and incidental reports to 
the regulators through reporting media regulated by each 
regulator.

Organizing and 
documenting 
Board of Directors 
Meetings, Board 
of Commissioners 
Meetings, and Board 
of Directors Meetings 
with the Board of 
Commissioners.

Assisted the Board of Directors in holding Board of Directors, 
Board of Commissioners, and Board of Directors with the 
Board of Commissioners periodic meetings in accordance 
with prevailing regulations. All Board of Directors, Board of 
Commissioners and Board of Directors Meetings with the 
Board of Commissioners meetings minutes have been well 
documented, and kept in hardcopy and softcopy.

Organizing 
orientation programs 
for the Company’s 
Board of Directors 
and/or Board of 
Commissioners.

Organized Orientation Programs for the Board of Directors and/
or the Board of Commissioners including discussions related to:
•	 Vision, mission, the organizational structure of the bank, 

business activities and operational network;
•	 Annual Report, the Bank’s Work Plan and Budget (RKAP), 

and the Bank’s Business Plan (RBB), Bank’s Code of Ethics, 
BNI’s Corporate Cultures, the Boards of Commissioners 
Manual, Corporate Governance Handbook, and the Articles 
of Association.

•	 Good Corporate Governance (concurrent positions, share 
ownership, and independent commissioners);

•	 The Board of Commissioners and the Board of Directors’ 
duties, authority, and responsibilities, the Board of 
Commissioners’ delegation of authority and limits of 
authority in conducting supervisory duties on the bank 
based on the applicable laws and regulations;

•	 Committees under the Board of Commissioners, which 
are established and directly responsible to the Board of 
Commissioners, Secretary of the Board of Commissioners, 
and Secretariat of the Board of Commissioners, which 
facilitates the duties of the Board of Commissioners;

•	 Remuneration and facilities provided to members of the 
Board of Commissioners.
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Corporate secretary function implementation Report

No
functions 

According to oJk
Program Realization

Other matters 
related to GCG 
implementation

•	 Together with the Compliance Division, prepared 
a Self-Assessment Report on the Company’s GCG 
Implementation;

•	 Board of Directors and the Board of Commissioners GCG 
Commitment/Integrity Pact;

•	 GCG Socialization;
•	 Stock Management;
•	 Share Ownership Disclosure by the Company’s Board of 

Directors and Board of Commissioners;
•	 Board of Directors and the Board of Commissioners 

Remuneration
•	 External Parties Awards and GCG Assessments related to 

the Corporate Secretary Function.

4.

Liaison between 
Issuers and 
Shareholders of 
Issuers or Public 
Companies, the 
Financial Services 
Authority, and Other 
Stakeholders

Carrying out 
strategies to 
improve the quality 
of the Company’s 
communication with 
all stakeholders

Communicating between the Company and regulators, 
shareholders or investors, and all stakeholders to provide a 
clear understanding of conditions and/or other information 
relating to the Company.
In this regard, in 2022 the Corporate Secretary submitted 
periodic reports, information disclosure, disclosure regarding 
business conditions or prospects and performance, as well as 
the implementation of Corporate Governance. IN/41/KMP/001 
dated January 26, 2015. which includes policies on investor 
relations activities such as analyst meetings, preparation 
of annual reports, investor meetings, public expose, and 
roadshows. 
The policy includes strategies, programs and timelines 
for communications, as well as guidelines that support 
Shareholders or investors to participate in communications. 
The existence of a communication policy with Shareholders or 
investors shows that BNI as a Public Company is committed to 
implementing communication with Shareholders or investors

Intensifying effective 
communication 
with the public/
investors to increase 
stakeholder 
satisfaction.

In 2022, with the Investor Relations Division, the Company 
held:
•	 Analyst Meetings
•	 Public Expose;
•	 Domestic Non Deal Roadshows/Conferences;
•	 Overseas Non Deal Roadshows/Conferences;
•	 Investor and Analyst Visits;
•	 Teleconferences;
•	 Analyst Gatherings.

iNtERNAl AUDit

As stated in the SEOJK concerning Internal Control Systems for Commercial Banks, Internal Control 
is an ongoing monitoring mechanism established by the Bank’s Management to support the Bank 
performance objectives achievement, increase value for stakeholders, minimize potential losses and 
maintain compliance with applicable laws and regulations. BNI has implemented an effective and efficient 
Internal Control System by separating functions between the Risk Taking Unit (First Line Roles), Risk 
Control Units (Second Line Roles) and Risk Assurance Units (Third Line Roles).

Internal Audit (IAD) plays a role as the third line in the Three Lines Model, by monitoring activities and 
correcting deviations or weaknesses to ensure that risk management, as well as the adequacy and 
effectiveness of internal control at each line, through audits (Assurance) and Consultations.

The Assurance Function includes the Risk Based Audit based on the risk assessment analysis results, while 
the consulting function is carried out both formally and informally, and involves independent reviews 
of the launch of new products or activities (according to OJK regulations) and special assignments 
requested by management or at the initiative of the IAD.

To strengthen the Internal Audit (IAD) function, and to continue to improve audit methodology, and to 
innovate audit tools so that assurance and consulting is in line with business developments, so as to have 
a good impact in encouraging improvements in the quality and effectiveness of risk management, as 
well as the adequacy and effectiveness of internal control, including ensuring the quality of achievement 
performance.

PositioN of iNtERNAl AUDit
IAD position in the BNI organization is directly below the President Director, with a direct line of communication 
(dotted line) to the Board of Commissioners/Audit Committee, as stipulated in the Board of Directors Decree 
No. KP/395/DIR/R dated September 30, 2022 concerning the Organizational Arrangement of the BNI Board of 
Directors, and in Board of Directors Decree No. KP/068/DIR/R dated February 18, 2021 concerning Organizational 
Arrangement of the Internal Audit.

The Head of IAD is appointed and dismissed by the President Director after obtaining approval from the Board of 
Commissioners after considering the Audit Committee recommendations is reportoed to the Financial Services 
Authority (OJK).

internal Audit organizational structure
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HEAD of iNtERNAl AUDit PRofilE 
The Internal Audit is led by Anang Basuki, CIA effective from February 16, 2021, with the position of 
Executive Vice President based on Board of Directors Decree No. KP/057/DIR/R. A brief profile of the 
Head of Internal Audit is as follows:

Anang Basuki CiA
Head of internal Audit

Currently 53 years old, has experience in the Banking Industry, in the 
areas of Internal Audit, Information Technology (IT) Audit, Credit Risk 
Management and Operational Banking. 

Started as an Auditor at BNI in 1996, then in 2011, served as Deputy 
General Manager of Internal Audit in charge of IT Audit, Strategic 
Function Audit and Fraud Investigation. Had an important role in the 
development of the BNI Internal Audit organization starting from long-
term planning, Audit System Development and Quality Assurance, so 
in 2015, was assigned as Chief Audit Executive (CAE) in the Internal 
Audit. Throughout his career at BNI, in addition to having experience 
in the Internal Audit field, he gained experience in BNI Business 
operations, both as a Branch Manager and as a Regional Office Head, 
and served as Division Leader in several Divisions, namely the Head 
of the Credit Administration Division (2015-2017) and Head of the BNI 
Corporate University Division (2017-2021). He has a strong passion for 
developing Human Capital and was assigned as Chief Learning Officer 
at BNI Corporate University. With his experience, expertise and insight, 
in February 2021, he was reassigned as CAE to the BNI Internal Audit. 

HEAD of iNtERNAl AUDit CERtifiCAtioN
The certifications currently held by the Head of Internal Audit are as follows:
1. Risk Management Certification Level 1-4;
2. Certified Internal Auditor from The Institute of Internal Audit;
3. Certified Six Sigma (Green Belt) from Pivotal Resources Asia;
4. Silver Certificate 4 Disciplines of Execution (4DX) Leader;
5. ISO 9001:2015 Interpretation & Documented Information.

Head of internal Audit Development

Competency/training Development Material Date organizing institution

Institute of Internal Auditors (IIA) Indonesia Conference: 
“Impactful Internal Audit in A Changing World” October 2022 Institute of Internal Auditors (IIA) 

Indonesia

Speaker in SPI PT Jasa Raharja Workshop in 2022 November 2022 PT Jasa Marga

Short Course Driving Strategic Innovation November 2022 NUS Business School Singapore

Speaker in Refreshing Auditor Class, International 
Standards For The Professional Practice Of Internal 
Auditing

January 2022 BNI Corporate University

Speaker in BNI Hi Movers Risk Management Knowledge 
Supplement Refreshment Series: How to Minimize 
Banking Losses Through Operational Risk Management 
Enhancement in Credit Process

September 2022 BNI Corporate University

iNtERNAl AUDit CHARtER
In carrying out its duties, the Internal Audit adheres to the Internal Audit Charter signed by the President 
Director and the Board of Commissioners and stipulated in the Board of Directors Decree No. KP/139/
DIR/R dated April 14, 2021. The Internal Audit Charter was prepared based on OJK Regulation No. 1/
POJK.03/2019 concerning the Internal Audit Function in Commercial Banks and the prevailing professional 
audit standards, and includes the IAD Vision and Mission, the IAD Structure and Position, the IAD Duties 
and Responsibilities, Authorities, Code of Ethics, Independence and Objectivity, Objectives and Scope 
of Audit Activities, Auditor Requirements and Development, Audit Risk and Legal Protection to Head 
and Auditors, Audit Quality Control Program, IAD Integrated Governance Function, and IAD Relations 
with external auditors.

iNtERNAl AUDit DUtiEs AND REsPoNsiBilitiEs 
The implementation of the internal audit function 
as stipulated in the OJK Regulation concerning the 
Implementation of the Internal Audit Function in 
Commercial Banks is the responsibility of the Board of 
Directors, Board of Commissioners and Audit Committee 
through Internal Audit, and includes the following duties:
1. Assisting the President Director and the Board 

of Commissioners in conducting supervision by 
describing the planning, implementation and 
monitoring of audit results in operational terms;

2. Examining and assessing the efficiency and 
effectiveness of finance, accounting, operations, 
human resources, marketing, information technology 
and other activities through audits;

3. Identifying all possibilities to improve and increase 
the efficiency of the use of resources and funds used;

4. Providing recommendations for improvements and 
objective information on the examination results in the 
form of an Audit Report and submit the report to the 
President Director and the Board of Commissioners 
with copies to the Audit Committee and the Director 
in charge of the Compliance function;

5. Providing consulting services to BNI internally to 
add value and improve the quality of control, risk 
management, and corporate governance as long as 
it does not affect the independence and objectivity 
of the IAD, and adequate resources are available;

6. Carrying out follow-up monitoring of audit results 
as well as periodically submit a Pending Follow-up 
Report on Audit Results to the President Director 
and the Board of Commissioners with copies to the 
Audit Committee, as well as the Director in charge 
of the Compliance function; and

7. Conducting an in-depth audit at the request of the 
Board of Directors and/or Commissioners, or as a 
follow-up to the general audit results of an object 
or event that is suspected to contain indications of 
violation and/or fraud if necessary.

In addition, the Head of Internal Audit duties and 
responsibilities are as follows:
1. Ensuring the internal audit function is in accordance 

with the Internal Audit Function in Commercial Banks 
and the Internal Audit Code of Ethics;

2. Allocating audit resources, determining the objectives, 
scope, and audit plans or schedules and techniques;

3. Determining strategies, methodologies, tools, 
audit approaches as well as implementation of 
quality control in carrying out predetermined main 
tasks, including subsidiaries/affiliates/financial 
service institutions owned by BNI, relating to the 
implementation of audits and consultations;

4. Ensuring that IAD Auditors follow continuous 
professional development and adequate training 
in their fields in order to keep abreast of company 
developments;

5. Preparing and reviewing the internal audit charter 
periodically;

6. Preparing the Annual Audit Plan and Annual 
Consultation together with the President Director 
and Board of Commissioners approved budget 
allocation by considering the Audit Committee 
recommendations and monitoring its implementation;

7. Reporting immediately any audit findings that 
are thought may interfere with BNI’s business 
continuity to the President Director and the Board 
of Commissioners, with copies to the Audit Committee 
and the director in charge of the compliance function, 
as well as monitoring the follow-up;

8. Carrying out follow-up monitoring of audit results as 
well as periodically submitting a Pending Follow-up 
Report on Audit Results to the President Director 
and the Board of Commissioners; and

9. Ensuring the use of external party services is 
only temporary in nature so as not to affect the 
independence and objectivity of the IAD function, and 
is in accordance with the BNI internal audit charter.

iNtERNAl AUDit AUtHoRitiEs
To carry out its duties and responsibilities with optimal 
results, Internal Audit is authorized to:
1. Have full, free and unlimited access to BNI records, 

information, employees, funds, assets, locations/areas, 
and other resources, including BNI’s subsidiaries/ 
affiliates/financial service institutions, relating to the 
implementation of audits and consultation;

2. Conduct verification, interviews, confirmations, and 
other audit techniques with customers or other 
parties related to the implementation of audits and 
consultations;

3. Communicate directly with the Board of Directors, 
the Board of Commissioners and Audit Committee;

4. Conduct regular and incidental meetings with the 
Board of Directors, the Board of Commissioners and 
the Audit Committee;

5. Attend strategic meetings;
6. Request assistance from other work units or use the 

services of external parties in conducting audits if 
deemed necessary; and

7. Coordinate and build synergistic relationships with 
other assurance units/functions (compliance unit and 
risk management) in order to obtain comprehensive 
and optimal audit results.
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iNtERNAl AUDit oBJECtiVitY
The Internal Audit provisions govern the 
implementation of audit assignments to maintain 
objectivity, and include:
1. It is regulated in the Code of Ethics that must 

be obeyed by all auditors.
2. They are not allowed to be involved/conduct 

business/operational activities, including:
a. Having the authority and responsibility or 

being involved in/or conducting operational 
activities in BNI or its subsidiaries/affiliates/
financial service institutions;

b. Holding concurrent duties and positions for 
the implementation of operational activities 
BNI or its subsidiaries/affiliates/financial 
service institutions; and

c. Being involved in making decisions on BNI 
operational activities.

3. Does not have a relationship that creates a 
potential conflict of interest, such as:
a. Having a familial relationship with employees 

in the auditee unit up to the second degree, 
both horizontally and vertically;

b. The auditor has been an employee in the 
auditee unit, both as a Head or Non-Head;

c. Is conducting an audit of an audit object 
where the internal auditor was previously 
involved in providing consulting services/
other tasks regarding the object.

4. Not being involved in activities or having a 
relationship that will cause a conflict of interest

5. Regulated in the cooling-off period policy, 
including:
a. Reassignment of the auditor to the unit/

auditee where a potential conflict of interest 
can be given at least after the audit of the 
auditee unit conducted 1 (one) time and/or 
after a period of 1 (one) year has passed; and

b. Not allowed to audit an auditee 2 (two) times 
in a row as team leader.

In addition, Internal Audit has a code of ethics that 
all auditors must obey, as follows:
1. Integrity

a. Carrying out their duties honestly, diligently, 
and responsibly;

b. Complying with the law and making 
disclosures in accordance with the laws and 
regulations and the profession;

c. Not intentionally/consciously becoming 
involved in prohibited/illegal activities, not 
taking actions that can damage Internal 
Audit’s credibility and internal audit 
profession;

d. Supporting goals of BNI and IAD.

2. Confidentiality
a. Being careful in using and maintaining 

information obtained in the execution of 
their duty; and

b. Not using information for the benefit of 
anyone and/or in any way that would conflict 
with the law and/or Company provisions.

3. Competency
a. Carry out duties in accordance with their 

knowledge, skills and experience;
b. Carry out audits in accordance with the 

Standards for the Bank’s Internal Audit 
Function and/or other applicable audit 
standards; and

c. Improve competence continuously.

AUDit QUAlitY CoNtRol
Audit quality control program (Quality Assurance) 
and Improvement Program designed to evaluate the 
Internal Audit activities conformity with standards 
and evaluate the application of a code of ethics, 
including developing an audit methodology and 
refining audit programs to suit the development of 
existing business processes as well as best practices. 
Internal Audit quality control is carried out by 
internal and external parties. Quality control carried 
out by internal parties involves forming a separate 
unit, the Quality Control Group, whose duties 
include reviewing the quality of implementation 
and audit results and ensuring that the auditor’s 
code of ethics has been complied with.

External quality control is carried out by an 
independent party, namely a Public Accountant 
every 3 (three) years. The last review in 2022 was 
carried out by PT RSM Indonesia Konsultan with 
the following results:
1. “In general, internal audit activities comply 

with the provisions of OJK Regulation No.1/
POJK.03/2019 concerning the Implementation 
of the Internal Audit Function in Commercial 
Banks, as well as OJK Regulation No. 38/
POJK.03/2016 and OJK Circular No. 21/
SEOJK.03/2017 concerning Implementation 
of Risk Management in the Use of Information 
Technology by Commercial Banks, particularly 
related to the Internal Audit Process”;

2. The effectiveness in using the Audit Management 
System (FAST) application for Application 
Controls and General Controls has been running 
well, where the application has become the 
catalyst for the digital-based audit process.

In addition, a review of conformity with the IPPF 
International Standard (International Professional 
Practices Framework) has been carried out.

AUDit MEtHoDologY
Internal Audit has prepared an Audit and Consultation 
Work Plan in line with the Bank’s policy direction, to 
become one of the most profitable financial institution in 
Indonesia by optimizing risk management and disciplined 
credit processes for improving asset quality; increasing 
selective business expansion and sustainable financial 
solutions; Increasing global market expansion; Increasing 
sustainable FBI and CASA; Strengthening digital 
capability; Increasing BNI Group synergy; Optimizing 
Human Capital and Operations.

The preparation of the Audit and Consultation Plan 
follows the Macro Assessment and Micro Assessment 
stages. The Macro Assessment was carried out on BNI’s 
overall performance and risk indicators, with the aim of 
identifying certain themes/topics that will be the focus 
of the audit with an orientation on the business process 
implementation, in line with the General Policy of the 
BNI Board of Directors (KUD), considering BNI’s Risk 
Profile according to the Risk Management Committee 
(RMC), input or concern of the Board of Directors and 
Senior Management, and the conditions/issues that 
occur based on BNI’s business development.

Micro Assessment assesses the risk level of auditee units, 
and is carried out by assessing the unit risk level based 
on predetermined risk parameters. Identification of high 
risk audit objects, to determine audit priorities.

Several initiatives for improvement and development of 
audit tools carried out by IAD included:
1. Digital-Based Audit using the Audit Management 

System Application (FAST) since 2019 and 
enhancements carried out in 2022.

2. Implementation of continuous auditing using IDEA 
Case Ware tools to support data processing and 
improve the Surveillance unit’s function in detecting 
Irregularities in Transactions as an Early Warning 
System.

iNtERNAl AUDit WoRk PRogRAM iN 2022
To support BNI’s 2022 strategy achievement, IAD 
developed a strategic initiative as outlined in the 2022 
IAD Business Plan and work programs in the 2022 Audit 
and Consultation Plan, as follows:
1. Carry out audits of all BNI Auditable Activities to 

oversee potentially significant business risks using a 
risk-based audit approach;

2. Carry out value-added services through the consulting 
function in line with user needs through Independent 
Reviews as a form of IAD control for the issuance 
of new products as one of the regulator (Financial 
Services Authority) requirements, and other non-
formal consultative forms;

3. Carry out activity/thematic audits for business process 
improvements in line with the latest critical and risk 
issues, as well as IT Activity Audits in line with IT Major 
Risk and IT Transformation;

4. Carry out mandatory audits in accordance with 
regulatory provisions;

5. Supervise operational units by providing value 
added services (partnership) through delivery of 
risk awareness/sharing sessions, and initiation of 
operational process improvements by establishing 
concrete steps to resolve problems and/or establishing 
policies;

6. Optimize the Surveillance function to assist audit 
implementation through early detection of potential 
risks as an Early Warning System or Continuous Audit/
Monitoring for implementing anti-fraud strategies, 
develop CS journal reports to identify red flags/
irregular transactions, and add SUR Lounges to 
optimize the use of IDEA Case Ware tools for making 
Exception Reports, Selected Reports, and data 
processing based on the focus of the examination;

7. Optimize the effectiveness of the Integrated Internal 
Audit Work Unit with Subsidiaries; and

8. Increase learning and growth through improved audit 
methodology and tools, improved applications, and 
support for IT infrastructure for IAD, which is currently 
being done digitally through the Audit Management 
System (AMS) Application, and continues to be 
enhanced periodically as well as increase employee 
capability competencies.

Based on the results of the Company’s directives review 
in 2022, risk assessment, audit priorities, and availability 
of human capital, IAD established a 2022 audit strategy, 
as follows:
1. Delivery channel and non-delivery channel audits to 

be conducted for auditees with high risk and moderate 
to high risk levels, following 2 (two) approaches, 
the delivery channel audit for the unit, and an audit 
sampling activity.

2. Optimize data analytics surveillance for thematic 
audits and off-site unit audits.

3. Optimize the consultative function, including an 
Independent Review of the issuance of new products 
as a condition for permits from the regulator (Financial 
Services Authority), and a review of digital activities, 
as well as controlling digital activities, e-channels, 
reconciliation of digital transactions, fintech and cyber 
security.

4. Conduct audits on particular activities/issues that 
have a strategic impact on the Bank as well as activity 
audits with a focus on progress on follow-up to 
previous activity audits.
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iAD AUDit & CoNsUltAtioN REAliZAtioN iN 2022
The 2022 Audit and consulting realization reached 108.33% of the target, with audit delivery channels, 
Division, KCLN and Subsidiaries audit realization reaching 102.40%, and Thematic Audits, IT Activities, 
Non-IT Applications, IT Applications, Independent Reviews, and Mandatory Audis reaching 101.10% as 
follows:

2022 Audit Realization
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During 2022, apart from conducting audits based on RAT, IAD also supervised through assignments for 
consultations/reviews/surprise audits related to the following activities:
•	 Review of Group Sales Activities – Treasury Division;
•	 Review of Investment Activities – Treasury Division;
•	 Review of Business Planning & Development Activities – Treasury Division;
•	 Review of Pension Fund Business Development Activities – Pension Fund Division;
•	 Review of Pension Fund Claim Activities – Pension Fund Division;
•	 Review of Supporting Activities – International Division;
•	 Review of Prepurchase Account Activities – Procurement & Fixed Assets Division;
•	 Review of Settlement Activities and Risk & Compliance Management– Pension Fund Division;
•	 Review of Debtors whose debts were written off in 2022 – Corporate & Enterprise Remedial & Recovery 

Division;
•	 Consulting Services for the 2022 Java Jazz Festival Event – Marketing Communication Division;
•	 Audit of Employee KUR Disbursements;
•	 Surprise audits of cash and securities management at 10 outlets.

AUDit REsUlts folloW-UP CoMPlEtioN 
As part of the audit process/stages, after reporting the audit, the audit activity that must be carried out is 
monitoring the audit results. Monitoring activity is an activity to find out and ensure the implementation 
of follow-up audit results including the completion of IAD Recommendations and Disposition of the 
Board of Directors, both by the auditee and other related parties.

Every quarter, IAD submits the progress on the completion of follow-up audit results in the form of a 
Pending Report on the Follow-Up of Audit Results to the Board of Directors and the Board of Commissioners 
through the Audit Committee to encourage the level of completion of Audit Recommendations.

Overall, each year the level of completion of follow-up on Audit Recommendations and Board of Directors’ Disposition 
on audit results has been above 99% as shown in the following table:
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In addition to monitoring the IAD audit results, IAD functions as a liaison with external parties (OJK, BI, BPK and 
KAP), IAD also monitors the follow-up to the external party audit results. During 2022, the follow-up on the external 
audit results shown in the following table:

Audit
Period to Decemeber 2022

finished in Progress

Bank Indonesia (BI) 53 2

Indonesia Financial Services Authority (OJK) 980 17

RI Financial Audit Board (BPK RI) 581 118

Public Accounting Firm (KAP) 3 4

iAD HC CoMPEtENCY CoMPositioN AND DEVEloPMENt

iAD HC Personnel
The Internal Audit has 207 (two hundred and seven) employees as shown in the following diagram:
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iAD HC CoMPEtENCY DEVEloPMENt
Internal Audit is committed to developing the auditors’ competencies and capabilities. To support 
competency development, IAD has establishes a minimum annual training/refreshment period policy, 
which all auditors are required to take part in a capability development program. The competency 
development carried out by IAD during 2022, was as follows:

Competency Development/training 
Materials

organizing Agency time of Execution

ANNUAl tRAiNiNg

Auditor Annual Training BNI Corporate University January 2022

Internal Control Annual Training BNI Corporate University March to July 2022

oNliNE/offliNE WoRksHoP & WEBiNAR

Come on, let's be wise in social media BNI Corporate University January 2022

Prevention and Internal Violations and Case 
Handling BNI Corporate University February 2022

Live Virtual Workshop Trade Based Financial 
Crime - Money Laundering and Terorism 
Financing

ICC (International Chamber of 
Commerce) March 2022

Violation of Ethics in the Profession which is a 
Criminal Act and the Sanctions BNI Corporate University March 2022

Online Seminar on the Application of Basel III 
Reforms (Basel 4) for Calculation of RWA on 
Credit Risk

BARA Risk Forum March 2022

Application of Professional Ethics for Fraud 
and Violation Prevention Efforts BNI Corporate University May 2022

Internal Audit National Seminar: Anticipating 
The Future The New Roles of Internal Audit: 
“Foresight – Elevate – Transform” (Offline)

FKSPI July 2022

Risk Management Refreshment Series: How to 
Minimize Banking Losses Through Operational 
Risk Management Enhancement in Credit 
Process?

BNI Corporate University September 2022

Socialization of ISO Anti-Bribery Management 
System: 37100:2016 BNI Corporate University September 2022

National Conference : Impactful Internal Audit 
In A Changing World (Offline) The Institute of Internal Auditor October 2022

ISACA Seminar: Digital Trust “Recover With 
Confidence And Integrity (Offline) ISACA October 2022

CERtifiCAtioN tRAiNiNg PRogRAM

ISO 9001:2015 Training and ISO 9001:2015 
Certification Risk Management Certification 
Level 1 to.d. 3

LRQA June 2022

Risk Management Certification Level 1 to 3 SMR/LSPP August 2022

CBIA Auditor Level Certification IAIB & LSPP May, October, November, 
December 2022

CBIA Supervisor Level Certification IAIB & LSPP May, October, November, 
December 2022

CEH V.12 Certification ANT November 2022

CHFI Certification ANT November 2022

IN-HOUSE ONLINE TRAINING

Mandatory E-Learning:

•	 Gratification & Anti-Bribery
•	 Anti Fraud Awareness
•	 Anti Money Laundering
•	 Work Culture
•	 Good Corporate Governance
•	 Risk Culture
•	 Sustainability Finance

BNI Corporate University January-December 2022

Competency Development/training 
Materials

organizing Agency time of Execution

In addition to the above auditor’s competency development, IAD continues to improve the auditor’s competency 
through internal sharing sessions routinely held every week. This is carried out to improve audit capabilities and 
accelerate auditors’ knowledge of the latest BNI business developments

iNtERNAl sHARiNg sEssioN

Weekly Sharing Session Eps 21: “ Funds 
Balance between Debtors and Employees”

The Internal Audit collaboration 
with BNI Corporate University

February 2022

Weekly Sharing Session Eps 22: “Data 
Anomalies and Getting to Know SUR Lounge 
SAI”

February 2022

Weekly Sharing Session Eps 23: “Building 
Digital Capability and Mindset” February 2022

Weekly Sharing Session Eps 24: “Third Party 
Escrow Account Management” March 2022

Weekly Sharing Session Eps 25: “Lesson 
Learned Sales Cases” March 2022

Sharing Session Eps 27: “Socialization of RWA 
Operational Risk Standard Approach and LED 
Recording in New Periscope”

June 2022

Sharing Session Eps 29: “Audit of Treasury 
Activities at Branch Offices” June 2022

Morning Sharing Eps 1: “Provisions for 
Procurement of Goods & Services at 
Branches”

July 2022

Morning Sharing Eps 2: “Improvement of 
Finding Codification for FAST” July 2022

Morning Sharing Eps 3: “Socialization of 
Rating Delivery Channel Updates for 2022” July 2022

Morning Sharing Eps 4: “Examination of ATM 
Management” July 2022

IT Training for Non IT Auditor August 2022

Socialization Updating Provisions for 
Administrative Sanctions related to Acts of 
Violation in Critical Activities

October 2022

iNtERNAl AUDit CERtifiCAtioN
IAD is committed to continuously improving the auditors competency and knowledge, through continuous 
education and training so they can attain adequate qualifications. The certifications obtained by IAD 
employees during 2022 are as follows:

National Certification

National Certification Realization in 2022 National Certification Realization in 2022

SMR 1 88 CA 12

SMR 2 86 CREDIT SKILL OMEGA 11

SMR 3 13 KEPATUHAN 1 Lvl. Officer 7

SMR 4 2 ISO 9001 : 2015 11

CBIA 1 46 ISO 2001 : 2015 1

CBIA 2 75 ISO 37001 : 2016 9

CITPE 3 ISO 30301 : 2019 2
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International Certification 

international 
Certification

Realization in 2022
international 
Certification

Realization in 2022

CIA 2 CEH 4

CBA 3 CHFI 5

CISA 2 IT IL 9

CFE 5 CDSM 1

CISM 2 CRISC 1

CEPPM 4 CGEIT 1

PARtiCiPAtioN iN iNtERNAl AUDit PRofEssioNAl AssoCiAtioNs
To broaden the insights and professional competence of internal auditors, Internal Audit participates in 
Internal Audit professional associations, including:

Name of Association/
organization

scope of Association/
organization

Membership Role

The Institute of Internal Auditors (IIA) International Member

Information Systems Audit and 
Control Association (ISACA) ISACA Indonesia Chapter Marketing Director

Association of Bank Internal Auditors 
(IAIB) National Certification Manager

internal Audit meetings with the Board of Commissioners, Board of Directors and Audit Committee 
During 2022, the Internal Audit held 29 (twenty nine) meetings with the agenda and attendance level 
of each Internal Audit member as follows:

No. Date of Meeting Meeting Agenda Participants

1 January 17, 2022

Invitation to Audit Closing Meeting for Consolidated Financial 
Statements and Other Reports of PT Bank Negara Indonesia 
(persero) Tbk for the Fiscal Year Ending December 31, 2021 by 
KAP PwC – BoD

Board of Directors

2 January 18, 2022

Invitation to Audit Closing Meeting for Consolidated Financial 
Statements and Other Reports of PT Bank Negara Indonesia 
(persero) Tbk for the Fiscal Year Ending December 31, 2021 by 
KAP PwC – KA

Audit Committee

3 January 20, 2022 Discussion of BNI Bank Health Level Self Assessment (TKB) 
Results as at December 31, 2021 Board of Commissioners

4 January 28, 2022

•	 Evaluation of the Implementation of RKAT SAI Quarter IV 
2021

•	 Evaluation of Key Audit Results
•	 Follow up of SAI Examination
•	 Follow-up of External Auditor Examination
•	 Discussion on SAI semester II report to OJK

Audit Committee

5 February 9, 2022

•	 Evaluation of Integrated Risk Profile and Integrated KPMR 
Semester II/2021

•	 valuation of Integrated Governance Structure, Process and 
Results (SPH) Semester II/2021

•	 Integrated 
Governance 
Committee

•	 Board of Directors

6 March 8, 2022 Credit Risk Evaluation (LaR) in Regions
•	 Risk Monitoring 

Committee (KPR)
•	 Board of Directors

7 March 9, 2022 Credit Risk Evaluation (LaR) in Regions
•	 Risk Monitoring 

Committee (KPR)
•	 Board of Directors

No. Date of Meeting Meeting Agenda Participants

8 March 23, 2022

•	 Results of compliance culture self-assessment by each 
Subsidiary 

•	 Evaluation of the effectiveness of the Anti Fraud Strategy, 
APU-PPT, and WBS by each Subsidiary 

•	 Evaluation of the implementation of the Integrated 
Compliance Function Semester II/2021, at the BNI Financial 
Conglomerate

•	 Integrated 
Governance 
Committee

•	 Board of Directors

9 March 29, 2022 Follow-up on Fraud Reports with Significant Impact at Regional 
Offices

•	 Audit Committee
•	 Board of Directors

10 April 12, 2022 Unit Profile with Risk Management and Internal Control Rating 
“BAD” based on the 2021 SAI Audit Results Audit Committee

11 April 19, 2022 BNI Wide LaR Evaluation in Regions
•	 Risk Monitoring 

Committee (KPR)
•	 Board of Directors

12 April 27, 2022
•	 Evaluation of RAT SAI Quarter I 2022
•	 Evaluation of Key Audit Results
•	 Follow-up Examination of SAI and External Auditor

Audit Committee

13 May 17, 2022

•	 Improved quality and number of Auditors at Subsidiaries
•	 Evaluation of the Integrated Internal Control System (SPI) 

effectiveness Semester II/2021
•	 Results of Internal Audit of Subsidiaries and Follow-ups

•	 Integrated 
Governance 
Committee

•	 Board of Directors

14 May 20, 2022
•	 Evaluation of RAT SAI Quarter I/2022
•	 Evaluation of Key Audit Results
•	 Follow-up Examination of SAI and External Auditor

Audit Committee

15 July 12, 2022

•	 Evaluation of SAI audit and consultation, as well as follow-up 
supervision of SAI inspection results for Semester I/2022 
period

•	 Evaluation of the Key Audit Results for the Semester I/2022 
period

•	 Follow up on Regulatory and External Audit Examination for 
Semester I/2022 period

Audit Committee

16 July 19, 2022
Closing Meeting for Audit of Consolidated Financial Statements 
and Other Reports for the Fiscal Year ending June 30, 2022 by 
KAP TWRR

•	 Audit Committee
•	 Board of Directors

17 July 19, 2022
Evaluation of Operational Risk and Understanding of Risk 
Culture at BNI on a Bank Wide basis, including Head Office, 
Regional Offices, Branch Offices, Sentra, and KCLN

•	 Risk Monitoring 
Committee (KPR)

•	 Board of Directors

18 July 19, 2022

•	 Presentation by the BNI KU Director regarding the Financial 
Performance Evaluation of the BNI Financial Conglomerate 
for the position of June 30, 2022

•	 Presentation of the President Commissioner/Independent 
Commissioner of Subsidiaries – Members of the BNI TKT KK 
Committee regarding Evaluation of the Implementation of 
the Compliance Function in Subsidiaries, with matters that 
need to be studied, including:
a. Evaluation of the Hierarchy of Policies/Procedures in 

Subsidiaries, including Policies/Procedures that must be 
approved by the Board of Directors and/or the Board of 
Commissioners.

b. Fulfillment of Precautionary Principle Indicators that 
must be managed according to regulatory boundaries.

c. Follow up on audit findings
d. Follow up on repeated audit findings

Integrated Governance 
Committee

19 July 26, 2022 Evaluation of Increase in LaR, NPL, and Risk of Fraud in Small 
Loans and KUR

•	 Risk Monitoring 
Committee (KPR)

•	 Board of Directors

20 August 9, 2022

•	 Evaluation of Integrated Governance Process and Outcome 
Structure (SPH) Semester I/2022

•	 Evaluation of Integrated Risk Profile & Integrated KMPR, 
Semester I/2022

Integrated Governance 
Committee

21 August 22, 2022 Discussion on Credit Check Progress for 11 Debtors Audit Committee

22 August 23, 2022 Progress Evaluation up to July 31, 2022 Handling LaR in the 
Regions

•	 Risk Monitoring 
Committee (KPR)

•	 Board of Directors
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23 September 27, 
2022

Discussion on Violations with Potential Fraud and Imposition of 
Sanctions

•	 Audit Committee 
•	 Board of Directors

24 October 11, 2022

•	 Evaluation of the Integrated Internal Control System for 
Semester I/2022

•	 Evaluation of BNI DPKK Health Level and Evaluation of BNI 
DPPK Management, including Management of DPPK Liquid 
and Non-Liquid Assets as of December 31, 2021 and June 
30, 2022

•	 Integrated 
Governance 
Committee 

•	 Board of Directors

25 October 18, 2022
•	 Evaluation of RAT SAI Quarter III/2022
•	 Evaluation of Key Results of the Q3/2022 Audit
•	 Follow-up Examination of SAI and External Auditor

Audit Committee

26 November 8, 
2022 Evaluation of the 2022 Integrated Governance Guidelines

•	 Integrated 
Governance 
Committee 

•	 Board of Directors

27 December 20, 
2022

Evaluation of Operational Risk and Operational Risk Expenses, 
including Improvements and Reviews of BNI’s Company 
Guidelines and Operational Risk Load Mechanisms

Risk Monitoring 
Committee (KPR)

28 December 21, 
2022 Discussion on KUR Audit Results Audit Committee

29 December 29, 
2022

Application for Approval of General Risk Management Policy 
(KUMR) and Integrated Risk Management General Policy 
(KMURT)

•	 Board of 
Commissioners

•	 Board of Directors

iNtERNAl AUDit MEEtiNgs fREQUENCY AND AttENDANCE lEVEl
The Internal Audit meetings frequency and attendance level can be seen in the table below:

internal Audit Meetings Attendance level

No. Meeting Date Attendance No. Meeting Date Attendance

1 January 17, 2022 Attended 17 July 19, 2022 Attended

2 January 18, 2022 Attended 18 July 19, 2022 Attended

3 January 20, 2022 Attended 19 July 26, 2022 Attended

4 January 28, 2022 Attended 20 August 9, 2022 Attended

5 February 9, 2022 Attended 21 August 22, 2022 Attended

6 March 8, 2022 Attended 22 August 23, 2022 Attended

7 March 9, 2022 Attended 23 September 27, 2022 Attended

8 March 23, 2022 Attended 24 October 11, 2022 Attended

9 March 29, 2022 Attended 25 October 18, 2022 Attended

10 April 12, 2022 Attended 26 November 8, 2022 Attended

11 April 19, 2022 Attended 27 December 20, 2022 Attended

12 April 27, 2022 Attended 28 December 21, 2022 Attended

13 May 17, 2022 Attended 29 December 29, 2022 Attended

14 May 20, 2022 Attended Total Meetings 29

15 July 12, 2022 Attended Total Attended 29

16 July 19, 2022 Attended % Attended 100%

internal Audit Meetings Attendance Recapitulation 

internal Audit
total Mandatory 

Meetings
total Attended % Attended

IAD 29 29 100%

iNtERN AUDit iMPlEMENtAtioN gUiDEliNEs
When carrying out its duties, Internal Audit is guided 
by OJK Regulation No. 1/POJK.03/2019 concerning 
the Implementation of the Internal Audit Function in 
Commercial Banks that has been stated in the Internal 
Audit Charter.

Whereas, for implementing IT Audit, Internal Audit 
is guided by OJK Regulation No. 11/POJK.03/2022 
concerning Implementation of Information Technology 
by Commercial Banks, and SEOJK No. 21/SEOJK.03/2017 
concerning Application of Risk Management for the 
Use of Information Technology by Commercial Banks.

In addition to these provisions stipulated by the regulator, 
the Internal Audit guidelines comply with the IPPF 
International Standards (International Professional 
Practices Framework) to ensure an effective and 
thorough audit implementation so as to provide added 
value to the Bank and to mitigate risks faced by the Bank.

iNtEgRAtED iNtERNAl AUDit 
WoRk UNit (skAit)
For the implementation of the Integrated IAD function 
as referred to in POJK No. 1/POJK.03/2019 concerning 
Implementation of the Internal Audit Function for 
Commercial Banks, and POJK No. 18/POJK.03/2014 
dated November 18, 2014, and Circular Letter No. 
15/SEOJK.03/2015 dated May , 2015 concerning the 
Implementation of Integrated Governance for Financial 
Conglomerates, the Integrated Internal Audit duties and 
responsibilities are carried out by the Integrated SKAI.

To support the BNI Financial Conglomerate growth 
in a healthy, prudent and sustainable manner with 
high competitiveness, BNI as the Main Entity has 
established a commitment between IAD and the SKAI 
in the Subsidiaries. This commitment is to carry out 
the integrated internal audit function and maintain 
the development of the Financial Conglomerate audit 
quality to ensure the internal control function is effective 
in all operational activities in the Subsidiaries at all 
management levels.

Internal Audit performs assurance and consulting 
functions independently and objectively and integrates 
with the SKAI in the Subsidiaries, to provide added value 
by increasing the effectiveness of risk management, 
control and governance processes. With regard to its role 
as a SKAIT, IAD routinely establishes communication and 
coordination with the Subsidiary’s Internal Audit Work 
Unit, through joint communication forums, knowledge 
sharing of audit methodology and integration of audit 
planning, implementation and reporting to support 
the integrated Integrated Governance (TKT) in the BNI 
financial conglomerate.

SKAIT duties and responsibilities stipulated in the TKT 
guidelines are as follows:
1. Evaluating and providing input on the adequacy of 

the Subsidiary’s SKAI audit methodology, policies and 
procedures in accordance with the size, characteristics 
and complexity of the subsidiary, both at the stages 
of audit planning, audit implementation, reporting of 
audit results and monitoring of follow-up completion;

2. Submitting a report on the main results of the 
integrated audit to the Main Entity’s President Director 
and the Board of Commissioners with a copy to the 
Director in charge of the Main Entity’s Compliance 
Function;

3. Monitoring the follow-up of internal audit results in 
an integrated manner and report the results to the 
President Director and the Board of Commissioners of 
the Main Entity with a copy to the Director in charge 
of the Main Entity’s Compliance Function;

4. Submitting the integrated internal audit report to 
the President Director, the Director appointed to 
carry out the supervisory function of LJK in the 
Financial Conglomerate and the Main Entity’s Board 
of Commissioners as well as the Director in charge 
of the Main Entity’s Compliance Function;

5. Monitoring and follow-up on recommendations from 
the Integrated Governance Committee;

6. IAD as the third line in the Three Lines Model 
ensures internal control in each line in the BNI 
Financial Conglomerate, by conducting audits and 
consulting with subsidiaries. IAD can conduct audits 
and consultations on Subsidiaries without requiring 
prior approval from the Subsidiary’s Board of 
Commissioners; 

7. IAD carries out internal supervision over all areas, 
operational and business activities as well as 
coordinates with the internal control function in the 
Subsidiary.

To carry out these duties and responsibilities, including 
developing audit quality, the Subsidiary’s IAD and SKAI 
integrate the internal audit function with a scope that 
includes:

Audit Methodology
IAD with the Subsidiary’s SKAI conducts alignment/ 
evaluation according to the size, characteristics, and 
complexity of the subsidiary, including, risk-based audit 
methodology as well as audit policies and procedures 
of each Subsidiary, through:
1. IAD coordinating the alignment of the risk-based audit 

methodology used by the Subsidiary SKAI;
2. IAD providing input on the adequacy of Subsidiary 

Company Audit Policy and SOP.
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Audit Planning
IAD with the Subsidiary’s SKAI prepare an 
Integrated annual Audit plan with the following 
mechanisms:
1. IAD input on the annual audit plan prepared by 

the Subsidiary SKAI;
2. Information concerning the Subsidiary SKAI 

audit results to be used by IAD as evaluation 
material in preparing an integrated audit plan;

3. IAD consolidates the integrated annual audit 
plan and submits it to the President Director and 
the Board of Commissioners of the Main Entity.

Audit implementation
The integrated audit can be carried out using the 
following mechanism:
1. Audits are carried out individually;
2. Joint Audit.

integrated Auditor Competency Development
IAD with BNI Subsidiary Internal Audit conducts 
auditor development through the following 
mechanisms:
1. IAD includes Subsidiary SKAI in joint training 

held by BNI’s Internal Audit.
2. IAD and SKAI of Subsidiaries carry out joint 

workshops.
3. Subsidiary IAD and SKAI provide auditor 

internship opportunities at the Subsidiary 
Company as well as at BNI’s Internal Audit.

integrated Audit Results Reporting
1. Subsidiary Internal Audit submits reports 

on the internal audit function to BNI Internal 
Audit through an integrated internal audit 
communication forum on a quarterly basis. The 
report contains at least the following information:
a. Subsidiary Company’s Annual and Periodic 

Internal Audit Plan;
b. Realization of Subsidiary Internal Audit 

implementation;
c. Main audit results of Internal Audit 

of Subsidiaries and External Audit of 
Subsidiaries;

d. Follow-up on the completion of audit results 
by Internal Audit of Subsidiaries, BNI Internal 
Audit, and External Subsidiaries;

e. Subsidiaries Internal Audit Maturity Profile.
2. IAD submits an Integrated Internal Audit Report 

containing information related to the main 
integrated internal audit report and the follow-
up of the integrated internal audit results, with 
the reporting time as follows:

a. Reports are submitted quarterly to the 
Director appointed to carry out the 
supervisory function of Subsidiaries in the 
Financial Conglomerate, and the Director in 
charge of the compliance function in the Main 
Entity; and

b. Reports are submitted to the Main Entity 
Board of Commissioners every semester.

integrated Audit Work Unit Activities Realization 
During 2022 IAD with the Subsidiary SKAI realized 
the following Integrated Audit Activities:
1. Organized integrated auditor training with 

material for all IAD and SKAI auditors of 
Subsidiaries including Internal Audit Standards 
(IIA & IPPF), Internal Control Framework, 
Audit Methodology, Internal Audit Charter, 
Reporting of Audit Results, Quality Assurance 
and Improvement Program (QAIP), Integrated 
Audit, Internal Audit Function Assessment Self 
Assessment, and Control System Assessment 
Self Assessment Intern PA. As well as training 
specifically related to updating PSAK 71, 72, 
73, ECL Calculation, Credit Audit, Performance 
Audit, and Asset and Liability Management.

2. Conducted a Joint Audit with BNI Life Insurance 
and BNI Sekuritas SKAI;

3. Prepared the SKAI Assessment Methodology 
for Subsidiaries;

4. Prepared the Subsidiary Company’s Internal 
Control System (SPI) Assessment Methodology 
and the Evaluation Implementation by means of 
Self Assessment at each Subsidiary Company 
each semester;

5. Conducted Integrated Audit Work Unit 
communication forums every Quarter, in Quarter 
I in April 2022, Quarter II in July 2022, Quarter 
III in October 2022, and Quarter IV in January 
2023, that discussed:
a. Subsidiary SKAI Audit Work Plan Realization.
b. Subsidiary SKAI SKAI Audit Key Results.
c. Progress of Audit Results Follow-Up for SKAI 

Subsidiaries, IAD, and External Audit (OJK, 
BPK RI, etc.).

d. Monitored Subsidiaries SKAI Maturity 
Profile including organization, fulfillment 
of certification/training of auditors, 
completeness of enablers, outputs and 
development plans for Subsidiaries SKAI.

e. Discussion on Subsidiaries Internal Control 
System Self Assessment evaluation results.

f. Follow-up discussion on the suggestions and 
opinions of the BNI Board of Commissioners 
on Subsidiaries.

In addition, IAD when carrying out its duties as an Integrated SKAI also conducts periodic reviews of the Integrated 
Governance Guidelines and each semester evaluates the Structure, Process and Results of Integrated Governance to 
assess the Governance Structure, Governance Process and Governance Outcome in the Integrated Audit Work Units.

iNVEstoR RElAtioNs fUNCtioN
Investor Relations activities are part Investor Relations is a strategic function within the company that is part 
of corporate public relations activities. Investor Relations has the accountability to build and maintain mutually 
beneficial relationships with shareholders and other financial communities in order to maximize the company’s 
market capitalization. The Main Functions of the Investor Relations Division include:
1. Managing cooperative relationships with parties related to the Indonesian capital market, including fund managers, 

analysts, stock brokers, investment bankers, rating agencies, as well as parties related to the Association of 
Indonesian Issuers (AEI); 

2. Communicating the Company’s performance and strategy to analysts and investors in order to achieve an optimal 
BNI share valuation in the long term through analyst meetings, conference calls, roadshows and related events; 

3. Representing BNI management in meetings with analysts and investors both one-on-one basis and through 
public presentations in order to communicate opinions, attitudes and reactions to the company’s challenges 
and/or opportunities and to convey strategic strategic follow-ups for BNI management;

4. Managing activities related to Company performance and rating;
5. Monitoring and analyzing the development of the Company’s stock performance, stock exchanges, peer groups;
6. Managing Company performance databases, stocks, investors, contact reports, mailing lists of fund managers, 

and other related parties;
7. Maintaining transparency, accuracy and timeliness of disclosure of information to capital market players.

The following is a summary of Investor Relations activities during 2022 carried out as the main functions of Investor 
Relations:

investor Relations Activities 2022

Analyst Meetings 4

Public Exposes 5

Non-Deal Roadshow & Conference 6

Meeting with Investors 234

Retail Investors Webinar 6

Total 255

CoMPliANCE fUNCtioN
As a financial institution, BNI carries out activities based on the principle of trust. In order to grow in a healthy 
and sustainable manner, a strong good corporate governance foundation is required and consistent application of 
prudential banking principles, one of which is through the Bank’s compliance. BNI has targeted one of its goals in 
the sixth mission statement, namely “Becoming the Reference for the Implementation of Compliance and Good 
Corporate Governance for Industry”.

Based on this mission, the implementation of compliance is not only to fulfill regulatory compliance but is also an 
organizational must. Thus, compliance must be built into an internalized and organized culture.
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CoMPliANCE WoRk UNit oRgANiZAtioNAl stRUCtURE
For compliance, BNI has appointed a Director in charge of the compliance function and has established 
a Compliance Division to carry out the compliance function. In addition, BNI’s Board of Commissioners 
is also involved in carrying out active supervision of the implementation of Bank compliance. 

The organizational structure of the compliance work unit refers to the Board of Directors Decree No. 
KP/133/DIR/R dated April 7, 2021, as follows:

WAKIL PEMIMPIN DIVISI

 PEMIMPIN DIVISI
COMPLIANCE

Compliance Risk 
Management

Bank Business 
& Operational 
Compliance

Group 1

Bank Business 
& Operational 
Compliance

Group 2   

Regulatory & Policy 
Compliance Group

APU PPT Policy 
And Development 

Group   

APU PPT 
Transaction Analysis 

Group

Bank Business 
& Operational 
Compliance 1

Bank Business 
& Operational 
Compliance 2

Vice Division Head

GCG & Ethics 
Management Group   

GCG Management
Management Of 
Digital Banking 

Compliance

Management 
Of Integrated 
Compliance 
Governance

Ethics
Management

Management 
Of Compliance 
Regulations & 

Policies

Compliance Risk 
Management

Management Of 
Area Compliance*

Management Of 
Area Compliance*

APU PPT 
Transaction 

Analysis Manager

APU PPT Policy 
& Development 
Management

Compliance
Division Head

*Regional Management of Area Compliance has a function to ensure the application of APU and PPT in the Regional Offices, Branches and Centers.

ACtiVE sUPERVisioN of tHE BoARD of CoMMissioNERs CoMPliANCE fUNCtioN
The Board of Commissioners active supervisory function as well as compliance with POJK related to 
Compliance Function Implementation in Commercial Banks is carried out by:
1. Evaluating the implementation of the Bank’s compliance function at least 2 (two) times a year;
2. Providing suggestions to improve the implementation of the Bank’s compliance function quality.

Either directly or through the Committees under them, the Board of Commissioners actively supervises 
and provides suggestions for improvements through meetings or through periodic reports, such as:
1. Regular Board of Commissioners meetings with the Director in charge of the Compliance function;
2. Periodic meetings of the Committees under the Board of Commissioners (Audit Committee, Risk 

Monitoring Committee, and/or Integrated Governance Committee) with the Director in charge of the 
compliance function and/or the Compliance Division;

3. Periodic reports submitted include Corporate Governance Self-Assessment Report, Integrated Governance 
Self-Assessment Report, Compliance Report, Integrated Compliance Function Implementation Report, 
and the implementation of Anti-Money Laundering and Prevention of Terrorism Financing (APU-PPT) 
program Reports.

DiRECtoR iN CHARgE of tHE CoMPliANCE fUNCtioN
For the period January-May 2022 the Director in charge of the compliance function at BNI was Bob 
Tyasika Ananta. Based on an Extraordinary General Meeting of Shareholders (RUPS LB) decision held 
on August 31, 2022, Mucharom was appointed as Human Capital & Compliance Director at BNI. The 
appointment and implementation of the Director in charge of the compliance function duties is carried 
out based on the applicable regulations, in particular the provisions concerning the Implementation of 
the Compliance Function, General Provisions, the Provisions for the Fit and Proper Test, as well as the 
provisions for the Use of Expatriate Employees in the Banking Sector, that regulate:
1. Must obtain approval from OJK before carrying out duties and functions in their position. The Human 

Capital & Compliance Director Mucharom underwent a Fit and Proper Test on December 20, 2022. 
Through the OJK letter No. SR-3/PB.12/2023 dated January 4, 2023, OJK approved the appointment 
of Mucharom as Human Capital & Compliance Director;

2. Must fulfill independence requirements, namely not having financial, management, share ownership and/or 
familial relations up to the second degree with members of the Board of Commissioners, the Board of Directors 
and/or Controlling Shareholders or relationship with the Bank that may affect their ability to act independently;

3. Must have adequate integrity and knowledge regarding banking regulations and prevailing laws and regulations;
4. Are prohibited from appointing or using expatriate employees;
5. Does not hold concurrent positions as President Director and/or Vice President Director;
6. Not in charge of the following functions: operational business, risk management that makes decisions on banking 

activities, treasury, finance, accounting, logistics, procurement, information technology and internal audit.

Based on the applicable BNI organizational structure, the BNI Human Capital & Compliance Director oversees the 
following organizations:
1. Compliance Division;
2. Legal Division;
3. Human Capital Strategy Division;
4. Human Capital Services Division;
5. BNI Corporate University;
6. Anti-Fraud;
7. Policy Governance Division.

Overalleneral, the duties and responsibilities of the Director in charge of the compliance function include:
1. Formulating strategies to encourage the creation of a compliance culture;
2. Proposing compliance policies or compliance principles to be approved by the Board of Directors;
3. Establishing compliance systems and procedures to formulate the Bank’s internal provisions and guidelines;
4. Ensuring all policies, regulations, systems and procedures as well as the Bank’s business activities are in accordance 

with the provisions of the Financial Services Authority, Bank Indonesia and the prevailing laws and regulations;
5. Minimizing the Bank’s Compliance Risk;
6. Taking preventive measures so that the policies and/or decisions made by the Bank’s Board of Directors do 

not deviate from the provisions of the Financial Services Authority, BI and the prevailing laws and regulations;
7. Performing other duties related to Compliance Function, such as monitoring and maintaining the Bank’s compliance 

with the commitments made by the Bank to the Financial Services Authority, BI and other supervisory authorities;
8. In addition to the above duties and responsibilities, in order to implement the integrated compliance function, the 

Director in charge of the compliance function has duties to direct, monitor and evaluate the implementation of 
the Integrated Compliance function as well as follow up on directions or advice from the Board of Commissioners 
of the Main Entity or the Integrated Governance Committee in order to improve Integrated Compliance Function.

CoMPliANCE WoRk UNit
The work unit carrying out the compliance function is the Compliance Division. The Compliance Division is an 
independent unit directly responsible to the Director in charge of the compliance function. In addition, the Compliance 
Division is also designated as an Integrated Compliance Unit.

iNtEgRAtED CoMPliANCE WoRk UNit
In the context of implementing OJK Regulation No. 18/POJK.03/2014 concerning the Implementation of Integrated 
Governance for Financial Conglomerates, the Compliance Division as the Integrated Compliance Unit (SKKT) BNI 
has carried out the task of monitoring and evaluating the implementation of the compliance function in each 
Subsidiary Company, by:
1. Ensuring the implementation of the compliance function and the implementation of Anti-Money Laundering 

and Prevention of the Financing of Terrorism (APU and PPT);
2. Aligning the Compliance Risk Management methodology including the implementation of the APU and PPT 

provisions;
3. Integrating and aligning compliance function policies and procedures, including AML and CFT policies and 

procedures;
4. Ensuring Subsidiaries’ compliance with the implementation of internal and external reporting obligations;
5. Developing the HC Compliance Unit in the BNI Financial Conglomerate.
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HEAD of tHE CoMPliANCE WoRk UNit PRofilE

suryo Utomo
Head of Compliance Division 
(22 August 2019-Present)

Indonesian citizen, 51 years old. Holds a Bachelor’s 
degree in Economy and Accountant from the Faculty 
of Economy, Department of Accounting, Universitas 
Airlangga in 1995, and obtained a Master’s degree in 
Accounting Science at the Postgraduate Faculty of 
Universitas Diponegoro in 2009. Served as Head of 
Compliance Division since August 22, 2019 until now. 
Previously served as Vice President of Internal Audit 
Unit and Deputy Head of Surabaya Regional Office. 

For determining and setting the Head of Compliance Division, management always pays attention to 
the following minimum requirements:
1. Fulfilling independence requirements;
2. Mastering banking regulations and applicable laws and regulations;
3. Not carrying out other duties outside the compliance function;
4. Having high commitment to implementing and developing a compliance culture.

HEAD of CoMPliANCE WoRk UNit DEVEloPMENt 

Competency/training Development Material Date organizing institution

suryo Utomo

Resource person for the BNI internal environment, as follows:

Suspect Account to Verify (SAV) and KYC on Board February 16, 2022 BNI

Compliance Culture Material in the Advanced Manager 
Leadership Program (AMLP) training March 11, 2022 BNI

Mandatory Webinar with socialization material for ISO 
37100: 2016 Anti -bribery management system. September 9, 2022 BNI

Socialization Awareness of BNI Sanctions/Fines October 12, 2022 BNI

in House training:

Market Outlook. January 29, 2022 BNI

Development and Characteristics of the Life Insurance 
Industry in Indonesia, Key issues for the life insurance 
industry, as well as regulations, governance and 
implementation of PSAK 74 aspects

March 29, 2022 BNI

Fraud Awareness Series May 12, 2022 BNI

Risk Management Refreshment Series October 12, 2022 September 
28, 2022 September 20, 2022 BNI

Transformation Mindset September 22, 2022 BNI

Mindfulness & Stress Management December 17, 2022 BNI and ACT Consulting 
International 

Public training:

Big Data Analytics for Money Laundering Detection February 10, 2022 PPATK and IFII Learning 

2 Decades of APU PPT Talkshow with the theme of 
Synergy Building the Country: Stopping Criminals in 
the Country

March 22, 2022 PPATK

Competency/training Development Material Date organizing institution

2 Decades of APU PPT "Tracing the footsteps of 
binary options and illegal trading robots, trapping 
perpetrators of fraud"

April 18, 2022 PPATK

Coordination in the context of evaluating reporting 
policies August 29, 2022 PPATK

Executive Development Program : Leading with 
Emotional Intelligence November 16-17, 2022 PPM Manajemen

Ministry of SOEs GRC Masterclass Foundation - The 
Role of Risk Management Organs in Risk Management December 8, 2022 Ministry of SOEs and 

McKinsey

Dissemination of Financial Integrity Rating on Money 
Laundering and Terrorist Financing (FIR on ML/TF) 
measurement results in 2022

December 14, 2022 PPATK

CoMPliANCE WoRk UNit DUtiEs AND REsPoNsiBilitiEs 

The duties and responsibilities of the Compliance Division are divided into the following functions:
1. Implementing the Compliance Function;
2. Responsible for the Implementation of the APU and PPT Programs;
3. Responsible for the Implementation of Good Corporate Governance;
4. In charge of Integrated Compliance Function;
5. Charge of Gratification & Anti-Bribery Control.

CoMPliANCE WoRk UNit CoMPEtENCY DEVEloPMENt  
To develop the Compliance Division as a strategic partner for each line of the organization, the Compliance 
employees continuously enhance their competencies by participating in certification/seminars/workshops/
training, such as:

Competency Development/training Material Date organizing Agency

Certification:

Level 1 Compliance Certification February 9-September 22, 
2022 FKDKP

Level 1 Risk Management Certification 1 April-6 Juni 2022 LSPP

in House online training:

Powerful Database Analysis and Dashboard Reporting 
with Microsoft Excel 2010 March 31-April 1, 2022 HRD Spot

Presentation Skill "The Great Business Presenter & 
Negotiator" October 15, 2022 Markplus Institute

Writing Report December 17, 2022 TalkInc

Mindfulness & Stress Management December 17, 2022 ACT Consulting International

First Line Manager Leadership Program (FLMP) March 4, 2022 BNI

Advanced Manager Leadership Program (AMLP) March 11-May 19, 2022 BNI

Middle Manager Leadership Program (MMLP) April 4-June 9, 2022 BNI

Middle Manager Enhancement Program (MMEP) 22 August-September 22, 
2022 BNI

online Workshop, Webinar & sosialisasi ketentuan Eksternal:

BNI Corpu TV Knowledge Supplement Come on, we 
are wise in social media January 14, 2022 BNI

Legal Knowledge and Legal Risk Awareness 
Supplements for Corporate Credit January 26, 2022 BNI

Knowledge Supplement on Prevention of Internal 
Violations and Case Handling February 22, 2022 BNI

Fraud as a Problem of Professional Ethics and Integrity March 7, 2022 BNI

Implementation of POJK 13/POJK.03/2021 concerning 
Implementation of Commercial Bank Products March 8, 2022 Bankers Association for Risk 

Management (BARA)

Challenges and Mitigation of Crime and Enhancement 
of Cybersecurity in the Financial Services Industry March 10, 2022 OJK

Live Virtual Training with the theme Trade Based 
Financial Crime, Money Laundering and Terrorism 
Financing

March 16-17, 2022 ICC Indonesia
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Talk show 2 Decades of APU PPT with the theme 
Synergy to Build the Nation: Preventing Crime from 
Dominating the Nation

March 22, 2022 PPATK

Opportunities and Challenges of Blockchain 
Implementation in the Financial Services Industry March 24, 2022 OJK

The Role of Regtech in Supporting the Performance of 
Financial Services Institutions March 31, 2022 OJK

The Digital Financial Threat Landscape and Law 
Enforcement Seminar April 20, 2022 UNODC (United Nations 

Office on Drugs and Crime)

Webinar on Sustainability with the theme Climate Risk 
and Financial Stability May 12, 2022 FKDKP

Application of Professional Ethics in Efforts to Prevent 
Fraud and Violations May 17, 2022 BNI

Fraud Awareness Series Application of Professional 
Ethics in Fraud Prevention Efforts May 19, 2022 BNI

Race Talk Series: The First Biometric Verification In 
Indonesia May 23, 2022 BNI

Seminar with the theme How to Reduce System 
Complexity and Compliance Risk Through Optimizing 
Infrastructure

June 2, 2022 Escom Events

Preventing and Financial Crime in Financial Service 
Industry. June 9, 2022 OJK Institute

International Seminar with the theme New Era for 
Consumer Protection: Use of Digital Innovation June 9-10, 2022 OJK

Gratification Talk (G-Talk) with the theme Risk 
Management and Identification of Vulnerable Points of 
Acceptance of Gratification

June 22, 2022 KPK

Increasing Awareness and Commitment to 
Implementation of SNI ISO 37001 Anti-Bribery 
Management System in the Financial Services Industry

June 27, 2022 OJK

ESG Trends & Market Outlook. June 29, 2022 BNI

Mitigating the Risk of Money Laundering in the Digital 
Age July 14, 2022

LPPI (Lembaga 
Pengembangan Perbankan 
Indonesia)

Anti Fraud Awareness Training: Enforcement of the 
Code of Ethics & Implementation of Provisions for Anti 
Fraud Training

July 23, 2022 BNI

How to Measure Successful Digital Financial Services/
Return on Digital Investment. August 4, 2022 OJK

Trends and Challenges of Anti-Money Laundering in 
the Digital Age August 25, 2022 OJK

Socialization of ISO 37100:2016 Anti-Bribery 
Management System September 9, 2022 BNI

Anti-Bribery Management System Knowledge 
Supplement (SMAP) September 14, 2022 BNI

The Role of the Legal Profession in Prevention of 
Money Laundering Corruption September 20, 2022 KPK

Refreshment Risk Management Series: Minimize Risk 
Losses Through Data Analytics And Modelling. September 20, 2022 BNI

Risk Management Refreshment Series: How To 
Minimize Banking Losses Through Operational Risk 
Management Enhancement In Credit Process.

September 28, 2022 BNI

Anti Fraud Awareness Series: Ethics Enforcement as 
an Effort to Prevent Violations Leading to Corruption October 6, 2022 BNI

Risk Management Refreshment Series: Know Your 
Employee Sebagai Pencegahan Fraud October 12, 2022 BNI

Competency Development/training Material Date organizing Agency

Refreshment Risk Management Series: Environmental, 
Social & Governance (ESG): Building Carbon-Free 
Future Risk Business Based On ESG.

October 17, 2022 BNI

Risk Management Refreshment Series: Digital Risk 
(The Emerging Strategic Cyber Attacks On The 
Financial Service Industry).

October 19, 2022 BNI

Identification of Suspicious Financial Transactions 
(ITKM) October 19-20, 2022 FKDKP

Digital Transformation Strategy for Solutions and 
Strengthening Customer Data Security and Bank 
Operations

November 4, 2022 FKDKP

Anti-Fraud Series Digital Forensics as an Effort to 
Handle Internal and External Fraud December 1, 2022 BNI

Workshop Rencana Penyusunan Laporan Tahunan/
Annual Report (AR) Tahun Buku 2022 December 2, 2022 IICD (Indonesian Institute for 

Corporate Directorship)

Direction of Indonesian Banking Development in 2022 
in the midst of Efforts Toward Banking Digitalization December 8, 2022 Bank Indonesia, FKDKP, OJK

Focus Group Discussion (FGD) regarding 
Implementation of Governance for Commercial Banks December 9, 2022 OJK

Special Batch Corporate Governance Leadership 
Program and Asean CG Scorecard. December 14-16, 2022 IICD (Indonesian Institute for 

Corporate Directorship)

Challenges of Banking Intermediation in the Pandemic 
Era December 16, 2022 OJK

In addition, the Compliance Division also delivers internal sharing to all employees with the following 
material:

Material Date

Gratification and Anti-Bribery January to September 2022

Procurement of goods and services with the participants of the 
Branch General Section Assistant January 13, 2022 to March 17, 2022

Anti-Money Laundering and Prevention of Terrorism Financing January to September 2022

CORE (Compliance Reminder) via email blast, WhatsApp Group 
and BNI Forum with the theme The Importance of Banks Paying 
Attention to the Clauses in Cooperation Agreements, Beneficial 
Owners for Non-Individual Customers, Consumer Protection and 
Bank Products, Borrowing Groups, LLL and Provision of Large 
Funds for Banks General, Monitoring of Customer Financial 
Transactions through the SAV Module in the SRP application, 
Branch Obligations related to “Related Parties Politically 
Exposed Persons (PEP)”, Special Treatment for Certain Regions 
and Sectors in Indonesia Affected by Disasters

January to December 2022

Good Corporate Governance and Gratification Control for 
Prospective Employees (ODP and Bina BNI) February to November 2022

Compliance Culture Material in AMLP (Advanced Manager 
Leadership Program) Training March 11, 2022

Material on Tax Activities at BNI, Time Schedule for Depositing 
and Reporting Taxes and the Basis for Imposing Tax Penalties via 
video socialization reels on Instagram @bnidivisikepatuhan and 
WhatsApp Group of employees and leaders with

March 31, 2022

Trends in Fines and Requests for Caution on Reporting to 
Regulators May 13, 2022

Updating Implementation of Advisory Credit Compliance Review 
(C2R) for Lending May 20, 2022

Compliance Index (CIX) calculation method July to August 2022

Compliance Culture in MMEP (Middle Manager Enhancement 
Program) Training

November 9, 2022
November 11, 2022
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CoMPliANCE UNit WoRk PRogRAM 
iMPlEMENtAtioN iN 2022
In line with information technology developments, 
globalization and integration of financial markets, 
the challenges and risk exposures faced are getting 
bigger. Therefore, in carrying out operational 
activities with increasing business complexity, 
BNI continues to strive to mitigate the Bank’s 
business activities risks, both preventive (ex-
ante) and curative (ex-post). In line with the OJK 
Regulation No. 46/POJK.03/2017 concerning the 
Implementation of the Compliance Function for 
Commercial Banks, the need for an increase in 
compliance’s role and function.

To encourage the realization of a compliance culture 
in all organization units, the following compliance 
programs have been implemented:
1. Realizing the implementation of a compliance 

culture at all organizational levels and in bank 
business activities;
a. Delivering Training/Socialization to all 

employees covering Compliance Culture, 
Good Corporate Governance (GCG) materials, 
Gratification and Anti-Bribery Control 
through digital and classical media as well 
as mandatory e-learning (Gratification and 
GCG Control);

b. Delivering a Compliance Reminder (CORE) 
for the Daily Exercise Employee Program 
(DEEP46) with regular APU PPT and 
gratification material to improve the employee 
compliance culture;

c. Delivering on site supervision related to APU 
PPT and the GRC (Governance, Risk and 
Compliance) Forum;

d. Handling Gratification Control in BNI’s work 
areas, in collaboration with the Corruption 
Eradication Commission (KPK) to improve 
Good Corporate Governance (GCG) and 
Compliance Culture;

e. Monitoring the effectiveness of Good 
Corporate Governance and Integrated 
Governance implementation at BNI.

f. Developing a Compliance Information 
Management System (CIMS) application, 
as an information system, database and 
monitoring system of the online compliance 
reviews results and implementation of APU 
PPT;

g. Preparing a Measurement of Compliance 
Index (CIX) as a reference to measure and 
ensure that the compliance function is 
running well;

2. Managing the compliance risks faced by the 
Bank; Compliance risk is a risk arising from the 
failure to comply with and/or not implementing 
the prevailing laws and regulations.

Based on such matters, the Compliance Division 
actively strives to minimize compliance risk. The 
composite compliance risk profile assessment 
includes an assessment of the inherent risks and 
assessment of the quality of Risk Management 
implementation so that it reflects the compliance 
risk control system. In a composite manner, BNI’s 
Compliance Risk Profile in 2022 stood at level 2 
(low to moderate), with the following details:
a. BNI’s Inherent Risk in 2022 BNI was at level 2 

(Low to Moderate);
b. The Quality of Risk Management Implementation 

(KPMR) was at level 2 (Satisfactory).

The Compliance Division continues to make 
improvement efforts to minimize Compliance Risk, 
including:
a. Identifying, monitoring and periodically 

disseminating the fulfillment of obligations and 
matters prohibited by regulations as a preventive 
measure;

b. Reminding organization units they in charge of 
the fulfillment of obligations periodically;

c. Making corrective actions based on the 
compliance risk database;

d. Preparing sanctions from regulators/supervisors 
as a source of compliance risk into the 
Compliance Index, and making the compliance 
index part of the unit Key Performance Indicators 
(KPI).

3. Ensuring that policies, regulations, systems 
and procedures as well as the Bank’s business 
activities are in accordance with the OJK/BI 
provisions, as well as the prevailing laws and 
regulations. As one of the preventive measures 
to prevent compliance risks from arising and 
to support healthy and sustainable growth, the 
Compliance Division takes preventive (ex-ante) 
measures by conducting compliance tests to 
ensure that all internal regulations and certain 
banking activities comply with applicable 
banking principles. The compliance test activities 
include:
a. Test of compliance on drafts of policies, 

as well as on new/updated systems and 
procedures;

b. Compliance test/review of existing policies, 
systems and procedures;

c. Compliance test on the design of publishing 
or new/updated products/activities;

d. Compliance checklist on the fit and proper 
test of prospective controlling shareholders, 
members of the Board of Directors, and/or 
the Board of Commissioners;

e. Compliance test/Credit Compliance Review (C2R) 
for the proposed Credit Application Tool (PAK);

f. Compliance test/Procurement Compliance Review 
(PCR) for the proposed Procurement of Goods 
and/or Services Document;

g. Compliance test/review on plans for opening and 
relocating Bank offices (regional offices, branch 
offices, sub-branch offices, and functional offices;

h. Compliance test/review of branch and center 
operational activities.

4. Ensuring bank compliance with commitments made by 
the bank to OJK/BI and other supervisory authorities. 
Monitoring commitments to the supervisory authority 
is carried out together with the Internal Audit (IAD).

5. Expanding C2R carried out by the Compliance 
Division with the following criteria:
a. Providing new and additional funds with the 

authority of the Medium Credit Committee, Regions 
(excluding small segments), Divisions and Head 
Office; or

b. Restructuring with the authority of the Medium 
Credit Committee, Regions (excluding small 
segments), Divisions and Head Office; or

c. Reviewing the provision of funds, where at least 1 
(one) Credit Committee member is from the Board 
of Directors;

d. Modifications include, but are not limited to 
changes in structure, release of collateral, changes 
to requirements where at least 1 (one) member 
of the Credit Committee is from the Board of 
Directors;

e. Proposals for the provision of funds after 
consultation with the Board of Commissioners, 
or the provision of funds to Bank related parties 
must obtain permission from the Board of 
Commissioners.

6. Developing the BNI AML System in line with the 
POJK concerning the implementation of APU and 
PPT programs by ensuring there is a system that 
effectively identifies, analyzes, monitors and provides 
reports on the customer transaction characteristics 
carried out automatically.

iNtEgRAtED CoMPliANCE UNit WoRk 
PRogRAM iN 2022
To show the duties and functions of monitoring and 
evaluating the implementation of the compliance function 
at each Financial Services Institution (LJK) within the BNI 
Financial Conglomerate (KK), the Integrated Compliance 
Work Unit carried out the following:
1. Analyzed the latest external provisions that have a 

significant impact and have major sanctions for FSIs 
in the BNI FC and submit them to related LJKs for 
follow-up, including OJK regulations governing Credit 
Information Management Institutions, Investment 
Managers, Submission of Reports on Securities 
Companies Conducting Business Activities as 
Guarantor Securities Emissions and Broker-dealers, 

Insurance Products associated with Investments, 
Policies to Maintain Capital Market Performance and 
Stability Due to the Spread of Corona Virus Disease 
2019 and Consumer Protection in the Financial 
Services Sector;

2. Aligned the internal policies in each FSI within the 
BNI FC and then provided the necessary input or 
recommendations while taking into account the 
business sector, complexity, needs, size, conditions 
and regulations that apply to each FSI within the 
BNI FC;

3. Aligned the Compliance Risk management mechanism 
through monthly monitoring of compliance with the 
Regulatory Business Conduct of each FSI in the BNI 
FC based on the regulations of each FSI through a 
Self Assessment;

4. Implemented the Compliance Index (CIX) in the FSIs in 
the BNI FC as a means of monitoring the compliance 
function in the FSIs by using yje parameters of 
fraud, cases of negligence, sanctions and fines from 
regulators, pending findings of external and internal 
auditors, updating customer data and Regulatory 
Business Conduct of each FSI;

5. Analyzed the FSI Compliance Function Implementation 
Report in the BNI FC periodically to include the 
implementation of:
a. Compliance Culture;
b. Compliance Risk and Compliance Index;
c. Regulatory Compliance;
d. Company Compliance with Commitments to 

Regulators;
e. Implemented the Anti-Money Laundering & 

Counter-Terrorism Funding Program (APU PPT) 
based on 5 (five) pillars in the APU PPT program, 
namely active supervision by the Board of 
Directors and Board of Commissioners, Policies 
and Procedures, Internal Control, Management 
information systems, and Human Capital and 
Training.

6. Conducted periodic meetings with each FSI in the BNI 
FC with discussions including the following:
a. Follow up on suggestions or recommendations 

submitted by the Integrated Compliance Work 
Unit and the Integrated Governance Committee;

b. Recent issues related to the compliance function 
at each FSI in the BNI FC as well as follow-up 
settlement and mitigation;

c. Implement and adjust to the latest external 
regulations for each FSI in the BNI FC;

d. Implement the AML-CFT Program for each FSI in 
the BNI FC is based on the 5 pillars of the AML-
CFT program as well as the Self Assessment 
risk assessment for institutions based on the 
Institutional Risk Assessment by taking into 
account the results of the National Risk Assessment 
issued by PPATK and Sectoral Risk Assessment 
issued by OJK;



2022 Annual Report  >  PT Bank Negara Indonesia (Persero) Tbk868 869BNI for Stronger
Indonesia

2022 
Performance

Management
Report

Company
Profile

Management
Discussion and
Analysis on Company
Performance

Capital & Risk
Management
Practices

Good Corporate
Governance

Financial
Statements

Social &
Environmental
Responsibility

ESG
Commitment

Serving the Country, Pride of the Nation

e. Align the anti-bribery/anti-gratification application provisions;
f. Implement mandatory learning and understanding of tests for all employees at each 

FSI in the BNI FC in a consistent and sustainable manner;
g. Implement routine and periodic GRC forums at each FSI in the BNI FC;
h. Implement reviews and adjustments to the guidelines and internal policies for each FSI 

in the BNI FC in accordance with the latest external regulations.
7. Make efforts to improve the Human Capital competence in the compliance units at each FSI 

in the BNI FC by organizing sharing sessions by BNI on the topic of Compliance Culture, 
Flow and Licensing Reporting Process for New Products and/or Activities to Regulators, 
Consumer Protection and Integrated Compliance, Anti-Fraud Strategy at BNI, Good 
Corporate Governance, Management of Anti-Gratification and Anti-Bribery Management 
System (SMAP), as well as Anti-Money Laundering and Prevention of Terrorism Funding 
(APU PPT);

8. Prepare and submit periodic reports on the Compliance function oversight and evaluation 
duties and responsibilities at each FSI in the BNI FC periodically to the Compliance Director, 
as well as prepare periodic reports on the integrated compliance duties and responsibilities 
submitted by the Compliance Director to the President Director and the BNI Board of 
Commissioners;

9. Synergize with each FSI in the BNI FC, including Training and Learning between BNI and 
each FSI in the BNI FC. 

In carrying out its duties, the Board of Directors has established committees to assist the Board of Directors regarding 
effectiveness and efficiency, including in making strategic decisions on the Company’s operational activities. The 
committees under the Board of Directors are as follows:
1. Credit Committee;
2. Credit Policy Committee;
3. Business Committee;
4. Asset & Liability Committee (ALCO);
5. Human Capital (HC) Committee;
6. Performance Management Committee;
7. Risk Management and Anti-Fraud Committee;
8. Technology Management Committee;
9. Integrated Risk Management Committee;
10. Subsidiary Committee.

CREDit CoMMittEE

tHE CREDit CoMMittEE stRUCtURE AND MEMBERsHiP 
The Credit Committee (KK) consists of the Head Office Level Credit Committee, Division Level Credit Committee, 
and Regional Level Credit Committee. The Credit Committee is a committee whose job is to decide on the granting 
of credit, covering the business functions and risk functions using a four–eyes Principle based on authority, and 
avoiding conflicts of interest. When providing credit decisions, the credit committee considers the policies and 
procedures for granting credit, debtor condition, credit security and the application of good corporate governance.

Committees  
under the Board 

of Directors
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CREDit CoMMittEE PRofilEs AND DUtiEs AND REsPoNsiBilitiEs 
The profiles and certification of each committee member can be seen in the discussion on the Board of 
Directors Profiles and the Senior Executive President (SEVP) Profiles.

CREDit CoMMittEE JoB DEsCRiPtioN AND DUtiEs AND REsPoNsiBilitiEs 
Credit Committee Duties are as follows:
1. Approving or rejecting credit proposals in accordance with the authority limit or type of credit 

determined by the Board of Directors;
2. Being responsible for credit decisions based on matters that include the feasibility of the business being 

financed, credit security considerations, compliance with providing lending policies and procedures, 
and credit limit provisions;

3. Coordinating with related divisions on credit funding aspects;
4. Rejecting requests and/or influence from parties with an interest in credit applicants that provide 

loans that are merely a formality;
5. Carrying out their duties, especially in connection with providing credit within their authority, based 

on professional, honest, objective, accurate and thorough skills.

iMPlEMENtAtioN of DUtiEs of tHE CREDit CoMMittEE iN 2022
In 2022, the credit committee made 459 credit decisions, consisting of 182 in the corporate segment, 249 
in the commercial segment, 9 in the consumer segment, 19 in the financial institution segments, each in 
accordance with their level of authority.

iNtEgRAtED Risk MANAgEMENt CoMMittEE 

BNI has established an Integrated Risk Management Committee (KMRT) based on SK No. KP/193/DIR/R 
dated May, 2015, and the Integrated Risk Management Committee membership composition was restructured, 
based on SK No. KP/217/DIR/R dated June 17, 2022, with the following membership composition:

iNtEgRAtED Risk MANAgEMENt CoMMittEE stRUCtURE AND MEMBERsHiP
In the Company’s structure, the Integrated Risk Management Committee is positioned under the Board 
of Directors. The Integrated Risk Management Committee is chaired by the Vice President Director. 

The Integrated Risk Management Committee membership structure is as follows:

No. integrated Risk Management Committee (kMRt) Membership Composition

1 Chairman Vice President Director

2 Vice Chairman Risk Management Director - BNI

3 Secretary Head of the Bank’s Risk Management Division - BNI

4

Permanent Members at the 
Directors and SEVP level 
(Voting Member

•	 Finance Director - BNI
•	 Corporate & International Banking Director - BNI
•	 Network & Services Director - BNI
•	 Consumer Banking Director - BNI

Permanent Members at the 
Board of Directors level 
(Non-voting member)

•	 Human Capital & Compliance Director - BNI
•	 Director who supervises Risk Management - BNI Sekuritas
•	 Director who supervises Risk Management – BNI Life
•	 Director who supervises Risk Management - BNI Multifinance

Permanent Members at the 
Division/Unit Level (Non-
voting Member)

•	 Head of the Compliance Division – BNI
•	 Head of Internal Audit – BNI
•	 Head of Subsidiaries Development Division – BNI
•	 Head of the Corporate Development & Transformation Division – BNI
•	 Head of Legal Division– BNI
•	 Head of the Anti-Fraud Unit – BNI
•	 Division Head who supervises Risk Management - BNI Sekuritas
•	 Division Head who supervises Risk Management – BNI Life
•	 Division Head who supervises Risk Management – BNI Multifinance
•	 Division Head who supervises Risk Management - BNI Asset Management

Non-Permanent Members Directors and Heads of Divisions/Units related to meeting materials from BNI and 
Subsidiaries.

iNtEgRAtED Risk MANAgEMENt CoMMittEE MEMBERs PRofilEs AND CERtifiCAtioN 
The profiles and certifications for each committee member can be found in the discussion on Board of 
Directors Profiles, Senior Executive Vice Presidents Profiles, and Senior Officers Profiles.

iNtEgRAtED Risk MANAgEMENt CoMMittEE DUtiEs AND REsPoNsiBilitiEs 
The Integrated Risk Management Committee duties and responsibilities are to provide recommendations 
to the Board of Directors of the Main Entity including:
1. Establishing, improving, or refining the Integrated Risk Management policies based on the evaluation 

results;
2. Establishing methodologies and procedures used to identify, measure, monitor and control risks arising 

from all BNI Financial Conglomerate activities;
3. Providing recommendations on the methodology and determination of the integrated risk profile 

methodology and assessment for the BNI Financial Conglomerate.

iNtEgRAtED Risk MANAgEMENt CoMMittEE iMPlEMENtAtioN of DUtiEs iN 2022
During 2022, the Integrated Risk Management Committee held 2 (two) meetings with the following agenda:

No. kMRt
implementation 

Date
Agenda

1 KMRT-01 February 4, 2022

•	 Approval of the Integrated Risk Profile Self Assessment results 
for the position as at December 31, 2021

•	 Approval of the Integrated Minimum Capital Adequacy 
Requirement (KPMM) Calculation Results for the position as at 
December 31, 2021

2 KMRT-02 August 5, 2022

•	 Approval of the Integrated Risk Profile Self Assessment results 
for the position as at 30 June 2022

•	 Approval of the Integrated Minimum Capital Adequacy 
Requirement (KPMM) Calculation Results for the position as at 
June 30, 2022

AssEt & liABilitY CoMMittEE (AlCo)

The Asset & Liability Committee (ALCO) is a permanent committee at BNI which has the following 
authorities and functions:
1. Establishing policies and management of BNI assets and liabilities, including managing capital adequacy 

to cover risks and support the bank’s business strategy
2. Determining the policies and management of assets and liabilities including:

a. Liquidity Management;
b. Interest Rate Management;
c. Foreign Exchange Management;
d. Earning & Investment Management.

The Asset & Liability Committee (ALCO) was restructured based on Directors Board of Decree No/437/
DIR/R dated September 22, 2021 concerning the Arrangement of the Asset & Liability Committee (ALCO).

AssEt & liABilitY CoMMittEE stRUCtURE AND MEMBERsHiP

No. Asset And liability Committee (AlCo) Membership Composition

1 Chairman President Director

2 Deputy Chairman Vice President Director

3 Secretary Head of Treasury Division (concurrently as permanent Member)
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No. Asset And liability Committee (AlCo) Membership Composition

4

Permanent Members at the 
Directors and SEVP level 
(Voting Member) 

•	 Treasury Director
•	 Corporate & International Banking Director
•	 Institutional Banking Director
•	 Enterprise & Commercial Banking Director
•	 Network & Services Director
•	 Consumer Banking Director
•	 Risk Management Director
•	 Finance Director
•	 SEVP Treasury

Non-permanent members at 
the Board of Directors level 
(Non-voting members)

Human Capital & Compliance Director

Non-permanent members at 
the Board of Directors & SEVP 
level (Non-voting member)

•	 Technology & Operations Director
•	 SEVP Corporate Transformation
•	 SEVP Remedial & Recovery
•	 SEVP Operasional
•	 SEVP Bisnis Digital

Permanent members at 
Division/Unit level (Non-voting 
members)

•	 Head of International Division
•	 Head of Corporate Banking 1 Division
•	 Head of Corporate Banking 2 Division
•	 Head of Corporate Banking 3 Division
•	 Head of Syndication & Corporate Solution Division
•	 Head of Institutional Banking 1 Division
•	 Head of Institutional Banking 2 Division
•	 Head of Enterprise Banking Division
•	 Head of Commercial Banking Division
•	 Head of SME Banking Division
•	 Head of Small Business & Program Division
•	 Head of Wholesale Solution Division
•	 Head of Retail Solution Division
•	 Head of Consumer Product Division
•	 Head of Wealth Management Division
•	 Head of Corporate & Enterprise Credit Risk Division
•	 Head of Commercial & SME Credit Risk Division
•	 Head of Consumer Loan Processing & Collection Division
•	 Head of Corporate & Enterprise Remedial & Recovery Division
•	 Head of Commercial & SME Remedial & Recovery Division
•	 Head of Channel Management Division
•	 Head of Subsidiaries Development Division
•	 Head of Office of Chief Economist
•	 Head of Corporate Development & Transformation Division
•	 Head of Corporate Planning & Accounting Division
•	 Head of Policy Governance Division
•	 Head of Enterprise Risk Management Division
•	 Head of Compliance Division
•	 Head of Internal Audit

Non-voting members Division/Unit Heads and Directors of Subsidiary Companies related to the 
topic of discussion

iMPlEMENtAtioN of AssEt AND liABilitY (AlCo) CoMMittEE DUtiEs iN 2022
In 2022, ALCO held 7 (seven) meetings with the following agenda:

No. Date of Meeting Meeting Agenda

1 March 23, 2022
•	 Minutes of Meeting 
•	 Credit Base Rate Review 
•	 Cash flow projection

2 May 30, 2022

•	 Minutes of Meeting 
•	 Economic Updates 
•	 Assets & Liabilities Development
•	 Rupiah and Foreign Currency Liquidity Management 
•	 Asset & Liability Projection

No. Date of Meeting Meeting Agenda

3 August 3, 2022

•	 Minutes of Meeting 
•	 Market Updates 
•	 Assets & Liabilities Development
•	 Cash flow projection 
•	 Liquidity Compliance Strategy

4 August 29, 2022

•	 Minutes of Meeting 
•	 Market Updates 
•	 Assets & Liabilities Highlights
•	 Credit Strategy 
•	 TPF Strategy

5 September 28, 2022

•	 Minutes of Meeting 
•	 Market Updates 
•	 Assets & Liabilities Highlights
•	 Credit Review 
•	 Liabilities Review
•	 Liquidity & Market Risk Simulation

6 October 18, 2022

•	 Minutes of Meeting 
•	 Market Updates
•	 Assets & Liabilities Highlights
•	 Business Expansion Plan and Funding Fulfillment 
•	 Rupiah Credit Base Rate & Counter Rate Review

7 December 14, 2022

•	 Minutes of Meeting 
•	 Market Updates 
•	 2022 Assets & Liabilities Highlights
•	 Third Party Funds 
•	 Loans 
•	 2023 ALM Policy & Strategy Review

Risk MANAgEMENt AND ANti-fRAUD CoMMittEE (kRA)

The Risk Management and Anti-Fraud Committee (KRA) is a permanent committee at BNI with the 
authority to provide recommendations to the Board of Directors on the formulation, determination of 
policies and risk management including: Credit Risk, Market Risk, Liquidity Risk, Operational Risk, Legal 
Risk, Reputational Risk , Strategic Risk, and Compliance Risk; determination of policies and management 
of anti-fraud strategies in all organizational units, as well as determination of Environmental, Social, and 
Governance (ESG) policies and management.

The Risk Management & Anti-Fraud Committee (KRA) was restructured based on Board Directors Decree No. 
KP/484/DIR/R dated October 26, 2021 concerning the Risk Management and Anti-Fraud Committee Structure.
The Risk Management & Anti-Fraud Committee has 3 (three) sub-committees, namely:
1. Risk Management Sub Committee (RMC);
2. Anti Fraud Sub Committee;
3. Environmental, Social, and Governance (ESG) Sub Committee.

Risk MANAgEMENt & ANti fRAUD CoMMittEE-Risk MANAgEMENt sUB CoMMittEE 
(kRA – RMC)

Risk Management & Anti fraud Committee-Risk Management sub Committee (RMC) 
structure and Membership

No.
Risk Management & Anti-fraud Committee (kRA) - Risk Management sub Committee 

Membership structure

1 Chairman Vice President Director

2 Deputy Chairman Risk Management Director

3 Secretary Head of the Enterprise Risk Management Division (concurrently as a permanent 
member)
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No.
Risk Management & Anti-fraud Committee (kRA) - Risk Management sub Committee 

Membership structure

4.

Permanent members at 
the Board of Directors 
and SEVP level (Voting 
members

•	 Finance Director
•	 Corporate & International Banking Director
•	 Technology & Operations Director
•	 Enterprise & Commercial Banking Director
•	 Network & Services Director
•	 Consumer Banking Director
•	 Treasury Director
•	 SEVP Remedial & Recovery
•	 SEVP Treasury
•	 SEVP Operations
•	 SEVP Digital Business

Permanent members at 
the Board of Directors level 
(Non-Voting members)

Human Capital and Compliance Director *

Permanent members at the 
Division/Unit level (Non-
voting member)

•	 Head of Treasury Division
•	 Head of Corporate & Enterprise Credit Risk Division
•	 Head of Commercial & SME Credit Risk Division
•	 Head of Consumer Loan Processing & Collection Division
•	 Head of Corporate Development & Transformation Division
•	 Head of Compliance Division
•	 Head of Corporate Planning & Accounting Division
•	 Head of Internal Audit
•	 Head of Legal Division
•	 Head of Corporate Secretary Division
•	 Head of Policy Governance Division
•	 Head of Credit Operations Division
•	 Head of Syndication & Corporate Solution Division
•	 Head of Anti-Fraud Unit

Non-voting member at the 
Division/Unit level (Non- 
voting members

Directors/SEVP/Division Heads related to the topic of discussion

Note:
*) Specifically, the Human Capital & Compliance Director has specific duties and responsibilities that are regulated in the committee’s work guidelines.

Risk Management & Anti-fraud Committee – Risk Management sub Committee (kRA-
RMC) Duties and Responsibilities
The KRA-RMC Sub Committee duties and responsibilities are to evaluate and provide recommendations 
related to Risk Management, including:
1. Formulating Risk Management Policies and Strategies and their amendments;
2. Developing Risk Management framework and contingency plans to anticipate abnormal conditions;
3. Improving the Risk Management process periodically or incidentally as a result of a change in the Bank’s 

external and internal conditions that affect Capital adequacy, the Bank’s Risk Profile, and ineffective 
implementation of Risk Management based on evaluation results;

4. Establishing policies and/or business decisions that deviate from normal procedures, such as a 
significant excesses of business expansion compared to the Bank’s predetermined Business Plan, or 
taking a position/risk exposure that exceeds the predetermined limits;

5. Establishing a capital adequacy management policies to protect risks and support the Bank’s business 
strategy, including measurement, structure (tier 1/tier 2), capital allocation and contingency plans.

implementation of Risk Management Committee & Anti fraud Risk Management sub 
Committee (kRA-RMC) Duties in 2022
During 2022, KRA-RMC held 5 (five) meetings with the following agenda:

No. forum Date Agenda

1 RMC-01 January 18, 2022

•	 Bank Health Level position as at 
December 31, 2021

•	 BNI Only Risk Profile as at December 
31, 2021

2 RMC-02 April 18, 2022 BNI Only Risk Profile as at March 31, 2022

No. forum Date Agenda

3 RMC-03 July 21, 2022

•	 Bank Health Level as at June 30. 2022
•	 BNI Only Risk Profile as at June 30, 

2022
•	 Review of Risk Appetite Statements

4 RMC-04 October 25, 2022 BNI Only Risk Profile as at September 30, 
2022

5 RMC-05 November 2, 2022

Follow up on Minister of SOEs Regulation 
No. PER-5/MBU/09/2022 concerning 
Implementation of Risk Management in 
SOEs

Risk MANAgEMENt & ANti fRAUD CoMMittEE - ANti fRAUD sUB CoMMittEE (kRA - kAf)
In accordance with POJK No. 39/POJK.03/2019 dated December 19, 2019 concerning Implementation 
of Anti-Fraud Strategy for Commercial Banks, as a form of commitment to increasing the effectiveness 
of implementing Anti-Fraud Strategy, BNI established an Anti-Fraud Committee to foster an Anti-Fraud 
culture and concern at all levels of the organization.

Risk Management & Anti-fraud Committee, Anti-fraud sub-Committee structure and 
Membership 
Based on Board of Directors Decree No. KP/484/DIR/R dated October 26, 2021 concerning the Risk 
Management and Anti-Fraud Committee (KRA) structure, the Risk Management & Anti-Fraud Committee, 
Anti-Fraud Sub-Committee structure and membership is as follows:

No.
Risk Management & Anti-fraud Committee (kRA), Anti-fraud sub-Committee structure 

Membership

1 Chairman Vice President Director

2 Deputy Chairman Risk Management Director

3 Secretary Head of Anti Fraud Unit (concurrently a permanent member)

4

Permanent members at Director and SEVP level 
(Voting members)

•	 Consumer Banking Director 
•	 Technology Operations Director 
•	 Network & Services Director
•	 SEVP Digital Business
•	 SEVP Operations

Permanent member at Director level (Non- 
voting member) Human Capital & Compliance Director*

Permanent members at Division/Unit level (Non- 
voting members)

•	 Head of Enterprise Risk Management
•	 Head of Policy Governance 
•	 Head of Compliance
•	 Head of Internal Audit
•	 Head of Human Capital Strategy
•	 Head of Human Capital Services
•	 Head of Legal
•	 Head of Channel Management

Non Permanent member (Non-voting member) Director/SEVP/Division Head related to the topic of 
discussion

Note:
*) Specifically, the Human Capital & Compliance Director has specific duties and responsibilities regulated in the committee’s work guidelines.

Risk Management & Anti-fraud Committee, Anti-fraud sub Committee Duties and 
Responsibilities 
The Anti-Fraud Committee duties and responsibilities include:
1. Identifying, evaluating and determining follow-up actions for fraud incidents originating from activities 

in all BNI work units;
2. Developing a culture and concern for Anti-Fraud at all levels of the organization;
3. Establishing Anti-Fraud policies and strategies;
4. Monitoring the implementation of Anti-Fraud policies and strategies at BNI and periodically reviewing 

the impact of policies and strategies implemented.
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In carrying out its duties and responsibilities, the Anti-Fraud Committee is assisted by Anti-Fraud:
1. Managing the policies and implementation of the Anti-Fraud Strategy in coordination with related 

units/divisions;
2. Reviewing Anti-Fraud Strategy SOPs;
3. Reporting periodically or incidentally to internal parties (President Director and the Board of 

Commissioners) and external parties (Financial Services Authority) related to the Anti-Fraud Strategy;
4. Acting as a data and reporting liaison to other Divisions/Units as well as external parties related to 

the Anti-Fraud Strategy and managing the database related to Fraud in BNI;
5. Monitoring the initiation and implementation of the Anti-Fraud Strategy and its improvements.

Risk Management & Anti-fraud Committee, Anti-fraud sub-Committee implementation 
of Duties in 2022
During 2022, KRA-KAF held 2 (two) meetings with the following agenda:

No. forum Date Agenda

1 Anti Fraud Unit Committee September 15, 2022 Follow-up of Commissioner's Work Visit (Audit 
Committee)

2 Anti Fraud Unit Committee December 6, 2022

•	 Fraud Profiling for the period 2020 to 
Q3–2022

•	 Update on fraud incidents for the period 
Q3–2022 

•	 Acceleration of follow-up repairs

Risk MANAgEMENt & ANti-fRAUD CoMMittEE ENViRoNMENtAl, soCiAl, & goVERNANCE 
(Esg) sUB CoMMittEE stRUCtURE AND MEMBERsHiP 
Based on Board of Directors Decree No. KP/484/DIR/R dated October 26, 2021 concerning the Risk 
Management and Anti-Fraud Committee (KRA) Structure, the Risk Management & Anti-Fraud Committee, 
Environmental, Social, & Governance (ESG) Sub-Committee Structure and Membership is as follows:

No.
Risk Management & Anti fraud Committee (kRA) -Anti fraud Committee sub Committee 

Membership structure

1 Chairman Vice President Director

2 Deputy Chairman Risk Management Director

3 Secretary Enterprise Risk Management Division Head (concurrently a 
non-voting member

4 Permanent members at the Board of Directors 
and SEVP level (Voting members)

•	 Finance Director
•	 Corporate & International Banking Director 
•	 Institutional Banking Director 
•	 Enterprise & Commercial Banking Director 
•	 Treasury Director
•	 Consumer Banking Director 
•	 Network & Services Director
•	 SEVP Treasury

5 Permanent members at the Board of Directors 
level (Non-voting members) Human Capital & Compliance Director*

No.
Risk Management & Anti fraud Committee (kRA) -Anti fraud Committee sub Committee 

Membership structure

6 Permanent members at Division/Unit level (Non- 
voting members)

•	 Head of Enterprise Risk Management Division
•	 Head of Corporate Secretary Division
•	 Head of Policy Governance Division
•	 Head of Investor Relations Division
•	 Head of Data Management & Analytics Division
•	 Head of Corporate Planning & Accounting Division
•	 Head of Corporate Development & Transformation 

Division
•	 Head of International Division 
•	 Head of Subsidiaries Development Division
•	 Head of Treasury Division
•	 Head of Compliance Division
•	 Head of Human Capital Strategy
•	 Head of Corporate Banking Division 1
•	 Head of Corporate Banking Division 2
•	 Head of Corporate Banking Division 3
•	 Head of Enterprise Banking Division
•	 Head of Commercial Banking Division
•	 Head of Corporate & Enterprise Credit Risk Division
•	 Head of Commercial & SME Credit Risk Division
•	 Head of Consumer Product Division
•	 Head of Channel Management Division
•	 Head of SME Banking Division 
•	 Head of Small Business & Program Division 

Non-voting members Directors/SEVP/Division Heads related to the topic of 
discussion

Note:
*) Specifically, the Human Capital & Compliance Director has specific duties and responsibilities regulated in the committee’s work guidelines.

Risk Management & Anti-fraud Committee Environmental, social, & governance (Esg) 
sub Committee Duties and Responsibilities 
The ESG Sub Committee’s duties and responsibilities are:
1. Developing Environmental, Social, & Governance (ESG) management policies and strategies and 

their changes;
2. Identifying potential ESG risks that have an impact on both BNI and BNI stakeholders;
3. Monitoring the implementation of the Sustainability Finance strategy;
4. Monitoring, evaluating and providing recommendations on the results of the BNI ESG Assessment;
5. Evaluating the implementation of the ESG strategy in all BNI business lines.

BUsiNEss CoMMittEE

The Business Committee (KBI) is a permanent committees at BNI with the authority to provide 
recommendations to the Board of Directors regarding the establishment of products/activities & business 
strategy management policies and includes 2 (two) sub-committees, the Product Sub-Committee (PRC) 
and the Bundling Strategy Sub-Committee (BDS). Based on the Board of Directors Decrees No. KP/439/
DIR/R dated October 27, 2022 and KP/440/DIR/R dated October 27, 2022, the Business Committee 
Arrangement (KBI) was carried out by migrating the Business Sub Committee (KBI) from the Credit & 
Business Policy Committee (KRB), into the Product Committee (PRC), as well as organized the Product 
Committee (PRC) into a Business Committee (KBI), which consists of 2 (two) Sub Committees, the 
Product Sub Committee and the Bundling Strategy Sub Committee (BDS).

Product sub Committee
The Product Sub Committee (PRC) is a forum for managing policies and monitoring products/activities at 
BNI to ensure their success in creating maximum profits. Based on Memo REN/2/1868 dated November 
03, 2022 concerning Submission of Board of Directors’ Decree concerning the Arrangement of the 
Business Committee (KBI), the the Business Committee (KBI) Product Sub Committee (PRC) membership 
composition is as follows:
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Product sub Committee (PRC) Business Committee Membership structure

No. Product sub Committee Membership Composition

1 Chairman President Director

2 Deputy Chairman Finance Director

3 Secretary Head of Corporate Planning & Accounting Division (concurrently as Permanent 
Member)

4
Permanent Members at the 
Directors and SEVP level 
(Voting member)

•	 Vice President Directo
•	 Network & Services Director
•	 Risk Management Director 
•	 Technology & Operations Director 

5
Permanent Member at the 
Board of Directors level 
(Non-voting member)

Human Capital & Compliance Director*

6
Permanent Member at 
Division/Unit level (Non-
voting member)

•	 Head of Policy Governance Division
•	 Head of Channel Management Division
•	 Head of Enterprise Risk Management Division
•	 Head of Anti-Fraud Unit
•	 Head of IT Strategy & Architecture Division
•	 Head of Banking Operations Division
•	 Head of Compliance Division
•	 Head of the Legal Division

7 Non-Permanent Members Sector Director/SEVP/Head of Division/Unit related to the topic of discussion

Note:
*) Specifically, the Human Capital & Compliance Director has specific duties and responsibilities regulated in the committee’s work guidelines

PRoDUCt sUB CoMMittEE MEMBERs PRofilEs AND CERtifiCAtioN 
The profiles and certifications of each committee member can be found in the discussion on the Board 
of Directors Profiles and the Senior Executive President Profiles.

PRoDUCt sUB CoMMittEE DUtiEs AND REsPoNsiBilitiEs 
The Product Sub Committee duties and responsibilities include:
1. Establishing an overall strategy and business development through BNI products/activities;
2. Conducting comprehensive testing and deciding on the “feasibility” of new products/activities, 

especially related to cross-sectoral/segmental alliances and strategic alliances with subsidiaries/other 
companies outside BNI by inviting the relevant Sector Directors;

3. Monitoring products/activities implemented at BNI and making decisions on the sustainability of 
products/activities based on the Supporting Staff Group/product owner recommendation;

4. As an arbitration institution in cross-sectoral issues related to the Performance Management System 
(PMS) for implementing new products/activities.

PRoDUCt sUB CoMMittEE MEEtiNgs iMPlEMENtAtioN of DUtiEs AND fREQUENCY iN 2022
During 2022, the Product Sub Committee held 1 (one) meeting with the following agenda:

No. Date of Meeting Proposed Meeting Agenda 

1 November 14, 2022 Proposal for Implementation of Bank Products in 2023

Bundling strategy sub Committee

Bundling strategy (BDs) sub Committee structure and Membership

No Bundling strategy (BDs) sub Committee Composition and Membership

1 Chairman Corporate & International Banking Director/Institutional Banking Director**

2 Deputy Chairman Treasury Director

3 Secretary Head of Syndication & Corporate Solution Division (concurrently as a 
permanent member)

4
Permanent Members at the 
Directors and SEVP level (Voting 
member)

•	 Finance Director
•	 SEVP Treasury

Bundling strategy (BDs) sub Committee structure and Membership

No Bundling strategy (BDs) sub Committee Composition and Membership

5
Permanent Member at the Board 
of Directors level (Non-Voting 
member)

Human Capital & Compliance Director*

6 Permanent Member at Division/
Unit level (Non-voting member)

•	 Head of Corporate Banking Division 1/2/3**
•	 Head of Institutional Banking Division 1/2**
•	 Head of Treasury Division
•	 Head of Corporate & Enterprise Credit Risk Division

7 Non-Permanent Member* Director/SEVP/Division Head/Unit/Regional Office/Branch/Sentra/
Subsidiaries related to the topic of discussion

Note:
*) Specifically the Human Capital & Compliance Director has specific duties and responsibilities which are regulated in the Committee Work Guidelines
**) Adjusted to the topic of discussion

BUNDliNg stRAtEgY sUB CoMMittEE MEMBERs PRofilE AND CERtifiCAtioN 
The profiles and certifications of each committee member can be found in the discussion on Board of 
Directors Profiles and Senior Executive President Profiles.

sUB BUNDliNg stRAtEgY DUtiEs AND REsPoNsiBilitiEs 
The Bundling Strategy sub Committee duties and responsibilities are as follows:
1. Establishing a pricing optimization strategy for selected customers/debtors;
2. Deciding on product package deals for selected customer/debtor businesses according to the 

applicable authorities;
3. Discussing and resolving strategic business issues including alliances between work units and alliances 

with Regions/Centra/Branch and Subsidiaries.

PERfoRMANCE MANAgEMENt CoMMittEE

The Performance Management Committee (PMC) is a permanent committee at BNI as a forum for 
managing budget monitoring policies and expediting the performance management process at BNI to 
ensure strategic planning alignment, facilitating target setting,and performance appraisal processes, 
in accordance with Board of Directors Decree No. KP/353/DIR/R dated June 21, 2017 concerning the 
Arrangement of the Performance Management Committee (PMC), and changes to the PMC membership 
composition were made through REN Memo No. REN/2/842 dated July 16, 2020 concerning Updating 
the Performance Management Committee Membership.

Performance Management Committee structure and Membership

No. Performance Management Committee Membership structure

1 Chairman President Director

2
Deputy Head and 
concurrently a Permanent 
Member

Vice President Director

3 Permanent Members

•	 All members of the Board of Directors & SEVP
•	 Head of Corporate Development & Transformation Division
•	 Head of Corporate Planning & Accounting Division
•	 Head of the Human Capital Strategy Division
•	 Head of Channel Management Division
•	 Internal Audit Leader
•	 Head of Data Management & Analytics Division
•	 Head of Corporate Banking Division 3
•	 SME Banking Division Head
•	 Head of Consumer Product Division
•	 Head of Institutional Banking Division 1
•	 Head of the Treasury Division
•	 Head of Retail Solution Division
•	 Head of Commercial & SME Credit Risk Division

4 Non Permanent Members Division/Unit Heads related to the meeting material

5 Secretary 1 
(Target Setting) Head of Budgeting & Financial Control Division 

6
Secretary 2
(Strategic Planning and 
Performance Evaluation)

Head of Strategic Planning Division 
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Performance Management Committee structure and Membership

No. Performance Management Committee Membership structure

7 Supporting Staff Group

•	 Head of Corporate Budget Group - Budgeting & Financial Control Division
•	 Head of Financial Performance Analysis Group - Budgeting & Financial Control 

Division
•	 Head of Strategic Planning Group - Strategic Planning Division
•	 Head of Work Management Systems Group - Strategic Planning Division
•	 Head of Business Performance Monitoring Group - Network Management Division
•	 AVP Human Capital Systems – Human Capital Strategy Division
•	 Head of Planning & Development Group - Internal Audit
•	 Head of Data Strategy & Quality Group - Data Management & Analytics Division
•	 Heads of Divisions/Units/Groupd related to topics discussed by Non-Permanent 

Members

PERfoRMANCE MANAgEMENt CoMMittEE MEMBERs PRofilEs AND CERtifiCAtioN 
Profiles and certifications of each committee member can be found in the discussion on Board of Directors 
Profiles, Senior Executive Presidents Profiles and Executive Officers Profiles.

PERfoRMANCE MANAgEMENt CoMMittEE DUtiEs AND REsPoNsiBilitiEs 
The Performance Management Committee duties included:

target setting 
1. Approving and determining the annual schedule and responsible for planning and budgeting;
2. Supervising and monitoring the planning and budgeting activities development;
3. Deciding on CAPEX proposals with certain criteria (business cases).

strategic Planning 
1. Reviewing and ensuring alignment between RBB, Corporate Plan and budgets, and recommending 

adjustments if necessary;
2. Reviewing and approving recommended targets/budget adjustments (forecasting), and recommending 

RBB/Corporate Plan changes if necessary as an arbitration institution on issues related to performance 
measurement.

Performance Assessment
1. Reviewing and approving KPI at the sector level;
2. Reviewing and providing BNI KPI recommendations;
3. Providing recommendations to sectors and divisions during the process of determining and decreasing 

KPIs and targets;
4. Reviewing the Performance Management process on an ongoing basis/suggesting policy initiatives/

amendments to improve efficiency;
5. Providing Business Unit & Functional Unit KPI design insight;
6. Reviewing and determining PMS scores (Q1, Q2 and Q3);
7. Reviewing feedback from the Sector Director and providing insight into PMS Q4 scores before being 

decided in the PMC Forum.

iMPlEMENtAtioN of PERfoRMANCE MANAgEMENt CoMMittEE DUtiEs AND MEEtiNg 
fREQUENCY 
During 2022, the Performance Management Committee held 1 (one) Performance Management Committee 
meeting, with the following agenda:

No. Date of Meeting Meeting Agenda

1 January 27, 2022 Finalization of 2021 KPI

tECHNologY MANAgEMENt CoMMittEE

The Technology Management Committee is a permanent committee at BNI with the authority to provide 
recommendations to the Board of Directors concerning the formulation, determination of policies and 
strategies for BNI’s information technology development. This committee was formed with the aim of 
assisting the Board of Commissioners and the Board of Directors in carrying out supervision of Information 
Technology (IT) activities.

The Technology Management Committee was established based on Board of Directors Decree No. KP/364/
DIR/R dated August 13, 2021 concerning the Structuring the Technology Management Committee (KMT).

tECHNologY MANAgEMENt CoMMittEE stRUCtURE AND MEMBERsHiP

No technology Management Committee Membership Composition

1 Chairman President Director

2 Deputy Chairman Technology & Operations Director

3 Secretary Head of IT Strategy & Architecture (concurrently a Non-voting 
Permanent Member) 

4 Permanent members at Director & SEVP level 
(Voting members)

•	 Vice President Director
•	 Corporate & International Banking Director
•	 Enterprise & Commercial Banking Director
•	 Treasury Director
•	 Risk Management Director
•	 Finance Director
•	 Network & Services Director
•	 Institutional Banking Director
•	 Consumer Banking Director
•	 SEVP Corporate Transformation
•	 SEVP Treasury
•	 SEVP Remedial & Recovery
•	 SEVP Operations
•	 SEVP Digital Business

5 Director level permanent member (Non-voting 
member) Human Capital & Compliance Director

6 Permanent members at the of Division/Unit 
Head level (Non voting member)

•	 Head of IT Strategy & Architecture
•	 Head of IT Development 
•	 Head of Digital Development 
•	 Head of IT Operations
•	 Head of Information Security
•	 Head of Data Management & Analytics 
•	 Head of Retail Solution 
•	 Head of Wholesale Solution 
•	 Head of Corporate Development & Transformation
•	 Head of Enterprise Risk Management
•	 Head of Compliance 
•	 Head of Human Capital Strategy
•	 Head of Corporate Planning & Accounting
•	 Head of Procurement & Fixed Assets
•	 Head of Internal Audit 

7 Non-Permanent Member Division/Unit Heads and Directors of Subsidiary Companies 
related to the topic discussed

Note:
*) Specifically, the Human Capital & Compliance Director has specific duties and responsibilities regulated in the committee’s work guidelines.

tECHNologY MANAgEMENt CoMMittEE DUtiEs AND REsPoNsiBilitiEs 
The Technology Management Committee duties and responsibilities covers various fields, including:
1. IT Strategy and Policy Formulation

a. Providing recommendations to the Board of Directors regarding key IT policies and procedures, 
specifically related to aspects of developing and procuring IT systems, IT and communication 
network operational activities, information security, end user computing, e-banking activities, use 
of IT service providers, and policies and procedures related to the application of risk management 
used by BNI IT;

b. Providing recommendations concerning the IT Strategic Plan (RSTI)/Information Technology 
Strategic Plan and Information Technology Development Plan (RPTI), in line with BNI’s strategic 
business plan, taking into account efficiency, effectiveness and implementation plans (roadmap), 
required resources, as well as the costs and benefits obtained when the plan is implemented;

c. Conducting evaluations and recommendations on the conformity of the approved projects with the 
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Information Technology Strategic Plan (RSTI) and Information Technology Development Plan (RPTI);
d. Approving IT and information security budget recommendations;
e. Establishing and evaluating IT Governance.

2. IT Project Portfolio Management
a. Evaluating the IT project portfolio, including proposed projects, projects approved in principle, 

ongoing projects (on going progress), and projects completed;
b. Determining the priority status of critical IT projects that have a significant impact on BNI’s operational 

activities;
c. Providing decisions on the continuation, de-prioritizing or termination of a project;
d. Conducting evaluations and recommendations on the adequacy and allocation of available resources;
e. Monitoring project implementation, ensuring timeline and resource requirements are met;
f. Conducting evaluations and recommendations on problematic or risky projects;
g. Reviewing the financial aspects of ongoing IT projects (total project cost, project profit & loss, 

budget realization).
3. IT Risk Management 

a. Providing recommendations on steps to minimize risk on BNI investments in the IT sector so that 
investments will contribute to the achievement of BNI’s business objectives;

b. Conducting evaluations and recommendations on efforts to resolve IT-related problems that cannot 
be resolved by the IT user & provider unit;

c. Identifying key issues, mitigation plans and next steps/actions needed.
4. IT Performance Measurement and Evaluation

a. Conducting evaluations and recommendations on the conformity between IT and the needs of a 
Management Information System to support the management of BNI’s business activities;

b. Conducting evaluations and recommendations on the conformity between the implementation of 
IT projects and the agreed project charter;

c. Monitoring the performance and efforts of IT improvement.

tECHNologY MANAgEMENt CoMMittEE DUtiEs AND MEEtiNg fREQUENCY
During 2022, the Technology Management Committee held 4 (four) meetings with the following agenda:

No Date Agenda

1 February 21, 2022

Discussion on IT strategies and policies, IT portfolios and projects in order 
to evaluate, prioritize, recommend and monitor, including:
•	 IT Project Portfolio Execution Report
•	 IT Project Prioritization per Directorate Sector 

2 March 28, 2022

Discussion on IT strategies and policies, IT portfolios and projects in order 
to update the IT project portfolio for the 2022 RPTI revision, as well as 
discussion on IT risk management, including:
•	 IT Risk and Project Portfolio Report
•	 Domestic BNI Automation CAPEX Report

3 June 21, 2022

Discussion on IT strategies and policies, IT risk management with an agenda 
for IT operational and security reports in order to provide recommendations, 
evaluations and mitigation plans needed to minimize IT risks, including:
•	 IT Operations Terms of Reference related to IT Risk Management 

Policy (MRTI) at BNI
•	 IT Operations Report

a. IT Operations Area
b. Digital Operations Area
c. Cyber Security Area

No Date Agenda

4 September 12, 2022

Discussion on the entire field of duties and responsibilities of the IT 
management committee including IT strategies and policies, IT portfolios 
and projects, IT Risk management, IT performance measurement and 
evaluation against the IT Project Portfolio Report in order to measure, 
evaluate and provide recommendations for the needs and implementation 
of IT performance in IT improvement efforts including:
•	 Current condition of BNI’s IT, especially related to aspects of Hygiene, 

IT Projects and IT Organizations
•	 Submission of IT Maturity and INDI 4.0 scores
•	 CAPEX Realization
•	 BNI IT Project Portfolio in 2022
•	 BNI IT Project Portfolio in 2023 Projection

CREDit & BUsiNEss PoliCY CoMMittEE

The Credit & Business Policy Committee is a permanent committee at BNI with the authority and 
function to setermine Bank Credit Policies, Treasury and International Business Policies, establish credit 
operational procedures and conditions, and determine/decide bundling pricing for customer businesses 
in accordance with applicable authorities.

The Credit & Business Policy Committee includes the Credit Policy Sub Committee (KKP), Credit Procedure 
Sub Committee (KPP) and Business Sub Committee (KBI). The Credit & Business Policy Committee 
(KRB) was established based on Board of Directors Decree No. KP/333/DIR/R dated August 21, 2019 
with renewed membership through Memo REN/2/828 dated July 13, 2020.

The Credit & Business Policy Committee is chaired by the President Director. In the Bank’s structure, the 
position of the Credit & Business Policy Committee is under the Board of Directors.

CREDit & BUsiNEss PoliCY CoMMittEE (kRB) MEMBERsHiP CoMPositioN 

Credit Policy sub Committee (kkP) structure and Membership

No Credit Policy sub Committee (kkP) structure and Membership

1 Chairman President Director

2 Deputy Chairman Vice President Director

3 Secretary Head of Policy Governance Division (also a permanent 
member)

4

Permanent Members at the Board of Directors 
and SEVP level

•	 Corporate & International Banking Director
•	 Institutional Banking Director
•	 Consumer Banking Director
•	 Enterprise & Commercial Banking Director
•	 Network & Services Director
•	 Treasury Director
•	 Risk Management Director
•	 Technology & Operations Director
•	 SEVP Remedial & Recovery

Permanent Members at the Directors and SEVP 
level (Non-voting member) Human Capital & Compliance Director

Permanent Member at Division/Unit Level
•	 Head of Enterprise Risk Management Division
•	 Head of Compliance Division
•	 Head of Internal Audit

Non-Permanent Members Director/SEVP/Divisional/Unit Head related to the meeting 
material

Credit Procedure sub Committee (kPP) structure and Membership

No Credit Procedure sub Committee (kPP) structure and Membership

1 Chairman President Director

2 Deputy Chairman Vice President Director

3 Secretary Head of Policy Governance Division (also a permanent 
member)
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Credit Procedure sub Committee (kPP) structure and Membership

No Credit Procedure sub Committee (kPP) structure and Membership

4

Permanent Members at the Board of Directors 
and SEVP level (voting member)

•	 Corporate & International Banking Director
•	 Institutional Banking Director
•	 Consumer Banking Director
•	 Enterprise & Commercial Banking Director
•	 Network & Services Director
•	 Treasury Director
•	 Risk Management Director
•	 Technology & Operations Director
•	 SEVP Remedial & Recovery

Permanent Members at the Board of Directors 
and SEVP level (Non-voting member) Human Capital & Compliance Director

5 Non-Permanent Members at Division/Unit 
level (voting member)

•	 Head of Enterprise Risk Management Division
•	 Head of Compliance Division
•	 Head of Internal Audit
•	 Head of Syndication & Corporate Solution Division
•	 Head of Corporate Banking Division 1
•	 Head of Corporate Banking Division 2
•	 Head of Corporate Banking Division 3
•	 Head of Institutional Banking Division 1
•	 Head of Institutional Banking Division 2
•	 Head of Small Business & Program Division 
•	 Head of Enterprise Banking Division
•	 Head of Commercial Banking Division
•	 Head of SME Banking Division 
•	 Head of International Division 
•	 Head of the Treasury Division
•	 Head of Consumer Product Division
•	 Head of Credit Operations Division
•	 Head of Corporate & Enterprise Credit Risk Division
•	 Head of Commercial & SME Credit Risk Division
•	 Head of Consumer Loan Processing & Collection Division
•	 Head of the Corporate & Enterprise Remedial & Recovery 

Division
•	 Head of Commercial & SME Remedial & Recovery Division

Non-Permanent Members Director/SEVP/Head of Division/Unit/Unit related to the 
meeting material

CREDit AND BUsiNEss PoliCY CoMMittEE MEMBERs PRofilEs AND CERtifiCAtioN  
The profiles and certifications of each committee member can be found in the discussion on Board of 
Directors Profiles and Senior Executive President Profiles.

CREDit AND BUsiNEss PoliCY CoMMittEE DUtiEs AND REsPoNsiBilitiEs  

Credit Policy sub Committee (kkP)
The Credit Policy Sub Committee duties and responsibilities are as follows:
1. Establishing Bank Credit Policy (KPB). especially with regard to formulation of the precautionary 

principle in credit subject to approval from the Board of Commissioners.
2. Establishing Treasury and International Business/Financial Institution Policies, especially with regard 

to the formulation of the precautionary principle.
3. Supervising so that KPB can be applied and enforced consequently and consistently and reviewing 

if there are barriers/obstacles in the implementation of KPB.
4. Conducting periodic review on the maximum period of three 3 (three) years of the KPB and if necessary 

determine changes/improvements to KPB.
5. Monitoring and evaluating:

a. Development and overall quality of the credit portfolio;
b. Correctness of the implementation of the authority on credit decisons;
c. Correctness of the process of granting, development and quality of credit extended to parties 

related to the Bank and certain large debtors;

d. Correctness of implementation of LLL provisions, Good Corporate Governance, and Implementation of Risk 
Management;

e. Compliance with statutory provisions and other regulations for granting credit;
f. Settlement of non-performing loans as stipulated in the KPB;
g. Bank’s efforts in meeting the adequacy of allowance for credits.

6. Delivering periodic written reports to the Board of Commissioners, on the results of monitoring the application 
and implementation of KPB and the results of monitoring and evaluating matters referred to in point 4 above.

7. Formulating and recommending measures to perfect the implementation of Bank Credit activities.

Credit Procedures sub Committee (kPP)
The Credit Procedures sub Committee duties and responsibilities are as follows:
1. Establishing procedures and operational Credit provisions.
2. Establishing Lending Model;

Lending Model contains operating policies and procedures related to specific credit financing schemes with 
the terms and conditions specially adapted to the market segment, industry or area of interest with regard to 
prudential banking principles and good corporate governance;

3. Establishing operational procedures and provisions for Treasury and International Business/Financial Institutions.
4. Delivering Credit Procedure Sub-Committee’s decision reports periodically to the Credit Policy and Procedures 

Committee.

iMPlEMENtAtioN of CREDit & BUsiNEss PoliCY CoMMittEE DUtiEs AND MEEtiNgs fREQUENCY 
iN 2022  
During 2022, the Credit Policy and Procedure Committee held 11 (eleven) meetings with the following agenda:

No Date Agenda

1 January 27, 2022 Review of Preparing and Authority to Decide on Rescue Analysis Morandum (MAP)

2 February 7, 2022 Working Capital Credit with Money Market Rate Reference (Short Term Credit/KJP)

3 February 22, 2022 Review of Provisions for Purchasing Consumer Credit Portfolio (Bulk) from Financial Institutions 
(Bank/Non-Bank)

4 February 23, 2022
Review of the Authority to Decide on Syndicated Loans with Financial Institution Debtors (Banks) 
in the context of Alignment with Bilateral Loan Authority and Authority to Break Credit in Business 
Banking

5 April 6, 2022 Review of KKP-3 & KKP-4 Membership and Quorum 

6 July 1, 2022 Review of Provisions for Purchase of Corporate Securities

7 July 5, 2022 Adjustments to the Terms of Administration Fee Repayment before Due (PSJT) BNI Retirement 
Flexibility (BFP)

8 August 23, 2022 Procedures and Authorities to Decide on Write-Offs

9 September 06, 2022
Review of Provisions for Calculation of Total Liabilities to be Paid by Debtors when Making Extra 
Payments and Calculation of Current Interest for Repayment of BNI Griya/BNI Griya Multiguna Prior 
to Due Date

10 September 22, 2022 Review of Provisions for Management of Fair Value Through Comprehensive Income (FVOCI) 
Securities

11 December 22, 2022 Review of Authority to Determine Credit for Small Segments Processed Using the Electronic Loan 
Organization (ELO) System

HUMAN CAPitAl CoMMittEE 
The Human Capital Committee is a permanent committees at BNI, staffed by all members 
of the Board of Directors and several Division heads with the following powers:
1. Decide on policies/provisions in the human capital management related to:

a. Planning Officer;
b. Recruitment and Selection;
c. Competency Training and Development;
d. Employee Performance Assessment;
e. Career Path and Succession;
f. Remuneration;
g. Industrial relations;
h. Work Culture.

2. Decide on approval for the realignment/promotion program for the positions of Division Head and Region Head;
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3. Evaluate the performance of Division Heads and Regional Heads;
4. Decided on the approval for proposed administrative sanctions for the positions of Division Heads 

and Regional Heads;
5. Approve the delegation of authority in human capital management.

The Human Capital Committee was established based on Board of Directors Decree No. KP/235/DIR/R 
dated July 18, 2011 concerning Amendment to the Human Capital Committee, which has been updated 
through memo No. REN/2/254/R dated June 03, 2016. 

HUMAN CAPitAl CoMMittEE stRUCtURE AND MEMBERsHiP CoMPositioN 

No. Human Capital Committee Membership Composition

1 Chairman President Director

2 Permanent Members
Director supervising the Human Capital Strategy 
Division (Concurrently Alternate Chairman)*
Director supervising the Compliance Division*

3 Non-Permanent Members
Sector Directors’ and/or Officers supervising the 
Division/Unit (if there is no Sector Director) related to 
meeting material*

4 Secretary Head of Human Capital Strategy (HCT) Division

Note:
*) In the absence of a Director position, the position is replaced by a SEVP or Officer supervising the Division/Unit/Unit related to that field

HUMAN CAPitAl CoMMittEE MEMBERs PRofilEs AND CERtifiCAtioN 
The profiles and certifications of each committee member can be found in the discussion on the Board 
of Directors Profiles and the Senior Executive President Profiles.

HUMAN CAPitAl CoMMittEE DUtiEs AND REsPoNsiBilitiEs 
The Human Capital (HC) Committee duties and responsibilities are as follows:
1. Ensuring the human capital policies/provisions are consistent and aligned with strategic policy planning. 

The human capital policies/provisions include Human Capital management, Remuneration System 
management and Reward and Punishment mechanisms for all BNI employees;

2. Ensuring the availability of qualified human resources and placing them in the right positions to support 
the leadership positions including Division Head and Regional Head;

3. Evaluating the performance of the Division Head’s leadership positions;
4. Ensuring the delegation of authority in human capital management is in accordance with the needs 

and purposes.

tEAMs UNDER tHE HUMAN CAPitAl CoMMittEE
Teams for the Assessment and Formulation of Human Capital Management System Policy

No. teams Under the Human Capital Committee (HC) Membership Composition

1. Chairman Head of Human Capital Strategy (HCT) Division 

2. Permanent Members Head of Strategic Planning Division (REN) (Concurrently Substitute Chairman)
Head of Compliance Division (KPN)

3. Non Permanent Member Division/Unit/Head related to the meeting material

4. Secretary Group Heads of Human Capital (HCT) Division related to the discussion agenda 
(Not concurrently Members)

The Human Capital Management System Policy Assessment & Formulation Team Duties and Responsibilities 
are as follows:
1. Managing the research, assessment and evaluation of the effectiveness and quality as well as recommend 

proposed changes/improvements to operational policies and mechanisms for policies related to 
human capital management:
a. Employee planning;

b. Recruitment and selection;
c. Competency training and development;
d. Employee Performance Assessment;
e. Career paths and succession;
f. Remuneration;
g. Industrial relations;
h. Corporate culture.

2. Managing the proposed delegation of authority in human capital management. 

ADVisoRY tEAM foR MANAgEMENt REAligNMENt

No. Advisory team for Management Realignment Membership Composition

1. Chairman Human Capital Strategy (HCS) Division Head

2. Permanent Members
•	 Division/Unit/Heads who supervises related units (Concurrently Substitute Chairman 

Head)
•	 Division/Unit/Heads related to the meeting material

3. Non Permanent Members Group Head of the Human Capital Strategy (HCS) Division related to the discussion 
agenda (Not Concurrent Member)

The Leadership Transfer Advisory Team Duties and Responsibilities including managing planning and candidate 
search activities based on predetermined conditions, and recommending the relevant candidates to be transferred/
promoted as leadership staff.

ADMiNistRAtiVE sANCtioN CoNsiDERAtioN tEAM

Head Office

No. Advisory team for Administrative sanctions Membership Composition

1. Chairman Head of Human Capital Services (HCE) Division (Concurrently Member)

2. Permanent Member
•	 Head of Compliance Division (CMP)
•	 Head of Legal Division (HUK) 
•	 Head of Division/Unit related to events/cases or their representatives 

3. Non Permanent Member Head of Internal Audit (IAD) (Not Concurrently Member)

Regional Offices

No. Advisory team for Administrative sanctions Membership Composition

1. Chairman CEO Region

2. Permanent Member
•	 Deputy Regional Leader who supervises the incidents/cases unit
•	 One Deputy Regional Leader appointed by the Regional Head (CEO Region)
•	 Head of Division/Unit related to events/cases or their representatives

The Advisory Team for Administrative Sanctions Duties and Responsibilities, namely Managing the analysis and 
assessment activities for the recommendations for administrative sanctions received from the case processing unit, 
to then recommends to the decision maker or provides an administrative sanction verdict against the employee 
related to the case in accordance with the applicable authority matrix.

iMPlEMENtAtioN of HUMAN CAPitAl CoMMittEE DUtiEs iN 2022 

During 2022, the Leadership Transfers Consideration Team (TPMTP) scheduled at least 2 (two) regular meetings a 
week to discuss Branch and Center Managers transfers. The decisions to transfer Divisional Leaders and Regional 
Leaders were made through 11 (eleven) Board of Directors’ Meetings. The Administrative Sanctions Consideration 
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Team held 5 (five) discussion meetings.

sUBsiDiARiEs CoMMittEE (kPA)

The Subsidiaries Committee which is one of the Permanent Committees at BNI and was established based 
on Board of Directors Decree No. KP/067/DIR/R dated March 7, 2022, which granted the authority to 
determine and manage policies and Corporate Actions of BNI Subsidiaries in order to create Subsidiaries 
that are high competitive and can grow sustainably. 

sUBsiDiARY CoMMittEE stRUCtURE AND MEMBERsHiP 

No subsidiary Committee Membership Composition

1 Chairman President Director

2 Deputy Chairman Vice President Director

3 Secretary Head of Subsidiary Development Division

4

Permanent member at the 
Director and SEVP level (Voting 
member)

•	 Finance Director
•	 Risk Management Director
•	 Directors of Subsidiary Supervisors regarding the material to be 

discussed
•	 SEVP Corporate Transformation

Permanent member at the 
Director level (Non voting 
member)

Human Capital & Compliance Director*

Non-Permanent Members Board of Directors and SEVP related to the material and present as an 
invitee

Note : 
*) Specifically the Human Capital & Compliance Director has specific duties and responsibilities that are regulated in the committee’s work guidelines.

sUBsiDiARY CoMMittEE DUtiEs AND REsPoNsiBilitiEs
1. Determining the Subsidiaries strategies and targets;
2. Establishing business initiatives for the Company’s equity participation in Subsidiaries;
3. Approving the Corporate Action plan and BNI Incorporated equity participation;
4. Evaluating the Subsidiaries financial performance;
5. Appointing the Subsidiaries Management;
6. Determining the Remuneration for Subsidiaries Management;
7. Establishing the Subsidiaries RKAP;
8. Determining the Subsidiary GMS implementation and agenda;
9. Establishing the power of attorney to represent the company as a shareholder in the Subsidiary Company.

sUBsiDiARY CoMMittEE iMPlEMENtAtioN of DUtiEs AND MEEtiNgs fREQUENCY 
During 2022, the Subsidiary Management Committee met with the following agenda:

No Date Agenda

1 April 26, 2022

•	 Subsidiaries Yudisium for Fiscal Year 2021
•	 Proposed Subsidiary Management KPI for 2022
•	 Proposed Agenda for the Annual General Meeting of 

Shareholders for the Fiscal Year 2021

2 August 29, 2022

•	 Discussion on the Subsidiaries’ Performance Achievement up to 
July 2022 

•	 2022 Target Achievement (Commitment) Strategy and 
Long Term Strategy and Introduction of Subsidiaries’ New 
Management

3 November 25, 2022
Approval of the 2023 Subsidiary’s Business Plan Proposal, which is 
broadly related to the 2023 Subsidiary’s Financial Targets, Strategic 
Initiatives, and Corporate Actions
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Auditor

To carry out the independent supervisory function on 
the financial aspects of the Bank, BNI appoints a Public 
Accounting Firm (KAP). The External Auditor who 
examined BNI’s finances for the 2022 fiscal year was 
determined at the Annual GMS, taking into account the 
Board of Commissioners recommendations, following 
the recommendation of the Audit Committee. The 
selection process was carried out in accordance 
with the applicable goods and services procurement 
mechanism. To ensure the independence and quality 
of the audit results, the appointed External Auditor 
may not have a conflict of interest with the Bank. 

ImplEmEntAtIon of 
ExtErnAl AudIt functIon 
For its operational activities, in addition to the 
internal auditors and the Financial Services Authority, 
the Bank is also supervised by external auditors from 
the Financial Services Authority, Bank Indonesia, 
the Republic of Indonesia Audit Board, and a Public 
Accounting Firm.

AppoIntmEnt of publIc 
AccountAnt

Following up on the General Meeting of Shareholders 
(“GMS”) resolutions for the Fiscal Year 2021, 
the Board of Commissioners appointed KAP 
Tanudiredja, Wibisana, Rintis & Partners (member of 
PricewaterhouseCoopers) as the external auditor for 
examining the Bank’s Financial Statements and other 
reports for the Fiscal Year 2022. Fiscal year 2022, 
is the second audit year period for KAP Wibisana, 
Rintis & Rekan (member of PricewaterhouseCoopers)

Basis of appointment was as follows:
1. Based on OJK Regulation No. 13/POJK.03/2017 

dated March 27, 2017, on the Use of Public 
Accountant Services and Public Accounting 
Firms in Financial Service Activities, Article 16 
paragraph 1 states that the Public Accountant 
conducting the annual financial audit services 
cannot be used for more than 3 (three) 
consecutive fiscal year audits;

2. Based on OJK Regulation No. 37/POJK.03/2019 
concerning Transparency and Publication of 
Financial Statements in conjunction with OJK 
Circular Letter No. 9/SEOJK.03/2020 concerning 
Transparency and Publication of Conventional 
Commercial Bank Reports, Article 4 paragraph 2 
states that Banks must include the name of the 
Public Accounting Firm conducting the annual 
financial statements audits, together with the 
name of the Public Accountant, partner in charge 
of the audit, including the opinion given in the 
announcement of the Quarterly Publication 
Report for the position at the end of December;

3. The appointment process for KAP Wibisana, Rintis 
& Rekan (member of PricewaterhouseCoopers) 
as the external auditor was carried out through 
an Auction mechanism.

publIc AccountIng fIrm, AccountAnt nAmE And fEEs

The Public Accounting Firms, accountant names, fees, and KAP permits for the last 5 (five) years are 
as follows:

Year
public Accounting 

firms
name of responsible 
Accountant (partner)

period
Audit sevices 
fee (rupiah)

KAp 
licence

2022

Tanudiredja, 
Wibisana, Rintis & 
Rekan (member of 
PricewaterhouseCoopers)

M. Jusuf Wibisana 1 Year
and Interim 25.550.000.000 241/KM.1/2015

2021

Tanudiredja, 
Wibisana, Rintis & 
Rekan (member of 
PricewaterhouseCoopers)

M. Jusuf Wibisana 1 Year
and Interim 22.175.000.000 241/KM.1/2015

Year
public Accounting 

firms
name of responsible 
Accountant (partner)

period
Audit sevices 
fee (rupiah)

KAp 
licence

2020

KAP Purwantono, 
Sungkoro and
Surja (Ernst and Young) Danil Setiadi Handaja 1 Year 12.650.000.000

603/
KM.1/2015

2019

KAP Purwantono, 
Sungkoro and
Surja (Ernst and Young) Danil Setiadi Handaja 1 Year 12.900.000.000

603/
KM.1/2015

2018
KAP Purwantono, 
Sungkoro dan
Surja (Ernst and Young)

Danil Setiadi Handaja 1 Year 8.500.000.000
603/
KM.1/2015

In addition to BNI’s consolidated financial 
statements audit, the scope of audit work by Kantor 
Akuntan Publik Tanudiredja, Wibisana, Rintis & 
Rekan (member of PricewaterhouseCoopers) for 
the fiscal year 2022 included:

1. Audit of the June 30, 2022 Interim Consolidated 
Financial Statements

2. Review and Validation of BNI Interim 
Consolidated Financial Statements as at June 
30, (Newspaper Format)

3. Audit of December 31, 2022 Consolidated 
Financial Statements

4. Review and Validation of the BNI Consolidated 
Financial Statements as at December 31, 2022 
(Newspaper Format).

5. Audit  of Financial  Statements and 
Implementation of the annual MSE Funding 
Program (Micro and Small Business Funding 
Program)

6. Audit of Financial Institutions Pension Fund 
Financial Statements (DPLK) and Financial 
Institution Pension Fund Investment Reports 
(DPLK)

7. Agreed Upon Procedures for Custodian Work 
Unit Activities

8. Audit of Compliance with Legislation, Internal 
Regulations, and Financial Control (PSA 62)

9. Agreed Upon Procedures Report on 
Performance Evaluation Results

10. Internal Control Report (Management Letter)

AudIt rEsults 

The audit results carried out by the external auditor 
contain an opinion on the Financial Statements. 
For 2022, BNI’s Consolidated Financial Statements 
Opinion was “presented fairly, in all material 
respects”. This shows that BNI has presented the 
Consolidated Financial Statements accurately and 
in accordance with applicable standards and there 
were no material misstatements.

AudIt fEEs

The Audit Service Fee for the BNI Consolidated 
Financial Statements, the Annual MSE Funding 
Program Implementation Report (Micro and Small 
Business Funding Program), and other Audit 
Services during 2022 is Rp21.1 billion (excluding 
the Annual Audit Services Fee and Interim Review 
of Subsidiaries’ Financial Statements of Rp2.7 billion 
and Rp1.7 billion). The total Audit Service Rewards 
include Out of Pocket Expense (OPE) and Value 
Added Tax (VAT).

othEr sErvIcEs provIdEd 
bY publIc AccountAnts

During 2022, other services provided by Public 
Accountants included:
1. Agreed Upon Procedures for the PT Bank 

Negara Indonesia (Persero) Tbk Board of 
Directors Key Performance Indicators for the 
year ending December 31, 2022 in accordance 
with the Republic of Indonesia Minister of SOEs 
Regulation No. PER-11/MBU/11/2020 dated 
November 23, 2020, by KAP Tanudiredja, 
Wibisana, Rintis & Rekan (a member of 
PricewaterhouseCoopers) for a total Public 
Accountant fee of Rp320 million.

2. Agreed Upon Procedures for BNI Financial 
Information carried out to assist BNI in 
connection with the preparation of Aggregated 
Financial Information for the Ministry of State-
Owned Enterprises, by KAP Tanudiredja, 
Wibisana, Rintis & Rekan (a member of 
PricewaterhouseCoopers), for a total Public 
Accountant fee of Rp500 million.
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publIc AccountIng fIrm profIlE

Tanudiredja, Wibisana, Rintis & Rekan (member of 
PricewaterhouseCoopers),
WTC 3
Jl. Jend. Sudirman Kav. 29-31 Jakarta 12920 
INDONESIA
Tel: +62 21 50992901/31192901
Fax: +62 21 52905555/52905050

coordInAtIon bEtwEEn 
thE ExtErnAl AudItor 
And AudIt commIttEE

To implement its monitoring function on the audit 
results conducted by external auditors, namely 
Bank Indonesia (BI)/OJK, the Supreme Audit 
Agency (BPK), the Financial Transaction Reports 
and Analysis Center (PPATK), and KAP, the Audit 
Committee has evaluated the follow-up actions 
taken by the Management on the audit results of the 
said external auditors. Complete coordination can 
be seen in the description of the Audit Committee 
Report.

ExtErnAl AudIt EffEctIvEnEss 
And bAnK complIAncE wIth 
provIsIons concErnIng 
rElAtIonshIps bEtwEEn thE 
bAnK, thE publIc AccountAnts, 
And bAnK IndonEsIA

BNI has conducted an effective external audit 
and the Bank’s compliance with the provisions 
concerning the relationship between the Bank, 
Public Accountants and Bank Indonesia for the 
Bank, including the following:
1. As stated in PBI No. 7/50/PBI/2005, as an 

Amendments to PBI No. 3/22/PBI/2001 
concerning Transparency of Bank Financial 
Conditions, which has been revoked and 
declared invalid by the OJK Regulation 
No. 13/POJK.03/2017 of 2017 concerning 
the Use of Public Accountant Services and 
Public Accounting Firms in Financial Services 
activities, providing Assignment of an audit of 

the Financial Statements, BNI must appoint a 
Public Accountant and a Public Accounting Firm 
that have been registered with Bank Indonesia. 
Through the Board of Commissioners letter 
No. No. DK/110 dated November 19, 2021, the 
Board of Commissioners appointed the Public 
Accounting Firm Tanudiredja, Wibisana, Rintis 
& Rekan (member of PricewaterhouseCoopers) 
as the external auditor to conduct audits of 
the Company’s Financial Statements and other 
reports for the 2022 fiscal year;

2. Based on OJK Regulation No. 13/POJK.03/2017 
dated March 27,2017 concerning the Use of Public 
Accountant Services and Public Accounting 
Firm in Financial Services Activities, article 16 
paragraph 1 states that the party carrying out 
financial services activities is required to limit the 
use of audit services on annual historical financial 
information from the same PA to no more than 
3 (three) consecutive reporting fiscal years;

3. The appointment of the same Public Accountant 
and/or Public Accounting Firm by BNI must be 
based on a work agreement;

4. The Public Accountant who audits the Bank’s 
Annual Financial Statements is required to 
conduct audits in accordance with the Public 
Accountant Professional Standards, the work 
agreement, and the audit scope. The Public 
Accountant and/or Public Accounting Firm is 
required to observe the Bank Confidentiality as 
regulated in the Law No. 7 of 1992 on Banking, 
as amended by Law No. 10 of 1998;

5. In the framework of preparing and implementing 
the audit, the Public Accountant may request 
information from Bank Indonesia regarding the 
condition of the Bank to be audited;

6. Bank Indonesia and/or the Financial Services 
Authority can request information from a Public 
Accountant even though the work agreement 
has ended.

risk   
management

To anticipate the economic challenges during the 
COVID-19 pandemic, as well as any increased risk 
exposure that may arise in carrying out its business 
activities, BNI established an effective and integrated 
risk and capital management system. In addition to 
minimizing the impact of the challenges faced, this also 
aims to support sustainable performance achievement 
and growth and increase the Company’s competitiveness.

BNI’s risk management is proactive and forward looking, 
it aims to maximize added value to shareholders, 
comprehensively manage capital, and ensure profitability 
and sustainable business growth. In addition, BNI as 
a Financial Services Institution with a number of 
subsidiaries that are members of the BNI Financial 
Conglomerate, is also established an integrated risk 
management system.

The regulations governing the risk management 
implemented by BNI include:

1. Risk Management Implementation
a. OJK Regulation No. 18/POJK.03/2016 dated 

March 16, 2016, concerning Risk Management 
Implementation in Commercial Banks;

b. OJK Circular No. 34/SEOJK.03/2016 dated 
September 1, 2016, concerning Risk Management 
Implementation in Commercial Banks;

c. State-Owned Enterprises (SOE) Minister Regulation 
No.PER-5/MBU/09/2022 dated September 
01, 2022 concerning Implementation of Risk 
Management in SOE.

2. Consolidated Risk Subsidiaries’ Management 
Implementation
a. OJK Regulation No. 38/POJK.03/2017 dated July 

12, 2017, concerning Consolidated Risk Management 
Implementation for Banks Exercising Control over 
Subsidiaries;

b. OJK Circular No. 43/SEOJK.03/2017 dated July 
19, 2017, concerning Prudential Principles and 
Report for Implementation of Consolidated Risk 
Management for Banks Exercising Control over 
Subsidiaries.

3. Financial Conglomerate Integrated Risk Management 
Implementation
a. OJK Regulation No. 17/POJK.03/2014 dated 

November 18, 2014, concerning Implementation 
of Financial Conglomerate Integrated Risk 
Management;

b. OJK Regulation No. 18/POJK.03/2014 dated 
November 18, 2014 concerning Implementation 
of Integrated Governance for Financial 
Conglomerates, as partially amended by 
Financial Services Authority Regulation No. 45/
POJK.03/2020 dated October 14, 2020 concerning 
Financial Conglomerates;

c. OJK Regulation No. 26/POJK.03/2015 dated 
December 04, 2015, concerning Financial 
Conglomerate Integrated Minimum Capital 
Adequacy Requirement;

d. OJK Circular Letter No. 14/SEOJK.03/2015 
dated May 25, 2015 concerning Implementation 
of Financial Conglomerate Integrated Risk 
Management;

e. Financial Services Authority Circular Letter No. 
15/SEOJK.03/2015 dated 25 May 2015 concerning 
Implementation of Integrated Governance for 
Financial Conglomerates.

4. Commercial Bank Products and/or Activities Risk 
Management
a. OJK Regulation No. 39/POJK.04/2014 dated 

December 29, 2014 concerning Mutual Funds 
Selling Agent;

b. OJK Regulation No. 8/POJK.03/2016 dated 
January 26, 2016 concerning Prudential Principles 
in Carrying Out Agency Activities for Foreign 
Financial Products by Commercial Banks;

c. OJK Regulation No. 9/POJK.03/2016 dated 
January 26, 2016 concerning Prudential Principles 
for Commercial Banks that Transfer Part of the 
Implementation of Work to Other Parties;

d. OJK Regulation No. 57/POJK.03/2016 dated 
December 7, 2016 concerning Risk Management 
in Commercial Banks Performing Prime Customer 
Service;

e. OJK Regulation No. 7/POJK.03/2016 dated January 
26, 2016 concerning Prudential Principles in 
Implementing Structured Product Activities for 
Commercial Banks, as amended by OJK Regulation 
No. 6/POJK.03/2018 dated April 19, 2018;
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f. OJK Regulation No. 12/POJK.03/2018 dated 
August 6, 2018 concerning Provision of Digital 
Banking Services by Commercial Banks;

g. OJK Regulation No. 12/POJK.01/2017 dated 
March 16, 2017 concerning Anti-Money 
Laundering and Prevention of Terrorism 
Financing Programs in the Financial Services 
Sector, as amended by OJK Regulation No. 
23/POJK.01/2019;

h. OJK Regulation No. 39/POJK.03/2019 dated 
December 19, 2019 concerning Anti-Fraud 
Strategy for Commercial Banks;

i. OJK Regulation No. 13/POJK.03/2021 dated 
July 30, 2021 concerning Implementation of 
Commercial Bank Products;

j. OJK Regulation No. 11/POJK.03/2022 
concerning Implementation of Information 
Technology by Commercial Banks;

k. OJK Circular No. 33/SEOJK.03/2016 dated 
September 1, 2016 concerning Implementation 
of Risk Management in Banks Conducting 
Marketing Cooperation Activities with 
Insurance Companies (Bancassurance);

l. OJK Circular No. 4/SEOJK.03/2017 dated 
January 16, 2017 concerning Implementation 
of Risk Management in Banks Conducting 
Mutual Funds Activities;

m. OJK Circular No. 11/SEOJK.03/2017 dated 
March 17, 2017 concerning Precautionary 
Principles for Commercial Banks that 
Outsource Part of the Work to Other Parties;

n. OJK Circular No. 21/SEOJK.03/2017 dated 
June 6, 2017 concerning Implementation of 
Risk Management in the Use of Information 
Technology by Commercial Banks;

o. OJK Circular No. 32/SEOJK.03/2017 dated 
July 22, 2017 concerning Anti-Money 
Laundering and Prevention of Terrorism 
Financing Programs in the Financial Services 
Sector;

p. Bank Indonesia Regulation No. 23/6/PBI/2021 
dated July 1, 2021 concerning Payment 
Service Providers;

q. Bank Indonesia Regulation No. 23/7/PBI/2021 
dated July 1, 2021 concerning Payment 
Infrastructure Providers.

5. Internal Control System
a. OJK Regulation No. 55/POJK.03/2016 dated 

December 07, 2016 concerning Governance 
Implementation for Commercial Banks;

b. OJK Regulation No. 46/POJK.03/2017 dated 
July 12, 2017 concerning Implementation of 
Commercial Bank Compliance Functions;

c. OJK Regulation No. 1/POJK.03/2019 dated 
January 29, 2019c concerning Implementation 
of Internal Audit Function in Commercial 
Banks;

d. OJK Circular Letter No. 13/SEOJK.03/2017 
dated March 17, 2017 concerning Governance 
Implementation in Commercial Banks;

e. OJK Circular No. 35/SEOJK.03/2017 dated 
July 7, 2017 concerning Standard Guidelines 
for Internal Control Systems in Commercial 
Banks.

6. Assessment of Bank Soundness Level
a. OJK Regulation No. 4/POJK.03/2016 dated 

January 26, 2016 concerning Commercial 
Bank Health Level;

b. OJK Circular Letter No. 14/SEOJK.03/2017 
dated March 17, 2017 concerning Commercial 
Bank Health Level.

7. Capital
a. Bank Indonesia Regulation No. 17/22/PBI/2015 

dated December 23, 2015 concerning 
Obligation to Establish a Countercyclical 
Buffer;

b. OJK Regulation No. 34/POJK.03/2016 dated 
September 22, 2016, as an amendment to OJK 
Regulation No. 11/POJK.03/2016 concerning 
Minimum Capital Adequacy Requirements for 
Commercial Banks;

c. OJK Regulation No. 36/POJK.03/2017 dated 
July 12, 2017 concerning Prudential Principles 
for Equity Participation Activities;

d. OJK Regulation No. 2/POJK.03/2018 dated 
March 26, 2018 concerning Determination 
of Systemic Banks and Capital Surcharges;

e. OJK Regulation No. 31/POJK.03/2019 dated 
December 2, 2019 concerning the Obligation 
to Meet Leverage Ratios for Commercial 
Banks;

f. OJK Circular Letter No. 26/SEOJK.03/2016 
dated July 14, 2016 concerning Minimum 
Capital Adequacy Requirement for 
Commercial Banks according to Risk Profile 
and Fulfillment of Capital Equivalency 
Maintained Assets;

g. OJK Circular Letter No. 20/SEOJK.03/2016 
dated June 2, 2016 concerning Features for 
Converting Into Ordinary Shares or Write 
Down of Additional Core Capital Instruments 
and Supplementary Capital;

h. OJK Circular No. 24/SEOJK.03/2016 dated 
July 14, 2016 concerning Calculation of Risk-
Weighted Assets for Operational Risk Using 
the Basic Indicator Approach;

i. OJK Circular Letter No. 11/SEOJK.03/2018 
dated August 15, 2018 concerning changes to 
OJK Circular Letter No. 42/SEOJK.03/2016 
concerning Guidelines for Calculation of Risk-
Weighted Assets for Credit Risk Using the 
Standard Approach;

j. OJK Circular No. 6/SEOJK.03/2020 dated 
April 29, 2020 concerning Calculation of Risk-
Weighted Assets for Operational Risk Using 
a Standard Approach for Commercial Banks

k. OJK Circular No. 24/SEOJK.03/2021 dated October 
7, 2021 concerning Calculation of Risk-Weighted 
Assets for Credit Risk Using a Standard Approach 
for Commercial Banks.

8. Business Continuity Management
a. OJK Regulation No. 14/POJK.03/2017 dated April 

04, 2017 concerning Action Plans (Recovery Plans) 
for Systemic Banks;

b. Deposit Insurance Corporation (LPS) Regulation 
No. 1/2021 dated March 29, 2021 concerning 
Resolution Plans for Commercial Banks.

9. Transparency and Publication of Bank Reports
a. OJK Regulation No. 63/POJK.03/2020 dated 

December 22, 2020 concerning Commercial Banks 
Reporting Through the OJK Reporting System;

b. OJK Regulation No. 36/POJK.03/2019 dated 
December 18, 2019 concerning Submission of 
Reports Through the Integrated Reporting Portal.

c. OJK Regulation No. 37/POJK.03/2019 dated 
December 19, 2019 concerning Transparency and 
Publication of Bank Reports;

d. OJK Circular Letter No. 9/SEOJK.03/2020 dated 
June 30, 2020 concerning Transparency and 
Publication of Conventional Commercial Bank 
Reports.

10. Customer Protection
a. OJK Regulation No. 6/POJK.07/2022 dated April 14, 

2022 concerning Consumer and Public Protection 
in the Financial Services Sector;

b. Financial Services Authority Regulation No. 
18/POJK.07/2018 dated September 10, 2018 
concerning Consumer Complaint Services in the 
Financial Services Sector;

c. Bank Indonesia Regulation No. 22/20/PBI/2020 
dated December 22, 2020 concerning Bank 
Indonesia Consumer Protection;

d. OJK Circular Letter No. 17/SEOJK.07/2018 dated 
December 6, 2018 concerning Guidelines for 
Implementing Consumer Complaint Services in 
the Financial Services Sector.

11. Data Protection
Republic of Indonesia 2022 Data Protection Law No. 
27 dated October 17, 2022 concerning Protection of 
Personal Data.

rIsK mAnAgEmEnt 
orgAnIzAtIonAl structurE
BNI’s Risk Management organization and functions 
and Integrated Risk Management for BNI’s Financial 
Conglomerate are prepared and determined as follows:

board of commissioners

the risk management work 
unit is also the Integrated risk 

management work unit

risk management committee 
(non-structural)

Integrated risk management 
committee (non-structural)

financial services Institution 
member of the bnI financial 

conglomerate

Audit committee

risk monitoring committee

nomination and remuneration committee

Integrated governance committee

provide 
recommendations

vice president 
director

director
director in charge of Integrated 

risk management and risk 
management functions

president director
board of 
directors
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BNI’s Financial Conglomerate is organized and 
determined as follows:
1. BNI’s Board of Directors and Board of 

Commissioners are authorized and responsible 
for ensuring the implementation of BNI’s Risk 
Management individually or in an integrated 
manner;

2. In carrying out its functions to supervise the 
implementation of BNI’s Risk Management and 
Integrated Risk Management, BNI’s Board of 
Commissioners is assisted by the Risk Monitoring 
Committee, Audit Committee, Nomination 
and Remuneration Committee and Integrated 
Governance Committee;

3. BNI’s Directors in charge of the Risk Management 
function carry out the Risk Management function 
for BNI, and also the Integrated Risk Management 
function for BNI’s Financial Conglomerate;

4. In carrying out its functions to implement 
an effective risk management, the Board of 
Directors is assisted by a Risk Management sub-
committee of the Risk and Capital Committee 
(KRK-RMC) and an Integrated Risk Management 
Committee (KMRT);

5. If necessary, the Director in charge of Risk 
Management can discuss Risk Management 
issues in other committee meetings at the Board 
of Directors’ level, or at the Board of Directors’ 
meetings;

6. In implementing BNI’s Risk Management, 
the Board of Directors is assisted by the Risk 
Management Work Unit (SKMR) that also 
functions as an the Integrated Risk Management 
Work Unit (SKMRT);

7. The Risk Management Unit is responsible for 
facilitating and coordinating with BNI risk 
management units, and all LJK members of 
the Financial Conglomerate in managing 8 

(eight) types of risks in BNI: credit risk, market 
risk, liquidity risk, operational risk, legal risk, 
strategic risk, compliance risk, and reputation 
risk, and 10 (ten) types of risks in BNI’s Financial 
Conglomerate, including intragroup transaction 
risk and insurance risk;

8. The Risk Management Work Unit in carrying out 
its functions, authorities and responsibilities is 
independent to the Operational Work Unit (risk 
taking unit) and does not carry out activities 
related to the Bank’s business.

In carrying out its functions, the Risk Management 
Work Unit can escalate issues up to Risk 
Management subcommittee of the Risk and 
Capital Committee (KRA-RMC), or the Director 
in charge of the Risk Management function. 
Whereas the Integrated Risk Management Work 
Unit can escalates issues up to the Integrated Risk 
Management Committee or Director in charge of 
the Integrated Risk Management function.

EntErprIsE rIsK 
mAnAgEmEnt dIvIsIon

BNI’s Enterprise Risk Management Division (ERM), 
as the Risk Management Work Unit (SKMR) and the 
Integrated Risk Management Work Unit (SKMRT) at 
BNI are under and directly responsible to the Risk 
Management Director as the Director in charge 
of Risk Management function and Integrated Risk 
Management function. 

EntErprIsE rIsK mAnAgEmEnt dIvIsIon

bank risk management 
division personnel formation

deputy head of market risk 
& credit risk division 

Credit & 
Portfolio Risk 
Management 
Group Leader

Credit & 
Portfolio Risk 
Management 

Manager

Capital Group 
Customer & 

Industry Rating 
Group Leader

Capital 
Customer & 

Industry Rating 
Manager

Market & 
Liquidity Risk 
Management 
Group Leader

Consumer 
Operational 

Risk 
Management 

Manager

Consumer & 
Retail Credit 

Scoring & 
Modeling 

Group Leader

Banking 
Business 

Operational 
Risk 

Management 
Manager

Consumer & 
Retail Credit 

Scoring & 
Modeling 
Manager 

Market and 
Liquidity Risk 
Development & 
Policy Group

Management 
Group 
Leader

Market & Liquidity 
Risk Policy 

Development 
Manager

credit & portfolio risk 
management group leader

Risk 
Integration

Risk 
Integration

Consumer 
Operational 

Risk 
Management 
Group Leader

Banking 
Business 

Operational 
Risk 

Management 
Group Leader

Operational Risk 
Management 
& Business 
Continuity 

Group Leader

Conglomerate 
Integrated Risk 

Manager

Operational 
Risk 

Management 
Manager

Business 
Continuity 

Management 
Manager

Head of 
General Affairs

Market & 
Liquidity Risk 
Management 

Manager

Middle Office 
Manager

Validation 
Capital

ESG 
Management

MGR
AMGR

MGR
AMGR

bAnK’s rIsK mAnAgEmEnt dIvIsIon hEAd profIlE
The Enterprise Risk Management Division Head reports directly to the Risk Management Director. 
Since February 17, 2022, the Enterprise Risk Management Division has been led by Rayendra Minarsa 
Goenawan, M.M, B.C.Sc.

rayendra minarsa goenawan, 
m.m, b.c.sc
Enterprise risk management division head  
Appointed on february 17, 2022 - present

Indonesian citizen, 38 years old, holds a Masters degree 
in Management from Bina Nusantara University JWC. 
Appointed as Enterprise Risk Management Division 
Head based on Directors Decree No. KP/091/DIR/R 
dated April 1, 2022, which was valid from 17 February 
2022.

EntErprIsE rIsK mAnAgEmEnt dIvIsIon hEAd compEtEncY dEvElopmEnt 

competency development/training 
materials

date organizing Agency

APU PPT January 3, 2022 BCV

Data Talk January 3, 2022 BCV

Security Awareness January 3, 2022 BCV

Treasury January 3, 2022 BCV

BNI Mobile Banking 5.4 (BI-FAST, QRIS 
Transfer and others) January 25, 2022 BCV

Global Mindset Principles February 14, 2022 BCV

Mobile Cash Alfamart & Indomaret March 1, 2022 BCV

Security Awareness - Security Against Email March 1, 2022 BCV

Financial Publication Report March 16, 2022 BCV

Global Mindset Principles - Create March 16, 2022 BCV

MBANK 5.5.1 March 21, 2022 BCV

Middle Manager Leadership Program (MMLP) April 4, 2022 BCV

International Risk Management and Wealth 
Management Refreshment Program for 
Executives

May 5 – 13, 2022 LSPP, BARA, IBI dan MM UGM

Economic Data - Office of Chief Economist 
(COE) June 14, 2022 BCV

Global Mindset Contribute 2022 June 14, 2022 BCV

Anti Fraud 2022 July 22, 2022 BCV

BNI Agen46 July 22, 2022 BCV

Digital Transformation Mindset 2022 July 22, 2022 BCV

Go Global Week - Contribute July 22, 2022 BCV

Authenticity of Rupiah Money July 22, 2022 BCV

BNI Action 2022 July 25, 2022 BCV

M Banking Version 5.7.6 July 27, 2022 BCV

Go Global week - Connect July 27, 2022 BCV
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materials

date organizing Agency

Controlling Gratification and Anti-Bribery July 27, 2022 BCV

Go Global Week - Create August 1, 2022 BCV

Level 4 Risk Management Certification August 5, 2022 BNSP

Office of Chief Economist (COE) - Economic 
Growth August 9, 2022 BCV

QRIS Savings BNI Rejeki Program August 15, 2022 BCV

QRIS Savings BNI Rejeki Program August 16, 2022 BCV

WHS August 23, 2022 BCV

Trade Collaboration Program August 29, 2022 BCV

Security Awareness - End Point Device 
Security August 29, 2022 BCV

BNI Mobile Banking 5.8 September 4, 2022 BCV

BNI Mobile Banking September 5, 2022 BCV

M BANK 5.7.7 September 16, 2022 BCV

The discontinuity of the London Interbank 
Offered Rate (LIBOR) September 27, 2022 BCV

Control of Gratification and Anti-Bribery 2022 October 25, 2022 BCV

Security Awareness - Password Security October 25, 2022 BCV

Loan Borrowing Group and LLL October 25, 2022 BCV

BNI Rejeki #GakPakeNanti 2022 December 07, 2022 BCV

Anti Fraud Awareness December 12, 2022 BCV

Anti Money Laundering December 12, 2022 BCV

Good Corporate Governance December 12, 2022 BCV

Risk Culture December 12, 2022 BCV

Sustainability Finance December 12, 2022 BCV

Control of Gratification and Anti-Bribery 2022 December 12, 2022 BCV

Work Culture: Core Value AKHLAK December 30, 2022 BCV TV

competency development for head of Enterprise risk management division

competency development/
training materials

date organizing Agency

International Risk Management and 
Wealth Management Refreshment 
Program for Executives

May 5-13, 2022 LSPP, BARa, IBI dan MM UGM

Level 4 Risk Management Certification August 5, 2022 BNSP

rIsK mAnAgEmEnt dIvIsIon dutIEs And rEsponsIbIlItIEs
As a Risk Management Work Unit (SKMR) and Integrated Risk Management Work Unit (SKMRT), the 
Enterprise Risk Management Division has the following functions:
1. Risk Management Work Unit

a. Preparing proposal for the Bank’s risk management strategies and policies;
b. Monitoring overall risk position (composite), per type of risk, and per type of functional activity, as 

well as performing stress testing;
c. Developing and evaluating the accuracy of models used to measure risk;
d. Reviewing new products and activities proposals from a risk aspect;
e. Providing recommendations to operational work units (risk taking unit) based on the authority owned;
f. Evaluating the independence and effectiveness of the Bank’s risk management infrastructure on 

a regular basis;
g. Supervising the risk management implementation, through the integrated risk control system and 

risk exposure limit determination;
h. Preparing and submitting risk reports regularly to the Board of Directors through the Director in 

charge of risk management function;
i. Independent of the risk taking unit, carrying out the risk management supervisory function, to 

ensure the Bank’s risks and portfolios are well managed, through determination of risk parameters 
and limits;

j. Responsible for managing 4 (four) main risks, credit risk, market risk, liquidity risk, and operational risk, 
including measuring credit, market, and operational risks, through the Internal Rating System, Market Risk 
Management Model, and Operational Risk Tools.

2. Integrated Risk Management Work Unit
a. Giving input to the Board of Directors of the Main Entity related to the preparation of Integrated Risk 

Management Policies;
b. Monitoring the implementation of Integrated Risk Management Policies including developing the procedures 

and tools for risk identification, measurement, monitoring, and control;
c. Monitoring Risks in BNI’s Financial Conglomerate based on the assessment results of:

i) Risk Profile of each Financial Service Institution (FSI) in the Financial Conglomerate; 
ii) Integrated Risk level for each risk type; 
iii) Integrated Risk Profile. 

d. Preparing proposal for determining the integrated Risk Appetite Statement;
e. Conducting stress testing;
f. Periodically reviewing the adequacy of Integrated Risk Management implementation, and Risk Management 

implementation in each FSI member of the Financial Conglomerate;
g. Reviewing proposals on new lines of business that are strategic in nature and can significantly influence the 

Financial Conglomerate Risk exposure;
h. Providing information to the Integrated Risk Management Committee on matters requiring follow-up from 

the Integrated Risk Management implementation evaluation results;
i. Providing input to the Integrated Risk Management Committee on the preparation and refinement of Integrated 

Risk Management policies.
j. Preparing and submitting the Integrated Risk Profile report regularly to the Board of Directors of the Main 

Entity in charge of Integrated Risk Management function, and to the Integrated Risk Management Committee.

rIsK mAnAgEmEnt compEtEncY dEvElopmEnt
To improve their competencies, the Enterprise Risk Management Division has participated in a number of internal 
and external competency development activities. The competency development carried out in 2022 was as follows:

no. name of Education And development organizer date

1 Implementation of Basel III Reform Basel 4 for 
calculating RWA Credit Risk

Bankers Association For Risk 
Management March 23, 2022

2 Basic Pyton for Data Analysis and Modeling Rakamin Akademi May 20, 2022

3 Implementation of BASEL III on Operational Risk Bank Association For Risk 
Management June 9, 2022

4 Implementation of Market and Liquidity Risk and 
Stress Test Model Learning Media Indonesia 16 June 2022

5 Digital Banking Fundamental: Architecture, Security, 
Risks and Controls

PT Andalan Nusantara 
Teknologi July 11, 2022

6 Managing Digital Risk: Concepts Strategies, Tactics 
and Implementation

PT Andalan Nusantara 
Teknologi July 27, 2022

7 Financial Risk Manager Certification Kaplan Edupac August 1, 2022

8 Investment Manager Representative Certification TICMI October 17, 2022

9 National Certification For Trainer Sahabat Karir Indonesia November 16, 2022

10 Credit Scoring For Loan Restructuring Lembaga Training Lixbrain November 17, 2022



900 901BNI for Stronger
Indonesia

2022 
Performance

Management
Report

Company
Profile

Management
Discussion and
Analysis on Company
Performance

Capital & Risk
Management
Practices

Financial
Statements

Social &
Environmental
Responsibility

ESG
Commitment

Good Corporate
Governance

2022 Annual Report  >  PT Bank Negara Indonesia (Persero) Tbk

Serving the Country, Pride of the Nation

rIsK mAnAgEmEnt cErtIfIcAtIon
In 2022, risk management certification was obtained to improve professionalism, performance, develop 
self-potential and to support the implementation of risk management duties. The certifications received 
were as follows:

Certification 
level

position
number of 
Employees

1

Assistant 92

Assistant Manager 2001

Manager 154

Assistant Vice President 16

2

Assistant 0

Assistant Manager 38

Manager 331

Assistant Vice President 40

3
Manager 13

Assistant Vice President 127

4

Manager 1

Assistant Vice President 7

Vice President 45

Senior Vice President 4

5

Vice President 0

Senior Vice President 0

Executive Vice President 0

rIsK mAnAgEmEnt sYstEm

ImplEmEntAtIon of rIsK mAnAgEmEnt 
tArgEt And strAtEgIc InItIAtIvEs In 
2022
The BNI’s risk management targets and strategic 
initiatives in 2022 included the following;
1. Risiko Kredit 

a. Conducting reviews of Credit Risk Risk 
Appetite;

b. Calculating Risk Weighted Assets (RWA) for 
Credit Risk;
•	 Conducting calculations of Credit Risk 

RWA using the Standard method
•	 Conducting analysis of BNI credit risk RWA 

calculations
•	 Conducting trials for calculating BNI’s 

Credit Risk RWA using a semiannual 
standard approach for positions at 
the end of December 2021, June 2022 
and December 2022, related to the 
implementation of OJK Letter (SEOJK) 
Number 24/SEOJK.03/2021 concerning 
Calculation of RWA for Credit Risk Using a 
Standard Approach for Commercial Banks

c. Compiling quantitative disclosures of Credit 
Risk exposure;

d. Performing credit risk stress testing;

e. Conducting Credit Risk analysis/assessment 
on new/existing Bank products, activities and 
transactions;

f. Reviewing the parameters, measurement/
methodology of the Credit Risk Profile;

g. Supporting the updating of BNI Recovery 
Plan documents;

h. Supporting the preparation of the BNI 
Resolution Plan document;

i. Preparing Sustainability Finance or Environment, 
Social & Governance (ESG) Reports;

j. As SSG ESG coordinator: Coordinating ESG 
meetings and discussions (minutes and 
proposals);

k. Developing an Impairment Model related 
to the application of the latest accounting 
standards (IFRS 9);

l. Carrying out the preparation of Unsecured 
and Secured LGD Models for IFRS 9 
calculations;

m. Conducting a document review of Credit Risk 
Management Policies and Procedures;

n. Conducting a standard review of financial 
ratios per industry for 2022;

o. Conducting a 2022 Industry Risk Rating (IRR) 
review;

p. Conducting analysis/study of risk analysis on 
priority economic sectors;

q. Carrying out monitoring of priority economic 
sectors;

r. Conducting a 2022 Industry Risk Appetite 
review;

s. Conducting a Risk Acceptance Criteria per 
Economic Sector;

t. Conducting a review of the 2022 BNI Loan 
Exposure Limit (LEL);

u. Implementing the Internal Rating System (IRS) and 
Financial Institution (FI)/Bank as well as monitoring 
the implementation of the rating system and FI/
Bank;

v. Monitoring the Business Banking debtor rating 
system in the corporate, medium and small 
segments;

w. Developing the IRB model and improving the 
debtor rating system in the corporate, medium 
and small segments;

x. Developing policies/Implementation Guidelines 
(Juklak) for the Early Warning System (EWS) for 
the Corporate segment (EWS Moody’s);

y. Monitoring the Early Warning System (EWS) system 
in the corporate segment for public companies;

z. Conducting the development of Credit Risk RWA 
calculations according to BASEL III Reform criteria;

aa. Conducting credit risk measurement – Reviewing 
PSAK 71 impairment model;

ab. Conducting calculation of Credit Risk Premium 
(CRP);

ac. Conducting loan portfolio analysis/study including 
reviews of 25 core debtors and Non Performing 
Loan (NPL) analysis:

ad. Conducting loan portfolio analysis/study including 
reviews of 25 core debtors and Non Performing 
Loan (NPL) analysis

ae. Conducting analysis/study of BNI Credit Guarantee
af. Conducting analysis/studies on the Evaluation 

of the Implementation of the National Economic 
Recovery Program (PEN)

ag. Conducting calculations and reports on BNI 
Restructuring Credit due to the Impact of the 
COVID-19 Pandemic (Weekly, Monthly and Quarterly)

ah. Monitoring available loan space on a regular basis;
ai. Developing, reviewing and/or calibrating credit 

scoring (application/behavior/collection) as well 
as other risk modeling through the utilization of 
internal (customer level) and external data for 
Consumer Credit Products, Mass Retail and Small 
Segments up to Rp5 billion;

aj. Implementing and monitoring the implementation 
of credit scoring logic/rules (application/behavior/
collection) for Consumer, Mass Retail, Small 
Segment credit products up to Rp5 billion in 
IDEAS and in scoring modules in other surrounding 
systems;

ak. Conducting IDEAS enhancements by adding 
internal data, external data and integration of 
surrounding systems;

al. Developing Scorecard Governance related to the 
development, implementation, monitoring and 
review of scoring and modeling for products that 
use credit scoring;

am. Preparing analytical reports for consumer and retail 
portfolios;

an. Conducting external credit scoring backtesting 
as well as assisting in the establishment of Risk 
Acceptance Criteria (RAC) and credit risk mitigation 
related to plans for cooperation with Bank partners 
as providers of technology-based financial services;

ao. Validating the Credit Risk model for the Business 
Banking Segment (Corporate, Medium and Small) 
and the Consumer Segment (consumer and mass 
retail) for the new rating/scoring model or the 
existing model submitted for validation;

ap. Monitoring the implementation of concerns for 
improving the Credit Risk Profile; 

aq. Performing Credit Risk Stress Test validation;
ar. Conducting PD and LGD model validation on IFRS 

9 calculations;
as. Conducting EWS validation (small & medium);
at. Conducting Industry Risk Rating validation;
au. Validating Single Integrated Monitoring for SME 

and Commercial segments;
av. Conducting Credit Scoring validation (Credit Card, 

Fleksi and others);
aw. Conducting IRS 2.0 validation for the Corporate 

and Medium Segments;
ax. Conducting the process of rerating corporate and 

medium debtors for the establishment of CKPN;
ay. Conducting analysis/assessment of Credit Risk 

provisions on the Bank’s planned activities and 
new transactions

az. Conducting analysis of performance monitoring, 
review, calibration as well as developing new 
scoring and modeling for consumer credit products 
(i.e. Credit Cards and BNI Griya) and mass retail 
(i.e. BNI Entrepreneurs, KUR and small segments) 
through the utilization of internal (customer level) 
and external data;

ba. Implementing (piloting/full implementation) of 
the application/behavior/collection scorecard for 
consumer credit products, mass retail (a.l. BNI 
Entrepreneurs and KUR) and the Small Segment 
using a scoring system on the loan application 
system/Integrated Decision Automated System 
(IDEAS);

bb. Developing Scorecard Governance related to 
monitoring and reviewing scoring and modeling 
for consumer and mass retail credit products 
(including BNI Entrepreneurs and KUR) and the 
Small Segment that uses a scoring system;

bc. Preparing analytical reports for consumer and retail 
portfolios;

bd. Implementing Credit Scorecard Application for 
Small Segment Loans up to Rp5 Billion;

be. Building a scoring model for the Merchant 
Acquisition process and a behavior scorecard for 
the Merchant Lending Model;

bf. Developing a scorecard model for consumer 
products (Credit Card and BNI Griya) as well as 
KUR products using an ensemble method that 
combines machine learning models;

bg. Supporting the process of developing E2E Credit 
Processing by assisting in the process of preparing 
documents, POC and UAT Loan Management 
System (LMS);



902 903BNI for Stronger
Indonesia

2022 
Performance

Management
Report

Company
Profile

Management
Discussion and
Analysis on Company
Performance

Capital & Risk
Management
Practices

Financial
Statements

Social &
Environmental
Responsibility

ESG
Commitment

Good Corporate
Governance

2022 Annual Report  >  PT Bank Negara Indonesia (Persero) Tbk

Serving the Country, Pride of the Nation

bh. Carrying out a joint development of Single 
Integrated Monitoring Tools (SIMON) in 
collaboration to develop a monitoring 
model for the Small, Medium and Corporate 
Segments;

bi. Conducting credit risk assessment, external 
credit scoring backtesting as well as 
assistance in determining Risk Acceptance 
Criteria (RAC) and credit risk mitigation 
related to cooperation plans with Bank 
partners as providers of technology-based 
financial services

bj. Implementing Credit Card Behavior Scorecard 
to support Customer Management Programs 
such as Increase Limit Program (CLIP), 
Shadow Limit, LOP and Win Back;

bk. Actively supporting the implementation of 
the Digital Loan Program through eFORM 
(Credit Card), KUR (BNI Move) and Mbanking 
(BNI Fleksi), integrated with IDEAS;

bl. Conducting an assessment of the impact of 
COVID-19 and the latest economic conditions 
on the BNI Credit Portfolio;

bm. Validating the Single Integrated Monitoring 
Tools for the Corporate, Large Commercial 
and SME Segments;

bn. Backtesting the Adequacy of Expected Credit 
Loss (ECL);

2. Market Risk
a. Preparing document review of Market Risk 

Management Policies and Procedures;
b. Reviewing and developing market risk 

management policies, procedures and 
methodologies;

c. Conducting review of policy documents, 
procedures, methodology and reporting of 
IRRBB (Interest Rate Risk In Banking Book) 
for BNI Individual and Consolidated;

d. Preparing market risk limit review, for the 
BNI portfolio, including:
•	 Market Risk Limits (VaR, Budget Loss, VaR 

Stress);
•	 Review of EWS Forex parameters;
•	 Review of Securities EWS parameters;
•	 Review of Off Market Price parameters;
•	 Review of JIBOR Quotation Fairness 

parameters;
•	 Review of IRRBB modeling results;

e. Remodeling Vasicek Treasury Instruments 
for IFRS 9 requirements;

f. Monitoring significant securities transactions 
and limits;

g. Monitoring and reviewing the budget loss 
limit of the Treasury and KCLN;

h. Monitoring the transaction authority/deal 
size for treasury dealers and KCLN;

i. Compiling quantitative disclosures of Market 
Risk exposure;

j. Conducting stress testing of exchange rates 
and interest rates based on business as usual, 
monitoring and analyzing the development of 
incidental market risk stress testing parameters 
and scenario analysis of recovery plans;

k. Performing backtesting on Value at Risk 
(VaR);

l. Performing calculation of Market Risk 
Weighted Assets (RWA) using the Standard 
method;

m. Validating the Market Risk model;
n. Performing Market Risk analysis/assessment 

on new/existing Bank products, activities 
and transactions;

o. Evaluating the calculation of Net Open 
Position (NOP;

p. Evaluating the calculation of Interest Rate 
Risk in Banking Book (IRRBB);

q. Reviewing risk level calculations for forex, 
derivative and reverse repo transactions;

r. Monitoring the limits related to the 
concentration of securities;

s. Preparing reports and evaluating investment 
limits and investment timeframe per DLK 
instrument;

t. Preparing reports and evaluating 
counterparty limits per instrument;

u. Preparing reports and limit evaluations per 
counterpart;

v. Preparing reports and evaluating bond 
ratings (at the time of purchase and daily);

w. Preparing reports and monitoring the 
liquidity of Financial Institution Pension 
Funds (DLK);

x. Preparing reports and monitoring Mark to 
Market investment bonds and mutual funds;

y. Preparing reports and monitoring Value at Risk 
(VaR) of bond and mutual fund investments;

z. Conducting review of Market Risk Risk 
Appetite;

aa. Conducting review of parameters and 
measuring the Market Risk Profile;

ab. Supporting the preparation of the BNI 
Recovery Plan document;

ac. Implementing Kondor Global Risk (KGR) 
Market Risk;

ad. Developing the historical KCLN VaR method.

3. Liquidity Risk
a. Preparing documents for review of Liquidity 

Risk Management Policies and Procedures;
b. Reviewing limits and developing Liquidity 

Risk Management Policies, Procedures and 
methodologies, including:
•	 BNI Wide and Regional Rupiah and Forex 

cash ceilings;
•	 Safety Level Limits for Rupiah and foreign 

currencies;
•	 Maturity Profile Limits for Rupiah and 

foreign currencies;
•	 Early Warning indicators for Rupiah and 

foreign currencies.

c. Conducting review and developing Policies, 
Procedures and Methodologies for Managing 
Domestic Liquidity Risk and Overseas Branch 
Offices;

d. Preparing individual and consolidated BNI 
Liquidity Coverage Ratio (LCR) policies, 
procedures, methodologies and reporting 
documents;

e. Preparing policy documents, procedures, 
methodology and reporting for BNI’s Net 
Stable Funding Ratio (NSFR) individual and 
consolidated;

f. Conducting monitoring and analysis of cash 
management per region;

g. Compiling quantitative disclosures for Liquidity 
Risk exposure;

h. Conducting Liquidity Risk stress testing according 
to schedule (business as usual), monitoring and 
analyzing the development of incidental liquidity 
Risk stress testing parameters and scenario 
analysis recovery plan;

i. Conducting Liquidity Risk analysis/assessment 
on new/existing Bank products, activities and 
transactions;

j. Conducting review of Liquidity Risk Risk Appetite;
k. Reviewing the parameters and measurements of 

Liquidity Risk Profile;
l. Monitoring liquidity periodically;
m. Supporting the preparation of the BNI Resolution 

Plan document;
n. Compiling the BNI Recovery Plan documents;
o. Monitoring DLK Liquidity.

4. Operational Risk
a. Conducting review of Operational Risk Risk 

Appetite;
b. Compiling document review of Operational Risk 

Management Policies and Procedures;
c. Conducting Operational Risk analysis/assessment 

on new/existing Bank products, activities and 
transactions;

d. Conducting review/calculation of Operational 
Risk Weighted Assets (RWA) using the Basic 
Indicator Approach method;

e. Compiling disclosure of quantitative exposure to 
Operational Risk;

f. Implementing Risk Control Self Assessment 
(RCSA), Loss Event Database (LED), Key 
Risk Indicator (KRI) and Business Continuity 
Management (BCM) operations in Divisions/
Units, Regions, Domestic Branches, Supporting 
Branch Offices, Cash Offices, Sentra and Related 
Overseas Branch Offices;

g. Supporting the updating of BNI Recovery Plan 
documents;

h. Coordinating the preparation of the BNI 
Resolution Plan document;

i. Compiling document review of Business 
Continuity Management (BCM) Policies and 
Procedures;

j. Evaluating Business Continuity Management/BCM 
documents (Call Tree and CMT/ETF Organization 
Decree, Threat and Risk Analysis/TRA), Business 
Impact Analysis/BIA and BCM Maintenance);

k. Conducting operational risk identification analysis 
by reviewing risk issues in all organizational units;

l. Conducting Operational Risk analysis for Internal 
and External needs;

m. Compiling the results of Operational Risk 
Monitoring in all organizational units;

n. Compiling Quick Review and Operational Risk 
Assessment;

o. Organizing Operational Risk Management Forum 
(FRO) and managing the follow-up of the results;

p. Conducting parameter review and measurement 
of the Operational Risk Profile;

q. Compiling the results of monitoring and evaluation 
of the implementation of BCM related to disaster 
events in all organization units;

r. Compiling the results of monitoring and 
evaluating the optimization of the Data Center 
(DC) functions, Disaster Recovery Center (DRC), 
BCM Center and BCM Building and reviewing 
alternate critical site units;

s. Conducting site visits, simulations and 
socialization of BCM in all units and preparing 
reports on the results of BCM activities;

t. Conducting system testing and critical work unit 
applications;

u. Developing and Implementing Merchant Fraud 
Scorecard;

v. Reviewing and strengthening card skimming 
mitigation;

w. Improving and reviewing lead data business 
processes for data leakage mitigation;

x. Improving and reviewing credit card fraud 
business processes;

y. Improving and reviewing digital account opening 
business processes;

z. Compiling digital risk frameworks, policies and 
procedures;

aa. Improving and reviewing end-to-end merchant 
business processes;

ab. Conducting an assessment for granting RAS VPN 
access for WFH employees;

ac. Playing an active role in providing operational 
risk analysis on bank project initiatives such as 
Outlet Transformation – BCG, Himbara-Jalin, etc.

5. Legal Risk
a. Conducting review of the Legal Risk Management 

Policy;
b. Conducting review of Legal Policy;
c. Conducting legal analysis/studies by providing 

written and oral advice;
d. Carrying out legal counseling/training;
e. Conducting legal review of non-standard 

agreements using the scoring system calculation 
method;
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f. Providing assistance to business units 
related to business activities;

g. Handling and resolving legal cases;
h. Supervising case handling;
i. Performing legal risk analysis/assessment 

on new/existing products, activities and 
transactions of the Bank;

j. Reviewing the parameters and measuring 
the Legal Risk Profile;

k. Conducting legal reviews and follow the 
Credit Committee on credit proposals 
decided by the Board of Directors.

6. Reputation Risk
a. Reviewing the Reputation Risk Management 

Policy;
b. Delivering responses/response letters to the 

mass media regarding customer complaints/
grievances against BNI;

c. Maintaining BNI’s reputation and image 
towards all stakeholders;

d. Performing Reputation Risk analysis/
assessment on new/existing Bank products, 
activities and transactions;

e. Reviewing the parameters and measuring 
the Reputation Risk Profile.

7. Strategic Risk
a. Conducting a review of the Strategic Risk 

Management Policy;
b. Sharpening long-term strategies and targets 

in the 2022-2023 Corporate Plan focusing 
on digital-based business development;

c. Compiling short-term plans in the Board of 
Directors General Policy (KUD) taking into 
account macroeconomic conditions and 
industry competition, as well as competitive 
assessment of peers;

d. Compiling medium-term plans in the Bank’s 
Business Plan (RBB) by strengthening unit 
strategy alignment in an effort to achieve 
corporate strategy and targets;

e. Conducting socializing of strategies and 
targets set in KUD and RBB to all Divisions/
Units/Units/Regions;

f. Conducting continuous organizational 
improvements, particularly for strengthening 
branch and regional offices, structuring 
business support functions, and reviewing 
business processes related to digital 
business models;

g. Sharpening information and reviews on 
global, national, regional economic and 
business conditions and the latest business 
potential of subsidiaries to broaden insights 
and to assist in making strategic decisions;

h. Compiling studies on BNI’s priority sectors 
(covering Industry Overview, industry 
characteristics, Key Success Factors & 
Key Risk Factors, industrial developments 
studied, BNI’s financing portfolio and 
lessons learned from this financing, as well 
as Industry Outlook);

i. Conducting evaluations and monitoring the 
strategies and targets achievements set in 
KUD, RBB and Business Plan Units;

j. Conducting reviews and monitoring new 
products and activities, especially related 
to digital products and activities;

k. Conducting Strategic Risk assessment on 
new/existing Bank products, activities and 
transactions;

l. Conducting a parameter review and 
measurement of the Strategic Risk Profile.

8. Compliance Risk
a. Conducting review of the Compliance Risk 

Management Policy;
b. Creating a Compliance Culture at all levels 

of the organization and bank business 
activities;

c. Ensuring the Bank’s Policies, Provisions, 
Systems and Procedures and Business 
Activities are in accordance with the 
Regulatory Provisions and the applicable 
Laws and Regulations;

d. Monitoring and maintaining the Bank’s 
compliance with commitments to Bank 
Indonesia, the Financial Services Authority 
and other Authorities;

e. Managing the Whistleblowing System 
(WBS) and Anti-Fraud Strategy;

f. Compiling and improving compliance 
tools/systems and communication media 
(Compliance Forum);

g. Implementing and evaluating the compliance 
index;

h. Conducting Compliance Risk assessment 
on new/existing Bank products, activities 
and transactions;

i. Conducting the Compliance Risk Profile 
parameters and measurements;

j. Managing compliance risk;
k. Controlling Gratification and Anti-Bribery;
l. Monitoring the compliance function in 

Subsidiaries.

9. Risk Integration
a. Conducting review of Risk Management 

Policies: General Risk Management Policies 
and Internal Control Systems;

b. Conducting review and developing Risk 
Integration Procedures: Risk Profile 
Assessment, Bank Health Level, Risk 
Appetite, Risk Culture, Internal Capital 
Adequacy Assessment Process (ICAAP), 
and Risk Management disclosures;

c. Conducting analysis and assessment of BNI 
individual Health Level;

d. Conducting analysis and assessment of BNI’s 
Risk Profile and providing suggestions and 
recommendations for improvement;

e. Conducting calculations of BNI’s Minimum Capital 
Adequacy Requirement (KPMM) according to 
the Risk Profile;

f. Conducting an analysis of 8 (eight) types of risk 
in the Internal Risk Report (IRR);

g. Optimizing the preparation of risk strategies and 
Risk Appetite in line with business goals and 
strategies;

h. Compiling BNI Risk management application 
documents in the Bank’s Business Plan;

i. Monitoring Risk Appetite and Risk Tolerance;
j. Compiling disclosure (disclosure) Implementation 

of Bank Risk Management;
k. Conducting risk analysis/assessment on new/

existing Bank products, activities and transactions;
l. Managing and developing Risk Management 

Information Systems (RMIS) as well as the Bank’s 
Risk Management database;

m. Conducting review of the Recovery Plan company 
guidelines;

n. Performing analysis and monitoring of the 
Threshold Recovery Plan;

o. Improving the risk culture, coordinating with the 
culture specialist group;

p. Reviewing the parameters and methodology for 
measuring the BNI Risk Profile;

q. Developing Branch Level Risk Profile initiatives 
(including calculation methodologies, parameters 
and implementation).

10. Risk Integration in the BNI Financial Conglomerate
a. Conducting review of Integrated Risk Management 

policies: Integrated Risk Management General 
Policy (KUMRT) and Integrated Capital;

b. Conducting review and developing Integrated Risk 
Management (MRT) implementation procedures::
•	 MRT procedures;
•	 Integrated Risk Profile Assessment 

Procedures;
•	 Integrated Capital Procedures.

c. Conducting a review of the 2022 Integrated Risk 
Appetite Statement and Integrated Risk Limits;

d. Conducting integrated risk limit analysis and 
monitoring;

e. Conducting integrated analysis and monitoring 
of Risk Appetite;

f. Conducting analysis and assessment of BNI 
Health Level on a consolidated basis;

g. Conducting analysis and assessment of the 
Consolidated and Integrated BNI Risk Profile and 
providing suggestions and recommendations for 
improvement;

h. Conducting BNI Consolidated and Integrated 
Capital Adequacy Requirement (KPMM) 
calculations;

i. Conducting analysis and monitoring of the main 
risks of all FSI members of the BNI Financial 
Conglomerate through the Leading Risk Indicator 
(LRI);

j. Compiling documents for monitoring and 
reviewing the implementation of integrated risk 
management in the BNI Financial Conglomerate 
(KK);

k. Ensuring that all Financial Services Institutions 
(FSI)/Subsidiaries have policies and procedures 
related to the implementation of Risk 
Management;

l. Providing guidance and input to Subsidiaries in 
implementing Risk Management;

m. Organizing Integrated Risk Management 
Committee (KMRT) meetings and providing 
input to the KMRT in the framework of 
preparing recommendations for Integrated Risk 
Management policies, strategies and frameworks;

n. Conducting Integrated stress testing validation.

bnI’s rIsK mAnAgEmEnt ImplEmEntAtIon
The BNI Risk Management implementation has the 
following objectives:
1. Managing risks inherent in BNI’s relatively complex 

products, activities, and business activities;
2. Providing an overview to Management of possible 

losses that may occur in the future;
3. Improving methods and systematic decision making 

process based on the information availability;
4. Maintaining and improving BNI’s Risk Profile 

assessment in either individual, consolidated, or 
integrated manner as the Financial Conglomerate;

5. Managing adequate capital structure to cover risks 
that may arise;

6. Providing more accurate basis for measuring 
performance;

7. Creating and maintaining BNI’s strategic position 
and reputation;

8. Creating competitive advantage and maintaining 
sustainable growth to increase BNI’s shareholder 
value.
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BNI’s Risk Management implementation is carried out in accordance with the regulator’s provisions, 
which involves the following 4 (four) pillars of Risk Management implementation:

ActIvE monItorIng bY thE boArd of dIrEctors And thE boArd of commIssIonErs
Active monitoring of Board of Directors is performed by:
1. Preparing risk management policies, strategies, and framework, including risk limits, by considering 

risk appetite and risk tolerance according to BNI’s condition, and measuring the risk impact on the 
capital adequacy;

2. Preparing, determining, and updating the procedures and tools to identify, measure, monitor, and 
control risks in BNI;

3. Preparing and establishing transaction approval mechanisms, including those that exceed the limits 
and authority for each position level;

4. Evaluating and/or updating risk management policies and strategies;
5. Determining BNI’s organizational structure, including clear authorities and responsibilities at every 

position level related to the risk management;
6. Implementing risk management policies, strategies, and framework approved by the Board of 

Commissioners, and evaluating and providing guidance based on the Risk Management Work Unit 
reports, including BNI’s Risk Profile Assessment;

7. Ensuring that all of BNI’s material risks and impact caused by such risks have been addressed;
8. Ensuring the implementation of corrective actions on issues found by the Internal Audit (IAD);
9. Ensuring the quantity and quality adequacy of human resources to effectively support BNI’s risk 

management implementation;
10. Developing risk management culture in BNI including risk awareness at all organizational levels;
11. Ensuring the risk management function is applied independently.

The Board of Directors’ supervisory function is carried out through the Board of Directors Meeting Forum 
(Radisi), Risk Management & Anti Fraud Committee Meeting (KRA), Risk Management Sub-Committee 
(RMC), Anti-Fraud Sub-Committee (KAF), Credit Policy Committee Meeting Forum, and Credit Procedure 
Committee (KPP).

Active supervision by the Board of Commissioners is carried out by:
1. Approving BNI’s risk management policies including risk management strategies and frameworks 

determined by the risk level to be taken (risk appetite) and risk tolerance;
2. Evaluating risk management policies and strategies;
3. Evaluating the Board of Directors accountability and providing direction for improvements to BNI’s 

risk management policies;
4. Ensuring that risk management policies and processes are carried out effectively and are integrated 

into the overall BNI risk management process.

The Board of Commissioners’ supervisory functions are carried out through the Board of Commissioners’ 
Meeting (Radikom), as well as in Risk Monitoring Committee, Integrated Governance Committee and 
Audit Committee meetings.

To achieve effective Risk Management, the implementation is based on the established Risk Management. 
Risk Governance regulates the roles and responsibilities, the decision making process, the interrelationship 
between Risk management functions, and the establishment of policies to ensure Risks are well managed.

bnI rIsK mAnAgEmEnt

board of
commissioners

board of directors

risk management
committee

risk taking unit, risk control unit,
risk Assurance unit

IntErnAl control procEss

oversight

Ensuring the application of risk management is 
adequate and in accordance with the characteristics, 
complexity and risk profile of the Bank. With the 
implementation assisted by the Risk Monitoring 
Committee and Integrated Governance Committee

Responsibility for implementing adequate 
risk management in accordance with the 
characteristics, complexity and risk profile of 
the Bank

Assisting the Board of Directors in determining 
policies, developing and implementing risk 
management and escalation to the Board of 
Directors

An effective Internal Control Process is an important component in the Bank’s management and forms the 
basis for sound and safe Bank operations, and assists the Board of Directors and the Board of Commissioners 
in safeguarding the Bank’s assets, ensuring the availability of reliable financial and managerial reporting, 
and improves the Bank’s compliance with prevailing laws and regulations, so as to reduce the risk of losses, 
irregularities and violations of prudential aspects.

Implementing risk management according 
to their respective roles:
•	Risk owner (risk taking) manages 
the risks inherent in the business 
vand their respective functions
•	Risk control compiles a framework, 
principle policies and bank risk 
management methodologies
•	Risk assurance, independently 
assesses the effectiveness of risk 
management and internal control

oversight & 
Execution 

Implementation & 
control mechanism

Escalation

AdEQuAcY of lImIt polIcIEs, procEdurEs, And EstAblIshmEnt
To support the effective implementation of Risk Management, BNI has developed comprehensive and integrated 
Risk Management policies and procedures. BNI already has Risk Management General Policies and an Integrated 
Risk Management General Policy that have been approved by the Board of Commissioners, and serve as a strategic 
and comprehensive basic reference. This General Policy has been translated into the Risk Management Policy and 
Procedures.

The Risk Management Policy and Procedures guide the implementation of Risk Management. On an individual 
basis, BNI’s risk management manages 8 (eight) risk types: Credit Risk, Market Risk, Liquidity Risk, Operational Risk, 
Legal Risk, Strategic Risk, Compliance Risk, and Reputational Risk. Whilst overall BNI manages 10 (ten) risk types: 
the 8 (eight) risk types managed individually plus Intra-Group Transaction Risk and Insurance Risk. BNI already 
has policies and procedures that form the basis for managing each risk, with detailed provisions for each policy 
and procedure regulated in technical instructions. The hierarchy of policies, procedures, and technical guidelines 
is shown in the following chart:

policies

procedures

technical Instructions
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As one of the risk control methods, BNI also has a 
risk limit, as a threshold for determining the intensity 
level of risk mitigation that will be implemented by 
management as a risk control method. The limit 
setting includes a number of limits, such as risk 
limits (credit risk, market risk, and liquidity risk), 
limits per functional activity, as well as overall limits.

The risk management policies, procedures, and risk 
limits carried out by BNI are reviewed periodically 
with approval up to the Board of Directors level 
through Committee Meetings or circulation to 
the Board of Directors according to their level of 
authority.

AdEQuAcY of procEss of rIsK 
IdEntIfIcAtIon, mEAsurEmEnt, 
monItorIng, And mAnAgEmEnt, As wEll 
As rIsK mAnAgEmEnt InformAtIon 
sYstEm
BNI’s risk management process includes a 
continuous process of identifying, measuring, 
monitoring and controlling risks for all material 
risk factors supported by the Risk Management 
Information System.

The process of risk identification is carried out 
to analyze the source, level of possibility of risk 
occurring, and the impact experienced by the 
company. The matters to consider in the risk 
identification process are:
1. Periodically identifying all risks;
2. Having a method or system to identify risks in 

all BNI products and business activities;
3. Identifying specific risks for new products and 

activities, before new products/activities are 
introduced or implemented.

The risk measurement process helps to determine the 
amount of risk exposure as a reference for controlling 
risk and meeting Capital Adequacy. Risk measurement 
is carried out quantitatively and/or qualitatively 
according to the measurement method determined 
by the regulator or by using internal methods for 
those not been specifically determined. BNI’s Risk 
measurement also includes stress testing for credit 
risk, market risk, and liquidity risk to anticipate extreme 
conditions.

The risk monitoring process is carried out to ensure 
that risks are managed properly, and include 
monitoring established mitigation and risk limits. 
Risk monitoring is carried out by the Operational 
Work Unit (risk taking unit) as the risk owner and 
the Risk Management Work Unit as the risk control 
unit.

The risk control process is carried out primarily 
to manage risks that can disrupt BNI’s business 
continuity. The risk control strategy undertaken 

by BNI includes reducing risk (risk mitigation), 
accepting risk (risk acceptance), avoiding risk (risk 
avoidance) and transferring risk (risk transfer). 

BNI’s Risk Management Information System 
supports the the processes of identification, 
measurement, monitoring and risk control, and 
ensuring the availability of accurate, complete, 
informative, timely and reliable information so that 
it can be used in the framework of Management’s 
decision making.

busInEss contInuItY mAnAgEmEnt

Disruptions or disasters caused by natural factors, 
human actions, and systems may happen to BNI’s 
critical business functions, causing disruptions on 
BNI’S business activities and services. To anticipate 
such events, BNI has implemented Business 
Continuity Management (BCM) in all domestic 
and overseas units to minimize operational risk in 
emergency events or disaster situations.

The process of implementing BCM is carried out 
as follows:
1. Establishing the BCM organizational structure 

in all BNI work units;
2. Assessing the potential risks and threats to gain 

a picture of disaster events with the highest 
likelihood and the greatest impact. As well as 
estimating the actions and facilities that must 
be prepared;

3. Identifying critical business processes (Business 
Impact Analysis - BIA) for BNI business continuity 
in the event of an emergency/disaster. BIA is a 
reference for units in developing priorities and 
recovery strategies and recovery timeframes for 
their main business activities;

4. Preparing a plan for handling emergency 
conditions as a reference for units in the 
prevention and handling of emergency 
conditions and as a reference for implementing 
building safety and safety standards;

5. Preparing a Recovery Strategy including the 
decisions to make in an organized way in the 
event of an emergency that interferes with the 
Bank’s business activities;

6. Creating a Return Strategy with the aim of 
providing a way to return functions and activities 
to the service levels before a disaster occurs.

The development of this tool is in line with the Regulatory requirements requiring banks to implement risk control 
processes to manage risks that could compromise a bank’s business continuity, and also in line with the Basel II 
document requiring banks to have business continuity management and contingency plans to ensure the bank’s 
ability to keep operating and to limit losses due to disruption on their business activities. Beside the Regulator and 
Basel II for Overseas Branch Office provisions, BCM is implemented by fulfilling BCM regulations in the local country.

IntErnAl control sYstEm

The Company’s Internal Control System uses the Three Lines of Defense model which consists of: 
1. First Line of Defense or Risk Taking Unit

Performed by the Operational Work Unit as the risk owner who manages the inherent risks in the business and 
functions (day-to-day risk management and control);

2. Second Line of Defense or Risk Control Unit
Performed by the Enterprise Risk Management Division, Policy Governance Division, and Compliance Division, 
to encourage all levels of the organization to carry out their functions in accordance with internal regulations;

3. Third Line of Defense or Risk Assurance Unit
Performed by the Internal Audit (IAD) as the Internal Audit Work Unit (SKAI). The Risk Assurance Unit conducts 
an independent assessment of the Risk Management and Internal Control System process suitability with 
established internal policies and procedures, as well as compliance with regulatory provisions.

mAnAgEmEnt rIsK strAtEgY

To implement risk management in the Company, BNI considers the need for aligning business strategy and objectives 
with risk strategy and risk appetite. To do so, the risk strategy and risk appetite are translated into governance, 
processes, policies, as well as tools and methodologies, supported by strong information technology, human 
capital, and a risk culture.

business strategy and goals purpose

risk strategy and risk Appetite

risk operating model

Information technology

hc & risk culture

governance

Alignment
•	 Growth	&	earning
•	 Growth	&	target	segment,	customer	products

Determine	risk	tolerance	based	on	risk	capacity	
aligned	with	business	strategy

Operational	Efficiency

•	 Risk	assessment	and	control	mechanisms
•	 Portrait	of	inherent	risk
•	 Capital	allocation
•	 Risk	based	performance

•	 Competence	and	Integrity
•	 Risk	Awareness	and	Behavior

Process Policy
tool and 
method

Risk management strategies are formulated according to the overall business strategy by considering the level of 
risk taken (risk appetite) and risk tolerance. The purpose of establishing a risk management strategy is to ensure 
that risk exposures are managed in a controlled manner in accordance with internal policies and procedures as 
well as prevailing laws and regulations and other regulations.

The risk management strategy consists of several principles, including:
1. Long-term oriented to ensure the BNI’s business continuity;
2. Comprehensive in nature, can control and manage BNI’s risk both individually and on a consolidated basis with 

Subsidiaries and integrated into BNI’s Financial Conglomerate;
3. Fulfillment of the required capital adequacy and adequate allocation of resources.
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The risk management strategy is prepared by 
considering the following matters:
1. Economic and industrial developments and their 

impact on BNI’s risk exposure;
2. BNI organization, including the adequacy of 

human capital and supporting infrastructure;
3. Financial conditions include the ability to 

generate profits, and BNI’s ability to manage 
risks arising as a result of changes to external 
and internal factors;

4. Mix and diversify the internal portfolio.

The risk management strategy is formulated 
according to the business strategy and to provide 
overall direction in the risk management activities. 
The risk management strategy consists of 4 (four) 
main components:
1. The risk level to be taken (risk appetite) and 

risk tolerance;
2. Risk management principles and policies;
3. Risk governance;
4. Types of risk exposure and market conditions.

The type and magnitude of risk exposures are 
measured using a risk measurement methodology 
in accordance with the Regulatory provisions and is 
linked to risk appetite, risk tolerance, predetermined 
limit, and capital availability and planning.

Risk management governance strategies:
1. The Risk Management Strategy is one of the 

references in determining the business strategy 
as outlined in BNI’s Bank Business Plan (RBB), 
which is determined on an annual basis and 
submitted to the Regulator;

2. The risk management strategy is drafted and 
prepared by the Risk Management Work Unit, 
approved by the Board of Directors through the 
Risk Management Sector of the Risk and Capital 
Committee Meeting, as well as approved by the 
Board of Commissioners.

The Risk Management Strategy is communicated 
by the Board of Directors to the Divisions/Work 
Units and is regularly reviewed in line with changes 
in business strategies, by considering the economic 
conditions, banking business, changes in regulations 
by the Regulator and their impact on the Bank’s 
financial performance.

rIsK profIlE And mAnAgEmEnt

tYpE of rIsKs
There are at least 10 (ten) types or risks that shall 
be managed, which are:

1. Credit Risk
Credit risk is risk due to the failure of another 
party to meet the obligation to the Bank, 
including Credit Risk due to debtor’s failure, 
credit concentration risk, counterparty credit 
risk, and settlement risk. 

Credit risk can derive from various bank business 
activities, such as credit provision, securities 
purchases, acceptances, interbank transactions, 
trade finance transactions, exchange value and 
derivative transactions, as well as commitment 
and contingency obligations, where credit 
provision is the largest source of credit risk.

2. Market Risk
Market Risk is a risk in balance sheet and 
administrative account positions including 
derivative transactions, due to overall changes in 
market conditions, including the risk of changes 
in option prices.

Market risks include interest rate risk, foreign 
exchange risk, equity risk, and commodity risk.

As a Bank, BNI is prohibited from conducting 
equity (stock) and commodity transactions. The 
implementation of risk management for equity 
and commodity risk is applied in the case of 
consolidating with Subsidiaries.

3. Liquidity Risk
Liquidity risk is a risk due to the Bank’s inability 
to meet the obligations due from the cash flow 
source of fund and/or from high quality liquid 
assets that can be pledged, without disturbing 
the Bank’s activity and financial condition. BNI’s 
Liquidity Risk can occur due to the inability to 
obtain a cash flow source of fund caused by:
a. Inability to generate cash flows from 

productive assets or from the sale of assets 
including liquid assets; and/or

b. Inability to generate cash flows from fund 
raising, interbank transactions, and loans 
received.

4. Operational Risk
Operational Risk is risk due to inadequacy and/or 
malfunction of internal process, human error, system 
failure, and/or external incidents affecting the Bank’s 
operations. Operational risk arises among others 
from internal process, human resources, information 
technology system and infrastructure, and external 
events.

5. Legal Risk
Legal Risk is a risk as a result of lawsuits and/or 
weakness of juridical aspect. BNI’s Legal Risk may arise 
among others from Absence/Change of Legislation, 
or weak agreement such as unfulfilled valid terms of 
a contract and incomplete collateral binding.

6. Reputation Risk
Reputation risk is a risk due to the decreasing level 
of stakeholders’ trust caused by negative perception 
towards the Bank. BNI’s Reputation Risk may among 
others arise due to negative media reporting and/ 
or negative rumors about BNI, and BNI’s ineffective 
communication strategy.

7. Strategic Risk
Strategic risk is the risk due to inaccuracy in making 
and/or implementing a strategic decision and failure 
to anticipate changes in the business environment.

BNI strategic risks can occur due to strategies being 
established that are not in line with the vision and 
mission of BNI, analysis of the strategic environment 
that is not comprehensive, and/or there is a mismatch 
of strategic plans between levels. In addition, BNI’s 
strategic risks can also arise due to failures in 
anticipating changes in the business environment 
including failures in anticipating technological 
changes, changes in macroeconomic conditions, 
dynamics of competition in the market, and changes 
in relevant authority policies.

8. Compliance Risk
Compliance Risk is a risk due to the bank not complying 
with and/or not implementing the prevailing laws and 
regulations and provisions. BNI’s compliance risk may 
arise from legal behavior, which is BNI’s behavior/
activity that deviates or violates the provisions or 
laws and regulations, and organizational behavior, 
which is BNI’s behavior/activity that deviates or is 
contrary to the general standards.

9. Inter-Group Risk
Risk due to the dependence of an entity, either 
directly or indirectly, on other entities in one Financial 
Conglomerate to fulfill written and unwritten 
agreement obligations, followed by transfer of funds 
and/or not followed by transfer of funds.

10. Insurance Risk
Risk due to failure of the insurance company in 
meeting its liability to the policyholders as a result 
of insufficient risk selection process (underwriting), 
premium determination (pricing), use of reinsurance, 
and/or claim handling.

rIsK mAnAgEmEnt Efforts 
To manage risk effectively and comprehensively, a risk 
management infrastructure is needed that includes 
Governance and Organization (including HC), Policies 
and Procedures, Risk Management Processes, Measuring 
Tools and Methods (including Quantification of Risk 
Models), supported by Information Technology and 
strong Risk Culture.

The Risk Management process for each risk developed 
and implemented to date in BNI is as follows:

credit risk
Credit risk identification is carried out to analyze the 
sources and possibilities of credit risk arising and its 
impact, which is carried out periodically according to 
the product characteristics and types of activities. Credit 
risk identification is also carried out by preparing an 
Industry Risk analysis in the priority economic sector.

Credit risk measurement forms an integral part and series 
of the process of implementing credit risk management 
and is used as a reference for carrying out risk control.

For processing individual exposures in the business 
banking segment, BNI already has a debtor rating model 
through an internal rating system, while for the consumer 
segment a debtor scoring system is used to help analyze 
debtor quality in the lending process.

To regulate the portfolio composition, BNI has a Loan 
Exposure Limit (LEL) that serves to limit the risk of 
concentration of loan exposure in each economic sector 
in each segment, and serves as a guideline for business 
units in expanding loans. To assess the risk for each 
type of industry, BNI has an Industry Risk Rating (IRR) 
and a Financial Ratio Standard that is used as one of 
the factors for assessing the quality of debtors from an 
industry viewpoint.



912 913BNI for Stronger
Indonesia

2022 
Performance

Management
Report

Company
Profile

Management
Discussion and
Analysis on Company
Performance

Capital & Risk
Management
Practices

Financial
Statements

Social &
Environmental
Responsibility

ESG
Commitment

Good Corporate
Governance

2022 Annual Report  >  PT Bank Negara Indonesia (Persero) Tbk

Serving the Country, Pride of the Nation

BNI also uses the Standardized Approach method 
for calculating Risk Weighted Assets (RWA) for 
Credit Risk when assessing the adequacy of the 
Minimum Capital Requirement (KPMM). 

To complement the credit risk measurement system, 
stress testing is carried out by estimating the Bank’s 
potential losses in abnormal market conditions by 
using certain scenarios to see the sensitivity of BNI’s 
performance against changes in risk factors, and to 
identify factors that have a significant impact on 
BNI’s portfolio and capital adequacy.

Stress testing is carried out periodically or can 
be done at any time according to the needs by 
considering the economic conditions or according 
to the needs/requirements of the regulator.

The ERM Division prepares stress testing 
methodology/models for credit risk by considering 
the product or activity characteristics and 
harmonizing them with the rules/requirements of 
the regulator.

Credit risk monitoring aims to see and ensure 
that the implementation of the entire credit risk 
management process is running well and the 
potential credit risk is still within the permissible 
risk limit. Credit risk monitoring is carried out on 
the loan portfolios, and covers growth, quality and 
concentration of loans, monitoring loan exposure 
compared to Loan Exposure Limit, and monitoring 
the Legal Lending Limit.

Credit Risk Control is carried out to prevent the 
occurrence of bigger losses due to Credit Risk and 
is supported by several credit risk management 
tools at the individual and portfolio exposure level.

market risk
Market risk identification, measurement, monitoring, 
and control is carried out by an independent unit 
from the business unit. Market Risk Identification is 
mainly carried out for each new product or activity.

The Market Risk Identification objectives include:
1. Determining transactions/products exposed to 

Market Risk;
2. Grouping the Market Risk based on the existing 

criteria;
3. Facilitating the measurement of Market Risk 

and its control.

Periodic Market Risk Measurement is carried out 
on all trading book and banking book portfolios 
exposed to Market Risk. BNI conducts Risk Market 
measurement by using a Standardized Method and 
an Internal Method. The Standardized Method is 
used to calculate the Minimum Capital Reserve 
Requirement (KPMM) of Market Risk, while the daily 
Market Risk management uses the Internal Method 
(Value at Risk).

The portfolio coverage calculated in KPMM by using 
Standardized Method is the trading book portfolio 
for interest rate risk and the trading book and 
banking book portfolio for domestic and overseas 
branch office’s exchange rate risk.

The process of monitoring and reporting Market 
Risk is conducted periodically, including:
1. Monitoring and reporting the amount of Market 

Risk on all Bank portfolios exposed to Market 
Risk;

2. Monitoring and reporting on compliance with 
Market Risk limit (realization of Market Risk 
exposures compared to their limits);

3. Recommending follow-up for occurrence of 
exceeding limits, and/or occurrence of abnormal 
market conditions, and/or occurrence of other 
conditions that lead to increased Market Risk 
potential.

Market Risk Control is carried out to prevent the 
occurrence of bigger losses due to Market Risk 
by establishing market risk limits in the Treasury 
Division and Overseas Branch Offices, including:
1. Value at Risk Limit (VaR Limit), the maximum 

potential loss that may occur at any time in the 
future with certain confidence level;

2. Stress Value at Risk Limit (Stress VaR Limit), 
a measurement of market risk adjusted to 
abnormal conditions in the market or maximum 
potential loss when the market is abnormal;

3. Budget Loss Limit, used to limit the realization 
of business activities losses;

4. Management Action Trigger (MAT), the Limit to 
take action against the risk of changes in loss 
value (early warning signal). MAT completes the 
loss limit in the form of a certain percentage of 
the budget loss limit;

5. Limit on securities purchases, which is used to 
limit the concentration of purchases of corporate 
securities by rating and type of currency of the 
securities;

6. The Interest Rate Risk in Banking Book (IRRBB) limit 
using the Net Interest Income (NII) method and the 
Economic Value of Equity (EVE) approach to limit 
interest rate risk in the banking book;

7. Nominal of open position limit, the maximum nominal 
of open position limit that a dealer can use;

8. Overall NOP internal limit (absolute), the maximum 
limit of NOP management.

liquidity risk
Liquidity Risk Identification is the process of obtaining 
and analyzing the sources of Liquidity Risk inherent in 
all business activities/transactions/products that can 
financially impact the Bank.

Every activity/product/transaction is analyzed and 
differentiated to ensure that every Liquidity Risk has been 
identified, measured accurately, managed according to 
the right method, and is well controlled.

Liquidity risk management aims to minimize the 
possibility of the Bank’s inability to obtain cash flow 
source of fund, and builds the structural liquidity strength 
of the bank’s balance sheet to support sustainable long-
term growth.

Liquidity Risk Measurement Methods include liquidity 
ratio, maturity profile, cash flow projection, stress testing, 
and Liquidity Coverage Ratio (LCR). The monitoring 
process and/or reporting Liquidity Risk is conducted 
periodically, including:
1. Monitoring and reporting the amount of Liquidity Risk 

on all Bank activities/products exposed to Liquidity 
Risk;

2. Monitoring and reporting compliance with Liquidity 
Risk limit (realization of Liquidity Risk exposures 
compared to their limits);

3. Monitoring internal and external early warning 
indicators to determine the potential for increased 
Liquidity Risk;

4. Recommending follow-up on the occurrence of 
exceeding limits and/or occurrence of abnormal 
market conditions, and/or occurrence of other 
conditions that lead to increased Liquidity Risk 
potential.

In managing liquidity, in addition to managing the 
primary reserve (cash and GWM), BNI holds and 
maintains secondary reserves to ensure that liquidity 
is at a safe level. For the secondary reserve, BNI holds 
and maintains a tertiary reserve. Determination and 
monitoring of limits is carried out periodically, including:
1. BNI Wide Cash Ceiling Limit, the maximum limit 

for maintaining BNI rupiah cash balances in total 
consisting of Branch/Central Cash and Other Cash 
(ATM Replenish Cash, ATM Cash and CRM Cash);

2. The Limit Safety Level, the minimum amount of 
Secondary Reserve that must be maintained to 
anticipate withdrawals of TPF based on the volatility of 
each type of TPF and the volatility of loan disponibles 
with a certain confidence level;

3. Maturity Profile Limits, cumulative behavioral maturity 
gap limits up to 1 month. This limit is a condition 
for the rupiah maturity profile limit and the foreign 
currency maturity profile limit;

Foreign Currency Loan Limitation is based on Availability 
of Forex Liquidity, as a mechanism for controlling the 
maximum amount of foreign currency funds that can 
be channeled for granting onshore loans, offshore 
loans and local loans originating from conventional 
sources of funds and non-conventional funds, as well 
as a mechanism for mitigating liquidity risk based on 
the availability of funds, and not as the credit risk limit. 

Whereas, the availability of the entire reserve is 
monitored daily, weekly, and monthly by the Treasury 
Division (TRS) Division and ERM Division.

operational risk
BNI’s operational risk management consists of 5 (five) 
main continuous processes, identification, assessment, 
measurement, monitoring, and control.

1. Risk Identification
The method used to identify and measure operational 
risk includes: Risk Control Self-Assessment (RCSA), 
risk mapping, Key Risk Indicators (KRI), scorecards, 
event analysis, frequency matrix, quantitative 
methodologies, and qualitative methodologies. The 
method used to identify and measure operational 
risk in BNI is summarized in an application, namely 
PERISKOP (Operational Risk Tool). PERISKOP is a 
tool or device used for managing operational risk and 
includes recording loss events, compiling follow-up 
actions, and mitigating them.

2. Risk Assessment
Performed by each risk owner unit through operational 
risk self-assessment methods, including assessment 
of impacts, frequency, and causes of risks and their 
solutions.

3. Risk Measurement
In accordance with the Regulatory provisions, the 
current operational risk measurement is the Basic 
Indicator Approach method.
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4. Risk Monitoring
Performed by all units as the first line of defense 
on the main risks during ongoing operational 
activities. The Enterprise Risk Management 
Division evaluates and prepares report/feedback 
on risk assessments based on self-assessment 
results as well as realization on operational risk 
losses that happen that includes:
a. Report feedback for all divisions/units/areas/

branches;
b. Monthly reports on Operational Risk Expenses 

Monitoring, submitted to the Board of 
Directors;

c. Operational Risk Profile Report.

5. Risk Control
The operational risk mitigation mechanism 
is reflected in the internal control process 
by implementing 4 (four) risk mitigation 
strategies, namely avoid, reduce, transfer and 
receive, with the aim of minimizing losses due 
to malfunctioning internal processes, human 
factors, systems and technology, and external 
events. The four risk mitigation strategies are 
contained in the Operational Risk mitigation 
procedures and include control procedures, 
transaction settlement and reconciliation 
procedures, accounting procedures, asset and 
custodian safekeeping procedures, product 
supply procedures and Fraud prevention 
procedures.

business continuity management
Disturbances or disasters caused by natural 
factors or as a result of human actions, or systems 
can occur in critical business functions, causing 
disruption to business activities and BNI services. 

To anticipate such events, BNI has implemented 
Business Continuity Management (BCM) in all 
domestic and overseas units to minimize operational 
risk in emergency events or disaster situations.

The process of implementing BCM is carried out 
as follows:
1. Establishing the BCM organizational structure 

in all BNI work units;
2. Assessing the potential risks and threats to gain 

a picture of disaster events with the highest 
likelihood and the greatest impact. As well as 
estimating the actions and facilities that must 
be prepared;

3. Identifying critical business processes (Business 
Impact Analysis - BIA) for BNI business continuity 
in the event of an emergency/disaster. BIA is a 
reference for units in developing priorities and 
recovery strategies and recovery timeframes for 
their main business activities;

4. Preparing a plan for handling emergency 
conditions as a reference for units in the 
prevention and handling of emergency 
conditions and as a reference for implementing 
building safety and safety standards;

5. Preparing a Recovery Strategy including the 
decisions to make in an organized way in the 
event of an emergency that interferes with the 
bank’s business activities;

6. Creating a Return Strategy with the aim of 
providing a way to return functions and activities 
to the service levels before a disaster occurs.

The development of this tool is in line with the 
Regulatory requirements requiring banks to 
implement risk control processes to manage risks 
that could compromise a bank’s business continuity, 
and also in line with the Basel II document requiring 
banks to have business continuity management and 
contingency plans to ensure the bank’s ability to 
keep operating and to limit losses due to disruption 
on their business activities. Beside the Regulator 
and Basel II for Overseas Branch Office provisions, 
BCM is implemented by fulfilling BCM regulations 
in the local country.

digital risk management
To support the growth in digital products, BNI 
has instigated effective digital risk management 
through the process of identifying, assessing, 
measuring, monitoring and controlling the risk of 
digital products for 8 (eight) aspects of digital risk, 
namely cybersecurity risk, third party risk, process 
automation risk, data privacy risk, resilience risk, 
compliance risk, cloud related risk, and workforce 
risk.

In line with the growth of digital products and 
innovations in information technology (IT), 
this will have an impact on increasing the risk 
of cybersecurity threats. For this reason, BNI 
specifically carries out strengthening of cyber 
security risk management following cyber security 
risk management standards, cyber security 
testing and reporting on the cyber security risk 
management.

recovery plan
The recovery Plan is a plan to overcome (prevent, 
recover and improve) financial problems that may 
occur in the Systemic Bank. The preparation of the 
Recovery Plan is a fulfillment of OJK Regulation No. 
14/POJK.03/2017 dated April 4, 2017 concerning 

Recovery Plans for Systemic Banks, which is intended 
to early address financial problems that may occur in 
systemic Banks through a “bail in” mechanism ” so that 
these financial problems will not trigger a systemic 
impact on the national financial system. 

BNI as a Systemic Bank is required to prepare a Recovery 
Plan for OJK on a regular basis at least 1 (one) time 
in 1 (one) year and submit an update of the Action 
Plan (Recovery Plan) to OJK no later than the end of 
November. 
The Action Plan Update Document (Recovery Plan) is 
made up of several components which include:
1. Executive summary
2. An overview explaining the condition of the bank and 

business group together with a strategic analysis of 
the materiality level of business entities, business lines 
and distribution networks

3. Scenario analysis including an analysis of the impact 
of changes in the Bank’s condition based on critical 
scenarios, namely idiosyncratic, market-wide and 
combination

4. Recovery Options containing recovery indicators, 
divided into three phases namely Early Warning, 
Recovery and Corrective, as well as a number of 
recovery options for the four risk dimensions namely 
Capital, Liquidity, Earnings and Asset Quality

5. Disclosure and Governance, the Governance section 
regulates organization and decision making authority 
as well as work mechanisms and escalation of crisis 
management for each crisis phase.

The Recovery Plan document prepared by BNI for 
2022/2023 is an update of the 2021/2022 Recovery 
Plan Document and has been submitted to OJK.

legal risk
The legal risk identification process is carried out by 
analyzing all legal risk sources, and is carried out on 
legal risk from BNI’s products and business activities, as 
well as new products and business activities through a 
legal risk management control process before they are 
introduced or implemented.

The process of identifying legal risks inherent in the Bank 
is carried out using the following indicators/parameters:
1. Litigation Factor;
2. Factors of Engagement Weaknesses;
3. The Factor of Absence/Change of Legislation.

Legal risk measurement is calculated using indicators/ 
parameters for identifying legal risks compared to 
Bank capital. The legal risk measurement results are 
reflected in the Legal Risk Profile. Monitoring legal risk 
is carried out by evaluating exposure to inherent legal 
risk, especially those of a material nature or those may 

impact BNI’s capital. The monitoring results including 
evaluation of legal risk exposure are reported regularly 
and include the necessary follow-up actions.

The legal risk control process is used by BNI to manage 
legal risks especially those that could endanger BNI’s 
business continuity. Legal Risk control process is carried 
out by:
1. Conducting evaluations/assessments in the form of 

judicial reviews in the event of new products or new 
activities, or changes in/additional features on BNI’s 
products;

2. Providing legal advice and/or legal assistance in the 
event of Legal Risks in the operational activities;

3. Periodically reviewing standard agreement formats, 
in particular credit agreements, to ensure compliance 
with laws and regulations and other applicable 
provisions;

4. Periodically reviewing contracts and agreements 
between BNI and other parties, especially for non- 
standard agreements or agreements that have not 
been standardized in the Company Guidelines;

5. Conducting intensive monitoring on legal issues, 
particularly lawsuits based on Actions Against the 
Law involving the Bank as Defendant or Co-defendant.

reputation risk
To identify and measure the impact of Reputation Risk, 
BNI uses several sources of information including mass 
media coverage, Bank websites, and analysis of social 
networks, customer complaints through customer 
service, and customer satisfaction questionnaires. 

Monitoring of news management and crisis communication 
management and monitoring of news media/social 
media opinions/comments is conducted in a coordinated 
manner by the Bank’s Risk Management Division and the 
Corporate Communication and Secretariat Division, while 
management of customer complaints/grievances is carried 
out in collaboration with BNI Contact Center (BCC).

The Corporate Communication and Secretariat (KMP) 
Division monitors and reports any Reputation Risk 
that occurs to the Board of Directors both incidentally 
at the time of the incident and periodically including 
the necessary follow-up actions. BNI has developed 
a mechanism for performing effective reputation risk 
control measures. In general, reputation risk control is 
carried out through 2 (two) activities:
1. Prevention of events leading to reputation risk;
2. Recovery of the Bank’s reputation after a reputation 

risk incident occurs.
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compliance risk
Compliance risk identification is carried out by 
analyzing factors that can increase compliance 
risk exposure such as the type and complexity of 
BNI’s business activities, including new products 
and activities, the volume and materiality of the 
Bank’s non-compliance with internal policies and 
procedures, as well as the prevailing laws and 
regulations and provisions as well as sound business 
ethics and practices.

Compliance Risk Measurement is carried out by 
using indicators/parameters such as:
1. Types and significance of violations committed;
2. Frequency of violation (Bank’s compliance track 

record);
3. Violations against certain financial transaction 

provisions.

As part of the compliance risk measurement, 
the indicators/parameters and the amount of 
weight and ratio used to measure the compliance 
risk profile are determined by the Compliance 
Division with due regard of input from the Board 
of Directors, the Bank’s Risk Management Division 
(ERM), and other Units as well as Regulatory 
provisions, if any. The Compliance Division monitors 
and reports on the Compliance Risk that occurs to 
the Board of Directors either incidentally at the 
time the Compliance Risk occurs or periodically. 

Compliance Risk Control is carried out through 
preventive actions or measures to ensure the 
policies, provisions, systems, and procedures, as 
well as business activities carried out by BNI are 
in accordance with the Regulatory provisions and 
prevailing laws and regulations, as well as to ensure 
BNI’s compliance with the commitments made to 
the Regulators and/or other authorized supervisors. 
Compliance Risk Control is not only carried out on 
organizational units in the country but also includes 
organizational units overseas.

strategic risk
Strategic risk identification is carried out to identify 
strategic risk factors inherent in every functional 
activity that could potentially harm BNI, for example 
inappropriate policies, low responsiveness to 
changes that occur, implementation of policies 
that are not according to plan, or because the 
implementation is not in line with the predefined 
schedule.

The Risk measurement approach used in measuring 
Strategic Risk Profile uses 4 (four) parameters: 
strategy suitability with the business environment 

conditions, highrisk strategies and lowrisk strategies, 
BNI’s business position against competitors, and 
the achievement of Bank’s Business Plan (RBB).

The Strategic Planning Division (REN) and the 
Budgeting and Financial Control Division (PKU) 
monitors the realization of business strategies on 
a bank-wide basis and in each Division/Unit so that 
problems with the implementation of strategies and 
work programs can be identified and be corrected 
immediately so that financial targets set can be 
achieved. 

Intra-group transaction risk
Transactions Identification of intra-group transaction 
risk is carried out by analyzing the types of products 
and/or transactions between FSI in the BNI Financial 
Conglomerate that may pose an intra-group 
transaction risk in the BNI Financial Conglomerate.
Measurement of intra-group transaction risk ranks the 
risk level of intra-group transactions in the Financial 
Conglomerate. BNI as the main entity measures the 
intra-group transaction risk and compiles an intra-
group transaction risk measurement methodology, 
and evaluates the suitability of the assumptions, data 
sources, and procedures used to measure intra-group 
transaction risk.

Monitoring intra-group transaction risk is carried out 
by evaluating the material Intra-group Transaction 
Risk exposure, or those that have an impact on the 
capital condition of the Financial Conglomerate; and 
to improve the process and scope of reporting, if there 
are material changes in business activities, products, 
transactions, and risk factors.
 
To assess material financial relationships in an 
intra-group relationship between the FSI in the 
BNI Financial Conglomerate, it is measured based 
on the value of BNI’s financial transactions with 
FSI members of the BNI Financial Conglomerate, 
and between fellow FSIs in the BNI Financial 
Conglomerate.

The control of intra-group transaction risk in the 
BNI Financial Conglomerate is carried out by taking 
into account:
1. The composition of inherent risk parameters 

for intra-group transactions in the assessment 
of integrated risk profiles;

2. Fulfilling the principle of arm’s length (fairness of 
transactions) related to intra-group transactions;

3. Availability and completeness of intra-group 
transaction documentation; and

4. Fulfilment of legal/regulatory provisions that 
apply to each intra-group transaction.

Insurance risk
Group insurance risk identification is achieved by 
analyzing factors that can increase insurance risk 
exposure such as inadequate risk selection process 
(underwriting), determining premiums (pricing), 
reinsurance use, and/or claim handling. Risk measurement 
uses the Technical Risk, Insurance Risk Domination of 
the Overall Business Line, Product Risk Mix and Types 
of Benefits and Reinsurance Structure parameters.

bnI rIsK profIlE AssEssmEnt

Risk Profile Assessment is an assessment of the inherent 
risk and quality of risk management in the Bank’s 
operational activities. The risks that must be assessed 
consist of 8 (eight) types of risks. When assessing the 
Risk Profile, Banks are also required to pay attention 
to the scope of risk management as stipulated by the 
regulator.

InhErEnt rIsK AssEssmEnt
Inherent Risk Assessment is an assessment of the risks 
inherent in the Bank’s business activities, whether 
quantified or not, which have the potential to affect the 
Bank’s financial position.

The Bank’s inherent risk characteristics are determined by 
internal and external factors, including business strategy, 
business characteristics, complexity of products and 
activities of the Bank, industry where the Bank conducts 
its business activities, and macroeconomic conditions.
Inherent Risk Assessment is carried out by considering 
quantitative and qualitative parameters/indicators.

Determination of inherent risk level for each risk type 
refers to the general principles of assessing the Sound 
Level of Commercial Bank. Determination of inherent 
risk levels for each risk type is categorized into rank 1 
(low), rank 2 (low to moderate), rank 3 (moderate), rank 
4 (moderate to high), and rank 5 (high).

rIsK mAnAgEmEnt ImplEmEntAtIon QuAlItY 
AssEssmEnt
The Risk Management implementation quality 
assessment reflects the assessment of the adequacy 
of Risk control system covering all Risk Management 
pillars as stipulated in the Financial Services Authority 
provisions for the Risk Management in Commercial Banks. 
Bank Risk Management varies greatly according to scale, 
complexity, and level of risk that the Bank can tolerate. 
Thus, when assessing the Quality of Risk Management, 
it is necessary to consider the characteristics and 
complexity of the Bank’s business. The Risk Management 
quality assessment uses 4 (four) interrelated aspects:
1. Risk governance;
2. Risk Management Framework;
3. Risk Management process, adequacy of human 

capital, and adequacy of management information 
systems; and

4. Adequacy of the Risk control system, by considering 
the Bank’s business characteristics and complexity.

Risk Profile Assessment Results
The result of BNI’s Individual Risk Profile self-assessment 
as of December 31, 2022 was ranked 2 (low to moderate) 
with a low to moderate Inherent Risk Rating and a 
Satisfactory Risk Management Implementation Quality 
(KPMR) rating.

bAsEl III ImplEmEntAtIon

Referring to Financial Services Authority Regulation No. 
11/POJK.03/2016 dated February 2, 2016 concerning 
Minimum Capital Adequacy Requirement for Commercial 
Banks (KPMM) which has been amended several times, 
most recently with the Financial Services Authority 
Regulation No. 27 year 2022 regarding Commercial 
Banks’ Minimum Capital Adequacy Requirement.

Referring to the Financial Services Authority Regulation 
No. 11/POJK.03/2016 dated February 2, 2016 concerning 
Minimum Capital Adequacy Requirement for Commercial 
Banks (KPMM), as amended by the Financial Services 
Authority Regulation No. 34/POJK.03/2016, that banks 
are obliged to provide minimum capital according to 
the Risk Profile. 

In addition to the obligation to provide minimum capital 
according to the Risk Profile, Banks are also obliged 
to form additional capital as buffers which include 
Capital Conservation Buffers, Countercyclical Buffers, 
and Capital Surcharges for Systemic Banks. Based on 
the results of BNI’s capital adequacy calculations for the 
position of December 31, 2022, BNI’s CAR was 19.3%, still 
above the required capital obligation of 13.8%, namely 
the requirement according to the Risk Profile (rank 
2) and additional capital (buffers) comprising Capital 
Conservation Buffer 2.5%, Countercyclical Buffer 0% 
and Capital Surcharge 1.5%. 

In addition, for the implementation of Basel III related to 
liquidity, BNI has also made improvements to liquidity 
risk management in the form of implementing Liquidity 
Coverage Ratio (LCR) calculations and calculating Net 
Stable Funding Ratio (NSFR) which aims to strengthen 
and improve the quality of liquidity risk management. 
The LCR calculation aims to increase the resilience of a 
bank’s short-term liquidity by maintaining adequate High 
Quality Liquid Assets (HQLA) to meet liquidity needs 
over the next 30 days during a crisis, while NSFR aims 
to reduce liquidity risk related to funding sources for a 
longer period by requiring BNI to fund activities with 
adequate stable sources of funds with a view to mitigate 
the risk of funding difficulties in the future. Based on 
the calculation results for December 31, 2022, BNI’s LCR 
was 219.01% and BNI’s NSFR was 164.09%, still above 
the required minimum obligation of 100%.  
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For improving and refining its risk management 
for future development, BNI has planned several 
initiatives to improve the capability and quality of 
risk management implementation, including:

1. Increased Credit Risk Capability
a. Improving risk management and credit 

processes-through the Development Project 
of Internal Rating Based (IRB) Model together 
with the Rating System Structure, as a 
solution for:
i) Providing the best returns, evaluating and 

analyzing strategies and supporting the 
decision-making process by developing 
risk-based pricing, risk-based performance 
and portfolio management;

ii) Monitoring (monitoring tools) on the 
performance of Corporate, Medium, and 
Small debtors;

iii) Calculation of CKPN in accordance with 
PSAK 71.

The benefits of developing IRB Model for BNI 
include:
i) Improving BNI’s loan quality;
ii) Assisting business units in selecting 

prospective borrowers;
iii) Becoming an early warning signal in 

monitoring managed debtors, thereby 
reducing the provision that needs to be 
made. 

b. Implementing the Integrated Decision 
Automated System (IDEAS) is a tool for BNI 
to move more flexibly and quickly in capturing 
dynamic and competitive market changes, 
while still minimizing risk through the 
implementation of credit scorecard through 
more comprehensive use of customer data on 
all customer life cycles. Currently, the IDEAS 
decision engine has been integrated with 
several surrounding systems at BNI, including:
1) Consumptive eLO for BNI Griya and BNI 

Flexi products
2) Productive eLO for KUR, BWU and BCM 

products
3) eFORM Credit Card
4) Common Collection – CWX Credit Card 

product
5) Cardlink – core credit card system
6) Customer behavior based on iCONS 

transactions
7) Fleksi Mbanking Digital Loan Program  

c. Improving the end to end credit process for a 
more prudent, measurable loan process with 
consistent and disciplined control in an effort 
to build a better credit risk culture, as follows:
1) Establishing selective expansion guidelines 

to direct the credit portfolio to sectors that 
are stronger against Pandemic conditions.

2) Establishing Risk Acceptance Criteria 
to implement aggressive, selective and 
quality BNI expansion. This is intended so 
that BNI can still maintain its credit quality 
when expanding.

3) Developing the Single Integrated 
Monitoring (SIMON) Framework, Loan 
Management System (LMS) tools, Credit 
Scoring Model for credit processes > 
Rp5 billion, and Developing RM Tools to 
improve the quality and efficiency of the 
credit analysis process.

4) Compiling a better control mechanism for 
debtors to ensure that monitoring tools are 
carried out in a consistent, disciplined and 
quality manner so that BNI can determine 
the right action plan for each debtor and 
monitor its implementation.

5) Implementing faster and earlier remedial 
actions to accelerate the improvement of 
the debtors’ performance with potential 
problems and to mitigate potential risks.

6) Conducting regular and indepth credit 
training to increase credit knowledge and 
skills as well as increase awareness of risk 
culture.

2. Increased Operational Risk Capability
To meet the regulatory provisions and to 
better support and be more comprehensive 
in BNI’s operational risk management, tools/
solutions are needed to carry out the process 
of identifying, measuring, monitoring, and 
controlling operational risk, including Business 
Continuity Management (BCM).
These tools/solutions include the Operational 
Risk Management (ORM) solutions and Business 
Continuity Management (BCM) applications with 
the capability of:
a. Risk Control Self-Assessment (RCSA).
b. Loss Event Database (LED).
c. Key Risk Indicator (KRI).
d. Business Continuity Management (BCM).

The operational risk management tools/ solutions 
provide substantial benefits to BNI as follows:
a. Ability to carry out operational risk management 

processes in all BNI units in an integrated solution 
to improve the Bank’s risk management quality;

b. Creating a comprehensive, accurate, and timely 
operational risk database;

c. Providing data analysis and reporting on 
Operational Risk Management.

d. Improving operational risk management and BCM.
3. Increased Market Risk Capability

To increase market risk capability, monitoring support 
tools have been developed to improve the quality 
and accuracy of monitoring results, including the 
following:
a. In accordance with the regulatory provisions, 

all Banks are required to measure the impact of 
changes in interest rates on the Banking Book 
(Interest Rate Risk in The Banking Book/IRRBB). 
The calculation method uses 2 (two) approaches, 
the Net Interest Income (NII) method and 
Economic Value of Equity (EVE) method. Banks 
are required to simulate interest rates using 6 (six) 
shock scenarios based on Basel and record the 
impact on the Bank’s profitability and capital. By 
considering the complexity of data, products, and 
models used, the IRRBB calculation application is 
currently being developed to ensure the results 
obtained are more accurate;

b. Off Market Price Limit monitoring application to 
monitor the fairness of transaction prices (likely and 
reasonable), in accordance with the range of daily 
fluctuations in the rate/market price (expected 
possible daily fluctuations) at that time;

c. The transaction authority limit monitoring 
application monitors Transaction Limit (Deal Ticket 
Size), Position Limit, and Stop Loss Limit (Budget 
Loss Limit);

d. Credit Counterparty Limit monitoring application 
where there is development in Forex Counterparty 
Limit calculation using Credit Conversion Factor 
(FKK);

e. Value at Risk (VaR) monitoring application for HO 
and KCLN using the historical simulation method to 
be more accurate as it can cover non-linear risks.

4. Increased Risk Integration Capability (IRS)
One of the initiatives to improve the Quality of Risk 
Management Implementation is through developing a 
strong risk culture. Risk culture is a collective form of 
values, attitudes, and perceptions of each individual 
or group in the company regarding risk and its 
management.

Having a Risk Culture greatly influences the 
effectiveness of risk management and ultimately the 
achievement of sustainable corporate performance. 
Matters to be be addressed include evaluating the 
current BNI risk culture through a survey method, 
identifying gaps or weaknesses based on the survey 
results, and developing strategies for improvement 
efforts.

One of the initiatives to improve Risk Management 
monitoring to be carried out includes enhancing the 
Risk Management Information System (RMIS), especially 
for the Bank Health Level (TKB) calculation module and 
Branch Level Risk Profile calculation. This enhancement 
will provide a more detailed portrait of BNI Risk up to the 
Branch Office level to assist in Management decision-
making.

IntEgrAtEd rIsK mAnAgEmEnt 
ImplEmEntAtIon
In general, the scope of integrated risk management 
arrangements in accordance with the Financial Services 
Authority Regulation No.17/POJK.03/2014 concerning 
the Implementation of Integrated Risk Management 
for Financial Conglomerates and the Financial Services 
Authority Circular Letter No. 14/SEOJK.03/2015 include:
1. The Financial Conglomerate (KK) must implement 

Integrated Risk Management.
2. The Financial Conglomerate’s Financial Services 

Institutions (FSI) are as follows:
a. Bank;
b. Insurance/Reinsurance Companies;
c. Securities Companies;
d. Financing Companies

3. The Financial Conglomerate must have a Main Entity. 
In the event that the Financial Conglomerate structure 
consists of a parent FSI and subsidiary FSI, the Main 
Entity is the parent FSI.

BNI has formed its Financial Conglomerate Structure, 
with BNI as the holding company the Main Entity with 
6 (six) Financial Services Institutions as members of 
BNI’s Financial Conglomerate, namely BNI Syariah, 
BNI Multifinance, BNI Life, BNI Sekuritas, BNI Asset 
Management, BNI Securities Pte Ltd, and Bank Mayora.
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The BNI Financial Conglomerate structure is as follows:

1983 | 99.99%

Financing

1995 | 75.00%

Securities

2021 | 100.00%

Securities

2011 | 99.90%

Investment Manager

1996 | 60.00%

InsuranceDigital Banking

1993 | 63.92%

For Integrated Risk Management, BNI’s Financial Conglomerate has a joint commitment to perform the 
duties and responsibilities of each FSI as stated in the Integrated Risk Management Pact, as approved 
and signed by the President Director and President Commissioner as well as all FSI Members of BNI’s 
Financial Conglomerate.

Based on OJK Regulation No. 17/POJK.03/2014, the Financial Conglomerate must implement an effective 
Integrated Risk Management that covers the following 4 (four) pillars:
1. Monitoring of the Main Entity’s Board of Directors and Board of Commissioners;
2. Adequacy of Integrated Risk Management policies, procedures, and limit establishment;
3. Adequacy of integrated risk identification, measurement, monitoring, and control process, and an 

Integrated Risk Management Information System;
4. Overall internal control system on the implementation of Integrated Risk Management.

When implementing the Integrated Risk Management, BNI as the Main Entity carried out the following 
matters:
1. Pillar I: monitoring the Main Entity’s Board of Directors and Board of Commissioners, by:

a. Establishing BNI’s Financial Conglomerate Structure;
b. Appointing a Director in charge of Integrated Risk Management function;
c. Establishing the Integrated Risk Management Committee and the Integrated Risk Management 

Work Unit;
d. Preparing a Corporate Charter, which has been signed by the President Director/President Director 

of all FSI Members of the BNI Financial Conglomerate;
e. Conducting Integrated Risk Management Committee (KMRT) meetings at least 2 (two) times in a year;
f. The Board of Directors prepares the Integrated Risk Management General Policies (KUMRT) and 

the Integrated Capital Policies as well as conducts review at least 1 (one) time in 1 (one) year;
g. The Board of Commissioners gives their approval of the Integrated Risk Management (KUMRT) 

and the Integrated Capital Policies General Policies as well as conducts evaluations at least 1 (one) 
time in 1 (one) year;

h. Determining the integrated risk appetite and risk tolerance in BNI’s Financial Conglomerate.

2. Pillar II: Adequacy of Integrated Risk Management policies, procedures, and limit establishment by:
a. Preparing and reviewing the Integrated Risk Management (KUMRT) and the Integrated Capital 

ManagementGeneralPolicies;
b. Preparing the Integrated Risk Management Procedures including Inter-Group Transaction Risk 

Management Procedures;
c. Preparing the Integrated Risk Profile Assessment Procedures;
d. Preparing the Integrated Capital Management Procedures; and
e. Establishing the integrated risk limit and mechanism of escalation of limit excess.

3. Pillar III: Adequacy of integrated risk identification, measurement, monitoring, and control processes, 
and the Integrated Risk Management Information system, by:
a. Establishing the Integrated Risk Profile methodology and assessing every semester and reporting 

to OJK;
b. Establishing the Integrated Mandatory Minimum Capital Requirement (KPMM), calculated every 

semester and reporting to OJK;
c. Determining the integrated risk appetite parameters and methodology, monitoring every quarter, 

and reporting to the Director in charge of the Integrated Risk Management;
d. Determining the Integrated Risk Limit parameters and methodology, monitoring every quarter, 

and reporting to the Director in charge of the Integrated Risk Management;
e. Determining the Leading Risk Indicator (LRI) assessment parameters and methodology, monitoring 

every month, and reporting to the Director in charge of the Integrated Risk Management;
f. Conducting the integrated stress testing on volatility of exchange rates and interest rates in 

BNI’s Financial Conglomerate;
g. Developing a technology-based Integrated Risk Management Information System.

4. Pillar IV: Overall internal control system for Integrated Risk Management, by:
a. Disseminating the Integrated Risk Management to all FSI Members of BNI’s Financial Conglomerate 

on a continuous basis.
b. Monitoring the Integrated Risk Management implementation by all FSI Members of BNI’s Financial 

Conglomerate.

IntEgrAtEd rIsK profIlE AssEssmEnt rEsults

Result of the Integrated Risk Profile assessment was carried out on 10 (ten) types of risks as of 
December 31, 2022 was ranked 2 (low to moderate) with a low to moderate Inherent Risk Rating and 
a satisfactory Quality Assessment of Risk Management Implementation (KPMR), this means:
•	 The probability of loss faced by the Financial Conglomerate as a whole is low for a certain period 

of time in the future.
•	 Composite Quality of the Risk Management Implementation is adequate. Even though there are 

minor weaknesses that need attention from management, these weaknesses can be resolved in 
normal business activities.
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control system

The Internal Control System (SPI) is a monitoring 
mechanism established by the Bank’s management 
on an ongoing basis that is implemented by all 
management and employees at every level of the 
Bank’s organization. Therefore, an effective Internal 
Control System (SPI) is an important component 
in Bank management and is the basis for healthy 
and safe Bank operations. Implementation of the 
Internal Control System is the responsibility of all 
parties involved in the Internal Control System, 
as outlined in the duties and responsibilities of 
each party.

control purposEs

The purposes of the Internal Control System in 
BNI include:
1. Compliance with the provisions and laws and 

regulations (Compliance objective) 
This is intended to guarantee that all BNI’s 
business activities are carried out in accordance 
with the provisions and laws and regulations, 
either provisions issued by the government, the 
Financial Services Authority, or internal policies 
and procedures established by BNI.

2. Availability of complete, accurate, effective, and 
timely financial and management information 
(Information objective)
This is intended to guarantee the availability of 
complete, accurate, effective, and timely reports 
necessary to make appropriate and accountable 
decisions.

3. Effectiveness and efficiency in BNI’s business 
activities (operational objective). 
This is intended to increase the effectiveness 
and efficiency of the use of assets and other 
resources to protect BNI from any risk of loss.

4. Increasing the effectiveness of risk culture in 
BNI’s organization as a whole (risk Culture 
objective)
This is intended to identify weaknesses and 
assess deviations early, as well as reassess the 
reasonableness of the policies and procedures 
in BNI on an ongoing basis.

control EnvIronmEnt

The control environment reflects the overall 
commitment, behavior, concern and steps of the 
Board of Directors and Board of Commissioners 
in carrying out BNI’s operational control activities.

The elements of BNI’s control environment include:
1. Sufficient organizational structure;
2. BNI’s leadership style and management 

philosophy;
3. Integrity and ethical values, as well as employees’ 

competencies;
4. Human Capital policies and procedures;
5. Attention and direction of BNI’s management and 

other committees, such as the Risk Management 
Committee.

6. External factors affecting BNI’s operations and 
the risk management implementation.

BNI’s Internal Control System covers:
1. Strategic control, to ensure each strategy or 

policy is in accordance with BNI’s objectives, 
vision and mission;

2. Operations control, to achieve operational 
efficiency and effectiveness;

3. Reporting control, to ensure the quality of all 
information/reporting produced and used in 
internal or external decision making;

4. Obedience control, to ensure the level of 
compliance with law, regulations and laws 
related to operations.

rIsK AssEssmEnt
The risk assessment (measurement) system is 
used to measure risk exposure as a reference to 
controlling risk. Risk assessment cover 8 (eight) 
risk types managed by BNI as follows:

1. Credit Risk Assessment
Credit Risk Assessment is carried out including 
the following aspects:
a. Amount, quality, and composition of exposure 

of balance sheet and administrative accounts;
b. The level of credit risk of debtors/

counterparties;
c. Credit characteristics;

d. Business environment condition;
e. Internal rating system and scoring system.
f. Credit risk stress testing.
g. The use of internal ratings to determine asset 

quality and the amount of reserves by calculating 
the Expected Credit Loss (ECL) value, which 
reflects the estimation of potential credit losses 
through the calculation of 3 basic parameters, 
namely Probability of Default (PD), Loss Given 
Default (LGD), Exposure at Default (EAD).

2. Market Risk Assessment
Market risk assessment is carried out on all trading 
book and banking book portfolios. Market risk 
assessment on the trading book includes:
a. Measurement of market risk sensitivity – standard 

method;
b. Aggregation using Value at Risk (VaR) – internal 

model;
c. Market risk stress testing;
d. Budget loss;
e. Back testing.

Market risk assessment on the banking book, includes:
a. Measurement of interest rate risk on the banking 

book;
b. Measurement of exchange rate risk on the banking 

book.

3. Liquidity Risk Assessment
Liquidity risk assessment is carried out to measure 
and monitor the need for sustainable net funding.

The liquidity risk assessment process includes:
a. Assessment of liquidity ratios includes Liquidity 

Coverage Ratio (LCR) and Net Stable Funding 
Ratio (NSFR);

b. Maturity profile assessment;
c. Projected cash inflows and outflows;
d. Liquidity risk stress testing.
e. Availability of liquid assets (Cash), Secondary 

Reserve (SR);
f. Liquidity Ratio.

4. Operational Risk Assessment
One method that can be used to assess operational 
risk in BNI is Risk & Control Self Assessment (RCSA), 
a series of activities carried out by each unit (risk 
owner) to identify operational risk issues in each unit, 
looking for causes, measuring potential losses (impact 
and frequency) that may arise, and finding solutions 
to overcome them, as well as control mechanisms 
for existing risks.

Operational risk is classified into categories and sub 
categories to facilitate risk assessment, control, and 
reporting of 7 (seven) operational risk events, which 
are:
a. Internal fraud;
b. External crime;

c. Employment and occupational safety practices;
d. Clients, products, and business practices;
e. Damage to physical assets;
f. Business interruption and system failure; and
g. Execution, shipping, and process management.

5. Legal Risk Assessment
Legal risk assessment/measurement uses indicators/ 
parameters in the form of:
a. Potential losses arising from litigation claims;
b. Weakness in binding; and
c. The absence/occurrence of inregulations/laws 

changes that underlie the issuance of a product 
or service.

6. Strategic Risk Assessment
Strategic risk assessment/measurement uses 
indicators/parameters such as:
a. Strategy suitability with business environment 

conditions;
b. High-risk strategies, and low-risk strategies;
c. BNI’s business position towards competitors;
d. Achievement of the Bank’s Business Plan (RBB).

7. Compliance Risk Assessment
Compliance risk assessment/measurement uses 
indicators/parameters such as:
a. Type, significance, and frequency of violations against 

the applicable provisions; and
b. Violations against provisions of certain financial 

transactions.
c. Frequency of violations (BNI compliance track 

record).

8. Reputation Risk Assessment
Reputation risk assessment/measurement uses 
indicators/parameters such as:
a. Reputation influence from the owner of BNI and 

related companies;
b. Violation of business ethics;
c. Product complexity, and BNI’s business cooperation;
d. Frequency and materiality of the Bank’s negative 

reporting; and
e. Frequency and materiality of customer complaints.

complIAncE wIth coso frAmEworK

BNI’s Internal Control System refers to the OJK Circular 
No. 35/SEOJK.03/2017 dated July 7, 2017 concerning 
the Standard Guidelines for Internal Control Systems 
for Commercial Banks, in line with the COSO framework 
and the Basel Committee - Internal Control, covering 5 
(five) key interrelated elements in the Bank’s internal 
control system including:
1. Management culture Risk supervision and control;
2. Risk identification and assessment;
3. Control activities and separation of functions;
4. Accounting, information and communication systems;
5. Monitoring activities and deviations/weaknesses 

corrective actions.
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control ActIvItIEs

Control activities are carried out to ensure that 
appropriate actions have been taken in controlling 
a risk.

control ActIvItIEs

1. General Control Activities
Control activities involve all employees including 
the Board of Directors, and are planned and 
carried out to ensure that management directives 
have been carried out. Control activities are 
contained in policies and procedures to ensure 
that every activity is carried out effectively and 
to encourage anticipatory actions against the 
risks inherent in each operational activity.

2. Control Activities According to Organizational 
Functions
An effective Internal Control System requires 
establishment of a control structure in 
accordance with the organizational structure, 
and includes:
a. Top Management Reviews

The Board of Directors actively requests 
presentations and performance reports on 
a regular basis, in order to evaluate BNI’s 
progress towards its intended objectives. 
Determination of objectives are in accordance 
with the established risk management policy 
after considering the risk level to be taken 
(risk appetite), the level and type of risk that 
is maximally set (risk tolerance), and limit 
setting.

b. Top Management Reviews
Reviews are periodically carried out by IAD.

c. Information System Control
Includes verification of the accuracy 
and completeness of transactions and 
authorizations, general control and application 
control.

d. Physical Asset Control
Physical Asset Control activities include 
securing assets, limiting access to computers 
and data files.

e. Documentation, including adequacy 
of accounting policies documentation, 
procedures, systems & standards as well as 
audit processes.

3. Control Activities based on Type of Risk
Control activities have been set out in policy and 
procedure documents to identify risks (market, 
liquidity, credit, operation, legal, compliance, 
reputation, and strategic risks).
a. Credit Risk Control

i) Credit supervision covers all credit aspects 
and all objects of supervision without 
exception;

ii) Internal credit control.
b. Market Risk Control

For control purposes, the process of 
identifying and measuring market risk is 
carried out by units independent of the 
business activities, and is carried out by the 
Risk Management Work Unit.

The Risk Management Work Unit authority 
and responsibilities in controlling market risk 
are:
•	 Approving and validating the proposed 

model/method used in measuring market 
risk;

•	 Developing market risk measurement 
models;

•	 Checking the correctness of the market risk 
calculation based on risk report received

•	 Determining the confidence level used;
•	 Setting parameters for market risk stress 

testing;
•	 Proposing models and parameters used 

in measuring market risk by the Treasury 
Division;

•	 Measuring market risk;
•	 Conducting back testing and stress testing.

c. Operational Risk Control
Operational risk management and control is 
carried out through coordination between 
the Risk Management Work Unit and the 
Operational Work Unit in stages. BNI also 
has an Operational Risk Management Forum 
(FRO) as a means of formal coordination 
between work units to discuss operational 
risk issues as well as follow up on mitigation 
that must be taken. The roles and supports 
needed from the Operational Work Unit are:
•	 Submitting periodic/incidental risk 

exposure reports to the Risk Management 
Work Unit;

•	 Ensuring risk management is in each 
operational Work Unit (risk taking unit/risk 
owner), so the units will be responsible for 
managing the risks inherent in transactions/
activities on a daily basis.

Operational risk control also includes Business 
Continuity Plan (BCP) procedures. BCP is a formal 
mechanism/plan that combines the established 
strategies, policies, procedures, and organizations 
to ensure the continuity of operations of critical 
business functions at a certain service level during 
any disruption or disaster.

d. d. Liquidity Risk Control
Liquidity risk control is carried out by:
•	 Monitoring and taking alternative strategic steps 

for each Secondary Reserve (SR) traffic light, 
namely: Dark Green, Light Green, Light Yellow, 
Dark Yellow and Red;

•	 Conducting funding strategies, managing 
liquidity position and daily liquidity risk, 
managing liquidity position and intra-group 
liquidity risk as stipulated in the Global Funding 
Policy, Asset Management Policy and Asset and 
Liability Management Policy.

e. Legal Risk Control
Legal risk control is carried out by ensuring BNI’s 
agreements with third parties have secured BNI’s 
interests.

Legal risk control is carried out by a Work Unit 
functioning to manage legal risk, and includes:
•	 Preparing assessments through a juridical study, 

in the event there are plans to add/develop new 
products and/or activities;

•	 Providing legal advice, and/or legal assistance 
in the event there are legal risks in operational 
activities;

•	 Reviewing contracts and agreements with other 
parties periodically.

f. Strategic Risk Control
Strategic risk control is carried out by:
•	 Conducting an effective, independent and 

objective review of strategic policies as outlined 
in the review of the implementation and 
performance achievement against the targets 
set in the Bank’s Business Plan through Board 
of Commissioners meetings, meetings inviting 
the Board of Directors (Radekom), Board of 
Directors Meetings (Radisi), Sector Meetings 
and Business Reviews;

•	 Adequate testing and reviewing of management 
information systems.

g. Compliance Risk Control
Compliance risk control is carried out through ex-
ante (preventive) actions aimed at:
•	 Ensuring policies, provisions, systems and 

procedures, as well as business activities at BNI 
are in accordance with the provisions of the 
regulator and prevailing regulations;

•	 Ensuring compliance with established 
commitments

h. Reputation Risk Control
Reputation risk control is carried out by:
•	 Managing, following up and resolving customer 

complaints and lawsuits that can immediately 
increase reputation risk;

•	 Developing a reliable mechanism for effective 
reputation risk control measures.

Information and communication
The information system produces reports on business, 
financial conditions, risk management implementation, 
and fulfillment of provisions that support the 
implementation of the Board of Directors and the Board 
of Commissioners duties.

Such information includes:
1. Internal and external information obtained and 

submitted to Management related to the performance 
of achieving the Bank’s goals.

2. The resulting information to be sufficient and timely, 
therefore, it can carry out its responsibilities effectively 
and efficiently.

The necessary information system includes:
1. BNI organizing a contingency recovery plan, and a 

back-up system to prevent high-risk business failures
2. BNI owning and maintaining a management 

information system that is organized, in electronic 
and non-electronic format. 

Necessary communication includes effective 
communication channels to ensure all employees 
understand, and comply with applicable policies 
and procedures in carrying out their duties and 
responsibilities, as well as having effective external 
communication channels to communicate required 
information to shareholders, regulators, customers, and 
other third parties.

When processing information in electronic format, the 
system used shall have an adequate audit trail.
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monitoring Activities
Monitoring of BNI’s activities in business units and functional units is carried out through three lines of 
defenses, which are:

#1
risk taking unit

or 1st line of defense

#2
risk control unit

or 2nd line of defense

#3
risk Assurance

or 3rd line of defense

Risk Owner, responsible for the risks 
taken, execution and results (Day to 
day risk management & control)
•	 Responsible for managing and 

controlling risks inherent in day- to-
day business activities or functions

•	 Identifying, measuring, mitigating, 
monitoring and reporting risks 
inherent in business activities/
functions in accordance with the 
strategies/policies/risk parameters 
set by the 2nd line of defense

Risk Control, responsible for 
developing the Bank’s risk 
management framework, policies, 
principles and methodology
•	 Preparing proposals for risk 

management strategies and 
policies, including risk appetite & 
limits

•	 Developing frameworks, policies, 
principles, tools, methodologies 
and risk management standards

•	 As a risk oversight unit, carries 
out aggregation and overall risk 
reporting

•	 Advising or providing 
recommendations to the 1st line 
of defense on implementing risk 
policies according to authority

•	 Escalating issues/important 
decisions to Senior Management/
Directors and/or Risk Management 
Committee and Anti Fraud, Risk 
Management Sub-Committee and/
or Integrated Risk Management 
Committee (Risk Management 
Committees)

Risk Assurance, responsible for 
independently evaluating the 
effectiveness of risk management and 
internal control implementation
•	 Conducting independent and 

periodic internal audits on the 
implementation of risk management 
and internal control

•	 Preparing corrective action 
recommendations and monitoring 
their implementation

•	 Reporting the audit results to 
the Audit Committee and key 
stakeholders according to their 
authority

IntErnAl control sYstEms ImplEmEntAtIon EvAluAtIon

The Internal Control System (SPI) is an important component in the Bank’s management and forms the 
basis for sound and safe Bank operational activities. An effective Internal Control System assists the 
Board of Directors and the Board of Commissioners in protecting the Bank assets, ensures the availability 
of reliable financial and managerial reporting, increases the Bank compliance with applicable laws and 
regulations, and reduces the risk of losses, irregularities and violations in the precautionary aspect.

The BNI Board of Directors is responsibility for establishing and maintaining adequate SPI, and ensuring the 
system operates safely and reliably in accordance with the Bank’s established internal control objectives.

On an ongoing basis, through audits and consultation, the Internal Audit Work Unit (SKAI) evaluates and 
plays an active role in improving the SPI effectiveness, especially when the Bank’s operations have the 
potential for causing losses when seeking to achieve targets set by the Bank’s management.

Evaluation results are submitted to the Board of Directors to be followed up and monitored to ensure 
SPI they are running adequately. The Board of Commissioners, through the Audit Committee, plays an 
active role in relation to SPI evaluation by reviewing the Internal Audit evaluation results. Based on the 
evaluation carried out, BNI’s SPI runs adequately.

 

stAtEmEnt of thE boArd of dIrEctors And/or boArd of 
commIssIonErs on thE AdEQuAcY of thE IntErnAl control sYstEm

The Board of Commissioners has supervised the implementation of the Internal Control System (SPI), 
including approving and monitoring the Board of Directors’ policies related to internal control. In carrying 
out its supervisory duties, authorities and responsibilities, the Board of Commissioners is assisted by 
the Audit Committee, Risk Monitoring Committee, Nomination and Remuneration Committee, and 
the Integrated Governance Committee.

Also, the Board of Directors is responsible for the application of a reliable and effective Internal Control 
System (SPI) and has made efforts to enhance an effective risk awareness culture at all organization 
levels. The Managing Director in charge of the compliance function plays an active role in preventing 
any deviations made by management when setting policies related to the precautionary principle.

On an ongoing basis, Internal Audit (IAD) evaluates internal control’s effectiveness related to operations 
undertaken to achieve the Company targets, through unit and activities inspections.

The evaluation results are submitted to the Board of Directors and related units for follow up and 
monitoring. Improvements are always made to problems that arise and monitoring is carried out 
consistently to ensure that the SPI is running effectively. The Board of Commissioners through the Audit 
Committee plays an active role in evaluating the SPI through their reviews of the IA inspection results.
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During 2022, BNI faced a number of cases in the form of civil cases accompanied by claims for compensation 
against BNI as well as criminal cases including cases of specific crimes and general crimes that had entered 
the trial process, and these have been completed (with permanent legal force/inkracht), or are still in the 
process of being resolved. Detailed information on the cases faced by BNI are as follows:

no. lawsuit
total

civil criminal

1. Case Settled (has permanent legal force) 68 10

2. Case In Settlement Process 271 1

total 339 11

ImportAnt cAsEs fAcEd bY thE compAnY

In 2022, important cases faced by BNI can be seen in the following table:

cIvIl cAsEs

no. case case lawsuit
case 

status
risk on the 

bank
management 

Effort

sanctions 
Imposed 
by the 

Authorities

case value

1.

Case No. 20/
Pdt.G/2021/
PN.Clk 

between: 

plaintiff: 
Dr. HM Rosihan 
Anwar as 
Director of CV 
Insan Cipta 
Karya 

Against 

defendant: 
BNI

Lawsuit for the 
payment of 
compensation 
to the Bank 
related to 
alleged 
unlawful act 
in the form of 
transferring 
credit collateral 
items by the 
Bank which is 
controlled by 
the Plaintiff.

The case 
has been 
completed 
at the 
District 
Court level 
with a 
decision 
which 
basically 
states 
that the 
Plaintiff’s 
lawsuit 
cannot be 
accepted.

The risk 
of paying 
compensation 
is equal to the 
value of the 
Court Decision. 
However, with 
the existence 
of a District 
Court Decision 
that has 
permanent 
legal force, 
the Bank is 
free from the 
risk of paying 
compensation.

The Bank 
has followed 
the trial 
process 
optimally 
so that the 
Bank is 
declared 
the winner 
according to 
the District 
Court 
Decision.

None

Material: 
Rp1,282,449,634,111.50

Immaterial: 
-

no. case case lawsuit
case 

status
risk on the 

bank
management 

Effort

sanctions 
Imposed 
by the 

Authorities

case value

2.

Case No. 390/
Pdt.G/2019/
PN.Jkt.Pst

between:

plaintiff:
Anton 
Bambang 
Soegiarto

Against

defendant:
BNI

Lawsuit for 
Unlawful Acts 
due to the Bank’s 
rejection of an 
application for 
an additional 
credit facility 
submitted by the 
Company owned 
by the Plaintiff, 
causing loss to 
the Plaintiff.

The case 
has been 
completed at 
the Judicial 
Review 
level with 
a decision 
which 
basically 
states that 
the Plaintiff’s 
claim cannot 
be accepted.

The risk of paying 
compensation 
is equal to the 
value of the 
Court Decision. 
However, with the 
existence of the 
Supreme Court of 
the Republic of 
Indonesia which 
has permanent 
legal force, the 
Bank is free from 
the risk of paying 
compensation.

The Bank 
followed the 
trial process 
optimally 
and the Bank 
was declared 
the winner 
according to 
the Decision of 
the Supreme 
Court of the 
Republic of 
Indonesia.

None

Materiil:
Rp1,189,113,614,671.00

Imateriil:
Rp2,000,000,000,000.00

3.

Case No. 204/
Pdt.G/2020/
PN.Amb

between:

plaintiffs:
1. Imran 

Laisouw
2. Sitti Laila 

Latuapo, 
S.P.

3. Risman
4. Syriac
5. Faisal 

Kotalima

Against

defendant:
BNI

Unlawful Act 
lawsuit related 
to alleged 
negligence by 
the Bank which 
led to the theft of 
customer funds 
committed by 
unscrupulous 
Bank employees 
who have been 
found guilty of 
committing a 
crime based on a 
Court Decision.

In the 
process of 
examining 
the cassation 
level at the 
Supreme 
Court of the 
Republic of 
Indonesia.

•	 The risk of 
refund is equal 
to the value 
of the Court 
Decision.

•	 Reputation 
Risk.

The Bank 
has filed a 
Cassation legal 
action and 
submitted a 
Memorandum 
of Cassation 
supporting 
the Bank’s 
position and 
is currently 
awaiting the 
Cassation 
Decision.

None

Material:
Rp2,866,250,000.00

Immaterial:
-

4.

Case No. 112/
Pdt.G/2021/
PN.Amb

between:

plaintiffs:
1. Johnny 

Wijaya
2. Elya 

Puspita
3. Jovelin 

Jaguenetta 
Widjaya

4. Middle 
Dawn

5. Muhammad 
La Bawe

6. Dustin 
Fendi Earja

7. Edwin 
Dorsallam

Against

defendant:
BNI

Unlawful Act 
lawsuit related 
to alleged 
negligence by 
the Bank which 
led to the theft of 
customer funds 
committed by 
unscrupulous 
Bank employees 
who have been 
found guilty of 
committing a 
crime based on a 
Court Decision.

In the 
process of 
examining 
the cassation 
level at the 
Supreme 
Court of the 
Republic of 
Indonesia.

•	 The risk of 
refund is equal 
to the value 
of the Court 
Decision.

•	 Reputation 
Risk.

The Bank has 
submitted 
a Counter 
Memorandum 
of Cassation 
supporting 
the Bank’s 
position and 
is currently 
awaiting the 
Cassation 
Decision.

None

Material:
Rp29,777,316,513.00

Immaterial:
-
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no. case case lawsuit
case 

status
risk on the 

bank
management 

Effort

sanctions 
Imposed 
by the 

Authorities

case value

5.

Case No. 471/
Pdt.G/2021/
PN.Mks

between:

plaintiffs:
1. Hendrik
1. Heng Pao 

Tech

Against

defendant:
BNI

Lawsuit for 
Unlawful Acts 
because the Bank 
refused a request 
for deposit 
disbursement 
on behalf of the 
Plaintiffs, where 
in fact there 
was an alleged 
forgery of deposit 
slips committed 
by unscrupulous 
Bank employees 
who had been 
criminally 
reported by the 
Bank.

In the 
process of 
examining 
the appeal 
level at the 
Makassar 
High Court.

•	 The risk 
of paying 
compensation 
is equal to 
the value of 
the Court 
Decision.

•	 Reputation 
Risk.

The Bank has 
filed an Appeal 
following the 
submission 
of the 
Memorandum 
of Appeal 
supporting 
the Bank’s 
position and 
is currently 
awaiting 
the Appeal 
Decision.

None

Material:
Rp16,250,000,000.00

Immaterial:
-

6.

Case No. 776/
Pdt.G/2020/
PN.Jkt.Brt

between:

plaintiff:
Opap 
Investment 
Limited

Against

defendants:
1. Hendrian 

Baehaki
2. Bayu 

Andriana
3. Nurul 

Ainulia
4. M. Deni 

Setiawan
5. Irfan 

Maulana
6. BNI

co-
defendants:
1. OJK
2. PPATK

Unlawful Act 
lawsuit related 
to allegations 
that the Bank 
did not apply the 
precautionary 
principle in 
identifying and 
verifying when 
Defendants I and 
Defendants II 
opened accounts 
in the name of CV 
Opap Investment 
Limited and did 
not carry out 
the obligation 
to monitor and 
report customer 
fund transaction 
activities in 
accounts on 
behalf of CV 
Opap Investment 
Limited which 
meets the criteria 
as a suspicious 
financial 
transaction.

In the 
process of 
examining 
the appeal 
level at the 
DKI Jakarta 
High Court.

•	 Risk of 
payment of 
compensation 
for Court 
Decision.

•	 Reputation 
Risk.

The Bank has 
submitted 
a Counter 
Memorandum 
of Appeal 
supporting 
the Bank’s 
position and 
is currently 
awaiting 
the Appeal 
Decision.

None

Material:
€6,900,000.00

Immaterial:
Rp500,000,000,000.00

7.

Case No. 571/
Pdt.G/2021/
PN.Jkt.Pst

between:

plaintiff:
PT Global 
Media 
Communication 

Against

defendant:
BNI

co-
defendants:
1. PT Ramaldi 

Praja 
Sentosa

2. OJK
3. Ade Yenry 

Yufika, S.H., 
M.Kn.

Unlawful Act 
lawsuit because 
the Bank has 
changed the 
type of account, 
blocked the 
account 
unilaterally, 
and transferred 
funds without 
the Plaintiff’s 
permission.

The case 
has been 
completed at 
the District 
Court level 
with a 
decision 
which 
basically 
states that 
the Plaintiff’s 
claim cannot 
be accepted.

•	 The risk 
of paying 
compensation 
is equal to 
the value of 
the Court 
Decision. 

•	 Reputation 
Risk.

The Bank 
followed the 
trial process 
optimally 
and the Bank 
was declared 
the winner 
according to 
the District 
Court Decision.

None

Material:
Rp41,669,873,932.00

Immaterial:
Rp638,298,760,000.00

crImInAl cAsEs

no. case case lawsuit case status
risk on the 

bank
management Effort

sanctions 
Imposed 
by the 

Authorities

1.

whistleblower:
BNI 
 
reported:
Ms. MBS 
(Unscrupulous 
BNI 
Employee) 

 

Forgery of bank 
deposit slips for 
the benefit of third 
parties allegedly 
committed by 
unscrupulous 
employees of the 
Makassar Branch 
Office, Ms. MBS 
so that there are 
9 deposit slips 
that resemble 
Bank deposit slips 
with a total of 
Rp110,000,000,000.00 
which are not 
recorded in the 
Bank’s system.

The modus operandi 
was duplicating 
deposit slips by 
printed scan on 
plain paper (same 
serial number) and 
allegedly falsifying 
the signatures of all 
bank officials.

The bank has reported this 
problem to Bareskrim Polri.

Current case status:
a. The case with defendant 

Ms. MBS has been 
inkracht at the level of 
appeal at the Makassar 
High Court with 
decisions including 
imprisonment for 10 
(ten) years and a fine of 
Rp10,000,000,000.00

b. The case with the 
defendant Mr. R and Mr. 
STZ (both BNI external 
parties) have inkrachted 
at the first level at the 
Makassar District Court 
with their respective 
decisions in the form 
of imprisonment for 3 
(three) years and a fine 
of Rp500,000,000.00. 

•	 Legal Risk.
•	 Reputation 

Risk.

Make corrective action 
efforts so that similar 
cases do not recur, 
which include:
a. Strengthening 

Know Your 
Employee (KYE) 
implementation.

b. Strengthening 
inherent 
supervision 
(waskat)
on operational 
activities and 
activity review/
risky transaction.

c. Improvement 
of information 
technology related 
to customer 
transaction 
documentation

d. Refreshment 
of compliance 
with transaction 
procedures.

None

tAx cAsEs

no. case case lawsuit
case 

status
risk on the 

bank
management 

Effort

sanctions 
Imposed 
by the 

Authorities

case value

1.

Case No. 
007718.15/
2019/PP

between:

Appellant:
BNI

Against 

defendant 
appeal:
Directorate 
General of 
Taxation

The Directorate 
General of 
Taxes has 
issued an 
Underpaid Tax 
Assessment 
Letter to 
the Bank 
regarding the 
correction of 
the Corporate 
Income Tax 
rate for the 
2015 Fiscal 
Year, related to 
NPL interest 
income and 
charging 
receivables 
that are clearly 
uncollectible.

In the 
process 
judicial 
review 
examination 
at the 
Supreme 
Court of the 
Republic of 
Indonesia.

The risk of 
underpayment 
of Corporate 
Income Tax for 
the 2015 Tax Year 
according to the 
Court’s Decision.

The Bank has 
filed a Judicial 
Review 
following 
submission 
of a Judicial 
Review 
Memorandum 
that supports 
the Bank’s 
position and 
is currently 
awaiting 
a Judicial 
Review 
Decision.

None

Material:
Rp1,212,516,578,432.00

Immaterial:
-
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ImpAct of lEgAl cAsEs 
on thE compAnY

BNI’s policies and Standard Operating Procedures 
are adequate and prudent in protecting BNI’s 
business interests. All of the legal issues mentioned 
above, both civil and criminal, did not result in 
any significant financial impact on BNI. This is 
reflected in the Legal Risk Profile for the 2022 
period remaining in the Low to Moderate predicate.

Efforts to mInImIzE lEgAl rIsKs

BNI continuously strives to minimize legal risk for 
BNI when carrying out its business activities, as 
reflected in the following activities:

1. Strengthening procedures,  pol ic ies , 
engagements, and handling legal issues for 
proper legal risk management to protect BNI’s 
interests at the pre-transaction, transaction, and 
post-transaction stages in its business and/or 
operational activities.

2. Optimizing the legal function in providing 
advice on the loan proposal process in the 
credit committee, to be decided by the Board of 
Directors, to maintain prudent loan transactions, 
especially from a legal perspective, improve 
credit quality, and achieve predetermined 
business targets.

3. Optimizing the legal work unit functions at 
BNI at the Head Office and Regional Offices 
to support the smooth running of business 
activities/transactions and operations in all BNI 
Divisions/Units/Regional Offices/Branch/Centra.

4. Consistently updating standard legal 
documentation, such as credit agreements and 
other accessoire agreements, to anticipate the 
emergence of legal risks in the future due to the 
weakness of the agreement, to protect BNI’s 
legal interests.

5. Making the maximum effort to minimize legal 
risk in business units, including preventing 
fraud, by taking preventive actions, including 
increasing employee legal risk awareness by 
holding legal discussion forums, legal education, 
and organizing webinars or sharing sessions 
related to legal issues in all BNI organizations.

6. Collaborating with bona fide external lawyers, 
senior advisors and State Attorneys (JPN) to 
optimize legal advice and legal assistance to 
protect BNI’s legal interests.

7. Making efforts to improve employee competency 
in BNI’s legal work units at the Head Office and 
Regional Offices in providing legal advice/
reviews and handling cases, to create a 
professional and reliable legal work unit, and 
to support the direction of the company’s 
transformation.

lEgAl cAsEs fAcEd bY thE 
boArd of dIrEctors And thE 
boArd of commIssIonErs

During 2022, no members of the BNI Board of 
Directors and the Board of Commissioners were 
involved in civil or criminal lawsuits in connection 
with BNI’s business activities.

cAsEs fAcEd bY subsIdIArIEs

During 2022, the Subsidiaries faced several cases 
in the form of civil cases accompanied by claims 
for compensation against the Subsidiaries, as well 
as criminal cases including general criminal cases 
that have entered the trial process, both those that 
have been completed with permanent legal force/
inkracht, or those that are still in the process of 
completion. The cases faced by the Subsidiaries 
during 2022 were as follows:

cAsEs fAcEd bY subsIdIArIEs

subsidiary cases
total

civil criminal

PT BNI Life Insurance

Cases completed (already has permanent legal force) 5 1

Cases in the process of settlement 3 0

total 8 1

PT BNI Sekuritas

Cases completed (already has permanent legal force) - -

Cases in the process of settlement - -

total - -

PT BNI Multifinance

Cases completed (already has permanent legal force) - -

Cases in the process of settlement - -

total - -

BNI Remittance Ltd.

Cases completed (already has permanent legal force) - -

Cases in the process of settlement - -

total - -

PT Bank Mayora

Cases completed (already has permanent legal force) 9 -

Cases in the process of settlement 7 -

total 16 -

PT BNI Modal Ventura

Cases completed (already has permanent legal force) - -

Cases in the process of settlement - -

total - -

ImportAnt cAsEs fAcEd bY subsIdIArIEs

Based on the number of cases faced by the Subsidiaries in the table above, the following describes the 
important cases faced by the Subsidiaries during 2022:

no. parties subsidiary case lawsuit case value case status Effect/risk

1.

Case No. 660/
Pdt.G/2021/
PA.Ska

between:

plaintiff:
Nur Farida

Against

defendant:
1. BSI Surakarta 

Branch Office
2. PT BNI Life 

Insurance Unit 
Syariah

PT BNI Life 
Insurance

Unlawful Act 
lawsuit related 
to PT BNI Life 
Insurance’s refusal 
to disburse an 
insurance claim 
filed by the 
Plaintiff (the 
Debtor’s heirs) 
because the 
cause of the 
Debtor’s death 
was the result 
of a disease that 
was excluded 
in the insurance 
policy.

Materiil:
Rp3,300,000,000.00
Immateriil: -

The case has 
been completed 
at the cassation 
level with a 
decision that 
basically rejects 
the Plaintiff’s 
claim in its 
entirety.

The risk of 
claim payment 
is in accordance 
with the 
sum insured. 
However, with 
the existence of 
the Indonesian 
Supreme Court 
Decision that 
has permanent 
legal force, 
PT BNI Life 
Insurance is free 
from the risk of 
paying claims 
in accordance 
with the sum 
insured.
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Access to company 
Information and data

Throughout 2022, no administrative sanctions from the relevant authorities (capital market, banking and 
others) were imposed on BNI.

BNI periodically updates information and provides easy access to information related to the Bank’s 
activities and performance to stakeholders in order they know the condition of the Bank clearly, actual 
and factual. BNI also provides facilities that function as channels for information disclosure, through 
various media such as websites (in two languages), mass media, mailing lists, bulletins, meetings with 
analysts, the IDX official website etc. In this regard, the Bank’s Investor Relations continuously builds the 
good image of the Bank through developing relationships with investors/analysts both interactively and 
by providing periodic information, especially concerning the Bank’s performance.

Access to Company information and data related to corporate actions can be accessed through the 
Company’s official website at http://bni.co.id/. Parties who need further information regarding corporate 
actions and Company data can contact via telephone at 021-5728387, Fax at 6221-5728053 or email to: 
ir@bni.co.id.

prEss confErEncE

During 2022, BNI sent press releases discussing various matters related to the Bank, as follows:

no. date title place

1 January 02, 2022 Back to Existence in Proliga 2022, BNI Introduces New 
Team Composition Jakarta

2 January 03, 2022 Optimizing Campus Financial Ecosystem, BNI Supports 
LTMPT 2022 Jakarta

3 January 05, 2022 KUR Allocation Increases More Than 20%, BNI Focuses 
More on Working on the MSME Business Jakarta

4 January 06, 2022 Minister of Cooperatives and SMEs: BNI's KUR Allocation 
Increase is the Right Step Jakarta

5 January 09, 2022 Ever Got Elbowed, Arrogant Basketball Player Challenges 
Bank Employees at Pejompongan Jakarta

6 January 11, 2022 Response to Potential Yen LCS Transactions, BNI 
Maximizes Services Jakarta

no. date title place

7 January 12, 2022 Risky Loans at BNI Decreases, Observer: Good Start! Jakarta

8 January 13, 2022 BNI Wins Campus Financial Ecosystem Award from 
Diktiristek Jakarta

9 January 16, 2022 Thousands of Indonesian Honorary Teachers Receive SOE 
Appreciation Jakarta

10 January 17, 2022 Intensifying Smart City, BNI Forms a Digital Ecosystem in 
West Sumatra Jakarta

11 January 17, 2022 BIONS New Web Trading System has been approved by 
the Indonesia Stock Exchange Jakarta

12 January 18, 2022 BNI Partners with Surge to Distribute KUR to MSMEs 
throughout Java Jakarta

13 January 20, 2022 Economic Acceleration Momentum in the Year of the 
Water Tiger, BNI Prepares a Business Plan Jakarta

14 January 22, 2022 BNI Shares, Distributes Aid to Nurses and Midwives. Jakarta

15 January 23, 2022 BNI Shares, Distributes Aid to Families of Indonesian 
Migrant Workers Jakarta

16 January 26, 2022 Exposure on BNI Performance 2021 Jakarta

17 January 28, 2022 BNI Green Financing increases 23.6% Jakarta

18 January 30, 2022 To record Excellence Performance, BNI continues to be 
encouraged to Go International Jakarta

19 February 06, 2022 Forms BNI Support for National MSME Awakening Jakarta

20 February 07, 2022 Collaborating with Voucher Distribution (DIVA), Bank BNI 
(BBNI) Launches Digital Payments Jakarta

21 February 08, 2022 Minister Teten Banks Must Aim for Potential MSMEs to 
Upgrade Jakarta

22 February 09, 2022 BNI International Business Grows Positively Jakarta

23 February 10, 2022 BNI Allocates TI Capex 3% of Revenue Jakarta

24 February 11, 2022 BNI Emerald Managed Fund Reaches Rp166 Trillion Jakarta

25 February 11, 2022 BNI Asset Management Issues Index-Based Mutual Funds Jakarta

26 February 15, 2022 Collaborating with the WIR Group, BNI is Ready for Digital 
Business Expansion in Metaverse Indonesia Jakarta

27 February 17, 2022 Service Transformation Bears Sweet Fruits, BNI Wins Best 
SLE Index 2022 Jakarta

28 February 17, 2022 BNI Sekuritas launched 'New BIONS' and opens  digital 
account with the implementation of e-KYC via biometrics Jakarta

29 February 18, 2022 BNI & ITB synergize the Campus Financial Ecosystem Jakarta

30 February 19, 2022 BNI Prepares Beyond Banking Services for 8 Million 
Indonesian Diaspora Jakarta

31 February 19, 2022 BNI Prepares Beyond Banking Services for 8 Million 
Indonesian Diaspora Jakarta

32 February 20, 2022 BNI Partners with Dopang Co Ltd Opens Opportunities to 
Distribute Diaspora Loans Jakarta

33 February 21, 2022 Himbara Transformation Boosts Economic Performance Jakarta

34 February 22, 2022 BNI Partners with TradeBeyond Limited to Find Buyers for 
Indonesian Products Jakarta

35 February 23, 2022 Promises of Fast Growth, BNI Boosts Business in Soloraya Solo

36 February 24, 2022 1775 Children of the TNI Receive SOE Education Funds Cilangkap

37 February 24, 2022 Collaboration, the Key for National MSMEs to Class Up and 
Go Global Jakarta

38 February 26, 2022 BNI Sends Humanitarian Aid for Earthquake Victims Jakarta

39 February 26, 2022 Support PTN Barat SMM Activities 2022, BNI Embraces 8 
New Campuses Jakarta

40 March 01, 2022 Celebrating BATC 2022 Victory, BNI Gives Savings to 
Athletes, Trainers and Officials Jakarta

41 March 03, 2022 TPF Grows, Safe Savings Jakarta

42 March 05, 2022 BNI Gives Loyal Customers Tesla Luxury Electric Cars Jakarta

43 March 07, 2022 BNI Continues to Expand Global Business Jakarta

44 March 09, 2022 Optimalkan Xpora, BNI Ajak UMKM Kopi Business 
Matching Jakarta
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45 March 09, 2022 BI Fast Answers the Need for Cheap Transactions Jakarta

46 March 09, 2022 BNI Tokyo Opens Access for Indonesian MSMEs to Enter 
the Japanese Market Through Foodex 2022 Tokyo

47 March 10, 2022 Digital Investment is Increasingly Rising, BNI Targets 
Millennials Jakarta

48 March 15, 2022 From 25% Profit, BNI Dividend Increases 3.3 times Jakarta

49 March 16, 2022 Synergy of BNI, Pertamina, Pupuk Indonesia & ITB, 
Strengthen Catalyst Factory Development Jakarta

50 March 17, 2022 BNI Mandalika Music Vibes is Ready to Make Pertamina 
Grand Prix of Indonesia Enthusiasm Jakarta

51 March 17, 2022 Strengthening the Campus Financial Ecosystem, BNI and 
Iluni UI Give Honor Cards Jakarta

52 March 18, 2022 Collaboration between BNI and Lion Air Group, 3 Planes 
Made with Livery Designs Batam

53 March 20, 2022 BNI Responds to Diaspora Needs Jakarta

54 March 20, 2022 Enlivening the 2022 Mandalika MotoGP, BNI Moves 
KAWAN Mandalika

55 March 22, 2022 All England Champion: BNI London Office Really Cool Jakarta

56 March 23, 2022 BPJAMSOSTEK Attracts BNI Agen46, Expands Register 
and Pay Service Channels Jakarta

57 March 23 2022 Pushing Xpora, BNI Supports Inacraft 2022 Jakarta

58 March 24, 2022 BNI Proactively Responds to Scarcity of Logistics & 
Containers Semarang

59 March 24, 2022 Encouraging KUR and Digitalizing Merchants, BNI 
Collaborates with Grab Semarang

60 March 24, 2022 BNI Gives Grand Prize of Tesla Luxury Electric Car to 
Lottery Winners Jakarta

61 March 25, 2022 First outside Java, BNI Builds Campus Financial Ecosystem 
with UNUD Jakarta

62 March 27, 2022 BNI Encourages Rehabilitation of Anyer Coastal Forest and 
Upstream Citarum Watershed Jakarta

63 March 27, 2022 Support Joyland Festival Bali 2022! BNI Combines 
Optimism and Tourism Revival Bali

64 March 29, 2022 The Ministry of PANRB Collaborates with BNI to Prepare 
Digitalization of HR Management for ASN Jakarta

65 March 29, 2022
Through the Gemarikan Festival, Minister of Tourism and 
Creative Economy Sandiaga Uno hopes that people's 
nutrition will improve

Magelang

66 March 30, 2022 John Terry: BNI Foster Partner Products Can Penetrate the 
European Market Jakarta

67 March 30, 2022 Support Restoring the Economy with the 2022 BNI 
Auction Sound Jakarta

68 March 31, 2022

Supporting the Acceleration of Recovery in the National 
Tourism Sector, Garuda Indonesia Online Travel Fair 
(GOTF) 2022 Presents Ticket Discounts of Up to 70 
Percent

Jakarta

69 April 01, 2022 Xpora becomes a Role Model to Empower Export-
Oriented MSMEs Jakarta

70 April 02, 2022 Viral Stories of Indonesian Warung Owners in South Korea Seoul

71 April 03, 2022 Increasing CASA, BNI encourages Campus Financial 
Ecosystem Jakarta

72 April 04, 2022 BNI Wins The Most Active ATM Business Acquirer Award Jakarta

73 April 05, 2022 BNI Supports Development of SPKLU PLN Jakarta

74 April 05, 2022 QRIS Transactions Grow Stronger Jakarta

75 April 06, 2022 Digging Potential, BNI Connects Xpora with Diaspora Jakarta

76 April 07, 2022 BNI Wins 23 Awards at the 2022 Infobank Digital Brand 
Award Event Jakarta

77 April 08, 2022 BNI Prepares Rp17.81 Trillion To Meet Cash Needs Ahead of 
Eid 2021 Jakarta

78 April 09, 2022 BNI Working on Diaspora and MSME Exports 
Simultaneously Hong Kong

79 April 12, 2022 Encouraging MSMEs to Go Global, BNI Xpora Collaborates 
with ICC Indonesia Jakarta

no. date title place

80 April 14, 2022 First Quarter of 2022, BNI is Optimistic of Record Credit 
Growth of 7% Jakarta

81 April 15, 2022 BNI Expansion of Corporate Green Banking Rp6.1 trillion Jakarta

82 April 17, 2022 February, BNI Griya Disbursement Grows Over 8% Jakarta

83 April 18, 2022 Relying on International Networks and Branch Offices, BNI 
Supports the Growing Diaspora Jakarta

84 April 19, 2022 QRIS Cashless and Cardless Transactions Are Increasingly 
Relied on by the Community Jakarta

85 April 19, 2022 BNI Encourages Economic Improvement of "Indonesian" 
Diaspora in America Jakarta

86 April 20, 2022 Diaspora Becomes Spearhead of Indonesia-Japan Trade Tokyo

87 April 20, 2022 Musical Diversity That Unites At The Jakarta International 
BNI JAVA JAZZ FESTIVAL 2022 Jakarta

88 April 21, 2022 Strengthening Collaboration, BNI Seoul Opens Market 
Opportunities Jakarta

89 April 22, 2022 Follow RA Kartini's example, 20 Women Leaders at BNI 
are lined up to become "Game Changers" Jakarta

90 April 22, 2022 BNI Offers Solutions and Financial Literacy for MSMEs Go 
Global Jakarta

91 April 23, 2022 Commemorating Earth Day, BNI Strengthens 
Megamendung Organic Forest Collaboration Jakarta

92 April 24, 2022 BNI JJF Enlivened by Mikha Angelo and Teddy Aditya Jakarta

93 April 25, 2022 BNI and LPEI Prepare Guarantees for Export MSME Loans Jakarta

94 April 25, 2022 Sensational, Oslo Ibrahim and Rizky Febian Celebrate BNI 
Java Jazz On The Move Jakarta

95 April 26, 2022 BNI Maintains Solid Expansion, First Quarter 2022 Profit 
Grows 63.2% Jakarta

96 April 27, 2022 Supporting the Electric Vehicle Ecosystem, PLN and BNI 
Collaborate to Expand SPKLU Outreach Jakarta

97 April 27, 2022 BNI Holds Homecoming Together 2022 Jakarta

98 April 28, 2022 Guarantees the Convenience of Homecoming, BNI Siaga 
Network Jakarta

99 April 29, 2022 Indonesian Diaspora Can Invest Through BNI Loh Jakarta

100 April 30, 2022 BNI and the Indonesian Embassy Open Distribution 
Centers in Japan Jakarta

101 May 01, 2022 Indonesian Culinary Entrepreneurs Abroad, Enjoy the 
Sweet Collaboration between the Government and BNI Jakarta

102 May 03, 2022 BNI Java Jazz On The Move Eases Fans' Longing for Endah 
N Rhesa's Voice Jakarta

103 May 04, 2022 BNI Enables 200,000 Diaspora in the US to Perform 
Exports - Imports Jakarta

104 May 05, 2022 BNI is more than just a provider of working capital for 
MSMEs in the United States Jakarta

105 May 06, 2022 The Crucial Role of Banks in the Education Sector Jakarta

106 May 08, 2022 Gangga Enthusiastic Rendy Pandugo BNI Java Jazz On 
The Move Jakarta

107 May 08, 2022 BNI Targets Downstream Sector Jakarta

108 May 09, 2022 Digital Transactions Are Loved, QRIS BNI Grows Rapidly Jakarta

109 May 11, 2022 Increase Green Financing, BNI Will Issue Green Bonds Jakarta

110 May 12, 2022 Encouraging MSME Performance, BNI Collaborates on 
Training and Financing Programs Jakarta

111 May 13, 2022 BNI Aggressively Distributes Green Financing Jakarta

112 May 15, 2022 Minister Teten Applauds BNI MSME Training & Financing 
Program Jakarta

113 May 16, 2022 Expansion in the Japanese Market, BNI Collaborates with 
JRB to Facilitate Yen Loans to Ichii Industries Indonesia Jakarta

114 May 18, 2022 BNI Venture Capital, BNI (BBNI) Establishes Rp500 Billion 
Deposit Jakarta

115 May 18, 2022 Expanding the Global Network, BNI expands to the Land 
of Windmills Jakarta
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116 May 20, 2022 Increasing Village Investment, BNI Optimizes BUMDes Jakarta

117 May 20, 2022 Confirming Transformation, BNI Completes 2 Corporate 
Actions Jakarta

118 May 21, 2022 Present in Amsterdam, BNI Can Work on Trade of US5.47 
billion Jakarta

119 May 22, 2022 BNI Encourages KUR Growth Jakarta

120 May 25, 2022 Encouraging Regional MSME Exports, BNI Continues 
Regional Trade Talk Series Medan

121 May 26, 2022 BNI JJF 2022 Breaks Even More, BNI Exhibits Metaverse to 
Prepare iPhone 13 Pro Prizes Jakarta

122 May 27, 2022 Try the Excitement of Cashless Transactions at BNI Java 
Jazz 2022 Jakarta

123 May 28, 2022 Strong in GCG, BNI Wins the IICD Award Again Jakarta

124 May 29, 2022 Animo BNI Java Jazz Festival 2022 High, 3 Credit Card 
Products Encouraged Jakarta

125 May 30, 2022 Crowded with Millennial Entrepreneurs, BNI Presents 
Digital Business Solutions at BNI Java Jazz 2022 Jakarta

126 May 30, 2022 BNI Expands International Business, Signs MOU with KB 
Kookmin Bank Jakarta

127 May 31, 2022 Collaborating with Taspen, BNI Can Optimize the ASN 
Segment Jakarta

128 June 02, 2022 BNI Has the Potential to Work on RI-South Korea Trade of 
Up to US$ 30 Billion Jakarta

129 June 06, 2022 BNI Aggressive in Green Financing ESDM: This is Very 
Good Jakarta

130 June 06, 2022 Exploring the Turkish Market, BNI MSME Boyong Foster 
Partners Istanbul, Turki

131 June 07, 2022 BNI KUR Customers Penetrate Turkish Market Istanbul, Turki

132 June 08, 2022 FX Mobile, Forex Transactions Easier with BNI Mobile 
Banking Jakarta

133 June 09, 2022 Countering Cyber Attacks, This Is What Customers Can Do Jakarta

134 June 09, 2022 Japanese Market Expansion, BNI Tokyo Moves To Business 
District Jakarta

135 June 12, 2022 Greysia Polii Enters Retirement, BNI Provides Assistance to 
Young Athletes to Succeed Greys Jakarta

136 June 14, 2022 QRIS Trends are Increasing, People are Enthusiastic about 
BNI Innovations Jakarta

137 June 15, 2022 Green Bond BNI Oversubscribed 4 times Jakarta

138 June 17, 2022 Becoming Part of the Pre-Employment Card Program, BNI 
Has Also Produced Productive Alumni Jakarta

139 June 18, 2022
Last Year's BNI Profit Soared 232.2%, BNI Mobile Banking 
Users Increased Significantly Strengthening Optimism in 
2022

Jakarta

140 June 21, 2022 2 decades of APU-PPT, PPATK and BNI Planting Trees Jakarta

141 June 21, 2022
Attract Indonesian Diaspora Companies in Hong Kong, 
Encourage West Java MSMEs to Penetrate the Global 
Market

Bandung

142 June 23, 2022 Effective Green Bond, this is BNI's target sector Jakarta

143 June 23, 2022 The Indonesian Embassy in Collaboration with BNI 
Encourages MSME Products in K-POP Country Seoul, Korea Selatan

144 June 23, 2022 Tracing Banking Financing when Europe Needs Coal 
Supply Jakarta

145 June 24, 2022 Aggressive MSME Empowerment, Minister of MSE 
Cooperative Teten Wants Banking to Copy BNI Jakarta

146 June 24, 2022 Opens a Branch in Amsterdam, BNI's Expansion is praised 
by the DPR Jakarta

147 June 25, 2022 With BNI Mobile Banking, Transfer Using BI Fast, 100% 
Cashback! Jakarta

148 June 27, 2022 BNI, Telkomsel and the MCAS Group Sign a Cooperation 
Agreement for Synergy of Digital Products and Services Jakarta

149 June 28, 2022 76th Anniversary, BNI Holds Ceremony for 5,476 FLPP 
Debtors Semarang

no. date title place

150 June 28, 2022 Help DGT, BNI Open Customer Service Improvement 
Collaboration Jakarta

151 June 29, 2022 Kalbe Receives Rp1 Trillion Loan Facility from BNI Semarang

152 July 01, 2022 BNI wins award for digital bank innovation Jakarta

153 July 02, 2022 Superior Digital Banking, BNI Wins The 1st Overall Best 
E-Banking Award 2022 Jakarta

154 July 02, 2022 BNI Provides Explanation of Unsecured Loan Hoaxes Jakarta

155 July 02, 2022 76th Anniversary, BNI Holds Friendly Golf Match Jakarta

156 July 03, 2022 More Lucky Showered BNI Promo, 76th Anniversary Jakarta

157 July 04, 2022 Supporting the Implementation of ESG, BNI Focuses on 
Becoming a Transformation Agent Jakarta

158 July 05, 2022 76th Anniversary, BNI Strengthens Global Business Jakarta

159 July 06, 2022 The 76th Anniversary is Even More Festive, BNI Promotes 
Fostered MSMEs Jakarta

160 July 08, 2022 Real Steps by KALBE Nutritionals, Aruna PV, and BNI to 
Reduce 2,104 Tons of Carbon Per Year Jakarta

161 July 09, 2022 Encouraging MSMEs to Go Global, BNI Sets an Example Jakarta

162 July 09, 2022 Erick Welcomes Himbara Collaboration to Distribute 100 
Sacrificial Cattle in West Java and Banten Jakarta

163 July 10, 2022 Active in K-Pop Countries, BNI appreciated by the 
Ambassador Jakarta

164 July 12, 2022 BNI Combines MSME Services Go Global and Diaspora Jakarta

165 July 13, 2022 BNI Venture Capital Can Support Local Startups Jakarta

166 July 14, 2022 BNI's 76th Anniversary, e-Sports Tournament Flooded with 
9,113 Participants Jakarta

167 July 15, 2022 Broken!!! Dewa United Wins eSports Tournament For 
Stronger Indonesia Jakarta

168 July 18, 2022 BNI Flooded with Praise at Loud Fest 2022 Jakarta

169 July 18, 2022 BNI DigiGriya Launch, Everything is in BNI Jakarta

170 July 19, 2022 Becoming a Pioneer, BNI Installs Two Partnership Scheme 
SPKLUs Jakarta

171 July 21, 2022 BNI, APKASI, Kadin accelerate the implementation of 
smart cities and digitization Jakarta

172 July 21, 2022 Minister of Agriculture SYL Invites Banking to Strengthen 
Indonesian Agriculture Jakarta

173 July 22, 2022 Eradicate Hoaxes, BNI's Collaborative Steps Appreciated 
by Kominfo Jakarta

174 July 23, 2022 Hashtags Jump Higher BNI Trending Jakarta

175 July 25, 2022 Strengthening the Electric Vehicle Ecosystem, BNI 
Supports PLN E-Mobility Day Jakarta

176 July 25, 2022 BNI Expands Diaspora Loan Services to Canada Jakarta

177 July 26, 2022 Utilizing "Hybrid Working", BNI Builds First Work Hub at 
Taman Galaxy Bekasi Jakarta

178 July 28, 2022 The Ministry of Communication and Informatics Welcomes 
BNI's Initiative to Develop the Game Industry Jakarta

179 July 29, 2022
Focus on Transaction Banking and Green Banking 
Encourages Optimum Growth of BNI Semester I 
Performance

Jakarta

180 July 30, 2022 Profits of BUMN Banks are Skyrocketing, Erick: Evidence 
that Transformation Generates Achievements Jakarta

181 July 31, 2022 Making the Best Profit, BNI Appreciated by Minister Erick Jakarta

182 August 01, 2022 Applying the Green Banking Strategy, BBNI is ready to 
seize market opportunities Jakarta

183 August 01, 2022 Collaborating with Japfa, BNI Distributes Rp1.42 Trillion 
Sustainability Linked Loans Jakarta

184 August 03, 2022
BNI Strengthens Cooperation with the Directorate General 
of Higher Education through the Financial Ecosystem 
program

Jakarta

185 August 03, 2022 BNI Manages Salary Distribution Services for Pelindo 
Container Terminal Employees Surabaya
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186 August 04, 2022 Bringing Tens of Thousands of MSMEs to Go Export, BNI is 
appreciated by BI Jakarta

187 August 06, 2022 Spurring Economic and Tourism Recovery, GNFY 2022 
Invites BNI to Become a Partner Bank to be Held in Bali Denpasar

188 August 10, 2022 Collaboration with North Sumatra Bank, BNI Stretcher 
Orange Synergy Jakarta

189 August 11, 2022 Optimizing Food Expo 2022, BNI Brings Spices to the 
Hong Kong Market Hongkong

190 August 12, 2022 Strengthening the Cashless Ecosystem, BNI Collaborates 
with Indomaret Jakarta

191 August 15, 2022 BNIDirect recorded a transaction volume of more than 
Rp2,500 trillion Jakarta

192 August 16, 2022 A Bank with Global Capacity, This is BNI's Strategy Jakarta

193 August 19, 2022 Fending off Cyber Attacks, BNI Strengthens Literacy and 
Customer Protection Jakarta

194 August 21, 2022 BNI Continues to Support “ILUNI” Depok

195 August 22, 2022 Strengthening Agricultural and Food Estate 
Transformation, BNI Supports Alsintan Taxi Program Gresik, Jawa Timur

196 August 23, 2022 BNI Wins 2 OJK Awards, Active Acquisition of Student 
Customers Jakarta

197 August 24, 2022 BNI Supports Smart Province Bengkulu Bengkulu

198 August 25, 2022 BNI-Garuda-Lion Collaboration, Reduces Airfare Ticket 
Prices Jakarta

199 August 25, 2022
Minister of Transportation Appreciates Collaboration 
of Airline and Banking Sector with Airline Ticket Price 
Promotion

Jakarta

200 August 26, 2022 BNI Facilitates TNI to Pay Non-Cash Salaries and Benefits Jakarta

201 August 27, 2022 Creative Initiation, Check the BNI-Garuda-Lion 
Collaboration Promo Jakarta

202 August 27, 2022 BNI (BBNI) Opens Votes on the Acquisition of BTN (BBTN) Jakarta

203 August 27, 2022 Stunning Results, Suteepat Praateeptienchai Wins BNI-
Ciputra Golfpreneur Tangerang Selatan

204 August 29, 2022 Merging BNI and BTN, not Urgent Jakarta

205 August 31, 2022 Maintaining Healthy Performance, BNI is Strengthened by 
New Directors Jakarta

206 September 01, 2022 High SR017 enthusiasts, BNI Mobile Banking Provides 
Cashback of up to Rp7.7 million Jakarta

207 September 02, 2022 Harpelnas 2022, BNI is Committed to Improving Global 
and Digital Services Jakarta

208 September 03, 2022 Minister Erick Visit, BNI Amsterdam Seizes Global Market 
Opportunities Amsterdam

209 September 05, 2022 BNI Encourages Sustainable Financing for a Clean 
Economy Jakarta

210 September 05, 2022 Promote Indonesia's Economy and Tourism, SOEs Support 
the 62nd Tong-Tong Fair Jakarta

211 September 06, 2022 BNI Assisted Padang Restaurant in The Hague Appreciated 
by the DPR Jakarta

212 September 08, 2022 The BNI Corporate Segment is Increasingly Progressive Jakarta

213 September 09, 2022 BNI Wins 4 Alpha Southeast Asia Awards Jakarta

214 September 10, 2022 BNI Accelerates Acquisition of Digital Clients Jakarta

215 September 12, 2022 Continuing Orange Synergy, BNI-Bank Sumut Issues 
Domestic Government Credit Cards Medan

216 September 13, 2022 Solid Performance, BBNI Continues to Be Appreciated by 
Investors Jakarta

217 September 16, 2022 Work from the Heart, BUMN Young Talents are Encouraged 
to be More Productive Jakarta

218 September 20, 2022 BNI Supports Exports (Go Global) Through Strengthening 
MSME Classes with NIB Jakarta

219 September 22, 2022 Encouraging the Performance of Local MSMEs, BNI 
Supports the Nusantara Craft Exhibition Jakarta

220 September 23, 2022 BNI Strengthens Mobile Banking With Additional Featured 
Features Jakarta

no. date title place

221 September 25, 2022 BNI Supports MSMEs in More than 10 Countries Jakarta

222 September 25, 2022 Millennial Network, BNI Emerald Holds Golf Clinic Jakarta

223 September 27, 2022 Answer the Opportunity of the Second Semester of 2022, 
BNI Supports MSMEs Jakarta

224 September 29, 2022 Comprehensive Solution, Submission of KUR BNI Plus 
Export Ready Support Jakarta

225 September 30, 2022 Totality of Supporting MSMEs, 555 BNI Fostered Rice 
MSMEs Jakarta

226 October 01, 2022 Expanding Synergy, BNI Collaborates with Bank Jateng Jakarta

227 October 02, 2022 BNI Distributes Emergency Response Assistance, Eases 
the Burden of North Tapanuli Earthquake Victims Medan

228 October 03, 2022 BNI Wins TJSL BUMN Award 2022 Appreciation, Supports 
Community Economy Jakarta

229 October 04, 2022 BNI and BSG Synergy Collaboration to Expand the Smart 
Province Ecosystem in North Sulawesi Manado

230 October 05, 2022 BNI Helps in the Bunaken Area Manado

231 October 07, 2022 BNI Supports Green Economy and Export Orientation 
Through the Equatorial Coffee Trail Jakarta

232 October 09, 2022 BNI Drives BNIDirect Transactions Through New 
Innovations Jakarta

233 October 12, 2022 BNI Encourages Global Performance and Investment Jakarta

234 October 13, 2022 BNI Direct Success Becomes a Seamless Financial Platform Jakarta

235 October 14, 2022 Expanding Synergy, BNI Collaborates with Bank Papua Jakarta

236 October 15, 2022 BNI Offers Interest Rate of 2.76% p.a to Own a Dream 
House Through BNI Griya Jakarta

237 October 15, 2022 Increasingly Trusted, BNI Maximizes Super App BNI Mobile 
Banking Features Jakarta

238 October 16, 2022 BNI's Transformation Continues to Strengthen Indonesia's 
Economic Performance Jakarta

239 October 16, 2022 BNI Fortune Program, Win 2 Land Rovers and 17 Hyundai 
Creta Jakarta

240 October 17, 2022 Transformation Encourages BNI's Optimism Bali

241 October 17, 2022 The management of Indonesian MSMEs is seen as very 
appropriate, the view of Simon Paris, CEO of Finastra Bali

242 October 18, 2022
Borneo Collaboration, BNI Collaborates with South 
Kalimantan Bank, Kaltimtara Bank, and West Kalimantan 
Bank

Jakarta

243 October 20, 2022 BNI Records BNI Cash Management Transaction Volume 
Reaches Rp3,567 Trillion Jakarta

244 October 20, 2022 Trade Expo Indonesia (TEI) 2022, BNI Xpora UMKM with 
Buyers of the Republic of Korea Jakarta

245 October 21, 2022 Expansion to the Gen Z and Millennial Segments, BNI 
Launches the BNI American Express Vibe Credit Card Jakarta

246 October 23, 2022 Collecting 1,000 Blood Bags, IKA UB Holds a Third Blood 
Donation Movement Jakarta

247 October 24, 2022 Solid Performance Amid Economic Turbulence, BNI's Profit 
Grows by Healthy 76.8% Jakarta

248 October 25, 2022 Three Important Strategies for Financial Inclusion 
Discussed at the SOE Conference Jakarta

249 October 25, 2022 BNI Tokyo Boosts Funding for Diaspora Tokyo

250 October 26, 2022 Digital Banking Encourages BNI's CASA Expansion Jakarta

251 October 26, 2022 Strengthening the Value Chain Business, BNI Collaborates 
with SIG Jakarta

252 October 27, 2022 Encourage BUMN Millennial House Ownership, BNI 
Collaborates with PLN Jakarta

253 October 27, 2022 Back to Support INACRAFT, BNI Provides Export 
Consultation Jakarta

254 October 29, 2022 Participation in FinExpo 2022, BNI Tebar Rewards Jakarta

255 October 30, 2022
Developing a Sustainable Tourism and Economic 
Ecosystem in Indonesian Priority Destinations, KAWAN BNI 
Reaches 3 Villages

Jakarta
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256 October 31, 2022 BNI Provides Intraday Facility to KPEI of Rp1.8 Trillion Jakarta

257 November 02, 2022 BNI Encourages Digital Channel Transactions at Jakarta 
Fashion Week 2023 Jakarta

258 November 03, 2022 For the First Time, BNI and Emirates Hold a Travel 
Exhibition Sprinkled with Promo Programs Jakarta

259 November 04, 2022 Supporting G20, BNI Prepares Digital Channel and SPKLU 
Crea Nusa Dua Jakarta

260 November 06, 2022 Crowded with Visitors, Joyland Festival 2022 Together 
with BNI Entertain GBK Jakarta

261 November 06, 2022 BNI Supports Garuda Indonesia Travel Fair 2022 
Simultaneously in 3 Cities Jakarta

262 November 07, 2022
Transactions are booming, BNI Emerald Customers are 
Enthusiastic in Welcoming the 2022 Travel Fair Pre-Sale 
Event

Jakarta

263 November 07, 2022 BNI Introduces Diaspora Saving at the Indonesian Day 
Event in London Jakarta

264 November 08, 2022 Retirement Preparations? Open BNI Simponi in BNI Mobile 
Banking Jakarta

265 November 09, 2022 Again! BNI Supports MSME Diaspora Expansion in England London

266 November 10, 2022 BNI Agen46 Empowers Businesses to Provide Banking 
Services to the Community Jakarta

267 November 11, 2022 BNI Indonesian Masters presented by TNE Officially 
Launched as the Biggest Golf Tournament in Indonesia Jakarta

268 November 12, 2022 Supporting MSMEs Go International, BNI Optimizes G20 
Momentum Jakarta

269 November 12, 2022 Supporting WSBK Mandalika 2022, Encourage Global 
Bank Branding Jakarta

270 November 12, 2022 BNI Presents Metaverse Immersive Technology at the G20 
Summit Event Bali

271 November 15, 2022 G20 Becomes a Blessing for Fan Craftsmen in Bali Jakarta

272 November 19, 2022 Being Part of the Success in Overcoming COVID-19, BNI 
Wins Humanitarian Award Jakarta

273 November 19, 2022 Pioneering Green Banking, BNI Encourages Sustainable 
Business Jakarta

274 November 19, 2022 Prioritizing Sustainable Business, BNI CFO Wins Award Jakarta

275 November 23, 2022 Disaster Response, BNI and BUMN Gotong Royong Help 
Cianjur Residents Cianjur

276 November 25, 2022 BNI's response to Brigadier Yosua Hutabarat's Viral Video 
Account Jakarta

277 November 25, 2022 BUMN Minister Erick Thohir Visits Trauma Healing for 
Cianjur Earthquake Victims Jakarta

278 November 30, 2022 Praised by LPS, BNI Wins 3 Awards Jakarta

279 November 30, 2022 Pushing Global Brands, BNI Indonesian Masters Series 
Begins Jakarta

280 November 30, 2022 Erick Thohir Appreciates BUMN Support in G20 Jakarta

281 December 01, 2022 Digital Economy Support in East Java, BNI and Bank Jatim 
Synergize Jakarta

282 December 01, 2022 Lifting MSME to the next level, Erick Thohir asked BNI to 
help speed up the issuance of NIB Jakarta

283 December 01, 2022 Katadata Regional Summit 2022 Jakarta

284 December 01, 2022 BNI Indonesia Masters 2022 presented by TNE, Hamamoto 
and Schietekat Sementara Memimpin Jakarta

285 December 02, 2022 Appointed by Erick Thohir, BNI Develops Bakauheni 
Harbor City Jakarta

286 December 04, 2022 Suwannarut Champion of BNI Indonesia Masters 2022 
Presented by TNE, BNI Gives Appreciation Jakarta

287 December 04, 2022 BNI Indonesian Masters presented by TNE, Suwannarut 
Steady at the Top Jakarta

288 December 05, 2022 Winning the International Award Event, BNI Encourages 
Ecosystem Digitization Jakarta

289 December 06, 2022 Strengthening Services in the Regions, BNI and Bank NTB 
Syariah Establish Synergy Jakarta

no. date title place

290 December 07, 2022 LCSF 2022, BNI Bridges Business between Indonesia and 
Japan Jakarta

291 December 07, 2022 BNI is Committed to Develop Network in a Digital 
Direction Jakarta

292 December 08, 2022 Strengthening Services in the Regions, BNI and Bank 
Nagari Collaborate to Build Image and Build the Nation Jakarta

293 December 08, 2022 These Three Steps Become the Mainstay of BUMN 
Pursuing Decarbonization Targets Jakarta

294 December 09, 2022 Business Expansion, BNI Issues Rp3 Trillion NCD Jakarta

295 December 09, 2022 MIND.ID Relies on Reforestation to Reduce Carbon 
Emissions, 17,267 Hectares Have Been Reforested Jakarta

296 December 09, 2022
Gernas Proudly Made in Indonesia Presented by the 
Ministry of SOEs for MSMEs in West Kalimantan to Go 
Global

Pontianak

297 December 12, 2022
BNI Strengthens Synergy with Regional Development 
Banks to Accelerate Digital Transformation and Penetrate 
into Global Markets

Bali

298 December 13, 2022 Strengthening International Business, Consumer and 
Channel Digitalization, BNI Wins Four Awards Jakarta

299 December 14, 2022 BNI and AFPI Drive the Acceleration of Digitalization in the 
Financial Services Industry Jakarta

300 December 14, 2022 Two BNI-assisted MSMEs Win a Proud Award Made in 
Indonesia Jakarta

301 December 15, 2022 Excellent! BNI Contact Center Wins 6 Medals at the World 
Contact Center Event Jakarta

302 December 16, 2022 BSDE Receives Rp1 Trillion Loan Facility from BNI Jakarta

303 December 16, 2022 Welcoming Christmas and New Year, BNI Distributes Food 
Packages and Church Construction Funds Jakarta

304 December 17, 2022 Festive Christmas 2022 and New Year 2023, BNI Presents 
“LET'S GO KALIBER” Jakarta

305 December 17, 2022 BNI Wins Most Innovative Bank Award from Diktiristek Jakarta

306 December 18, 2022 Next Year Full of Uncertainties, This is BNI's Strategy to 
Deal With It Jakarta

307 December 19, 2022 BNI Prints Go Global Coffee Cluster KUR Jakarta

308 December 20, 2022 Supporting West Sumatra's Economy, Erick Thohir 
Greetings Padang Residents Jakarta

309 December 21, 2022 BNI Griya Holds Agreement Ceremony with Perumnas Jakarta

310 December 24, 2022 BNI Manages Benefits Distribution Services for Employees 
of PT Kimia Farma Apotek Jakarta

311 December 27, 2022 BNI Strengthens Synergy with Unimed through the 
Campus Financial Ecosystem program Jakarta

312 December 28, 2022 GRP & BNI Collaborate on Sustainability Linked Loan 
US$32 million Jakarta

313 December 29, 2022
Minister of Cooperatives and Small and Medium 
Enterprises Praises BNI for Opening the MSME Export 
Market

Jakarta

314 December 29, 2022 Supporting Economic Recovery, BNIDirect Transactions 
Grow Positively Jakarta

315 December 30, 2022 BNI Shares Increase 36.67% Throughout 2022, Ready to 
Deliver Achievements in 2023 Jakarta
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1 Come on, Do These 3 Routines to Increase Your Work Productivity

2 #BNIhuntAngpaoChallenge

3 Is NeoCov a New Variant of the Corona Virus?

4 Happy Monday! Let's enjoy today!

5 The Right Way to Burn Calories

6 Not Just Protection, It Turns Out Masks Can Attract Attention

7 Celebrate the Year of the Water Tiger with a BNI eCard Kresi

8 BNI CorpU Live Streaming: Launching 46 Society & Monthly Employee Well-Being: Stress Free January

9 After going through busy activities, let's relax on Sunday!

10 Self-Care, A Form of Caring for and Loving Yourself Independently

11 Take a peek at 5 BNI Digital Branch Facilities at Ngurah Rai Airport!

12 Performance Praised by Minister of Finance and Minister of SOEs! BNI Pede Continues Phase II Business 
Transformation

13 Benefits of Weight Vest, for Body Weight Sports

14 Emoji Mistakes That Make Your Head Shake!

15 Welcome Chinese New Year Spreading Prosperity! Check BNI Discounts

16 BNI CorpU Live Streaming: Business Meeting 2022

17 The Good Sleep Hours for Healthy Heart

18 What is Emotional Burnout? Get to know the characteristics!

19 Get to know Nocebo, the Rarely Known Side Effects of the COVID-19 Vaccine

20 If you get a bonus, what investment do you want?

21 Omicron Continues to Improve, This Is What to Do If WFH

22 BUMN Vaccination Center

23 Have you been vaccinated? Let's Keep Tightening Prokes and Take Care of Health!

24 All About Digital Challenge #BNIADC 2021

25 SAI Awareness Letter – Unauthorized Payment Instruction

26 Come on, Check Bitcoin Legality!

27 Savings Steps When the Rainy Season Comes

28 BNI 2021 Profits Increase 3 Times

sInErgI 46 mAgAzInE

Internal media specifically for BNI Hi-Movers in the form of a printed magazine that functions as a means 
of sharing information, experience and knowledge as well as to increase engagement and a sense of 
pride for BNI Hi-Movers towards BNI.
The themes as the main presentations in this magazine is adapted to the current conditions at BNI. Some 
of the themes raised based on the latest issue of Sinergi 46 magazine include: Ready to Jump Higher, 
Reliable Strategy, Encourage Digital Ecosystem Progress, and BNI Hi-Movers for Stronger Indonesia: 
Ready to Jump Even Higher.

E-sInErgI 46
An application that can only be accessed by BNI Hi-Movers through the Apple Store and Play Store 
application, provides interesting material to read and share on social media such as Whatsapp; Facebook; 
Twitter and others. To find out the responses from readers, this application also has a post and comment 
features that can increase employee involvement when providing feedback on articles. 

To be more attractive to BNI Hi-Movers, and  more active in using the e-sinergi46 application, there is a 
gamification program with reward points, for each activity on the e-sinergi46 application you can earn 
points. Collected points can be redeemed or exchanged for: Phone Credit Purchases, Purchase of Data 
Packages, Purchases of vouchers or payment of PLN bills, Top Up Link Aja, Top Up Go Pay, and Top Up 
OVO. To increase access to information from work units, e-sinergi46 managers provide incentives for 
employees who contribute by sending news. 

no. headline

29 Disbursing Loans to Sumedang MSMEs, BNI Succeeds in the Pilot Project of Koro Bean Cultivation

30 BNI CorpU Live Streaming: Challenge and Opportunity Metaverse for Education & Business

31 Let's get used to healthy habits that can make you happy

32 Who Says Hybrid Working Can't Be Productive?

33 Close the Weekend with Exercising for Health

34 Bank Indonesia Techibition Activity "Creative Economy Festival Based on Applications and Games"

35 Why are booster vaccines only given half a dose?

36 Who Says Being Healthy Could Be Hard?

37 A Good Beginning, Will Create A Good End.

38 Let's Join Digital Marketing & Customer Acquisition Bootcamp

39 Want to go to the mall at PPKM Level Two? Check the Terms First!

40 Know the Danger of Ransomware! Mode and How to Prevent it

41 Beware of Shortness of Breath when Infected with Omicron

42 Enter the World's Most Delicious Soup List! Take a peek at the Chicken Soto Ingredients

43 BNI Shares, Gives Appreciation to Families of Indonesian Migrant Workers

44 Weekend at Home Just Keep It Cool! Try Doing This!

45 BNI Shares, Gives Appreciation to Nurses and Midwives

46 Weekend, But Confused What to Do? Beautify the Atmosphere at Home -  Come on!

47 Still Like to Misunderstand This Abbreviation?

48 Beware of Fraud under the guise of BNI Job Calls! Recognize the Mode and How to Check for the Truth

49 Perfecting the Digital Transformation Process, BNI Forms a Digital Bank

50 Not Original Viral! Being a Content Creator also has ethics

51 Why Do You Have to Have a Booster Vaccine?

52 Must Know! Here's the Right Way to Handle the Omicron Virus

53 Do you want small talk, you don't need to carry it physically!

54 BNI Provides Ambulance Assistance to RSUD.Dr.M.M.Dunda Limboto Gorontalo

55 Shopping Continues Like a Sultan But Still Saves Is It Possible?

56 Economic Acceleration Momentum in the Year of the Water Tiger, BNI Prepares a Business Plan

57 Maintaining Health When Omicron is High

58 BNI and Himbara are More Trusted by LPS to be Banks for Claims Paying Customer Deposits

59 Money Talks Power Lunch: Financial Services Boss Reveals Strategies in the New Economic Era

60 Turn Passion into Additional Income

61 Omicron Expands, Let's Do a Booster!

62 Beware of Phishing Emails! Here's How To Overcome them

63 COVID-19 is Still There Let's Be More Alert!

64 Continuing the Go Green Program, Regional Office 01 and SMPs IT Siti Hajar Launching the Garbage Bank

65 Graha Medika Hospital Gaet BNI, Launching the First Smart Hospital in Banyuwangi

66 BNI Parepare Launches BNI Tapcash Co-Branding PT.Pelindo e-pass card

67 BNI Regional Office 18 Malang Submits Medical Robot Aid for Antidote Covid

68 Focus on Campus Financial Ecosystem, BNI Receives Award from PTKIN

69 What is a high impact leader like?

70 Good Vibes Good Life, This Is How To Build Positive Emotions!

71 NFT, Crypto and 5G Predicted to Skyrocket in 2022, Opportunity to Get New BNI Hi-Movers Customers!

72 Bad signal? PeduliLindungi Can Now Check-In Offline, Loh!

73 Learn from Adaptive People? Why not?

74 Intensifying Smart City, BNI Forms a Digital Ecosystem in West Sumatra

75 Beware of Omicron in Children! These are the symptoms

76 Knowledge Supplement - Export Credit Agency (ECA)

77 Come on Come on Come on! The Spirit of Work Starts a New Week
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78 Omicron Cases Are On the Rise, Do This For Physical and Mental Health!

79 Knowledge Supplement for the period January 17-21, 2022

80 Life Lessons from the Viral Film Kite Breaking Up

81 Do This, Your Monday Will Never Be The Same Again!

82 Netflix fans, The Raid Movie Will Be Reproduced by Hollywood Directors!

83 Self Healing and Learning New Things on Weekends

84 Thousands of Indonesian Honorary Teachers Receive SOE Appreciation

85 Fun and Useful Weekend with Main Board Game

86 Big South Jakarta Language Dictionary (KBBJ)

87 Lucky Mid Month! Check the BNI Cuan Promo

88 TGIF, Get Ready for the Weekend with BNI!

89 Developing Capacity with Self Transformation

90 Booster Vaccine Facts You Need to Know

91 Ready to Distribute Rp38 Trillion KUR, This is a BNI Strategy

92 BNI KC Polewali Wins The Best Eco Office (Environmentally Friendly Office)

93 Want to Become a Smart BNI Hi-Movers! This is a Social Media Guide

94 Extreme Weather is Happening, Let's Take Care of Your Health!

95 BNI Wins Campus Financial Ecosystem Award from Diktiristek

96 BNI CorpU Live Streaming: Mandatory for All BNI Hi-Movers: Wise in Social Media

97 Why is self-diagnosis not recommended? Let's See the Explanation!

98 Faster, Cheaper and Easier Transfers with BI-FAST

99 Got a Criticism? Don't Gas First!

100 Create a Safe and Healthy Work Environment

101 Guidelines for Using Social Media

102 Risky Credit at BNI Decreases, Observer: Good Start!

103 Response to Potential Yen LCS Transactions, BNI Maximizes Services

104 The Benefits of Being Bilingual in the Style of South Jakarta Children!

105 Let's Take the Internal Communication Survey!

106 There's no word you can't use, you can learn anything in the digital era!

107 The Papua BUMN Task Force Distributes BNI Staple Material Assistance to Flood Victims

108 Useful Activities After Office Hours

109 You are great, if you dare to try without fear of being late!

110 Say hello & talk to Mr. Royke & Mrs. Susi

111 2022 Mindset Cuan

112 Don't Panic, Here's a Smart Way to Overcome Floods for BNI Hi-Movers

113 Prevent Omicron Transmission, Stop Using This Mask!

114 The Fruit of Collaboration between BNI Corpu and BP Jamsostek Corpu, BNI Sekuritas Holds Action 
Learning Program for BP Jamsostek Investment Division Key Persons

115 Arrogant Basketball Player vs BNI Hi-Movers, former National Athlete, Who's the Champion?

116 First Game, Good Job Jakarta BNI 46 Team!

117 Dramatic comeback, Denny Sumargo almost lost to a bank employee

118 Spirit Doll The Viral Doll

119 BNI Hi-Movers, who's been waiting for cool action from the Jakarta BNI46 team?

120 Festive January, BNI Segambreng Promo

121 Just Aired in January, Have You Watched It Yet?

122 Tips for Treating Missing Holiday 

123 Come on, Change the Way of Joking in 2022!

124 Really good! BNI is Trusted to Distribute KPR Tapera

no. headline

125 Stop Battling, Start Self Journaling!

126 What's so interesting about Sandwich Generation?

127 The 2022 trend that will boom

128 Minister of Cooperatives and SMEs: BNI's KUR Allocation Increase is the Right Step

129 Preparation of School Children During PPKM

130 Are You Smart in Arguing?

131 The Most Stable Currency in the World, From Which Country?

132 BNI Supports the Indonesian Navy to Manage State Revenue and Expenditure Budget Funds

133 KUR Allocation Increases More Than 20%, BNI Focuses More on Working on the MSME Business

134 A year of SP Academy's Journey Podcast Series

135 You don't have to follow other people's standards.

136 Stay Up-To-Date in the Midst of Busyness

137 There's a lot about Florana, here's the facts!

138 Neat Work with Website Mind Mapping

139 Come on, Grow Together With Collaboration!

140 Want to Be a Global Bank and Leader in Domestic! Here are the Management Directions for BNI Hi-Movers

141 Beware of False Advertising, Sweet Temptations That Make Your Heart Wince When Shopping

142 Do We Need a Third Dose of Vaccine Against the Omicron Variant?

143 Get to know NFT, a New and Tempting Investment

144 Booster Vaccines Starting January 12, 2022: Free and Paid!

145 Optimizing Campus Financial Ecosystem, BNI Supports LTMPT 2022

146 Do You Promise You Want Financial Freedom in 2022? Check out the Tips

147 Ready to Switch to the Metaverse Virtual World? What the heck?

148 While it's the start of the year, let's evaluate ourselves for a better 2022!

149 Welcome the Beginning of the Year with a New Work Spirit!

150 Cool! North Maluku Becomes the Happiest Province in Indonesia

151 Suppress the Spread of COVID-19 by Tightening (Return) Health Protocols

152 Back to Existence in Proliga 2022, BNI Introduces New Team Composition

153 Still in New Year's Mood, Here Comes an Exciting Family Watch!

154 First Weekend 2022, Still Cool Even If You're Not Going Anywhere

155 New Wishlist to Welcome the New Year

156 It Turns Out These 5 Countries Have Never Celebrated New Years on January 1st!

157 Tell us your hope in 2022

158 Prepare Yourself to Jump Higher in 2022

159 Let’s Do Good on Isra Mi’raj Day

160 Let’s Know Omicron “Stealth” and Its Symptoms

161 Third Match, Round II Jakarta BNI46 Wins Points!

162 Want to Shrink the Stomach Naturally? Here's How!

163 Beware of Long COVID-19 After Omicron Infection

164 You Can Be A Good Friend During This Pandemic. Come on, support each other!

165 Fight Stress, This Is How to Quickly Calm Your Mind

166 Responding to the West Pasaman Earthquake Disaster, BNI Distributes Staple Foods

167 Support PTN Barat SMM Activities 2022, BNI Embraces 8 New Campuses

168 We're Still Struggling During the Pandemic, Let's Maintain a Healthy Lifestyle!

169 Exciting! BNI Gives Vouchers, Discounts and Discount Coupons

170 Habits on this weekend can drain the contents of savings

171 BNI CEO's Success Tips

172 Contribution to BNI Profit 2021, Best Sales Appreciation Management
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173 PayDay! It's time to check out the contents of your shopping cart with a BNI Debit Card

174 Payday Special Promo, Show TPP Get Discounts at Selected Merchants with BNI Credit Cards

175 Come on, do this, so you can recover quickly from Omicron

176 BNI Region 01 and the City Government of Medan Launch the Waste Management Digitalization Program

177 Does the team use spoons or not, BNI Hi-Movers?

178 1775 Children of the TNI Receive SOE Education Funds

179 BAMUIS and UPZ BNI Thank You for BNI Hi-Movers Donors

180 Promises of Fast Growth, BNI Boosts Business in Soloraya

181 Support PEN, BNI's Corporate Segment Grows Positively

182 Appreciation of 2021 Performance Achievements

183 Excellent! BNI Implements QRIS Parking Pay in Jayapura, Papua

184 Don't panic, this is how to change the status to black in PeduliLindungi

185 Equipment that is mandatory for workers in the office

186 WOW! This color turns out to increase morale

187 Already Know About Son of Omicron? Is it Dangerous?

188 BNI Partners with TradeBeyond Limited to Find Buyers for Indonesian Products

189 Sales Championship Award Full Year Period 2021

190 Himbara Transformation Boosts Economic Performance

191 Let's Know the Meaning of Close Contact with COVID-19

192 National Waste Awareness Day 2022: Maintaining Environmental Preservation Through 3 Government 
Programs

193 Live Streaming BNI CorpU: Diaspora Trade Talk Series - BNI Hong Kong

194 Many People Like Success Stories, Why is it?

195 Celebrate National Waste Awareness Day by Joining this Giveaway!

196 It's not just be negative, it's a positive value that can be generated from waste.

197 BNI Partners with Dopang Co Ltd Opens Opportunities to Distribute Diaspora Loans

198 The best-selling British series of all time, have you watched it yet?

199 Weekends, BNI Spreads Shopping Discounts and Cashback

200 Second Round, Jakarta BNI46 Team Back in Action Against Jakarta Pertamina Pertamax!

201 Do This To Reduce Plastic Waste

202 Get used to this to reduce waste production in the environment

203 BNI Prepares Beyond Banking Services for 8 Million Indonesian Diaspora

204 TGIF! Do this activity, for a more enjoyable weekend

205 Simple Steps to Overcome the Danger of Garbage Pile

206 BNI & ITB synergize the Campus Financial Ecosystem

207 Service Transformation Bears Sweet Fruits, BNI Wins Best SLE Index 2022

208 BNI Sekuritas launches 'New BIONS'

209 What to Know About the Metaverse?

210 Already Vaccinated But Still Got Omicron? Don't Panic First!

211 Currency Diversification in International Transactions, Is It Important?

212 Fun! BNI Hi-Movers Get Rp50,000 Discounts on the KALCare Application

213 Set up a virtual meeting pattern so it doesn't feel tiring

214 Get rid of the confusion of seeing the happiness you feel

215 Here it is! Rows of Benefits Prepare Old Age Savings

216 Dear You, Avoid These Harmful Eating Habits for the Body

217 Just Recovered from COVID-19? See What Steps To Do

218 How BNI Anticipates Cyber Security in the Metaverse, Here's It!

219 Stay Alert! These are Omicron Symptoms that are Often Overlooked

no. headline

220 More Isoman at Home? Come on, do this light exercise!

221 Celebrate Cap Go Meh with a Variety of These Typical Foods

222 Collaborating with the WIR Group, BNI is Ready for Digital Business Expansion in Metaverse Indonesia

223 Close Contact with a Covid Positive Patient? Let's see these tips!

224 To Be More Proficient in Investing, How to Do It?

225 BNI in Metaverse: “Creating A New Future of Banking Experience”

226 Let's Get to Know Cultural Intelligence for Your Work Effectiveness

227 What are Valentine's Day Traditions in Various Countries?

228 Have you recovered from Omicron? These are the features!

229 Acquaintance with Symptoms of Superiority Complex, Are You There?

230 Omicron or Common Flu, What's the Difference?

231 Let's Invest, BNI AM Publishes Bond Index Mutual Funds

232 Let's Avoid Emotional Eating, For Your Body's Health

233 The Most Favorite Movie, Suitable To Accompany Your Valentine!

234 Anti-mainstream gift on Valentine's Day

235 Have run out of ideas What to do next? Try Doing This Deh!

236 Fast, BNI Distributes Social Assistance to Residents of Binjai City, North Sumatra

237 For Healing, Do You Have to Take a Vacation?

238 The Easy Way to Make a Beautiful Home with Plants

239 Stay Productive On The Weekend? Who's Afraid, Let's Do This!

240 Super Savings! Segambreng BNI Weekly Shopping Promo

241 Accidentally Meet Omicron Patient, When Should You Get Tested for COVID-19?

242 Life Lessons from The Tinder Swindler Movie

243 More Isoman at Home? Omicron Patients Can Get Free Medicines!

244 BNI Hands Over Ambulances for COVID-19 Patients at Graha Medika Banyuwangi Hospital

245 You Have Reasons Not to be Insecure Even Though You Don't Have Privileges.

246 Often use Autodebet, what are the advantages of using it?

247 Myths vs Facts About Omicron

248 Release of 'KUR BNI Landing Page', BNI Collaborates with Chatat.id to Digitize MSME Business

249 Overcome the Transmission of COVID-19

250 Flexing Crowded on Social Media! This is the Characteristic of Genuine Rich People

251 Bapekind BNI: Silent: A Simple Mantra to Make Peace with Yourself

252 BNI International Business Grows Positively

253 BNI CorpU Live Streaming: Socialization and Education of COVID-19 "Let's Stay Alert to the Omicron 
Variant"

254 The Minister Teten, Banks Must Aim for Potential MSMEs to Upgrade

255 Still Lazy to Learn Digital Marketing? Don't Get Regret, Loh!

256 Optimize Pipe Line To Boost Performance

257 Internal Communication Effectiveness Survey

258 This habit during WFH can damage the body

259 Not For Father's sake, But For The Future. Come on, Invest!

260 Get to Know the BA.2 Variant of COVID-19 Called the 'Son of Omicron'

261 Get Hundreds of Million Rupiah from SIMPONI

262 These are WHO recommended foods, immune boosters when isomanic!

263 Come on, get to know the characteristics and how to prevent transmission of Omicron

264 PPKM Level 3 Starter Kit for BNI Hi-Movers! Check

265 Don't be careless, this is the right time to take supplements and multivitamins.

266 The Right Mindset Can Help Your Career Success

267 The COVID-19 Outbreak Continues, Take Care of Your Mental Health, C'mon!
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268 Build a Strong Mentality with Positive Self Talk

269 Weekends at Home? It's Time for Self-Care!

270 Won't go out of style, do this activity without leaving the house.

271 Support the Rise of MSMEs, This is a Form of BN's Support

272 Exercise is One of the Effective Ways for a Healthy Diet

273 Spend This Weekend Reflecting on Yourself for a Better Personality

274 Come on, let's het nostalgic for 90's Disney movies!

275 Want to Watch All of Us Are Dead? Know the Facts First, Come on!

276 Superindo Discount All Weekend! Enjoy BNI Promos

277 Watch Again! This is How to Distinguish Omicron and Flu Symptoms

278 Made us proud, BNI Contact Center Wins 4 Medals at the 2021 CCW Event!

279 Opening Export Doors to Digitalization, This is BNI's Strategy to Empower and Advance Indonesian MSMEs!

280 Check it out, are you trapped in your own expectations or not?

281 Optimistic about Strengthening Indonesia's Economy in 2022, BNI and BNI Sekuritas Explain the Reasons!

282 Bored When Isoman is at Home? Try Filling Time with the Following Movies

283 Master This Skill! BNI Hi-Movers It's Easier to Assess Property Collaterals

284 Good Financial Habits, Determine a Good Future

285 Passion or Hobby, Which Is More Important For Your Career?

286 Webinar National Economic & Business Outlook 2022: The Rise of Indonesian MSMEs

287 Telemedicine, Health Technology in the Isoman era

288 Jakarta BNI46 hosts, closes the first round with a 3-0 victory

289 How to Turn Anxiety into Productivity in the Office

290 Let's Have Principles, So You Don't Depend on Other People!

291 Intend Isoman when Positive Omicron? Pay attention to the conditions first!

292 Chinese New Year Celebration 2573, BNI Region 01 Holds 2022 Customer Gathering!

293 Internal Violation Prevention and Case Handling Knowledge Supplement

294 Actually, what are the Facts and History of Chinese New Year Celebration?

295 BNI CorpU Live Streaming: Come on, NGOBRASS: Chat with Appraisal Experts

296 Alert! This is the New Policy on Driving on Toll Roads

297 Instagram Releases 'Favorites' and Following' Features, What's the difference?

298 Today is the last day, report your tax return immediately, Come on!

299 Get ready for BNI Hi-Movers! At GOTF, BNI Spreads Discounts of up to 70%

300 BNI CorpU Live Streaming: Socialization of Halal Certification, GMP and HACCP BNI Partner MSME

301 Have Social Media, Maximize the Benefits, Come on!

302 Xpora becomes a Role Model to Empower Export-Oriented MSMEs

303 Competing with Commercial Magazines, BNI Synergy Magazine 46 Wins Gold Winner at the 2022 SPS 
Award Event

304 Interesting facts behind National Film Day

305 BNI Visa and Credit Card Promote Contactless

306 BNI Shares Program to Help Flood and Landslide Victims in Tolitoli Regency

307 Feel the Positive Benefits of Reading Habits

308 Support Restoring the Economy with the 2022 BNI Auction Sound

309 John Terry: BNI Foster Partner Products Can Penetrate the European Market

310 Lessons from the Will Smith Case, Not Everything Can Be A Joke!

311 BNI Region 01 Medan Hands Over Cars & Motorbikes for BNI Fortune Lottery Winners #GaPakeNanti

312 BNI Region 18 Appreciation for the Best BNI Agen46 Performance

313 Happy! Jakarta BNI46 Wins 3rd Place in Proliga 2022!

314 Kemen PANRB Collaborates with BNI to Prepare Digitalization of HR Management for ASN

no. headline

315 Interesting Facts, Behind Indonesia's Success in Winning the Swiss Open

316 Swag! BNI Receives 4 Gold Winner PR Indonesia Award 2022

317 BNI CorpU Live Streaming: Digital Consumer Megashift Trend 2022

318 Don't Spend Your Salary!

319 BNI Encourages Rehabilitation of Anyer Coastal Forest and Upstream Citarum Watershed

320 Anti-magic Sports, Let's Listen to This Song!

321 Agree on the Collective Labor Agreement, BNI - Worker Unions are Tighter and Harmonious

322 Support Joyland Festival Bali 2022! BNI Combines Optimism and Rise of Tourism

323 Want a Vacation During Earth Hour? Come on, do this activity

324 First outside Java, BNI Builds Campus Financial Ecosystem with UNUD

325 How to determine self-worth, so that life is more meaningful

326 Even Exercising Becomes Unhealthy, Why is that?

327 Money Talks Power Lunch "Mudik! Money Spins Again"

328 Do you want to go home but don't have a booster yet? Yes, this is the condition

329 The Right Way to Manage Finances Before the Month of Ramadan

330 BNI Gives Grand Prize of Tesla Luxury Electric Car to Lottery Winners

331 Encouraging KUR and Digitalizing Merchants, BNI Collaborates with Grab

332 Congrats! BCOMSS Named VP Corcom Selly Adriatika as Corporate Communications of The Year 2022

333 Stop Living Wasteful, It's a Good Way to Make a Health Budget

334 Let's Start Reducing Toxic Actions, Let Life Feel Fun

335 BPJAMSOSTEK Attracts BNI Agen46 Expands Register and Pay Service Channels

336 Pushing Xpora, BNI Supports Inacraft 2022

337 Collaborating For Success? Worth Trying!

338 Korem Mosque 052/WKR Receive BNI CSR, Build Supporting Facilities!

339 BNI Xpora, World Class, Revives Bali’s MSME Exports!

340 Crowded About Crazy Rich, Everyone's Way To Success Is Not The Same!

341 Creating Top Talent, BNI Creates Future Leader Figures for the Future

342 RACE Talk Series: Talent Management (Part 1: Talent Classification)

343 Accelerate Logistics, BNI Commitment to Encourage Investment and Economic Competitiveness

344 Final Four, Jakarta BNI46 Team Rise to Win Points from Jakarta Pertamina Pertamax!

345 The Importance of Winning Mentality, For Career Success

346 BNI Corporate Transformation: Improving Credit Officer Competence with Basic Property Appraisal Brevet 
Training

347 BNI Kluise RACE 2022

348 BNI CorpU Live Streaming: BNI Regional Trade Talk Series: "Responding to the Scarcity of Logistics and 
Containers"

349 Enlivening the 2022 Mandalika MotoGP, BNI Moves KAWAN

350 Do you like cycling? Do you know the benefits yet?

351 Knowledge Supplement Period March 21, 22 & 24, 2022

352 Hooray, BNI Contact Center is getting Customer-Centric

353 Stop by, Kimbab Family: Open an Account Very Easy at BNI Seoul

354 Opening 2022 With a Podium, BNI is Proud to Support Sean Gelael

355 Anti-fog Weekend, Here's a Watch List for Anime Lovers!

356 Exciting Travel Destinations, While Watching MotoGP Mandalika

357 4 Practical Tips to Avoid Doomscrolling Addiction

358 Collaboration between BNI and Lion Air Group, 3 aircraft made with livery designs

359 Collaboration, Surabaya Class I Immigration Build Service Excellent with BNI

360 Strengthening the Campus Financial Ecosystem, BNI and Iluni UI Give Honor Cards

361 You Can't Control Everything, Stop Overthinking!
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362 Gargle, Simple Ways to Relieve Omicron Symptoms

363 Starbuck Reducing Plastic Cups, Ready to Bring Your Own Tumbler?

364 BNI Mandalika Music Vibes is Ready to Make Pertamina Grand Prix of Indonesia Enthusiasm

365 BNI and ILUNI UI Develop UI Connect 2,0 Application! Simplify Access to Digital Finance

366 Why Is Saving Hard to Do?

367 Maintaining Good Relations in the Office Through Diplomatic Skills

368 Don't Panic, These are Deltacron Facts that You Need to Know

369 Two BNI Agen46 Prizes! Success in Spreading Financial Inclusion

370 Synergy of BNI, Pertamina, Pupuk Indonesia & ITB, Strengthen Catalyst Factory Development

371 Investing in Stocks, Gold, or Dollars When the Global Economy is Bad?

372 For 25% Profit, BNI Dividend Increases 3.3 times

373 BNI CorpU Live Streaming: NGEBA'SO: Chat Exclusively with Friends BCV: "Scholarship Talk, Global 
Postgraduate Program"

374 Latest Facts About Deltacron! What are you doing?

375 Fear of Being Fooled! Then how do you know if the investment is safe or not?

376 Often Tired at Work? Let's Learn How to Manage Good Time

377 Come on, do this, to love yourself more

378 Being Productive Doesn't Have to Wait for a Good Mood!

379 Live Streaming BNI CorpU: Socialization of the 2022 BNI Action Program

380 Enjoying Weekend with Novels? Here's a Reading Recommendation For You!

381 Practical Ways To Declutter, Making Your Home More Comfortable

382 Don't Lay Down, Let's Be Productive During the Weekend!

383 Knowledge Supplement period March 14 – 15, 2022

384 Recover from COVID-19, Sports again, Come on!

385 Cheap price! Super Saving Shopping at BNI

386 Weekend Arrived! This is a fun holiday idea with the family

387 Weekends Don't Always Have to Travel!

388 Listen to your body, let's exercise!

389 Learning from the Rookie Cops Drama, Don't Just Judge People!

390 Want to Travel Without PCR and Antigen? Let's Check the Terms!

391 Beware of Flexing Trends, Don't Be Easily Tempted by Profits

392 Digital Investment is Increasingly Rising, BNI Targets Millennials

393 Consume this Natural Ingredients to Relieve Omicron Symptoms

394 Detox Mind Is Necessary, for a Healthier Mentality!

395 NFT Trend: A Source of Profits that Also Has Disadvantages

396 SOE Synergy, BNI Participates in Handing Over Thousands of Free School Uniforms in Banten Province

397 Actually, How Much Income Is Taxable?

398 BNI JCB Credit Card Wins International Category Award at the 2022 JCB Award

399 Interesting Facts behind National Music Day

400 BNI Tokyo Opens Access for Indonesian MSMEs to Enter the Japanese Market Through FOODEX 2022

401 Optimizing Xpora, BNI Invites UMKM Coffee Business Matching

402 BI Fast Answers the Need for Cheap Transactions

403 Beware, Omicron Symptoms Can Appear at Night

404 BNI Region 07 and DPD Asparindo Sulsel Sign MoU on Market Digitalization in Makassar

405 Have BPJS, do you still need other insurance?

406 Live Webinar "Savings at the Bank, Safe or Uneasy"

407 Recognize Mental Fatigue and How to Get Out of It!

408 Digital Marketing & Customer Acquisition Bootcamp Batch 3

no. headline

409 Global to Indonesia Welcome Pandemic Status to Endemic? These are the Facts

410 The Latest Guide to Traveling by Plane

411 BNI Continues to Expand Global Business

412 Build work motivation through this books

413 BNI's 76th Anniversary Logo Design Competition

414 BNIFX, Your Foreign Exchange Transaction Solution

415 Compulsory Fraud Knowledge Supplement as a Problem of Professional Ethics and Integrity

416 Want to Report Tax Return but Forgot EFIN? This is the online solution

417 BNI Super Discount! Payday Promo at the Beginning of the Month

418 BNI Gives Loyal Customers Tesla Luxury Electric Cars

419 Weekend Dilemma, Sleep or Exercise?

420 Ideally, how many hours can we eat after exercising

421 Are You A Part of Batman Fandom? Do you know the facts behind the latest film yet?

422 Playlist for Moodboosters to Enjoy the Weekend!

423 This is a fun activity with family on the weekend!

424 Weekend Ends, Let's Do This for a More Passionate Monday!

425 Stop the Habit of Overthinking, Try Doing This, Come on!

426 SP BNI 23rd Anniversary! Encourage BNI Hi-Movers to Increase Integrity

427 Bye Harpitnas, Time for an Exciting Weekend!

428 Weekend Inspiration: Effective Ways to Garden in Narrow Land

429 The thunder of the BNI Fortune Draw #GaPakeNanti

430 DPK Grows, Safe Savings

431 Get to know eHAC: A Travel Guide in a Pandemic Period

432 4 Things Hindus Are Prohibited to Do on Nyepi

433 What to Do During Nyepi Celebration?

434 Maintain Customer Trust, BNI Ensures Security of Savings Funds Fulfills LPS Rules!

435 Recognize Signs of Headaches Caused by Omicron

436 Commemoration of Isra Mi'raj Prophet Muhammad SAW 1443 H

437 Photo Competition BNI Fortune Draw

438 Live Webinars

439 Celebrating BATC 2022 Victory, BNI Gives Appreciation to Athletes, Trainers and Officials

440 Easy and Convenient Transaction Solutions with Foreign Exchange

441 Reels Instagram Contest "Happy With EDC BNI"

442 Bye-Bye Negative Vibes, Hello Positive Holiday Spirit

443 Do you want immediate approval from your boss if you apply for leave? Follow these Tips!

444 Pamper Transactions at Houses of Worship, Balikpapan Branch Office Pacu QRIS

445 BNI and the Indonesian Embassy Open Distribution Centers in Japan

446 To go home safely and comfortably by car, these are things you must know

447 Come on, know the amount of zakat fitrah and when to pay it

448 Achieve blessings, Retail & Payment Solutions Region 09 Collaboration with Branches Sharing Takjil to 
Merchant Chainstores

449 Arafah Share THR

450 Take advantage of long leave time for those who don't go home

451 Indonesian Diaspora Can Invest Through BNI Loh

452 Want to go home but don’t have a booster yet? Don’t worry, you can get vaccinated at this location

453 Come on, do stretching to overcome soreness on the Mudik trip

454 Do not use two toll cards when going home

455 Prevent Subsidized Fuel Misappropriation, Number Plates Will Be Recorded at Gas Stations



954 955BNI for Stronger
Indonesia

2022 
Performance

Management
Report

Company
Profile

Management
Discussion and
Analysis on Company
Performance

Capital & Risk
Management
Practices

Financial
Statements

Social &
Environmental
Responsibility

ESG
Commitment

Good Corporate
Governance

2022 Annual Report  >  PT Bank Negara Indonesia (Persero) Tbk

Serving the Country, Pride of the Nation

no. headline

456 BNI Ecard Ramadan

457 Guarantee the Convenience of Homecoming, BNI Siaga Network

458 Grand Prize, Salman Gets 1 Honda PCX 160 Draw from BNI

459 Donation in the Holy Month of BNI AM

460 Getting to Know the Microsleep Stalking Travelers

461 At the end of this month, analog TV can no longer be used

462 BNI Holds Homecoming Together 2022

463 Supporting the Electric Vehicle Ecosystem, PLN and BNI Collaborate to Expand SPKLU Outreach

464 Receiving Help, Military Commander V/Brawijaya Appreciates BNI's Safari Ramadan Spirit

465 Tips So that the Car Doesn’t Overheat When Stuck in a Traffic Jam

466 BNI Malang Regional Office Optimist to Hold Safari Ramadan, Live Blessings

467 Prediction of peak homecoming and return flows of Eid 2022!

468 Ramadan is only 5 days left, don't lose the spirit of worship

469 #RejekiBNIGaPakeNanti Probolinggo customers, BNI distributes Honda All New PCX motorbikes

470 BNI Maintains Solid Expansion, First Quarter 2022 Profit Grows 63.2%

471 Homecoming is calm, home is safe! Do these 6 things before Homecoming!

472 Palapa Ring Speeds Up Internet Speed at IKN

473 Which Type Are We At Work?

474 BNI CorpU Live Streaming: Diaspora Trade Talk Series - BNI Tokyo, Japan "Ways to Maneuver and Thrive in 
Japan Market"

475 BNI and LPEI 10 Prepare Collateral for Export MSME Credit

476 Come on, do this method to complete the work before the Eid holiday

477 Drinking Coffee Can Maintain Mental Health, How come?

478 Come on, Know When is the Right Time to Exercise During Fasting

479 Homecoming earlier, more comfortable to the destination! eits, before leaving, check out these 7 tips!

480 Fraud Alert! BNI never sends announcements via email! let's see the explanation

481 BNI Promo Ahead of Eid 2022, Anti Bokek!

482 Commemorating Earth Day, BNI Strengthens Megamendung Organic Forest Collaboration

483 Gases, gases, gases!! The last day of Ramadan, do these 6 good deeds.

484 Collaborating with the Indonesian Embassy, BNI Singapore's Strategy to Advance MSMEs and Diaspora

485 Don't Spend Immediately! These are THR Fund Allocation Tips

486 Tali Asih Safari Ramadan 1443 H, Jump Higher to Achieve Blessings in BNI Sharing

487 BNI Offers Solutions and Financial Literacy for MSMEs Go Global

488 Tired of the same takjil? Try 7 Indonesian specialties to break the fast!

489 Come on, take this small step to save the earth

490 Ramadan Special Edition Giveaway, “Ikoy-Ikoyan a la BNI Hi-Movers”!

491 Follow RA Kartini's example, 20 Women Leaders at BNI Continue to be "Game Changers"

492 Strengthen Collaboration, BNI Seoul Opens Market Opportunities

493 Imitating the Character of R.A. Kartini in the Present

494 BNI Society Talk Show with PlantLovers46: Tips for First-time Plant Owners

495 Musical Diversity that Unites at the Jakarta International BNI Java Jazz Festival 2022

496 Wowman Talks: Creative Women, Solutive Women.

497 Don't waste it! Do these 5 things to make Ramadan more memorable

498 Will Become a Mandatory Vaccine, Come on, Get to Know the Cervical Cancer Vaccine

499 Diaspora Becomes the Spearhead of Indonesia-Japan Trade

500 History of National Consumer Day

501 RACE Talk Series "Women Behind Transformation"

502 Diaspora Trade Talk Series: Road to BNI Global Trade Forum 2022

503 Removing Unused Emails Can Save Thousands of Tons of Coal

no. headline

504 Fun! It's easy to pay for Employment BPJS through the nearest BNI Agen46

505 QRIS Cashless and Cardless Transactions Are Increasingly Relied on by the Community

506 BNI Agen46 Accelerates BPJS TK Services, Encourages Digitalization of Social Security

507 Anti Bad Breath during Ramadan. Do This!

508 Come on, get to know the One Way and Gage Schemes at the 2022 Lebaran Homecoming

509 Holy Month, BNI W02 Celebrates Safari Program Ramadan 1443 H

510 Live Streaming BNI CorpU: UMKM & BUMN Go Global With BNI Hong Kong

511 BNI W09 Spreads the Spirit of Sharing and Anti-Fraud at Safari Ramadan 1443 H

512 Relying on International Networks and Branch Offices, BNI Supports the Growing Diaspora

513 Don't suddenly, this is the best time for booster vaccines before going home

514 BNI Shares Passion in the Month of Ramadan

515 Relying on International Networks and Branch Offices, BNI Supports the Growing Diaspora

516 Commitment to Implementation of Good Corporate Governance.

517 BNI Global Diaspora Week

518 Indonesian Version of My Sassy Girl Film Coming Soon, These are Interesting Facts

519 Come on, Know the Meaning of the Rabbit Symbol in the Easter Tradition

520 Anti-bloating, Consumption of this Fruit Meets Water Needs When Breaking the Fast!

521 February, BNI Griya Disbursement Grows Above 8%

522 Knowledge Supplement period April 18 – 22, 2022

523 Don't Miss It, At Midnight There Will Be A Pink Moon Phenomenon

524 Do you know this Instagram term? Don't Get Wrong!

525 Come on, Get to Know Logu Senhor, the Good Friday Tradition from Sikka, NTT

526 BNI Expansion of Corporate Green Banking Rp6.1 trillion

527 Homecoming Using Private Vehicles? These Tips For You!

528 Voice of RACE Comment Challenge

529 With Safari Ramadan, BNI Regional Office 03 Spreads Concern to Share

530 Care for Orphanages & Orphans! BNI Regional Office 06 Participates in a Ramadan Safari for Others

531 First Quarter of 2022, BNI is Optimistic to Record Credit Growth of 7%

532 Pay for College Easier With a BNI Credit Card

533 KC Pontianak Distributes ZIS (Zakat Infaq Alms) to the Al-Hidayah Orphanage

534 BNI Regional Office 06 Gives Car and Motorcycle Prizes to the Winners

535 The TPKS Law is passed, Victims Don't Need to Be Afraid Anymore

536 BNI Hi-Movers Zakat, Felt by the residents of the Simple Beach Village, Muara Gembong, Bekasi Regency

537 Effective Ways to Overcome Sleepiness in the Office During the Month of Ramadan

538 The Importance of Stress Management in Ramadan!

539 This is the best time to donate blood during Ramadan

540 BNI Hi-Movers Let's Contribute! Encourage BNI Innovation and Transformation at the 2022 Binnova 
Championship

541 Hooray! Blitar Loyal Customers Rewarded with BNI Toyota Raize Car Prizes

542 BNI Multifinance Ramadhan Promo

543 Sharing Achieves Blessings! BNI Regional Office 04 Santuni Orphans through Safari Ramadan 1443 H

544 Encouraging MSMEs to Go Global, BNI Xpora Collaborates with ICC Indonesia

545 Start a Healthy Morning Routine After Sahur!

546 The impact is not good for health, avoid sleeping after sahur

547 Come on, do this, so that WFH remains productive during fasting

548 Launching of Binnova Championship 2022

549 Jojo & Fajar-Rian won the Runners Up at the 2022 Korea Open

550 Ngabuburit Anti Boredom, Let's Do This Activity!

551 Exercise while fasting, is it safe for the body?

552 Menu for breaking the fast, this is the true meaning of takjil

553 It's time to #ShareSpirit in the month of Ramadan

554 BNI Working on Diaspora and MSME Exports Simultaneously

555 There is a joint leave, check the latest regulations for going home in 2022, come on!
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556 BNI Prepares Rp17.81 Trillion To Meet Cash Needs Ahead of Eid 2021

557 #BNISspecialRamadhan Recipe Creations!

558 Woman Diary Challenge #Wowman BNI

559 BNI Wins 23 Awards at the 2022 Infobank Digital Brand Award Event

560 Must Try! This Opens Menu to Enliven the Atmosphere in the Office

561 Want Bukber at the Mall or Restaurant? These are the conditions

562 Push Cashless! BNI Balikpapan Launches Student Edition TapCash

563 Dharma Shanti Nyepi, "Tri Hita Karana The Way Towards Strengthening Sradha Devotion and Religious 
Tolerance"

564 BNI Simponi Give Away Challenge

565 Get in touch with Growth Mindset! What are the benefits?

566 Maintain Health by Reducing These Foods During Sahur

567 Intention to Go Home Faster while Fasting? Let's Check Out These Tips!

568 Digging Potential, BNI Connects Xpora with Diaspora

569 In the Metaverse Universe, BNI Will Offer Immersive Banking Services

570 BNI JAVA JAZZ FESTIVAL 2022 is back!

571 Is it OK to Vaccine During Fasting?

572 Social Butterfly: The Extrovert Who Always is Others' Favorite

573 Grab the Blessings of the Holy Month, BNI Region 10 Santuni Orphans in Safari Ramadan 1443 H

574 Inspiration for Interesting Activities during Ngabuburit

575 QRIS Transactions Grow Stronger

576 'How Will The Metaverse Change The World'

577 BNI Wins The Most Active Acquirer ATM Business Award

578 Happy Worship of Ramadan 1443 H

579 Interesting Facts about Putri Kusuma Wardhani, The Orleans Masters Champion

580 Build Positive Vibes While Working in the Fasting Month

581 NGEBA'SO: Chat Exclusively with Friends BCV: "Scholarship Talk, Global Postgraduate Program Series 2"

582 BNI Helps the Government Encourage Digital Literacy for MSMEs as the Motor for National Economic 
Recovery

583 Don't be late for work, do this to prepare for Sahur!

584 Do Sunday Self-Care Activities, to Take Care of Your Health

585 Increasing CASA, BNI encourages Campus Financial Ecosystem

586 Come on, know the types of food that should be avoided at dawn

587 #BNISahurChallenge

588 Stories of Viral Indonesian Warung Owners in South Korea

589 Apart from Worship, Fasting Has Healthy Benefits for the Body.

590 For maximum fasting, do this preparation, Come on!

591 The Mupload Tradition When Welcoming Ramadan!

592 Appearing at the End of May 2022, What are the Impacts of the Black Moon in Indonesia?

593 Must Know! Facts about the Aare River in Switzerland

594 We are Pancasila! Happy Pancasila Day

595 Confident But Not Too Confident

596 Let's Train the Mind For a Better Life

597 Collaborating with Taspen, BNI Can Optimize the ASN Segment

598 The 5 Minute Rule Method To Increase Work Productivity

599 Halal Bihalal Bazaar BNI Employee Wife Family Harmony (KKB).

600 650 cases of Acute Hepatitis Found Since April. Indonesia Must Be Alert!

601 Really good! BNI Wins the Best State Owned Enterprise Big Cap Award & Top 50 Issuers with the Largest 
Market Capitalization!

602 BNI Expands International Business, Signs MOU with KB Kookmin Bank

603 Any transaction becomes easier because it's cashless

604 These 3 Main Products for BNI Credit Cards Become a Mainstay at the BNI Java Jazz Festival 2022

no. headline

605 Through BNI Xpora, Batiksoul Guitars 'Mentas' at BNI Java Jazz 2022

606 BNI Java Jazz Festival 2022 High Animo, 3 Credit Card Products Encouraged

607 At BNI Java Jazz 2022, they complete their longing for togetherness

608 Enlivening the 2022 BNI Java Jazz Festival, BNI Provides a Metaverse Experience

609 Check, Bubble Burst Facts that Shake the Startup World

610 5 Indonesian records at the 2021 Sea Games

611 Awaken Work Enthusiasm On A Day Of Weaknesses. Check Here!

612 Beware of Monkey Pox, These are the Symptoms

613 Come on, Let's Know the Meaning Behind the Ascension of Jesus Christ!

614 Create a Positive Vibe in the Office, To Work More Productively

615 #OnceUponaRACE Challenge Between Units 2022

616 Eazy Passport Service, Evidence of Synergy between BNI and the Directorate General of Immigration

617 Encouraging Regional MSME Exports, BNI Continues Regional Trade Talk Series

618 New Rule Name Must Be More Than 1 Word. here's the explanation

619 Come on, open BNI Paper at BNI Smarter & BNI Forum

620 Latest BPJS Employment Calculations for 2022, Check Here!

621 BNI CorpU Live Streaming: MANDATORY WEBINAR: Talent Development - Soft is the New Power. Future 
Proofing through Power Skills + Engagement + Culture

622 Launching of the BNI AKSI 2022 Program

623 Indonesian Creative Work Pre-Event - Webinar "Strengthening MSME Competitiveness through the Global 
Market"

624 Check, Characteristics of Employees that Give a Negative Impact in the Office!

625 Ranked 3rd in the 2021 Sea Games, According to the Nation's Expectations!!

626 Come on, Join the #UMKMBangkit Competition with a Total Prize of Rp50 Million!

627 “Appreciation & Motivation Awards for Learning Resources & Learners”

628 Jabodetabek KRL Route Changes Next Week! Check out the Explanation

629 Spread Weekend Discounts! This is the choice from BNI

630 Tips to Improve Sleep Quality, So that Tomorrow Will Be More Productive

631 BNI Encourages KUR Growth

632 BNI CorpU Live Streaming: RACE Talk Series: The First Biometric Transaction & Verification In Indonesia

633 Knowledge Supplement period May 23-27, May 2022

634 Tips for Facing Monday to Keep Spirit

635 5 Me Time Ideas on Old Dates

636 Want a Vacation to the White Sand Beach? These 3 Destinations Must Be Visited

637 Present in Amsterdam, BNI Can Work on Trade of US5.47 billion

638 The Origin of Writing "Thousand" Becomes "K

639 Campervan, New Vacation Trend with Family

640 Legitimate! White Vehicle Number Plates Come into Force June 2022

641 Confirming Transformation, BNI Completes 2 Corporate Actions

642 3 Tips to Deal with the Old Date Curse!

643 Effective Tips to skip the Old Dates Phenomenon, Here's the Way

644 The History of the Birth of May 20 National Awakening Day

645 Increasing Village Investment, BNI Optimizes BUMDes

646 4 Signs of a Haunted House

647 Want to invest but don't lie? Get in touch with SBN

648 End of 2022, Toll Cards Will Be Abolished

649 No Need for PCR or Antigen Anymore, these are the Latest Travel Rules

650 BNI CorpU Live Streaming: NgEBID (Effective Chat with DJKN Institutions)

651 Less-Reduce Nagging At Work

652 Congratulations to the Best Princesses of the Nation at SEA GAMES 2021 for winning the Silver Medal

653 Java Jazz Festival 2022 Vlogger Audition!

654 President Allows Removing Masks in Open Spaces
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655 Expanding the Global Network, BNI expands to the Land of Windmills

656 Chased Deadline Follow These 5 Tips

657 Beware of Social Engineering Fraud Modes (Soceng)

658 How to Become an Influential Figure in the Office

659 Application of Professional Ethics in Fraud and Violation Prevention Efforts

660 Knowledge Supplement period May 17 & 19, 2022

661 Expansion in the Japanese Market, BNI Collaborates with JRB to Facilitate Yen Loans to Ichii Industries 
Indonesia

662 The Meaning of Releasing Lanterns During Vesak

663 Trisuci Vesak, Get to Know the Three Events Behind Buddhist Holidays

664 Towards Vesak, these are the preparations made at Borobudur Temple

665 Minister Teten Applauds BNI MSME Training & Financing Program

666 Unique Traditions of Vesak Day in Various Countries

667 Ready to defend the Thomas Cup, this is the struggle of the Indonesian team to reach the final

668 Some Child-Friendly Tourist Attractions in Indonesia

669 Movie recommendations on Netflix to accompany the long weekend

670 Interested in learning to inline skate? Come on, Get to Know the Categories in Roller Skating Sports

671 Tourist Destinations You Can Visit During Vesak Holidays

672 Get Ready for a Long Weekend Vacation! Check out the 7 Tips.

673 BNI Aggressive Distributes Green Financing

674 Legitimate! Now PeduliLindungi Can Be Used in the European Union

675 Google Maps Launches New Feature, Now You Can Check Toll Fares

676 The steps of the Indonesian Youth Team, stopped in the Quarter Finals

677 History of the Thomas & Uber Cup

678 Encouraging MSME Performance, BNI Collaborates on Training and Financing Programs

679 Scorching Hot Temperatures, Beware of the Appearance of Symptoms of this Disease

680 Apart from drinking water, these are tips for 'surviving' in hot weather

681 Come on, Know 3 New Features of WhatsApp

682 BNI Offers Green Corporate Bonds for 2022

683 BMKG Predicts Hot Temperatures in Indonesia Until Mid-May!

684 BNI CorpU Live Streaming: AKHLAK series: Finding Meaning Purpose to Boost Performance

685 Increasing the Effectiveness of SOEs, BNI Wins the 2022 "Mitra Champion" Award

686 Get to know how to prevent children from contracting acute hepatitis

687 The Holidays Are Over, Gaspol is Ready to Work in the Office!

688 Beware of Mysterious Hepatitis!

689 Back In Shape, After A Week Of Good Food!

690 Idgitaf and Nadin Amizah GreetingsBNI Java Jazz On The Move Admirers

691 Come on, Restore the Spirit of Work After the Eid Holiday

692 Digital Transactions Are Loved, QRIS BNI Grows Fast

693 Still a lot of THR remaining? Just allocate it to this investment, come on!

694 E-Learning Mandatory 2022 Is Now Aired

695 Sean Gelael and WRT #31 Win in Action in Belgium

696 BNI Targets Downstream Sector

697 Tips for Traveling Back and forth for Eid Al-Fitr

698 Ganga Until Rendy Pandugo Enthusiastic BNI Java Jazz On The Move

699 The Crucial Role of Banks in the Education Sector

700 Update Your BNI Mobile Banking So that Transactions Are Better!

701 Types of Sports That Can Be Done with the Family

702 Recommended Films to Watch During the Eid Holidays

703 Fun Activity Ideas When With Family on Eid Holidays

704 BNI is more than just a provider of working capital for MSMEs in the United States

no. headline

705 Welcoming Ramadhan and Eid Al-Fitr 1443 H, BNI Region 07 Hands Over Food Packages in Polman, 
Mamasa and Majene

706 BNI KC Pontianak Shares Moments of Ramadan 1443 H

707 5 tips to take care of your body when you are back and forth

708 How to Save Eid Cakes, So It Doesn't Go Soggy Easily

709 Effective tips so that you don't gain weight during Eid

710 BNI Enables 200,000 Diaspora in the US to Perform Exports - Imports

711 Tips for Sharing Eid Greetings, So as Not to Disturb Personal Finances

712 Apart from strengthening brotherhood, these are the benefits of friendship during Eid

713 BNI Java Jazz On The Move Eases Fans' Longing for Endah N Rhesa's Voice

714 Meaning of 'Salam Tempel’ on Eid Al-Fitr

715 Healthy Eating Tips During Eid Al-Fitr

716 Anti boncos after Eid

717 Stay Healthy During Eid, Check Out the Tips!

718 Don't do this, during Eid gatherings

719 Getting to Know Halalbihalal, Traditions on Eid Al-Fitr

720 Come on, Know the Typical Eid Foods Made from Rice

721 Happy Eid Al-Fitr 1443 H

722 Takbir resounds, a sign that Victory Day has come!

723 Indonesian Culinary Entrepreneurs Abroad, Enjoy the Sweet Collaboration between the Government and 
BNI

724 Not Just the Pantura Route, Let's Enjoy the Pansela Route!

725 Eid Al-Fitr 1443 H Newsletter

726 Come on, Know the Complete Halalbihalal Rules for Eid 2022

727 2 Years #AKHLAKCultureJourney

728 Ngobras BNI's 76th Anniversary

729 Tips to get rid of hot air without air conditioning

730 Go Change: Challenge #EatYourFood

731 BNI CorpU Live Streaming: Beware of the Spread of COVID-19 New Variants

732 Learning Game Global Mindset. What is Global Mindset?

733 Strengthen Strategic Partnership! The Board of Directors and BNI Workers Union Agreed on CLA for the 
2022-2024 Period

734 Kalbe Receives Rp1 Trillion Loan Facility from BNI

735 5 Tips for Controlling Emotions, the Key to Success at Work

736 Love yourself? this is the way!

737 Caring for the Local Community, BNI KC Lubuklinggau Donates an Ambulance to the City Government

738 Your Art, Your Story Competition

739 Invite Customers to Activate BNI Mobile Banking, Get the Latest Gadgets

740 Help DGT, BNI Open Customer Service Improvement Collaboration

741 Commemorating the Anniversary, Sigi Regency and BNI are Getting Closer with the Launching of the Sigi 
Masagena Card

742 Your name is a typo on your KTP, see how to fix it here

743 BNI 76th Anniversary, BNI Mass Contracts for 5,476 FLPP debtors

744 Payroll Discount, BNI Month End Promo

745 BNI CorpU Live Streaming: ESG Trends & Market Outlook

746 The Best Action Movies Full of Adrenaline that Must Be Watched

747 The phenomenon of the bootid meteor shower today, here's how to watch it

748 Twitter Tests Notes Feature, Allows Users to Tweet Longer

749 BNI, Telkomsel and the MCAS Group Sign a Cooperation Agreement for Synergy of Digital Products and 
Services

750 Not Avoided! These are tips so that work doesn't become a burden

751 FLPP Prosperous Mortgage Mass Agreement, Take the Courageous Step to Own Your Own Home

752 WhatsApp is Safer with End-to-end Encryption, What's That?
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753 Check, doctor's advice to stay fit even if you don't have time to exercise

754 Viral Electronic ticket check or ETLE, how do you do it?

755 Knowledge Supplement for the period June 28 & 29, June 2022

756 5 characteristics of a mentally healthy person

757 Ouch! Malignant Spyware Targets Android and iPhone Users

758 Plane "Delay"? This is the Compensation You Will Get!

759 With BNI Mobile Banking, Transfer Using BI Fast, 100% Cashback!

760 Opens a Branch in Amsterdam, BNI's Expansion is praised by the DPR

761 Valuable Assets RI, BNI and KemenPANRB Sign HR Digitization Agreement for ASN!

762 Strengthen Your Body's Immunity During Transition, These are Foods to Prevent Flu!

763 Aggressive UMKM Empowerment, Minister of Cooperative UKM Teten Wants Banking to Copy BN

764 IG Reels Challenge Hope & Wish from BNI Hi-Movers for BNI's 76th Anniversary

765 Report & Reject Gratification, Directors Appreciate BNI Hi-Movers

766 Dukcapil prepares digital KTP, how is it different from e-KTP?

767 Effective Green Bond, this is BNI's target sector

768 Stop Book Shaming! Everyone Has Different Reading Tastes

769 The Indonesian Embassy in Collaboration with BNI Encourages MSME Products to K-POP Country

770 17th Anniversary of 46BC, BNI Emphasizes Synergy and and Collaboration to Increase Employee 
Productivity!

771 Cool! BBNI Receives Award "The First Business VCN Paylater Launch in the World 2022"

772 Food Loss Waste is a Serious Problem in Indonesia

773 5 Planets Will Align with the Moon, Here's How to Watch It

774 Historical Event Commemorated as the Anniversary of DKI Jakarta

775 BNI Wins 2022 Sustainability Business Award

776 Encouraging ITBMP Purbalingga Education, BNI Provides Scholarships for 34 Outstanding Students!

777 Millennial Gathering 2022: Millennials and Zilenials BNI Hi-Movers Getting Inline!

778 Come on, Know the Main Issues of the Meeting of Health Ministers of the G20 Members

779 List of Cities in Indonesia with the Worst Air Quality

780 Frequent Exchanges! Come on, Learn the Difference between Creative and Innovative

781 Attract Indonesian Diaspora Companies in Hong Kong, Encourage West Java MSMEs to Penetrate the Global 
Market

782 2 decades of APU-PPT, PPATK and BNI Planting Trees

783 Manage Zero Rupiah Land Certificates? Following are the Submission Terms

784 Prohibited Time to Take Off the Mask Even if You're Outdoors

785 Management Invites All BNI Elements to Continue Transformation Wave 3 and Jump Higher in 2022!

786 Networking Myths That Often Hamper You To Grow

787 BNI Helps Blitar MSMEs Succeed in Competing in the Digital Age through QRI

788 BNI CorpU Live Streaming: NGOPII (Inspirational & Innovation Chat): Investment Makes You Happy

789 "BNI Best Selling Credit Card"

790 Exciting! The Best Performing BNI People Win Various Awards at the 2022 Service Excellence Award (SEA).

791 Come on, check out tips on how to avoid stress and being late when going to work

792 List of International Concerts in Indonesia in the Second Half of 2022

793 Effective Exercise to Deflate a Distended Stomach

794 Want to be Healthier? Don't Eat While Watching!

795 Tips to Set aside Holiday Money and School Fees Ahead of the New Academic Year

796 Three days in a row, additional Covid cases penetrated 1,000

797 Wow! Scientists Find Another World Hidden Under Antarctica

798 Check the Exciting Drakor Recommendations Airing in June 2022

799 Jump Even Higher!

800 Hari Raya Kuningan

801 Jakarta's Air Quality Gets a Bad Predicate, This is the Cause

802 6 Symptoms of Omicron BA.4 and BA.5 that Many Indonesians Suffer

no. headline

803 Becoming Part of the Pre-Employment Card Program, BNI Has Also Produced Productive Alumni

804 Don't immediately trust social media accounts on behalf of BNI

805 BNI Auction 2022

806 Always Beware of Social Engineering Scam Mode

807 BMKG Admits RI's Dry Season Has Been Delayed Impact of La Nina

808 Liliyana Natasir Enters BWF Hall Of Fame

809 Increase SCF Acquisition and Revenue, Get Attractive Rewards

810 Held Transformation Wave 3, BNI Ready to #LeapHigher Again

811 Beware of Spike in COVID-19, Complete Vaccination Immediately

812 BNI Leads the ACCD Bank Association, Supports the LCS National Task Force in Maintaining Rupiah Stability

813 Increase BNI Bank Guarantee Sales and Get Attractive Rewards

814 Come on, find out the causes of the soaring cases of COVID-19 in Indonesia

815 Green Bond BNI Oversubscribe 4 times

816 Realizing Digital Transformation, BNI Focuses on Bank Mayora Working on MSMEs

817 Cool! QRIS Trends are Increasing, People are Enthusiastic about BNI Innovations

818 DPR Proposes 6 Months Leave for Pregnant Women

819 Beware, the Supermoon Phenomenon and the Potential for Rob Floods!

820 Increase e-collection Payment Acceptance Acquisition Valid Until December 2022

821 How to Increase Creativity While in the Office

822 Strawberry Moon Tomorrow! Check out How to Watch Without Needing Help.

823 Unique Habits of Smart People, Do You Have One?

824 President Asks Organizers of Music and Sports Events to Provide Third Dose of Vaccine

825 RACE Talk Series: "Digital Bank - The Real Form of BNI's Digital Transformation"

826 How to Deal with Overly Demanding Coworkers

827 Twibbon Challenge #WeAreBNIHiMover

828 This is the history of rendang, which is currently being discussed!

829 Must Know! The billionaire never had a hobby of staying up late!

830 Get to know Ramsay Hunt Syndrome, Why Justin Bieber Canceled Concerts

831 Greysia Polii Enters Retirement, BNI Provides Assistance to Young Athletes to Successor to Greys

832 Want to Watch a Music Concert? Check These Tips First!

833 Against Pain Marcus/Kevin Enter the Semifinals of the 2022 Indonesia Masters

834 Latest Omicron Case Discovered at International Event in Bali

835 Anti-Rehabilitation Weekend? Here's the Tips!

836 Learn the Benefits of a Social Media Detox for Mental Health

837 21 Million People Migrated To Digital Transactions Since The Pandemic

838 Healing Doesn't Have to Travel, Check Here!

839 BNI Provides TJSL Program Assistance, Supports Clean Handling of Medan City

840 Earthquake 5.1 M Shaking. 70 Damaged Houses

841 Countering Cyber Attacks, This Is What Customers Can Do

842 Japanese Market Expansion, BNI Tokyo Moves To Business District

843 It turns out that smartwatches can function to increase work productivity, you know!

844 Extension of #OnceUponaRACE Challenge Between Units 2022

845 BNI Supports Smart City Implementation in Polewali Manda

846 Must watch! Prediction of businesses that will rise this year!

847 World Ocean Day! Here are the most curious ocean mysteries

848 Sri Mulyani Alluded to RI's Inflation Better than Turkey and Egypt

849 Come on, Know the History of Galungan Day

850 Success of the Transformation Wave 3 Program. This is an Important Message from the CEO of BNI!

851 The Urgency of Strengthening Cyber Security in the Era of Banking Digitalization

852 Complete PPKM Indonesia rules which were extended to July 4

853 Hunt for Early Week Promos, Lots of BNI Discounts!
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854 Tips So that Your Hard Work Motivation in the Office Doesn't Decrease

855 BNI KUR Customers Penetrate Turkish Market

856 Welcoming the Joining of Bank Mayora, BNI is Ready to Develop a Digital Bank

857 Check, the Danger of Self-Sabotage for Career

858 Come on, get to know the term burnout and how to handle it

859 BNI CorpU Live Streaming: CEO Direction and Submission of SK

860 Welcoming the 76th year, BNI introduced the anniversary logo, presenting the spirit of Leaping Higher for 
Indonesia

861 BNI and ASDP Strengthen Friendship in Friendly Futsal Competition

862 Exploring the Turkish Market, BNI Boyong MSME Foster Partners

863 Interesting Facts about the Hendra Virus!

864 Why are you still young? Come on, find out why

865 BNI Aggressive in Green Financing ESDM: This is Very Good

866 The Borobudur entrance fee has increased from Rp750,000 to Rp1,443,000, here's the explanation

867 Happy World Environment Day!

868 Lessons We Can Take From the Cases of Johnny Depp and Amber Heard

869 Requirements and How to Update KTP to Change Data

870 3 Reasons Why Maudy Ayunda Becomes a Role Model

871 Important! Rising Data Leaks. Kominfo Emphasizes the Importance of Data Encryption

872 28 days left! Take a tax amnesty or a 200 percent fine

873 How to Increase Body Resistance in Uncertain Weather

874 Product Management Bootcamp Batch 2

875 Want to Fight Negative Thoughts at Work? Here's the Tips!

876 Let's get acquainted with the green number plate and the list of areas that are legally used

877 Digital Skills You Need to Master to Compete in the Digital Industry Era

878 Must Know! this is the order of blood group based on the level of stress

879 BNI Has the Potential to Work on RI-South Korea Trade of Up to US$ 30 Billion

880 Fun! BNI and West Lampung Regency Government Encourage PAD through E-Retribution

881 BNI Provides Additional Commercial Line Facilities to PT. Tri Pakarta Insurance

882 Employee Stock Allocation Program (ESA Program) for BNI Hi-Movers

883 Side business ideas with minimal time and effort.

884 Indonesia's Inflation Still Low, President Calls for Savings to Be Aware of Global Issues

885 Recognize the History of the Birth of Pancasila which is Commemorated Today

886 Superior Digital Banking, BNI Wins The 1st Overall Best E-Banking Award 2022

887 BNI Wins Another Digital Banking Award

888 The Danger of Toxic Positivity. Positive Messages That Drop

889 Take a Peek at the Luxury Facilities at BNI City Station

890 Come on, do this to be happier at work

891 BNI Provides Explanation of Unsecured Credit Hoaxes

892 Series of the 76th Anniversary, BNI Holds Golf Friendly Match

893 Come on, take these steps to become a good listener

894 Knowledge Supplement period July 5 & 7, 2022

895 BNI's 76th Anniversary Celebration

896 Want to be Healthier? This is a list of foods that contain a lot of protein

897 Avoid this drink! Guaranteed You Will Be Slim And Ageless

898 Synergy with PUPR! BNI Undip Prepares Digital Services for the Community-Based Infrastructure Program 
(IBM)

899 More Lucky Showered BNI Promo, 76th Anniversary

900 Covid 19 Cases Increase, Government Withdraws Mask Easing Policy

901 Tips for Motivating Colleagues to Improve Performance

902 BNI Ready to Jump Higher For Stronger Indonesia

903 How to Achieve Goals That Can Make Your Career Skyrocket!

no. headline

904 Latest! The following are PPKM Level 2 Jabodetabek Rules

905 Celebrating its 76th Anniversary, BNI Holds a Bazaar Exploring UMKM Nusantara (JUARA)

906 Sharing Session Outlook on Fossil Energy and Renewable Energy for Business Players and the Banking 
Industry

907 BNI X TELKOMSEL #LempatHigher: eSports Tournament For Stronger Indonesia

908 76th Anniversary, BNI Strengthens Global Business

909 WhatsApp Web Error Can't Open? this is how to solve it

910 PPKM Status Revised, this is the contents of the Level 1 PPKM Jabodetabek Rules

911 BNI's 76th Anniversary, Here's a Message from Minister Erick Thohir

912 Quiz: Comment Challenge The New E-Sinergi46!

913 Live Streaming BNI CorpU: Kick Off BNI Culture Transformation

914 Synergizing the Business World, BNI Encourages New and Renewable Energy Development!

915 Tips for Online Shopping at the 7,7 Promo so that your pockets don't burst

916 Come on, Know the Benefits of Listening to Music for Psychotherapy Media

917 Real Steps by KALBE Nutritionals, Aruna PV, and BNI to Reduce 2,104 Tons of Carbon Per Year

918 The Work Schedule of the Body's Organs that Must Be Known, Everything is Related to Health!

919 Showing in Cinemas, These are Interesting Facts about Thor: Love and Thunder

920 Ahead of Eid al-Adha, make sure the bamboo skewers are clean before using them, see 4 Ways to Clean 
Bamboo Skewers

921 Mandatory PCR-Antigen Test! Requirements for the Latest Travel If Not a Booster Vaccine

922 Why Muslims Throw 7 Pebbles at Jumrah

923 Danger for the Environment, Here are Some Facts about Plastic Waste

924 3 Tips for Overcoming High Cholesterol During Eid al-Adha

925 Active in K-Pop Countries, BNI appreciated by the Ambassador

926 The History of Eid al-Adha Called Sacrifice and Hajj 

927 Don't Let Beef Go Bad, See How to Store Sacrificial Meat Properly

928 Cholesterol Lowering Natural Drink, After Eating Sacrificial Meat

929 Knowledge Supplement period July 12 & 15, 2022

930 Don't be unreasonable! Excessive consumption of meat can cause this disease

931 BNI CorpU Live Streaming: Digital Transformation Mindset: Preparing BNI Hi-Movers to Be Ready to Face 
the Disruptive Era

932 Important to know! The Difference between Ethics and Etiquette

933 Especially for BNI Hi-Movers, Refer Relatives to Open Digital Savings, Get Cash Rewards of up to Rp15 
Million!

934 5 Simple Habits That Make You Age Gracefully

935 Digital Transformation Mindset: Preparing BNI Hi-Movers to Be Ready to Face the Disruptive Era

936 Latest! These are the latest requirements for boarding a plane starting July 17, 2022

937 Positive for COVID-19, Add 1,681 Cases, See 7 Ways to Prevent It

938 BI Publishes Central Bank Digital Currency Guide at the End of the Year

939 BNI Combines MSME Services Go Global and Diaspora

940 Tips for Overcoming Overwhelmed at Work

941 BNI DigiGriya application

942 Early Warning for Extreme Weather July 13-14, 2022, Here's a List of the Regions

943 BNI Venture Capital Can Support Local Startups

944 Komodo Island Entrance Ticket Rp3.75 Million Valid August 1, 2022

945 Celebrate BNI's 76th Anniversary at BNI LOUD!FEST 2022

946 Cool! RI's Putu Cake Enters the List of the World's 50 Best Cakes

947 Bad Habits That Can Make Anxiety Worse

948 5 Tips for Recovery After Beef Poisoning

949 Do this if a recession (God forbid) comes to Indonesia

950 BNI CorpU Live Streaming: Zero Food Waste For a Greener Indonesia

951 Sector Without Borders, 7 Lucky Reasons to Work in the Financial Industry!

952 The Tallest Fountain in ASEAN Opens Soon!
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953 Broken!!! Dewa United Wins eSports Tournament For Stronger Indonesia

954 Don't be confused, Follow 4 Tips for Managing Finances to Anticipate Hyperinflation

955 Come on, Know the Term It Girl ala Alpha Female

956 Don't be confused, Follow 4 Tips for Managing Finances to Anticipate Hyperinflation

957 Cool, Indonesia is Ready to Enter the Era of Electric Vehicles

958 This is Mr. Jokowi's message to BNI

959 The Secret to Staying Healthy Eating Instant Noodles in the Japanese and Chinese Style

960 Medical Facts Behind the Sleeping Phenomenon

961 Bathing while singing makes the body healthy, see the facts!

962 Archaeologists Find 'Batman' Version of the Ancient Mayans

963 BNI Floods Praise at Loud Fest 2022

964 Indonesia Leaps Even Higher at the Singapore Open 2022

965 Perum Bulog Trusts BNI's Integrated Cash Management, Increasing Non-Cash Transactions

966 Starting today, domestic travelers and mall visitors are required to receive boosters

967 What is PSE and why is Google at risk of being blocked?

968 Some Benefits of Being a Morning Person You Can Feel

969 BNI CorpU Live Streaming: RACE Talk Series: Operation Excellence for Better Document Management

970 5 Interesting facts from SCBD Fashion week

971 Easy, this is How to Practice Mindfulness in the Office

972 BNI Holds FunWalk and Table Tennis Exhibition Celebrates 76th Anniversary, Festive

973 Official NIK Becomes a Substitute for NPWP

974 BNI CorpU Live Streaming: National Webinar: Anticipating the Global Food Crisis

975 Collaboration between BNI, APKASI and KADIN, Accelerate Smart City Implementation and Digitalization

976 Online Webinar "Integrated Logistics Free Unlimited Shipping"

977 RI G20 Presidency, BNI Invited to Globalize MSMEs

978 Ads often appear on Instagram about what you just thought? Here's the reason!

979 Late July 2022 Meteor Shower Phenomenon, How to See It?

980 Attractive Flowers Ready to Glance, Replace Your Car Now

981 Come on, Know the Causes of Difficulty Remembering Something

982 Digital Transformation Creates New Jobs for Young People

983 Natto Challenge Becomes a Trend on Social Media, Here Are the Benefits

984 National Children's Day 2022

985 Let's Know the Benefits of Journaling for Mental Health

986 Hashtags Jump Higher BNI Trending

987 At BNI Loud Fest 2022, BNI Hi-Movers Commit to Making the Highest Profits As Long as BNI Exists!

988 Gowes Ceria” To Jump Higher, BNI Successfully Closes the 76th Anniversary Series

989 Recognize, Foods and Drinks that Damage Teeth

990 WHO Declares the Monkeypox Outbreak a Global Health Emergency

991 The SP Academy Live Youtube Podcast Series is a MANDATORY for BNI Hi-Movers.

992 Emotional Perfectionism, Good or Bad?

993 Understand, It's the Worst Time to Drink Coffee

994 Let's Join SOE Volunteers

995 More and more discussed What are IPR?

996 Alert! Here's How to Check Legal or Illegal Loans So You Don't Get Trapped Easily!

997 Heat Wave Threatens European Recession, What about RI?

998 Supporting "Hybrid Working", BNI Launches the First Work Hub at KCP Taman Galaxy Bekasi

999 Latest! Instagram is Ready to Compete with TikTok with the Updated Reels Feature

1000 4 Days to Live, Are you ready to meet “mother”?

1001 Ready! Soon There Will Be Booster Vaccines for Indonesian Children

1002 Rarely Known, 5 Additional Facilities that Can Be Booked at Hotels

1003 Comment Challenge Winner #TheNewESinergi46

no. headline

1004 Reluctant to Refuse Your Boss to Give Jobs Outside the Job Desc? Here's How to Overcome It

1005 Saturdays Optic and Café Promos for BNI Hi-Movers

1006 Crazy, Citayem Fashion Week Expansion to Other Areas!

1007 Majukan Bangsa, BNI Beri Dana Pendidikan ke 76 Anak Petugas Kebersihan Kota Balikpapan

1008 Experiencing Symptoms of COVID-19 but Negative Antigen Results, How come?

1009 The Ministry of Communication and Informatics Welcomes BNI’s Initiative to Develop the Game Industry

1010 Crowded About the Aphelion Phenomenon, Here's BRIN's Explanation

1011 Go Global Week

1012 Come on, Know the Zero Carbon Energy Sources That Have Not Been Utilized

1013 RI's Debt Ratio is Lower than Other Countries, Sri Mulyani: Indonesia is Safe

1014 Second Booster Vaccine This Week, BNI When?

1015 Come on, Create a Productive and Fun Work Environment!

1016 When Will the Fourth Dose of COVID-19 Vaccination be Done in the General Community?

1017 Focus on Transaction Banking and Green Banking Encourages Optimum Growth of BNI Semester I 
Performance

1018 The Second Booster COVID-19 Vaccine Will Start Today!

1019 So that it's not wasted, here are 5 ways to process food waste at home

1020 Beware of Circulation of Counterfeit Money

1021 Come on, Know the Practices and Meanings of the Islamic New Year

1022 4 Ways to Maintain Food Quality to Reduce Food Waste

1023 Have a habit of snoring while sleeping? Could Be Because of This!

1024 Benefits of Walking, Able to Relieve Joint Pain

1025 Insight with Desi Anwar Indonesian MSMEs are increasingly Existing Abroad

1026 Connect Friendship! BNI Retired Employees Have Fun Celebrating "Bestie Golf Day 76th"

1027 Snow-like Ice Dew Phenomenon, Another Tourism Magnet of Mount Bromo

1028 An Easy Way to Relieve Stomach Cramps that Interfere with Activities

1029 New Look of Gmail Launches for All Users

1030 Come on, Know the Most Mysterious Places in the World Similar to the Bermuda Triangle

1031 Making the Best Profit, BNI Was Appreciated by Minister Erick

1032 Come on, Know the Types of Boosters for Ages 16-18 Years Allowed by BPOM RI

1033 Highest July Inflation Since 2015? Relax, follow these 5 powerful ways to deal with inflation

1034 BNI Strengthens Cooperation with the Directorate General of Higher Education through the Financial 
Ecosystem Program

1035 Let's Fully Support the U-16 Indonesian National Team in the 2022 U-16 AFF Cup, Ahead of the Match 
Against Singapore

1036 Binnova Championship 2022 - Season 2

1037 Health Experts Ask RI to Be Alert After Rising Death Rate Due to COVID-19

1038 Detected in Indonesia see 4 Ways to Prevent Monkey Pox Transmission

1039 Whistleblowing System Reporting Facility

1040 Starting today, here are some interesting facts about the film Pengabdi Setan 2: Communion

1041 5 Love Languages: Get to Know the Meaning of Love Language and How to Know It

1042 ASEAN Para Games 2022, Indonesian Table Tennis Team Achieves Gold Medal Target

1043 LEGITIMATE! Indonesia Officially Has 3 New Provinces

1044 Latest Aircraft Baggage Rules from 7 Indonesian Airlines

1045 Come on, Get BNI Fortune Bonus #GaPakeNanti Up to 10,000 POINTS+

1046 Get to know Integrated Bookkeeping, Bank Jateng Visits BNI for a Comparative Study!

1047 Boiling Vegetables is Not Recommended, Here's the Reason

1048 5 Important Facts about Kebaya, Indonesian Women Need to Know

1049 Indonesia Overall Champion of the ASEAN Para Games 2022

1050 No less beautiful, let's take a peek at the beauty of the 17 Riung Island Marine Park near Komodo Island

1051 Come on, know the fat-destroying foods that are suitable for breakfast

1052 Come on, Know the Difference between Gelato and Ice Cream
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1053 Spurring Economic and Tourism Recovery, GNFY 2022 Invites BNI to Become a Partner Bank to be Held in 
Bali

1054 700 hectares of land in Bekasi and Subang have become sea, Global Warming?

1055 Instagram Releases NFT Feature in Indonesia, Ghozali First Post

1056 Come on, Know the Characteristics of Independent Thinkers who Often Become Company Assets

1057 BNI Multifinance Present at GIIAS 2022

1058 Inspiring, BNI Simple Savings Education Increases Financial Literacy of Students in Kuningan

1059 Feel the Workload is Too Heavy? Here’s How to Overcome It

1060 Sales Championship Award Semester 1 - 2022

1061 Social Media with TikTok Nuances, A Form of Domination and Innovation Stalemate

1062 Congratulations on Contributing to Indonesia BNI Hi-Movers Representatives for SOE Volunteers

1063 Latest! Here are the 2022 Online Ojek Tariff Details

1064 How to Help BNI reach Zero Fraud, from Anti Fraud Warrior

1065 Come on, Know the Benefits of Job Satisfaction for Employees and Companies

1066 RI 77th Anniversary! There are optiition discounts, cooking oil, food and vouchers

1067 Come on, Know the Impact of Climate Change in Indonesia

1068 Enrichment Sales Leader Training

1069 Collaboration with North Sumatra Bank, BNI Stretcher Orange Synergy

1070 Optimizing Food Expo 2022, BNI Brings Spices to the Hong Kong Market

1071 Check out the Best Time in Indonesia to Watch the Farewell Supermoon

1072 Tips to Become Reliable at Sales, This is a Must-Have Skill!

1073 Cheers Agent 46! Toko Harum Banking Services Make it Easier for Balikpapan Residents

1074 The Price of Instant Noodles Wants to Rise, Boarding House Children Scream

1075 Targeting Product Diversification, BNI Salesperson Appreciated Success in Convincing Prospective 
Consumers!

1076 Strengthening the Cashless Ecosystem, BNI Collaborates with Indomaret

1077 Webinar: Love is Proud of Understanding the Rupiah: Characteristics of Authentic Rupiah

1078 20 Unique and Festive August 17 Contest Ideas

1079 Come on, Know the Safe and Healthy Tips for Vacationing During the Pandemic

1080 Come on, Know the Benefits of Lemon Juice for Skin and Hair Health

1081 How to Make a New Passport along with the Terms and Fees

1082 Income Increases During the Pandemic! Warung Bahari is proud to be a BNI 46 agent

1083 Golo Koe Festival in Labuan Bajo, Showing the Excellence of Colol Coffee

1084 Come on, Know the Movie Recommendations Suitable for This Weekend!

1085 5 Exotic Beaches that are Still Hidden in Indonesia

1086 Rare Moment! Dolphins Appear in Malang's Three Colors Beach

1087 Come on, Know the Myths About Compatibility in a Relationship

1088 9 Exercise Movements at Home for Beginners and Tips to Get Started

1089 Come on, know how to deal with sore feet at night naturally

1090 Economic Update 2022

1091 BNIDirect recorded a transaction volume of more than Rp2,500 trillion

1092 Not Just Excitement, This is the History and Meaning of the August 17, Competition

1093 More Discussion, Recognize & Prevent Sexual Harassment

1094 The increase in Ojol rates has been postponed, this is the reason for the Ministry of Transportation

1095 Digital Transformation Mindset Webinar Series: Life-long Learning: Promoting Personal and Career 
Development

1096 Let's Commemorate the 77th Anniversary of Independence of the Republic of Indonesia in 2022 with 
Exciting Twibbons

1097 A Bank with Global Capacity, This is BNI's Strategy

1098 Pull Gas Pol! BNI Promo at SOTF Ready to Attract Domestic and International Tourists

1099 Join Staff Get Card Many Prizes Await

1100 Must Know! This is the History and Contents of the Text of the

1101 Proclamation of Independence of the Republic of Indonesia

no. headline

1102 Come on, Know the History of the Text of the Proclamation Typed by Sayuti Melik

1103 The History of the Red and White Flag, Sewn 2 Times and Almost Confiscated by the Netherlands

1104 Recommended Films with the Theme of Independence, Suitable to Watch on RI's 77th Anniversary

1105 You don't have to drink coffee, here's how to get rid of sleepiness at vulnerable hours

1106 BI Officially Launches New Rp1,000-Rp100,000 Banknotes

1107 Farel Rocking the Palace

1108 Raising the Red and White Flag in Various Areas, from the Mountain Slopes to the Seabed

1109 3 Types of People When Shopping in e-Commerce, Which One Are You?

1110 BNI Smarter Subsidiaries

1111 Nature and Adventure Tourism Become Indonesia's Leading Potential

1112 7 Tourist Attractions in New Banknotes, Mount Bromo to Wakatobi

1113 7 Benefits of Honey, to Heal Wounds to Take Care of the Heart

1114 10 Action Movies on Disney+ Hotstar Besides Marvel

1115 Good Sports Watch for Weight Loss

1116 Frequently Visited by Foreign Tourists, These 5 Indonesian Tourism Destinations Go Global

1117 Don't waste time, these are 5 signs that your relationship with your partner can't be saved!

1118 Fruit, Electronic and E-Commerce Products 10% discount at BNI

1119 5 Activities You Can Do on Weekends to Stay Productive

1120 These 7 Habits Have the Potential to Damage the Brain

1121 Kompasfest 2022 Presented by BNI Encourages Young Generation to Bring New Ideas

1122 Alert! The First Monkey Pox in Indonesia, Check the Symptoms and How to Prevent it Here

1123 Festive, BNI Supports Homecoming Day UI 2022!

1124 BNI Helps Make Semarang Green on its 76th Anniversary

1125 BNI Ciputra Golfpreneur Tournament Asian Development Tour 2022

1126 Strengthening Agricultural and Food Estate Transformation, BNI Supports the Alsinta Taxi Data Program

1127 The cost of living for single people is more expensive than those who are married

1128 Leave This Bad Habit, To Reduce Excessive Complaining

1129 BNI Work Hub, Work Closer to Home

1130 Active Acquisition of Student Customers, BNI Wins 2 OJK Awards

1131 Come on, Create a “Work-Life Balance” in the Following 7 Ways!

1132 BNI Supports Sustainable Finance and Clean Economy

1133 Proud! Indonesia Becomes the Most Beautiful Country from the 50 List of Countries in the World

1134 Marcus F. Gideon Comeback After Long Injury

1135 BNI Beautyscents Merdeka Sale

1136 Fly Save with BNI!

1137 BNI Supports Smart Province Bengkulu

1138 Tips for Staying Productive during Free Time at the Office

1139 Economic Inclusion Continues to be Encouraged, BNI Agen46 Helps Probolinggo Residents

1140 Fun! Malang Immigration Makes it Easy to Get Passport for Emerald Customers!

1141 Get around the Skyrocketing Egg Prices the Following Ways!

1142 Similar to the Symptoms of COVID-19, Beware of Tomato Flu which is Likely to Attack Children

1143 BNI-Garuda-Lion Collaboration, Reduces Airfare Ticket Prices

1144 Spooky! 7 Mystical Cities in Indonesia Most Filled with Magical People, Is Your City?

1145 BNI Facilitates the TNI to Pay Non-Cash Salaries and Benefits

1146 Not Only Videos, Youtube also Launches Pages for Podcasts

1147 e-Learning Mandatory 2022

1148 Violating People's Privacy Can Be Subject to Articles, See Here

1149 Very cool! Ahsan/Hendra and Fajar/Rian Bring Indonesia #JumpHigher to the Semifinals of the BWC World 
Championship

1150 Evidence that Indonesia deserves to be crowned the most beautiful country in the world

1151 Unknown Hidden Paradise on Sumba, Come check it out here!

1152 Stunning Results, Suteepat Prateeptienchai Wins BNI-Ciputra Golfpreneur Tournament
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1153 The Most Happy Holiday Destination in the World, Bali is in the Top Position!

1154 Don't 'do anything', the easiest way to heal is hassle-free

1155 Want to Travel Happier? Don't Choose the Wrong Travel Buddy

1156 Is it true that Instagram screenshots can be caught? Come on. Fact Check

1157 Knowledge Supplement: The Essence of Corporate Culture in Banking Resilience in the Digital Age

1158 Beware of Vacation Deprivation Syndrome! Don't waste your vacation

1159 Antigen-PCR Removed, Residents Required Booster to Take Public Transportation

1160 Proud, BNI Wins Three Indonesian Innovation Awards!

1161 Initiation of Domestic Government Credit Cards to Increase Government Transaction Efficiency

1162 Stay Alert, Monkey Pox & Covid 19 Still Exists!

1163 5 Ways to Lower Blood Sugar Naturally, Do It Every Day

1164 9 Tips for Success in Building Relationships with Bosses

1165 Symptoms of Omicron in People Who Have Vaccine, Rarely Have a Fever!

1166 Get to know Cyber security or Cyber Security Here!

1167 Maintain Healthy Performance, BNI is Strengthened by New Directors

1168 Self Healing at Home, No Need to Spend Money? Follow this method

1169 Jogja’s Most Hit New Destination, Jogja I’m Coming!

1170 Tips For Avoiding Dramas That Occurs in the Office

1171 Quiet Quitting: The Needless Work Phenomenon Affecting Young People

1172 Digital Banking Transformation Runs Smoothly, BNI's performance is predicted to skyrocket

1173 High SR017 enthusiasts, BNI Mobile Banking Provides Cashback of up to Rp7.7 million

1174 Comeback! Halim Perdanakusuma Airport is open again!

1175 Let's keep glowing with sunscreen, ladies!

1176 You Don't Need To Go Far, In Indonesia There Are Places Similar To New Zealand!

1177 Harpelnas 2022, BNI is Committed to Improve Global and Digital Services

1178 Congratulations & Success BNI's Board of Commissioners and Board of Directors

1179 Exciting Weekend Without Draining Your Wallet

1180 Don't be careless! Come on, Pay Attention to Ethics When Traveling to a New Place

1181 Beach to Hill these 5 Sunrise Spots in Bali

1182 Celebrating Harpelnas 2022, BNI Director Ronny Venir was present in Pekanbaru

1183 While lying down, here are 5 productive activities you can do

1184 Here are 9 ways to whiten clothes, check here!

1185 Fuel Prices Rising? Time to Move to Public Transportation

1186 Recommended cat breeds that are suitable as pets

1187 Pay and Buy Electricity Tokens, Win a Batik Air Plane Ticket Lottery to Bali

1188 Minister Erick Visit, BNI Amsterdam Seizes Global Market Opportunities

1189 BNI Retirement Flexibility, #LearnNot To UseNanti

1190 All Prices Rise, Let's Take a Peek at the Following Vehicle Fuel-Saving Tricks!

1191 Harpelnas, BNI Gives Cashback and Shopping Discounts

1192 Tips for Maintaining the Confidentiality of NIK

1193 WA Groups in Indonesia Can Accommodate 512 Members

1194 Important for Health, Know the Limits of Drinking Coffee in a Day

1195 Often Tired When You Wake Up? Try This Trick Hi-Movers

1196 Fuel Up, Prices up! Find Additional Cuan From Social Media Come on

1197 Without realizing it, it turns out that this trivial habit can make the scales go up

1198 Maros Pangkep Geopark in South Sulawesi Officially Enters UNESCO Global Geopark

1199 BNI Assisted Padang Restaurant in The Hague Appreciated by DPR

1200 BNI's Corporate segment is Increasingly Progressive

1201 Order SR017 Now at BNI Mobile Banking

1202 Ministry of Transportation Increases Ojol Tariff, Minimum Price Rp8,000-Rp11,200

1203 4 BNI Participates in Preserving the Earth

no. headline

1204 Beware Homesick! The following are recommendations for Indonesian films about overseas children

1205 Socialization of Anti-Bribery Management System ISO:37100:2016

1206 Let's take part in the Full Scholarship Selection for the Master of Cyber Security Postgraduate Program from 
Monash University, Indonesia

1207 Come on, let's apply these tips so that you enjoy working more

1208 What does “Social Butterfly” mean, the slang that is widely used on social media?

1209 PPKM Level 1 Throughout Indonesia Extended to October 3, These are the Rules

1210 BNI Wins 4 Alpha Southeast Asia Awards

1211 Everything Goes Up, This Is a Powerful Way for Workers to Deal With It

1212 Recommended Tourist Destinations with the Best Air Quality in Indonesia

1213 6 things that can be emulated from Queen Elizabeth

1214 Recommended Movies and Series Inspired by Queen Elizabeth II

1215 10 Tourist Attractions in Alor, There are Snorkeling Spots in Clear Waters

1216 Spend the Weekend by Visiting National Library of Indonesia! Check out the opening hours schedule!

1217 Come on, let's apply these tips so that you enjoy working more

1218 Spend the Weekend by Visiting National Library of Indonesia!

1219 Latest Whatsapp Changes You Need to Know, Let's Check!

1220 Beware, Extreme Weather The Week Ahead September 10-16, 2022

1221 Confused when it rains, here are 25 recommendations for melancholy songs that are suitable for you to 
listen to

1222 5 Ways and Benefits of Cleaning Your Colon Easily

1223 Rows of the Safest Cities in the World for Female Travelers

1224 Let's Prevent Sore Throat With These Natural Medicines!

1225 BNI Accelerates Acquisition of Digital Clients

1226 New Face Portrait, BNI KCP Unand E-Channel Service Loved by Customers

1227 Knowledge Supplement period September 13 & 15, 2022

1228 Continuing Orange Synergy, BNI-Bank Sumut Issues Domestic Government Credit Cards

1229 Bromo Xtravaganza Plataran Grand Event and Bromo Marathon Held Again

1230 Today's Google Doodle, History of the Rooster Bowl and Its Symbolic Meaning

1231 Controlling Inflation, Boosting the Real Sector

1232 Public Expose Live 2022

1233 Knowledge Supplement: Cyber Security in Banking 4.0: The Future of Customer's Data Protection and 
Regulation Risk

1234 Tips and Tricks to Improve Competence in the Workplace

1235 9 Traditional Ships from Indonesia, There are Typical Bugis Pinisi to Chi Typical Asmat

1236 What is an e-SIM, how is it different from a regular SIM card?

1237 Solid Performance, BBNI Continues to Be Appreciated by Investors

1238 Overcome fatigue, and Increase Energy while Working in the Following 4 Ways!

1239 BNI CorpU Live Streaming: Anti-Bribery Management System Webinar

1240 BNI CorpU Live Streaming: Standard for Sustainable and Better Life's SME

1241 Early Work Tips to Maintain Productivity

1242 After the Rooster Bowl, Today Rasuna Said Appears on Google Doodle

1243 Indonesian Brand Marketing Strategy to Stay Ahead

1244 Social Climbers make friends for status. What's the sign?

1245 What Habits Make You Look Younger? Check here Come on!

1246 Be careful! This is a Loss If Exposed to Cyber Crime

1247 BNI CorpU Live Streaming: NGEBA'SO: Exclusive Chat with BCV Friends, Scholarship Talk: Study Abroad & 
Coaching Clinic with the U.K Alumni

1248 Finally, Instagram will soon present a repost feature

1249 A Brief History of Raden Saleh's House in Cikini

1250 BUMN Young Leader Summit

1251 Want a Luxurious Staycation on a Limited Budget? Come on, Check Here!

1252 10 Bintan Tourist Attractions You Must Visit, There's Treasure Bay
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1253 Work from the Heart, BUMN Young Talents are Encouraged to be More Productive

1254 Like to Workout with Complete Make Up? Check out the Risks

1255 The Importance of Social Awareness, Dare to Get Out of the Comfort Zone

1256 BNI Stimulates the MSME Digital Economy in the Minang Realm

1257 The exoticism of Teluk Asmara Beach, Raja Ampat, East Java

1258 September Cheers Car Installments with 3.17% Interest

1259 Final Signs of the COVID-19 Pandemic, Ministry of Health: Remain Disciplined in Prokes

1260 Being Viral and Turns Out Toxic, Are You a Bull Girl?

1261 Do sit ups get rid of a distended stomach? These are the Facts

1262 3 Common Ear Cleaning Mistakes

1263 Becoming the Latest Vacation Trend, It Turns Out that Road Trips Have Many Benefits? Check here Come on!

1264 List of the Latest Indonesian Cinema Films for September 2022 Must Watch

1265 Practical Ways to Increase Confidence, See Here

1266 Timeless Local Culinary Business Warteg

1267 Tips to Increase Social Awareness in the Workplace

1268 Be careful! Eating habits at certain times can increase the risk of cancer

1269 Chat with: "Minimize Risk Losses Trough Data Analytics and Modeling"

1270 BNI CorpU TV Knowledge Supplement: Issuance of Business Identification Number (NIB) through Online 
Single Submission (OSS)

1271 BNI Auction 2022

1272 Cheap Smiles at Work Turns Out to Have Many Benefits, You Know!

1273 BNI Supports Exports (Go Global) Through Strengthening MSME Classes with NIB

1274 Bisphenol A Danger to Health! Come on, bring your own place to eat and drink!

1275 Do you know how the Internet will be in the future? Check Here!

1276 BNI Appoints Okki Rushartomo as Corporate Secretary

1277 Misuse of Borrowing Personal Data to Doxing, 4 Records of the Personal Data Protection Act

1278 NGOPII Podcast (Inspirational & Innovative Chat)

1279 The Right Way to Lower Your Risk of Fatigue Syndrome

1280 Increase Agent46 Transactions and Productivity, BNI Ketapang Holds Agen46 Gathering

1281 What Does Request Block Leave Mean? Listen here, come on!

1282 Encouraging the Performance of Local MSMEs, BNI Supports the Nusantara Craft Exhibition

1283 Jupiter-Earth Closest Point in the Last 59 Years, What's the Effect?

1284 Acquaintance with Private Train Sultan KA, Rp190 Million One Ride

1285 Bank Mayora's IT Team Work Visit to BNI

1286 This is a Horror Tourism Destination in Indonesia, which is the Number 2 Haunted Place in Asia. Dare to Try?

1287 It turns out that stomach pain can be relieved with warm water, you know!

1288 World Famous Tourist Attractions with Low Budget Prices

1289 What is a Medical Check Up (MCU) for?

1290 Translucent 2.2 Million Viewers, Here's the Synopsis of the Film Stealing Raden Saleh

1291 Tricks to Make Your Body Fragrant Without Perfume, Perfect for Weekly Evenings!

1292 Tips for Realizing Resolutions in 100 Days

1293 BNI Greeting - BNI Supports MSMEs Translucent to More than 10 Countries

1294 BNI Supports MSMEs Translucent More than 10 Countries

1295 Weekend Pass Type. Which Type Are You?

1296 Myth vs Fact, Eating Burnt Food Makes Cancer?

1297 The Right Type of Person to Deep Talk With

1298 ICCA Awards 2022

1299 Bank Mayora's IT Team Working Visit to BNI

1300 Digital Transformation Mindset Webinar Series, Design Thinking: Preparing BNI Hi-Movers to "Love the 
Customer's Problem & Find the Solution"

1301 It turns out that rest has types and benefits, you know!

1302 It turns out that watching concerts has health benefits, you know!

no. headline

1303 Bye-bye Analog TV Broadcast! Starting October 5, 2022, this is a list of the 14 regions

1304 Digital Friends, Here Are the Benefits of the Passing of the Personal Data Protection Act!

1305 Food recommendations that can overcome flatulence, check here Come on!

1306 Knowledge Supplement: Risk Management Refreshment Series: How to Minimize Banking Losses Through 
Operational Risk Management Enhancement in Credit Process?

1307 Watch out! Legionellosis Symptoms Similar to COVID-19

1308 Answer the Opportunity of the Second Semester of 2022, BNI Supports MSMEs

1309 Pests at Home That Experts Say Are Very Dangerous!

1310 Let's meet! Sama Cloud Computing, The Right Solution for Corporate Digital Transformation

1311 Acquaintance with the 'Downvote' Feature to Dislike Comments on TikTok

1312 What is Digital Trust and Why is it Important for the Economy

1313 Finally! Upload Insta Stories Can Be 1 Minute Without Pause

1314 Digitalization Ride! SOE 'Venture Capital' Caplok Digital Economy

1315 Check Easy Ways to Overcome Hiccups Easily Here!

1316 Scary! This is the Urban Legend of the Most Horrible Place in the City of Bandung

1317 Cool! DIY Keraton Dance, Archery and Thiwul Become Intangible Cultural Heritage

1318 Types of Plants That Are Suitable For You Who Have Sleep Disorders

1319 Let's Fill in the Internal Communication Survey? Prize 46 Electronic Money Awaits

1320 Most Wanted Travel Destinations, According to Google Trends 2022

1321 Sea Walker, the Thrill of Walking Under the Sea of Tanjung Benoa Bali

1322 At first it was a vacation to the BNI 1946 Museum, but ended up being interested in becoming an expert BNI 
Hi-Movers

1323 Come to Japan, come on! Visa-free for foreign tourists, these are the conditions

1324 Various Food and Grocery Weekend Promos, Cheap BNI A Lot !!!

1325 Indonesian Passport Validity Period Will Be 10 Years

1326 The Longest Train Route in the World, Some Up to Six Days!

1327 Kintamani is the Most Wanted Tourist Destination, According to Google Trends 2022

1328 The Strategy to Provide Sports Time for Those of You Who Have Little Time!

1329 Cycling Tips to Not Get Tired Quickly for Beginners

1330 Expanding Synergy, BNI Collaborates with Bank Jateng

1331 Come on, Know the Benefits of Crying for Health and Mental Health!

1332 Don't Just Hit, Here Are 4 Tips for Playing Golf for Beginners that Need to be Mastered

1333 Happy National Batik Day! Check Again the History of Batik and the Birth of National Batik Day in Indonesia, 
Come on!

1334 BNI Distributes Emergency Response Assistance, Eases the Burden of North Tapanuli Earthquake Victims

1335 BNI Wins TJSL BUMN Award 2022 Appreciation, Supports Community Economy

1336 BNI Hi-Movers, Let's Use Social Media Wisely

1337 Let's Work More Efficiently and Effectively! Check out 8 Tips To Maximize Your Work

1338 Tips to Increase Self Love For a Happier Life

1339 The President Says Soon the COVID-19 Pandemic Will Be Declared Over, Here's the Explanation

1340 BNI x IPMI Gives Birth to Young Achievers in e-Sport Events

1341 Vitamins to Increase Energy and Overcome Fatigue

1342 Holding a Business Summit, Evidence of Management's Commitment To Leap Even Higher

1343 Anti Fraud Awareness Series: Ethics Enforcement as an Effort to Prevent Violations Leading to Corruption

1344 Don't be alarmed, take precautionary steps before, during & when the flood is over

1345 BNI and BSG Synergy Collaboration, Expanding the Smart Province Ecosystem in North Sulawesi

1346 How to Minimize Electricity Bills at Home

1347 Zebra Jaya Operation Has Started, Check Your Electronic Ticket Status Here!

1348 Do these 7 techniques to make brainstorming in the office more effective

1349 Joke or Prank, How Well Are the Ethics in the Technology Age?

1350 Check the Causes and Ways to Overcome Mood Swings

1351 Order ORI2022 at BNI Mobile Banking Now
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1352 Digital Transformation Mindset Series: "Embracing Bank's Digital Transformation"

1353 WhatsApp "Pending" Even though the Signal is Good? Here's How to Overcome It

1354 Smart Ways to Manage Stagflation and Inflation Pas Money

1355 In the rainy season, pay attention to the safe limits of puddles that can be passed by vehicles

1356 TIME TO SHARE (TOS!) BCV

1357 The Rainy Season Comes, Come on, Take Care of Your Health to Avoid Disease!

1358 Recommended Movies Based on Popular Novels Showing on Netflix

1359 Not inferior to Switzerland, here are the most beautiful national parks in Indonesia

1360 Fight Fraud, BNI Implements Single Sanction!

1361 Archipelago's Tales Come to Life Again in a Futuristic Format, at Borobudur

1362 Come on, know the types of sports that can be done during the rainy season

1363 5 Habits of "Tajir" People on Weekends, Want to Know Anything?

1364 Indonesia Entered Best Country for Tourism Version of Readers' Choice Awards 2022

1365 Not Just a Connecting Means, this is a Unique Bridge in Indonesia

1366 The Benefits of Cleaning Your Tongue are as Important as Toothbrushing!

1367 Tips to sleep soundly and soundly without snoring

1368 RACE Talk Series: RM Tool (Part 1)

1369 Extreme Weather Will Continue in 32 Provinces Until October 15, 2022

1370 Come on, Know Peak Performance and How to Apply it in the Office

1371 Knowledge Supplement for the period October 10-12, 2022 at BNI CorpU TV

1372 BNI Drives BNIDirect Transactions Through New Innovations

1373 BNI Supports Green Economy & Export Orientation Through Equatorial Coffee Trails

1374 World Mental Health 2022: Make Mental Health & Well Being for ALL a Global Priority

1375 Green Ribbon Meaning, Symbol of World Mental Health Day. Check Here!

1376 Digital Transformation Mindset Non-Fungible Token (NFT): "Welcoming The Commercialization of Digital 
Property"

1377 Stay Productive in the Rainy Season! Come on, do this preparation!

1378 Let's Enliven SOE's Twibbon and Support the #SOEInternationalConference

1379 WhatsApp's new features, from WhatsApp Premium to groups that can accommodate up to 1,024 people

1380 Stick to the Rules! The Trial of e-Tilang with Drones Has Been Done!

1381 Risk Management Refreshment Series: Know Your Employee as Fraud Prevention

1382 "Pig Butchering Scam" Lurks on the Internet, See how to Avoid It

1383 Creative Mindset: Definition, Traits, and How to Improve It

1384 BNIDirect Success in Becoming a Seamless Financial Platform

1385 Foods Containing Vitamin B to Increase Your Energy

1386 What Does the Word “Pick Me Girl” Really Mean? Check Here!

1387 SOE Service for Mandalika 2022

1388 Award "Best Bank" for PT. Bank Negara Indonesia (Persero) Tbk

1389 Beware of Lightning in the Middle of the City during the Rainy Season!

1390
"BNI Wins 2 Awards" Corporate Credit Card Issuer with The Highest Payment Volume Period January 2020 - 
June 2022 and Acquirer with The Highest Merchant Acquisition via Payment Facilitator Period January 2020 
- June 2022

1391 These Countries Exempt Visas for Indonesian Passport

1392 Expanding Synergy, BNI Collaborates with Bank Papua

1393 Get to know the Indovac Vaccine, the COVID-19 Vaccine Made in Indonesia Launched by the President

1394 Microsoft Office Retired, What's the Fate of Ms Word, Excel, and PowerPoint?

1395 Places with the Best Sunsets in Indonesia that You Must Capture

1396 Tips for Safe Transactions with Mobile Banking

1397 Get to know the term "Flow State" To Enjoy Life More

1398 Exciting Holiday Tips During the Weekend, No Need for Leave

1399 Me Time at Home on the Weekend? Come on, do this fun activity!

1400 Must Know! Delaying Meal Time Turns Out To Make Fat Accumulate More

no. headline

1401 Risk Management Refreshment Series: Building Carbon-Risk-free Future Risk Business based on ESG

1402 Transformation Drives BN's Optimism

1403 Omicron XBB Subvariant, Really More Contagious? Check the Facts, Here!

1404 BNI's Transformation Continues to Strengthen Indonesia's Economic Performance

1405 BNI Fortune Program, Win 2 Land Rovers and 17 Hyundai Creta

1406 Knowledge Supplement BNI CorpU TV - OJK Inclusion Month 2022: Entrepreneurial Success at a Young Age 
Why Not?

1407 BNI CorpU TV Knowledge Supplement: Risk Management Refreshment Series

1408 The management of Indonesian MSMEs is seen as very appropriate, this is the view of Simon Paris, CEO of 
Finastra

1409 Care for the Environment, How Can BNI Focus on Funding Green Businesses?

1410 Can Restore Deleted Chats, Following are the Latest Features of the WhatsApp Application for October 
2022

1411 Borneo Collaboration, BNI Collaborates with Bank Kalsel, Bank Kaltimtara, and Bank Kalbar

1412 SOE International Conference 2022, BNI Provides Digitalization Solutions

1413 New Car New Spirit #submitnow

1414 Let's Support BNI in DevPortal Award 2022

1415 For More Effective Performance in the Office, Come on, Do This!

1416 Come on, Know Self Acceptance in the World of Work

1417 Kupi Khop, Unique Reversed Coffee from Aceh that Becomes the World's Spotlight

1418 Trade Expo Indonesia (TEI) 2022, BNI Xpora UMKM with Buyers of the Republic of Korea

1419 Talk show with 46CatLovers "Come on, let's help abandoned cats. Can you talk to cats?"

1420 Support the Struggle of BNI's Pride Men's and Women's Team in the @ligajasakeuangan Final

1421 Come on, know how to live a clean and healthy life by doing the following

1422 Expansion to the Gen Z and Millennial Segments, BNI Launches the BNI American Express Vibe Credit Card

1423 Make Proud! The BNI Men's and Women's Basketball Team Wins the Title in the Financial Services Basketball 
League

1424 The solution when you miss your flight on vacation

1425 The following types of vitamins are suitable for kidney health

1426 Don't Panic, These Are Things You Can Do When Your Child Has a Fever

1427 Collecting 1,000 Blood Bags, IKA UB Holds the Third Blood Donation Movement

1428 Risk Management Refreshment Series: Food Crops Credit Analysis (Opportunities, Value Chain, Risk and 
Risk Mitigation)

1429 Urban Farming, What are the Types and Benefits?

1430 Solid Performance Amid Economic Turbulence, BNI's Profit Grows Healthy 76.8%

1431 Omicron XBB Subvariant Detected in Indonesia, Let's Know How to Prevent It

1432 BNI Bazaar Festival 2022

1433 Come on, Improve Analytical Thinking Skills in the Office

1434 Come on, Apply Goal Oriented in the Office to Increase Productivity

1435 So the term to describe closeness, this is the meaning of the word Bestie

1436 BNI Tokyo Boosts Funding for Diaspora

1437 Apparently, this causes WhatsApp Error or Down

1438 Is Strawberry Generation So Weak in the World of Work?

1439 Excited Exclamations Together at FIN Expo, Come on!

1440 Healthy Talk: Acute kidney failure affects children, it's forbidden to take syrup medicine, why?

1441 Digital Banking Encourages BNI's CASA Expansion

1442 Strengthen BNI's Value Chain Business Collaborating with SIG

1443 The Importance of Empathy for Yourself and Others

1444 Encourage BUMN Millennial House Ownership, BNI Collaborates with PLN

1445 Cycling to the Office in the Rain? Pay Attention to These 5 Tips First

1446 Stop! Stop Comparing Yourself with Others, Come on!

1447 Happy Youth Pledge Day 2022!

1448 Exist! BNI Mejeng BUMN House at IMFW 2022

1449 Terms and How to Become a Distributor of Electronic Seals
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1450 Get to know the history of the 1928 Youth Pledge

1451 Divers must try the Stunning Seascape of Southeast Sulawesi

1452 Welcoming Halloween Dare to Try This Horror Tour in Indonesia?

1453 Come on, Know the Benefits of Swimming for Health

1454 BNI wins 2nd place in the Financial Inclusion Competition (KOINKU) OJK 2022

1455 Must Visit! Mangrove Forests in Indonesia that Have Aesthetic and Cool Views

1456 Participation in FinExpo 2022, BNI Tebar Rewards

1457 Have a diet plan but afraid it's expensive? This is a cheap diet menu!

1458 Special Promo for Pre Order iPhone 14 Series with BNI Credit Card

1459 Benefits of Coffee Dregs for the Body

1460 How to Wash Fruit and Vegetables Correctly So that They Are Free of Bacteria, Come Check Here!

1461 Methylprednisolone Drug Interactions You Should Watch For

1462 Developing a Sustainable Tourism and Economic Ecosystem in Indonesian Priority Destinations, KAWAN BNI 
Reaches 3 Villages

1463 BNI Provides Intraday Facility to KPEI of Rp1.8 Trillion

1464 10 times faster than 5G, Let's get acquainted with 5.5G Internet

1465 Come on, Know How to Achieve Goals in a Career in the World of Work

1466 Come on, do this to become a positive influencer in the office

1467 Don't be Afraid to Watch a Concert, Pay Attention to These Things So Stamina Won't Loose

1468 Gloria Alley, Peranakan Culinary Corner in Jakarta

1469 New! WhatsApp Photos Can Now Be Blurred Directly Before Sending

1470 Prokes is caught off guard again, daily Covid cases reach 4 thousand cases

1471 Come on, Know the Productivity Strategies That Can Be Done in the Office

1472 Must Know! These are Healthy Food Recommendations to Overcome Sugar Craving

1473 The First Time, BNI and Emirates Hold a Travel Exhibition Sprinkled with Promo Programs

1474 Causes of Difficulty Sleeping at Night and How to Overcome It

1475 WhatsApp Releases Community, New Feature to Unite Multiple Groups

1476 BNI Encourages Digital Channel Transactions at Jakarta Fashion Week 2023

1477 My Bestie Program Part 2

1478 Come on, update the latest mandatory e-learning

1479 Supporting G20, BNI Prepares Digital Channel and SPKLU Crea Nusa Dua

1480 Let's Support Gitaswara 46 in the Financial Services Sector Choir Competition, Follow IG @kpssjk Now!

1481 Come on, have fun watching Joyland Festival 2022 with BNI at GBK

1482 BNI Management Appreciation for BNI Ballers

1483 Healthy Talk: Optimizing the Use of Halodoc and BPJS for Employees

1484 BAMUIS BNI Distributes Rp43 Billion Donations for Education to Health

1485 Small Business Segment & Program Thematic Training Kick Off

1486 Recognize the pH Value of Good and Healthy Drinking Water for the Body

1487 SS 2023 Fashion Trend Prediction According to the Fashion Division Founder, Come on, Check Here!

1488 There will be a total lunar eclipse today, check the list of areas here!

1489 Can Be Your Vacation Destination, This is Bamboo Forest Tourism in Indonesia

1490 Do These Good Habits That Make Sleep So Good

1491 Come on, do these 3 routines in the morning to be more enthusiastic about activities

1492 November Rain from BNI Multifinance

1493 Rainy Season, follow these tips to keep your home safe

1494 “Tell Your Hero Version”

1495 How to Treat Acid Reflux at Work

1496 Want to Create Unique Posts on Whatsapp? Follow these ways!

1497 A Brief History of the Events of November 10, Watch Here !!

1498 Financial Literacy: Be Smart, Let's Manage Your Finances from Now!

1499 Black Panther: Wakanda Forever Is Different From Most Superhero Movies? Check the Facts, Come on!

1500 Mediterranean Diet Can Help Overcome Distended Stomach Problems

no. headline

1501 BNI Indonesian Masters presented by TNE Officially Launched as the Biggest Golf Tournament in Indonesia

1502 Really good! BNI KAWAN Program Wins Special Award at IDX Channel Best CSR Award 2022

1503 Supporting MSMEs Go International, BNI Optimizes G20 Momentum

1504 5 Photo Tips to Make It Look Better When Traveling

1505 BNI 46 Cyclist Community Celebrates 10th Anniversary Let's Ride and Blue Sky of Indonesia

1506 BNI Comes with Metaverse Immersive Technology, As One of the Digital Banking Literacy Media in Indonesia 
at the G20 Summit Event

1507 Support WSBK Mandalika 2022, Encourages Global Bank Branding

1508 Check out the following 7 highest villages in Indonesia, must be on the next traveling bucket list!

1509 Official!! Indonesia Becomes Chair of Asean 2023, See Their Tasks Here

1510 Symptoms of a Cold Cough Are Spreading, This is the Call for the COVID-19 Task Force

1511 Held Today, Here Are 5 Benefits of the G20 for Indonesia

1512 Know the Facts of the Pendet Dance, a dance to welcome the delegations of the G20 Summit

1513 Want to go on a business trip? Here are Tips to Run Effectively and Efficiently

1514 Causes of Lost Suitcases in Airport Baggage

1515 Google Doodle Today Shows Angklung, See Its History in Sin

1516 Order ST009 Online through BNI Mobile Banking & BNI Internet Banking

1517 Support Gitaswara 46 in the 2022 Financial Services Sector Choir Competition (KPSSJK)!

1518 This is Exercise to Maintain Heart Health

1519 How to Treat and Prevent Foot Chafing due to Doing This to Treat and Also Prevent Feet Chafing due to 
Work Shoes

1520 Effective Daily Savings Tips!

1521 Legitimate! Indonesia Now Has 38 Provinces, Here's the List

1522 Cool! BNI Finance Director Wins Indonesia Best Chief Financial Officer 2022 Award

1523 Staff Get Card (SGC) Program 2022

1524 YouTube Shorts Extended to 60 Seconds

1525 BNI's Business Potential Abroad, Responding to BNI's Challenges of Becoming the Main International 
Business Bank in Indonesia

1525 Apurva Kempinski Luxury Hotel Location of the G20 Summit

1526 Let's See the Benefits of Self-Healing for Physical and Mental Health

1527 Being Part of the Success in Overcoming COVID-19, BNI Wins a Humanitarian Award

1528 Drinking Water After Exercising, Is It Really Necessary?

1529 Interesting Facts about Sri Asih, Indonesia's First Female Superhero Film

1530 Pioneer Green Banking, BNI Encourages Sustainable Business

1531 Recommended Anti-Mainstream Christmas Movies on Netflix!

1532 Already Have Year-End Holiday Plans? Let's Prepare the Following!

1533 The Benefits of Golf for Health, Check It Out Here!

1534 Unique and Interesting Facts about the 2022 World Cup! Check Here

1535 Check out Interesting Facts About World Children's Day

1536 Knowledge Supplement for the period 23-25 November 2022 at BNI CorpU TV

1537 COVID-19 cases in Indonesia are increasing, Come on, Tighten Prokes

1538 Tips for Wise Use of Social Media

1539 What is the Cimandiri Fault? Suspected Cause of the 5.6 M Cianjur Earthquake Today

1540 Expanding Services, BNI Collaborates with the Istiqlal Mosque Management Agency (BPMI)

1541 Knowledge Supplement: Finance 2023: Buying a House is a Promising Investment Loh

1542 Alert! Know the Ways of Transmission and Prevention of Polio Outbreaks in Indonesia

1543 Do the Following when an Earthquake Occurs

1544 Encouraging MSMEs to Go Global, BNI is Awarded an Award by the Asia Council for Small Business (ACSB)

1545 The following are ways to lower blood sugar that workers should pay attention to

1546 BNI Shares for Indonesia, Emergency Response in locations affected by the Cianjur earthquake

1547 Digital Transformation Mindset Webinar Series: Internet of Things and Digital Innovation & Collaboration

1548 The Second Booster for the Elderly Begins, This is the Type of COVID-19 Vaccine Used

1549 Tips to Control Cholesterol after Eating!
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no. headline

1550 Ever Experience Anxiety in the Office? these are Tips to Turn It to Be Productive

1551 Tips on Managing Finance for the Cashless

1552 YKP & SwaMed Outreach: "Characteristics of a Heart Attack and First Aid."

1553 Increasing the Capabilities of AMA and BNI Agent 46 in 2022: Success in Building a BNI Agen 46 Business

1554 Often Experiencing Intermittent WhatsApp Phones? See How to Overcome It Here!

1555 Successful Transformation, BNI Wins Awards

1556 Kerthi Bali Economic Support, BNI and BPD Bali Synergize

1557 BNI CorpU TV: Thick Talk Entrepreneur & UMKM BNI Regional Office 15: UMKM Go Digital, Go Global with 
BNI

1558 BNI Again Wins Gold Rank Award at ASRRAT 2022

1559 BUMN Minister Erick Thohir Visits Trauma Healing for Cianjur Earthquake Victims

1560 Support Indonesian Badminton to Achieve Worldwide Achievements, BNI Wins an Award from the Ministry 
of Youth and Sport

1561 7 Domestic Tourism Listed on Banknotes, Where's Your Wishlist?

1562 Come on, Learn Cleanliness from Japan

1563 Suitable for Tourism, This Holiday Destination in Indonesia Feels "Foreign"

1564 Simple Habits That Can Relieve Stress

1565 Come on, Know Sports That Help Improve Breathing

1566 BNI CorpU TV Knowledge Supplement: Frontliner Academy Training Program Kick Off

1567 Direct Prizes from the BNI Fortune Program #GaPakeNanti!

1568 In addition to the Blue Checks, there will be Gold and Gray Checks on Twitter

1569 7 Ways to Overcome Cramping Hands while Working in the Office

1570 Facts about the Viral Tosari Transjakarta Bus Stop, Similar to a Cruise Ship

1571 BNI received the 2022 Reksa Bandha Award

1572 Improving BUMN Performance, AKHLAK Culture Journey Guidebook Officially Launched

1573 Praised by LPS, BNI Wins 3 Awards

1574 For the success of the G20, BNI is appreciated by Erick Thohir

1575 COVID-19 cases have spiked again, here are the symptoms that many complain about

1576 Pushing Global Brands, the BNI Indonesian Masters series begins

1577 Digital Economy Support in East Java, BNI and Bank Jatim Synergize

1578 BNI Distributes KUR to MSME Actors in Jayapura, Vice President Submits Symbolically

1579 Love Horror Stories? This is a Horror Podcast Recommendation that Makes Goosebumps!

1580 Drinking Water Habits Can Affect Mental Health

1581 Important Tips for More Effective Time Management

1582 BNI Raises UMK Classes Through NIB

1583 Knowledge Supplement: Financial Plan: 5 Tricks To Keep Your Finances Safe & Controlled

1584 It turns out that this is the reason for the hordes of monkeys descending on residents' settlements in 
Bandung

1585 Want to Join Spotify Wrapped 2022 and Share it on Social Media? Here's How!

1586 BI Launches Guidelines for Rupiah Digital Money

1587 Holiday Tips with Bestie Anti Discourse!

1588 Android's New Feature, Some Can Combine Emoji, you know!

1589 Bali is Prepared to Become a Leading Health Tourism Destination

1590 It turns out that this is the difference between groups and communities on WhatsApp

1591 BNI Indonesian Masters presented by TNE, Suwannarut Strong at the Top

1592 First Mover Green Banking, BNI Wins Green Initiative Award

1593 Suwannarut Champion of BNI Indonesian Masters 2022 Presented by TNE, BNI Gives Appreciation

1594 Come on, check out the safe, comfortable, and affordable tips for planning this year-end vacation

1595 Jogging Track Recommendations in Jakarta

1596 BNI Payroll Loyalty - Ministry of Maritime Affairs and Fisheries (KKP)

1597 6 Ways to Have a Winning Mentality to Achieve Success

1598 Limit Consuming the Following Foods, To Keep Enthusiastic to Work

no. headline

1599 Winning the International Award Event, BNI Encourages Ecosystem Digitization

1600 Money Talks Power Lunch “BNI Digital Channel Transformation”

1601 What is Fatigue Management and How to Do It at Work? Check Here!

1602 RACE Talk Series "Channel Transformation"

1603 Strengthening Services in the Regions, BNI and Bank NTB Syariah Establish Synergy

1604 LCSF 2022, BNI Bridges Business between Indonesia and Japan

1605 Proud Anugerah Made in Indonesia Comes Again, Let's Support BNI Fostered MSME Partners to Become the 
Champion

1606 BNI Wins The Best International and Localized at the Dev Portal Awards

1607 BNI is Committed to Develop Network in a Digital Direction

1608 BWF World Tour Finals Drawing Results 2022: Ginting-Jonatan One Group

1609 Strengthening Services in the Regions, BNI and Bank Nagari Collaborate to Build Image and Build the Nation

1610 Get to know Sound Bath and its Benefits for Relaxation

1611 Recognize the Types of Outer Rise Earthquakes that Happened in Jember

1612 Withdraw Cash Without Cards Between Banks through the PRIMA Network

1613 Happy World Anti-Corruption Day 2022

1614 The Last Full Moon of 2022 Will Occur Tonight

1615 Business Expansion, BNI Issues Rp3 Trillion NCD

1616 You Don't Need to Go Far, Here Are 5 Refreshing Natural Attractions in JABODETABEK!

1617 Know the Requirements for Traveling by Plane During Nataru

1618 tops! BNI Call Borong 6 Global Level Awards

1619 Erick Thohir. Gernas Proudly Made in Indonesia Encourages MSMEs in West Kalimantan to Go Global

1620 BNI Strengthens Synergy with Regional Development Banks to Accelerate Digital Transformation and 
Penetrate into Global Markets

1621 Implementation of the Personal Data Protection Law and its Implications for Banking

1622 Indonesia wins Runner Up Position in BWF World Tour Final 2022

1623 How to make an avatar on WhatsApp, for stickers and profile photos, you know!

1624 BNI Collaborates with Central Java BPD to Issue Domestic Government Credit Cards (KKPD)

1625 Strengthening International Business, Consumer and Channel Digitalization, BNI Wins Four Awards

1626 Get to know Ikigai, the Concept of Working Happily and Productively

1627 The Importance of Social Intelligence in the World of Work and How to Improve It

1628 Rethink Effective Execution in 2023: See Potential, Engage Everyone, Drive Result

1629 Wow! BNI is included in the 10 largest market caps on the stock exchange

1630 Official! Instagram Notes Announced, Can Update Status!

1631 Tips for Making Better Finances in 2023

1632 Continuous Innovation, BNI Wins The Best Bank in Digital Services Award

1633 BNI Wins Most Innovative Bank Award from Diktiristek

1634 The difference between Digital Rupiah and Cash and Crypto, See the Explanation, Come on

1635 Effective Ways to Reduce Shopping Desire Towards the End of the Year

1636 Argentina Vs France Final Schedule and Prize Details for the 2022 World Cup Winners

1637 Wow It turns out that the value of E-Commerce reaches Rp108.54 Trillion

1638 Fantastic! List of 10 SOEs with the Biggest Profits, BNI is one of them

1639 Welcoming Christmas and New Year, BNI Distributes Food Packages and Church Construction

1640 5 Most Beautiful Islands in Indonesia that are Still Rarely Visited

1641 The Komodo National Park Entrance Fee Increase of Rp3.75 Million is Officially Canceled!

1642 The Beauty of Biosphere Reserves in Indonesia that Must Be Visited

1643 Festive Christmas 2022 and New Year 2023, BNI Presents LET'S GO KALIBER

1644 Caring for the Environment and the Earth, BNI Supports ABG for the Success of Golf Charity

1645 Knowledge Supplement period 20 & 21 December 2022

1646 Come on, Know the Predicted Color Trends to Hit in 2023

1647 Disability Equality Webinar: Building an Inclusive Culture in the Work Environment and Implementation of 
Collaboration & Learning Agility Mindset

1648 Instagram's New Feature, Restore Hijacked Accounts



978 979BNI for Stronger
Indonesia

2022 
Performance

Management
Report

Company
Profile

Management
Discussion and
Analysis on Company
Performance

Capital & Risk
Management
Practices

Financial
Statements

Social &
Environmental
Responsibility

ESG
Commitment

Good Corporate
Governance

2022 Annual Report  >  PT Bank Negara Indonesia (Persero) Tbk

Serving the Country, Pride of the Nation

no. headline

1649 Important for Team Success, Come on, Know How to be a Team Player

1650 Venture Capital Companies Still Have Opportunities to Enter the Startup Business

1651 Youtube's New Policy Sanctions Toxic Comments

1652 Supporting West Sumatra's Economy, Erick Thohir Greetings Padang Residents

1653 BNI Prints Go Global Coffee Equator Cluster KUR

1654 Foods Contain Fiber which is Beneficial for the Health of the Worker's Body

1655 Car Free Night Will Apply in Jakarta on New Year's Eve 2023

1656 BNI Griya Holds Mass Agreement with Perumnas

1657 Metaverse in Education: Opportunities and Challenges

1658 Happy Mother's Day, To Great Mothers Around the World!

1659 Interesting! Mother Calls from Various Regions in Indonesia

1660 Beware of Fraud under the guise of Inter Packages!

1661 BNI Collaborates with Bank Sumsel Babel to Issue Domestic Government Credit Cards (KKPD)

1662 Come on, Know the Trends of Tourism Activities in 2023

1663 Operating Today, Here's How to Order Panoramic Train Tickets and Prices

1664 Want a Long Vacation? Come on, check out the tips for cleaning the house so that your heart is calm

1665 Come on, Know the Tips for Staying Healthy When Food is Abundant during the Holidays

1666 BNI Manages Benefits Distribution Services for Employees of PT Kimia Farma Apotek

1667 5 Newest Christmas Special Movie Recommendations

1669 Safe and Smooth Homecoming Tips during Christmas/New Year

1670 Christmas is Coming! BNI Hi-Movers Celebrate Peace and Joy of Christmas

1671 Panoramic Train Operates on the Jakarta-Jogja Route, Note the Schedule

1672 BNI and Grobogan Regency Government Build Collaboration, Ready to Realize Smart City

1673 Sprinkled with BNI Discounts at Christmas 2022 and New Year 2023

1674 Come on, Know the Economic Outlook for 2023

1675 Netflix Stops Account Owners Sharing Passwords From 2023

1676 BNI Continues to Innovate, Presents Drive and Ride Thru ATMs in Semarang

1677 BNI Strengthens Synergy with Unimed through the Campus Financial Ecosystem program

1678 Anticipate Potential Extreme Weather, Do this, BNI Hi-Movers!

1679 Want to Be Stoic at Work? Let's check the following tips!

1680 GRP & BNI Collaborate on Sustainability Linked Loan US$32 million

1681 BNI Collaborates with BP Tapera to Facilitate Cheap House Construction

1682 Welcoming 2023, Listen to the Message from the President Director of BNI

1683 5 Simple Tips To Self-Love

1684 Support Economic Recovery, BNIDirect Transactions Grow Positively

1685 BNI Shares Increase 36.67% Throughout 2022, Ready to Make Achievements in 2023

1686 Take a peek at the beauty of Karimunjawa until it is visited by many tourists

bnI E-mAIl & sms grEEtIngs
Internal communication tools in the form of e-mail and BNI SMS Greetings, consist of:
1. Corporate information that is bank wide and high level conveyed by the Board of Directors to all 

employees (Newsletter);
2. Bank wide and more technical corporate information conveyed by the Corporate Secretary Division 

to all employees (Corporate Info);
3. Information related to HC and of a technical nature that must be conveyed immediately by the HCT 

Division to all employees (HR Message);
4. Other information that is bank wide but not related to marketing, products or services.

During 2022, 511 (five hundred and eleven) BNI Greetings e-mails were sent. The list of BNI’s Greetings 
email topics is as follows:

no. subject Email

1 BNI Greetings - Back in Proliga 2022, BNI Introduces New Team Structure

2 BNI Greetings - Optimizing Campus Financial Ecosystem, BNI Supports LTMPT 2022

3 BNI Greeting - Want to be a Global Bank and Domestic Leader! Here are the Management Directions for BNI 
Hi-Movers

4 BNI Greetings - KUR Allocation Increases More Than 20%, BNI Focuses More on Working on the MSME 
Business

5 BNI Greetings - BNI Supports the Indonesian Navy to Manage State Revenue and Expenditure Budget Funds

6 BNI Greetings - Festive January, BNI Segambreng Promo

7 BNI Greetings - Dramatic comeback, Denny Sumargo almost lost to a bank employee

8 BNI Greetings - Minister of Cooperatives and SMEs: Increase in BNI KUR Allocation is the right move

9 BNI Greeting - Greetings & Talk with Mr. Royke & Mrs. Susi

10 BNI Greetings - Prevent Omicron Transmission, Stop Using This Mask!

11 BNI Greeting - Response to Potential Yen LCS Transactions, BNI Maximizes Services

12 BNI Greeting - Let’s Take the Internal Communication Strategy Survey

13 BNI Greetings - Guidelines for Using Social Media

14 BNI Greetings - BNI won Financial Ecosystem Award from Diktiristek

15 BNI Greetings - Live Streaming BNI CorpU: Obligatory for All BNI Hi-Movers: Wise in Social Media

16 BNI Greetings - Ready to Distribute Rp38 Trillion KUR, This is a Line of BNI Strategy

17 BNI Greetings - BNI Appreciation for Thousands of Honorary Teachers

18 BNI Greetings - Live Streaming BNI CorpU: Implementation of the Voluntary Disclosure Program (PPS)

19 BNI Greetings - Knowledge Supplement - Export Credit Agency (ECA)

20 BNI Greetings - Intensifying Smart City, BNI Forms a Digital Ecosystem in West Sumatra

21 BNI Greetings - Bad Signal? PeduliLindungi Can Now Check-In Offline, Loh!

22 BNI Greetings - COVID-19 Still Exists Let's Be More Alert!

23 BNI Greetings - Beware of Phishing Emails! Here's How To Overcome It

24 BNI Greetings - Money Talks Power Lunch: Financial Services Boss Reveals Strategies in the New Economic 
Era

25 BNI Greetings - Omicron Expands, Let's Do a Booster!

26 BNI Greetings - Perfecting the Digital Transformation Process, BNI Forms a Digital Bank

27 BNI Greetings - Beware of Fraud under the guise of BNI Job Calls! Recognize the Mode and How to Check 
the Truth

28 BNI Greetings - Momentum of Economic Acceleration in the Year of the Water Tiger, BNI Prepares a 
Business Plan

29 BNI Greetings - BNI Shares, Gives Appreciation to Families of Indonesian Migrant Workers

30 BNI Greetings - BNI Shares, Gives Appreciation to Nurses and Midwives

31 BNI Greetings - Digital Marketing & Customer Acquisition Bootcamp from Future Capability Academy - BNI 
Corporate University

32 BNI Greetings - Want to go to the Mall at PPKM Level Two? Check the Terms First!

33 BNI Greetings - Why Do You Have to Do a Booster Vaccine?

34 BNI Greetings - Live Streaming BNI CorpU: Challenge and Opportunity Metaverse for Education & Business

35 BNI Greetings - BNI 2021 Profits Increase 3 Times

36 BNI Greetings - SAI Awareness Letter – Unauthorized Payment Instruction

37 BNI Greetings - Must Know! Here's the Right Way to Handle the Omicron Virus

38 BNI Greetings - BUMN Vaccination Center

39 BNI Greetings - All About Digital Challenge

40 BNI Greetings - Get to Know Nocebo, Rarely Known Side Effects of the COVID-19 Vaccine

41 BNI Greetings - Welcoming Chinese New Year Spreading Prosperity! Check BNI Discounts

42 BNI Greetings - Live Streaming BNI CorpU: Launching of 46 Society & Monthly Employee Well-Being: Stress 
Free January

43 BNI Greetings - Live Streaming BNI CorpU: Come on, NGOBRASS: Chat with Appraisal Experts

44 BNI Greetings - Knowledge Supplement on Prevention of Internal Violations and Case Handling
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45 BNI Greetings - National Webinar Economic & Business Outlook 2022: The Rise of Indonesian MSMEs

46 BNI Greetings - Telemedicine, Health Technology at the time of Isoman

47 BNI Greeting - Performance Praised by Minister of Finance and Minister of SOEs! BNI Pede Continues Phase 
II Business Transformation

48 BNI Greetings - Superindo Discounts All Weekend! Enjoy BNI Promos

49 BNI Greetings - Supports the Rise of MSMEs, This is a Form of BNI Support

50 BNI Greetings - ALL ABOUT DIGITAL CHALLENGE #BNIADC 2021

51 BNI Greetings - Internal Communication Effectiveness Survey

52 BNI Greetings - The Minister of Teten Banks Must Aim for Potential MSMEs to Upgrade

53 BNI Greetings - Bapehind BNI: Silent : A Simple Mantra to Make Peace with Yourself

54 BNI Greetings - Live Streaming BNI CorpU: Dissemination and Education of COVID-19 "Let's Stay Alert to the 
Omicron Variant

55 BNI Greetings - Overcome COVID-19 Transmission, BNI Hi-Movers Let's Take the Following Steps

56 BNI Greetings - BNI International Business Grows Positively

57 BNI Greetings - More Isoman at Home? Omicron Patients Can Get Free Medicines!

58 BNI Greetings - Accidentally Met Omicron Patient, When Should You Get a COVID-19 Test?

59 BNI Greetings - Have you recovered from Omicron? These are the features!

60 BNI Greetings - Super Savings! Segambreng BNI Pinned Weekly Shopping Promo

61 BNI Greetings - BNI in Metaverse: “Creating A New Future of Banking Experience”

62 BNI Greetings - Collaborating with the WIR Group, BNI is Ready for Digital Business Expansion in Metaverse 
Indonesia

63 BNI Greetings - Stay Alert! These are Omicron Symptoms that are Often Overlooked

64 BNI Greetings - More Isoman at Home? Come on, do this light exercise!

65 BNI Greetings - Fun! BNI Hi-Movers Get Rp50,000 Discounts on the KALCare Application

66 BNI Greetings - Here it is! Rows of Benefits Prepare Old Age Savings

67 BNI Greetings - BNI Prepares Beyond Banking Services for 8 Million Indonesian Diaspora

68 BNI Greetings - Service Transformation Bears Sweet Fruits, BNI Wins Best SLE Index 2022

69 BNI Greetings - Weekend, BNI Spreads Shopping Discounts and Cashback

70 BNI Greetings - Himbara Transformation Boosts Economic Performance

71 BNI Greetings - Sales Championship Award Full Year 2021 Period

72 BNI Greetings - Appreciation for 2021 Performance Achievements

73 BNI Greetings - Don't Panic, Here's How to Change Your Status to Black in PeduliLindungi

74 BNI Greetings - 1,775 Children of the TNI Win SOE Education Funds

75 BNI Greeting - Payday Special Promo, Show TPP Get Discounts at Selected Merchants with BNI Credit Cards

76 BNI Greetings - PayDay! It's time to check out the contents of your shopping basket with a BNI Debit Card

77 BNI Greetings - BNI Managing Director Success Tips

78 BNI Greetings - Exciting! BNI Gives Vouchers, Discounts and Discount Coupons

79 BNI Greetings - Celebrate BATC 2022 Victory, BNI Gives Appreciation to Athletes, Trainers and Officials

80 BNI Greetings - Live Webinar "Savings at the Bank, Safe or Uneasy?"

81 BNI Greetings - Commemoration of Isra Mi'raj Prophet Muhammad SAW 1443 H

82 BNI Greetings - Photo Competition BNI Fortune Draw

83 BNI Greetings - Growing TPF, Safe Savings

84 BNI Greetings - Special Promo at Samsung EPP with a BNI Credit Card

85 BNI Greetings - BNI Super Discount! Payday Promo at the Beginning of the Month

86 BNI Greetings - BNI Rewards Loyal Customers Tesla Luxury Electric Cars

87 BNI Greetings - MANDATORY Knowledge Supplement "Fraud as a Problem of Professional Ethics and 
Integrity"

88 BNI Greetings - Reels Instagram Contest "Happy With EDC BNI"

89 BNI Greetings - BNIFX, Your Foreign Exchange Transaction Solution!

90 BNI Greetings - Live Webinar "BI Fast: Today's Transaction Solutions"

91 BNI Greetings - BI Fast Responds to Cheap Transaction Needs

92 BNI Greetings - Knowledge Supplement period 14 - 15 March 2022

no. subject Email

93 BNI Greetings - NGEBA'SO: Exclusive Chat with Friends BCV: Scholarship Talk, Global Postgraduate Program

94 BNI Greeting - Share 25% Profit, BNI Dividend Increases 3.3 times

95 BNI Greetings - Synergy of BNI, Pertamina, Pupuk Indonesia & ITB, Strengthens Catalyst Factory Development

96 BNI Greetings - BNI's 76th Anniversary Logo Design Competition

97 BNI Greetings - BNI Mandalika Music Vibes Ready to Make the Pertamina Grand Prix of Indonesia Enthusiastic

98 BNI Greetings - Collaboration between BNI and Lion Air Group, 3 Planes Made with Livery Designs

99 BNI Greetings - Strengthening Campus Financial Ecosystem, BNI Together with Iluni UI Gives Honor Cards

100 BNI Greeting - Open 2022 With Podium, BNI is Proud to Support Sean Gelael

101 BNI Greetings - Stop by, Kimbab Family: Opening an Account is Very Easy at BNI Seoul

102 BNI Greetings - Enliven the 2022 Mandalika MotoGP, BNI Moves FRIENDS

103 BNI Greetings - Knowledge Supplement Period March 21, 22 & 24, 2022

104 BNI Greetings - RACE Talk Series: Talent Management (Part 1: Talent Classification)

105 BNI Greetings - Korem 052/WKR Mosque Receive BNI CSR, Build Supporting Facilities!

106 BNI Greetings - Xpora Creates World Class MSMEs

107 BNI Greetings - Pushing Xpora, BNI Supports Inacraft 2022

108 BNI Greetings - BNI Kluise RACE 2022

109 BNI Greeting - Encourage KUR and Digitalize Merchants, BNI Collaborates with Grab

110 BNI Greetings - Congrats! BCOMSS Awarded Corporate Communications of The Year 2022

111 BNI Greetings - BNI Corporate Transformation: Improving Credit Officer Competence with Basic Property 
Appraisal Brevet Training

112 BNI Greeting - BNI Gives Grand Prize of Tesla Luxury Electric Car to Lottery Winners

113 BNI Greetings - Money Talks Power Lunch: Mudik! Money Back Spinning

114 BNI Greetings - BNI Encourages Rehabilitation of Anyer Coastal Forest and Upstream Citarum Watershed

115 BNI Greetings - Live Streaming BNI CorpU: Digital Consumer Megashift Trend 2022

116 BNI Greetings - First Outside Java, BNI Builds Campus Financial Ecosystem with UNUD

117 BNI Greetings - Cool! BNI Receives 4 Awards Winner PR Indonesia Award 2022

118 BNI Greetings - Kemen PANRB Collaborates with BNI to Prepare Digitalization of HR Management for ASN

119 BNI Greetings - Synergy between BNI and Garuda Indonesia at the 2022 Garuda Indonesia Online Travel Fair 
Event!

120 BNI Greetings - Synergy between BNI and Garuda Indonesia at the 2022 Garuda Indonesia Online Travel Fair 
Event!

121 BNI Greetings - Live Streaming BNI CorpU: Socialization of Halal Certification, GMP and HACCP BNI Partners 
UMKM

122 BNI Greeting - Support the Recovery of the Economy with the 2022 BNI Auction Sound

123 BNI Greetings - Competing with Commercial Magazines, Synergy Magazine 46 BNI Wins Gold Winner at the 
2022 SPS Award Event

124 BNI Greetings - Pre-Sale Event Garuda Online Travel Fair 2022 There is a Cashback Promo of Rp25 Million

125 BNI Greetings - Stories of Viral Indonesian Warung Owners in South Korea

126 BNI Greetings - Get ready for BNI Hi-Movers! At GOTF, BNI Spreads Discounts of up to 70%

127 BNI Greetings - Increase CASA, BNI encourages Campus Financial Ecosystem

128 BNI Greetings - Happy Worshiping Ramadan 1443 H

129 BNI Greeting - NGEBA'SO: Chat Exclusively with Friends BCV: "Scholarship Talk, Global Postgraduate Program 
Series 2"

130 BNI Greetings - QRIS Transactions Grow Stronger

131 BNI Greetings - BNI Wins The Most Active Acquirer ATM Business Award

132 BNI Greetings - In the Metaverse Universe, BNI Will Offer Immersive Banking Services

133 BNI Greetings - Explore Potential, BNI Connects Xpora with Diaspora

134 BNI Greetings - Give Away Challenge BNI Simponi

135 BNI Greetings - Dharma Shanti Nyepi, “Tri Hita Karana is the Path To Strengthening Sradha Devotion and 
Religious Tolerance”

136 BNI Greetings - BNI Working on Diaspora and MSME Exports Simultaneously

137 BNI Greetings - Woman Diary Challenge #Wowman BNI

138 BNI Greetings - Guidelines for Using Social Media

139 BNI Greetings - Created #BNISspecialRamadhan Recipes!

140 BNI Greetings - BNI Wins 23 Awards at the 2022 Infobank Digital Brand Award
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141 BNI Greetings - It's time to #ShareSpirit in the Month of Ramadan

142 BNI Greetings - Launching of Binnova Championship 2022

143 BNI Greetings - Sharing Gains Blessings! BNI Regional Office 04 Santuni Orphans through Safari Ramadan 
1443 H

144 BNI Greetings - BNI Multifinance Ramadhan Promo

145 BNI Greeting - Quarter I-2022, BNI Optimistic to Record Credit Growth of 7%

146 BNI Greetings - Paying for College is Now Easier with a Credit Card

147 BNI Greetings - Voice of RACE Comment Challenge

148 BNI Greetings - February, BNI Griya Disbursement Grows Above 8%

149 BNI Greetings - BNI Global Diaspora Week 18-27 April 2022

150 BNI Greetings - Knowledge Supplement period 18 - 22 April 2022

151 BNI Greetings - Relying on International Networks and Branch Offices, BNI Supports the Growing Diaspo

152 BNI Greetings - BNI Hi-Movers Zakat, Felt by the residents of the Simplicity Beach Village, Muara Gembong, 
Bekasi Regency

153 BNI Greetings - QRIS Cashless and Cardless Transactions Are Increasingly Relied on by the Community

154 BNI Greetings - RACE Talk Series "Women Behind Transformation"

155 BNI Greetings - Wowman Talks: Creative Women, Solutive Women

156 BNI Greetings - Diaspora Becomes Spearhead of Indonesia-Japan Trade

157 BNI Greetings - Talk Show BNI Society with PlantLovers46: Tips for First-time Plant Owners

158 BNI Greetings - BNI x Senayan City The Divine Ramadan

159 BNI Greeting - Strengthen Collaboration, BNI Seoul Opens Market Opportunities

160 BNI Greetings - Special Ramadan Edition Giveaway, “Ikoy-Ikoyan a la BNI Hi-Movers”!

161 BNI Greetings - BNI Offers Financial Solutions and Literacy for MSMEs Go Global

162 BNI Greetings - Commemorating Earth Day, BNI Strengthens Megamendung Organic Forest Collaboration

163 BNI Greetings - BNI Promo Ahead of Eid 2022, Anti Bokek!

164 BNI Greetings - Diaspora Trade Talk Series - BNI Tokyo, Japan "Ways to Maneuver and Thrive in Japan 
Market" Road To BNI Global Trade Forum 2022 - BNI Tokyo, Japan

165 BNI Greetings - BNI and LPEI Prepare Guarantees for Export MSME Credit

166 BNI Greetings - BNI Maintains Solid Expansion, First Quarter 2022 Profit Grows 63.2%

167 BNI Greetings - Supporting the Electric Vehicle Ecosystem, PLN and BNI Collaborate to Expand SPKLU 
Outreach

168 BNI Greetings - BNI Holds Homecoming Together 2022

169 BNI Greeting - Guarantee the Convenience of Homecoming, BNI Standby Network

170 BNI Greetings - Donations in the Holy Month of BNI Asset Management

171 BNI Greetings - Information on BNI's Caring Racing Program ATM & BNI EDC Win Total Prizes of Tens of 
Million Rupiah

172 BNI Greetings - Indonesian Diaspora Can Invest Through BNI 

173 BNI Greetings - Arafah Distributes THR for BNI Employees

174 BNI Greeting - Newsletter Eid Al-Fitr 1443 H

175 BNI Greetings - Indonesian Culinary Entrepreneurs Abroad, Enjoy the Sweet Collaboration between the 
Government and BNI

176 BNI Greetings - BNI Makes 200,000 Diaspora in the US Smooth for Exports - Imports

177 BNI Greetings - Update Your BNI Mobile Banking for More Steady Transactions!

178 BNI Greetings - The Bank's Crucial Role in the Education Sector

179 BNI Greetings - Gangga to Rendy Pandugo Enthusiasm BNI Java Jazz On The Move

180 BNI Greetings - BNI Targets Downstream Sector

181 BNI Greetings - E-Learning Mandatory 2022 Already in Air

182 BNI Greetings - Live Streaming BNI CorpU : AKHLAK series: Finding Meaning Purpose to Boost Performance

183 BNI Greetings - Loved Digital Transactions, QRIS BNI Grows Rapidly

184 BNI Greetings - Increasing the Effectiveness of SOEs, BNI Wins the 2022 "Mitra Champion" Award

185 BNI Greeting - Increase Green Financing, BNI Will Issue Green Bonds

186 BNI Greetings - Scorching Hot Temperatures, Beware of the Appearance of Symptoms of this Disease

187 BNI Greetings - Encouraging MSME Performance, BNI Collaborates on Training and Financing Programs

no. subject Email

188 BNI Greetings - BNI Aggressively Distributes Green Financing

189 BNI Greetings - Minister Teten Applauds BNI MSME Training & Financing Program

190 BNI Greetings - Application of Professional Ethics in Efforts to Prevent Fraud and Violations

191 BNI Greetings - Expansion in the Japanese Market, BNI Collaborates with JRB to Facilitate Yen Loans to Ichii 
Industries Indonesia

192 BNI Greetings - Expanding Global Network, BNI Expands to the Land of Windmills

193 BNI Greetings - NgEBID Knowledge Supplement (Effective Chatting with DJKN Institutions)

194 BNI Greetings - Beware of Social Engineering (Soceng) Fraud Modes

195 BNI Greetings - Java Jazz Festival 2022 Vlogger Audition!

196 BNI Greetings - Increase Village Investment, BNI Optimizes BUMDes

197 BNI Greetings - Live Streaming BNI CorpU: RACE Talk Series: The First Biometric Transaction & Verification In 
Indonesia

198 BNI Greetings - “Appreciation & Motivation Awards for Learning Resources & Learners”

199 BNI Greetings - Present in Amsterdam, BNI Can Work on Trade of US5.47 billion

200 BNI Greetings - Indonesian Creative Work Pre-Event - Webinar "Strengthening MSME Competitiveness through 
the Global Market"

201 BNI Greeting - Live Streaming BNI CorpU: MANDATORY WEBINAR : Talent Development - Soft is the New 
Power. Future Proofing through Power Skills + Engagement + Culture

202 BNI Greetings - Launching of the BNI AKSI 2022 Program

203 BNI Greetings - Encouraging Regional MSME Exports, BNI Continues Regional Trade Talk Series

204 BNI Greetings - #OnceUponaRACE Challenge Between Units 2022

205 BNI Greetings - Come on, open BNI Paper at BNI Smarter & BNI Forum

206 Enlivening the 2022 BNI Java Jazz Festival, BNI Provides a Metaverse Experience

207 BNI Greetings - High Animo BNI Java Jazz Festival 2022, 3 Credit Card Products are Encouraged

208 BNI Greetings - Through BNI Xpora, Batiksoul Guitars 'Mentas' at BNI Java Jazz 2022

209 BNI Greetings - Implementation of the 2022 User Satisfaction Survey (USS).

210 BNI Greetings - Bazaar Halal Bihalal BNI Employee Wife Family Harmony (KKB).

211 BNI Greetings - We are Pancasila! Happy Birthday of Pancasila

212 BNI Greetings - Employee Stock Allocation Program (ESA Program)

213 BNI Greetings - BNI Has the Potential to Work on RI-South Korea Trade Up to US$ 30 Billion

214 BNI Greetings - BNI is Aggressive in Green Financing ESDM: This is Very Good

215 BNI Greetings - BNI Provides Additional Commercial Line Facilities to PT Asuransi Tri Pakarta

216 BNI Greetings - Exploring the Turkish Market, BNI Boyong MSME Foster Partners

217 BNI Greetings-Live Streaming BNI CorpU: CEO Direction and Submission of SK Project Manager BNI Corporate 
Transformation Wave 3

218 BNI Greetings - Welcoming the 76th year, BNI introduces the anniversary logo, presenting the spirit of Leaping 
Higher for Indonesia

219 BNI Greetings - BNI KUR Customers Penetrate Turkish Market

220 BNI Greetings - Welcoming the Joining of Bank Mayora, BNI is Ready to Develop a Digital Bank

221 BNI Greetings - Success of the Transformation Wave 3 Program! This is an Important Message from the President 
Director of BNI

222 BNI Greetings - Extension of #OnceUponaRACE Challenge Between Units 2022

223 BNI Greetings - Japanese Market Expansion, BNI Tokyo Moves To Business District

224 BNI Greetings - Greysia Polii Enters Retirement, BNI Provides Assistance to Young Athletes to Successor to Greys

225 BNI Greetings - Twibbon Challenge #WeAreBNIHiMovers!

226 BNI Greetings - RACE Talk Series: "Digital Bank - The Real Form of BNI's Digital Transformation"

227 BNI Greeting - Green Bond BNI Oversubscribe 4 times

228 BNI Greetings - Realizing Digital Transformation, BNI Focuses on Bank Mayora Working on MSMEs

229 BNI Greetings - Xpora Fest 2022

230 BNI Greetings - BNI AKSI 2022 Program

231 BNI Greetings - Holds Transformation Wave 3, BNI Ready to #JumpHigher Again

232 BNI Greetings - Beware of Social Engineering (Soceng) Fraud Modes

233 BNI Greetings - BNI Leads the ACCD Bank Association, Supports the LCS National Task Force in Maintaining 
Rupiah Stability

234 BNI Greetings - The 2022 BNI Auction Sounds
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235 BNI Greetings - Don't Immediately Trust Social Media Accounts in the Name of BNI

236 BNI Greetings - Become Part of the Pre-Employment Card Program, BNI Has Also Produced Productive 
Alumni

237 BNI Greetings - "BNI Best Selling Credit Card"

238 BNI Greetings - Exciting! The Best Performing BNI People Win Various Awards at the 2022 Service 
Excellence Award (SEA).

239 BNI Greetings - Easy Transactions with 0% Installments from BNI Credit Cards

240 BNI Greetings - 2 decades of APU-PPT, PPATK and BNI Planting Trees

241 BNI Greetings - Live Streaming BNI CorpU: NGOPII (Inspirational & Innovation Chat): Investment Makes You 
Happy

242 BNI Greeting - Engage Indonesian Diaspora Companies in Hong Kong, Encourage West Java MSMEs to 
Penetrate the Global Market

243 BNI Greetings - Cool! BNI Receives Award "The First Business VCN Paylater Launch in the World 2022"

244 BNI Greetings - The Indonesian Embassy in Collaboration with BNI Encourages MSME Products to K-POP 
Country

245 BNI Greetings - Report & Reject Gratification, Directors Appreciate BNI Hi-Movers

246 BNI Greetings - IG Reels Challenge Hope & Wish from BNI Hi-Movers for BNI's 76th Anniversary

247 BNI Greetings - Knowledge Supplement for the period 28 June & 29 June 2022

248 BNI Greetings - BNI, Telkomsel and MCAS Group Sign a Cooperation Agreement for Synergy of Digital 
Products and Services

249 BNI Greetings - BNI CorpU TV Employee Journalism Knowledge Supplement: "Photography Workshop, 
Short Videos, and BNI Writing for Stronger Indonesia"

250 BNI Greetings - Live Streaming BNI CorpU : ESG Trends & Market Outlook

251 BNI Greeting - Invite Customers to Activate BNI Mobile Banking, Get the Latest Gadgets

252 BNI Greetings - BNI Your Art, Your Story Competition

253 BNI Greetings - Knowledge Supplement "Beware of The Spread of COVID-19 New Variants"

254 BNI Greetings - Kalbe Receives Rp1 Trillion Loan Facility from BNI

255 BNI Greetings - Go Change: Challenge #spendyourfood

256 BNI Greetings - 2 Years #AKHLAKCultureJourney

257 BNI Greetings - Ngobras BNI's 76th Anniversary

258 BNI Greetings - Excellent Digital Banking, BNI Wins The 1st Overall Best E-Banking Award 2022

259 BNI Greetings - BNI Wins Another Digital Banking Award

260 BNI Greetings - BNI Provides Explanation of Unsecured Credit Hoaxes

261 BNI Greetings - Series of 76th Anniversary, BNI Holds Golf Friendly Match

262 BNI Greetings - BNI's 76th Anniversary Tumpengan

263 BNI Greetings - Easy Transactions with 0% Installments from BNI Credit Cards

264 BNI Greetings - Supporting the Implementation of ESG, BNI Focuses on Becoming a Transformation Agent

265 BNI Greetings - It's more fortunate to be showered with BNI Promos, 76th Anniversary

266 BNI Greetings - BNI's 76th Anniversary Celebration

267 BNI Greetings - BNI Ready to Jump Higher For Stronger Indonesia

268 BNI Greetings - BNI Anniversary Celebration, Ready to Jump Higher for Stronger Indonesia

269 BNI Greetings - BNI X TELKOMSEL #JumpatHigher: eSports Tournament For Stronger Indonesia

270 BNI Greetings - BNI's 76th Anniversary, Here's a Message from Minister Erick Thohir

271 BNI Greetings - Mandatory Knowledge Supplement: Kick Off BNI Culture Transformation

272 BNI Greetings - Real Steps KALBE Nutritionals, Aruna PV, and BNI Reduce 2,104 Tons of Carbon Per Year

273 BNI Greetings - Knowledge Supplement period 12 & 15 July 2022

274 BNI Greetings - Special for BNI Hi-Movers, Refer Relatives to Open Digital Savings, Get Cash Rewards of up 
to Rp15 Million!

275 BNI Greetings - Digital Transformation Mindset: Preparing BNI Hi-Movers to Be Ready to Face the Disruptive 
Era

276 BNI Greetings - BNI DigiGriya application

277 BNI Greetings - BNI Venture Capital Can Support Local Startups

278 BNI Greetings - Celebrate BNI's 76th Anniversary at BNI LOUD FEST 2022

279 BNI GREETINGS - Live Streaming BNI CorpU: Zero Food Waste For a Greener Indonesia

280 BNI Greetings – Breakthrough!!! Dewa United Wins eSports Tournament For Stronger Indonesia

no. subject Email

281 BNI Greeting - BNI Floods Praise at Loud Fest 2022

282 BNI Greetings - Launches BNI DigiGriya, Everything is in BNI

283 BNI Greetings - BNI CorpU x Monash: Innovations & The Future Blockchain in the Financial Sector

284 BNI Greetings - Becomes a Pioneer, BNI Installs Two SPKLU Partnership Schemes

285 BNI Greetings - RACE Talk Series "Operation Excellence for Better Document Management"

286 BNI Greetings - Live Streaming BNI CorpU: National Webinar: Anticipating the Global Food Crisis

287 BNI Greetings - Collaboration between BNI, APKASI and KADIN, Accelerates Smart City Implementation and 
Digitalization

288 BNI Greetings - Online Webinar "Integrated Logistics Free Unlimited Shipping"

289 BNI Greetings - Hashtags Jump Higher BNI Trending

290 BNI Greetings - “Gowes Cheers” to Jump Higher, BNI Successfully Closes the 76th Anniversary Series

291 BNI Greetings - SP Academy Live Youtube Podcast Series is a MANDATORY for BNI Hi-Movers

292 BNI Greetings - Let's Join SOE Volunteers

293 BNI Greetings - At BNI Loud Fest 2022, BNI Hi-Movers Commit to Make the Highest Profits As Long as BNI Exists!

294 BNI Greetings - Supporting "Hybrid Working", BNI Launches the First Work Hub at Taman Galaxy Bekasi KCP

295 BNI Greetings - Saturdays Optic & Cafe Promo for BNI Hi-Movers

296 BNI Greetings - Ministry of Communication and Informatics Welcomes BNI's Initiative to Develop the Game Industry

297 BNI Greetings - Focus on Transaction Banking and Green Banking Encourages BNI Semester I Performance to Grow 
Optimal

298 BNI Greetings - Insight with Desi Anwar Indonesian MSMEs are Increasingly Existing Abroad

299 BNI Greetings - Connecting Gathering, BNI Retired Employees Have Fun Celebrating "Bestee Golf Day 76th"

300 BNI Greetings - Makes the Best Profit, BNI is Appreciated by Minister Erick

301 BNI Greetings - Implementing the Green Banking Strategy, BBNI Is Quick to Capture Market Opportunities

302 BNI Greetings - Live Streaming BNI CorpU: Launching of the Referral Program for BNI Marketers

303 BNI Greetings - Exports of Indonesian Entrepreneurs Step on the Gas, Empowered by Xpora Increasingly Global

304 BNI Greetings - BNI Sponsors Ciputra Golfpreneur Tournament 2022

305 BNI Greetings - BNI Strengthens Cooperation with the Directorate General of Higher Education through the Financial 
Ecosystem Program

306 BNI Greetings - Binnova Championship 2022 - Season 2

307 BNI Greetings - Guidelines for Using Social Media

308 BNI Greetings - Spurring Economic Recovery and Tourism, GNFY 2022 Gets BNI to Become a Partner Bank to be 
Held in Bali

309 BNI Greetings - 2022 Half Year Sales Championship Awarding Event

310 BNI Greetings - Congratulations on Contributing to Indonesia BNI Hi-Movers Representative Volunteers for SOE 
Service

311 BNI Greetings - How to Help BNI to Zero Fraud, from Anti Fraud Warrior

312 BNI Greetings - Enrichment Sales Leader Training

313 BNI Greetings - Collaboration with North Sumatra Bank, BNI Usung Orange Synergy

314 BNI Greetings - Targeting Product Diversification, BNI Salesperson Appreciated Success in Convincing Prospective 
Consumers!

315 BNI Greetings - Webinar: Love is Proud of Understanding Rupiah: Characteristics of Authentic Rupiah

316 BNI Greetings - Optimizing Food Expo 2022, BNI Brings Spices to the Hong Kong Market

317 BNI Greetings - Economic Update 2022 "Optimism for Stronger Indonesia"

318 BNI Greetings - BNIDirect Records Transaction Volume of More Than Rp2,500 Trillion

319 BNI Greetings - Digital Transformation Mindset Webinar Series: Life-long Learning: Promoting Personal and Career 
Development

320 BNI Greetings - Live Streaming BNI CorpU: Webinar Series: Life-long Learning: Promoting Personal and Career 
Development

321 BNI Greetings - BNI Multifinance Supports GAIKINDO Indonesia International AUTO SHOW (GIIAS)

322 BNI Greetings - Let's Commemorate the 77th Anniversary of Independence of the Republic of Indonesia in 2022 with 
Exciting Twibbons

323 BNI Greetings - A Bank with Global Capacity, This is BNI's Strategy

324 BNI Greetings - 2022 Staff Get Card (SGC) Program

325 BNI Greetings - BNI Smarter Subsidiary Company

326 BNI Greetings - Kompasfest 2022 Presented by BNI Encourages Young Generation to Bring New Ideas
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327 BNI Greetings - Festive, BNI Supports Homecoming Day UI 2022!

328 BNI Greetings - Strengthen Agriculture and Food Estate Transformation, BNI Supports Alsintan Taxi Program

329 BNI Greetings - BNI Ciputra Golfpreneur Tournament Asian Development Tour 2022

330 BNI Greetings - Active Acquisition of Student Customers, BNI Wins 2 OJK Awards

331 BNI Greetings - BNI Work Hub, Work Closer to Home

332 BNI Greetings - BNI Supports Sustainable Finance and Clean Economy

333 BNI Greetings - Fly Safely With BNI

334 BNI Greetings - BNI Beautyscents Merdeka Sale

335 BNI Greetings - BNI Supports Smart Province Bengkulu

336 BNI Greetings - BNI-Garuda-Lion Collaboration, Reduces Flight Ticket Prices

337 BNI Greetings - BNI Facilitates the TNI to Pay Non-Cash Salaries and Benefits

338 BNI Greetings - Stunning Results, Suteepat Prateeptienchai Wins BNI-Ciputra Golfpreneur Tournament 2022

339 BNI Greetings - e-Learning Mandatory 2022

340 BNI Greetings - Knowledge Supplement: The Essence of Corporate Culture in Banking Resilience in the 
Digital Age

341 BNI Greetings - Domestic Government Credit Card Initiation to Increase Government Transaction Efficiency

342 BNI Greetings - Maintain Healthy Performance, BNI is Strengthened by New Directors

343 BNI Greetings - High SR017 Enthusiasts, BNI Mobile Banking Provides Cashback of up to Rp7.7 million

344 BNI Greetings - Pay and Buy Electricity Tokens, Win a Batik Air Plane Ticket Lottery to Bali

345 BNI Greetings - Harpelnas 2022, BNI is Committed to Improve Global and Digital Services

346 BNI Greetings - Visit of Minister Erick, BNI Amsterdam Seizes Global Market Opportunities

347 BNI Greetings - Order SR017 Now at BNI Mobile Banking

348 BNI Greetings - BNI Assisted Padang Restaurant in The Hague Appreciated by the DPR

349 BNI Greetings - Socialization of Anti-Bribery Management System ISO:37100:2016

350 BNI Greetings - Apply and Get Rewards with BNI - Batik Air Credit Card

351 BNI Greetings - BNI Wins 4 Alpha Southeast Asia Awards

352 BNI Greetings - Continuing Orange Synergy, BNI-Bank North Sumatra Issues Domestic Government Credit 
Cards

353 BNI Greetings - Knowledge Supplement period September 13 & 15, 2022

354 BNI Greetings - Knowledge Supplement: Cyber Security in Banking 40: The Future of Customer's Data 
Protection and Regulation Risk

355 BNI Greetings - Public Expose Live 2022

356 BNI Greetings - Live Streaming BNI CorpU: Standard for Sustainable and Better Life's SME

357 BNI Greetings - Knowledge Supplement BNI CorpU Tv: Anti-Bribery Management System Webinar

358 BNI Greetings - Knowledge Supplement BNI CorpU TV: Get to Know Swadharma Cooperative Jakarta Closer

359 BNI Greetings - BUMN Young Leader Summit

360 BNI Greetings - Work with Heart, Young SOE Talents Encouraged to be More Productive

361 BNI Greetings - BNI CorpU TV Knowledge Supplement: Issuance of Business Identification Numbers (NIB) 
through Online Single Submission (OSS)

362 BNI Greetings - Chatting Together: "Minimize Risk Losses Through Data Analytics and Modeling"

363 BNI Greetings - The 2022 BNI Auction Sounds

364 BNI Greetings - BNI Supports Exports (Go Global) Through Strengthening MSME Classes with NIB

365 BNI Greetings - Apply and Get Rewards with BNI - Batik Air Credit Card

366 BNI Greetings - NGOPII (Inspirational & Innovative Chat): "Make Cash With Transactions"

367 BNI Greetings - Encouraging the Performance of Local MSMEs, BNI Supports the Craft Exhibition of the 
Archipelago

368 BNI Greetings - Knowledge Supplement BNI CorpU TV Digital Transformation Mindset Webinar Series. 
Design Thinking: Preparing BNI Hi-Movers to "Love the Customer's Problem & Find the Solution"

369 BNI Greeting - BNI Supports MSMEs Translucent to More than 10 Countries

370 BNI Greetings - September Cheers Interest 3.7% Flat

371 BNI Greetings - Implementation of User Satisfaction Survey

372 BNI Greetings - Implementation of User Satisfaction Survey Wave 2

no. subject Email

373 BNI Greetings - Knowledge Supplement: Risk Management Refreshment Series

374 BNI Greeting - Response to Second Semester Opportunity 2022, BNI Supports MSMEs

375 BNI Greetings - It's More Fun Using Electric Cars

376 BNI Greetings - Digitalization Paddle! SOE 'Venture Capital' Caplok Digital Economy

377 BNI Greetings - Success in Bringing Underprivileged Entrepreneurs to the Global Market, Royke Tumilaar Was 
Rewarded with the UMKM Go International Transformation Figure Award

378 BNI Greetings - BNI Hi-Movers Let's take the Internal Communication Survey

379 BNI Greetings - Expanding Synergy, BNI Collaborates with Bank Jateng

380 BNI Greetings - Totality Supports MSMEs, 555 BNI Fostered Translucent UMKM Padi

381 BNI Greetings - Let's join the #PaduPadanBatikIndonesia Challenge

382 BNI Greetings - BNI Distributes Emergency Response Assistance, Eases the Burden of North Tapanuli Earthquake 
Victims

383 BNI Greetings - Let's Be Wise on Social Media

384 BNI Greetings - BNI X IPMI Gives Birth to Young Achievers in e-Sport Events

385 BNI Greetings - Knowledge Supplement BNI CorpU Tv : Anti Fraud Awareness Series: Ethics Enforcement as an 
Effort to Prevent Violations Leading to Corruption

386 BNI Greetings - Holds Business Summit, Evidence of Management's Commitment To Leap Even Higher

387 BNI Greetings - BNI and BSG Synergy Collaboration to Expand the Smart Province Ecosystem in North Sulawesi

388 BNI Greetings - Digital Transformation Mindset Series: "Embracing the Bank's Digital Transformation"

389 BNI Greeting - Fight Fraud, BNI Implements Single Sanction!

390 BNI Greetings - RACE Talk Series: RM Tool (Part 1)

391 BNI Greetings - BNI Drives BNIDirect Transactions Through New Innovations

392 BNI Greetings - Digital Transformation Mindset Non-Fungible Token (NFT): "Welcoming The Commercialization 
of Digital Property"

393 BNI Greetings - Let's Enliven SOE's Twibbon and Support the #SOEInternationalConference

394 BNI Greetings - Risk Management Refreshment Series: Know Your Employee as Fraud Prevention

395 BNI Greetings - BNI Encourages Global Performance and Investment

396 BNI Greetings - BNIDirect Success in Becoming a Seamless Financial Platform

397 BNI Greetings - BNI's Fortune Sounds #GaPakeNanti

398 BNI Greetings - Expanding Synergy, BNI Collaborates with Bank Papua

399 BNI Greetings - Knowledge Supplement BNI CorpU TV: Risk Management Refreshment Series: Building Carbon-
Risk-free Future Risk Business based on ESG

400 BNI Greetings - BNI's Transformation Continues to Strengthen Indonesia's Economic Performance

401 BNI Greetings - BNI Fortune Program, Won 2 Land Rovers and 17 Hyundai Creta

402 BNI Greetings - BNI CorpU TV Knowledge Supplement - OJK Inclusion Month 2022: Entrepreneurial Success at a 
Young Age Why Not?

403 BNI Greetings - Management of Indonesian MSMEs is seen as very appropriate, this is the view of Simon Paris 
CEO of Finastra

404 BNI Greetings - BNI Hi-Movers Let's take the Internal Communication Survey

405 BNI Greetings - Risk Management Refreshment Series: The Emerging Strategic Cyber Attacks On The Financial 
Service Industry

406 BNI Greetings - Borneo Collaboration, BNI Collaborates with Bank Kalsel, Bank Kaltimtara, and Bank Kalbar

407 BNI Greetings - Cares for the Environment, How Can BNI Focus on Funding a Green Business?

408 BNI Greetings - Let's Support BNI in DevPortal Award 2022

409 BNI Greetings - New Car, New Enthusiasm

410 BNI Greetings - Talk show with 46CatLovers "Come on, let's help abandoned cats. Can you really talk to cats?"

411 BNI Greetings - Support the Struggle of BNI's Pride Men's and Women's Team in the @ligajasakeuangan Final

412 BNI Greetings - Trade Expo Indonesia (TEI) 2022, BNI Xpora UMKM with Buyers of the Republic of Korea

413 BNI Greetings - Make You Proud! The BNI Men's and Women's Basketball Team Wins the Title in the Financial 
Services Basketball League

414 BNI Greetings - Expansion to the Gen Z and Millennial Segments, BNI Launches the BNI American Express Vibe 
Credit Card

415 BNI Greetings - Risk Management Refreshment Series: Food Crops Credit Analysis (Opportunities, Value Chain, 
Risk and Risk Mitigation)

416 BNI Greetings - Solid Performance Amid Economic Turbulence, BNI's Profit Grows Healthy 76.8%
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417 BNI Greetings - Collecting 1,000 Blood Bags, IKA UB Holds Third Blood Donor Movement

418 BNI Greetings - BNI Bazaar Fest 2022

419 BNI Greetings - BNI Tokyo Boosts Funding for Diaspora

420 BNI Greetings - Strengthen the Value Chain Business, BNI Collaborates with SIG

421 BNI Greetings - Healthy Talk: Acute kidney failure affects children, it is forbidden to take syrup, why?

422 BNI Greetings - Back to Support INACRAFT, BNI Provides Export Consultation

423 BNI Greetings - Happy Youth Pledge Day 2022!

424 BNI Greetings - Exists! BNI Mejeng BUMN House at IMFW 2022

425 BNI Greetings - Excited Exclamation at FIN EXPO, Come on !!

426 BNI Greetings - Inacraft on October

427 BNI Greetings - Special Promo for Pre-Order iPhone 14 Series with a BNI Credit Card

428 BNI Greetings - Participation in FinExpo 2022, BNI Tebar Rewards

429 BNI Greetings - BNI Provides Intraday Facility to KPEI Rp1.8 Trillion

430 BNI Greetings - Developing a Sustainable Tourism and Economic Ecosystem in Indonesian Priority 
Destinations, KAWAN BNI Reaches 3 Villages

431 BNI Greetings - For the First Time, BNI and Emirates Hold a Travel Exhibition Sprinkled with Promo 
Programs

432 BNI Greetings - BNI Encourages Digital Channel Transactions at Jakarta Fashion Week 2023

433 BNI Greetings - Joyland Fest 2022

434 BNI Greetings - BestieKu Program Part 2

435 BNI Greetings - Support G20, BNI Prepares Digital Channel and SPKLU Crea Nusa Dua

436 BNI Greetings - Healthy Talk: Optimizing the Use of Halodoc and BPJS for Employees

437 BNI Greetings - Kick Off Small Business Segment Thematic Training & Programs

438 BNI Greetings - November Rain from BNI Multifinance

439 BNI Greetings - BNI Management Appreciation for BNI Ballers

440 BNI Greetings - BNI Fortune Lottery #GaPakeNanti Comes Back!

441 BNI Greetings - “Tell Your Version of a Hero”

442 BNI Greetings - Financial Literacy: Be Smart, Let's Manage Your Finances from Now!

443 BNI Greetings - BNI Indonesian Masters presented by TNE Officially Launched as the Biggest Golf 
Tournament in Indonesia

444 BNI Greetings - Supporting UMKM Go International, BNI Optimizes G20 Momentum

445 BNI Greetings - Mantul! BNI KAWAN Program Wins Special Award at IDX Channel Best CSR Award 2022

446 BNI Greeting - Support WSBK Mandalika 2022, Encourage Global Bank Branding

447 BNI Greetings - BNI Comes with Metaverse Immersive Technology, As One of the Digital Banking Literacy 
Media in Indonesia at the G20 Summit Event

448 BNI Greeting - Support Gitaswara 46 in the 2022 Financial Services Sector Choir Competition (KPSSJK)!

449 BNI Greetings - Order ST009 Online via BNI Mobile Banking & BNI Internet Banking

450 BNI Greetings - Cool! BNI Finance Director Wins Indonesia Best Chief Financial Officer 2022 Award

451 BNI Greetings - Being Part of the Success in Overcoming COVID-19, BNI Wins a Humanitarian Award

452 BNI Greetings - Pioneer Green Banking, BNI Encourages Sustainable Business

453 BNI Greetings - Financial 2023: Buying a House is a Promising Investment!

454 BNI Greetings - Special Promo for BNI Employees JABODETABEK - Register 2 Bill Payments Get 100,000 
MAP Vouchers

455 BNI Greetings - Expanding Services, BNI Collaborates with the Istiqlal Mosque Management Agency (BPMI)

456 BNI Greetings - Let's Enliven the BNI Indonesian Masters 2022

457 BNI Greetings - Digital Transformation Mindset Webinar Series: Internet of Things and Digital Innovation & 
Collaboration

458 BNI Greetings - BNI Shares for Indonesia, Emergency Response at Locations Affected by the Cianjur 
Earthquake

459 BNI Greetings - Encourages MSMEs to Go Global, BNI is Awarded an Award by the Asia Council for Small 
Business (ACSB)

460 BNI Greetings - YKP & SwaMed Outreach: "Characteristics of a Heart Attack and First Aid

no. subject Email

461 BNI Greetings - BNI CorpU TV Knowledge Supplement: AMA and BNI Agen46 Capability Improvement

462 BNI Greetings - Kerthi Bali Economic Support, BNI and BPD Bali Synergize

463 BNI Greetings - 2022 Staff Get Card (SGC) Program

464 BNI Greetings - Thick Talk Entrepreneur & UMKM BNI Regional Office 15: UMKM Go Digital, Go Global with 
BNI

465 BNI Greetings - Knowledge Supplement BNI CorpU TV: Kick Off Frontliner Academy Training Program

466 BNI Greetings - Successful Transformation, BNI Wins Awards

467 BNI Greetings - BNI received the 2022 Reksa Bandha Award

468 BNI Greetings - Improving BUMN Performance, AKHLAK Culture Journey Guidebook Officially Launched

469 BNI Greetings - Pushing Global Brand, BNI Indonesian Masters Series Begins

470 BNI Greetings - Anti Fraud Awareness Series: Digital Forensics as an Effort to Handle Internal and External 
Fraud

471 BNI Greetings - Direct Prizes from the BNI Fortune Program #GaPakeNanti!

472 BNI Greetings - Financial Plan: 5 Tricks To Keep Your Finances Safe & Controlled

473 BNI Greetings - BNI Promotes UMK to Class Through NIB

474 BNI Greetings - Digital Economy Support in East Java, BNI and Bank Jatim Synergize

475 BNI Greetings - Loyalty Payroll BNI - Ministry of Maritime Affairs and Fisheries (KKP)

476 BNI Greetings - First Mover Green Banking, BNI Wins Green Initiative Award

477 BNI Greetings - Suwannarut Champion of BNI Indonesian Masters 2022 Presented by TNE, BNI Gives 
Appreciation

478 BNI Greetings - Money Talks Power Lunch “BNI Digital Channel Transformation”

479 BNI Greetings - RACE Talk Series "Channel Transformation"

480 BNI Greetings - LCSF 2022, BNI Bridges Business between Indonesia and Japan

481 BNI Greetings - Strengthening Services in the Regions, BNI and Bank NTB Syariah Establish Synergy

482 BNI Greetings - BNI Wins The Best International and Localized at the Dev Portal Awards

483 BNI Greetings - Geber Promo (Gede Bonus in December) BNI Multifinance

484 BNI Greetings - BNI is Committed to Develop Network in a Digital Direction

485 BNI Greeting - Strengthen Services in the Regions, BNI and Bank Nagari Collaborate to Build Image and 
Build the Nation

486 BNI Greetings - BNI's Fortune Sounds #GaPakeNanti

487 BNI Greetings - Happy World Anti-Corruption Day 2022

488 BNI Greetings - Implementation of the Personal Data Protection Law and its Implications for Banking

489 BNI Greetings - Business Expansion, BNI Issues Rp3 Trillion NCD

490 BNI Greetings - Interbank Cardless Cash Withdrawals through the PRIMA Network

491 BNI Greetings - Top! BNI Call Borong 6 Global Level Awards

492 BNI Greetings - BNI Strengthens Synergy with Regional Development Banks to Accelerate Digital 
Transformation and Penetrate into the Global Market

493 BNI Greetings - BNI Collaborates with BPD Central Java to Issue Domestic Government Credit Cards (KKPD)

494 BNI Greetings - Strengthening International Business, Consumer and Channel Digitalization, BNI Wins Four 
Awards

495 BNI Greetings - Rethink Effective Execution in 2023: See Potential, Engage Everyone, Drive Result

496 BNI Greetings - BSDE Receives Rp1 Trillion Loan Facility from BNI

497 BNI Greetings - Festive Christmas 2022 and New Year 2023, BNI Presents LET'S GO KALIBER

498 BNI Greetings - Disability Equality Webinar: Building an Inclusive Culture in the Work Environment and 
Implementation of Collaboration & Learning Agility Mindset

499 BNI Greetings - 0% Interest Cash Funds up to 12 months from BNI Credit Cards

500 BNI Greetings - BNI Wins Most Innovative Bank Award from Diktiristek

501 BNI Greetings - BNI Prints KUR Coffee Equatorial Go Global Cluster

502 BNI Greetings - Digital Transformation Mindset Webinar Series: Digital Banking, Digital Business, & Digital 
Product Management Digital Product Management

503 BNI Greetings - Metaverse in Education: Opportunities and Challenges

504 BNI Greetings - BNI Griya Holds Mass Agreement with Perumnas

505 BNI Greetings - Happy Mother's Day, To Great Mothers Around the World!

506 BNI Greetings - Supporting the Economy of W Sumatra, Erick Thohir Greetings Padang Residents
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507 BNI Greetings - Beware of Fraud under the guise of Inter Packages!

508 BNI Greetings - BNI Manages Allowance Distribution Services for Employees of PT Kimia Farma Pharmacy

509 BNI Greetings - Christmas is Coming! BNI Hi-Movers Celebrate Peace and Joy of Christmas

510 BNI Greetings - GRP & BNI Collaborate on Sustainability Linked Loan US$32 million

511 BNI Greetings - BNI Strengthens Synergy with Unimed through the Campus Financial Ecosystem program

In addition, 169 (one hundred and sixty nine) BNI Greetings SMS were sent in 2022. The following is a 
list of BNI GreetingsSMS topics in 2022:

no. narasi

1 BNI Hi-Movers, the Jakarta BNI 46 Team is back in Proliga 2022 with a different formation, check out 
the new team line-up at: tinyurl.com/Proliga2022

2 BNI Hi-Movers, Basketball Match Denny Sumargo vs BNI Hi-Movers Former National Athlete, Who Will 
Win? Watch it in action at tinyurl.com/BNIDenSu

3 BNI Hi-Movers, who is really active on social media? Let's stay wise in social media in the era of freedom 
of expression. Here are the tips tinyurl.com/tipsmedsos

4 BNI Hi-Movers, immediately update BNI Mobile Banking Version 5.4 and enjoy the Latest Interbank 
Transfer Feature using BI-Fast which is Fast, Easy and Cheap!

5 BNI Hi-Movers, let's make internal communication even better. Fill in the survey at bit.ly/BNISurvei2022 
& win a total prize of Rp1,000,000 for 10 lucky people

6 BNI Hi-Movers, let's watch BNI's Fortune #GaPakeNanti tonight at LaporPak Trans7. Take part in the 
Samsung Galaxy Z Fold3 & iPhone 13 ProMax Auction. bit.ly/lelang-games-bni

7 BNI Hi-Movers, appreciation for thousands of honorary teachers in 3T areas, proof that BNI is proactive 
in helping improve the quality of education. Learn more at tinyurl.com/BNIapreciationGuru

8 BNI Hi-Movers, let's make internal communication even better. Fill in the survey at bit.ly/BNISurvei2022 
& win a total prize of Rp1,000,000 for 10 lucky people

9 BNI Hi-Movers, would you like to know the strategy of the CEO in the new economic era? Let's find out 
this afternoon at 13.00 at https://www.cnbcindonesia.com/tv

10 BNI Hi-Movers, perfecting the digital transformation process, BNI forms a Digital Bank to be able to 
#LeapHigher. Info at: tinyurl.com/BNISempurnakanTransformasi

11 BNI Hi-Movers, watch out for fraud under the guise of a BNI work call. Let's get to know the mode and 
how to check the truth. Read more at tinyurl.com/BNIawashoax

12 BNI Hi-Movers, BNI Sharing gives appreciation to health workers and midwives as Health Heroes. Learn 
more at tinyurl.com/BNIApresiasiNakes

13 BNI Hi-Movers, motivate and elevate foreign exchange fighters, BNI gives appreciation to Indonesian 
migrant workers. Learn more at tinyurl.com/BNIPMI

14 BNI Hi-Movers, Exceeding market expectations, BNI's 2021 profits will increase 3 times. More info at: 
https://tinyurl.com/LabaThn2021Naik3KaliLipat

15 BNI Hi-Movers, win millions of rupiah in prizes at the #AADC event on 19 January - 6 February 2022 at 
12.00 WIB. Read more at bit.ly/BNI_AADC2021

16 BNI Hi-Movers, let's take a look at the national seminar on the rise of Indonesian MSMEs with the BNI 
CEO. Register yourself and watch the webinar at tinyurl.com/BNIWebinarBI

17 BNI Hi-Movers, let's join in filling out the Internal Communication Survey. Win attractive prizes for 46 
lucky respondents, fill out the survey at tinyurl.com/BNISurveyKMI

18 BNI Hi-Movers, BNI's international business performance is growing positively, you know. What other 
plans do you have this year? Let's find out at tinyurl.com/BNIInternational

19 BNI Hi-Movers, Xpora is one of BNI's steps to aim for potential MSMEs to upgrade. Curious about other 
steps? Learn more at tinyurl.com/BNIbidikUMKM

20 BNI Hi-Movers, win millions of rupiah in prizes at the #AADC event. Come on, upload your video before 
February 13, 2022 at 12.00 WIB. Read more at bit.ly/BNI_AADC2021

21 BNI Hi-Movers, want to know BNI's role in Metaverse Indonesia? Come on, join this afternoon at 15.00 
WIB & get a total of Rp3 million for 10 people. Info: tinyurl.com/BNIMetaverse

22 BNI Hi-Movers, partnering with the WIR Group, BNI is ready to expand its digital business to develop 
Metaverse banking services. Learn more at tinyurl.com/MoUBNIxWIRgroup

23 BNI Hi-Movers, service transformation bears sweet fruit, BNI won the Best SLE Index in 2022. Full info at 
https://tinyurl.com/BNIRaihSLEIndexTerbaik2022

24 BNI Hi-Movers, bridge the Indonesian Diaspora in the international business ecosystem, BNI prepares 
beyond banking services. Learn more at tinyurl.com/BNIDiaspora

no. narasi

25 BNI Hi-Movers, HIMBARA Transformation boosts National economic performance during a pandemic. 
Let's find out what transformations are at tinyurl.com/BNIPeranHIMBARA

26 BNI Hi-Movers, let's watch the 2021 Sales Championship Award and dialogue with the President 
Director, Director LJ and Sigi Wimala at 13.00 WIB at bit.ly/SalesChampionshipFullYear

27 BNI Hi-Movers, a special promo for BNI employees on the KALCare Apps. Rp50,000 discount (min 
transaction Rp200,000) with a BNI Credit Card until 31 Mar 22. T&C. bit.ly/empbni

28 BNI Hi-Movers, Management appreciates the achievement of BNI's performance in 2021. Check the 
message from Management at tinyurl.com/BNIAB2021

29 Happy Payday BNI Hi-Movers! Show TPP BNI & enjoy DISCOUNTS/CASHBACK up to Rp2.5 million at 
selected merchants + 0% up to 24 months with KK BNI until 31 March 22. bit.ly/paidanbni S&K

30 PAYDAY TIME! BNI Hi Movers, it's time to check out your online shopping cart wishlist with a BNI Debit 
Card. Check other cool promos at http://bit.ly/Debit_BNSPEG.S&K

31 BNI Hi-Movers, under his leadership, BNI managed to record 3 times the profit. Come on, see the 
success tips for the CEO of BNI, only at tinyurl.com/BNIKiatSuksesCE

32 BNI Hi-Movers, celebrate BATC 2022 victory, BNI gives savings to Athletes, Trainers and Officials. Learn 
more at tinyurl.com/ApreciationBNIForPBSI

33 BNI Hi Movers! Special price + discount up to Rp1 million + 0% up to 24 months with KK BNI at Samsung 
EPP (up to 10 March 22). S&K. 1500046. https://shop.samsung.com/id/multistore/idepp/bank_bni

34 BNI Hi-Movers, let's take part in commemorating the Isra Mi'raj of the Prophet Muhammad SAW 1443 H 
with SP BNI this afternoon at 16.00 WIB at bit.ly/PeringatanIsraMirajSPBNI

35 BNI Hi-Movers! Come on, post a selfie while at NoBar, the Thundering Event of the BNI Fortune Draw 
#GaPakeNanti & get the prize! Info click: bit.ly/nonton-selfieseru

36 BNI Hi-Movers, get 1 pudding/ice cream at KFC with QRIS BNI Mobile Banking every Monday. For 
further info, click tinyurl.com/BNIKFC

37 BNI Hi Movers, a special promo for BNI employees on the KALCare Apps. Rp50,000 discount (min 
transaction Rp200,000) with a BNI Credit Card until 31 Mar22. T&C bit.ly/empbni

38 BNI Hi-Movers, welcome BNI's 76th Anniversary and take part in the BNI's 76th Anniversary Logo 
Design Contest. Win prizes of millions of rupiah. Info: tinyurl.com/LombaLogoHUTKe76BNI

39 BNI Hi-Movers, BNI invites MSMEs to take part in the International Business Matching Ijen Coffee Market 
2022 Event. More info at https://tinyurl.com/BNIXporaKopi

40 BNI Hi-Movers, BNI Tokyo Opens Access for Indonesian MSMEs to Enter the Japanese Market Through 
FOODEX 2022. Complete info at https://tinyurl.com/BNITokyoFOODEX2022

41 BNI Hi-Movers, from 25% of profits, BNI's dividend will increase 3.3 times. Complete info at tinyurl.com/
BNIRUPST2021

42 BNI Hi-Movers, in collaboration with Lion Air Group, BNI presents "Co-Branding Credit Card", Special 
Livery Airbus 320 Batik Air. Learn more at tinyurl.com/BNIxLion

43 BNI Hi Movers, cool, greeted in Sundanese by bank employees in Korea. Let's see the video at tinyurl.
com/BNIKorea

44 BNI Hi-Movers, liven up the Mandalika MotoGP 2022, BNI is proactive in driving the tourism sector to 
optimize KAWAN. Complete info at tinyurl.com/BNIMandalika

45 BNI Hi-Movers, OPK Division held 3 activities in the Kluise Care Contest. Let's join BNI Kluise RACE 
2022! Find out how at tinyurl.com/BNIRaceKluise2022

46 BNI Hi-Movers, BNI MSME Business Director this time chatting at an angkringan. Want to know the 
excitement? Let's watch it at tinyurl.com/BNIEksporMudah

47 BNI Hi-Movers, encourage MSME players to upgrade through Xpora, BNI provides support through the 
Inacraft 2022 event. Details at tinyurl.com/BNIInacraft2022

48 BNI Hi-Movers, exchange your BNI Mobile Banking QRIS transaction receipt at Booth Redemption 
Corner Pre-Fuction Hall A & get TapCash Inacraft 2022 (Limited Edition)

49 BNI Hi-Movers, want to know Director LJ's strategy in the discussion “MUDIK! Money Back Spinning? 
Let's find out this afternoon at 12.45 WIB at tinyurl.com/BNIMudik

50 BNI Hi-Movers, as a pioneer of green banking, BNI rehabilitated the coastal forests of Anyer & upstream 
of the Citarum river basin. Info at tinyurl.com/BNIBNPBYKJA

51 BNI Hi-Movers, so cool! BNI won 4 Gold Winner awards at the PR Indonesia Award 2022. Curious about 
the achievements? Check it out at tinyurl.com/BNIPRIA2022

52 BNI Hi-Movers, Kemen PANRB Collaborates with BNI to Prepare Digitalization of HR Management for 
ASN. More info at tinyurl.com/MoUBNIWithKemenPanRB

53 BNI Hi-Movers, John Terry showing off Indonesian songket. Want to know? tinyurl.com/
MitraBinaanBNITembusPasarEropa

54 BNI Hi-Movers, there is an interesting story from an Indonesian shop owner that has gone viral in South 
Korea. Want to know? Let's check tinyurl.com/BNIKorSel

55 BNI Hi-Movers, QRIS BNI Transactions Increase Significantly. More info tinyurl.com/QrisBNIMakinKua

56 BNI Hi-Movers, BNI Wins The Most Active Acquirer ATM Business Award. Learn more at tinyurl.com/
RaihTheMostActiveAcquirerATM
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57 BNI Hi-Movers, BNI won 23 awards at the 2022 Infobank Digital Brand Award. Details at tinyurl.com/
BNIBoyong23PialaInfobank

58 BNI Hi-Movers, Dharma Shanti Nyepi Caka New Year 1944 - 09.04.22 at 09.30 WIB with Bapekhind at 
bit.ly/DharmaShantiBNI2022

59 BNI Hi-Movers, Come on, create your own Ramadan recipes with #BNISpesialRamadhan! More info at 
tinyurl.com/KreasiResepMasakanRamadan

60 BNI Hi-Movers, let's join the #Wowman BNI woman diary challenge to celebrate Kartini Day. Learn more 
at tinyurl.com/BNIWomanChallange

61 BNI Hi-Movers, do you want millions of rupiah in prizes just for sharing your enthusiasm? Check it out at 
tinyurl.com/SharingSemangatDiBulanRamadan

62 BNI Hi-Movers, want to know the secret to business success abroad? Find out at BNI Global Diaspora 
Week tinyurl.com/BNIGlobalDiasporaWeek

63 BNI Hi-Movers, cashless and cardless QRIS transactions are increasingly relied upon by the public. 
Check out the full info at tinyurl.com/trxcashlessdancardlessqrisBNI

64 #WowmanBNI invites you to chat with Ibu Susi on Wowman Talks IG Live @quickpose & @srikandi.bni 
at 12.00 WIB! Click: tinyurl.com/SrikandiBNIWowmanTalks

65 BNI Hi-Movers, visit the Kartini Day Bazaar at the Grha BNI Lobby, 21-22 Apr 22. Enjoy Cashback up to 
21% with BNI Cards/QRIS BNI Mobile Banking. S&C 1500046

66 Do you want to get THR again? Come on, join the Ramadhan Special Giveaway "Ikoy-Ikoyan Ala BNI Hi-
Movers", only with pantun capital you can get THR! Check the info at tinyurl.com/BNITHRPantun

67 BNI Hi Movers! Special price + discount up to Rp1 million + 0% up to 24 months with KK BNI at Samsung 
EPP until 30 April 2022.S&K.1500046 https://shop.samsung.com/id/multistore/idepp/bank_bni

68 BNI Hi-Movers, Geek the performance of MSMEs to Go Global, BNI cooperates with LPEI. More info at 
tinyurl.com/MoUBNIxLPEI

69 BNI Hi-Movers, maintain solid performance expansion at the beginning of the year, BNI's profit in the 
first quarter of 2022 grew 63.2%. Learn more at tinyurl.com/BNIAMQ12022

70 BNI Hi-Movers, Now paying for education costs is lighter and installments from BNI Credit Cards at BNI 
Mobile Banking, let's check the method at https://bit.ly/KKBNI-education

71 BNI Hi-Movers, update your BNI Mobile Banking so that transactions are more stable! Check the info at 
tinyurl.com/updateBNIMbanking

72 BNI Hi-Movers, increase green financing, BNI as a green banking pioneer issues rupiah-denominated 
green bonds. Learn more at tinyurl.com/BNIGreenBond

73 BNI Hi-Movers, expanding global network, BNI expanding to the Land of Windmills. More info at tinyurl.
com/BNIekspansiKeNegeriKincirAngin

74 BNI Hi-Movers, want Java Jazz Festival 2022 tickets? Come on, register for BNI Credit Card BillPayment 
(SD 22 May 2022). For Jabodetabek area only, limited! T&C bit.ly/billpymjjf

75
BNI Hi-Movers, Want to know how to strengthen the competitiveness of MSMEs through the 
global market? Come on, check out the Indonesian Creative Work Webinar at tinyurl.com/
WebinarPreEventKaryaKreatifIND

76 BNI Hi-Movers, let's participate in the User Satisfaction Survey (USS) Wave-1 to improve the quality of 
Division/Unit services, see link survey in BNI email

77 BNI Hi-Movers, Happy Pancasila Day! Join the ceremony tomorrow at 6.45 WIB on youtube.com/c/
BPIPRI & upload your social media twibbon, click twb.nz/bniharilahirpancasila

78 BNI Hi-Movers, exploring the Turkish market, BNI is bringing MSME fostered partners to penetrate the 
global market. More at: tinyurl.com/BNIBoyongMitraUMKMPasarTurki

79 BNI Hi-Movers, welcome the 76th anniversary of BNI with the spirit of 
#LompatlebihTinggiUntukIndonesia and a new logo, let's download it at tinyurl.com/LogoHUT76BNI

80 BNI Hi-Movers, successful transformation together, BNI welcomes the joining of Bank Mayora as a big 
family. Info at tinyurl.com/BNISiapKembangkanBankDigital

81 BNI Hi-Movers, Witness the Urgency of Strengthening Cybersecurity in the Era of Banking Digitalization 
with the BNI IT and Operations Director at https://www.cnnindonesia.com/tv

82 BNI Hi-Movers, Japanese Market Expansion, BNI Tokyo Moves to Business District. Complete info at 
https://tinyurl.com/BNITokyoPindhKeBusinesDistrict

83 BNI Hi-Movers, let's support Sean Gelael to make Indonesia proud at FIA WEC with Nobar 
#KFCLemans, you can get the Special Edition TapCash

84 BNI Hi-Movers, Greysia Polii Enters Retirement, BNI Provides Assistance to Young Athletes to Successor 
to the Greys. More at https://tinyurl.com/BNIBeriBantuanKeAtletMuda

85 Congratulations, you were selected as one of the winners of the 76th BNI Anniversary logo design 
competition. We are waiting for your data, maximum today at 17.00 WIB, click bit.ly/3HlB40p

86 #WeAreBNIHiMovers join the fun in celebrating BNI's 76th Anniversary! Come on, upload a photo with 
Twibbon & get a prize of Rp760,000. Click https://www.twibbonize.com/twibbonhut76bni

87 BNI Hi-Movers, #OnceUponaRACE Challenge is extended. Let's still have a chance. More info at tinyurl.
com/OnceUponaRaceDiPerpanjang

no. narasi

88 BNI Hi-Movers, let's be part of the Xpora Road to BNI Anniversary. Invite your leading UKM to register 
via the link bit.ly/DAFTAR_XPORAFEST_2022

89 BNI Hi-Movers! Celebrate the 76th BNI Anniversary, thx at any merchant & change to 0% 12 month 
installments with your BNI Staff Credit Card (up to 10 July 2022). S&K.1500046. bit.ly/cicilanstaff

90 BNI Hi-Movers, Don't want fake ones! There are so many modes of Social Engineering, you know! Let's 
check how to prevent it, click tinyurl.com/waspadapenipuansoceng

91 BNI Hi-Movers, In the framework of the 76th anniversary, BNI will hold a music concert. Let's help vote 
for the line up of artists who will appear. click forms.gle/82h7kMHPMHw77A6G6

92 BNI Hi-Movers, how do you create interesting content for your social media? Let's spill it from the 
experts, at 10.00 WIB at bit.ly/BNI-forStrongerIndonesia

93 Special for BNI Hi-Movers! Cashback up to 100% (Max. Rp50,000) at Blibli + 0% up to 24 months + Save 
up to 100% with BNI RwdsPoint with BNI Credit Cards (up to 7 July 2022) S&K.1500046 blib.li/bnibpd

94 BNI Hi-Movers Like to take photos? Or like to write? Come on, join #YourArtYourStoryBNI & win a total 
prize of Rp25,000,000! Check the info at tinyurl.com/BNIYAYSC

95 BNI Hi-Movers, commemorating #2tahunAKHLAK, let's post a twibbon on your social media profile 
picture with #AKHLAKCultureJourney, click: tinyurl.com/BNI2TahunAKHLAK

96 BNI Hi-Movers, Come on, enjoy a variety of spectacular promo offers for BNI's 76th Anniversary! Valid 
until 30 July 2022. Further info S&K.1500046 bit.ly/HUTBNI2022

97 BNI Hi-Movers, let's put a twibbon on BNI's 76th anniversary on your profile picture, click: tinyurl.com/
TwibbonHUT76 & watch BNI's 76th anniversary tomorrow at tinyurl.com/SyukurHUT76BNI

98 BNI Hi-Movers, want to know how exciting the 76th anniversary of BNI is today? Let's find out at tinyurl.
com/HUTke-76BNI

99 BNI Hi-Movers, BNI's 76th Birthday there are cool prizes! Inform those closest to you to activate BNI 
Mobile Banking. T&C 1500046 bit.ly/Activation_HUTBNI76

100 BNI Hi-Movers, let's enliven BNILOUD!FEST 2022 in the context of BNI's 76th Anniversary. More info 
tinyurl.com/BNILOUDFEST

101 Happy! You are the winner of the Comment Challenge #TheNewSinergi46, for prize delivery, please fill 
in your bio by clicking tinyurl.com/WinnerCommentChallenge.

102 BNI Hi-Movers, Supporting Hybrid Working, BNI launches its first workhub in Bekasi. Learn more at 
tinyurl.com/WorkHubBNI.

103 BNI Hi-Movers! Show your TPP, discount up to 20% Frame/Sunglass and F&B with BNI Credit & Debit 
Cards at Saturdays Optic & Café until 31 July 2023. T&C bit.ly/SaturdaysBNI

104 BNI Hi-Movers, Come on, be part of the BUMN Bakti Volunteers, by clicking bumn.go.id/
PenregistranRelawanBakti

105 BNI Hi-Movers, Drive Semester I Performance, BNI Focuses on Transaction Banking and Green Banking, 
complete at tinyurl.com/PubexIIBNI

106 BNI Hi-Movers, Connecting, Retired Board of Commissioners and Directors celebrate "BESTEE Golf Day 
76th" see the fun at tinyurl.com/BESTEE-Golf-Day-76th-BNI

107 BNI Hi-Movers, did you know that Indonesian MSMEs are increasingly existing abroad? Let's find out 
with Dir. BNI MSME Business, today at 18.30 at tinyurl.com/BNIxCNNInd

108 BNI Hi-Movers, let's watch the Sales Championship Award 2022 which presents Indonesia's favorite 
trainer, James Gwee at 13.30 WIB at tinyurl.com/BNISA2022-1.

109 BNI Hi-Movers, Watch the Economic Update 2022 Optimism for Stronger Indonesia with the BNI 
Corporate Banking Director at 14.00 WIB, live at cnbcindonesia.com/tv

110 BNI Hi-Movers, let's celebrate the 77th Indonesian Independence Day and post your funniest photos 
using twibbon #BNIDirgahayuRI2022. Vote for your twibbon at tinyurl.com/HUTRIBNI

111 BNI Hi-Movers, Come on, join the Staff Get Card (SGC) Program, there are lots of prizes waiting for you! 
for more info click bit.ly/BNISGC2022

112 BNI Hi-Movers, encourage the younger generation to bring new ideas, BNI and Kompas hold 
Kompasfest 2022, complete at tinyurl.com/kompasfest

113 BNI Hi-Movers, Support HomeComing Day UI 2022, BNI shows commitment to synergy with ILUNI UI, 
complete at tinyurl.com/BNI-DUKUNG-HOMECOMING-UI

114 BNI Hi-Movers, strengthening the transformation of Agriculture and Food Estate, the Ministry of 
Agriculture & BNI launched the Alsintan Taxi Program, complete at tinyurl.com/aksi-alsintan

115 BNI Hi-Movers! Discounts of up to 70% + 5% for perfume, skincare, etc. KK BNI VISA/Mastercard 
collections until 26 August 2022. bit.ly/luxasiamerdekasale. Code: BNI5 S&K 1500046

116 BNI Hi-Movers want healing? It's really fitting, BNI launched frugal flying with the BNI collaboration BNI-
Garuda-Lion card. Learn more at tinyurl.com/TerbangHematBN

117 BNI Hi-Movers, maintain healthy performance, BNI is strengthened by new directors. Read more at 
tinyurl.com/BNIRUPSLB

118 BNI Hi-Movers, let's celebrate National Customer Day & post your favorite photos using twibbon 
#BNIHarpelnas2022. Vote for your twibbon at tinyurl.com/BNIHarpelnas2022
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119 BNI Hi-Movers, do PLN transactions at BNI Mobile Banking. Win 2 lottery tickets for Batik Air PP Jakarta 
- Bali. Complete info: bit.ly/BNIBAGIBAGITIKET

120 BNI Hi-Movers! Get cashback of up to Rp1.2 million & 500 thousand Traveloka Points by applying KK 
BNI Batik Air. T&C More info https://bit.ly/AquisitionBNIBatik.

121 BNI Hi-Movers, do you know that bribery and corruption can be prevented & detected? Let's find out 
this afternoon at 15.00 WIB only at bnicorpu.tv/Anti-Suap

122 BNI Hi-Movers, Semester I Performance Appreciated by Investors, Come on, watch the Public Expose 
Live 2022 today at 15.00 WIB, click bit.ly/LIVEPubex2022-BBNI

123 BNI Hi-Movers, want to be the future leader of BUMN? Come on, join the BUMN Young Leader Summit, 
Friday, 16 September 2022 at 08.00 WIB at tinyurl.com/BNIBYLS2022

124 BNI Hi-Movers! Get cashback of up to Rp1.2 million & 500 thousand Traveloka Points by applying KK 
BNI Batik Air. T&C More info https://bit.ly/AquisitionBNIBatik.

125 BNI Hi-Movers, let's support the improvement of Division/Unit service quality by participating in the 
User Satisfaction Survey (USS) Wave-2, Link Survey see email BNI

126 BNI Hi-Movers, want to get 250 thousand electronic money? Let's take part in the continuous 
improvement of BNI's internal communications by filling out the link tinyurl.com/surveikomunikasi

127 BNI Hi-Movers, how about ethics to prevent corruption? Come find out in the Mandatory Anti Fraud 
Awareness Series Webinar today at 14.00 WIB at tinyurl.com/antifraudseries

128 BNI Hi Movers, want to know the key to success in the Bank's digital transformation? Join the 
Embracing Banks Digital Transformation webinar today at 15.00 bnicorpu.tv/Digital-Bank

129 BNI Hi-Movers, let's enliven the SOE International Conference event by using a twibbon on your WA and 
Social Media profile photos! link : tinyurl.com/twibbon-SOE

130 BNI Hi-Movers, want to get 250 thousand electronic money? Let's take part in the continuous 
improvement of BNI's internal communications by filling out the link tinyurl.com/surveikomunikasi

131 Watch Dmasiv @Gelegar Rejeki BNI #GaPakeNanti Summarecon Mall Bekasi at 4pm/on Youtube BNI. 
Enjoy promos with BNI Cards & BNI QRIS bit.ly/gelegar-rejeki-smb

132 BNI Hi-Movers, let's support BNI at the 2022 DevPortal Award by voting via the link tinyurl.com/
portalbni. Voting closes 31 October 2022.

133 BNI Hi-Movers, want to get 250 thousand electronic money? Let's take part in the continuous 
improvement of BNI's internal communications by filling out the link tinyurl.com/surveikomunikasi

134 BNI Hi-Movers, come and give your support for the BNI Basketball Team this afternoon at the Soemantri 
Brodjonegoro Sports Hall from 14-18. Complete info at tinyurl.com/BNILJK

135 BNI Hi-Movers, solid performance in the midst of economic turbulence, BNI's profit grew healthy 76.8%. 
Learn more at tinyurl.com/AMBNI3Q2022

136 BNI HI-Movers, Come visit the BNI Booth at FIN Expo from 26 to 30 October 2022 at Central Park Mall 
and get attractive promos, info tinyurl.com/finexpo2022

137 BNI Hi-Movers, Show your fighting spirit by posting your funniest photo using twibbon 
#BNISumpahPemuda2022 at tinyurl.com/twibbonsumahpemuda

138 BNI Hi-Movers, want a LinkAja balance of 280 thousand? Easy! click tinyurl.com/challengesumpah to 
take part in the Youth Pledge Day Challenge, what are you waiting for??

139 BNI Hi Movers! Pre-Order iPhone 14 Series! Save 1 month 0% installments 12,18 & 24 months with BNI 
Family Card until 2 November 2022. Collaborative merchants click bit.ly/iphone14bni.S&K.1500046

140 BNI Hi-Movers, My Bestie Program Part 2 is here again! Selling credit cards can get rewards for healing 
so you don't have a headache, do you want it? Info click https://bit.ly/BestieKu2022Part2.

141 BNI Hi Movers, let's give support to Gitaswara 46 by following IG @kpssjk now at tinyurl.
com/46gitaswara in the Financial Services Sector Choir Competition.

142 BNI Hi-Movers, Come on, post a photo of your Hero version using twibbon #BNIHariPahlawan2022 at 
tinyurl.com/PahlawanVersiku and share it on all your social media!

143 BNI Hi-Movers, Supports UMKM Go International, BNI Optimizes G20 Momentum, Come on, see more at 
tinyurl.com/SmestVillage

144 BNI Hi Movers, Support WSBK Mandalika 2022, BNI Encourages Global Bank Branding, complete at 
tinyurl.com/bnisupport-wsbk

145 BNI Hi Movers, Come on, join the Staff Get Card (SGC) Program, lots of prizes await! For more 
information, click bit.ly/BNISGC2022

146 BNI Hi-Movers, part of the success in overcoming COVID-19, BNI Wins a Humanitarian Award, check in 
full at tinyurl.com/raihanugrah

147 BNI Hi-Movers, becoming Pioneer Green Banking, BNI Encourages Sustainable Business, full info at 
tinyurl.com/pioneergreen

148 BNI Hi-Movers, Expanding Services, BNI Collaborates with the Istiqlal Mosque Management Agency 
(BPMI), full info at tinyurl.com/bniistiqlal

149 BNI Hi-Movers, Successful Transformation, BNI Wins Infobank Award 2022, Complete details at tinyurl.
com/infobankaward

no. narasi

150 BNI Hi-Movers, Commitment to Implementing Sustainable Finance, BNI Wins Again Award at ASRRAT 
2022. Full info at tinyurl.com/asrrat202

151 BNI Hi-Movers, BNI Sharing for Indonesia, emergency response at locations affected by the Cianjur 
earthquake, see in full at tinyurl.com/bnitjuang

152 BNI Hi-Movers, Oza, the South Jakartan boy, has wise social media tips to make them even cooler, listen 
to them! tinyurl.com/BNIOzaBijakMedsos

153 BNI Hi-Movers, want direct shopping eVoucher prizes and win the latest gadgets? Let's exchange 
POIN+ at BNI Mobile Banking #GaPakeNanti Info: bit.ly/rejeki-bni

154 BNI Hi-Movers, so as not to say I'm short on information about BNI, please follow @Quickpose! Link : 
tinyurl.com/Quickpose

155 BNI Hi-Movers, information about BNI is easier to hold, download the e-Sinergi46 application, click the 
link: tinyurl.com/playstoreesinergi46 or apple.co/2Yr4dPO

156 BNI Hi-Movers, Mantul! Praised by Lps, BNI Wins 3 Awards, full info at tinyurl.com/awardLPS

157 BNI Hi-Movers, Supporting Micro and Small Business actors, BNI Raise UMK Classes Through Business 
Identification Number (NIB), info tinyurl.com/umknaikkels

158 BNI Hi-Movers, G20 Success, BNI Appreciated by Erick Thohir, full info at tinyurl.com/ApresiasiG20

159 BNI Hi-Movers, Becoming First Mover Green Banking, BNI Wins Green Banking Initiative Award 2022, 
complete at tinyurl.com/awardinitiative

160 BNI Hi-Movers, G20 Success, BNI Appreciated by Erick Thohir, full info at tinyurl.com/ApresiasiG20

161 BNI Hi-Movers, support the birth of potential golfers, BNI appreciates Suwannarut, the winner of the BNI 
Indonesian Masters. Full story at tinyurl.com/BNIIM22

162 BNI Hi-Movers, want to know about the digital transformation of our current channel? Come on, listen 
to the chat this afternoon with Mr. Ronny Venir at 12.05 WIB at tinyurl.com/cnbcind

163 BNI Hi-Movers, Strengthening Services in the Regions, BNI and Bank NTB Syariah Establish Synergy, see 
more at tinyurl.com/MOUBNINTB

164 BNI Hi-Movers, let's support UMKM BNI Pash, Fayari, 101 coffee and Acia at the Proudly Made in 
Indonesia Awards 2022 event by clicking tinyurl.com/banggabuatan

165 BNI Hi-Movers, come on and watch ROSSA @GelegarRejeki BNI #GaPakeNanti at CirebonSuperBlock 
Mall/Youtube BNI, tomorrow at 19.00 WIB! bit.ly/gelgar-rejeki-csb

166 BNI Hi-Movers, Come on, apply for a Cash Fund with interest of 0% up to 12 months from a BNI Staff 
Credit Card (last 4 digits of a credit card) 15-Jan-23. 1500046. Info bit.ly/danatunaistf

167 BNI Hi-Movers, especially for you! Come on, apply for a Cash Fund with 0% interest for 12 months, 
admin fees max. 500 thousand with your KK BNI Staff until 15-Jan-23. 1500046. Info bit.ly/danatunaistf

168 BNI Hi-Movers, in this loving moment, let's spread love for you by posting a twibbon on social media. 
Click tinyurl.com/BNITwibbonHariIbu

169 BNI Hi-Movers, ready to welcome 2023? Come on, listen to the message from the CEO of BNI Mr. Royke 
Tumilaar in welcoming the 2023 New Year at tinyurl.com/Pesandirut
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The Implementation of Anti 
Money Laundering (AML),   
Combating the Financing Terrorism 
(CFT) and the Proliferation of Weapons 
of Mass Destruction Program

ORGANIZATIONAL STRUCTURE OF AML AND CFT PROGRAM IMPLEMENTATION

Compliance Division has been designated as a Special Work Unit (UKK) that responsible to increase AML 
and CFT Programs and Implementation in BNI. Compliance Division reports and directly liable to the 
Director of Human Capital and Compliance as the Director in charge of the compliance function at BNI. 
The AML and CFT programs are also implemented by Regional Compliance Officers (RCO) in all Regional 
offices. The RCO have the function of supervising the implementation of AML and CFT Programs in all 
Branch Offices of each region, and ensuring that branch operational activities are in accordance with 
the implementation of AML and CFT program. BNI as the holding entity has been supervising the AML 
and CFT Programs in its Subsidiaries continuously through the application of the 5 AML and CFT pillars. 

The AML and CFT organizational structure in 2022 can be seen below:

WAKIL PEMIMPIN DIVISI

 PEMIMPIN DIVISI
COMPLIANCE

General Affair

Bank Business 
& Operational 

Compliance Group 1

Bank Business 
& Operational 

Compliance Group 2

Regulatory & Policy 
Compliance Group

AML and Policy 
And Development 

Group

AML and 
Transaction Analysis 

Group

Bank Business 
& Operational 
Compliance 1

Bank Business 
& Operational 
Compliance 2

DEPUTY DIVISION HEAD

GCG & Ethics 
Management Group

GCG Management
Digital Banking 

Compliance 
Management

Integrated 
Compliance 
Governance 
Management

Ethics ManagementRegulations and 
Policies Compliance 

Management

Compliance Risk 
Management

Regional 
Compliance 

Management

Regional 
Compliance 

Management

AML and CFT 
Transaction 

Analysis 
Management

AML and CFT Policy 
& Development 
Management

 COMPLIANCE
DIVISION HEAD

*Regional Compliance Management has a function to ensure the application of AML and CFT in the Regional Offices, Branches and Centres.

THE IMPLEMENTATION OF 
AML AND CFT PROGRAMS

As an effort to prevent and minimize the use of the Bank 
as a vehicle of money laundering and terrorism financing, 
BNI has implemented AML and CFT programs through: 
1. Bank Risk assessment of TPPU and TCFT using a 

regular risk-based approach (RBA) that is periodically 
reviewed; 

2. Active Supervision of the Board of Directors and the 
Board of Commissioners
The active supervision of the Board of Directors 
and the Board of Commissioners is very necessary 
to create effective AML and CFT Programs since 
the role of the Board of Directors and the Board of 
Commissioners will affect the achievement level of 
the AML and CFT Programs Implementation Goal. 
The active supervision also applies to BNI wide 
network across all branches and subsidiaries under 
the same Financial Conglomerate. The forms of active 
supervision by the Board of Directors and Board of 
Commissioners includes: 
a. The approval by The Board of Directors on the 

designation of the Compliance Division as a Special 
Work Unit (UKK) that responsible for implementing 
the AML and CFT Programs; 

b. The approval by Board of Directors and the Board 
of Commissioners for the AML and CFT Policies; 

c. Periodic reports (monthly, quarterly and semi-
annually) of the implementation of the AML and 
CFT Programs to the Board of Directors and the 
Board of Commissioners; 

d. The approval of Board of Directors on the report 
on of the plan and progress of updating customer 
data; 

e. the Board of Directors and the Board of 
Commissioners Meeting to discuss the 
implementation of the AML and CFT Programs. 

3. The Adequacy and Effectiveness of Policies and 
Procedures 
The Compliance Division has been prepared AML 
and CFT and CFT policies and procedures that 
periodically have been reviewed/updated/improved 
in accordance with prevailing rules and regulations. 
To strengthen the implementation of AML and CFT 
programs, in each procedure of product and banking 
activity is aligned and regulated through the AML 
and CFT procedures to identify and conduct risk 
assessment of money laundering and/or criminal acts 
of terrorism financing for each product or activity. To 
ensure the implementation of AML and CFT programs 
are running as expected, the implementation will be 
supervised by the Compliance Division. The AML 
and CFT programs policies and procedures are align 
and in accordance with FATF recommendations and 
OJK Regulations (POJK) No. 12/POJK.01/2017, as 
amended by POJK No. 23/POJK.01/2019 concerning 
the implementation of AML and CFT programs in the 
financial services sector, which include: 
a. Active supervision of the Board of Directors and 

Board of Commissioners; 

b. Customer Due Diligence Procedures (CDD) and/or 
Enhanced Due Diligence (EDD) against Prospective 
Customers/Beneficial Owners (BO) and Walk in 
Customers (WIC), including ensuring the Potential 
Customers/Customers/Beneficial Owner (BO) 
and Walk in Customers (WIC) is out of the list of 
suspected terrorists and terrorist organizations 
(DTTOT) and/or the list of weapons proliferation 
of mass destruction (DPPSPM); and other watchlist 
lists (OFAC List, UN List); 

c. The Implementation of the AML and CFT Programs 
based on a Risk-Based Approach; 

d. Procedures for Customer Profile and Transactions 
Monitoring; 

e. The implementation of Fund Transfer Procedures;
f. Administrating Customer Documents and 

Transactions;
g. The Implementation of AML and CFT Programs in 

across Branches and Subsidiaries Networks under 
the same Financial Conglomerate;

h. Internal control; and
i. Human Capital and Training. 

4. Effective internal control in the AML and CFT 
implementation, carried out by:
a. Having adequate AML and CFT policies and 

procedures as well as internal monitoring;
b. Having clear authorities and responsibilities for 

work units related to the AML and CFT programs, 
either through the first line of defense (risk taking 
units), second line of defense and third line of 
defense; and

c. Conducting inspections by the Internal Audit to 
ensure the AML and CFT Programs are effectively 
implemented. 

5. Information Management System 
BNI has been developing information system 
technology continuously to optimize AML and CFT 
transaction monitoring program, including: 
a. Improving the systems and supporting applications 

for Anti Money Laundering Detection System, 
Filtering & Screening Terrorist (DTTOT List), PEP 
Screening Detection and Customer Due Diligence 
(CDD) Risk Scoring, as a batch or real time, in the 
BNI AML System. The BNI AML System is used 
to support a better Know Your Customer (KYC) 
Principle, particularly in detecting/monitoring 
customer transactions that have suspicious 
patterns on behavior and transaction for money 
laundering . 

b. Developing and improving the Suspect Account 
to Verify (SAV) system. 

c. Developing a Walk in Customer application system. 
d. Developing a Politically Exposed Person (PEP) 

data utilization PPATK application. 
e. Developing a KYC on Board application to filter and 

screen prospective customers against the Terrorist 
Data/Terrorist List (DTTOT), the List of Proliferation 
of Weapons of Mass Destruction (PPSPM), PEP List, 
OFAC List, UN List and Fraudulent List. 

f. Developing a internal application system to support 
the reporting obligations in accordance with the 
PPATK goAML reporting format and requirements.
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g. Developing the goAML interface system to 
support the reporting obligations that have 
been adjusted to the GoAML provisions. 

h. Developing PPATK’s Suspected Terrorism 
Financing Information System (SIPENDAR); 

i. Developing Filtering & Screening Terrorist 
(DTTOT List), PEP Screening Detection for 
digital account opening.

6. Human Capital and Training
BNI conducts training, socialisation and reminder 
of the implementation of AML and CFT Programs 
for all employees continuously. The training 
methods are as follows: 
a. Training, both in person or virtually, including: 

i) Electronic/Online base training, that is 
training through AML and CFT e-Learning 
on BNI Smarter, with a minimum passing 
grade, equipped with Pre Test and Post 
Test for all participants, Learning Videos, 
Webinars and Podcasts facilitated by BNI 
Corporate University (BCV). 

ii) Face-to-face training, that is training 
provided to Prospective New Employees 
(ODP), certain divisions/units (including 
operational, IT, Custody, overseas business, 
Cross Border Correspondent Banking). 

b. Supervision and Socialization of the AML 
and CFT Program at sampled Branch (based 
on the results of the Branch Risk Rating 
assessment), related Units and Divisions. 

c. Submission of Reminder Letters related to 
typology, latest models and lessons learned 
related to AML and CFT to all Branches, 
Regions, Divisions and Units. 

7. Implementing programs to improve the quality 
of customer data by applying the Completeness, 
Consistency and Composite methods to 
strengthen the Single Source of Truth (SSOT) 
aspect; 

8. Establishing and fostering cooperation 
and coordination with regulators and Law 
Enforcement Officials, particularly in fulfilling 
customer data and/or information requests. 

9. Implementing the AML and CFT Program in 
Subsidiaries and overseas branches as a form of 
responsibility for Banks with international office 
networks, as to ensure the implementation of 
AML and CFT is running effectively throughout 
the office network, where the Compliance 
Division also monitor, analyse and supervise 
the AML and CFT Programs in: 

a. Domestic Subsidiaries, namely BNI Asset 
Management, BNI Securitas, BNI Multifinance 
and BNI Life, Bank Mayora, BNI Securities Pte 
Ltd dan BNI Remittance Ltd; 

b. Overseas Branch Offices, namely BNI New 
York, BNI London, BNI Tokyo, BNI Hong Kong, 
BNI Seoul, and BNI Singapore. 

10. Taking an active role in  programs and activities 
under the AML and CFT regime organized by 
the regulator/government, including:  
a. Preparing the National Risk Assessment 

(NRA) of Money Laundering and Terrorist 
Financing Risk Assessment and Sectoral Risk 
Assessment (SRA); 

b. Implementing the Financial Integrity Rating 
for Money Laundering and Terrorist Financing 
(FIR on ML/TF) for Banks; 

c. Supporting the draft of OJK Regulation 
concerning the Implementation of the AML 
and CFT Programs in the financial services 
sector; 

d. Appointed as a respondent for PPATK 
Effectiveness Performance Index Survey 
and Evaluation in the effort to prevent and 
eradicate ML and TF; 

e. Be a resource or piloting Bank for APOLO 
reporting, Go AML, and involved in various 
regulatory projects, including: Public Private 
Partnership (PPP), and Provision of PEP 
Database. 

f. Appointed as Team Tactical Hub – INTRACNET 
for the National Public Private Partnership 
(PPP) project, which directly contributes to 
the preparation of Operational Alert on Fraud 
with the Business Email Compromise (BEC) 
Modus and Narcotics Crime; 

g. Be a Subject Matter Expert (SME) for 
Benchmarking, webinars and Forum Group 
Discussion (FGD) organized by OJK, PPATK 
and other Agencies; 

h. Participating in 2 Decades of AML and CFT 
Movement activities in Indonesia, including: 
tree planting event in the Anyer area, Talkshow 
and Publication of the “AML and CFT” edition 
of Tapcash. 

 

STRENGTHENING THE AML AND CFT PROGRAMS

As complexity of banking products and services are continuously have been increased, 
as well as the use of digital technology, the risk of bank being used as a vehicle of money 
laundering by criminals is also increase. Therefore, Bank needs to ensure that the AML 
and CFT programs are implemented sufficiently and in accordance with the prevailing 
regulations, yet, bank is required to continuously improve its implementation. 

Several improvement initiatives carried out by BNI, including: 
1. Increasing employees awareness and competency concerning the implementation 

of AML and CFT programs; 
2. Improving the quality of customer data through customer data quality improvement 

programs, improving data governance policies, implementing Data Quality Index 
(DQI) and implementing Master Data Management towards creating a Single View 
of Customer; 

3. Updating policies and procedures as well as adjusting internal provisions in accordance 
with prevailing regulations. 

4. Developing BNI AML System and other applications to support optimization of AML 
and CFT programs implementation; 

5. Improving the quality of customer data and analysis of reporting to regulators in 
accordance with prevailing regulations; 

6. Following up all internal and external audit results both related to the AML and CFT 
within the stipulated time; 

7. Coordinating actively with Regulators and Law Enforcement Officials in fulfilling 
requests for data and providing information in an effort to prevent and eradicate 
money laundering and the prevention of the financing of terrorism crimes; 
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Protection  
of Creditors’ Rights

BNI has implemented an honest and transparent information disclosure system with equal treatment for 
all creditors without any discrimination to protect creditors’ rights. This is in line with one of the ASEAN 
Corporate Governance Scorecard Governance principles.

Through information disclosure, all creditors and business partners can obtain relevant information 
based on to their needs so that all parties can make objective decisions based on fair, reasonable and 
accurate considerations.

BNI always ensures the fulfillment of rights and maintains creditors’ trust in the Bank. The Bank guarantees 
that the creditor’s rights are carried out properly, as outlined in the agreement agreed by both parties. As 
part of the creditor rights, the Bank carries out its obligations as agreed in a timely manner and strives 
to avoid delays or negligence that could potentially cause losses to both parties.

Anti
Corruption Program 

ANTI CORRUPTION POLICIES 

To enforce its anti-corruption policies, BNI ensures that all company activities are carried out in compliance 
with applicable laws and regulations and applies Good Corporate Governance practices. BNI has stipulated 
sanctions to create a deterrent effect, including Termination of Employment (PHK) for violations committed 
by employees related to corruption, gratification and bribery. These violations can be reported to Law 
Enforcement Officials (APGAKUM) in accordance with applicable legal provisions. This is also expected 
to maintain the trust of all shareholders, stakeholders and the wider community.

One of the activities related to the anti-corruption commitment is the signing of the Integrity Pact 
every year by the Board of Commissioners, the Board of Directors, and all BNI employees. The Integrity 
pact includes a commitment to create a corruption-free work environment that is free from corruption. 
Administrative sanctions will be imposed on the breach of the anti-corruption program at BNI. Filling in 
the Integrity Pact is also carried out by all stakeholders collaborating with BNI, including information on 
violation reporting channels through the Whistleblowing System (WBS).

BNI has in place anti-corruption policies provided in various guidelines including the Code of Conduct, 
Gratification Control Guidelines, Anti-Bribery Management Systems (SMAP) Guidelines, Anti-Bribery 
Policies, Guidelines for Anti-Fraud Strategies and Whistleblowing Systems. These guidelines have been 
properly implemented and their effectiveness is evaluated annually. 

PROGRAMS AND PROCEDURES FOR OVERCOMING ANTI-CORRUPTION, 
REFUNDS, FRAUD, BRIBERY AND/OR GRATIFICATION

•	 BNI has established a Gratification Control Unit (UPG) 
and manages the Anti-Bribery Management System 
(SMAP) as the driving force for the anti-corruption 
programs at BNI. Activities and programs related 
to gratification and bribery are detailed in the Anti-
Gratification and Anti-Bribery Policy Chapter. 

•	 Determination of severe sanctions (PHK) for actions 
that fall into the category of bribery and fraud.

•	 Anti-fraud awareness to all employees of BNI and 
its subsidiaries, through webinars, socialization and 
campaigns through BNI’s official social media or related 
divisions.

•	 Appreciation to employees who contribute to fraud 
prevention efforts. 

ANTI-CORRUPTION TRAINING/SOCIALIZATION TO EMPLOYEES

Integrity Builder Expert (API) certification training, ISO 37001: 2016 SMAP certification, Webinars, 
E-Learning, Daily Exercise Employee Program (DEEP46) as well as socialization related to gratification 
and anti-bribery control for corruption prevention at BNI during 2022.
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Company Code  
of Ethics

BNI has a Code of Conduct as a form of commitment 
in carrying out the compliance function and serves 
as a code of conduct for all Bank employees. 
The Bank’s Code of Ethics uses and applies the 
applicable basic principles that refer to the Bank’s 
vision, mission, and main values as well as internal 
and external regulations The Code of Ethics is also 
the principle and basis that guides the relationship 
between BNI Hi-Movers and stakeholders in doing 
business. The Code of Ethics contains a system of 
values, business ethics, work ethics, commitment, 
and enforcement of company regulations in 
conducting business and other activities, as well 
as interactions with stakeholders.

BNI Code of Conduct was enforced on December 1, 
2010 which was the result of a revitalization of the 
previous Code of Conduct (2001). The BNI Code 
of Conduct must be obeyed and implemented by 
all BNI Hi-Movers (BNI’s Board of Commissioners, 
Board of Directors, Employees) which is marked 
with the signing by all BNI Hi-Movers on the BNI 
Hi-Movers’ Statement of Attitude as a concrete 
manifestation of commitment to implementing 
BNI Code of Conduct.

CODE OF ETHICS PRINCIPLES

The main principles in the BNI Code of Ethics 
consists of 14 items which in principle require all 
BNI Hi-Movers to:
1. Acting professionally, by prioritizing the values 

of work culture of Prinsip 46;
2. Becoming a role model and remind other 

subordinates, superiors, colleagues and work 
partners to implement the BNI Code of Ethics;

3. Maintaining good relations with fellow BNI Hi-
Movers;

4. Maintaining bank secrecy and confidentiality 
of position;

5. Maintaining job security;
6. Protecting health, natural resources and the 

environment;
7. Recording, reporting and administering work 

properly, honestly and accurately;
8. Preventing conflicts of interest that could harm 

BNI’s interests;

9. Not giving or receiving gifts of any kind, directly 
or indirectly from any party, if related to our 
duties and responsibilities;

10.  Acting as a resource, as long as for the benefit 
of BNI;

11. Not a member and donor of a political party;
12. Not disclosing false information about BNI
13. Not using BNI assets for personal gain
14. Not misusing BNI’s Corporate Identity for 

personal gain.

COMPLIANCE WITH THE CODE OF ETHICS

The Code of Ethics is BNI’s commitment to comply 
with legal provisions and the highest ethical 
standards wherever BNI conducts its business/
operational activities. In addition to complying 
with the prevailing laws and regulations, the 
management of the Company must uphold ethical 
norms and values. The Code of Ethics applies to 
all employees of the Company, namely the Board 
of Commissioners, the Board of Directors and 
all employees. All Company personnel have the 
awareness to implement good ethics that will 
enhance and strengthen the Bank’s reputation.

DISSEMINATION OF THE CODE OF ETHICS

To socialize and internalize the BNI Code of 
Ethics values, a BNI Code of Ethics pocket book 
has been published and distributed to all BNI Hi-
Movers. In addition, the Code of Ethics is regularly 
disseminated through BNI internal seminars/
socialization, BNI internal media (Sinergi Magazine 
and BNI Forum website), which can be accessed by 
all BNI employees, sharing sessions during quality 
month held every month in every BNI organizational 
unit, GCG and Code of Ethics training for BNI 
new and existing employees, as well as coaching 
conducted by employee leaders. Violations of the 
BNI Code of Ethics will be subject to strict sanctions 
in accordance with the regulations and company 
policies that apply to BNI.

IMPLEMENTATION AND ENFORCEMENT OF THE CODE OF ETHICS

To disseminate and internalize BNI Code of Conduct values, BNI Code of Conduct pocket books are published 
and distributed to all BNI Hi-Movers. In addition, the Code of Conducts dissemination is sustainably carried out 
through BNI internal seminars/dissemination, BNI internal media (Sinergi Magazine and BNI Forum website) which 
can be accessed by all BNI employees, sharing sessions through webinar series, BNI internal media (DigiHC, BNI 
Smarter, BNI CorpuTV, BNI Menyapa, Sinergi Magazine and BNI Forum Website) which can be accessed by all BNI 
employees, GCG training and the Code of Conduct for BNI employees both new and senior employees as well as 
coaching conducted by the employees’ leaders. Violations to the BNI Code of Conduct will be subject to strict 
sanctions in accordance with the rules and policies applied.

TYPES AND FORMS OF SANCTIONS FOR VIOLATION OF THE CODE OF ETHICS

BNI Hi-Movers at all levels, if proven guilty of committing BNI Code of Ethics violations, will be subject to sanctions 
in accordance with the regulations stated in the applicable policies and regulations. 

The sanctions are as follows:

Principal Sanctions Types And Forms Of Violations

Warning Letter Negligence of the rules in the work environment and/or violation of the procedures/obligation 
system caused by negligence but does not cause harm

Reprimand Letter Violation of the procedure/obligation system that causes immaterial losses

Final Warning Letter Violation of the procedures/obligation system which causes material losses

Demotion Intentional violation of the procedures/obligation system and causes material losses, but not 
meeting the elements of fraud/cheating/fictitious/engineered and/or gratification

Termination of Employment Intentional violation of the procedures/obligation system and causes material losses, as well as 
meeting the elements of fraud/cheating/fictitious/engineered and/or gratification
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CODE OF ETHICS VIOLATIONS TYPES AND TREND IN 2022

During 2022, there were 88 (eighty eight) Code of Ethics violations as follows:

Sanksi Pokok 2022 2021

Warning Letter (SP) 4 6

Reprimand Letter (STE) 1 3

Final Warning Letter (STK) 7 3

Demotion 3 4

Termination of Employment 73 60

Total 88 76

CORPORATE CULTURE

“AKHLAK”, which is the main value consisting of Trustworthy, Competent, Harmonious, Loyal, Adaptive, 
Collaborative, has been proclaimed as BNI’s work culture.

BNI’s Work Culture known as “AKHLAK” as a guide to the behavior of BNI Hi-Movers

CORE VALUES
Trustworthy, Competent, Harmonious, Loyal, Adaptive, and Collaborative

CODE OF CONDUCT 
1. Keeping promises and commitments;
2. Being responsible with the duties, decisions made, and actions taken;
3. Upholding moral and ethical values;
4. Improving selfcompetence to respond to everchanging challenges;
5. Helping others to learn;
6. Accomplishing duties with highest quality;
7. Respecting everyone regardless of their background;
8. Enjoys helping others;
9. Building conducive work environment;
10. Maintaining the reputation of fellow employees, leaders, SOE, and the State;
11. Willing to sacrifice to achieve a greater goal;
12. Obeying the leader as long as not against the law and ethics;
13. Promptly adjusting oneself to be better;
14. Continuously making improvements;
15. Being proactive;
16. Providing opportunities for various parties to contribute;
17. Being open in working together to generate added values;
18. Mobilizing the use of various resources for common goals.

Anti-Gratification  
& Anti-Bribery Policy

BNI’s Good Corporate Governance and Code of Conduct implementation includes the Gratification Control and Anti-
Bribery Management System (SMAP). As an initial stage in establishing the Gratification Control Unit (UPG), an Anti-
Gratification Commitment was signed between the BNI President Director and the Chair of the Corruption Eradication 
Commission (KPK) on October 17, 2016. Since that date, BNI has implemented Gratification control in its operational 
activities, including reporting Acceptance/Rejection of Gratification that is reported to BNI UPG through the Online 
Gratification application (GOL).

The UPG assigned to the Compliance Division is responsible for:
1. Preparing a rules, technical instructions and other similar requirements to support the implementation of gratification 

control;
2. Receiving, analyzing, and administering reports of acceptance and rejection of gratification. If necessary, the UPG 

may request information from the recipient of the gratuity regarding the completeness of the gratification report.
3. Continuing the report on receipt of gratification to the Corruption Eradication Commission in accordance with 

applicable regulations.
4. Delivering the results of the gratification report management and proposed gratification control policies to the 

management/directors.
5. Mapping the vulnerable points of receiving and giving gratification.
6. Monitoring and evaluating the implementation of gratification control at BNI.
7. Carrying out advisory and socialization functions within BNI.
8. Coordinating with related units at BNI in order to carry out their duties and responsibilities as a gratification control 

unit in BNI.
9. Storing gratification goods and/or gratification gifts and forwarding them to the Corruption Eradication Commission 

or delivering them back to the complainant in accordance with the decisions issued by the KPK and/or UPG.

In an effort to improve gratification and anti-bribery control, the Compliance Division was appointed as a team leader 
to implement Anti-Bribery Management System (ABMS). Furthermore, after going through several stages of ISO 37001: 
2016 certification regarding SMAP, on August 11, 2020 BNI obtained ISO 37001: 2016 certification for the Procurement 
of Goods and Services and since February 9, 2022 the scope has been expanded to the Corporate Credit Segment. 
Obtaining this certification demonstrates that the gratification, bribery (anti-bribery) and whistleblowing system control 
systems at BNI are well managed in accordance with international standards and practices set by ISO.
 
As an effort to digitize paperless gratification reporting, since December 2018, BNI Hi-Movers can report gratification 
through the Compliance Information Management System (CIMS) portal, which is integrated with the KPK Gratification 
Online (GOL) application. 

UPG

BNI Hi-Movers

Report online via the 
Compliance Information 

Management System (CIMS) 
portal for a maximum of 10 

working days

Clarification & Verification 
by KPK

CLARIFY TIME

Gratification 
Control 

Unit

Analysis & 
Verification

State Owned Owned by BNI 
or Reporting 

Party

KPK Decree



10071006

Serving the Country, Pride of the Nation

2022 Annual Report  >  PT Bank Negara Indonesia (Persero) Tbk
BNI for Stronger
Indonesia

2022 
Performance

Management
Report

Company
Profile

Management
Discussion and
Analysis on Company
Performance

Capital & Risk
Management
Practices

Financial
Statements

Social &
Environmental
Responsibility

ESG
Commitment

Good Corporate
Governance

SOCIALIZATION OF ANTI-
GRATIFICATION POLICY, 
GRATIFICATION REPORTING 
& ANTI-BRIBERY
Socialization and education related to Gratification 
& Anti-Bribery has been carried out through 
webinars, the BNI website, print media, and 
internal media including the BNI Forum, BNI Digi-
HC, BNI Menyapa email, Instagram Quickpose and 
Instagram BNI46. The activities carried out by UPG 
BNI during the 2022 period are as follows:
1. Awareness and Socialization

a. Signing of the Integrity Pact by all employees 
in each unit through the DigiHC application 
in January 2022 with one of its commitments 
related to the Anti-Bribery Management 
System (SMAP) and Gratification Control, 
namely “Creating a work environment that is 
free from corruption, collusion and nepotism 
(KKN), including implementing and ensuring 
the Anti-Bribery Management System (SMAP) 
and/or Gratification Control which is realized 
through activities including but not limited 
to not giving, promising and/or receiving 
compensation in any form to or from 
customer funds or debtors, vendors, partners, 
work partners, regulators/supervisors and/
or other parties both external and internal.”;

b. Declaration of Gratification and Anti-Bribery 
in the BNI Digi-HC Application as the 
commitment of all BNI employees regarding 
compliance with gratification control;

c. Reporting of Gratification Acceptance and 
Rejection for 2022 to all BNI employees as 
a form of transparency that is broadcast 
through the BNI Forum;

d. Implementing Gratification Reporting 
Appreciation in the form of Award Charters 
to 56 active gratification reporters during 
2021 with a total of 191 reports as well as 
awarding awards to 5 representatives at 
the “2021 Employee with Integrity” award 
ceremony given in 2022;

e. Providing advice and consultation related to 
Gratification and Anti-Bribery Control to BNI 
Internal and Subsidiaries;

f. Contributing as a sponsor in supporting 
the Indonesian Anti-Corruption Extension 
Jamboree (PAKSI) by the Central Java Anti-
Corruption Extension Community (KomPAK) 
on May 20 to May 22 2022 at Gunung Pati 
Semarang City, as a form of BNI’s commitment 
to anti-corruption;

g. Socialization by Gratification Control Unit to:
i) Gratification Control and SMAP to 

Outsourced Personnel (TAD), Bina BNI 
and Officer Development Program (ODP).

ii) Conducting Brevet Leadership training 
for the First Line Managers Leadership 
Program (FLMP) and Advanced Managers 
Leadership Program (AMLP);

iii) Conducting Sharing Session with 
all Subsidiaries as a BNI Financial 
Conglomerate with Gratification Control 
and SMAP Materials;

h. Reminding all BNI employees not to ask for 
and/or receive compensation in any form 
from third parties;

i. Socializing to internal and external parties 
regarding SMAP and the commemoration 
of World Anti-Corruption Day (HAKORDIA) 
through video & digital banner facilities at 
the BNI Office and BNI website;

j. Socializing Anti-Corruption activities at 
BNI through videos and posters, including 
media reporting of violations through the 
Whistleblowing System (WBS) media to 
BNI stakeholders, which was shown at the 
HAKORDIA Exhibition at the Bidakara Tower, 
Jakarta.

2. Appeals
a. Appeals to all Directors, Divisions/Units 

and Regional Offices not to give/receive 
gratification related to religious holidays 
(Imlek, Idul Fitri & Christmas) and New 
Year, broadcast through the BNI Forum 
Application, which can be accessed by all 
employees and stakeholders BNI through 
posters, BNI website and national mass media;

b. Appeals against the use of official facilities for 
personal gain to all organizations, this is in line 
with the KPK circular letter to avoid potential 
conflicts of interest in the implementation of 
company operational activities;

c. Appeals on the Prohibition of Accepting 
and Giving Gratification related to BNI’s 
2022 Birthday celebration for all Divisions/
Units/Units, also uploaded on the BNI Forum 
portal as a reminder of the implementation 
of Gratification Control and SMAP at BNI;

d. Appeals from the President Director regarding 
Anti-Corruption and Rejection of Gratification 
in the HAKORDIA Commemoration 
through video facilities broadcast on 
BNI Menyapa, Instagram Quickpose, BNI 
digital communication media and E-Sinergi 
magazine.

3. Webinars
a. Mandatory webinars for all BNI Hi Movers on 

SMAP and Gratification Control delivered by the 
Gratification Control Unit (UPG) & Consultants;

b. Mandatory webinars for all BNI business partners/
associates on SMAP, including Gratification Control 
material via Live Youtube BNICorpu, attended and 
witnessed by all business partners/associates and 
BNI Hi-Movers.

4. E-Learning & Certification
a. Receiving an Integrity Building Expert (API) 

competency certificate with a vest and PIN from 
LSP KPK to 8 BNI Hi-Movers as one of the driving 
forces for implementing Integrity at BNI;

b. E-learning of Gratification Improvement Program 
by the Corruption Eradocation Commission that 
has been completed by 37 employees of the 
Compliance Division;

c. Submitting material and questions on Gratification 
Control and Anti-Bribery as the Daily Exercise 
Employee Program (DEEP46) which is accessed 
by all BNI Hi-Movers through the BNI SMARTER 
& Digi-HC Application;

d. Mandatory E-Learning Gratification Control & Anti-
Bribery Management System at BNI SMARTER in 
the form of videos that have been accessed and 
completed by 25,365 BNI employees.

e. Certification of Anti-Bribery Management System 
(SMAP) ISO 37001:2016 Surveillance Audit of the 
2nd Year with no major or minor findings, thus 
demonstrating BNI’s commitment and consistency 
regarding the implementation of SMAP. 

GRATIFICATION CONTROL 
MONITORING & EVALUATION BY KPK

BNI’s Gratification Control Unit (UPG) reports the 
Gratification Control Program results to the Corruption 
Eradication Commission (KPK) on a quarterly basis, then 
the KPK conducts an assessment of gratification control 
based on 6 predetermined criteria.
1. Internal Dissemination;
2. External Dissemination;
3. Identification of Risks/Points Prone to Gratification;
4. Risk Mitigation;
5. Innovation; And
6. Handling Gratification Reporting.

UPG BNI was included in the UPG category of BUMN 
and received the maximum Total Gratification Control 
Program (PPG) Implementation Score, of 100 for this 
assessment.

GRATIFICATION REPORT 2022

The acceptance/rejection of gratification report is 
submitted by the reporter (BNI employee) to the 
Compliance Division, and then forwarded to KPK through 
the Online Gratification (GOL) application. Reports of 
acceptance/rejection of gratification submitted by the 
Reporting Party have been forwarded to the KPK within 
an average reporting period of no later than 2.52 working 
days from the deadline of 30 working days. In 2022 
gratification reports to UPG increased by 35.32% from 
218 reports in 2021 to 295 reports in 2022.
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Violation  
Reporting System

To increase the effectiveness of Good Corporate Governance (GCG) implementation, especially in the 
application of the transparency, accountability and independence principles, BNI is committed to running 
the company in a professional manner based on corporate behavior that is in accordance with the code 
of ethics and work culture, in order to realize good corporate governance. To achieve this, BNI provides 
an independent and confidential means of reporting violations and has a mechanism for protecting 
reporters, through the Whistleblowing System (WBS).

WHISTLEBLOWING SYSTEM PURPOSE

The Whistleblowing System (WBS) with the name of “WBS to CEO” is an early detection mechanism for 
any occurrence of a violation in BNI that can cause financial losses, including matters that can damage 
BNI’s image. WBS management is carried out in collaboration with an external party, namely Deloitte. 
WBS is a commitment to create a clean and integrity work environment through the active participation 
of BNI Hi-Movers in reporting violations that occur within BNI.

WHISTLEBLOWING SYSTEM MANAGEMENT
The person in charge for WBS at BNI is the President Director, assisted by the Head of Internal Audit, 
carries out the duties as the person in charge of WBS, and the President Director has appointed the 
Compliance Division Head as the WBS Manager. The WBS Manager is the person in charge of WBS 
implementation at BNI and is responsible to the President Director through the Vice President Director. 
In carrying out these functions, the WBS Manager is assisted by BNI WBS Officers with the competence 
and integrity to carry out WBS daily activities. The BNI WBS Officer appointments are carried out by 
the President Director and/or the Company’s Compliance and Risk Director upon the recommendation 
of the WBS Manager.

WBS Manager Duties and Authorities include:
1. WBS Manager Duties

a. Managing the implementation of the WBS;
b. Coordinating the handling of followup on reports received through the WBS;
c. Coordinating the provision of protection to Whistleblowers through related units both at the Head 

Office and outside the Head Office;
d. Monitoring the handling of report completion received in the WBS;
e. Conducting evaluations and corrective actions on the effectiveness of BNI’s WBS.

2. WBS Manager Authorities
a. Providing recommendations to the WBS Person in Charge concerning followup report handling;
b. Determining follow-up on reports, especially reports where follow-up decisions are under the 

authority of the WBS Manager;
c. Providing proposals to the Person in Charge of WBS regarding requests for Whistleblower protection;
d. Taking other necessary actions for the implementation of the WBS.

SUBMISSION OF VIOLATION REPORTS

Reporting violations through WBS can be made by means of:

Telephone : 021-57853377

E-mail : bni-transparan@tipoffs.com.sg 

Letter                    : BNI Transparan PO BOX 2646/JKP 10026

Website               : http://bni-transparan.tipoffs.com.sg

SMS/Whatsapp : 081-1970-1946

COMPLAINT HANDLING

Handling complaint reports through WBS, involves:
1. The WBS consultant team sends an email to the BNI 

WBS Manager and/or the appointed BNI WBS Officers 
regarding any new disclosure reports entering the 
eroom.

2. The timeframe for responding to the follow-up to the 
disclosure report is as follows: 
a. First response: no later than 15 (fifteen) working 

days after the disclosure report enters the e-room;
b. Subsequent responses: end of each month 

following the first response.
3. To maintain independence, if there is  a violation 

report that mentions  the name or involves a member 
of the e-room, the e-room member cannot access 
the e-room.

PROTECTION FOR WHISTLEBLOWERS

The first protection for whistleblowers is the 
confidentiality of their identity and reports submitted 
by the whistleblower. The form of protection for 
whistleblowers is adjusted to the form of threats/actions 
received. Protection is provided with due observance 
of the principle of confidentiality and related provisions 
applicable to BNI.

TYPES OF REPORTABLE VIOLATIONS

Reports submitted through the WBS are reports of 
violations as follows:
1. Fraud

Fraud is dishonest or deceptive acts including, fraud, 
extortion, forgery, concealment or destruction of 
documents/reports or using fake documents, 
committed by a person/group of people that causes 
potential loss or real loss to the company;

2. Violation Regulations/Laws
Violation acts subject to sanctions according to 
applicable internal and external legal provisions;

3. Conflict of Interest
A situation where members of the Board of Directors, 
members of the Board of Commissioners, committee 
members, permanent/non-permanent/outsourcing 
employees (BNI Hi-Movers) due to their position, 
or authority at BNI have personal interests that can 
objectively influence the duties mandated by BNI, 
resulting in a conflict between personal and/or group 
and/or family interests and the economic interests 
of BNI.

4. Bribery/Gratification
Receiving something in any form, and regardless of 
the amount/value, from other parties related to their 
position/authority/responsibility at BNI.

5. Unethical Conduct
Acts or actions taken by BNI Hi-Movers that cannot 
be justified ethically, such as violations of the BNI 
Code of Conduct.

WHISTLEBLOWING SYSTEM 
SOCIALIZATION

Online and offline WBS socialization is carried out on 
an ongoing basis, including to Branch/Region/Division 
employees, new employees, SP (Workers Union). In 
addition, WBS socialization is also carried out through 
videos, posters and other BNI internal media (e-synergy, 
bulletins, Instagram) to increase employee understanding 
and concern for reporting violations through the WBS 
so as to create a clean and integrity work environment.

NUMBER OF COMPLAINTS

In 2022, 178 (one hundred seventy eight) reports of 
alleged violations were received through WBS with most 
complaints via email. Violation reports are followed up 
using a research process conducted by the Internal 
Control (KI) and/or by the Internal Audit (IAD).
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SANCTIONS/FOLLOW UP ON COMPLAINTS IN 2022

Report Status

Completed

In Process

61.48%

38.52%

Type of Violation

Fraud

Bribery/Gratification

Conflicts of Interest

Violation of rules/laws

Unethical behavior

45.2%

12.6%

25.9%

8.1%

8.1%

Complaints reported through WBS are always followed up by BNI management. Reports that are proven 
to be true based on an examination are followed up with administrative sanctions in the form of giving 
warning letters up to and including termination of Employment (PHK) and other management actions 
including transfers and counseling.

61.48% of complaints received during 2022 were completed by Internal Control or the Internal Audit, and 
for reports completed and proven to be violations, BNI gave strict sanctions according to the weight of 
the error, including laying off 6 employees who were proven to have acted fraudulently.

WBS reports still in the process of being examined are conveyed to the complainant through the WBS 
system.

Internal  
Fraud

Internal Fraud is a deviation/fraud committed by the Management, permanent and nonpermanent employees 
(honorary and outsourcing) related to the Bank’s work processes and operational activities that affect the financial 
condition of the Bank.

Information on the number of internal fraud cases in 2022 can be seen in the table as follows:

Internal Fraud Within 1 Year

Number Of Cases Committed By

Members Of Board Of 
Directors And Board 
Of Commissioners

Permanent 
Employees

Non-Permanent 
Officers And Mobile 

Workforce

2022 2021 2022 2021 2022 2021

Total Fraud 0 0 14 Fraud 9 Fraud 7 Fraud 3 Fraud

Resolved 0 0 10 9 2 3

In progress of internal resolution 0 0 4 0 5 0

Resolution not started 0 0 0 0 0 0

Processed through legal channel 0 0 2 4 1 1

Remark: Internal fraud cases with more than Rp100 million loss
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BNI already has policies and procedures regarding the Legal Lending Limit (LLL), lending to Related Parties 
and also policies that govern credit limits per industry sector, together with monitoring and settlement. 
BNI periodically conducts Credit Procedure Committee and Credit Policy Committee meetings as well 
as Board of Directors Meetings to discuss matters related to credit policies, procedures and operational 
activities.

To ensure that the provision of funds to related parties and large exposures is in accordance with the 
principle of prudence, BNI has an internal control system as follows:
1. Established policies and procedures in the process of granting loans;
2. Conducting an exante review on the loan granting process through a Credit Compliance Review 

conducted by the Compliance Work Unit with the following criteria:
a. Providing new and additional funds with the authority of the Medium Credit Committee, Regions 

(excluding small segments), Divisions and Head Office; or
b. Restructuring with the authority of the Medium Credit Committee, Regions (excluding small 

segments), Divisions and Head Office; or
c. Reviewing provisions of funds, where at least 1 (one) member of the Credit Committee is on the 

Board of Directors;
d. Modifications include, but are not limited to changes in structure, release of collateral, changes to 

requirements where at least 1 (one) member of the Credit Committee is om the Board of Directors;
e. Proposals for provision of funds that must be consulted with the Board of Commissioners or provision 

of funds for parties related to the Bank must obtain approval from the Board of Commissioners.
3. Expost reviews are carried out by the Compliance Work Unit and the Internal Audit;
4. Provision of funds to related parties need approval from the Board of Commissioners;
5. Provision of large funds needs approval from the management and for certain amounts must be 

consulted with the Board of Commissioners;
6. IAU conducts assessment of credit centers based on risk assessment to ensure the adequacy of risk 

management and internal control, including in the credit granting process.

In applying the provision of funds by the Bank to related parties or for large exposures:
1. Management pays attention to the provision of large credit amounts, through the provision of funds 

to debtors through the Internal Rating System (corporate, commercial, and small business), Loan 
Portfolio Management, Loan Exposure Limits (per segment, per economic sector and per regional), 
LLL (for internal BNI through Internal House Limit), and Country Exposure Limit;

2. Total capital and CAR ratios are always reported to Management and all units in order to have guidelines 
in carrying out bank business activities, especially those concerning the provision of funds.

Submission of reports to OJK has been carried out in accordance with applicable regulations. The amount 
of funds available to related parties can be seen in the table below:

Funds Available

Total

Debtor
Nominal

(Rp-million)

To Related Parties 322 418.584

To Individual and Group Debtors 20 190.191.369

Provision of Funds  
Related Parties and 
Large Exposure

Based on the Republic of Indonesia Financial Services 
Authority Regulation No. 32/POJK.03/2018 dated 
December 27, 2018 concerning the Maximum Limit for 
Loans and Provision of Large Funds for Commercial 
Banks, as amended by POJK No. 38/POJK.03/2019 
dated December 19, 2019, Article 5 states, that the entire 
portfolio of Provision of Funds to Related Parties with 
Banks is set at a maximum of 10% (ten percent) of the 
Bank’s Capital. The definition of Provision of Funds 
is the investment of Bank funds in the form of, loans, 
securities, placements, claims for securities purchased 
with agreements to resell (reverse repo) and others.

BNI’s policy concerning the provision of loans to related 
parties at is stated in the Company’s Guidelines No. 
IN/551/PGV/002 dated July 22, 2021, which stipulates 
that the Bank is prohibited from providing Provision of 
Funds (hereinafter referred to as “Lending”) to Related 
Parties without the Board of Commissioners’ approval.

Related Parties as regulated in POJK No. 32/
POJK.03/2018 dated December 27, 2018, as amended 
by POJK No. 38/POJK.03/2019, dated December 19, 
2019, includes:
a. Individuals or companies controlling the Bank;
b. Legal entities in the event that the Bank is the 

controller;
c. Companies in the case relate to individuals or 

Companies as referred to in letter a as a controller;
d. Members of the Board of Directors, Board of 

Commissioners, and Executive Officers of the Bank; 
An Executive Officer is an official directly responsible 
to the Board of Directors or has a significant influence 
on the Bank’s policies and/or operations, including 
the Division Heads, Regional Office Heads, Branch 
Office Heads, Functional Office Heads whose position 
is at least equal to the Branch Office Heads, Risk 
Management work unit Heads, Compliance work unit 
Heads, and Internal Audit work unit Heads and/or 
other equivalent officials;

e. Parties who have familial relationships horizontally 
and vertically:
1. From an individual who is controlling the Bank as 

referred to in letter a; and
2. From members of the Board of Directors and/or 

members of the Board of Commissioners at the 
Bank as referred to in letter d. Familial relationships 
horizontally or vertically, include:
•	 Biological/step/adoptive parents;
•	 Step/adoptive Siblings;
•	 Biological/step/adopted children;
•	 Biological/step/adoptive grandparents;

Providing Loans  
to Related Parties

•	 Biological/step/adopted grandchildren;
•	 Siblings/steps/adoptive from parents;
•	 Husband or wife;
•	 Parents in law;
•	 Husband or wife of biological/step/adopted 

children.
f. Members of the Board of Directors and/or Board 

of Commissioners, in the Companies referred to in 
letter a, b and/or c;

g. Companies whose members of the Board of Directors 
and/or Board of Commissioners are members of the 
Bank’s Board of Commissioners;

h. Companies/entities with 50% (fifty percent) or more 
of the members of the Board of Directors and/
or Board of Commissioners, are Directors and/or 
Commissioners in the Companies referred to in letter 
a, b and/or c;

i. Companies/entities where:
1. Members of the Board of Directors, Board of 

Commissioners, and/or Executive Officers of the 
Bank as referred to in letter d. act as controllers; 
and

2. Members of the Board of Directors and/or Board 
of Commissioners in the parties as referred to in 
letter a, b and/or c act as controllers;

j. Collective investment contracts where the Bank and 
or the parties referred to in letters a. to i. own 10% (ten 
percent) or more shares in the Investment Manager 
of the collective investment contract;

k. Companies that have financial relationships with the 
Bank and/or parties as referred to in letter a. up to 
the letter i; Financial relationships include:
1. There is financial assistance from the Bank and/or 

Related Parties or financial assistance to the Bank 
and/or other Related Parties with requirements 
that cause parties providing financial assistance 
to be able to determine (controlling influence) the 
strategic policies of Companies receiving financial 
assistance;

2. There is a significant business chain linkage in the 
business operations of the Bank or Related Parties 
with other Companies so there is dependence 
between one party and another which can result in:
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•	 One party being unable to easily transfer business transactions to another party; and
•	 The inability to easily transfer business transactions causes the cash flow of one of the parties 

to experience significant disruptions making it difficult to meet obligations; and/or
3. There is a transfer of loanrisk through a guarantee where the guarantee party will take over part 

or all of the financial risk from the guaranteed party.
l. The borrower is an individual or a non-bank company with financial relationships through the provision 

of guarantees to parties as referred to in letters a to k;
m. The borrower has financial relationships through guarantees provided by the parties as referred to 

in letters a to k;
n. Other Banks have financial relationships through providing guarantees to parties as referred to in 

letters a to letter k in the event that there is a counter guarantee from the Bank and/or parties as 
referred to in letters a to letter k to the other Bank; and

o. Other companies where there is an interest in the form of share ownership of 10% (ten percent) or 
more individually or jointly, from the parties as referred to in letter e.

Provision of Loans to debtors who are not Related Parties that are channeled and/or used for the benefit 
of the Related Party are classified as Providing Loans to Related Parties.

BNI has a policy that prohibits BNI employees from becoming members and/or donors of political parties. 
In 2022, there was no funding for political activities. The budget spent on social activities through the 
Social and Environmental Responsibility Program throughout 2022 was Rp99.75 billion.

Provision of Funds  
for Socialand Political 
Activities

THE BANK’S PROCUREMENT OF 
GOODS AND/OR SERVICES BASIC 
PRINCIPLES ARE AS FOLLOWS:

The Bank’s procurement of goods and/or services basic 
principles are as follows:
1. Efficient: goods and/or services procurement must 

be endeavored to obtain optimal and best results in 
the shortest amount of time by spending minimum 
funds and capability in a reasonable manner and not 
solely aimed at getting the lowest price.

2. Effective: goods and/or services procurement must be 
in accordance with the predetermined requirements 
and provides the maximum benefit in accordance 
with the targets set.

3. Competitive: goods and/or services procurement 
must be open to all Goods and/or Services Providers 
that meet the qualifications, and is performed through 
fair competition between equal Providers of goods 
and/or services that meet certain conditions/criteria 
based on clear and transparent rules and procedures.

4. Transparent: goods and/or services procurement 
provisions and information regarding, including 
procurement administrative technical requirements, 
evaluation procedures, evaluation results, 
determination of prospective suppliers of goods and/
or services, are open to all qualified goods and/or 
services providers.

5. Just and Fair: all prospective Goods and/or Service 
Providers who meet the requirements must receive 
an equal treatment.

6. Open: goods and/or services procurement can be 
pursued by all prospective goods and/or services 
providers that meet the requirements.

7. Accountable: must achieve the target and can be 
accounted for so as to stay away from potential 
misuse and irregularities.

Procurement 
of Goods and/or 

Services
While the ethics in implementing the Procurement of 
Goods and/or Services at BNI are as follows:
1. Carrying out tasks in an orderly manner, with a sense 

of responsibility to achieve the Procurement of Goods 
and/or Services goals, smoothness, and accuracy of 
objectives;

2. Working professionally, independently, and maintaining 
information confidentiality which by its nature must 
be kept confidential to prevent irregularities in the 
Goods and/or Services Procurement;

3. Not influencing each other, either directly or indirectly, 
resulting in unfair business competition;

4. Accepting and being responsible for all decisions 
made in accordance with the written agreement of 
the parties concerned;

5. Avoiding and preventing conflicts of interest with 
related parties, either directly or indirectly, which may 
result in unfair business competition in the Goods 
and/or Services Procurement;

6. Avoiding and preventing wastage and leakage of 
state/company finances;

7. Avoiding and preventing abuse of authority and/or 
collusion; and/or

8. Not accepting, not offering, and not promising the 
giving or receiving of gifts, rewards, commissions, 
rebates, and anything from or to anyone who is known 
or reasonably suspected to be related to the Goods 
and/or Services Procurement.
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METHODS OF PROCUREMENT OF GOODS AND/OR SERVICES

The procurement of goods and/or services at BNI is carried out through the Tender, Limited Tender, 
Direct Appointment, Direct Procurement and Self-Management methods.

The criteria for the procurement method are as follows:

Tender

1. Procurement of goods and/or services is announced widely and openly at 
least 2 Business Days for each supplier of goods and/or services.

2. If necessary, the following can be done:
a. Written notification to the association of providers of goods/services/

principals; 
b. Sending Tender invitations to partners who potentially meet the 

requirements.
3. Followed by at least 3 (three) vendors who register and fulfill the 

requirements in the tender announcement.
4. The price negotiation process is carried out using the e-auction module 

unless it is not possible to do so.
5. For certain needs, more than 1 (one) vendor of goods and/or services may 

be appointed.

Limited Tender

1. Procurement of goods/services offered to several parties is limited to a 
value determined by the Company. 

2. If needed, it is possible to invite potential participants by way of 
announcements.

3. At least 2 (two) candidates who meet the requirements.

Direct Appointment

1. Goods and services needed for BNI’s main performance and cannot be 
delayed (business critical assets).

2. There is only one Provider who can carry out work according to user 
requirements, or in accordance with the provisions of prevailing laws and 
regulations.

3. Goods and services that are knowledge intensive in which to use and 
maintain these products requires continuity of knowledge from the Provider.

4. If the Procurement using a Tender or Limited Tender method has been 
carried out 2 (two) times and does not find a Provider, or there is no party 
meeting the criteria, or no parties participating in the Tender.

5. Goods and services owned by holders of Intellectual Property Rights (IPR) 
or who have warranties from Original Equipment Manufacturers

6. Emergency management for security, community safety, and company 
strategic assets.

7. Procurement of goods and/or services that constitute a purchase or re-
procurement (repeat order).

8. Emergency management due to local and national natural disasters (force 
majeure).

9. Additional or continuing work that cannot be avoided in the context of 
completing the procurement of goods and/or services.

10. Providers of goods and/or services are BUMN, BUMN Subsidiaries or BUMN 
Affiliated Companies as long as the goods and/or services referred to are 
products or services from BUMN, BUMN Subsidiaries, BUMN Affiliated 
Companies and/or small and micro businesses and as long as they are of 
quality, prices, and purpose, and can be justified.

11. Consultants not planned in advance to deal with certain problems where 
the work must be carried out immediately and cannot be delayed.

12. Procurement of goods and or services with a defined value determined by 
the Company.

Direct Procurement

1. By way of Direct Procurement of the Provider or direct seller.
2. Can be done without a Work Order (SPK) or Contract.
3. Procurement of goods and/or services with a certain value can be carried 

out using the Direct 
4. Procurement Method if it fulfills one of the following conditions:

a. Items are specially designed/created/made by a certain party or have 
artistic value/art work, including sculptures, paintings, handicrafts; or

b. Subscription goods (subscription/membership) based on the results of 
studies that can be accounted for, including gardner, forrester; or

c. Procurement is carried out based on widely published public tariffs, 
including electricity, telephone/communication, clean water, fuel oil, gas 
fuel; or

d. Procurements carried out in accordance with established business 
practices, including: hotel fees, transportation tickets.

Swakelola

1. Renovation work of buildings/offices, repairs/maintenance of equipment/
furniture.

2. Swakelola is implemented for work that is incidental and/or simple and easy 
to supervise/monitor. If the work is carried out by contract or daily workers, 
it must be by individuals.

3. Procurement by means of Swakelola must obtain prior approval from the 
Head of the implementing unit.

4. Type of Self-Management: 
a. All activities carried out by BNI employees; or
b. Some work can be done through piece rate, daily/weekly; or
c. Some work can be assisted by individual experts (consultants). 

5. To meet the needs of materials, tools, and/or experts who are not available 
at BNI, the Procurement process still refers to the Procurement method in 
accordance with the provisions stipulated in points 1, 2, 3 and 4. 

6. Self-management procurement is carried out with a certain value.

General Procurement of Goods & Services

PROVISION
PROCUREMENT 

CENTRALIZATION 
PROCUREMENT 

STRATEGY
SEPARATION OF 

FUNCTION
AUTHORITY 

DECISION LEVEL

Procurement 
of Goods and 
Services refers 
to external 
and internal 
provisions 
(Company 
Guidelines)

In principle, the 
procurement 
of goods and 
services adheres 
to a centralized 
procurement 
system that 
considers efficiency, 
effectiveness and 
security. However, 
in some cases, 
procurement 
decentralization 
can be carried out 
with consideration 
to optimizing the 
functions and 
authorities in all 
units and providing 
opportunities for 
local partners to 
participate in Goods 
and/or Services 
procurement.

1. Improving 
the quality of 
management

2. Sharpening 
specifications 

3. Packaging based 
on work/type of 
goods

4. Selective 
acquisition of 
vendors

5. Enhancing 
E-Procurement

Separation of functions 
between procurement 
processing units by:
1. Units requiring 

procurement
2. Vendor Management Units 

selecting partners and 
recommending a list of 
partners

3. Units preparing their own 
approximate prices

4. Units preparing the 
contracts 

5. Units making payments
6. Units supervising

The authority 
to decide on 
procurement is 
made tiered with 
consideration of risk 
level and level of 
procurement value 
through a decision- 
making mechanism 
in the procurement 
committee
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PROCUREMENT THROUGH ELECTRONIC PROCUREMENT (E-PROC) APPLICATION

One of the efforts to support BNI’s strategy was to transform into digital banking to face business 
competition, increase stakeholder satisfaction and GCG principles. BNI uses the Electronic Procurement 
Application (e-Proc) to digitize the goods and services procurement process in the form of Procurement 
Management, Vendor Management and Contract Management modules.

With modules in the e-procurement application accessible via https://e-proc.bni.co.id, both participants, 
committees and administrators of the procurement process are connected digitally in an end to end 
platform, starting from partner registration, procurement processes, compliance tests, contracts and 
payments. With the use of the e-Proc Application, it is hoped that the procurement process will become 
more efficient, effective, competitive, transparent, fair and reasonable, transparent, accountable, with 
well-maintained governance.

Since 2018 the e-Procurement application has been available in the Head Office so that all procurement 
processes carried out by the Head Office and Regional Offices can be integrated and monitored properly 
through dashboard monitoring, e-Procurement, and will be rolled-out in stages to all BNI Regional Offices 
starting year 2023.

Procurement Process Through Electronic Procurement (E-Proc) Application

VENDOR 
MANAGEMENT

MONITORING

PROCUREMENT 
MANAGEMENT

PAYMENT
MANAGEMENT

CONTRACT
MANAGEMENT

PARTNER PROCUREMENT E-AUCTIONS CONTRACT 
ISSUANCE

PAYMENT

•	 Registration
•	 Complete the 

registration form
•	 Registration and 

verification checklist
•	 OTS
•	  Interviews
•	 Proposal
•	 Publishing TDR
•	 Reports and data 

requests
•	 Updates and 

renewals
•	 Performance 

vendors

•	 Requirements
•	 Proposal for 

procurement plan
•	 Announcement
•	 Registration
•	 DRTU Selection
•	 Aanwijzing
•	 Technical Evaluation
•	 Clarification of 

Financial Structure
•	 HPS
•	 Financial Evaluation
•	 Clarification 

(option)
•	 Proposed nominees
•	 Compliance 

checklist
•	 Rebuttal
•	 Appointment letter/

SPK

•	 Assessment 
methods and HPS

•	 Implementation of 
auctions

•	 Preparation of draft 
contracts/agreement

•	 Submission of drafts 
to vendors

•	 Submission of final 
contracts to vendors

•	 Contract maintenance

Payment voucher Payment

Delivery 
Monitoring

Compliance

ISO 37001:2016 ANTI-BRIBERY MANAGEMENT 
SYSTEM

To implement the Anti-Bribery Management System,  
PT Bank Negara Indonesia (Persero), Tbk (BNI) 
obtained SNI ISO 37001:2016 Certification (Anti-Bribery 
Management System for the Procurement of Goods and 
Services in the Procurement & Fixed Assets Division). On 
August 11, 2020, the Procurement & Fixed Assets Division 
implemented an Anti-Bribery Management System within 
the scope of Procurement of Goods & Services. 

BNI in carrying out all of its activities, carries out its 
duties and work properly, correctly and responsibly and 
applies AKHLAK as the main BUMN value, Prinsip 46, 
BNI Code of Ethics, and complies with internal company 
regulations, laws and regulations. and prevailing laws and 
regulations as well as the Good Corporate Governance 
principles and is committed to:
1. Carrying out Honest Willing and Sincere Behavior as 

well as being disciplined, consistent and responsible 
and implementing laws and regulations and internal 
regulations related to the Anti-Bribery Management 
System in every action and decision making;

2. Being firm against all forms of bribery to realize good 
corporate governance and being free from all forms 
of corruption, collusion and nepotism (KKN);

3. Playing an active role in ensuring the implementation 
of the Anti-Bribery Management System, including 
reporting suspected anti-bribery policy violations in 
accordance with the applicable mechanism at BNI;

4. Willing to accept sanctions set by the Company if 
proven to have violated the anti-bribery policy.

To support this commitment, the Company has 
established the anti-bribery compliance function as 
an independent function, to develop, oversee the 
implementation and encourage continuous improvement 
of the Anti-Bribery Management System, as well as to 
take firm action in accordance with its authority for 
violations of the Anti-Bribery Management System.

This Anti-Bribery management system policy is 
communicated and socialized to BNI and other 
stakeholders to ensure Good Corporate Governance, 
free from Corruption, Collusion and Nepotism (KKN), 
and periodic reviews carried out in accordance with the 
Company’s commitments.

In 2022, a second annual Surveillance Audit was carried 
out, and included the procurement of goods and/or 
services processes carried out at BNI, and maintained 
the Anti-Bribery Management System Certification.

ISO 30301: 2019 RECORDS MANAGEMENT 
SYSTEM

In an effort to improve the quality of archive management 
according to international standards and support 
operations in terms of the Archives Management System, 
BNI initiated the ISO 30301:2019 Archives Management 
System certification with the scope of BNI Record Center 
(BRC) Cikupa - Main Building. With the acquisition of 
the ISO 30301:2019 BNI Records Management System 
Certification on October 21, 2020.

BNI is committed to implementing a good Records 
Management System to become an international 
standard Record Center by:
1. Being responsible for providing Records Management 

Targets in accordance with BNI’s vision and mission;
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2. Being responsive in providing excellent 
service and making continuous improvements 
to improve the implementation of the ISO 
30301:2019 Archives Management System 
effectively and efficiently;

3. Being careful in complying with all laws and 
regulations related to archive management at 
the BNI Record Center.

BNI has maintained the second year Surveillance 
Audit of the ISO 30301:2019 Records Management 
Certification.

BNI RECORD CENTER (BRC) CIKUPA
BNI has a Record Center in the Cikupa area, 
Tangerang, which is one of the largest Record 
Centers owned by BNI, with an area of 3.4 hectares 
and a total building area of 1.3 hectares and has a 
storage capacity of 337,200 boxes.

BRC Cikupa BNI’s achievements in archive 
management:
1. As a BUMN in the banking category was the 

first to gain Archival Accreditation with an “A” 
(Special) Grade from the National Archives of 
the Republic of Indonesia (ANRI);

2. Received the 2nd place title in the Best National 
Archives Unit Competition in the BUMN category 
organized by ANRI;

3. Became a study destination for imitating 
institutions/institutions both for government 
and private, including: BRI, Bank Mandiri, BTN, 
Bank DKI, BJB, Police Headquarters, Pelindo 
III, Pertamina, Ministry of Energy and Mineral 
Resources, Bank Panin, Bank Danamon, Bank 
Bukopin, Bank Muamalat, Sinar Mas Bank.

ISO 9001: 2015 QUALITY MANAGEMENT 
SYSTEM AT HPS SECTION (SELF ESTIMATED 
PRICE)

To the quality of Self-Estimated Price management, 
based on international standards, BNI has 
received ISO 9001:2015 certification for Quality 
Management Systems in the management of 
Self-Estimated Prices. This certification shows 
that BNI is committed to becoming a service 
provider that customers can trust will provide 
reasonable, timely prices, comply with applicable 
laws and regulations and strive to make continuous 
improvements to improve service quality according 
to internationally accepted standards and practices. 

BNI has maintained its second year Surveillance 
Audit ISO 9001:2015 Quality Management System 
Certification on Self-Estimated Price (HPS).

ISO 9001: 2015 QUALITY MANAGEMENT 
SYSTEM FOR VENDOR MANAGEMENT

To improve the quality of vendor management 
based on international standards, BNI has received 
ISO 9001:2015 certification for Quality Management 
Systems in Vendor Management. This certification 
shows that BNI is committed to becoming a reliable 
vendor service provider and supports the process 
of procuring goods and/or services, by providing 
quality vendor recommendations related to their 
fields, and always making continuous improvements 
to improve the quality of services according to 
standards and practices that apply internationally.

In 2022, BNI maintained for a second year 
Surveillance Audit ISO 9001:2015 Quality 
Management System certification for Vendor 
Management.

OFFICE BUILDING MANAGEMENT
When managing and operating office buildings, BNI prioritizes Occupational Safety and Health (OHS) and prioritizes 
the health and safety of all employees/guests/customers and provides a sense of security and comfort.

During the pandemic and the adaptation to new habits, BNI carried out health protocols according to Government 
recommendations and consistently socialized them to all employees and visitors, and these included:  
1. Building Entrance Areas

a. Installing the Peduli Protect Application in an effort to minimize the spread of the COVID-19 pandemic;
b. Checking body temperature  

2. Building Facilities
a. Several BNI buildings have been equipped with Face Recognition for security and prevention of the spread 

of the COVID-19 virus, and are equipped with a Thermal Scanner;
b. Carrying out regular cleaning and disinfection in work areas and public areas (disinfecting public facilities 

that are frequently touched by the public every 4 hours); 
c. Providing adequate and easily accessible handwashing facilities;
d. Installing information media to remind employees/guests to follow the provisions for physical distancing 

restrictions and washing hands with soap and running water/hand sanitizer, and the discipline in using masks;
e. Installing signage to keep a minimum distance of 1 meter in public places, to keep your distance, and avoid 

crowds  
3. Building System

a. Plumbing system, including inspection/cleaning of roof tanks and groundwater tanks to maintain water 
quality, and condition of GWT and RWT rooms that must always be locked, housekeeping and engineering 
(plumbing) teams flush toilets (sinks and urinals) on H-3, including opening faucets in the janitor and pantry, 
especially on the Owner/Tenant floors who previously applied WFH, inspection of sump pits, transfer pumps, 
booster pumps and cleaning of water features (ponds/fountains/swimming pools);

b. HPAC system (Heating, ventilation, and air conditioning) including cleaning FCU/AHU filters and other indoor 
units, cleaning ducting and increasing the volume of clean air intake inside the building, including the basement.
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Bank’s  
Strategic Plan

BNI CORPORATE PLAN 2021-2025

BNI has developed strategic directions for 2025 in 
response to external conditions that have changed 
quite dynamically over recent years due to the 
COVID-19 Pandemic, and the fundamental changes 
in the banking industry landscape. BNI’s strategic 
direction in 2025 has been determined as follows 
“Integrated Digital-Based Financial Solution 
Provider with International Excellence”. 

This strategic direction is a unique value proposition 
that will be developed by BNI to focus on 3 (three) 
areas, namely integrated, digital and international 
financial solutions. These three areas are a concern 
for developing into superior values for BNI to 
compete with competitors in the banking industry.

In achieving this strategic direction, BNI has 
developed strategic initiatives in 5 (five) business 
pillars, Corporate Banking, Institutional Banking, 
International Banking, Commercial & SME 
Banking, and Consumer Banking, supported by 
the development of 7 (seven) enablers as business 
foundations, Digital, IT, Operations, Network & 
Services, Risk Management, Finance, & Human 
Capital. The strategic initiatives began with the 
Enhancing The Basics phase that focused on 
improving the business foundation so that BNI 
could grow in a sustainable manner, and was 
developed during the 2021-2022 period.

2022 STRATEGIC POLICY

Guided by BNI’s 2021-2025 Vision, Mission, 
Corporate Policy Directions and Corporate Plan 
and to support the development of strategic 
initiatives in the Enhancing The Basics phase, BNI 
has instigated the following strategic policies for 
2022:
1. Optimizing risk management and loan process 

discipline to improve asset quality.
a. Developing end-to-end loan process 

transformation to improve loan quality and 
to enhance risk culture.

b. Optimizing restructuring to focus on priority 
sectors to improve LaR.

c. Improving market and relationship 
development capabilities to anticipate debtor 
business movements.

d. Optimizing the Remedial & Recovery process 
to accelerate loan quality improvement.

2. Increasing selective business expansion and 
sustainable financial solutions.
a. Increasing corporate segment loan expansion 

with a focus on priority Top Tier sectors.
b. Initiating green financing in BNI’s loan 

portfolio to support the ESG initiative.
c. Optimizing the MSME business from the 

corporate value chain in leading sectors.
d. Increasing the MSME business through BNI 

Xpora to increase the potential for MSME to 
go global.

e. Supporting Government programs through 
the distribution of KUR and other programs.

f. Developing consumer loans in a digital 
ecosystem, in line with the customer journey.

3. Increasing global market expansion through 
acceleration of international business strategies.
a. Developing global transaction banking 

solution capabilities to improve trade, 
remittance and cash management businesses.

b. Increasing transactions and expanding 
international business services through 
partnerships with fintech and third parties.

c. Increasing productivity and the role of KCLN 
as centers of excellence.

4. Increasing sustainable FBI and CASA by offering 
transaction solutions.
a. Improving services, solutions and programs 

to increase transactions that are integrated 
according to the shifting business needs of 
customers.

b. Increasing debtor transactions by optimizing 
BNI Accounts.

c. Increasing cross-selling and up-selling by 
actively offering cross-segment products & 
Subsidiaries.

d. Optimizing product bundling by optimizing 
data analytics.

e. Optimizing digital-based ecosystems to 
provide easy transactions.

f. Increasing Agen46 transactions and 
optimizing digital channels.

5. Strengthening digital capability through 
innovation and increased partnerships.
a. Developing digital-based innovations to meet 

customer needs.
b. Increasing partnerships through optimizing 

API Management.

c. Improving data quality and data analytics to 
support business.

d. Optimizing innovations in digital-based internal 
business processes.

e. Improving digital marketing to increase customer 
base and transactions.

f. Developing digital tools for RM and sales to support 
sales.

g. Developing Digital Risk Mitigation.
h. Initiating blockchain utilization.

6. Increasing BNI Group synergy by optimizing the 
position of Subsidiaries.
a. Increasing the penetration of Subsidiaries to 

strengthen PA’s positioning towards becoming a 
market leader in each industry.

b. Improving the digitization of Subsidiaries’ 
business processes through BNI Main synergy and 
partnerships.

c. Strengthening Venture Capital to support BNI’s 
synergy with Subsidiaries.

d. Continuing the strategy of strengthening and 
utilizing Capital Management by strengthening 
BNI’s capital through several corporate actions 
and optimizing the use of capital distribution in 
businesses that provide competitive yields.

7. Optimizing Human Capital and Operations to support 
business processes.
a. Optimizing talent management and workforce 

planning to support business development.
b. Improving HC capabilities to understand market 

developments, risk culture, global banking, digital 
mindset, and advanced analytics.

c. Increasing Unit and Individual productivity 
through the development of a performance-based 
organization and a culture of superior performance.

d. Improving IT capabilities to support digitalization.
e. Developing operating models in a more agile and 

flexible manner to support business processes 
and digitalization.

f. Strengthening governance to support operating 
model development through ESG initiatives.

g. Developing organization design and optimizing 
organizational size to support efficiency and 
effectiveness in the digitalization era.

BNI CORPORATE TRANSFORMATION

BNI has carried out business process improvements and 
innovations in the Enhancing The Basics phase through 
the BNI Corporate Transformation Program since 2021. 
The BNI Corporate Transformation program was carried 
in response to the challenges and changes in the banking 
industry, to accelerate continuous improvement in 
financial performance, as well as BNI’s efforts to achieve 
the strategic direction by 2025 through the development 
of strategic initiatives (transformation).

Armed with the BNI RACE values, Risk Culture, Agile, 
Collaboration, and Execution Oriented, to encourage 
a spirit of transformation, the BNI Corporate 
Transformation program has produced transformation 
initiatives that have so far been implemented at all levels 
of the organization both at the Head Office, Regional 
Offices, and Branch Offices. The strategic transformation 
initiatives focused on 5 (five) business focuses, namely:

1. Strengthening the holding company to strengthen 
its existence in the banking industry.
In supporting the holding transformation process and 
achieving business potential in digital community 
transactions, BNI has acquired a private bank in 
Indonesia, Bank Mayora, which will be prepared to 
transform into a Digital Bank. Digital Bank will later 
focus on encouraging the Micro, Small and Medium 
Enterprises (MSMEs) business segment in Indonesia, 
where the MSME segment plays an important role in 
economic growth in Indonesia as it absorbs 97% of 
the Indonesian workforce and contributes more than 
60% to Indonesia’s GDP. 

This digital bank will become BNI’s channel to support 
MSME businesses in running their businesses by using 
digital banking service solutions. The presence of 
digital banking will improve the penetration of BNI 
services in the MSME segment, as well as provide 
faster and more flexible development of financial 
service features.
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BNI has also strengthened the holding by establishing BNI Ventures as a subsidiary company engaged in 
venture capital. The establishment of BNI Ventures, aimed at supporting BNI’s strategy of strengthening 
and expanding the network of cooperation with third parties more efficiently, and providing added 
value in the process of collaboration between BNI and third parties (startups). BNI Ventures will 
support the development of technological innovation, accelerate BNI’s digital transformation and 
provide synergistic value creation in the future.

In addition, BNI also strengthened its holding company by increasing its equity participation in  
PT Bank Syariah Indonesia Tbk (“BSI”). On December 19, 2022, BNI exercised an additional capital of 
Rp500,000,000,000.00 (five hundred billion rupiah) through partial Pre-emptive Rights (HMETD). 
With this additional capital, the number of BNI shares held increased to 10,720,230,418 shares, making 
the percentage of share ownership 23.24%. The additional capital was intended to strengthen the BSI’s 
capital to can be channeled in the form of BSI’s financing and business growth, as well as to support 
the BSI’s achievement of becoming a Top 10 Global Islamic Bank.

2. Improving loan quality through a more prudent loan process discipline.
The conditions brought on by the COVID-19 Pandemic affected economic conditions, including a 
decline in loan quality. In response to this condition, BNI developed the End to End Credit Process 
and Loans at Risk (LaR) Management initiatives to improve loan quality, discipline in the loan process, 
supported by the provision of tools to facilitate loan management and increase awareness of risk 
culture. Through these initiatives, BNI can reduce NPLs, reduce Credit Cost and BOPO ratios, and 
minimize reserves that ultimately will have an impact on increasing BNI’s profits.

3. Shifting business focus towards providing banking solutions & ecosystem development.
To maintain business continuity in today’s increasingly competitive conditions, BNI has developed 
institutional business solution initiatives, and increased cross selling with a focus on top tier customers 
to provide banking solutions, not only limited to products & services owned by banks, but also by 
optimizing Subsidiary products & services. Through this initiative, BNI’s top tier customer portfolio 
has increased, institutions, and institutional customers that are managed in an integrated manner 
have also been added, and has increased business volume, as reflected in an increase in business 
transactions, loans, through the FBI.

BNI has also developed banking solutions through business ecosystems, such as the BNI Xpora 
ecosystem. In moving the wheels of the economy in Indonesia and supporting the direction of the 
Ministry of SOEs, BNI has developed the BNI Xpora initiative and international business development. 
In the BNI Xpora initiative, BNI encourages MSMEs to market their products to the global market by 
developing the concepts of go digital, go productive, and go global, and has established 7 Hubs in several 
strategic locations to capture the business potential of MSMEs that are oriented to the international 
market. Management of export-oriented MSME customers has had an impact by increasing the volume 
of trade finance, debit balances, FBI to low-cost funds. BNI has also strengthened its international 
business and expanded its international network with the opening of the BNI Amsterdam KCLN.

4. Improving Business Operations in business processes, channels and IT
Increased business development was followed by more efficient and faster and more accurate operational 
processes. In this regard, BNI has developed several initiatives to support business, including:
a. Improving operational processes starting from the loan documentation process to operational 

improvements in business channels.
b. Introducing a new channel model to make it easier for customers to access BNI channels by mapping 

channels based on customer needs.
c. Renewing its robust IT Capability in digital development by strengthening cybersecurity.

5. Increasing productivity through new, more flexible ways of working. 
a. By supporting the faster business development processes, BNI looks to increase employee productivity 

by trying to change ways of working to be more agile through the New Way of Working (NWOW) 
initiative, and performance management improvements (channel, product & segment) by increasing 
performance awareness and developing talent management to prepare future leaders.

Reporting 
Transparency

To realize the fulfillment of the information disclosure principle that is important to the public as a 
material consideration for making investment decisions, the Company submits and reports its disclosure 
of Material Information or Facts to the Financial Services Authority and announces the disclosure of 
Material Information or Facts to the public.

The Company conveys information to the public through the Company’s website, the Integrated Electronic 
Reporting Facility for Issuers and Public Companies IDX and OJK, as well as the mass media.

Report
Report 

Submission Date

Report Submission

Reference
OJK IDX Website

Mass 
Media

Report on 
Material 
Information or 
Facts Report on 
the Transfer of 
Shares resulting 
from the Buyback 
of Shares 
(buyback)

January 03, 2022 √ √ √

•	 POJK No. 31/POJK.04/2015 
concerning Disclosure of 
Information or Material 
Facts by Issuers or Public 
Companies

•	 Indonesia Stock Exchange 
Regulation No. I-E Kep- 
00015/BEI/01-2021 
concerning Obligations for 
Submitting Information

•	 POJK No. 37/POJK.03/2019 
Concerning Transparency 
and Publication of Bank 
Reports

Ownership 
Report or Any 
Changes in Public 
Company Share 
Ownership

January 04, 2022 √ √ √

POJK No.11/POJK.04/2017 
concerning of Ownership 
Report or Any Changes in 
Ownership of Public Company 
Shares

Request for 
Explanation of 
Lawsuit at the 
Mataram District 
Court

January 05, 2022 √ √  

Indonesia Stock Exchange 
Regulation No. I-E Concerning 
Obligations for Submitting 
Information

Ownership 
Report or Any 
Changes in Public 
Company Share 
Ownership

January 05, 2022 √ √ √

POJK No.11/POJK.04/2017 
concerning Report of 
Ownership or Any Changes in 
Ownership of Public Company 
Shares

Monthly Report 
of Securities 
Holders 
Registration as 
of December 31, 
2021

January 07, 2022 √ √  

Indonesia Stock Exchange 
Regulation No. I-E Concerning 
Obligations for Submitting 
Information

Request for 
clarification from 
Issuers and Other 
Public Companies

January 07, 2022 √ √ √

Indonesia Stock Exchange 
Regulation No. I-E Concerning 
Obligations for Submitting 
Information
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Report
Report 

Submission Date

Report Submission

Reference
OJK IDX Website

Mass 
Media

Submission 
of Document 
Completeness in 
the framework 
of Affiliate 
Transactions

January 14, 2022 √ √  

•	 POJK No. 42/
POJK.04/2020 Concerning 
Affiliate Transactions and 
Transactions with Conflicts 
of Interest

•	 POJK No. 31/ 
POJK/04/2015 Concerning 
Disclosure of Information or 
Material Facts by Issuers or 
Public Companies

Request for 
clarification from 
Issuers and Other 
Public Companies

January 14, 2022 √ √  

Indonesia Stock Exchange 
Regulation No. I-E Concerning 
Obligations for Submitting 
Information

Request for 
clarification from 
Issuers and Other 
Public Companies

January 24, 2022 √ √  

Indonesia Stock Exchange 
Regulation No. I-E Concerning 
Obligations for Submitting 
Information

Submission of 
Advertising 
Evidence 
Summary of BNI’s 
Acquisition Plan 
of Bank Mayora 

January 24, 2022 √ √  √

Indonesia Stock Exchange 
Regulation No. I-E Concerning 
Obligations for Submitting 
Information

Material 
Information or 
Facts Report 
Summary of 
Planned Takeover 
by the Company 
of Bank Mayora

January 24, 2022 √ √ √ √

Indonesia Stock Exchange 
Regulation No. I-E Concerning 
Obligations for Submitting 
Information

Submission of 
Advertising 
Evidence 
of Annual 
Financial Report 
Information

January 26, 2022 √ √  

Indonesia Stock Exchange 
Regulation No. I-E Concerning 
Obligations for Submitting 
Information

Material 
Information or 
Facts Report, 
The Company 
is holding a 
December 2021 
Performance 
Analyst Meeting 
(audited)

January 26, 2022 √ √ √ √

•	 POJK No. 31/POJK.04/2015 
concerning Disclosure of 
Information or Material 
Facts by Issuers or Public 
Companies

•	 Regulation No. I-E 
Attachment to PT Bursa 
Efek Indonesia Board of 
Directors Decision No. 
Kep-00015/BEI/01-2021 
concerning Obligations for 
Submitting Information

Information on 
Implementation 
of the PT Bank 
Negara Indonesia 
(Persero) Tbk 
Consolidated 
Financial 
Statement Audit 
for the position of 
June 30, 2022 

July 25, 2022 √ √  

Regulation No. X.K.2 
Attachment to Bapepam and 
LK Chairman Decision No. 
Kep-346/BLJ2011 concerning 
Submission of Periodic 
Financial Reports of Issuers or 
Public Companies

Request for 
Explanation on 
Reporting in the 
Mass Media

January 28, 2022 √ √  √

Indonesia Stock Exchange 
Regulation No. I-E Concerning 
Obligations for Submitting 
Information

Explanation of 
Coverage in Mass 
Media

January 28, 2022 √ √  

Indonesia Stock Exchange 
Regulation No. I-E Concerning 
Obligations for Submitting 
Information

Report
Report 

Submission Date

Report Submission

Reference
OJK IDX Website

Mass 
Media

Explanation of 
Coverage in Mass 
Media

January 31 2022 √ √  

Indonesia Stock Exchange 
Regulation No. I-E Concerning 
Obligations for Submitting 
Information

Announcement 
of GMS February 04, 2022 √ √ √ √

POJK No. 15/POJK.04/2020 
concerning Plans and 
Implementation for General 
Meeting of Shareholders of 
Public Companies

Submission of 
Advertisement 
Proof of GMS 
Notification

February 04, 2022 √ √  

•	 Article 23 paragraph (7) of 
the Company’s Articles of 
Association

•	 Article 17 paragraph (1) and 
Article 19 OJK Regulation 
No. 15/POJK.04/2020 
concerning Plans and 
Implementation of General 
Meeting of Shareholders of 
Public Companies

Exchange 
Explanation 
Request

February 07, 2022 √ √  

Indonesia Stock Exchange 
Regulation No. I-E Concerning 
Obligations for Submitting 
Information

Request for 
clarification from 
Issuers and Other 
Public Companies

February 09, 2022 √ √ √ √

Indonesia Stock Exchange 
Regulation No. I-E Concerning 
Obligations for Submitting 
Information

Monthly Report 
of Securities 
Holders 
Registration as of 
January 31, 2022

February 09, 2022 √ √  

Indonesia Stock Exchange 
Regulation No. I-E Concerning 
Obligations for Submitting 
Information

Request for 
clarification from 
Issuers and Other 
Public Companies

February 15, 2022 √ √  

Indonesia Stock Exchange 
Regulation No. I-E Concerning 
Obligations for Submitting 
Information

Invitation for the 
Annual General 
Meeting of 
Shareholders

February 21, 2022 √ √ √

•	 Article 21 of the Company’s 
Articles of Association

•	 POJK No. 15/ 
POJK.04/2020 concerning 
Plans and Implementation 
of General Meeting of 
Shareholders of Public 
Companies

Submission of 
Annual Report February 21, 2022 √ √ √

POJK No. 29/POJK.04/2016 
concerning Annual Reports of 
Issuers or Public Companies, 
and Financial Services 
Authority Regulation 37/
POJK.03/2019 concerning 
Transparency and Publication 
of Bank Reports.

Submission of 
Sustainability 
Report

February 21, 2022 √ √ √

POJK No. 51/POJK.03/2017 
concerning Implementation 
of Sustainable Finance for 
Financial Services Institutions, 
Issuers and Public Companies
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Report
Report 

Submission Date

Report Submission

Reference
OJK IDX Website

Mass 
Media

Submission of 
Advertising 
Evidence 
Submission for 
Publication of 
Invitation to the 
BNI Annual GMS 
for Fiscal Year 
2021

February 21, 2022 √ √  

•	 Article 21 of the Company’s 
Articles of Association

•	 POJK No. 15/ 
POJK.04/2020 concerning 
Plans and Implementation 
of General Meeting of 
Shareholders of Public 
Companies

Affiliate 
Transactions February 25, 2022 √ √  

•	 POJK No. 42/
POJK.04/2020 Concerning 
Affiliate Transactions and 
Transactions with Conflicts 
of Interest

•	 POJK No. 31/ 
POJK/04/2015 Concerning 
Disclosure of Information or 
Material Facts by Issuers or 
Public Companies

Request for 
clarification from 
Issuers and Other 
Public Companies

February 25, 2022 √ √  

Indonesia Stock Exchange 
Regulation No. I-E Concerning 
Obligations for Submitting 
Information

Affiliate 
Transaction 
Reports

February 25, 2022 √ √  

•	 POJK No. 42/
POJK.04/2020 Concerning 
Affiliate Transactions and 
Transactions with Conflicts 
of Interest

•	 POJK No. 31/ 
POJK/04/2015 Concerning 
Disclosure of Information or 
Material Facts by Issuers or 
Public Companies

Affiliate 
Transactions March 02, 2022 √ √  

•	 POJK No. 42/
POJK.04/2020 Concerning 
Affiliate Transactions and 
Transactions with Conflicts 
of Interest

•	 POJK No. 31/POJK/04/2 
15 Concerning Disclosure 
of Information or Material 
Facts by Issuers or Public 
Companies

Request for 
clarification from 
Issuers and Other 
Public Companies

March 08, 2022 √ √  

Indonesia Stock Exchange 
Regulation No. I-E Concerning 
Obligations for Submitting 
Information

Monthly Report 
of Securities 
Holders 
Registration as 
of February 28, 
2022

March 08, 2022 √ √  

Indonesia Stock Exchange 
Regulation No. I-E Concerning 
Obligations for Submitting 
Information

Report
Report 

Submission Date

Report Submission

Reference
OJK IDX Website

Mass 
Media

Summary of 
Minutes of Annual 
General Meeting 
of Shareholders

March 17, 2022 √ √  

•	 Article 24 paragraph (4) of 
the Company’s Articles of 
Association

•	 POJK No. 15/POJK.04/2020 
concerning Plans and 
Convening General 
Meetings of Shareholders of 
Public Companies

Submission of 
Advertisement 
Proof for GMS 
Results

March 17, 2022 √ √  

•	 Article 23 paragraph (7) of 
the Company’s Articles of 
Association

•	 Article 17 paragraph (1) 
of OJK Regulation No.15/
POJK.04/2020 concerning 
Planning and Organizing 
General Meeting of 
Shareholders of Public 
Companies

Disclosure of 
Information 
Related to 
Corporate 
Actions

March 17, 2022 √ √ √

•	 POJK No. 31/POJK.04/2015 
concerning Disclosure of 
Information or Material 
Facts by Issuers or Public 
Companies

•	 Regulation No. I-E 
Attachment to PT Bursa 
Efek Indonesia Board of 
Directors Decision No. 
Kep-00015/BE1/01- 2021 
concerning Obligations for 
Submitting Information

•	 POJK No. 37/POJK.03/2019 
concerning Transparency 
and Publication of Bank 
Reports

Report on Re-
ranking Results March 22, 2022 √ √  

POJK No.49/POJK.04/2020 
concerning Rating of Debt 
Securities and/or Sukuk

Appointment/
Change of Public 
Accounting Firm 
and/or Public 
Accountant

March 24, 2022 √ √ √

•	 Provision No. IV.9.4 
Regulation No. I-E 
concerning Obligations for 
Submitting Information

•	 POJK No. 13/POJK.03/2017 
concerning the Use of 
Public Accountant Services 
and Public Accounting 
Firms in Financial Services 
Activities
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Report
Report 

Submission Date

Report Submission

Reference
OJK IDX Website

Mass 
Media

Submission of 
Appointment 
Documents 
of the Public 
Accounting Firm 
and/or Public 
Accountant 
Approved by the 
GMS

March 24, 2022 √ √  

•	 Provision No. IV.9.4 
Regulation No. I-E 
concerning Obligations for 
Submitting Information

•	 POJK No. 13/POJK.03/2017 
concerning the Use of 
Public Accountant Services 
and Public Accounting 
Firms in Financial Services 
Activities

Minutes of Annual 
General Meeting 
of Shareholders

March 28, 2022 √ √ √

•	 Article 24 paragraph (4) of 
the Company’s Articles of 
Association

•	 POJK No. 15/ 
POJK.04/2020 
concerning the Plan 
and Implementation of 
the General Meeting of 
Shareholders

Request for 
clarification from 
Issuers and Other 
Public Companies

April 05, 2022 √ √  

Indonesia Stock Exchange 
Regulation No. I-E Concerning 
Obligations for Submitting 
Information

Monthly Report 
of Securities 
Holders 
Registration as of 
March 31, 2022

05 April 2022 √ √  

Indonesia Stock Exchange 
Regulation No. I-E Concerning 
Obligations for Submitting 
Information

Submission of 
Advertising 
Proof for 
Interim Financial 
Information

April 26, 2022 √ √  

Indonesia Stock Exchange 
Regulation No. I-E Concerning 
Obligations for Submitting 
Information

Material 
Information or 
Facts Report, The 
Company holds 
a Performance 
Analyst Meeting 
in March 2022 
(Unaudited)

April 26, 2022 √ √ √ √

•	 POJK No. 31/POJK.04/2015 
concerning Disclosure of 
Information or Material 
Facts by Issuers or Public 
Companies

•	 Regulation No. I-E 
Attachment to PT Bursa 
Efek Indonesia Board of 
Directors Decision No. 
Kep-00015/BEI/01-2021 
concerning Obligations for 
Submitting Information

Request for 
clarification from 
Issuers and Other 
Public Companies

May 09, 2022 √ √  

Indonesia Stock Exchange 
Regulation No. I-E Concerning 
Obligations for Submitting 
Information

Monthly Report 
of Securities 
Holders 
Registration as of 
April 30, 2022

May 10, 2022 √ √  

Indonesia Stock Exchange 
Regulation No. I-E Concerning 
Obligations for Submitting 
Information

Report
Report 

Submission Date

Report Submission

Reference
OJK IDX Website

Mass 
Media

Report on 
Material 
Information or 
Facts Submission 
in a Brief 
Prospectus

May 10, 2022 √ √  

•	 POJK No. 31/POJK.04/2015 
concerning Disclosure of 
Information or Material 
Facts by Issuers or Public 
Companies

•	 Indonesia Stock Exchange 
Regulation No. I-E Kep-
00015/BEI/01-2021 
concerning Obligations for 
Submitting Information

•	 POJK No. 37/POJK.03/2019 
Concerning Transparency 
and Publication of Bank 
Reports

Report on 
Dismissal of 
Corporate 
Secretary and 
Appointment 
of Temporary 
Corporate 
Secretary of PT 
Bank Negara 
Indonesia 
(Persero) Tbk

September 01, 2022 √ √ √

POJK No.35/POJK.04/2014 
concerning Corporate 
Secretary of Issuers or Public 
Companies

Report on 
Material 
Information 
or Facts on 
capital deposit 
for establishing 
a Subsidiary 
engaged in 
venture capital 
with the name 
PT BNI Modal 
Ventura

May 17, 2022 √ √ √ √

•	 POJK No. 31/POJK.04/2015 
concerning Disclosure of 
Information or Material 
Facts by Issuers or Public 
Companies

•	 Indonesia Stock Exchange 
Regulation No. I-E Kep-
00015/BEI/01-2021 
concerning Obligations for 
Submitting Information

•	 POJK No. 37/POJK.03/2019 
Concerning Transparency 
and Publication of Bank 
Reports

Material 
Information or 
Facts Report 
on Inauguration 
of the 
Representative 
Office Opening in 
Amsterdam and 
as a Strategy for 
the Development 
of the Company’s 
Global Business 
Network

May 18, 2022 √ √ √ √

•	 POJK No. 31/POJK.04/2015 
concerning Disclosure of 
Information or Material 
Facts by Issuers or Public 
Companies

•	 Indonesia Stock Exchange 
Regulation No. I-E Kep- 
00015/BEI/01-2021 
concerning Obligations for 
Submitting Information

•	 POJK No. 37/POJK.03/2019 
Concerning Transparency 
and Publication of Bank 
Reports
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Material 
Information or 
Facts Report, The 
Company has 
completed the 
takeover of PT 
Bank Mayora

May 19, 2022 √ √ √ √

•	 POJK No. 31/POJK.04/2015 
concerning Disclosure of 
Information or Material 
Facts by Issuers or Public 
Companies

•	 Indonesia Stock Exchange 
Regulation No. I-E Kep-
00015/BEI/01-2021 
concerning Obligations for 
Submitting Information

•	 POJK No. 37/POJK.03/2019 
Concerning Transparency 
and Publication of Bank 
Reports

Material 
Information or 
Facts Report, 
Changes in 
members of 
the Board of 
Directors and/
or members of 
the Board of 
Commissioners

May 31, 2022 √ √ √

•	 POJK No. 31/POJK.04/2015  
concerning Disclosure of 
Information or Material 
Facts by Issuers or Public 
Companies

•	 Indonesia Stock Exchange 
Regulation No. I-E Kep- 
00015/BEI/01-2021 
concerning Obligations for 
Submitting Information

•	 POJK No. 37/POJK.03/2019 
Concerning Transparency 
and Publication of Bank 
Reports

Monthly Report 
of Securities 
Holders 
Registration as of 
May 31, 2022

June 08, 2022 √ √  

Indonesia Stock Exchange 
Regulation No. I-E Concerning 
Obligations for Submitting 
Information

Report on 
Appointment of 
the Corporate 
Secretary of PT 
Bank Negara 
Indonesia 
(Persero) Tbk 
(the “Company”)

September 19, 2022 √ √ √

POJK No.35/POJK.04/2014 
concerning Corporate 
Secretary of Issuers or Public 
Companies

Report on 
Material 
Information or 
Facts, Submission 
of Readiness of 
funds for the 
Settlement of 
PT Bank Negara 
Indonesia 
(Persero) Tbk 
Debt Securities

June 16, 2022 √ √ √
I-E Concerning Submission 
Obligations

Report on 
Material 
Information or 
Facts Report on 
the transfer of 
shares resulting 
from the share 
buyback 
(buyback)

June 21, 2022 √ √ √ Information

Material 
Information or 
Facts Report on 
the 2022 BNI 
Green Bond I 
Listing

June 23, 2022 √ √ √

Indonesia Stock Exchange 
Regulation No. I-E Concerning 
Obligations for Submitting 
Information

Report
Report 

Submission Date

Report Submission

Reference
OJK IDX Website

Mass 
Media

Report on 
the Use of 
Public Offering 
Proceeds

June 30, 2022 √ √  

Indonesia Stock Exchange 
Regulation No. I-E Concerning 
Obligations for Submitting 
Information

Explanation 
of Mass Media 
Coverage

June 29, 2022 √ √  

Indonesia Stock Exchange 
Regulation No. I-E Concerning 
Obligations for Submitting 
Information

Monthly Report 
of Securities 
Holder 
Registration of 
PT Bank Negara 
Indonesia 
(Persero) Tbk as 
at June 30, 2022

July 07, 2022 √ √  

Indonesia Stock Exchange 
Regulation No. I-E Concerning 
Obligations for Submitting 
Information

Material 
Information or 
Facts Report

July 12, 2022 √ √ √

Indonesia Stock Exchange 
Regulation No. I-E Concerning 
Obligations for Submitting 
Information

Submission 
of Publication 
on 2022 
Extraordinary 
GMS 
Announcement 
of PT Bank 
Negara Indonesia 
(Persero) Tbk

July 25, 2022 √ √ √

•	 Article 23 paragraph (5) of 
the Company’s Articles of 
Association

•	 POJK No. 15/ 
POJK.04/2020 concerning 
Plans and Implementation 
of General Meeting of 
Shareholders of Public 
Companies

Submission of 
Advertisement 
Proof on 
Invitations for the 
GMS

August 09, 2022 √ √  

Indonesia Stock Exchange 
Regulation No. I-E Concerning 
Obligations for Submitting 
Information

Report on 
Material 
Information 
or Facts 
Performance 
Disclosure by a 
Listed Company 
to Certain Parties 
(Analyst Meeting)

July 29, 2022 √ √ √

•	 POJK No. 31/POJK.04/2015 
concerning Disclosure of 
Information or Material 
Facts by Issuers or Public 
Companies

•	 Regulation No. I-E 
Attachment to PT Bursa 
Efek Indonesia Board of 
Directors Decision No. 
Kep-00015/BEI/01-2021 
concerning Obligations for 
Submitting Information
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PT Bank Negara 
Indonesia 
(Persero) Tbk 
Consolidated 
Financial 
Statements 
Position June 30, 
2022 (audited) 

July 31, 2022 √ √ √

•	 POJK No. 37/POJK.03/2019 
concerning Transparency 
and Publication of Bank 
Reports

•	 SEOJK No. 9/ 
SEOJK.03/2020 
concerning Transparency 
in the Publication of 
Conventional Commercial 
Banks and Regulation No. 
X.K.2 Attachment to the 
Chairman of Bapepam 
and LK Decision No. Kep-
346/BLJ2011 concerning 
Submission of Periodic 
Financial Reports of Issuers 
or Public Companies

Published PT 
Bank Negara 
Indonesia 
(Persero) 
Tbk Financial 
Statements 
Position June 30, 
2022 (audited) 

July 31, 2022 √ √ √

•	 POJK No. 37/POJK.03/2019 
concerning Transparency 
and Publication of Bank 
Reports

•	 SEOJK No. 9/ 
SEOJK.03/2020 concerning 
Transparency in the 
Publication of Conventional 
Commercial Banks, and 
Regulation No. X.K.2 
Attachment to Chairman of 
Bapepam and LK Decision 
No. Kep-346/BLJ2011 
concerning Submission 
of Periodic Financial 
Reports of Issuers or Public 
Companies

Report on 
Changes in 
Share Ownership 
of Members 
of the Board 
of Directors 
and Board of 
Commissioners 
of PT Bank 
Negara Indonesia 
(Persero) Tbk

August 05, 2022 √ √  

POJK No. 11/POJK.04/2017 
concerning Reports of 
Ownership or Any Changes in 
Ownership of Public Company 
Shares

Monthly Report 
of Securities 
Holders 
Registration as of 
July 31, 2022

August 08, 2022 √ √  

Indonesia Stock Exchange 
Regulation No. I-E Concerning 
Obligations for Submitting 
Information

Invitation for the 
Extraordinary 
General Meeting 
of Shareholders

August 09, 2022 √ √ √

•	 Article 21 of the Company’s 
Articles of Association

•	 POJK No. 15/ 
POJK.04/2020 concerning 
Plans and Implementation 
of General Meeting of 
Shareholders of Public 
Companies

Report
Report 

Submission Date

Report Submission

Reference
OJK IDX Website

Mass 
Media

Submission of 
Advertisement 
Proof on 
Announcement 
of Additional 
Information and/
or Improvement 
of the Brief 
Prospectus for 
the 2022 BNI 
Green Bond I 
Public Offering

June 13, 2022 √ √  

Indonesia Stock Exchange 
Regulation No. I-E Concerning 
Obligations for Submitting 
Information

Submission 
of Proof of 
Publication 
on Prospectus 
Publication of the 
Public Offering of 
Environmentally 
Friendly Bonds 
(Green Bond) 
I Year 2022 PT 
Bank Negara 
Indonesia 
(Persero) Tbk

May 10, 2022 √ √  

Indonesia Stock Exchange 
Regulation No. I-E Concerning 
Obligations for Submitting 
Information

Submission of 
the 2022 Annual 
Public Expose 
Report of PT 
Bank Negara 
Indonesia 
(Persero) Tbk

September 16, 2022 √ √  

•	 Indonesia Stock Exchange 
Regulation No. I-E 
Concerning Obligations for 
Submitting Information

Summary of 
Minutes of PT 
Bank Negara 
Indonesia 
(Persero) Tbk 
Extraordinary 
GMS 2022 

September 02, 
2022 √ √  

•	 Article 24 paragraph (4) of 
the Company’s Articles of 
Association

•	 POJK No. 15/ 
POJK.04/2020 concerning 
Plans and Implementation 
of General Meeting of 
Shareholders of Public 
Companies

Submission of 
Publication on 
Advertisement 
Evidence of 
the Summary 
of Minutes of 
the PT Bank 
Negara Indonesia 
(Persero) Tbk 
Extraordinary 
GMS 2022 

September 02, 
2022 √ √  

•	 Article 23 paragraph (5) of 
the Company’s Articles of 
Association

•	 POJK No. 15/ 
POJK.04/2020 concerning 
Plans and Implementation 
of General Meeting of 
Shareholders of Public 
Companies

Monthly 
Report on the 
Registration of 
Securities Holders 
of PT Bank 
Negara Indonesia 
(Persero) Tbk for 
the position of 
August 2022

September 07, 2022 √ √  

Indonesia Stock Exchange 
Regulation No. I-E Concerning 
Obligations for Submitting 
Information

Submission 
of the Annual 
General Meeting 
of Shareholders 
Agenda

January 28, 2022 √ √  

Indonesia Stock Exchange 
Regulation No. I-E Concerning 
Obligations for Submitting 
Information

Submission of 
Materials for 
the PT Bank 
Negara Indonesia 
(Persero) Tbk 
2022 Annual 
Public Expose 

September 07, 2022 √ √  

Indonesia Stock Exchange 
Regulation No. I-E Concerning 
Obligations for Submitting 
Information

Annual Public 
Expose Plan August 25, 2022 √ √  

Provision 111.3 of Regulation No. 
I-E concerning Obligations for 
Submitting Information
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Material 
Information or 
Facts Report

September 21, 2022 √ √  

•	 POJK No. 31/POJK.04/2015 
concerning Disclosure of 
Information or Material 
Facts by Issuers or Public 
Companies

•	 Indonesia Stock Exchange 
Regulation No. I-E Kep-
00015/BEI/01-2021 
concerning Obligations for 
Submitting Information

•	 POJK No. 37/POJK.03/2019 
Concerning Transparency 
and Publication of Bank 
Reports

Monthly Report 
of Securities 
Holder 
Registration 
of PT. Bank 
Negara Indonesia 
(Persero) Tbk as 
at September 30, 
2022

October 07, 2022 √ √  

Indonesia Stock Exchange 
Regulation No. I-E Concerning 
Obligations for Submitting 
Information

PT Bank Negara 
Indonesia 
(Persero) Tbk 
Consolidated 
Financial 
Statements 
Position 
September 30, 
2022 (unaudited) 

October 24, 2022 √ √  

•	 POJK No. 37/POJK.03/2019 
concerning Transparency 
and Publication of Bank 
Reports

•	 SEOJK No. 9/ 
SEOJK.03/2020 concerning 
Transparency in the 
Publication of Conventional 
Commercial Banks and 
Regulation No. X.K.2 
Attachment to Bapepam 
and LK Chairman Decision 
No. Kep-346/BLJ2011 
concerning Submission 
of Periodic Financial 
Reports of Issuers or Public 
Companies

Report
Report 

Submission Date

Report Submission

Reference
OJK IDX Website

Mass 
Media

Published PT 
Bank Negara 
Indonesia 
(Persero) 
Tbk Financial 
Statements 
Position 
September 30, 
2022 (unaudited) 

October 24, 2022 √ √  

•	 POJK No. 37/POJK.03/2019 
concerning Transparency 
and Publication of Bank 
Reports

•	 SEOJK No. 9/ 
SEOJK.03/2020 concerning 
Transparency in the 
Publication of Conventional 
Commercial Banks jo. 
Regulation No. X.K.2 
Attachment to Bapepam 
and LK Chairman Decision 
No. Kep-346/BLJ2011 
concerning Submission 
of Periodic Financial 
Reports of Issuers or Public 
Companies

Report on 
Material 
Information 
or Facts 
Performance on 
Disclosure by a 
Listed Company 
to Certain Parties 
(Analyst Meeting)

October 24, 2022 √ √  

•	 POJK No. 31/POJK.04/2015  
concerning Disclosure of 
Information or Material 
Facts by Issuers or Public 
Companies

•	 Regulation No. I-E 
Attachment to PT Bursa 
Efek Indonesia Board of 
Directors Decision No. 
Kep-00015/BEI/01-2021 
concerning Obligations for 
Submitting Information

Monthly Report 
of Securities 
Holder 
Registration 
of PT. Bank 
Negara Indonesia 
(Persero) Tbk as 
at October 31, 
2022

November 04, 2022 √ √  

Indonesia Stock Exchange 
Regulation No. I-E Concerning 
Obligations for Submitting 
Information

Report on 
Changes in Share 
Ownership of 
Members of 
the Board of 
Directors of PT 
Bank Negara 
Indonesia 
(Persero) Tbk

November 21, 2022 √ √  

POJK No. 11/POJK.04/2017 
concerning Reports of 
Ownership or Any Changes in 
Ownership of Public Company 
Shares

Monthly Report 
of Securities 
Registration as 
at November 30, 
2022

December 06, 2022 √ √  

Indonesia Stock Exchange 
Regulation No. I-E Concerning 
Obligations for Submitting 
Information

Material 
Information or 
Facts Report

December 08, 2022 √ √  

•	 POJK No. 31/POJK.04/2015 
concerning Disclosure of 
Information or Material 
Facts by Issuers or Public 
Companies

•	 Indonesia Stock Exchange 
Regulation No. I-E Kep- 
00015/BEI/01-2021 
concerning Obligations for 
Submitting Information

•	 POJK No. 37/POJK.03/2019 
Concerning Transparency 
and Publication of Bank 
Reports
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Material 
Information or 
Facts Report

December 21, 2022 √ √  

•	 POJK No. 31/POJK.04/2015 
concerning Disclosure of 
Information or Material 
Facts by Issuers or Public 
Companies

•	 Indonesia Stock Exchange 
Regulation No. I-E Kep-
00015/BEI/01-2021 
concerning Obligations for 
Submitting Information

•	 POJK No. 37/POJK.03/2019 
Concerning Transparency 
and Publication of Bank 
Reports

Report on 
Changes in Share 
Ownership of 
Members of 
the Board of 
Directors of PT 
Bank Negara 
Indonesia 
(Persero) Tbk

December 26, 2022 √ √  √

POJK No. 11/POJK.04/2017 
concerning Reports of 
Ownership or Any Changes in 
Ownership of Public Company 
Shares

Conflict  
of Interest Policy 

(Including Insider Trading)

To avoid conflicts of interest, all members of the 
Company are required to:

1. Prioritize the interests of the Company, through:
a. An obligation to serve all of the Company’s 

stakeholders as well as possible according to their 
respective duties and responsibilities;

b. To carry out these duties and responsibilities, 
it must be based on applicable regulations and 
policies without prioritizing personal interests or 
the interests of affiliated parties, including those 
coming from religions, professions, political parties, 
ethnicity, and must avoid matters that may cause 
a conflict of interest;

c. Prohibited from including elements of personal 
interest when making decisions or actions that 
may affect the quality of the decisions/actions;

d. Prohibited from giving special treatment to certain 
parties by ignoring the applicable procedures or 
provisions;

e. Prohibited from seeking or receiving improper 
benefits so as to affect the performance of their 
duties;

f. In the event of a conflict of interest, BNI people 
are required to prioritize the company’s economic 
interests and avoid companies that may arise or 
the possibility of reduced company profits.

2. Creating transparency when handling Conflicts of 
Interest:
a. Handling conflict of interest requires transparency 

from BNI people so that the conflict of interests that 
occur can be controlled and handled adequately;

b. BNI people who face a potential conflict of interest 
must express the existence of personal interests 
and/or affiliated relationships that have the 
potential to cause conflicts of interest.

3. Encouraging individual responsibilities and role 
models 
a. All BNI people must be able to maintain their 

credibility and integrity in order to be an example 
for other BNI people;

b. All BNI people must be able to separate personal 
affairs from company affairs so that they can 
avoid conflicts of interest that can harm or reduce 
company profits;

c. All BNI people are required to make annual 
statements related to conflicts of interest and will 
try to avoid all forms of possible conflict of interest 
when carrying out their duties.

4. Creating a culture of anti conflict of interest
a. The company is required to submit an annual 

statement to the public about the prohibition 
for BNI people to receive prizes or gifts from 
customers, partners, vendors and other parties;

b. To build awareness and a culture of anti-conflicts 
of interest, it is necessary to continue to socialize 
matters related to conflicts of interest, so that 
all BNI people can avoid conflicts of interest 
and proactively report the situation/condition 
that indicates conflicts of interest in their work 
environment through Internal Complaints Means.

5. Enforcing the policy of conflict of interest that each 
BNI person who is proven to have violated the conflict 
of interest provisions will be subject to sanctions 
in accordance with the provisions in force in the 
company.

Guidelines for conflict of interest are outlined in the 
Online Company Guidelines (EPP) No. IN/13/KPN/002 
dated January 3, 2023.
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In addition, the  Bank has already implemented policies on conflicts of interest and a policy on securities 
transactions for insider trading. This is stated in the Guidelines for Companies Contracting Transactions 
that are prohibited and not prohibited for people in No. IN/500/KMP/001 dated September 23, 2019, and 
Guidelines for Conflict of Interests as outlined in the Guidelines for Online Corporate (EPP) No. IN/13/
KPN/002 dated January 3, 2023.

The Bank has asserted the prohibition of use of insider information (insider trading) in personal transactions 
by employees and management (in this case members of the Board of Directors and the Board of 
Commissioners). With this policy, it is expected that the use of internal information for the personal 
interests of employees and management (insiders) is mitigated.

Shares  
and Bonds Buyback

During 2022, the Company did not buy back shares or bonds issued by the company.

Management  
of State Officials’ Assets 

Reports (LHKPN)

LHKPN POLICY

The Company has a policy concerning the implementation 
of the State Officials Asset Report (LHKPN) based on:
1. Law Number 28 of 1999 concerning State Officials 

who are Clean and Free from Corruption, Collusion 
and Nepotism;

2. Law Number 30 of 2002 concerning the Corruption 
Eradication Commission. Law Number 10 of 2015 
concerning Stipulation of Government Regulation in 
Lieu of Law Number 1 of 2015 concerning Amendments 
to Law No. 30 of 2002 concerning the Corruption 
Eradication Commission jo. Republic of Indonesia Law 
No. 19 of 2019 concerning the Second Amendment 
to Law No. 30 of 2002 concerning the Corruption 
Eradication Commission;

3. KPK Regulation No. 07 of 2016, as amended by KPK 
Regulation No. 2 of 2020 concerning Procedures 
for Registration, Announcement and Examination of 
State Officials’ Assets;

4. Minister of Republic of Indonesia SOEs Circular No. 
SE-12/MBU/10/2021 concerning Obligations to Submit 
State Officials’ Asset Reports (LHKPN) for Officials 
in State-Owned Enterprises.

These policies regulate the Position of BNI State 
Officials to report their assets, delivery procedures, 
LHKPN management and administrator work units, to 
the sanctions that can be imposed on employees who 
do not carry out their reporting obligations.

MANDATORY LHKPN REPORT

Based on the LHKPN Policy, LHKPN Mandatory Reporting 
applies to Structural Officials within the Bank, namely:
1. The Board of Commissioners;
2. The Board of Directors;
3. The Senior Executive Vice President;

4. Executive Officers who report to OJK, namely:
a. Division/Unit/Head or equivalent;
b. Head of Regional;
c. Head of Overseas Branch.

5. Active employees who are placed on the Board of 
Commissioners/Board of Directors in Subsidiaries.

LHKPN MANAGEMENT

The LHKPN reporting management includes the LHKPN 
Management Coordinator and e-LHKPN Management 
Admin with the following details:
1. The LHKPN Management Coordinator is the Group 

Head Corporate Secretary and Group Head Human 
Capital Services with the following duties:
a. Coordinating with KPK in monitoring, filling out, 

and submitting LHKPN as well as socializing LHKPN 
obligations;

b. Coordinating with the Ministry of SOEs and KPK 
regarding the management and administration of 
the Mandatory LHKPN Application.

2. e-LHKPN Management Admin is an official from 
the Corporate Secretary Group and Human Capital 
Services Group with the following duties:
a. Managing and updating data required to report 

LHKPN;
b. Managing and monitoring LHKPN reporting 

obligations.

2022 LHKPN REPORT

As of the end of the 2022, out of 105 persons required 
to report, 104 or 99.5% fulfilled their LHKPN reporting 
obligations.
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Transparency  
of Financial and 
Non-Financial Conditions

In accordance with the OJK Regulation (POJK) 
No. 14/POJK.04/2022 concerning Submission of 
Periodic Financial Statements of Issuers or Public 
Companies, article 20 in Media and Publications 
chapter, states that listed issuers or public 
companies are required to announce Periodic 
Financial Statements only through the Stock 
Exchange website (paragraph 1), and through 
the website of the issuer or public company 
(paragraph 3). Prior to the issuance of this POJK 
on August 22, 2022, the Bank always fulfilled 
the obligations of financial and non-financial 
transparency and publication in accordance with 
applicable regulations. Submission and publication 
of information is done both through print and on 
the Bank’s website as follows:
1. Monthly Financial Reports to regulators, which 

are also published through the OJK reporting 
system and the BNI website;

2. Quarterly Financial Reports to regulators, which 
are also published through the OJK reporting 
system, BNI website, and newspapers or other 
electronic media;

3. Annual Financial Reports to regulators, which 
are also published through the OJK reporting 
system, BNI website,

4. BNI Annual Report submitted to regulators, rating 
agencies, banking development institutions, 
research institutions and financial magazines 
and published through the BNI website;

5. Periodic and incidental reports in compliance 
with regulations in the Capital Market sector, 
published on the Company’s and the Indonesia 
Stock Exchange websites, and reported to OJK, 
Indonesia Stock Exchange, Ministry of SOEs, and 
relevant regulators;

6. Information on Corporate Governance, including 
the Annual Report on Corporate Governance, 
Vision, Mission, Corporate Values, Code of 
Ethics, Board of Commissioners and Board of 
Directors Composition and Profiles, and internal 
regulations related to governance ranging from 
the Articles of Association to the Corporate 
Charter are also published on the BNI website;

7. Information on the Company’s Products and 
Services including its office network is published 
through the Annual Report and the BNI website, 
so that customers, investors and the wider 
community can easily access information on 
BNI products and services;

8. Information on Complaint Submission  
Procedures, BNI Safe Tips for  Customers to 
maintain data confidentiality when using banking 
services, are published through the BNI website 
to comply with consumer protection provisions;

9. Other information aimed at supporting 
information disclosure, financial education and 
services to the public.

Transparency  
of Customer Complaints 

Procedures and Customer 
Dispute Settlement

EASE OF ACCESS SERVICES

BNI CONTACT CENTER AS BNI TOUCH POINT
One of BNI’s missions is to provide excellent service and value-added digital solutions to all customers, and to be 
the partner of choice. In line with this mission, the BNI Contact Center continues to provide the best service for 
BNI customers. 

BNI Contact Center always prioritizes a fast and easy service for customers by shifting call services to digital 
services. Customers can easily access the BNI Call 1500046 service, BNI’s official social media services on Facebook, 
Instagram and Twitter, the Live Chat service on the BNI website, the Ask BNI service on BNI Mobile Banking, the 
WhatsApp Business service and the BNI Call Virtual Assistant application can be downloaded via Playstore and 
Appstore. In addition, customers can send complaints to BNI via email bnicall@bni.co.id and facsimile 021-25541203.

TELEPHONE

1500046
(without area code)

TELEPHONE
Access from within the country (all regions of Indonesia)

Telepon PSTN (Fixed Phone)
Local Credit

Cell Phones (Mobile Phones)
According to cellular service provider tariff (provider)

Access from Overseas
+62-21-30500046

Merchant Care
1500146

Service Action Team
021 - 29946046

Faksimile
021-25541203

BNI Emerald Call
1500098

Social Media Platform

Digital Platform
Chat With Us di www.bni.co.id
Ask BNI at BNI Mobile Banking

BNI Call Virtual Assistant
BNI WhatsApp Business

+62 811-5881-946 
Email : bnicall@bni.co.id

IG @bni46
Twitter @BNI &
@BNICustomerCare
Facebook BNI
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BNI Contact Center’s commitment to continuously improve service quality for BNI customers was realized 
through standardizing the quality of the service process by obtaining ISO 9001:2015 Certification in 2016, 
and renewing it every year. In 2022, The BNI Contact Center will start using the WhatsApp Business 
service as a new channel to interact with customers. WhatsApp Business is a digital service channel that 
is fast, efficient and easy to interact with both through chatbots and with BNI Contact Center officers.

To support BNI Go Global, the BNI Contact Center also has a Trade & Remittance service and a Service 
Action Team that provides support for the BNI Xpora and BNI Direct program customers. This service 
helps domestic and foreign customers (individuals and corporations) conduct export-import transactions. 
As well as BNI Call 1500046, the BNI Contact Center also has a BNI Emerald Call 1500098 service to 
serve BNI’s priority customers, and Merchant Care Service 1500146 to serve BNI merchant customers. 
BNI Contact Center provides convenience and comfort for customers in obtaining information, requests 
and submitting complaints, and can be accessed 24 hours a day.

BNI CUSTOMER SERVICE AND COMPLAINT RESOLUTION PROCEDURES

BNI Contact Center, as one of BNI’s frontlines, continues to strive to provide the best service, including the 
resolution of any customer complaints for banking services, credit cards, merchants, Trade & Remittance 
as well as Wholesale. BNI customers can conveniently access the complaint services using a variety of 
media options, both verbally and in writing.

BNI Customer Complaints Submission Media

Oral

Customer Contact 
BNI Call 1500046
From Overseas: 

+62-21-30500046

The Customer Visits Nearest 
BNI Branch

Written

Customer Visits 
Website : www.bni.co.id

On the Chat With Us menu

Customer Sends 
Email: bnicall@bni.co.id

Fax: 021-25541203
Twitter: @BNI, @BNICustomerCare

Facebook: BNI
IG: @bni46

Customer Visits 
Nearest BNI Branch

Customers Using 
Applications that can be 

downloaded via 
AppStore/PlayStore: 

BNI Call Virtual Assistant

Solutions for resolving customer complaints submitted orally are carried out within a maximum of 5 (five) working 
days, while the settlement of written complaints is within a maximum of 20 (twenty) working days. If supporting 
documents are needed for customer complaints submitted orally, BNI will ask customers to submit written complaints. 
The customer can complete the documents for the complaint submitted within 20 (twenty) working days and this 
can be extended another 20 (twenty) working days.

Under certain conditions, the settlement of written complaints can be extended for a further 20 (twenty) working 
days in accordance with POJK No. 1/POJK.07/2013 as updated through through POJK No. 6/POJK.07/2022 concerning 
Consumer and Community Protection in the Financial Services Sector and POJK No. 18/POJK.07/2018 concerning 
Consumer Complaint Services in the Financial Services Sector. Information on the extension of the complaint 
settlement times is notified in writing to customers via telephone, e-mail, letter or short message service (SMS).

Complaint Submission and Resolution Flow

Submits a complaint

Registers complaint
Provides complaint 
registration number

Follow up 
complaints

Submits the results 
of the complaint 

resolution

If necessary, the Bank 
will notify a time 

extension 

Submits the results 
of the complaint 

resolution

CUSTOMER1

2 3 4 5 6 7

PETUGAS 
BNI

If a customers feels that the settlement provided by BNI does not meet their expectations, then the customer can 
continue the complaint resolution process through an Alternative Dispute Resolution Agency listed in the List of 
Alternative Dispute Resolution Agencies set by the Financial Services Authority.
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Bad Corporate 
Governance Practices

BNI is fully aware of the negative influence of Bad Corporate Governance practices that can interfere 
with the implementation of Good Corporate Governance (GCG), and during 2022 BNI was committed 
to not undertaking actions and policies related to the following practice:

Note Practice

There is a report as a company that pollutes the environment Nil

Important cases currently being faced by the Bank, its subsidiaries, members of the Board of 
Directors and/or members of the Board of Commissioners who are currently serving are not 
disclosed in the Annual Report

Nil

Non-compliance in fulfilling tax obligations Nil

The inconsistency of the presentation of the Annual Report and Financial Statements with the 
applicable regulations and Financial Accounting Standards Nil

Cases related to labor and employees Nil

There is no disclosure of operating segments in listed companies Nil

There is a discrepancy between the hardcopy Annual Report and the softcopy Annual Report Nil

Integrated  
Governance Implementation 

As a form of transparency in the implementation of Integrated Governance in the BNI Financial Conglomerate, as 
well as a follow-up to the provisions stipulated in OJK Regulation No. 18/POJK.03/2014 dated November 18, 2014 
concerning the Implementation of Integrated Governance for Financial Conglomerate, and OJK Circular Letter 
No. 15/SEOJK.03/2015 dated May 25, 2015 concerning the Implementation of Integrated Governance for Financial 
Conglomerates, the implementation of Integrated Governance of BNI’s Financial Conglomerate in 2022 consisted of:
1. Self-Assessment Report on the Integrated Governance Implementation during 2022;
2. Structure of BNI Financial Conglomerate;
3. Structure of share ownership in BNI Financial Conglomerate as of December 2022;
4. Management Structure of BNI Financial Conglomerate;
5. Basic Principles of Integrated Governance of BNI Financial Conglomerate;
6. Intra-Group Transaction Policy at BNI Financial Conglomerate;
7. Report  on the Implementation of BNI Good Corporate Governance as the Main Entity in the BNI Financial 

Conglomerate.

The following shows the Implementation of BNI Good Corporate Governance as the Main Entity in the BNI Financial 
Conglomerate.

SELF-ASSESSMENT REPORT ON IMPLEMENTATION OF INTEGRATED GOVERNANCE IN 2022

OJK Regulation No. 18/POJK.03/2014 dated November 18, 2014 concerning Implementation of Integrated Governance 
for Financial Conglomerates, and OJK Circular No. 15/SEOJK.03/2015 dated May 25, 2015 concerning Implementation 
of Integrated Governance for Financial Conglomerates, requires Financial Conglomerates to prepare Periodic 
Integrated Governance Self Assessment Reports (June and December) to OJK, and to submit them no later than 
the 15th of the second month after the end of the reporting month concerned (15 August and 15 February). Self 
Assessments related to the application of the principles of Integrated Governance in the BNI Financial Conglomerate. 
The self-assessment is categorized into 5 (five) ratings and must at least be realized in 7 (seven) factors for evaluating 
the application of Integrated Governance, and consist of:

Assessment Factors

No. Assessment Factors

1. Board of Directors of Main Entity

2. Board of Commissioners of Main Entity

3. Integrated Governance Committee

4. Integrated Compliance Work Unit

5. Integrated Internal Audit Work Unit

6. Implementation of Integrated Risk Management

7. Integrated Governance Guidelines
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For the 2022 period, BNI prepared a self assessment regarding the implementation of Integrated 
Governance of the BNI Financial Conglomerate as follows:

Implementation of Integrated Governance Self-Assessment Results

Rating
Rating Definition

June 2022 December 2022

2 2

The Financial Conglomerate is considered to have implemented good 
Integrated Governance. This is reflected in adequate compliance with 
the Integrated Governance principles. If there are weaknesses in the 
Integrated Governance implementation, in general these weaknesses are 
less significant and can be resolved by normal actions by the Main Entity 
and/or FSI.

Based on the Integrated Governance 
Implementation Self Assessment using 7 (seven) 
assessment factors for the period 2022, we can 
conclude that:
1. Board of Directors of main entity

a. In the Integrated Governance structure, all 
BNI Directors have met the qualifications 
stipulated by applicable laws;

b. All members of the Board of Directors 
have sufficient competence relevant to 
their position to carry out their duties and 
responsibilities and are able to implement 
their competencies in carrying out their duties 
and responsibilities;

c. The Integrated Governance processes 
have been carried out and followed up 
in accordance with the BNI Board of 
Commissioners directives;

d. The BNI Board of Directors has followed up 
on the BNI Board of Commissioners input on 
their evaluation of the Integrated Governance 
Guidelines, as well as ensured that internal 
and external audit finding have been properly 
followed up.

2. Board of Commissioners of main entity
a. In the Integrated Governance structure, all 

of BNI’s Board of Commissioners have met 
the qualifications stipulated by applicable 
laws. Of the 10 (ten) members of the Board 
of Commissioners, 7 (seven) Commissioners 
are Independent Commissioners, all members 
of the Board of Commissioners have passed 
the fit and proper test, and have obtained an 
approval letter from the Financial Services 
Authority (OJK);

b. In the Integrated Governance process, the 
BNI Board of Commissioners duties and 
responsibilities related to the Integrated 
Governance process includes providing input 
to the BNI Directors to improve the Integrated 
Governance Guidelines; 

c. BNI’s Board of Commissioners provided input 
and directives as well as evaluated the internal 
and external of audit findings to be followed 
up by the BNI Directors. 

3. Integrated Governance Committee
a. The Integrated Governance Committee was 

established in accordance with applicable 
regulations;

b. During the January-December 2022 period, 
the Integrated Governance Committee held 
9 (nine) meetings to provide input on the 
Governance implementation in the BNI 
Financial Conglomerate.

4. Integrated Compliance work unit
a. The Compliance Division as an Integrated 

Compliance Unit is independent in accordance 
with applicable regulations;

b. In order to improve the integrated compliance 
function, the Compliance Division carried out 
regular coordination and meetings with all 
work units in each FSI;

c. The Compliance Division monitored, and 
evaluated the implementation of the 
compliance function in each FSI and provided 
suggestions and recommendations on the 
implementation of the compliance function 
in each FSI in order to develop and ensure the 
compliance function in each FSI is running well.

5. Integrated Internal audit
a. Internal Audit is an independent Integrated 

Internal Audit in accordance with applicable 
regulations;

b. The Internal Audit as the Integrated Internal 
Audit monitors the internal audit including:
i) Conducting audits of each Subsidiary 

Company while taking into account 
the size, characteristics, and business 
complexity of the subsidiary, as well 
as coordinating between the FSI SKAI 
periodically (quarterly) through the 
Subsidiary Development Division (PPA);

ii) Evaluating the implementation of the 
Internal Audit Work Unit (SKAI) in each FSI;

iii) Coordinating with the FSI SKAI periodically 
involves the Subsidiary Development 
Division (PPA) every quarter, with material 
discussed including the FSI Audit Work 
Plan, Main Audit Results of each LJK and 
Follow-up on Internal & External Audit 
Results of each FSI.

c. The Internal Audit as the Integrated Internal Audit acts objectively in carrying out its duties and responsibilities, 
and submits a report on its duties and responsibilities to the President Director and the Board of Commissioners 
of the Main Entity with a copy to the Director in charge of the Main Entity Compliance Function.

6. Implementation of Integrated risk management
a. The Enterprise Risk Management Division is an independent Integrated Risk Management Unit in accordance 

with applicable regulations;
b. The Risk Management Division has determined and updated the policies and risk limits that apply to all FSI;
c. The implementation of Integrated Risk Management has accommodated the 4 (four) Risk Management pillars 

in accordance with the OJK Regulation.
7. Integrated Governance Guidelines

a. BNI Financial Conglomerate Integrated Governance Guidelines have been prepared, reviewed and implemented 
in accordance with OJK Regulation No. 18/POJK/POJK.03/2014 as stipulated in the letters of the Board of 
Directors and the Board of Commissioners respectively No. DIR/1179 dated December 22, 2022 and No. 
DK/221 December 29, 2022; 

b. The BNI Financial Conglomerate Integrated Governance Guidelines have been communicated to all LJKs in 
the BNI Financial Conglomerate and will continue to be evaluated in accordance with applicable regulations.

BNI FINANCIAL CONGLOMERATE STRUCTURE

Through Board of Directors Letter No. DIR/401 dated June 02, 2022 The BNI Financial Conglomerate has reported 
changes to the BNI Financial Conglomerate structure as follows:

1983 | 99.99%

Pembiayaan

1995 | 75.00%

Sekuritas

2021 | 100.00%

Sekuritas

2011 | 99.90%

Manajer Investasi

1996 | 60.00%

Asuransi JiwaPerbankan Digital

1993 | 63.92%

The BNI Financial Conglomerate has fulfilled the administrative requirements and has been recorded in the supervision 
administration of the Financial Services Authority based on OJK Letter No.S-88/PB.31/2022 dated June 9, 2022 
with the joining of PT Bank Mayora as a member of the BNI Financial Conglomerate, and in addition that the BNI 
Financial Conglomerate has an Integrated Governance Committee (TKT) as follows:
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Position Name

Chairman Agus Dermawan Wintarto Martowardojo (BNI)

Members

•	 Askolani (BNI)
•	 Susyanto (BNI)
•	 Parikesit Suprapto (BNI Life)
•	 Siti Haniatunnisa (BNI Life) 
•	 Eko Priyo Pratomo (BNI Asset Management)
•	 Rufina Tinawati Marianto (Bank Mayora)
•	 Nurani Raswindriati (Pihak Independen)

BNI has an Integrated Governance Manual, compiled and reviewed in accordance with the prevailing 
laws and regulations. The Integrated Governance Guidelines were last updated and reviewed through 
the Board of Commissioners Decree No. DK/221 dated December 29, 2022. BNI’s Integrated Governance 
Guidelines can be accessed through www.bni.co.id. 

SHARE OWNERSHIP STRUCTURE IN THE BNI FINANCIAL CONGLOMERATE

PT Bank Negara Indonesia (Persero) Tbk as the Main Entity of the BNI Financial Conglomerate.

Indonesian country
60%

Public
40%

Share Ownership Structure of Financial Services Institutions in the BNI Financial Conglomerate, namely:

PT BNI Life Insurance

PT Bank Negara 
Indonesia

(Persero) Tbk

60%

Yayasan Danar Dana
Swadharma (YDD)

0.000003%

Yayasan Kesejahteraan 
Pegawai BNI

0.000003%

Sumitomo Life 
Insurance Company 

39.999993%

PT BNI Sekuritas

PT Bank Negara 
Indonesia

(Persero) Tbk

75%

SBI Financial Services 
Co.Ltd

25%

PT BNI Multifinance

PT Bank Negara 
Indonesia

(Persero) Tbk

99.99%

Koperasi Karyawan 
PT BNI Multifinance

0.01%

PT BNI Asset Management

PT Bank Sekuritas

99.90%

Koperasi Karyawan 
PT BNI Sekuritas

0.1%

PT Bank Mayora

PT Bank Negara 
Indonesia

(Persero) Tbk

63.92%

PT Mayora Inti Utama

0.1%
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BNI Securities Pte, Ltd

PT Bank Negara 
Indonesia

(Persero) Tbk

99.99%

BNI FINANCIAL CONGLOMERATE MANAGEMENT STRUCTURE

Board of Commissioners’ Structure

Name Position

Agus Dermawan Wintarto Martowardojo President Commissioner/Independent Commissioner

Pradjoto Vice President Commissioner/Independent Commissioner

Sigit Widyawan Independent Commissioner

Askolani Commissioner

Fadlansyah Lubis Commissioner

Asmawi Syam Independent Commissioner

Iman Sugema Independent Commissioner

Susyanto Commissioner

Septian Hario Seto Independent Commissioner

Erwin Rijanto Slamet Independent Commissioner

Board of Directors’ Structure

Name Position

Royke Tumilaar President Director

Adi Sulistyowati Vice President Director

Corina Leyla Karnalies Consumer Banking Director

Novita Widya Anggraini Finance Director

Toto Prasetio*) Technology and Operations Director

Mucharom Human Capital and Compliance Director

Silvano Winston Rumantir Corporate and International Banking Director

David Pirzada Risk Management Director

Sis Apik Wijayanto Institutional Banking Director

Ronny Venir Network and Services Director

Muhammad Iqbal Enterprise and Commercial Banking Director

Putrama Wahju Setyawan Treasury Director

PT BNI LIFE INSURANCE

Board of Commissioners’ Structure

Name Position

Parikesit Suprapto President Commissioner/Independent Commissioner

Kazuhiko Arai Commissioner

Teddy Wishadi Commissioner

Henry Cratein Suryanaga Independent Commissioner

Alwi Abdurrahman Shihab Independent Commissioner

Board of Commissioners’ Structure

Name Position

Shadiq Akasya President Director

Eben Eser Nainggolan Director 

Neny Asriany Director

Hiroshi Ono Director

Masaaki Fuse Director

Shariah Supervisory Board Structure

Name Position

Ir. Agus Haryadi, AAAIJ, FIIS, ASAI Chairman

Prof. Dr. H. Utang Ranuwijaya, MA Member

Hj. Siti Haniatunnisa, LLB, MH Member

PT BNI SEKURITAS

Board of Commissioners’ Structure

Name Position

Yoshihiro Ishiwata Commissioner

I Made Sukajaya Commissioner

Board of Directors’ Structure

Name Position

Agung Prabowo President Director

Putu Bagus Kresna Director

Nieko Kusuma Director

Vera Ongyono Director

Yoga Mulya Director

PT BNI MULTIFINANCE

Board of Commissioners’ Structure

Name Position

Agung Turanto Sutarno Commissioner 

Hari Satriyono Commissioner

Board of Directors’ Structure

Name Position

Yenanto President Director

Albertus Henditrianto Director

Legendariah*) Director

Note:
*) Served since August 1, 2022 and effective since January 19, 2023

PT BNI ASSET MANAGEMENT

Board of Commissioners’ Structure

Name Position

Eko Priyo Pratomo President Commissioner/Independent Commissioner

Eddy Siswanto Independent Commissioner

Efrizal Commissioner
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Board of Directors’ Structure

Name Position

Putut Endro Andanawarih President Director

Donny Susatio Adjie Director 

Ade Yusriansyah Director 

PT BANK MAYORA

Board of Commissioners’ Structure

Name Position

Dharmawan Atmadja President Commissioner

Taryadi Supangkat Independent Commissioner

Rufina Tinawati Marianto Independent Commissioner

Joys Djajanto Independent Commissioner

Board of Directors’ Structure

Name Position

Ricky Budiono President Director

Tjahojo Bengawan Director

Tiolina Indira Aryani Tumanggor Siahaan Director

Ir. Prihadiyanto*) Director

*) Still waiting for the results of the fit and proper test

BNI SECURITIES PTE. LTD

Name Position

Edwin Chew Executive Director

Ujuan Marihot H.P Non Executive Director

BASIC PRINCIPLES OF INTEGRATED GOVERNANCE IN BNI FINANCIAL CONGLOMERATE 

To support the business and operations of the BNI Financial Conglomerate, BNI uses the GCG Roadmap 
issued by the Financial Services Authority and the ASEAN Corporate Governance Scorecard as the basic 
principles of implementing Integrated Governance.

In accordance with this, the basic principles of Integrated Governance of BNI Financial Conglomerate 
are as follows:
1. Implementation of Integrated Corporate Governance in BNI Financial Conglomerate to create superior 

performance and add economic value to shareholders and other stakeholders, and ensure that the 
BNI Financial Conglomerate operation is in accordance with applicable laws, business ethics, and 
principles of good corporate governance;

2. Referring to the applicable laws and regulations, subsidiaries are separate legal entities from BNI, so 
they have their own duties and responsibilities in managing the Company;

3. Subsidiaries are independent legal entities in accordance with applicable laws and regulations, in 
which BNI is the Controlling Shareholder in BNI’s Financial Conglomerate;

4. These Good Corporate Governance Principles guidelines apply to Subsidiary Companies as long as they 
are not regulated differently, according to the prevailing laws and regulations. Articles of Association 
of Subsidiaries that are not in accordance with this Code must be adjusted.

INTRA-GROUP TRANSACTION POLICY 
IN BNI FINANCIAL CONGLOMERATE

UNDERSTANDING INTRA-GROUP TRANSACTION 
RISK
The relationship between ownership and control in 
various financial services sectors affects the business 
continuity of Financial Services Institutions (FSI) due 
to direct or indirect risk exposures arising from the 
business activities of entities incorporated in a Financial 
Conglomerate. Therefore, the Financial Services Authority 
(OJK) has issued a number of regulations regarding 
the implementation of integrated Risk Management in 
conglomerates in the financial services industry, one of 
which is the obligation for the Financial Conglomerate 
to manage intra-group transaction risk.

Intra-group transaction risk is the risk arising from the 
dependency of an entity, directly or indirectly, on other 
entities within a Financial Conglomerate in the context 
of fulfilling the obligations of a written or unwritten 
agreement that is followed by a fund transfer and/or is 
not followed by a fund transfer.

PURPOSE OF INTRA-GROUP TRANSACTION RISK 
MANAGEMENT
The implementation of Intra-group transaction Risk 
Management in the BNI Financial Conglomerate aims to:
1. Manage and oversee the risk of intra-group financial 

conglomerate transactions based on the principle of 
prudence;

2. Ensure the integrated risk management process 
minimizes the possibility of negative impacts caused by 
the dependency of an FSI either directly or indirectly 
on another FSI in one Financial Conglomerate, as 
well as the negative impact on the overall business 
condition of the BNI Financial Conglomerate.

INTRA-GROUP TRANSACTION RISK 
MANAGEMENT PRINCIPLES
Matters that BNI as the main entity needs to address 
in Intra-group transaction Risk Management in the BNI 
Financial Conglomerate includes:
1. Having sufficient intra-group transaction risk 

management processes for the Financial 
Conglomerate as a whole;

2. Monitoring intra-group transactions in the Financial 
Conglomerate and preparing periodic reports;

3. Encouraging public disclosure related to intra-group 
transactions;

4. Considering the impact of intra-group transactions 
on the performance of FSI members of the Financial 
Conglomerate directly or on the BNI Financial 
Conglomerate as a whole.

TYPES OF TRANSACTIONS THAT MIGHT POSE 
INTRA-GROUP TRANSACTION RISKS
The types of transactions that may pose risks to intra-
group transactions in the BNI Financial Conglomerate 
include the following, but not limited to:
1. Cross ownership between the FSIs in the Financial 

Conglomerate;
2. Centralized short-term liquidity management in the 

Financial Conglomerate;
3. Guarantees, loans, and commitments given or 

obtained by an FSI from another FSI in the Financial 
Conglomerate;

4. Exposures to controlling shareholders, including loan 
exposures and off-balance sheets such as guarantees 
and commitments;

5. Purchase or sale of assets from one FSI to another 
FSI in the Financial Conglomerate;

6. Transfer of Risk through reinsurance; and
7. Transactions to divert third party risk exposure 

between FSIs in the Financial Conglomerate.

ADEQUACY OF THE RISK IDENTIFICATION, 
MEASUREMENT, MONITORING AND CONTROL 
PROCESS AND THE INTRA-GROUP TRANSACTION 
RISK MANAGEMENT INFORMATION SYSTEM
The intra-group transaction risk management, with BNI 
as the Main Entity carries out the process of identifying, 
measuring, monitoring and controlling risks to all material 
risk factors in an integrated manner, and is supported by 
an adequate intra-group transaction risk management 
information system.

1. Identification of Intra-group Transaction Risk
Identification of intra-group transaction risk is carried 
out by analyzing types of products and/or transactions 
between the FSI in the BNI Financial Conglomerate 
that may pose an intra-group transaction risk in the 
BNI Financial Conglomerate.

2. Measurement of Intra-Group Transaction Risk
Measurement of intra-group transaction risk aims 
to rank the risk level of intra-group transactions 
in the Financial Conglomerate. The matters to be 
addressed by BNI as the main entity for measuring 
intra-group transaction risk is to compile an intra-
group transaction risk measurement methodology 
and to evaluate the suitability of the assumptions, 
data sources, and procedures used to measure intra-
group transaction risk.

3. Intra-group Transaction Risk Monitoring
Monitoring of intra-group transaction risk is carried 
out by evaluating the exposure of material Intra-group 
Transaction Risk or that could have an impact on the 
capital condition of the Financial Conglomerate; and 
to improve the process and scope of reporting if there 
are material changes in business activities, products, 
transactions, and risk factors.
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The material financial relationships in an intra-group relationship between the FSI in the 
BNI Financial Conglomerate is measured based on the value of BNI’s financial transactions 
with FSI members in the BNI Financial Conglomerate, and between fellow FSIs in the BNI 
Financial Conglomerate.

4. Intra-group Transaction Risk Control
For risk control, BNI as the Main Entity ensures that the BNI Financial Conglomerate has 
a method of controlling intra-group transaction risks that could endanger the business 
continuity of the Financial Conglomerate.

The control of intra-group transaction risk in the BNI Financial Conglomerate is carried out 
by taking into account:
a. The composition of inherent risk parameters for intra-group transactions in the assessment 

of integrated risk profiles;
b. Compliance with the principle of arm’s length (fairness of transactions) related to intra-

group transactions;
c. Availability and completeness of intra-group transaction documentation; and
d. Compliance with legal/regulatory provisions that apply to each intra-group transaction.

5. Intragroup Transaction Risk Management Information System
The intra-group transaction risk management information system includes:

a. Intra-group transaction risk profile reports as a part of the integrated risk profile report;
b. Intra-group transaction report, which contains:

i) Recapitulation of transactions with related parties;
ii)  Important agreements with related parties.

BNI as the Main Entity prepares and submits the intra-group transaction risk profile report as 
part of the integrated risk profile report and the intra-group transaction report to the Financial 
Services Authority on a semi-annual basis for reporting positions in June and December.

Throughout 2022, all intra-group transactions have been carried out fairly (fulfilling the arm’s 
length principle).

BNI GOOD CORPORATE GOVERNANCE IMPLEMENTATION REPORT 
AS THE MAIN ENTITY IN THE BNI FINANCIAL CONGLOMERATE

Based on OJK Regulation No. 55/POJK.03/2016 concerning the Implementation of Governance 
for Commercial Banks, and OJK Regulation No. 4/POJK.03/2016 concerning Rating of 
Commercial Banks Soundness, each Bank is required to conduct a self-assessment of the 
Good Corporate Governance (GCG) principles implementation at least every semester for the 
position at the end of June and December.

Corporate  
Governance Aspects and Principles 

Implementation In Accordance With 
Financial Services Authority Regulations 

Based on POJK No. 21/POJK.04/2015 concerning Implementation of Public Company Governance Guidelines, 
and SEOJK No. 32/SEOJK.04/2015 concerning Guidelines for Public Company Governance, where there are 
5 (five) aspects, 8 (eight) principles and 25 (twenty five) recommendations for the implementation of good 
corporate governance aspects and principles. Recommendations for the application of good corporate 
governance aspects and principles in the Governance Guidelines are standards for the application of good 
corporate governance aspects and principles that must be applied by the Bank when implementing governance 
principles. BNI applied these aspects, principles and recommendations based on the “comply or explain” 
approach in 2022 as follows:

No. Principle Recommendation
Statement of 

Recommendation from OJK
Explanation of 

Implementation at BNI

I Aspect 1: Public Company Relationship with Shareholders in Ensuring Shareholders’ Rights;

Principle 1
Increasing the 
Value of the 
GMS

The Public Company 
has technical
voting methods or 
procedures, both 
openly and privately, 
that prioritize 
independence and 
the interests of 
shareholders

Each share with voting rights 
issued has one vote (one share 
one vote). Shareholders can 
exercise their voting rights when 
making decisions, especially 
in making decisions by voting. 
However, the mechanism for 
making decisions by means 
of voting, either openly or in 
private, has not been regulated 
in detail. It is recommended that 
Public Companies have a voting 
procedure in making decisions 
on an agenda of the GMS. The 
voting procedure must maintain 
the independence or freedom of 
Shareholders. For example, open 
voting is carried out by raising 
one’s hand in accordance with the 
optional instructions offered by 
the chairman of the GMS. Closed 
voting is carried out on decisions 
requiring confidentiality or at 
the request of Shareholders, by 
using a ballot card or by using 
electronic voting.

Voting Procedures in making 
decisions on an agenda at the BNI 
GMS are carried out by closed 
voting by using a ballot card or 
electronic voting. The procedure 
for calculating the quorum, 
question and answer and the 
mechanism for making meeting 
decisions has been outlined in the 
GMS Rules of Procedure which 
refer to the Financial Services 
Authority Regulation No. 32/ 
POJK.04/2014 as lastly amended 
by the Financial Services 
Authority Regulation No. 10/ 
POJK.04/2017.  

Description: Comply
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No. Principle Recommendation
Statement of 

Recommendation from OJK
Explanation of 

Implementation at BNI

All members of the 
Board of Directors 
and the Board of 
Commissioners of 
a Public Company 
attend the Annual 
GMS.

The presence of all members 
of the Board of Directors 
and members of the Board 
of Commissioners of a Public 
Company is intended so that each 
member of the Board of Directors 
and members of the Board of 
Commissioners can pay attention, 
explain and directly answer 
problems that occur or questions 
raised by shareholders regarding 
the agenda of the GMS

Taking into account the health 
protocols, the 2022 BNI Annual 
GMS was attended by 12 (twelve) 
members of the Board of 
Directors and 9 (nine) members 
of the Board of Commissioners.

Description: Explain

A summary of the 
minutes of the GMS 
is available on the 
Public Company 
Website for at least 1 
(one) year.

The Public Company must make 
a summary of the GMS minutes 
in Indonesian and foreign 
languages (at least in English), 
and announce it 2 (two) working 
days after the GMS is held to the 
public, one of which is through 
the Public Company Website. The 
availability of summary minutes of 
the GMS on the Public Company 
Website provides an opportunity 
for absent Shareholders to 
obtain important information in 
organizing the GMS easily and 
quickly. Therefore, the provisions 
regarding the minimum period 
of availability of the summary of 
the GMS minutes on the Website 
are intended to provide sufficient 
time for Shareholders to obtain 
such information.

The summary of the minutes 
of the Annual GMS has been 
announced within a maximum of 2 
(two) working days after the GMS 
is held both on the Company’s 
website and in print media 
as well as through the IDXnet 
electronic reporting system and 
the Financial Services Authority 
e-reporting

Description: Comply

No. Principle Recommendation
Statement of 

Recommendation from OJK
Explanation of 

Implementation at BNI

Principle 2
Improving 
the Quality 
of Public 
Company 
Communication 
with 
Shareholders 
or Investors.

The Public Company 
has a communication 
policy with 
shareholders or 
investors.

The communication between a 
public company and shareholders 
or investors is intended so that 
shareholders or investors have 
a clearer understanding of 
the information that has been 
published to the public, such 
as periodic reports, information 
disclosure, business conditions 
or prospects and performance, 
and the implementation of public 
company governance. In addition, 
Shareholders or investors can 
also submit input and opinions 
to the management of the Public 
Company. The communication 
policy with shareholders or 
investors shows the commitment 
of the Public Company in 
communicating with shareholders 
or investors. The policy may 
include strategies, programs, 
and timing of communications, 
as well as guidelines that 
support shareholders or 
investors to participate in these 
communications.

The communication policy with 
shareholders or investors is 
contained in the Investor Relations 
company guidelines No. IN/41/
KMP/001 dated 26 January 2015 
which includes policies on investor 
relations activities such as analyst 
meetings, preparation of annual 
reports,, investor meetings, public 
expose, and roadshow. The policy 
includes strategies, programs, 
and timing of communication, as 
well as guidelines that support 
shareholders or investors to 
participate in communications. 
The existence of a communication 
policy with shareholders or 
investors shows that BNI as a 
public company is committed to 
communicating with shareholders 
or investors..

Description: Comply

The Public Company 
discloses the 
communication 
policy of the Public 
Company with 
shareholders or 
investors on the 
Website.

The disclosure of the 
communication policy is a 
form of transparency on the 
commitment of the Public 
Company in providing equality 
to all shareholders or investors 
in the implementation of 
communication. The disclosure 
of information also aims to 
increase the participation and role 
of Shareholders or investors in 
implementing the communication 
program for Public Companies.

The disclosure of the 
communication policy as well as 
the communication agenda with 
the Shareholders or investors has 
been uploaded to the Website in 
the Investor Relations section.

Description: Comply
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II Aspect 2: Functions and Roles of the Board of Commissioners;

Principle 3
Strengthening 
the 
Membership 
and 
Composition 
of the Board of 
Commissioners

Determination of the 
number of members 
of the Board of 
Commissioners by 
considering the 
conditions of the 
Public Company.

The number of members of the 
Board of Commissioners can 
affect the effectiveness of the 
implementation of the duties 
of the Board of Commissioners. 
Determination of the number 
of members of the Board of 
Commissioners of a Public 
Company must refer to the 
provisions of the prevailing laws 
and regulations, consisting of at 
least 2 (two) persons based on 
the provisions of the Financial 
Services Authority regulations 
concerning the Board of Directors 
and Board of Commissioners of 
Issuers or Public Companies. In 
addition, it is also necessary to 
consider the conditions of the 
Public Company, which include 
among others the characteristics, 
capacity and size as well as 
the achievement of objectives 
and the fulfillment of different 
business needs among the 
Public Companies. However, 
the large number of members 
of the Board of Commissioners 
has the potential to interfere 
with the effectiveness of the 
implementation of the functions 
of the Board of Commissioners.

The number of members of the 
Board of Commissioners at BNI as 
of December 31, 2022 was 10 (ten) 
people with due observance of 
the diversity of composition, this 
number is deemed sufficient and 
in accordance with BNI conditions 
and adjusted to the provisions of 
the Financial Services Authority 
Regulation No. 33/POJK.04/2014.

Description: Comply

Determining the 
composition of 
the members 
of the Board of 
Commissioners takes 
into account the 
diversity of expertise, 
knowledge and 
experience required.

The composition of the Board of 
Commissioners is a combination 
of characteristics, both in terms 
of the organs of the Board of 
Commissioners and members 
of the Board of Commissioners 
individually, according to the 
needs of the Public Company. 
These characteristics can be 
reflected in the determination 
of the expertise, knowledge 
and experience required in the 
implementation of supervisory 
duties and providing advice by 
the Board of Commissioners of

The current composition of the 
Board of Commissioners fulfills 
the element of diversity, namely 
a combination of independence, 
expertise/education, work 
experience, age and gender by 
taking into account the needs and 
complexities of BNI. This has been 
described in the Sub-Chapter on 
the Diversity of the Composition 
of the Board of Commissioners in 
this Governance Report.

Description: Comply

No. Principle Recommendation
Statement of 

Recommendation from OJK
Explanation of 

Implementation at BNI

Principle 4
Improving 
the Quality of 
Implementation 
of Duties and 
Responsibilities 
by the Board of 
Commissioners.

The Board of 
Commissioners has 
a self-assessment 
policy to assess 
the performance 
of the Board of 
Commissioners.

The Board of Commissioners’ self- 
assessment policy is a guideline 
used as a form of accountability 
for collegially assessing the 
performance of the Board of 
Commissioners. Self-assessment 
is carried out by each member 
to assess the performance of 
the Board of Commissioners 
collegially, and not to assess 
the individual performance of 
each member of the Board of 
Commissioners. With this Self 
Assessment, it is expected that 
each member of the Board of 
Commissioners can contribute 
to improving the performance 
of the Board of Commissioners 
on an ongoing basis. This 
policy may include assessment 
activities carried out along 
with their aims and objectives, 
periodic implementation time, 
and benchmarks or assessment 
criteria used in accordance with 
the recommendations given by 
the nomination and remuneration 
function of the Public Company, 
where these functions are 
required in the Regulation of 
Financial Services Authority 
concerning the Nomination and 
Remuneration Committee of 
Issuers or Public Companies.

Self-assessment policy to assess 
the Board of Commissioners 
performance based on the 
realization of the work program 
of the Board of Commissioners 
in accordance with the Work 
Plan and Budget (RKA) of the 
Board of Commissioners and 
through the GCG Self Assessment 
in which there are indicators of 
the duties and responsibilities 
of the Board of Commissioners. 
The self-assessment policy 
(Self Assessment) to assess the 
performance of the Board of 
Commissioners based on the 
realization of the work program 
of the Board of Commissioners 
in accordance with the Work 
Plan and Budget (RKA) of the 
Board of Commissioners is 
described through advisory 
indicators on performance, 
strengthening of executive 
functions, and monitoring of 
compliance. Meanwhile, the 
assessment contained in the 
GCG Self Assessment is divided 
into 3 (three) benchmarks, 
namely the Governance 
Structure, Governance Process 
and Governance Outcome. 
Governance structure consists 
of 14 (fourteen) indicators, 
governance process consists of 
17 (seventeen) indicators, while 
governance outcome consists of 6 
(six) indicators. 

Description: Comply

The self-assessment 
policy to assess 
the performance 
of the Board of 
Commissioners is 
disclosed in the 
Annual Report of the 
Public Company.

The disclosure of the Self- 
Assessment policy on the 
performance of the Board of 
Commissioners is carried out not 
only to fulfill the transparency 
aspect as a form of accountability 
for the implementation of 
its duties, but also to give 
confidence, especially to 
shareholders or investors, on the 
efforts that need to be made to 
improve the performance of the 
Board of Commissioners. With 
this disclosure, the Shareholders 
or investors will know the check 
and balance mechanism on the 
performance of the Board of 
Commissioners.

Disclosure of Self Assessment 
Policy on the Board of 
Commissioners performance. The 
self-assessment policy contained 
in the RKA is conveyed through 
the Annual Report of the Public 
Company, while the results of 
the GCG Self Assessment on 
the duties and responsibilities of 
the Board of Commissioners are 
submitted to regulators.

Description: Comply
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Implementation at BNI

The Board of 
Commissioners has 
a policy regarding 
the resignation of a 
member of the Board 
of Commissioners 
if the said person is 
involved in a financial 
crime.

The policy of resigning members 
of the Board of Commissioners 
who are involved in financial 
crimes is a policy that can 
increase the trust of stakeholders 
in the Public Company, so that 
the integrity of the company 
will be maintained. This policy 
is needed to assist the smooth 
running of the legal process 
and so that the legal process 
does not interfere with business 
activities. In addition, in terms 
of morality, this policy builds an 
ethical culture within the Public 
Company. This policy can be 
included in the Guidelines or Code 
of Ethics that apply to the Board 
of Commissioners. Furthermore, 
what is meant by being involved 
in a financial crime is the status of 
being convicted of a member of 
the Board of Commissioners from 
an authorized party. Financial 
crimes referred to include 
manipulation and various forms 
of embezzlement in financial 
service activities as well as the 
Criminal Act of Money Laundering 
as referred to in Law Number 8 of 
2010 concerning Prevention and 
Eradication of Money Laundering.

The Board of Commissioners 
resignation policy is contained 
in the Articles of Association, 
namely Article 14 paragraph 16 
c which states that the dismissal 
of a member of the Board of 
Commissioners, among others, 
is involved in an action that is 
detrimental to the Company and/ 
or the State, Article 14 paragraph 
18 which states that the decision 
to dismiss for that reason is 
taken after the person concerned 
is given the opportunity to 
defend himself in the GMS, as 
well as Article 14 paragraph 26 
f which states that the position 
of a member of the Board of 
Commissioners automatically 
ends if he no longer meets the 
requirements as a member of the 
Board of Commissioners based 
on this Articles of Association and 
laws and regulations.

Description: Comply

The Board of 
Commissioners 
or the Committee 
that carries out 
the Nomination 
and Remuneration 
function prepares 
a succession policy 
in the Nomination 
process for members 
of the Board of 
Directors.

Based on the provisions of the 
Financial Services Authority 
Regulation concerning the 
Nomination and Remuneration 
Committee of Issuers or Public 
Companies, the committee 
that carries out the nomination 
function has the duty to formulate 
the policies and criteria required 
in the nomination process for 
candidate members of the Board 
of Directors. One of the policies 
that can support the Nomination 
process as referred to is the 
succession policy for members 
of the Board of Directors. The 
succession policy aims to maintain 
the continuity of the regeneration 
process or leadership 
regeneration at BNI in order to 
maintain business sustainability 
and BNI’s long-term goals.

One of the Board of 
Commissioners organs is the 
Nomination and Remuneration 
Committee (currently all members 
of the Board of Commissioners) 
who carry out the nomination 
function, including assisting 
the Board of Commissioners 
in assessing the performance 
of members of the Board of 
Directors and/or members of the 
Board of Commissioners based 
on benchmarks that have been 
prepared as evaluation materials, 
with based on the BUMN 
Regulation Number Per-02/ 
MBU/02/2015.

Description: Comply

No. Principle Recommendation
Statement of 

Recommendation from OJK
Explanation of 

Implementation at BNI

III Aspect 3: Functions and Roles of the Board of Directors

Principle 5
Strengthening 
the 
Membership 
and 
Composition 
of the Board of 
Directors.

Determining the 
number of members 
of the Board of 
Directors considers 
the condition of 
the BNI Open and 
its effectiveness in 
decision making.

As a corporate organ authorized 
in the management of BNI, 
determining the number of 
Directors greatly affects the 
performance of the Public 
Company. Thus, the determination 
of the number of members of 
the Board of Directors must 
be carried out through careful 
consideration and must refer to 
the provisions of the prevailing 
laws and regulations, where 
based on the Financial Services 
Authority Regulation concerning 
the Board of Directors and the 
Board of Commissioners of 
an Issuer or Public Company 
consisting of at least 2 (two). In 
addition, determining the number 
of Directors must be based on 
the need to achieve the goals and 
objectives of the Public Company 
and adjusted to the conditions of 
the Public Company, including the 
characteristics, capacity and size 
of the Public Company as well as 
how to achieve the effectiveness 
of the Board of Directors decision 
making.

The number and capacity of 
the members of the Board of 
Directors are based on the 
provisions of the Financial 
Services Authority Regulation No. 
33/POJK.04/2014. The number 
of members of the Board of 
Directors as of December 31, 2022 
was 12 (twelve) people. 

Description: Comply

Determining the 
composition of the 
members of the 
Board of Directors 
takes into account the 
diversity of expertise, 
knowledge and 
experience required.

Like the Board of Commissioners, 
the diversity of composition of 
the members of the Board of 
Directors is a combination of 
desired characteristics, both 
in terms of the organs of the 
Board of Directors and individual 
members of the Board of 
Directors, according to the needs 
of the Public Company. This 
combination is determined by 
taking into account the expertise, 
knowledge and experience 
appropriate to the division of 
duties and functions of the 
Board of Directors in achieving 
the objectives of the Public 
Company. Thus, consideration of 
the combination of characteristics 
referred to will have an impact on 
the accuracy of the nomination 
process and the appointment of 
individual members of the Board 
of Directors or the Board of 
Directors collegially.

The current composition of 
the BNI Board of Directors has 
fulfilled the diversity element, 
namely a combination of 
independence, expertise/ 
education, work experience, age 
and gender by taking into account 
the needs and complexities of 
BNI. This has been described in 
the Sub- Chapter on the Diversity 
of Directors in this Governance 
Report.

Description: Comply

Members of the 
Board of Directors in 
charge of accounting 
or finance have 
expertise and/ 
or knowledge in 
accounting.

Members of the Board of 
Directors in charge of accounting 
or finance have expertise and/or 
knowledge in accounting.

The Finance Director is Novita 
Widya Anggraini has an 
educational background in 
accounting economics and 
throughout 2022 improved 
competencies in finance and 
accounting as stated in the Board 
of Directors Education and/or 
Training in this Annual Report.

Description: Comply
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Principle 6
Improving 
the Quality of 
Implementation 
of Duties and 
Responsibilities 
of the Board of 
Directors.

The Board of 
Directors has a 
self-assessment 
policy to assess the 
performance of the 
Board of Directors.

As is the case with the Board 
of Commissioners, the Board 
of Directors ‘self-assessment 
policy is a guideline used as 
a form of accountability for 
collegial evaluation of the Board 
of Directors’ performance. Self-
assessment is conducted by each 
member of the Board of Directors 
to assess the performance of the 
Board of Directors collegially, 
and not to assess the individual 
performance of each member 
of the Board of Directors. With 
this Self Assessment, it is hoped 
that each member of the Board 
of Directors can contribute to 
improving the performance of the 
Board of Directors on an ongoing 
basis. The policy may include the 
assessment activities carried out 
and their aims and objectives, 
periodic implementation time, and 
the benchmarks or assessment 
criteria used in accordance with 
the recommendations given by 
the nomination and remuneration 
function of the Public Company, 
where the formation of such 
functions has been mandatory in 
the Regulations of the Authority. 
Financial Services concerning the 
Nomination and Remuneration 
Committee of Issuers or Public 
Companies.

The performance appraisal policy 
for the Board of Directors is 
contained in the Guiding Principle 
Key Performance Indicator (KPI) 
BOD. The measurement of the 
performance of the Board of 
Directors consists of several KPIs 
which are measured collegially for 
all Directors and are quantitative 
and qualitative in nature. The 
policy includes assessments 
carried out on several factors, 
namely market capitalization, 
profits, market share and 
leadership. The Remuneration 
and Nomination Committee has 
evaluated and compiled and 
provided recommendations to 
the Board of Commissioners 
regarding the nomination and 
remuneration system/policy 
for Commissioners, Directors, 
executive officers and employees 
as a whole.

Description: Comply

The self-assessment 
policy to assess the 
performance of the 
Board of Directors 
is disclosed in the 
annual report of the 
Public Company.

Disclosure of self-assessment 
policies on the performance of the 
Board of Directors is carried out 
not only to fulfill the transparency 
aspect as a form of accountability 
for the implementation of their 
duties, but also to provide 
important information on efforts 
to improve the management 
of the Public Company. This 
information is very useful to 
provide assurance to shareholders 
or investors that there is certainty 
that the company’s management 
will continue to be in a better 
direction. With this disclosure, the 
Shareholders or investors know 
the check and balance mechanism 
on the performance of the Board 
of Directors.

Each year the Board of Directors 
Performance Assessment has 
been disclosed in the Annual 
Report which can be accessed by 
Shareholders/investors and other 
stakeholders through the BNI 
website so that this information is 
very useful to provide assurance 
to Shareholders or investors
that there is certainty that 
the company’s management 
will continue to be in a better 
direction.

Description: Comply

No. Principle Recommendation
Statement of 

Recommendation from OJK
Explanation of 

Implementation at BNI

The Board of 
Directors has a 
policy regarding 
the resignation of 
a member of the 
Board of Directors if 
involved in a financial 
crime.

The policy of resigning members 
of the Board of Directors who 
are involved in financial crimes 
is a policy that can increase the 
trust of stakeholders in the Public 
Company, so that the integrity of 
the company will be maintained. 
This policy is needed to assist 
the smooth running of the legal 
process and so that the legal 
process does not interfere with 
business activities. In addition, in 
terms of morality, this policy will 
build an ethical culture within the 
Public Company. This policy can 
be included in the Guidelines or 
Code of Ethics that apply to the 
Board of Directors. Furthermore, 
what is meant by being involved 
in a financial crime is the status 
of being convicted of a member 
of the Board of Directors from an 
authorized party. These financial 
crimes include manipulation and 
various forms of embezzlement 
in financial service activities as 
well as the Criminal Act of Money 
Laundering as referred to in Law 
Number 8 of 2010 concerning 
Prevention and Eradication of 
Money Laundering.

The company will act actively 
in the event of a financial crime, 
as stated in the Articles of 
Association, namely Article 11 
paragraph 13 in conjunction 
with Article 11 paragraph 14 d 
which states that members  of 
the Board of Directors can 
be dismissed at any time for 
reasons, among others, if they 
are involved in actions that 
harm the Company and/or the 
State, Article 11 paragraph 15 
which states that the decision to 
dismiss for that reason is taken 
after the person concerned is 
given the opportunity to defend 
himself in the GMS, and Article 11 
paragraph 24 f which states that 
the position of a member of the 
Board of Directors automatically 
ends if no longer meets the 
requirements as a member of 
the Board of Directors based on 
this Articles of Association. and 
laws and regulations. In addition, 
the Articles of Association also 
state that members of the Board 
of Directors can be dismissed 
for the time being by the Board 
of Commissioners stating the 
reasons if the person concerned 
is acting contrary to the Articles 
of Association or there is an 
indication that the Company has 
committed losses or neglected 
its obligations or there is an 
urgent reason for the Company. 
The Company already has a BNI 
Anti- Money Laundering and 
Countering Financing of Terrorism 
(AML & CFT) Policy Statement in 
order to enforce Law Number 8 of 
2010 concerning Prevention and 
Eradication of Money Laundering.
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IV Aspect 4: Stakeholder Participation

Principle 7 
Improving 
Corporate 
Governance 
Aspects 
through 
Stakeholder 
Participation.

The Public Company 
has a policy to 
prevent insider 
trading.

A person who has inside 
information is prohibited 
from carrying out a Securities 
transaction using inside 
information as referred to in 
the Capital Market Law. Public 
Companies can minimize the 
occurrence of insider trading 
through preventive policies, for 
example by strictly separating 
data and/or information that is 
confidential and public in nature, 
as well as dividing the duties and 
responsibilities of managing the 
information in a proportional and 
efficient manner.

BNI has policies related to insider 
information to prevent insider 
trading. The policy is outlined in 
the Online Company Guidelines 
(e-PP). 

Description: Comply

Public companies 
have anti-corruption 
and anti-fraud 
policies.

The anti-corruption policy is 
useful to ensure that the business 
activities of the Public Company 
are carried out legally, prudently 
and in accordance with the 
principles of good governance. 
The policy can be part of a code 
of ethics, or in a separate form. 
This policy may include, among 
others, programs and procedures 
implemented in overcoming 
corrupt practices, kickbacks, 
fraud, bribery and/or gratuities 
in public companies. The scope 
of the policy must describe the 
prevention of the Public Company 
against all corrupt practices, 
either giving or receiving from 
other parties.

To comply with OJK regulation 
No. SEBI No. 39/POJK.03/2019 
concerning Implementation 
of Anti-Fraud Strategy for 
Commercial Banks No. 13/28/
DPNP dated December 9, 2011 
concerning Implementation of 
Anti-Fraud Strategy to foster the 
Anti-Fraud Committee to foster 
anti-fraud culture and awareness 
at all levels of the organization. 
The no Fraud for our bank Policy 
and Principles are organized 
through the Implementation of an 
Anti Fraud Strategy. To measure 
the realization of a compliance 
culture, the Compliance Division 
has developed a tool called 
the Compliance index (CIX). 
Meanwhile, the anti-corruption 
policy has been regulated 
in the code of ethics, the 
Gratification Guidelines and the 
Whistleblowing System. BNI 
which can be accessed by all 
employees and stakeholders 
through the BNI website.

Description: Comply

No. Principle Recommendation
Statement of 

Recommendation from OJK
Explanation of 

Implementation at BNI

The Public Company 
has a policy regarding 
the selection and 
capacity building of 
suppliers or vendors.

The policy on supplier or vendor 
selection is useful to ensure that 
the Public Company obtains the 
necessary goods or services at 
a competitive price and good 
quality. Meanwhile, the policy of 
increasing the ability of suppliers 
or vendors is useful to ensure that 
the supply chain runs efficiently 
and effectively. The ability of 
suppliers or vendors to supply/
fulfill goods or services needed 
by the company will affect the 
quality of the company’s output. 
The implementation of these 
policies can ensure continuity of 
supply, both in terms of quantity 
and quality required by the Public 
Company. The scope of this policy 
includes criteria in selecting 
suppliers or vendors, transparent 
procurement mechanisms, efforts 
to increase the ability of suppliers 
or vendors, and fulfillment of 
rights related to suppliers or 
vendors.

The company has a policy of 
selecting and increasing the 
ability of suppliers or vendors, 
which is outlined in the form of 
online procurement guidelines (e-
PP). The policy also regulates the 
Procurement Procedure including 
the method and process flow. The 
implementation of this policy is 
always applied in the process of 
procuring goods and/or services 
and is guided by all employees. 
Providers of goods and/or 
services needed by BNI must be 
registered in the manual system or 
in the e-Procurement application 
system. The notification of the 
winner of the procurement of 
goods and/or services is carried 
out transparently.

Description: Comply

The Public Company 
has a policy for 
fulfilling creditor 
rights.

The policy for fulfilling creditors’ 
rights is used as a guide when 
making loans to creditors. The 
policy’s purpose is to maintain 
the fulfillment of rights and to 
maintain creditors’ trust in the 
Public Company. The policy 
includes the considerations when 
entering into agreements, as well 
as the follow-up when fulfilling the 
obligations of a Public Company 
to creditors.

Loan agreements with creditors. 
This agreement states the rights 
and obligations of the parties, 
related to creditors’ rights, for 
example the form of providing 
information in a transparent, 
accurate and timely manner, at 
the time of requesting and using 
the loan, maintaining financial 
ratios (Current Ratio, DeR, Debt 
to Service Ratio) in accordance 
with the ratios agreed with 
the creditor, submitting annual 
audited financial reports at a time 
agreed with the creditors, etc.

Description: Comply
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No. Principle Recommendation
Statement of 

Recommendation from OJK
Explanation of 

Implementation at BNI

The Public Company 
has a whistleblowing 
system policy.

A well-developed whistleblowing 
system policy will provide 
assurance of protection to 
witnesses or reporters for 
indications of violations 
committed by employees or 
management of the Public 
Company. The application of 
this system policy will have 
an impact on the formation of 
a culture of good corporate 
governance. The whistleblowing 
system policy covers, among 
others, the types of violations 
that can be reported through the 
whistleblowing system, how to 
complain, protect and guarantee 
the confidentiality of the reporter, 
handling complaints, the party 
who manages the complaint, and 
the results of the handling and 
follow-up of complaints

Management of the 
Whistleblowing System (WBS) 
at BNI under the name “WBS to 
CEO”. WBS is a commitment to 
creating a clean and integrity 
work environment in the form 
of active participation of BNI 
Hi-Movers to report violations 
that occur within BNI. Violation 
reports via WBS can be made 
by telephone, email, letter SMS/ 
Whatsapp, or website.

Description: Comply

Public Companies 
have a policy of 
providing long-
term incentives 
to Directors and 
employees

Long-term incentives are 
incentives based on long-term 
performance achievement. Long-
term incentive plans have the 
premise that the company’s long-
term performance is reflected 
by the growth in the value of its 
shares or other long-term targets. 
Long-term incentives are useful 
in order to maintain loyalty and 
provide motivation to Directors 
and employees to increase their 
performance or productivity 
which will have an impact 
on improving the company’s 
performance in the long term. The 
existence of a long-term incentive 
policy is a real commitment of the 
Public Company to encourage 
the implementation of long-
term incentives for Directors 
and Employees with terms, 
procedures and forms that are 
adjusted to the long-term goals 
of the Public Company. Such 
policies may include, among 
others: the aims and objectives of 
providing long-term incentives, 
the terms and procedures for 
providing incentives, as well as 
conditions and risks that must 
be considered by the Public 
Company in providing incentives. 
This policy can also be included 
in the remuneration policy of the 
existing Public Company.

To comply with Article 23 of OJK 
Regulation No. 45/POJK.03/2015 
concerning Implementation of 
Governance when Providing 
Remuneration for Commercial 
Banks, for the 2021 Performance 
to be paid in 2022, at 10% (ten 
percent) of the total Tantiem, to 
be paid as Variable remuneration 
deferred for 3 years for parties 
who become Material Risk Takers 
(MRT), as an implementation of 
Long-Term Incentives.

Tantiem in the form of deferred 
Variable Remuneration to Non-
Independent Members of the 
Board of Commissioners is given 
in the form of BNI shares, while 
Independent members of the 
Board of Commissioners are given 
cash in the form of deposits.

The Company may postpone the 
Variable Deferred Remuneration 
payment (Malus), or withdraw 
the Variable Remuneration paid 
(clawback), with parties who are 
Material Risk Takers under certain 
conditions.

This deferred Variable 
Remuneration payment policy is a 
BNI commitment that is adjusted 
to the Company’s long-term goals 
and statutory provisions.

No. Principle Recommendation
Statement of 

Recommendation from OJK
Explanation of 

Implementation at BNI

V Aspect 5: Information Disclosure

Principle 8
Improving the 
Implementation 
of Information 
Disclosure.

Public Companies 
make wider use 
of information 
technology in 
addition to website 
sites as a medium 
for information 
disclosure.

The use of information technology 
can be useful as a medium for 
information disclosure. The 
disclosure of information that is 
carried out is not only disclosure 
of information that has been 
regulated in laws and regulations, 
but also other information related 
to the Public Company which is 
deemed useful to be known by 
Shareholders or investors. With 
the wider use of information 
technology in addition to the 
website, it is hoped that the 
company can increase the 
effectiveness of the company’s 
information dissemination. 
Nonetheless, the use of 
information technology should 
still pay attention to the benefits 
and costs of the company.

In addition to the website, BNI 
also uses other information 
technologies such as email, 
twitter and Instagram as a 
means of communication and 
media for information disclosure. 
Information disclosure carried 
out is not only disclosure of 
information regulated in laws 
and regulations but also other 
information related to a Public 
Company that is considered 
useful for shareholders/investors 
to know. 

Description: Comply

The Annual Report of 
the Public Company 
discloses the 
ultimate beneficial 
owner in the share 
ownership of the 
Public Company 
of at least 5% (five 
percent), in addition 
to the disclosure 
of the ultimate 
beneficial owner in 
the ownership of 
shares of the Public 
Company through the 
major and controlling 
shareholders.

The laws and regulations in
the Capital Market sector that 
govern the submission of annual 
reports of Public Companies, 
have stipulated the obligation to 
disclose information regarding 
Shareholders who own 5% (five 
percent) or more shares of Public 
Companies and the obligation to 
disclose information regarding the 
main and controlling shareholders 
of the Public Company directly 
or indirectly up to the ultimate 
beneficial owner in ownership of 
the shares. In this Governance 
Guidelines it is recommended to 
disclose the ultimate beneficial 
owner of share ownership of a 
Public Company of at least 5% 
(five percent), in addition to 
disclosing the ultimate beneficial 
owner of share ownership by 
the majority and controlling 
shareholders.

The ultimate beneficial owner
of share ownership of a Public 
Company of at least 5% (five 
percent) has been disclosed
in the Annual Report, Sub- 
Chapter List of Shareholders and 
Sub-Chapter Share Ownership 
of Directors and Board of 
Commissioners.

Description: Comply
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Implementation  
of the ASEAN Corporate 
Governance Scorecard

As explained in the Governance Assessment section through an independent party assessment based 
on the ASEAN Corporate Governance Scorecard parameters, BNI was awarded a “Leadership Corporate 
Governance” predicate with a score of 106.02, which is an increase compared to the previous year’s score 
of 97.32. The assessment was carried out based on BNI’s information disclosure that can be accessed by 
all stakeholders based on the ASEAN Corporate Governance Scorecard parameters. The availability of 
information based on these ASEAN Corporate Governance Scorecard parameters are shown as follows:

 ASEAN Corporate Governance

No. Parameter Availability Presentation Description

Principle A: Shareholder’s Rights

A.1.1

Does the company pay (interim 
and final/annual) dividends 
in an equitable and timely 
manner; that is,all shareholders 
are treated equally and paid 
within 30 days after being 
(i) declared for interim 
dividends and (ii) approved by 
shareholders at annual general 
meeting (AGM) for final 
dividends

Yes It’s appropriate

 Do shareholders have the right to participate in:

A.2.1 Amendments to the company’s 
constitution? Yes As stated in Article 28 of the Company’s Articles of 

Association

A.2.2 The authorization of additional 
shares? Yes As stated in Article 4 Paragraph 6 of the Company’s 

Articles of Association

A.2.3

The transfer of all or 
substantially all assets, which in 
effect results in the sale of the 
company?

Yes As stated in Article 12 Paragraph 7 of the Company’s 
Articles of Association

A.3.1

Do shareholders have the 
opportunity, evidenced 
by an agenda items, to 
approve remuneration (fees, 
allowances, benefit-in-kind 
and other emoluments) or any 
increases in remuneration for 
the non-executive Directors/
Commissioners?

Yes
In accordance with the implementation of the Annual 
GMS held on March 15, 2022, as stated in the Summary of 
Minutes of the GMS published on the Company’s website

A.3.2

Does the company provide 
minority shareholders a right to 
nominate candidates for Board 
of Directors/Commissioners?

Yes
In accordance with the implementation of the Annual 
GMS held on March 15, 2022, as stated in the Summary of 
Minutes of the GMS published on the Company’s website

A.3.3
Does the company allow 
shareholders to elect directors/
commissioners individually?

Yes
In accordance with the implementation of the Annual 
GMS held on March 15, 2022, as stated in the Summary of 
Minutes of the GMS published on the Company’s website

A.3.4

Does the company disclose 
voting? The procedure to be 
used before the start of the 
meeting?

Yes In accordance with the rules of the GMS published on the 
Company’s website 21 (twenty one) days before the GMS:

 ASEAN Corporate Governance

No. Parameter Availability Presentation Description

A.3.5

Do the minutes of the most 
recent AGMS record that the 
shareholders were given the 
opportunity to ask questions 
and the questions raised by 
shareholders and answers 
given recorded?

Yes
In accordance with the implementation of the Annual 
GMS held on March 15, 2022, as stated in the Summary of 
Minutes of the GMS published on the Company’s website

A.3.6

Does the company disclose 
the voting results including 
approving, dissenting, and 
abstaining votes for all 
resolutions/each agenda item 
for the most recent AGMS?

Yes
In accordance with the implementation of the Annual 
GMS held on March 15, 2022, and the EGMS held on 
August 31, 2022

A.3.7

Does the company disclose 
the list of board members 
who attended the most recent 
AGMS?

Yes
In accordance with the implementation of the Annual 
GMS held on March 15, 2022, and the EGMS held on 
August 31, 2022

A.3.8

Does the company disclose 
that all board members and the 
CEO (if not a board member) 
attended the most recent 
AGMS?

n/a -

A.3.9 Does the company allow for 
voting in absentia? Yes

In accordance with the implementation of the Annual 
GMS held on March 15, 2022, and the EGMS held on 
August 31, 2022

A.3.10

Did the company vote by poll 
(as opposed to by show of 
hands) for all resolutions at the 
most recent AGMS?

Yes
In accordance with the implementation of the Annual 
GMS held on March 15, 2022, and the EGMS held on 
August 31, 2022

A.3.11

Does the company disclose 
that it has appointed 
an independent party 
(scrutineers/inspectors) to 
count and/or validate the votes 
at the AGMS?

Yes
In accordance with the implementation of the Annual 
GMS held on March 15, 2022, and the EGMS held on 
August 31, 2022

A.3.12

Does the company make 
publicly available by the next 
working day the result of the 
votes taken during the most 
recent AGMS/EGMS for all 
resolutions?

No -

A.3.13
Did the company summons 
the AGMS and EGMS 21 days in 
advance?

Yes
In accordance with the implementation of the Annual 
GMS held on March 15, 2022, and the EGMS held on 
August 31, 2022

A.3.14

Does the company provide 
the rationale and explanation 
for each agenda which require 
shareholders’ approval in 
the notice of AGMS/circulars 
and/or the accompanying 
statement?

Yes
In accordance with the implementation of the Annual 
GMS held on March 15, 2022, and the EGMS held on 
August 31, 2022

A.3.15

Does the company give the 
opportunity for shareholder to 
place item/s on the agenda of 
AGMS?

Yes
In accordance with the implementation of the Annual 
GMS held on March 15, 2022, and the EGMS held on 
August 31, 2022
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 ASEAN Corporate Governance

No. Parameter Availability Presentation Description

A.4.1

In cases of mergers, 
acquisitions and/or takeovers, 
does the board of directors/ 
commissioners of the 
offeree company appoint an 
independent party to evaluate 
the fairness of the transaction 
price?

Yes -

A.5.1

Does the company publicly 
disclose policy/practice to 
encourage shareholders 
including institutional 
shareholders to attend 
the general meetings or 
engagement with the 
company?

Yes
In accordance with the implementation of the Annual 
GMS held on March 15, 2022, and the EGMS held on 
August 31, 2022

Principle B: Equal Treatment of Shareholders

B.1.1
Do the company’s ordinary or 
common shares have one vote 
for one share?

Yes The invitation for the 2021 Annual GMS was published on 
the Company’s website

B.1.2

Where the company has more 
than one class of shares, does 
the company publicize the 
voting rights attached to each 
class of shares (e.g. through 
the company website/reports/
the stock exchange/the 
regulator’s website)?

Yes As stated in the Company’s Articles of Association:

B.2.1

Does each resolution in the 
most recent AGMS deal with 
only one item, i.e., there is no 
bundling of several items into 
the same resolution?

No Explanation of the Company: As stated in the minutes of 
the AGMS, each agenda was decided for one matter only.

B.2.2

Are the company’s notice 
of the most recent AGMS/
circulars fully translated into 
English and published on 
the same date as the local-
language version?

Yes As published on the Company’s website and IDX website: 
https://bni.co.id/id-id/company/tatakelola/rups

Does the notice of AGMS/circulars have the following details:

B.2.3

Are the profiles of directors/ 
commissioners (at least age, 
qualification, date of first 
appointment, experience, 
and directorships in other 
listed companies) in seeking 
election/re-election included?

No

Company Explanation:
Minister of SOEs Regulation No. PER-02/MBU/02/2015 
and No. PER-03/MBU/02/2015 concerning Requirements, 
Procedures for Appointment, and Dismissal of Members 
of the Board of Commissioners/Board of Directors of 
State-Owned Enterprises stipulates that for Publicly 
listed SOEs, curriculum vitae of candidates for members 
of the Board of Commissioners/Board of Directors to 
be proposed for appointment at the GMS, must be 
available and announced at the time of holding the GMS 
before making a decision regarding the appointment 
of the person concerned as a member of the Board of 
Commissioners/Board of Directors. Since the Company 
is a Publicly listed SOE, the Company is subject to these 
provisions.

B.2.4
Are the auditors seeking 
appointment/re-appointment 
clearly identified?

No - 

B.2.5 Were the proxy documents 
made easily available? Yes

In accordance with the implementation of the Annual 
GMS held on March 15, 2022, and the EGMS held on 
August 31, 2022

B.3.1

Does the company have 
policies and/or rules 
prohibiting directors/ 
commissioners and employees 
to benefit from knowledge 
which is not generally available 
to the market?

Yes

As stated in the Company’s Guidelines provisions for 
Prohibited and Not Prohibited Transactions for Insiders, 
as reported in the 2022 Annual Report concerning 
Governance Principles for Improving the Corporate 
Governance Aspect through Stakeholder Participation.

 ASEAN Corporate Governance

No. Parameter Availability Presentation Description

B.3.2

Are the directors and 
commissioners required 
to report their dealings in 
company shares within 3 
business days?

No

Company explanation:
The Company already has these provisions in the 
Company Guidelines provisions for Prohibited and Non- 
Prohibited Transactions as reported in the 2022 Annual 
Report concerning Governance Principles to Improve 
Aspects of Corporate Governance through Stakeholder 
Participation.

B.4.1

Are directors and 
commissioners required 
to disclose their interest in 
transactions and any other 
conflicts of interest?

Yes
As stated in the Board of Directors’ Work Guidelines and 
Procedures and Commissioners Work Guidelines and 
Procedures

B.4.2

Does the company have a 
policy requiring a committee 
of independent directors/
commissioners to review 
material/significant RPTs to 
determine whether they are 
in the best interests of the 
company and shareholders?

Yes
As stated in the Board of Directors’ Work Guidelines 
and Rules and Guidelines and Work Rules of the 
Commissioners

B.4.3

Does the company have a 
policy that requires members 
of the Board of Directors/
Board of Commissioners not 
to participate in discussions of 
the agenda of meetings where 
they have an interest?

Yes
As stated in the Board of Directors’ Work Guidelines and 
Procedures and Commissioners Work Guidelines and 
Procedures

B.4.4

Does the company have 
policies on loans to directors 
and commissioners either 
forbidding this practice or 
ensuring that they are being 
conducted at arm’s length 
basis and at market rates?

No -

B.5.1

Does the company disclose 
that RPTs are conducted in 
such a way to ensure that they 
are fair and at arms’ length?

Yes As stated in this Annual Report

B.5.2

In case of related party 
transactions requiring 
shareholders approval, is the 
decision made by disinterested 
shareholders?

Yes -

Principle C: The Role of Stakeholders

Does the company disclose this policy?

C.1.1
The existence and scope of 
business of the company to 
fulfill the customer’s welfare?

Yes
As stated in the 2022 Annual Report in the section Social 
Responsibility - Corporate Social Responsibility Related 
to Responsibility to Consumers.

C.1.2 Supplier/Contractor selection 
procedure? Yes

Ya, sebagaimana telah dimuat pada bagian Lelang 
Pengadaan di website Perseroan
http://bni.co.id/id-id/beranda/berita/lelangpengadaan

C.1.3

The company’s efforts to 
ensure that its value chain is 
environmentally friendly or 
consistent with the promoting 
sustainable development?   

Yes
As stated in the 2022 Annual Report in the Social 
Responsibility section and in the 2022 Sustainability 
Report

C.1.4

The company’s efforts to 
interact with the communities 
in which the company 
operates?

Yes
As stated in the 2022 Annual Report in the Social 
Responsibility section and in the 2022 Sustainability 
Report
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 ASEAN Corporate Governance

No. Parameter Availability Presentation Description

C.1.5 Company anti-corruption 
programs and procedures? Yes As stated in the 2022 Annual Report in the Corporate 

Social Responsibility section Related to Fair Operations

C.1.6 How are Creditor’s rights 
protected? Yes

As stated in several sections in the 2022 Annual Report, 
including the section on the Implementation of the 
Principles of Corporate Governance in accordance with 
the provisions of the Financial Services Authority.

C.1.7

Does the company have a 
separate report/section that 
describes the company’s 
efforts on environmental/ 
economic and social issues?

Yes

The Company publishes the 2022 Sustainability Report 
that can be accessed through the Company’s website: 
https://bni.co.id/id-id/perusahaan/hubunganinvestor/ 
laporanpresentasi

C.2.1

Does the company provide 
contact details through the 
website or the company’s 
Annual Report, so that 
Stakeholders (such as 
customers, suppliers, the 
public, etc.) can raise concerns 
and/or complaints regarding 
possible violations of their 
rights?

Yes
The Company announces the Company’s contact details 
in the 2022 Annual Report and the Company’s website: 
https://bni.co.id/id-id/kontak/kontakbni/hubungikami

C.3.1

Does the company explicitly 
disclose policies and practices 
for the health, safety and 
welfare of its employees?

Yes
As stated in the 2022 Annual Report in the Corporate 
Social Responsibility section Related to Employment, 
Health and Safety and the 2022 Sustainability Report.

C.3.2

Does the company disclose 
policies and practices 
regarding its employee training 
and development programs?

Yes As stated in the 2022 Annual Report in the Employee 
Profile and Competency Development section.

C.3.3

Does the company have a 
remuneration/compensation 
policy that does not only take 
into account the company’s 
short-term performance?

No -

C.4.1

Does the company have a 
whistleblowing policy that 
contains procedures for 
complaints by employees and 
other stakeholders regarding 
suspected illegal and unethical 
behavior and provides contact 
details through the website or 
the company’s Annual Report?

Yes As stated in the 2022 Annual Report in the Corporate 
Governance section – Whistleblowing System.

C.4.2

Does the company have 
policies or procedures to 
protect employees who 
disclose illegal or unethical 
behavior from retaliation?

Yes As stated in the 2022 Annual Report in the Legal Aid 
Facilities section.

Principle D: Disclosure & Transparency

D.1.1

Does the share ownership 
information reveal the identity 
of the beneficial owners, with 
5% or more share ownership?

Yes As stated in the 2022 Annual Report in the Majority and 
Controlling Shareholder Information section.

D.1.2
Does the company disclose the 
direct/indirect ownership of 
the majority shareholder?

Yes As stated in the 2022 Annual Report in the Majority and 
Controlling Shareholder Information section.

 ASEAN Corporate Governance

No. Parameter Availability Presentation Description

D.1.3

Does the company disclose 
share ownership by members 
of the Board of Directors and 
the Board of Commissioners, 
either directly/indirectly?

Yes As stated in the 2022 Annual Report in the Majority and 
Controlling Shareholder Information section.

D.1.4

Does the company disclose 
share ownership by Senior 
Management, either directly/
indirectly?

Yes As stated in the 2022 Annual Report in the Majority and 
Controlling Shareholder Information section.

D.1.5

Does the company disclose 
details
of parent companies, 
subsidiaries, associations, joint 
ventures and special purpose 
enterprises?

Yes As stated in the 2022 Annual Report in the Name and 
Address section of Subsidiaries, Associate Entities.

 Does the company’s Annual Report disclose the following:

D.2.1 Company objectives Yes As stated in the 2022 Annual Report in the Vision, 
Mission and Corporate Culture section.

D.2.2 Financial performance 
indicators Yes

As stated in several sections in the 2022 Annual Report, 
including in the Financial Highlights and Management 
Reports section.

D.2.3 Non-financial performance 
indicators Yes

As stated in several sections in the 2022 Annual Report 
including in the Operational Overview and Management 
Report sections.

D.2.4 Dividend Policy No As stated in the 2022 Annual Report in the Dividend 
Policy section.

D.2.5

Biographical details (minimum 
age, educational qualification, 
date of first appointment, 
relevant experience and 
positions in other public 
companies) of all members of 
the Board of Directors and the 
Board of Commissioners.

Yes As stated in the 2022 Annual Report in the Profiles of the 
Directors and Commissioners.

D.2.6

Attendance details of each 
member of the Board of 
Directors and the Board of 
Commissioners in the Board 
of Directors and/or Board of 
Commissioners Meetings

Yes As stated in the 2022 Annual Report in the Board of 
Commissioners and Directors Meeting section.

D.2.7

Total remuneration for 
each member of the Board 
of Directors and Board of 
Commissioners.

No -

D.2.8

Does the Annual Report 
contain a statement confirming 
the company’s compliance with 
corporate governance and, if 
there is a violation, have been 
identified and explained the 
reasons for each problem?

Yes

As stated in the 2022 Annual Report in the section on 
Management Reports and Implementation of Corporate 
Governance Aspects and Principles in accordance with 
Financial Services Authority Regulations, as well as Bad 
Corporate Governance Practices.

D.3.1

Does the company disclose a 
policy regarding the review and 
approval of material related 
party transactions?

Yes

As stated in the 2022 Annual Report in the Transactions 
with Related Parties section and Significant Prohibitions, 
Limitations and/or Barriers to Transferring Funds 
between Banks and Other Entities in One Business 
Group.

D.3.2

Does the company disclose the 
name, relationship and nature 
and value of any material 
related party transactions?

Yes

As stated in the 2022 Annual Report in the Transactions 
with Related Parties section and Significant Prohibitions, 
Limitations and/or Barriers to Transfer Funds between 
Bank and Other Entities in One Business Group.

D.4.1
Does the company disclose 
insider trading of the 
company’s stock?

Yes
As stated in the 2022 Annual Report in the Report on 
Ownership/Changes in Share Ownership for the Board of 
Commissioners and Directors.

D.5.1 Are audit and non-audit fees 
disclosed? Yes As stated in the 2021 Annual Report in the Independent 

External Auditor section.

D.5.2 Do non-audit fees exceed audit 
fees? No -
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 ASEAN Corporate Governance

No. Parameter Availability Presentation Description

Does the company use the following media to communicate?

D.6.1 Quarterly Report Yes
The Quarterly Report has been published on the 
Company’s and IDX website https://bni.co.id/id-id/
perseroan/hubungan-investor/laporan-presentasi

D.6.2 Company website Yes The Company’s website is bni.co.id

D.6.3 Analyst meetings Yes

The Quarterly Report on the Analyst Meeting is published 
on the Company’s website and the IDX website. 
https://bni.co.id/id-id/company/relationsinvestor/ 
reportpresentations

D.6.4 Media briefings Yes The press release is published on the Company’s website:
http://bni.co.id/id-id/beranda/berita/siaranpers

D.7.1

Are audited Annual Financial 
Statements issued within 120 
days of the end of the financial 
year?

Yes
The Annual Report accompanied for the 2022 Financial 
Statements will be published on the Company’s website 
on January 24, 2023

D.7.2
Is the Annual Report issued 
within 120 days of the end of 
the financial year?

Yes

The Annual Report accompanied for the 2022 Financial 
Statements will be published on the Company’s website 
https://we.tl/t-o5XkM1f9M7

D.7.3

Is the statement that the 
Annual Financial Statements 
have been presented correctly 
and fairly confirmed by the 
Board of Commissioners 
or Directors and/or related 
officials of the company.

Yes As stated in the 2022 Annual Report Ratification Form.

Does the company have a website that discloses up-to-date information on the following:

D.8.1 Financial Report (last quarter) Yes https://bni.co.id/id-id/perusahaan/
hubunganinvestorlaporanpresentasi

D.8.2
The material presented in the 
briefing to analysts and the 
media

Yes https://bni.co.id/id-id/perusahaan/hubunganinvestor/
laporanpresentasi

D.8.3 Downloadable Annual Report Yes https://bni.co.id/id-id/perusahaan/hubunganinvestor/
laporanpresentasi

D.8.4 Summons to the GMS and/or 
EGMS Yes https://bni.co.id/id-id/perusahaan/tatakelola/rups

D.8.5 Minutes of the AGMS and/or 
EGMS Yes https://bni.co.id/id-id/perusahaan/tatakelola/rups

D.8.6
Company constitution (Laws, 
company notes and articles of 
association)

Yes https://bni.co.id/id-id/perusahaan/tatakelola/
anggarandasarbni

D.9.1

Does the company disclose 
contact details (eg telephone, 
fax and e-mail) of officers/
institutions responsible for 
investor relations?

Yes

https://bni.co.id/id-id/perusahaan/hubunganinvestor/
kontakinvestor/kontakinformasi
As also stated in the 2022 Annual Report in the 
Corporate Identity section.

Principle E: Responsibilities of the Board of Directors and the Board of Commissioners

The responsibilities of the Board of Commissioners and CG Policy should be clearly stated by the company:

E.1.1

Does the company disclose its 
corporate governance policies/
board of directors/board of 
commissioners charter?

Yes

The Board of Directors and the Board of Commissioners 
Charter are published on the Company’s website. 
http://bni.co.id/id-id/perusahaan/tatakelola/ 
pedomandantatatertib
As stated in the 2022 Annual Report in the section on
the Implementation of Good Corporate Governance 
Principles, Guidelines and Work Procedures for the Board 
of Commissioners, as well as the Board of Directors Work 
Guidelines and Code of Conduct.

E.1.2

Are the types of decisions 
that require the approval 
of the Board of Directors/ 
Board of Commissioners to be 
disclosed?

Yes

Published in the Company’s Articles of Association. 
http:// bni.co.id/Portals/1/BNI/Perusahaan/TataKelola/
Docs/ GCG/072018_resize_AD%20BNI%202018%20
(dan%20 AHU).pdf
As stated in the 2022 Annual Report in the Board of 
Commissioners Decree and 2022 Directors Decree

 ASEAN Corporate Governance

No. Parameter Availability Presentation Description

E.1.3

Are the roles and 
responsibilities of the Board 
of Directors/Board of 
Commissioners clearly stated?

Yes

Published in the Board of Directors and the Board of 
Commissioners Charter and the Company’s Articles of 
Association. http://bni.co.id/id-id/perusahaan/tatakelola/ 
pedomandantatatertib http://bni.co.id/Portals/1/BNI/ 
Perusahaan/TataKelola/Docs/ GCG/072018_resize_ 
AD%20BNI%202018%20(dan%20 AHU).pdf
As stated in the 2022 Annual Report in the Duties and 
Responsibilities section of the Board of Commissioners 
as well as the Duties and Responsibilities of the Board of 
Directors.

 Vision and Mission of the Company:

E.1.4
Does the company have an 
updated Vision and Mission 
statement

Yes As stated in the 2022 Annual Report in the Vision, 
Mission and Corporate Culture Section

E.1.5

Does the Board of Directors 
play a major role in the process 
of developing and reviewing 
the company’s strategy every 
year?

Yes As stated in the 2022 Annual Report in the Management 
Report and Business Prospects section.

E.1.6

Does the Board of Directors 
have a process to review, 
monitor and supervise the 
implementation of company 
strategy?

Yes As stated in the 2022 Annual Report in the Management 
Report and Business Development Strategy section.

Code of Ethics or Code of Conduct:

E.2.1 Are details of the code of 
conduct or behavior disclosed? Yes

Regulated in the Board of Directors and the Board of 
Commissioners Charter published on the Company’s 
website http://bni.co.id/id-id/perusahaan/tatakelola/ 
pedomandantatatertib
As stated in the 2022 Annual Report in the Company’s 
Code of Ethics.

E.2.2

Are all Directors/
Commissioners, Senior 
Management and employees 
required to comply with the 
code of conduct?

Yes As stated in the 2022 Annual Report in the Code of 
Ethics Compliance section.

E.2.3

Does the company have a 
process for implementing and 
monitoring compliance with a 
code of conduct or behavior?

Yes As stated in the 2022 Annual Report in the Efforts to 
Implement and Enforce the Code of Ethics.

Struktur dan Komposisi Dewan Komisaris:

E.2.4

Does the composition of 
the Independent Director/ 
Commissioner constitute at 
least 50% of the total members 
of the Board of Directors/ 
Board of Commissioners?

Yes https://bni.co.id/id-id/perusahaan/tentangbni/komisaris

E.2.5

Does the company have a 
term limit of nine years or less 
or 2 terms of five years each 
for its Independent Director/ 
Commissioner?

Yes

Regulated in the Board of Directors/Board of 
Commissioners’ Working Guidelines and Procedures 
in the term of office of the Board of Directors/Board 
of Commissioners http://bni.co.id/id-id/perusahaan/ 
tatakelola/ pedomandantatatertib

E.2.6

Has the company set a limit 
of five seats for the Board of 
Directors and the Board of 
Commissioners that can be 
held simultaneously by an 
independent/non-Executive 
Director/Commissioner?

Yes

Regulated in the Board of Directors/Board of 
Commissioners’ Working Guidelines and Procedures 
in the term of office of the Board of Directors/Board 
of Commissioners http://bni.co.id/id-id/perusahaan/ 
tatakelola/pedomandantatatertib

E.2.7

Does the company have 
any executive directors/ 
commissioners who serve on 
more than two boards of listed 
companies outside of the 
group?

No -
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 ASEAN Corporate Governance

No. Parameter Availability Presentation Description

Nomination Committee:

E.2.8 Does the company have a 
Nomination Committee? Yes

The Company has a Nomination and Remuneration 
Committee http://bni.co.id/id-id/perusahaan/tatakelola/ 
komitedewankomisaris

E.2.9

Is the Nomination Committee 
comprise a majority of 
independent directors/ 
commissioners?

Yes As stated in the 2022 Annual Report in the Nomination 
and Remuneration Committee section

E.2.10

Is the chairman of the 
Nomination Committee 
an independent director/ 
commissioner?

Yes
As stated in the 2022 Annual Report in the Nomination 
and Remuneration Committee section, the Nomination 
and Remuneration Committee Chair is held by

E.2.11

Does the company disclose 
the terms of reference/ 
governance structure/charter 
of the Nomination Committee?

Yes https://bni.co.id/id-id/perusahaan/tatakelola/
komitedewankomisaris

E.2.12

Is the meeting attendance of 
the Nomination Committee 
disclosed and if so, did the 
Nomination Committee meet 
at least twice during the year?

Yes

As stated in the 2022 Annual Report, the Agenda for 
the Nomination and Remuneration Committee Meetings, 
as well as the Frequency and Attendance Level of the 
Nomination and Remuneration Committee Meetings.

Remuneration Committee/Compensation Committee:

E.2.13 Does the company have a 
Remuneration Committee? Yes

The Company has a Nomination and Remuneration 
Committee https://bni.co.id/id-id/perusahaan/tatakelola/ 
komitedewankomisaris

E.2.14

Is the Remuneration 
Committee comprised of 
a majority of independent 
directors/commissioners?

Yes As stated in the 2022 Annual Report in the Nomination 
and Remuneration Committee section

E.2.15

Is the chairman of the 
Remuneration Committee 
an independent director/ 
commissioner?

Yes

As in the 2022 Annual Report, the Nomination and 
Remuneration Committee Chair is held by Agus 
Dermawan Wintarto Martowardojo, President 
Commissioner/Independent Commissioner.

E.2.16

Does the company disclose the
terms of reference/governance 
structure/charter of the 
Remuneration Committee?

Yes https://bni.co.id/id-id/perusahaan/tatakelola/
komitedewankomisaris 

E.2.17

Is the meeting attendance of 
the Remuneration Committee 
disclosed, and if so, did the 
Remuneration Committee meet 
at least twice during the year?

Yes

As stated in the 2022 Annual Report, the Agenda for 
the Nomination and Remuneration Committee Meetings, 
as well as the Frequency and Attendance Level of the 
Nomination and Remuneration Committee Meetings.

Audit Committee:

E.2.18 Does the company have an 
Audit Committee? Yes https://bni.co.id/id-id/perusahaan/tatakelola/

komitedewankomisaris 

E.2.19

Is the Audit Committee 
comprised entirely of 
non-executive directors/ 
commissioners with a majority 
of independent directors/
commissioners?

Yes
As published on the Company’s website https://bni.co.id/ 
id-id/ perusahaan/tatakelola/komitedewankomisaris and 
the 2002 Annual Report in the Audit Committee section.

E.2.20
Is the chairman of the Audit 
Committee an independent 
director/commissioner?

Yes
As published on the Company’s website https://bni.co.id/ 
id-id/ perusahaan/tatakelola/komitedewankomisaris and 
the 2022 Annual Report in the Audit Committee section.

E.2.21

Does the company disclose 
the terms of reference/ 
governance structure/charter 
of the Audit Committee?

Yes https://www.bni.co.id/Portals/1/BNI/Perusahaan/Docs/
Piagam-Komite-Audit-2021.pdf 

E.2.22

Does at least one of the 
independent directors/ 
commissioners of
the committee have accounting 
expertise (accounting 
qualification or experience)?

Yes As stated in the 2022 Annual Report on the Audit 
Committee Structure, Membership and Expertise.

 ASEAN Corporate Governance

No. Parameter Availability Presentation Description

E.2.23

Is the meeting attendance of 
the Audit Committee disclosed, 
and if so, did the Audit 
Committee meet at least four 
times during the year?

Yes As stated in the 2022 Annual Report on the Frequency 
and Attendance of the Audit Committee Meetings.

E.2.24

Does the Audit Committee
have primary responsibility 
for recommendation on the 
appointment, and removal of 
the external auditor?

Yes -

Meetings and Attendance of the Board of Commissioners:

E.3.1
Are the board of directors 
meetings scheduled before the 
start of fiscal year?

Yes As stated in the 2022 Annual Report.

E.3.2
Does the board of directors/ 
commissioners meet at least 
six times per year?

Yes As stated in the 2022 Annual Report.

E.3.3

Has each of the directors/ 
commissioners attended at 
least 75% of all the board 
meetings held during the year?

Yes As stated in the 2022 Annual Report.

E.3.4
Does the company require a 
minimum quorum of at least 
2/3 for board decisions?

No
As state in the Company’s Articles of Association
https://bni.co.id/id-id/perusahaan/tatakelola/
anggarandasarbni

E.3.5

Did the non-executive 
directors/commissioners of 
the company meet separately 
at least once during the 
year without any executives 
present?

Yes As stated in the 2022 Annual Report.

IMPLEMENTATION OF CORPORATE GOVERNANCE PRINCIPLES FOR BANKS 
ACCORDING TO BASEL COMMITTEE ON BANKING SUPERVISION STANDARDS

The standard implementation of corporate governance principles for banks issued by the Basel Committee 
on Banking Supervision includes 12 principles. The implementation at BNI was as follows:

PRINCIPLE EXPLANATION IMPLEMENTATION AT BNI

Principle 1 Board of 
Commissioners Responsibilities

The Board of Commissioners 
responsibilities include: approval and 
supervision of the implementation 
of business strategy, structure and 
governance mechanisms and corporate 
culture

The Board of Commissioners 
has duties, responsibilities and 
authorities as stipulated in the Work 
Guidelines and Rules of the Board of 
Commissioners of PT Bank Negara 
Indonesia (Persero) Tbk, which was 
ratified through the PT Bank Negara 
Indonesia (Persero) Tbk Board 
of Commissioners Decree of No. 
KEP/049/DK/2017 dated October 
26, 2017 concerning Guidelines 
and Working Rules for the PT Bank 
Negara Indonesia Tbk Board of 
Commissioners 
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PRINCIPLE EXPLANATION IMPLEMENTATION AT BNI

Principle 2 Board of 
Commissioners Qualifications and 
Composition

Members of the Board of Commissioners 
be qualified in accordance with their 
duties and responsibilities, both 
individually and collegially. The Board of 
Commissioners must understand its role in 
supervising and implementing corporate 
governance, and being able to carry out 
sound and objective decision making.

Each member of the BNI Board of 
Commissioners is qualified according 
to their duties and responsibilities, 
both individually and collegially as 
stipulated in the Company’s Articles 
of Association, which states that the 
requirements for members of the 
Board of Commissioners must comply 
with the provisions of the Law on 
Limited Liability Companies, laws 
and regulations in the Capital Market 
sector, and other applicable laws and 
regulations related to the Company’s 
business activities.

Principle 3 Board of 
Commissioners Structure and 
Mechanism

The Board of Commissioners must 
establish appropriate governance 
structures and practices for carrying out 
their duties, and periodically review their 
effectiveness.

In the BNI Governance Structure, 
the duties and responsibilities 
of the Board of Commissioners 
is supported by Board of 
Commissioners’ Supporting 
Organs consisting of the Secretary 
to the Board of Commissioners, 
the Audit, Remuneration and 
Nomination Committee, the Risk 
Monitoring Committee, and the 
Integrated Governance Committee. 
Supporting Organs of the Board 
of Commissioners are appointed 
and responsible to the Board 
of Commissioners. The Board 
of Commissioners regularly/
periodically reviews and evaluates 
the effectiveness of the Board of 
Commissioners supporting organs.

Principle 4 Board of Directors

Under the direction and supervision of 
the Board of Commissioners, the Board of 
Directors manages the Bank’s activities in 
accordance with the business strategy, risk 
appetite, remuneration policies and other 
policies that have been approved by the 
Board of Commissioners.

Good corporate governance 
mechanisms at BNI have been 
running well and effectively and 
are in accordance with laws and 
regulations and the best standards 
for implementing governance that 
apply nationally and globally, where 
the Board of Commissioners functions 
to supervise the management of the 
Company by the Board of Directors 
and the Board of Directors has the 
duty of managing the company in 
accordance with the principles of 
good corporate governance. All 
policies underlying BNI’s operational 
activities must obtain approval from 
the Board of Commissioners. 

The governance mechanism 
effectiveness has had a positive 
impact on achieving targets and 
improving the Bank’s performance.

Principle 5 Business Group 
Governance Structure

Within a business group, the Board of 
Commissioners of the Parent Company 
has overall responsibility for the Business 
Group and for ensuring the establishment 
and implementation of clean governance 
practices related to the structure, 
business and risks of business groups and 
entities. The Board of Commissioners and 
Board of Directors must understand the 
organizational structure of the Business 
Group and the risks it faces.

As a Holding Company with 6 (six) 
subsidiary companies, BNI implements 
Integrated Governance, Integrated 
Risk Management, and Integrated 
Minimum Capital Requirements. 
The BNI Board of Commissioners 
has also formed an Integrated 
Governance Committee that consists 
of representatives from all member 
entities of the Financial Conglomerate.

BNI as the Holding Company also 
issues Integrated Governance 
Guidelines, Integrated Risk 
Management Policies and frameworks, 
Integrated Compliance Guidelines 
and Internal Audit, and other related 
policies. These policies are applied 
to all member companies of the BNI 
Financial Conglomerate as long as 
they do not conflict with regulations 
that govern each company more 
specifically.

PRINCIPLE EXPLANATION IMPLEMENTATION AT BNI

Principle 6 Risk Management 
Function

The Bank must have a qualified 
risk management function, that is 
independent, has quality resources and 
has access to the Board of Commissioners.

BNI’s risk management strategy 
is carried out by integrating it 
with the business strategy. Risk 
management is proactive and 
forward looking to maximize added 
value for shareholders, manage 
capital comprehensively, and ensure 
profitability and sustainable business 
growth.

BNI has the following Presented Risk 
Management Structure:

 

   Direksi

Dewan Komisaris

Satuan Kerja Manajemen 
Risiko merangkap Satuan 
Kerja Manajemen Risiko

Terintegrasi

Komite Manajemen Risiko 
(Non Struktural)

Komite Manajemen 
Risiko Terintegrasi (Non 

Struktural)

Lembaga Jasa Keuangan 
Anggota Konglomerasi

Keuangan BNI

Komite Audit

Komite Pemantau Risiko

Komite Nominasi dan Remunerasi 

Komite Tata Kelola Terintegrasi

Memberikan 
Rekomendasi

Wakil Direktur Utama

Direktur

Direktur yang Membawahkan 
Fungsi Manajemen Risiko dan 

Manajemen Risiko
Terintegrasi

Direktur Utama

The Enterprise Risk Management 
(ERM) Division acts as the Risk 
Management Work Unit (SKMR) with 
the Integrated Risk Management 
Work Unit (SKMRT) at BNI. Based 
on its organizational structure, the 
Enterprise Risk Management Division 
is under and directly responsible 
to the Risk Management Director 
who oversees the Risk Management 
function as well as the Integrated Risk 
Management function.

In carrying out its functions, the 
Risk Management Work Unit can 
escalate problems that occur to 
the Risk Management & Anti-Fraud 
Committee, the Risk Management 
Sub Committee (KRA-RMC) or 
the Director in charge of the Risk 
Management function. Also, the 
Integrated Risk Management Work 
Unit escalates issues to the Integrated 
Risk Management Committee or the 
Director in charge of the Integrated 
Risk Management function.
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PRINCIPLE EXPLANATION IMPLEMENTATION AT BNI

Principle 7 Identification of Risk 
Monitoring Management

Risks must be identified, monitored and 
controlled for all Bank activities. The 
risk management and internal control 
infrastructure quality must be keep up 
with changes in the Bank’s risk profile, 
external risk conditions and industry 
practices.

BNI has instigated a risk management 
process that includes a continuous 
process of identifying, measuring, 
monitoring and controlling risks for all 
material risk factors supported by a 
Risk Management Information System.

The risk identification process is 
carried out proactively to analyze the 
source, the level and possibility of risk 
occurring, as well as the impact on the 
Company. The Matters to consider in 
the risk identification process are:
1. Identification of all risks carried out 

periodically;
2. With a method or system to 

identify risks in all BNI products 
and business activities;

3. Specifically identifying risks for 
new products and activities, 
before new products/activities are 
introduced or implemented.

The risk measurement process is 
carried out to determine the amount 
of risk exposure as a reference 
for carrying out risk control, and 
for meeting Capital Adequacy. 
Risk measurement is carried out 
quantitatively and/or qualitatively 
according to the measurement 
method stipulated by the regulator, 
or by using internal methods 
for methods that have not been 
specifically determined. BNI’s Risk 
measurement also includes stress 
testing for credit risk, market risk and 
liquidity risk to anticipate extreme 
conditions.

PRINCIPLE EXPLANATION IMPLEMENTATION AT BNI

The risk monitoring process is carried 
out to ensure that risks have been 
managed properly, by monitoring risk 
mitigation and limits that have been 
set. Risk monitoring is carried out 
by the Operational Work Unit (Risk 
Taking Unit) as the risk owner (risk 
owner) and by the Risk Management 
Work Unit as (Risk Control Unit).

The risk control process carried out 
by BNI aims to manage risks that 
can disrupt the Company’s business 
continuity. BNI’s risk control strategy 
is to reduce risk (risk mitigation), 
accept risk (risk acceptance), avoid 
risk (risk avoidance), and transfer risk 
(risk transfer).

In addition, BNI has also developed a 
Risk Management Information System 
to support the risk identification, 
measurement, monitoring and control 
processes, and ensure the availability 
of accurate, complete, informative, 
timely and reliable information 
so it can be used in the decision 
making process by Management in 
anticipation of changes in the Bank’s 
risk profile, industry practices and 
external risk conditions.
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PRINCIPLE EXPLANATION IMPLEMENTATION AT BNI

Principle 8 Risk Communication

Effective implementation of risk 
governance requires accurate risk 
communication within the Bank between 
the organization, and through reporting 
to the Board of Commissioners and 
Directors.

When applying risk management 
in the Company, BNI considers 
the need for alignment between 
strategies and business objectives 
with risk management strategy and 
risk appetite. The risk management 
strategies consists of 4 (four) main 
components, namely:
1. The level of risk to be taken (risk 

appetite) and risk tolerance (risk 
tolerance); 

2. Risk management principles and 
policies 

3. Risk governance; 
4. Types of risk exposure and market 

conditions..

The governance for determining the 
risk management strategies consisted 
of:
1. The risk management strategy as 

one of the bases (references) for 
determining the business strategy 
as outlined in the annual BNI 
Bank Business Plan (RBB) that is 
submitted to Regulators;  

2. The risk management strategy 
is compiles and prepared by the 
Risk Management Work Unit, and 
approved by the Board of Directors 
through the Risk Management & 
Anti-Fraud Committee Meeting 
for Risk Management, and then 
the approval of the Board of 
Commissioners is sought. 

The risk management strategy is 
communicated by the Board of 
Directors to the Divisions/Work Units 
and is reviewed periodically in line 
with changes in business strategy, 
taking into account economic 
conditions, banking business, changes 
in regulations by regulators and 
their impact on the Bank’s financial 
performance.

Principle 9 Compliance

The Board of Commissioners is 
responsible for overseeing management 
related to the Bank’s compliance risk. The 
Board of Commissioners must establish a 
compliance function and provide approval 
for policies and processes for identifying, 
assessing, monitoring and reporting, and 
providing advice on compliance risks.

The Board of Commissioners 
supervisory function on the Bank’s 
compliance risk is carried out by 
the Risk Monitoring Committee, in 
relation to the application of the 
precautionary principle, to ensure that 
all Bank activities and policies have 
been carried out in accordance with 
the applicable laws and regulations. 
The Board of Commissioners regularly 
reviews and evaluates the compliance 
function.

Principle 10 Internal Auditing

The internal audit function must report 
independent assurance activities to 
the Board of Commissioners and must 
support the Board of Commissioners and 
the Board of Directors in encouraging an 
effective governance process and the long 
term health of the Bank.

BNI already has an internal audit 
work unit, which is carried out by 
Internal Audit, with the main task 
of carrying out assurance and 
consulting to provide added value 
and improvement to the quality 
of control, risk management and 
corporate governance, independently 
and objectively, as described in this 
Annual Report in the about Internal 
Audit section.

PRINCIPLE EXPLANATION IMPLEMENTATION AT BNI

Principle 11 Compensation
The Bank’s remuneration structure must 
support the Application of corporate 
governance and risk management.

BNI has a Nomination and 
Remuneration Committee whose 
formation and functions are in 
accordance with applicable laws and 
regulations, so that the remuneration 
policies support the implementation 
of corporate governance and risk 
management.

Principle 12 Disclosure and 
Transparency.

The Bank’s governance implementation 
must be carried out in a transparent 
manner to Shareholders, Depositors, 
other relevant Stakeholders and Market 
Participants.

BNI has a high commitment to 
applying the corporate governance 
principles, including the transparency 
principle. BNI always prioritizes 
disclosure and transparency about 
the Company to shareholders and 
other stakeholders in accordance with 
applicable rules and regulations.
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